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Appendix 1

ADDIS ABABA UNIVERSITY
SCHOOL OF GRADUATE STUDIES
DEPARTMENT OF BUSSINESS EDUCATION
This questionnaire is to be completed by government Non-Formal TVET Trainers, and
Principals in Addis Ababa city government.
To the Respondents.
This questionnaire is prepared for the purpose of conducting a study of
the problems and possible solutions of utilization of material resources
in NF TVET institutions of Addis Ababa City Administration. To achieve
the purpose, your cooperation in completing this questionnaire is highly
appreciated. The success of this study by and large depends on your
honest and sincere responses to the question items. The date collected
from individual respondents will be kept confidential. You are,
therefore, kindly requested to provide the required information.
Thank you in advance for your cooperation
General Direction
a) You do not have to write your name
b) Indicate your opinion by marking “ ’for questions with choices or write your
opinion in brief whenever necessary in the space provided.
Part one - Background Information
1. Name of your Training Center
2. Sex: Male (J Female ()
3. Age: Below 20 (O 21-30 4 31-40 O 41-50 O 51 and above()
4. Educational Qualification:
12 complete (] Certificate (TVET) O Diploma ()
B.A/B.sc ([ Others (specify )
5. Year of Service
6. Field of specialization
7. Present position in the Training center
Part Two - Planning of Material Resources in Non-Formal TVET
1. Does your institution plan for the material resource?
a)Yes (J b)No (J c¢)Idonotknow ()
2. Who is responsible for material resource planning?
a) Teachers b) Principals c)Department heads
d) Administrative staff e) All
3. To what extent is the principal efficient in coordinating the staff in planning
the material resources?
a) high (J b)moderate (J ¢)low (J d)Idon’t know ()
4. The actual participation of members of your school in material resource of the
teachers, trainees and principals in management
a) high [J b) average (J c)low (J d)Ido not know ()
S. To what extent does the training center prioritize the material resource
purchasing based on the objective of the training system?
a) high () b) average () c)low [J d)Ido not know()
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6. What chance have you got to update your skill and experience in material
resource utilization? (for trainers and principals)
a) seminar () b) short term training (J c. workshop ()
d) Not at all (J e. others, pleas specify

7. What problems do you observe in planning of material resources? (you can
indicate more than one)
a) Lack of skill in planning ()
b) Lack of participation from members of the training center ()
c¢) Lack of guidelines for purchasing. (]
d) Lack of budget ()
e¢) Others, please specify
Part three - State of Material Resources Availability and Utilization in NF
TVET.
8. Is the training center well equipped with the necessary training material
resources?
ajyes [J b)no (J c) I do not know ()
9. To what extent do you thing the available material resource in the training
effecting used?
a) highly () b) average (J c¢)low (J
10. How do you rate the efficiency of teachers and administrative staff in the
institution regarding the proper utilization and handling of materials and
equipment?
a) Very good ([LJ  b)good (I ¢)fair () d)poor ()
11. To what extent does your training center engage in income generating
activities?
a) high () b) average () c) low ()
12. In your training center, is there any idle or unused material resources and
equipment?
a) yes (J b) no (J c) I do not know ()
13. If your response to question number 12 is ‘yes’, what do you think is the
reason? Please specify

14. Does your training center provide you with adequate type of materials
resource needed to teach your lesson properly?
a)yes (J bjno O c) I do not know ()
15. How do you rate your training center status in material resources
management among other NF TVET institutions in Addis Ababa?
a) very good [ b) good () c) fair () d) poor (O
Part Four - Purchasing of Material Resources for the NF TVET?
16. Are the materials and equipment purchased on time?
a)yes [ b) no () c) I do not know (]
17. Who should participate in purchasing the material resources for the training
program?
a) Teachers L]  b) Departments heads (J c)Purchasers ()
d) Principals (J e) Trainees ()
b) Others, pleas specify
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18. Who is responsible for the activity of specification of material resource for

purchase?
a) The department ([ b) The teachers ()
¢) The purchaser () d) The principal ()

19. Do you think that the purchases made by your training center are
appropriate to the objective of the training process?
a) yes () b) no () c) I do not know (]
20. If your response to question number 19 is ‘No’; to what extent is the training
process negatively affected?
a) Highly () b) Moderately () c) Not much ()
d) Not affected at all ()

Part Five - Activities on Maintenance and Disposal of Materials and
Equipment.
21. To what extent do teachers have the skill of maintaining facilities tools and
equipment in the training center?
a) very good () b) satisfactory () c)low ()
d) I do not know
22. If your response for question number 21 is low; what do you think is the
reason for the problem? (you can indicate more than one)
a) lack of responsibility () b) lack of skill in maintenance ()
c) need of be paid (J d) lack of coordination ()
e) others, please specify
23. How do you rate the capacity of your NF TVET institute regarding the
maintenance of materials and equipment?
a) Among the best () b) Among the average ()
c) Among the poor (J d)Ido notknow ()
24. Does your institution have disposal and surplus materials?
a)yes (] b)no () c) I do not know

Part Six- Inventory and Control Management of the Institution.
25. Is there inventory management and control of material resource in your
training center?
a)yes () b) no ([ c) I do not know ()
26. If your answer to question number 25 is ‘yes’; How often is inventory taken
in your training center (for teachers and principals)
a) Once in two years [ b) Once in a year ()
¢) Once in a semester (J d) when it is needed only ()
e) I do not know (J

Part Seven - Distribution and Storage Management of Material
Resources:
27. Does the training center have store-room?
a) yes [J b)no [J c¢.Ido not know ()
28. If your answer to question number 27 is yes’, are the properties in the
store-room properly recorded and coded? (Trainees & principals)
a) yes () b) no CJ  ¢)Ido not know ()
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Part Eight - Please give your opinion for the following questions.
29. What factors do you think affect the material resource management in your
training center?

30. What are the major reasons for material damage in the NF TVET?

31. What do you suggest the best possible solution for the problems in
utilization of material resources in your training center?

Thank your
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Appendix 2

ADDIS ABABA UNIVERSITY
SCHOOL OF GRADUATE STUDIES
DEPARTMENT OF BUSSINESS EDUCATION

Interview guideline for: Addis Ababa NF TVET supervisors at the sub-city level
and purchasers at the NF TVET centers.

Name of the sub-city
Name of the NF TVET center
Current position
Educational level
Age Sex Experience

. Are material resources in the training centers effectively used?

In your opinion does the training center plan for the material and equipment
requirement?

Do the workers and users concern with material resources feel a sense of
responsibility?

How do you rate the state of material resource available for the
implementation of the program?

To what extent is the purchasing system of the training center efficient to
attain its objectives?

What are the major problems the training centers encounter on purchasing?

To what extent, storage management and inventory is implemented in the NF
TVET institutions?

In your opinion, does the institute encourage trainees and trainers to income
generating activities?

What additional problems have you observed in resource utilization at the
training center?

10. What do you suggest and recommend solving the problems of effective

utilization of training material resources management?

Thank you
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Annex 1

Rate of Returns of Questionnaire

Principals Trainees Trainers Experts D PR
Sample Training | Expected | Collected | Expected | Collected | Expected | Collected | Expected | Collected | Expected | Collected | Remark

Ho | Centers No |No|% No |No |% No |No|% No |No|% | No |Nol|%
1 | AWARE 1| 1| 100 23| 23| 100 3| 3| 100 T 1[00] 1| 17 100
2 | FERENSAY 1| 1] 100 18] 18| 100 4| 4100 1| 1]100 1| 1/]wo
3 |KOTEBE 1| 1] 100 19 | 19| 100 3| 3100 1| 1] 100
4 | LIDETA 1| 1| 100 14| 14 | 100 5] 5 100J‘ 1| 1]1w00 1| 1100
5 | SHIROMEDA 1| 1] 100 35| 35 100 3| 3|10 1| 110 1| 1|0
TOTAL 5 5 100 109 109 100 18 18 100 4 4 100 5 5 100

AAEB 3 3| 100

Total 7 7 | 100

Total Intended Respondents - 144
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Annex 2

Drop-out Rate of Primary School (Grade 1-8)
In Addis Ababa From 1994 E.C-1996E.C

Enrolled Drop out
Year Boys Girls Boys Girls
1994 E.C 102% | 103.30% | 0.80% | 1.00%
1995 E.C 125% 113% 1.00% | 1.70%
1996 E.C 106% 110% | 0.10% | -0.60%

Source - Addis Ababa Education Bureau Plan-Program

Service 1997 E.C
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Annex 3

Cost for Training Materials by Trades.

Cost for training material by trades based on estimates published

by the MOE

Trade Birr Trade Birr
Beginner Accountant 264 | Surveying 963
Junior Secretary 283 | Building construction 954
Purchase & Insurance Operator 274 | Road construction 479
Purchase, stores & freight clerk 251 | Technical Drawing 479
Sales Person 243 | Textile Craft Person 487
Information Technology 476 | Tailor 508
Auto Mechanics 1301 | Dress maker 493
Electricity 13477 | Bakery and Confectionary 1556
Machine Technology 3550 | Cook 1429
General Mechanics 1960 | Hotel Service Provider 231
Electronics 1143 | House manager o7i
Wood work 907 | Hair dresser 460
Drafting 906

Ministry of Education: TVET Financing Framework 2006.
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Annex 4

List of NFTVET Training Center by Trades and

Location/ sub-cities

Trades/Vocational
No | Name of Training | Sub City
Center Metal | Const. | Car/Paint Plumbing | electricity | Remarks
1 Akaki Jun/TVET Akaki - v v v v
2 | AwareJun/TVET Arada | Vv v v v v
Bole Jun/TVET Bole | v/ v v - -
4 | Ferensay Yeka | v/ v v v v
Jun/TVET
FitberJun/TVET Kirkos | v/ v v v -
6 Gofa Jun/TVET Nifasslk | v/ v v v v
Lafto
7 Kolfe Jun/TVET Kolfe | v/ v v _ v
Keraneo
8 | Kotebe Yeka | v/ v v v _
Jun/TVET
9 LidetaJun/TVET Lideta | v v v v v
10 | Shiromeda Guleleit | v/ v v v v
Jun/TVET
Source - Addis Ababa Education Bureau NFTVET

Department 1999 E.C.
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Annex 5
Ethiopian TVET Qualification System

Age Grade System

19 Higher education

18 12 Upper Secondary

iy 11 Education Formal

16 10 General Secondary | TVET

15 9 Education

14 8

13 T

12 6 Primary Non-Formal
11 4 Education TVET

Source - MOE - 1996E.C
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Annex 6

ANNUAL BUDGET OF THREE SAMPLES
NFTVET CENTERS IN THREE YEARS

No Training Center 2004/05 2005/06 2006/07

1 Aware Jun/V/T 178,500.00 152,500.00 140,900.00
Kotebe Jun/V/T 151,950.00 173,800.00 | 373,300.00

3 Ferensay Jun/V/T 80,00.00 100,000.00 100,00.00

Source - Addis Ababa Education Bureau NFTVET

Department 1999 E.C
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Annex 7

Enrollment and Drop-out Rate in the Government

NFTVET in Addis Ababa In the year 1997-1999E.C

Enrollment Drop outs
No Years in Eth.c M F Total M F Total | Remarks
1 | 1997E.C 937 366 1303 288 123 411
2 1998E.C 879 152 1031 13 118 131
1999E.C 946 120 1033 28 14 42
Total 2762 638 3400 329 255 584

Source - Addis Ababa Education Bureau-NFTVET Department
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Annex 8

Trainers of NFTVET at Junior Level in

Addis Ababa by Qualification in the year 2000 E.C

Qualification
No | Name of Training Center | Certificate | Diploma | Total Remark
TVET
1 Akaki Jun/TVET 4 1 =
2 Awared un/TVET 4 2 6
3 Bole Jun/TVET 5 4 9
4 Ferensay Jun/TVET 3 4 7
8 FitberJun/TVET 3 3 8
6 Gofa Jun/TVET 4 2 6
7 | Kolfe Jun/TVET 3 3 6
8 Kotebe Jun/TVET 4 2 6
9 | LidetaJun/TVET 3 7 10
10 | Shiromeda Jun/TVET 4 3 7
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