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Questionnaire to be filled by the trainers of Technical and

Vocational Education and Training institutions.

The purpose of this questionnaire is to collect relevant data on academic staffs’ turnover for the

Study of Master of Arts degree in management of Vocational Education. The title of the Research

Your kind cooperation in providing relevant and accurate information is highly imortan for the

success of the study. Please be frank and respond to each item as accurately as possible.

Instruction:
e No need of writing your name.
e Where alternative answers are given, answer either by circling the letter of your choice or
put a tick mark (V) in the space provided.

e For the open-ended questions, try to give precise answers.

The survey is voluntary and any information that you give will be confidential. The information will be
used only for the study purpose and will never be given to the third party. There will be no way to
identify that you gave this information.

Thank you in advance for your cooperation



Part One-General background
I

. Name of the TVET institution
2. Personal Data:

2.1. Sex a.Male O b. Female [

2.2. Age of the respondent

2.3. Field of study

2.4. Educational Status

[ First degree
[] Second degree
[J PhD

[J Other, Specify

3. How long have you been here years

4. Do you agree that the school leadership is transparent Yes [l No U
5. Are you happy to work in this institution Yes UJ No O
6. Are you interested by the course you are teaching Yes [ No O
7. Do you agree there is strong relationship among coworkers Yes [J No OJ

8. How do you evaluate the teaching-learning condition in the Institution

a. Excellent b. Very good c. good d. Bad e.very bad  e.none

9. How is the relationship between academic staffs and the leadership

a. Excellent b. Very good c. good d. Bad e.very bad  e.none

10. Academic staff turnover in this institution

a. very high b. high c. low d. very low e. none




Part Two- Institutional factors (factors of teachers of turnover)

Roll no | Teachers leave their Profession because of 1 2 3 4 5
Strongly disagree | Disagree | Undetermined agree Strongly agree
1 LoW salary of the profession.
Z No promotion to academic staff
3 Lack of different fringe benefits (transport allowances,
health insurances and medical care...).
4 Absence of Career path development (long term training)
5 Lack of resources, facilities, equipment and supplies
6 Challenges of Educational reforms
7 Frequent reviews in the standards.
8 Challenges of uncoordinated curriculum change.
9 Lack of short term trainings.
10 Lack of institutional continuous professional development.

11

Lack of in-service long term trainings.

Any other related causal factors not mentioned above




Part Three — Teachers related factors

Roll no Teachers leave the institution and/or profession because of 1 2 3 4 5
. M Strongly disagree undetermined agree | Strongly
T disagree agree

17 Children and child-bearing for female teacher.

2 Race and ethnicity.

3 Teachers are young and low experience

4 The retirement warning

5 high ability of the teachers

6 high achievement of teachers

7 Teachers’ with specific area of teaching or specialty

8 Frustration or a sense of failure.

9 Teachers’ saw their teaching occupation as a temporary goal.

10 Low performance or ineffectiveness

11 Unable to be role model for the community

12 No promotion or leadership role

13 Absence of prestige

14 lack of job satisfaction




Rollno

Teachers leave the institution and/or profession because of

15

Commitment to the institution

16

Lack of opportunity to teach effectively

17

Heavy workload

18

Lack of recognition from immediate supervisors

19

inadequate support from school administration bodies

20

Principals’ leadership styles

21

Bad interpersonal relationship

22

Teacher’s attitude towards the teaching profession.

Any other institution related causal factors not mentioned above
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IV. Measures taken/to be taken to minimize teacher’s turnover

£ 1 2 3 4 5
Rollno ; ‘Measure to minimize teacher’é s turnover Strongly disagree | disagree | undetermined | agree | Strongly agree
Y T Adequate infrastructure and feaching materials; basic resources

2 Clarity in what is expected from teachers

3 Clear, transparent rules for teacher selection and purposeful

assignment to schools
4 Monitoring and evaluating teaching and learning
5 Instructional leadership and professional development for
supporting teacher professional communities

6 adequate relative salaries

7 higher salaries for better-performing teachers

8 higher salaries for teachers working in disadvantaged areas

9 Advancement opportunities throughout the teacher’s career

10 recognition for excellent teachers

11 real threat of losing one’s job for poor-performing teachers

12 higher salaries for better-performing teachers

13 advancement opportunities throughout the teacher’s career

14 increasing parental and community support;

15 providing teacher support and recognition




. & J
1 2 3 4 5
Roll no | Measure to minimize teacher’s s turnover Strongly disagree | disagree | undetermined | agree | Strongly agree
16 providing teacher counseling and medical care
17 promoting  collegial relationships among teachers and

administrators

Any other mechanisms to decrease teachers’ turnover

Thank you for completing the questionnaire!




