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Appendix-A 

ADDIS ABABA UNIVERSITY 

SCHOOL OF GRADUATE STUDIES 

DEPARTMENT OF CURRICULUM AND TEACHERS PROFESSIONAL 

DEVELOPMENT (ADULT EDUCATION LIFE LONG LEARNING UNIT) 

Questionnaire Prepared for Experts of Woredas Education Offices 

The objective of this questionnaire is to collect data on the Factors Affecting Experts of Weradas 

Education Offices to Implement Community Skill Training in Selected Woredas of North Shoa 

Oromia. 

Dear Respondent: Your response is very essential to the problem under investigation and thus you 

are kindly requested to provide responses that reflect an accurate picture of your programs. 

Note: Name of respondent is not necessary 

• Where alternative answers are given, please mark your choice usmg an "X" m the 

corresponding brackets 

• You may mark more than one alternatives 

• Please ,be as brief as possible in answering the open ended questions. 

PART I: Background Information 

Name of the community skill training ______________ _ 

Region _________________________ _ 

Zone ____________________________ _ 

Woreda __________________________ ___ 

Years of service in the Education Office _______________ _ 

Another _________________________ _ 

Age ____________________________________________ ___ 

Sex ___________________________ __ 



PART II: General Questions 

I. How do you evaluate the extent of community trainees, your community skill training 

organization (local)in promoting community skill training? 

A. High B. Medium C. Low D. No 

2. If your response for question number I high or medium which of the following are the 

cooperation areas? (you may choose more than one answers). 

A. Joint or organization and management of community skill training. _____ _ 

B. Preparation of curricula, rules and regulations for community skill training, _ __ _ 

C. Common and complementary use of training personal, materials, and machinery __ 

D. Participation evaluation and testing of community skill training _______ _ 

E. Financial support for community skill training and covering other expenses _ __ _ 

F. Giving allowance to trainees and covering other expenses _______ _ 

G. Participation in the development of qualified staff _ _____ _____ _ _ 

H. Advice to the community skill training in related board __________ _ 

I. Another, ifany ________________ _ 

3. Is there qualified community skill training offering organization? 

A. Yes _____ _ B.No _________ __ 

4. If yes, what are the levels of services provided by the community skill training experts in 

respect community skill training? ____________ _ 

5. State, if any ,those who provide institutional support 111 organization and implementing 

community skill training ? ___________ _ 



6. Did organizations demonstrate commitment to community skill training? 

A. Yes __ _ B.No __ 

If yes, specify _ _ ____________ ___ _ 

; 7. How do you see the adequacy of equipments in your institution? 

A. High B. Mediwn C.Low D. No 

a) Ifhigh or medium, specify ______ ___ ____ ___ _ 

b) Iflow or no, give the reason _ _____ _ . _ _ ___ ___ _ 

8. Have you had any training since your assignment as an expert of the program? 

A. Yes ___ _ B.No _ _ _ 

9. If your answer to question number 8 is "yes", in which of the following ways have you had the 

community skill training? 

A. Workshops and seminars _ _ _ 

B. Short term training (3-6months) _ _ 

C. Other, ifan. _ _ _____ __________ ____ _ 

10. If your answer to question number 8 is" yes" which ofthe following content areas have (has) 

been included in the training sessions? 

A. Methods of training adult educators _ _ _ 

B. How to organize learning needs __ 

C. How to organize learning groups _ 

D. How to work with adults and rural women 

F. participatory methods __ 



G. How to plan a need based education program_ 

H. Methods of monitoring and evaluation ____ I. Others, if any ___ _ 

11. As an expert of the program in which of the following activities do you participate? 

r A. Training adult educators ___ _ 

B. Teaching and training adult learners ____ _ 

C. Planning programs ___ _ 

D. Monitoring the program and evaluating its impact ___ _ 

E. Assessing education and training needs and organizing trainees in to learning groups 

F. Others, ifany ______________________ _ 

12. What were the pre-program activities before commencement of the program? 

A. Conducting base-line survey ____ _ 

B. Identifying the number oftarget groups who are expected to beneficiaries of the program_ 

C. Assessing the needs of participants and organizing them in to learning and training 

groups _____ _ 

D. Training adult educators/facilitators __ _ 

E. Others, if any __ 

B. Who were the participants in pi arming the program? 

A. Target groups or representatives __ _ 

B. Facilitators or adult educators __ _ 

C. Program experts ___ _ 



D. Program manager __ _ 

E. Resource persons who know the learners and the community closely __ 

F. Other, if any ___________ _ 

14.Why do you provide the on going program or training session? 

A. Because the community wanted it ____ _ 

B. Because it is deemed necessary by project staff ____ _ 

C. Because it facilitates national development plans, _____ _ 

D. Because it helps to solve the problem of the target groups and that of the community at large 

E. Another, ifany ________________________ _ 

15. In your opinion (judgment)who should plan the programs ? 

A. Program manager _______ _ 

B. Program coordinator ______ _ 

C. Facilitators _______ _ 

D. Target groups or representatives, _______ _ 

E. Others, ifany ____________________ _ 

16. Why the current participant community skill training recruited? 

A. Because They are volunteers ______ _ 

B. Because they are read and write _______ _ 

C. Because they are pOOf ______ _ 



D. Because they are better ofthan others. ____ _ 

E. Others, ifany __________________ _ 

17. Which one carried out in the process of community skill training program ? 

o A. Monitoring is carried on _____ _ 

o 

B. Evaluation is conducted, _____ _ 

C. Others, if any ____ _ 

18. Who are the participants in the evaluation of the community skill training? 

A. Program managers ____ _ 

B. Program coordinators _____ _ 

C. Facilitators, ___ _ 

D. Participants. __ _ 

E. Other, ifany __________________ _ 

19. Who covers the personal expense of trainees (such as pocket money ,transportation cost, etc.) 

during community skill training? 

A The community skill training institution _______ _ 

B The organization ____________ _ 

C. Trainees / Families 

D. Sponsorship Agencies _______ _ 

E. Public Fund ______ F. Other, if any ____________ _ 



G 
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20. How are the trainees evaluated in community skill training? 

A. By continuous written assessment. ______ _ 

B. By continuous written assessment and practical activity observation ____ _ 

C. By continuous observation in various activities. _____ D. . Other, if any ___ _ 

21. Did trainees sign memorandum of agreement Icommunity skill training contract with the 

organization that offered community skill training 

Ayes __ _ B No 

22. Did some trainees dropout before they complete their community skill training? 

A Yes B. No __ _ 

23. If yes , which one of the flowing could be a possible reason? 

A ) In adequate incentives lfinancial problems ___ _ 

B) The content of the community skill training is irrelevant to the trainees, ____ occupational 

area of training 

C) Lack of suitable support from organization that offers community skill training_ 

D) High distance to organization that offers community skill training _____ _ 

E)Other personal problem (such as health ,marriage ,etc. 

24. Which of the following duties and responsibilities were not practiced by the organization 

that provides community skill training? 

A) To receive and provide community skill training to trainees ___ _ 

B) To assign an experienced expert Iworker for being a supervisor Itrainer to follow up and 

support the trainees _ ____ _ 

C)To assign the trainees in the appropriate area of work. ___ _ 



D) To give orientation about the rules and regulations of the organization as well as advice about 

safety rules. ________ _ 

E) To provide raw materials ,tools and other necessary inputs for trainees. _____ _ 

F) To evaluate ,and report the achievement and performance of trainees _____ _ 

G) To cooperate and work in coordination with the relevant community skill training institution 

____ 1. Other, if any _ _____________ _ 

25.In your opinion ,which of the following constraints on implementation of community skill 

training are the most serious in your area .Rank them accordingly 

A) Lack of appropriate workplace and qualified supervision _____ _ 

B) problem of effective community skill training organization and management 

mechanisms _ _____ _ 

C) Lack of suitable institutional support (employer associations, trade unions, etc. __ 

D) Lack community skill training between institution and organization, ____ _ 

E) Insufficient number of training places _______ _ 

F) Lack of regulation and guideline for cooperation in community skill training __ _ 

G) Reluctance of the organizations to cooperate 

H) Wide gap between the demand for community skill training and the supply of the 

organization, ________ _ 

I) Financial problems and incentive. _______ _ J) Other _____ _ 

26.How do you evaluate the appropriateness of the materials used for practical training in your 

community skill training institution? 

A. High ___ _ B. Medium ____ _ C. Low D.No __ _ 



PART III 

The following questions are designed to assess the factors affecting experts of education offices to 

implement community skill training in selected of woredas of North Shoa Oromia. Please indicate 

by marking 'x' to each of the following dimensions of participation as per applied in the practices 

c. of community skill training program you are offering. 

Areas participation Yes No No response 

I.Planning and Decision Making 

1.1. Have you discussed with the target groups on major problems? 

1.2. Do trainees attend the skill they are interested in? 

1.3. Have you arranged the program with the target groups? 

1.4.Did the trainees agree with the duration of training? 

1.5 Do you think more trainees will be benefited in the program? 

1.6. Have you asked them the skill they want to train? 

1.7. Do you feel the trainees are convinced about its benefits? 

1.8. Do you make effective interpersonal relation among the 
trainees? 

2 Im12lementation 

2.1 Do trainees have their own committee for community skill 
training? 

2.2 Do trainees Know about the source of resources for the 
program? 

2.3 Do the trainees comment the program? 

2.4 Do trainees willingly contribute their labor to develop program? 

2.5 Do trainees take care of the training materials? 



2.6 Do communities understand towards the skills training? 

2.7 Does low economic status of the community affect the 
implementation CSTs? 

3. Evaluation 

3.1. Do records about trainees be kept systematically? 

3.2. Are there frequent discussion between trainees and trainers? 

3.3 . Is there lack of time? 

3.4. Do suggestions of trainees be taken for program adjustment? 

3.5. Do training programs and methods are revitalized? 

3.6. Do you assess about the effective and efficiency of your 
program continuously? 

3.7. Do you have a follow up scheme after the training? 

3.8. Is there a forum for trainees self-evaluation? 

3.9. Do experts advise trainees to be active on training? 

3.10. Do trainees control and follow up their training? 

PART IV 

Instruction: Please indicate the extent to which the following factors affecting experts of Woredas 

education offices to implement community skill training in selected woredas of North Shoa 

Oromia. Mark 'X' in the column related to the value it baffects. The following are the rating scales, 

Very good=5, High=4, Average=3, 10w=2, Very low= l. 

Factors affecting experts of woredas education offices to implement community skill training in 

selected Woredas of North Shoa Oromia. 



Factors Affecting to Implement CSTs 

Target groups characteristics/socio-economic and cultural 

Lack of awareness of the community about skill training 

Irrelevance of the training programs to trainees problems 

Untimely program provision 

Little or no interest of rural community towards handcraft skills 

1.5. Low expectation of rural communities about the benefits of skill 
training's 

1.6 Strong religious influences trainees to participate in CST 

1.7 Social responsibility and lack of time for training 

1.8 Pronounced age group gap among community training 

2 Training Center Related Factors 

Encourage community participation by: 

Identifying the specific target groups to be held most 

l 

Listening to the basic problems of target 

Empower the target groups to decide on the program development 

Provide tools, seed ,money and follow-up training 

organize traditional artisans to undertake community skill training 

Improve communication system of community skill training through 

providing training materials 



PART V 

Instruction: In this part the possible strategies that could promote factors affecting experts of 

woredas education offices to implement community skill training in selected woredas of North 

Shoa Oromia indicated .Please mark 'X' in the column and its corresponding value in relation to 

[ your community's condition. Use the following rate scales, Very important=5, important=4, fairly 

important=3, less important=2, not important=l. 

Suggestion IRecommendationi Statement Rating Scales 

Statement 5 4 3 2 I 

Establishing the centers closer to the local communities. 

Providing literacy and income generating skill training simultaneous 

in approach 

Encourage community participation by: 

Identifying the specific target groups to be held most 

Listening to the basic problems of target 

Empower the target groups to decide on the program development 

provide tools, seed ,money and follow-up training 

organize traditional artisans to undertake community skill training 

Improve communication system of community skill training through 

providing training materials 

Increasing community skill training programs 

Introducing strengthen local new letters, magazines that deal on 

social economic and cultural aspect of the people 

Changing the traditional training method by the approach of problem 

posmg. 



PART VI 

Open Ended Questionnaire for Experts of Woredas Edcation Offices 

I. would you please specify major problems you faced during the implementation of community 

skill training. _____ _ 
c 

2. What solution would you suggest to mitigate the problem you listed above _ ___ _ 

3. What methods does your office use for conducting community skill training? __ 

4. Who (as a Stakeholder)are involved in setting community skill training objective? 

5 Who are involved in selecting content to a community skill training program? 

(l 

6 . How does your office select community skill training aids for a training program? 

7 . Which community skill training aids are more popular? ________ _ 

~Why __________________ _ ___ __ _ 

8. What prerequisites/criteria are there In selecting appropriate community skill training 

trainers? _____________________ _ 

9. What maximum numbers of trainers are used for a single course _____ _ 

a) Why? _____________________ ___ 

10 .On what basis does the selection of appropriate trainees done? ______ _ 



II According your experIence what parts of community skill training programs more 

coordinate? _ _ ______ ____________ _____ _ 

12. What do you think the main purpose of evaluation community skill training program? 
r 

13. What are the main components that are usually been evaluated in the community skill training 

programs? _ ________ ______ _____ ____ _ _ 

14. When do your offices do evaluation process of each community skill training 

programs? _____ ____ _ _____________ ___ ___ _ 

(1 



Appendix-B 

ADDIS ABABA UNIVERSITY 

SCHOOL OF GRADUATE STUDIES 

DEPARTMENT OF CURRICULUM AND TEACHERS PROFESSIONAL 

DEVELOPMENT (ADULT EDUCATION LIFE LONG LEARNING UNIT) 

Interview for Experts Woredas Education Offices 

1. How do you measure the reaction of your trainees and trainers towards the community skill 

training programs? _ _____________ _ 

2. What is responsibility of Regional educational bureau BESO (basic education system over haul) 

community skill training unit in foreign- assisted community skill training project 

a In course material development, production and distribution ____________ _ 

b. In giving community skill training service such as face to face contact sessions, arranging 

training centers etc. ______ ___ _ _ _______________ _ 

c. In controlling and monitoring the over all community skill training project 

implementation ____________________ _ 

3. Do you think the community skill training projects are being effectively implemented? 

a. In terms community skill training process? _ 

b.Intermsfinance? _____________________ _ 

c) In terms oftime _ __________________ _ _ 

4. What do you think the strategies of tackling the problem you identified 

above? - -------------------------



r 

5. In the region/woreda to what extent the community skill training policy facilitated voluntary 

participation of rural communities in community skill training towards local development 

6. .In the region/woreda, what is the profile of the organization and the management of 

CSCTs? ________________________________________________ _ 

a) To what extent the linkage of local development agencies is promoted regarding the provision 

of need community skill training to rural communities? ________ _ 

7. How do you see our current community skill training system and its overall implementation in 

your woreda? _ _ _ ________________ _ 

8.what are the weak and strong sides(if any)of community skill training programs 

a) How do you think they occur? _______ __ 
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