


















































































































































for non-professional jobs people of all races and background snub
the idea enrolling TVET without understanding its nature and

possibilities for serving people (Gill,1976).

With regard to the reason why student trainees have a “High” interest
for TVE. Accordingly 75%,25% of the respondents respectively replied
that it increases job opportunity, and high inclination to TVET.

Respondents who failed to have interest for TVET were also asked to
indicted the reasons, and 80% of them were equally reported that
TVET has “low social status and remain under low level living where as

the rest 20% replied that it decreases the possibilities of getting job.

In fact, the reason stated seem long rooted problem, which strongly
injure the effectiveness of TVET. Thus, it can be inferred that lack of
interest for TVET might emanate from low social status, and poor

incentive system and this might been noticed by trainees.
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Table 5: Guidance and counseling orientation

Respondents

No Item Students

1 Has the guidance and
counseling unit in
collaboration wit
representatives from the world
of work, officered career
guidance and job opportunity
orientation to the trainees?

A. Yes - -

B. B. No 400 100

Total 400 100

Trainees were asked whether the guidance and counseling section
offered a career guidance in collaboration with representatives from
the world of work or not. Accordingly all of the trainees answered “No”.
Furthermore, according the discussion held with optional guidance of
the schools, they stated that an attempts were made to invite
representatives form the world of work in order to offer a collaborative
orientation to the trainees, but due to all-willingness of the employers
this could not become practical however, a counselor form Zeway
school emphasized that their school is doing its best in assisting the
trainees as much as sable to solve the problems. How every According
to (Morris and strange, 1964:40)... Information about every sort of
jobs, qualifications, .opportunities, required preparation, advantages

and disadvantages and employment trends should be made accessible
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to vocational and technical school students through guidance and

counseling service.

Moreover the following discussion presents the adequacy of the

infrastructure, instructional facilities and services as rated by

respondents. For the purpose of analysis however, the rate of the

mean value (X) interpreted, as 0.05-1.49 = Very poor, 1.5-2.49 = poor,
2.5-3.49 =air. '

3.5-4.49 = goods, and 4.5 and above = very good

Table 6: Respondents response on adequacy of physical plant facilities

and services

(1=very poor, 2= poor, 3= fair medium 4=good 5=- very good )

No Item Respondents Trainees (N= 400)
Rating Scale
2 3 4 S X
1 Class Rooms 18 122 1¥5 85 3.82
2 Class Seats 15 92 210 83 3.90
3 Library 60 180 108 52 3.38
4 Laboratory eq’ts and 265 80 35 230 2.52
tools
) Multi purpose Hall 89 1732 84 a5 3.26
6 Student lounge 148 112 94 46 3.095
T Toilet 10 74 290 26 3.83
8 Sports filed 28 85 162 125 3.96
9 Water supply - 60 141 200 %)
10 | Electric lights - 20 70 310 4.73
Average mean value 3.68
Standard deviation 0.72
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Table 6 depicts the infrastructure item necessary for TVET schools
majority of the respondents rated item No 3,4,58,6 to be “fair” (3.38,
2.52, 3.26 and 3.09) and the rest items wee related “good” and “very
well” this implies that the physical facilities were adequate of the

teaching-learning environment.

However, with regard to these infrastructures, the student researcher’s
direct observation witnessed that their was lack of adequate
laboratory, laboratory equipments tools, student lounge and
multipurpose hall were serious problems (rated under column 2 as

“poor”) by the respondents.

4.2. Discussion with employer institution and school
principals.

Among other questions of which this studies basically being to answer
is the question of the relationships between TVET schools and
employer institutions in facilitating employment which is described in

the review of related literature as.

. the link between vocational and technical schools and employer
institutions to be arbitrary, in other words, the training programmes
might be happen as a result of the vocational election adjustment and
the training programmer arranged with out the participation of and

employee institutions (Taylor, 1976).

Accordingly, principals at the TVET schools understudy, wee asked,
whether there exits a relationship between the school and business
organization (employers). All participants responded affirmatively.

According to the respondents, the issue of relationship is only n
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apprenticeship and practicum. A school principal at Wonji and Zeway

replied that.

... public employer institutions are more collaborative than the private
one’s as the is schools always send letter of assistance for both private
and public business sectors... the response from the government

employer’s side is more cooperative and positive.

When asked, whether the training programme satisfied employers
interest, all the school principals responded that, hey are not sure,
whether the skills, knowledge and kinds o behavior demanded by
employees are met. In addition tot his the respondents equally replied

that here is n o need assessment made, at a school level.

The researcher also made an interview with six employer institutions,
and they were asked regarding the extent of their linkage with TVET
institutions understudy, According to the information obtained. All
institutions indicated that, they are an active participant in assisting
students incase of apprenticeship and project work assignments.
However a respondent format the private institution erﬁphasized that,
assisting trainees repeatedly for a project wok assignment consumes
working time, the institution is only entertaining in a selective
manner. Also the other respondent indicated that, the institutions is
uncomfortable to well come trainees for apprenticeship because of the

risk that may occur in the body of the students.
On the other hand, employer institutions covered by this study

responded that many unemployed young people are always knocking

at the door of their offices seeking either employment or free service
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opportunities. However, due to their limited capacity, they could not

accommodate all applicants.

This clearly indicates that the problem facing the unemployed youth
which needs the attention and collaboration of all public and private
institutions. Furthermore, according to the information gathered from
the department of human resources of each employer institutions
coopered by the study, equal opportunities is given to all job seekers
meeting the criteria during the whole process of employment. That is
to say that no discrimination is made among graduates from different
TVET institutions. What is more important is to be competitive and
win both the theoretical and practical examination given to them. So

the effort and qualifications of the individual person is important.

Based on the above fact one can say that partnership between TVET
schools and employers is a key for preparing young people for positive
post-school outcomes. The goal is to promote quality deduction with
early orientation to work that enables young people to pursue

continued education and challenging employment.

This sort of parthership further enables TVET schools to envision
broad curricular changes that integrate learning in the class room
and learning through experience in the work place. Here, schools must
provide appropriate curricular, resources, times and places of learning
and be held primarily accountable for the level of work readiness of
their students. Schools must make clear for all students the
connection between learning in school and future success n the labor
market and must provide opportunities for career and employment

orientation and awareness.
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Similarly, employers/business organizations, as primary beneficiaries
of successful students, must share a greater responsibility for
establishing and nurturing the quality fo the work force. They should
clearly define and communicate to schools the competencies they
required of successful employees, and should provide expanded
opportunities for work abased learning for students. Business
organizations (employers) are expected to help TVET schools though
the provision of apprenticeship, mentoring and consultation services of

the would be graduates of TVET schools.

4.3. Discussions with former gradilates and school principals.

Among other questions of which this study also to answer is the
current condition of former graduates and some of the possible

causes for the problem.

Table 7: Characteristics of the Respondents

No Item Respondents
Former Graduates
No %

1 | Sex - Male , 14 70
Female 6 30
Total 20 100
2 Age level in years Below 20 0 0
20-25 15 75
26-30 5 25
Total 20 100
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According to the result of the National labor Force Survey (NLFS
1999), The incidence of unemployment is much higher among the
young people and increasingly so in the age of 15-25. Based on this
as indicated in table I, item No 1,14 (70%) of them are males and

the rest 6 (30%) of them are females.

Regarding their age, none of the subjects understudy are found
below 20 and above 30 years of age, whereas 15 (75%), and S
(25%) of the respondents respectively are between 20-25, 26-30

years of age.

To summarize this fact, all the respondents are between 20-30

years of age, which implies all of them are youths:
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Table 8: Previous field of study and the current

condition of graduates

Respondents
No Item Former Graduates
No %
Your previous field of study
1 A. business 10 50
B. Auto mechanics 6 30
C. Construction and building 2 10
D. Home Science 2 10
Total 20 100
The current condition of those who were
graduated with you
2 A. most of them are employed or self - -
employed 12 60
B. Few of them are employed or self employed 2 10
C. None of them are employed or self employed 6 30
Total 20 100
If you response for item number 2 is B and
C, the reason is
3 A. Poor training program _ 2 14.2
B. Lack of éupport to be self employed 4 28.4
C. Limited number of employers 8 56.6
Total 14 100

As it can be seen celery in table II, most of the respondents, i.e. 50%

and 30% of them were graduated from business and Auto fields, while
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the remaining 20%S equally were from instructional and home science

fields.

Furthermore, literatures assert that the majority of Ethiopian youths,
who are looking for jobs after completion of secondary and tertiary
level education, have very few opportunities or employment; this is
mainly due to the narrow base and weak structure of the national
economy, coupled with long years of civil are drought, environmental

degradation and poor governance. (Kassaye Tikuye 2004).

In view of the above fact, former graduates were asked regarding the
current condition of their fiends. According to the respondents point of
view, 12 (60%) of them replied that from those who wee graduated with
them only few are employed where as 2 (30%) of them respond on one
1s employed, while the remaining 6 930%) of the subjects don’t
answered the question which implies that they don’t have any

information and finally no one is replied many.

In addition to this those who responded “few” and “None” were asked
to reason out, accordingly 2 (14.2%) of the respondents relied that
poor training progremme is the reason behind, but 4 (28.4%) and 8
(56.6%) of the respondents respectively answered that lack of support
to be self employed and the number of employer institutions are

limited.
Moreover the following data adopted from the schools may reflect the

problem of unemployment. According to the principals the data were

obtained by tracer study made by the schools.
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Table 9: Unemployed young people graduated from Zeway TVET school from the

year 1995-1997 E.C.

1995 E.C 1996 E.C 1997 E.C.
NO | Field of Study No of | Emplo | % Self % | Unem % No | Emp | % Self | % Une | % No Emp | % Self | % Une | %
gradua | yed empl ployed of loye emp mpl of loye emp mpl
te oyed gra | d loye oyed grad | d loye oyed
du d uate d
ate .
1 Auto Mechanics 44 18 41 4 9 22 50 46 10 21.7 | 5 10.9 | 31 67.4 | 49 6 123 | 8 16.3 | 35 71.4
9 Machine 28 14 50 2 8. | 12 42 32 17 53:1 15 46.9 | 35 18 52.4 17 48.6
2 8
3 General 18 5 27. 13 72, 19 | 4 21 15 79 21 4 19.1 17 80.9
g 8 2
Mechanics
4 Building and | 37 23 62, 14 37 | 40 | 25 67.5 15 37.5 | 33 16 48.5 17 51.5
: 2 8
construction
5 Wood Work 12 2 1 10 83. 10 1 10 9 90 8 100
6. 3
-

Source: Adapted from a tracer study made by the school.

The data is table 9, clearly shows that the rate of unemployed graduates form each field of study is increasing
form the year 1995 to 1997, also the problem is more serious in he field of wood work i.e. (83.3%, 90%, and
100%) followed by General mechanics i.e. (72.2%, 79.2%, 80.9%) and Auto-Mechanics (50%, 67%) respectively

as shown in item number 5,3 and 1.
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Table 10 Unemployed young people graduated from \Wonji TVET school from the
year 1995-1997 E.C.

1995 E.C 1996 E.C 1997 E.C.
NO | Field of stucly No of | Emplo Y% Self % Une % No | Emp | % Self % Une | % No of | Emp | % Self % Une %
gradua | yed empl mplo of loye emp mpl gradu | loye emp mpl
te oved yed gra | d loye oyed ate d loye oyed
du d d
ate
1 Business 78 18 23 8 10. 52 66. 84 11 13.1 12 14.3 | 61 72. 115 5 4.3 14 12.2 | 96 83.5
. 1 3 7 ) 6
2 Building and | 18 32 27. | 14 34 | 82 69. | 11 |24 |214 |6 54 |82 |73 |87 3 46 83 | 954
i 1 5 2
construction
3 Wood work 19 g 21. | 8 42. | 7 3. | 14 8 57.1 | 6 42, | 11 4 36.4 | 7 63.6
1 1 8 9
4 Bakery 12 3 25 - 9 75 10 2 20 2 20 6 60 7 3 42.9 1 142 | 3 429
5 Machine 42 18 42. 4 9.5 20 47, 45 14 32.1 31 68. 52 6 11.5 46 B.5
9 6 9

Source: Adapted from a tracer study made by the school.

Table 10 shows that, the least unemployed graduates that is (36.89%) are found on under a column year

1995, from the field of wood wok which followed by home science area i.e. bakery (42.9%) on the year 1997.
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Table 11 Unemployed young people graduated from Merti TVET school from the year
1995-1997 E.C.

1995 E.C 1996 E.C 1997 E.C.
NO Field of study No of Emplo % Self % Une % No Em Yo Self %o Une Yo Noof | Em % Self % Une %
" gradua yed empl mplo of | ploy emp .| mpl grad ploy emp mpl
te oyed yed gr ed loye oye uate ed loye oye
ad d d d d
ua
te
7. General 16 5 31. - - 11 68. 22 2 9.1 - - 20 90. | 26 6 236 | - - 20 76.2
3 25 75 9 8
Mechanics
Auto mechanics 24 8 33. - - 16 66. 26 DNA | - DNA | - DNA | - 25 DNA | - DNA | - DNA
33 67
Building and 32 4 12! 2 6.2 26 8l. 36 DNA | - DNA | - DNA | - 34 DNA | - DNA | - DNA
i 5 5 25
construction
Wood work 18 6 33. 4 22. 8 44. 22 | 3 13.6 | 2 9.10 | 17 T 18 5 278 | 3 16.6 | 10 65.6
3 2 5 4 26
Machine 20 i 35 - - 13 65 24 | 2 833 | - - 22 91. | 28 DNA | - DNA | - DNA
27

Source: Adapted from a tracer study made by the school.

Form the data shown on all tables; it is possible to conclude that the number of graduates facing the problem

of unemployment is increasing. And this class for the collaborative effort of concerned parties in order to

alleviate the problem. Supporting this literatures asset that... for more contribution in the reduction of

graduate unemployment, those concerned bodies should undertake a national assessment on issues related
to what is going on in the economy then pre plan on the basis of the findings, what field of study are more
demandable/marketable, with what among and which sector of the economy are in favor of employing the

graduates (Kassaye Tikuye 2004:127).
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Table 12. Self employment and the state of follow-up

Respondents
No Item Former graduates
No %
1 Do you believe hat you have acquired the
necessary skills for self-employment
A. Yes 15 75
B. No 25
Total 20 100
2 If your response for question No. 1 is “No” he
reason is 2 40
A. Teachers incompetence - -
B. Lack of training time 3 6
C. Inadequate training resources - -
D. Other
Total 5 100
3 Have the school had trained to contract you
A. Yes - -
B. No 20 100
Total 20 100

Table 11, item No 1 depicts whether or not respondents have acquired

enough skills to be self employed. Accordingly, he majority i.e. (75%) of

them replied that, they have acquired the necessary skills, while the rest

S (25%) of the subjects believe that they are not capable to engage in self

employment, they were asked to describe their reason, thus, 3 (60%) of
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them gave their reason by replying inadequate training resource, where
as the rest 2 (40%) of the respondents underline teaches incompetence
as the reason for not being self-employed. Furthermore, follow up study

is very essential for both TVET graduates and trainees.

Accordingly respondents were asked whether the school had made an
attempt to contact them or not, according to the data obtained all of the

respondents answered that there is no any follow-u made by the school.

Moreover, according to the discussion held with the concerned vocational
counselors on the respective schools, hey replied that, due to some
reason they didn’t tried to know about the current condition of former
graduates; and raged that as the number of graduates are increasing
from time to time, it is beyond heir capacity to follow all former graduates

who level their school.

As a result, all counselors emphasized that, their role is limited in
assisting and advising trainees enrolled in the schools. However
literatures asset that, schools by means of letters and conferences have
to attempt to follow-up the needs, problem and success of their

graduates.
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CHAPTER YV

5. SUMMARY, CONCLUSION AND RECOMMENDATION

5.1. Summary of the major findings

Analysis of the data reveals that majority of the students (45%, 30%)
reacted their teachers performance is low and medium respectively. In
addition tot hisses of the trainees i.e. 25 were interested to the training,
for it would enable them to get a job. However the majorities who lack
interest for TVET reported that it h as low social status, and remains

under low level of living.

Among other questions of which this study has tired to answer was the
role of vocational guidance unit of the schools. Accordingly the data’s
suggested that, the unit did not offered a career guidance in
collaboration with representatives from the world of work. Beside, the
counselors argued that ill-willingness of employers were an obstacle to

make it practical.

With regard to adequacy of laboratory equipments, and tools, they were

insufficient.

Further more the extent of the linkage between TVET schools and
employee institutions is only incase of apprenticeship and project work
assignment in addition to this the government institutions are more

cooperative, s reported by principals.
In addition it has been found that most of the former graduates are

unemployed due to limitedness of the job market and lack of assistance

to be self-employed. Moreover unemployed young people are always
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knocking at the door of employer institutions seeking either employment
or free service opportunities. However, due to their limited capacity,

employers could not accommodate all applicants.

5.2. Conclusion

The Ethiopia Technical and vocational education and tfaining (TVET) is
introduced with the major aim of curbing the serious middle level human
power shortage the country faces. A lot is expected from the graduates of
this progrmame, they are not only expected to become employed but also
become self employed as well (MOE, 2003). Achieving this is believed to
be a considerable stride to wards the eradication of poverty and economic

prosperity.

The quality of educational services in technical and vocation fields largely
depends on the quality of the school community among them, teacher
are responsible. For standardized skill training given in these schools.
Moreover teacher is these schools need in-service training to upgrade
their skill so that they could be able to pass he knowledge of subject

matter in a desirable way.

The result have shown that most of Former graduate are unemployed
which otherwise makes questionable the effeteness of the programme,
while an In-depth study is required the reason could well be insufficient

number of employer institutions and lack of support to be self employed.
It was observed that the role of guidance and counselors in the schools

with regard to job opportunity orientation is weak. In addition on to this,

it was believed that trainees have acquired enough knowledge for self
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employment. However, knowledge by it self is not enough unless it is

incorporated by resources.

The relationship between the schools and employers needs a greet

improvement. Thus not only the schools must have contact with trainees

but also must have close contact with Former graduates and employer

institutions

5.3. Recommendations

In the light of the revised literature and major findings of the study, the

following recommendations are drawn.

L.

Teachers should up-grade their skills thorough in-service training
and seminars /workshops/ to enhance the quality of training in
vocational and technical schools.

Pushing the vocational and technical schools in order to make
follow-up studies on both graduates in order to get feedback which
will help them to make the necessary adjustment in the
curriculum and trainees choice accordingly.

Ensuring job opportunities for all the graduates of technical and
vocational schools by expanding the capacity of employing private
enterprise and if possible declaring adequate employment
vacancies in government organizations for the benefit of each
economic unit in general and minimization of the low social values
associated with the training fields in particular.

Encouraging micro-finances or providing financial assistance in
the form of loan for technical and vocational graduates who are
interested in Self—employment in the city. |

Inadequate relationship between schools and employers could have

and adverse effect on meeting employers interprets. If the
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employer’s interest is well assessed, vocational and technical
schools can make the necessary adjustment to meet employee’s
interests. Hence, the schools must work with employers closely
creating bilateral participation opportunities for the betterments of

the training programme.

. The fact that vocational and technical schools are in charge of
producing trained labors for different branches of the economy, the
consequences of unemployment problem is not only limited to the
individual it self but also it facts the country’s growth.

Finally unemployment is not as such something that can be
controlled in a while anther it requires a multiple long-term effort

of government’s, private agencies and all concerned bodies.
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Appendix 1V

INTERVIEW GUIDE FOR PRINCIPALS

1 Is there any relation between the school and the world of worlk (If so
in what issues do your school have a linkage)

2 Can you tell me the degree of cooperation from employer institufions.
3 Do you believe that your school satisfies employers interest (If not,

give detailed explanation)



Appendix V

INTERVIEW GUIDE FOR COUNSELORS

1 Can you tell me the role of counseling unit in the school.
In what aspects the school assists graduates of every vear!
2 Do your school contacts and follows-up the former gradates (:ive
explanation)
3 Have your school offered a job-opportunity orientation by inviting

representatives from the world of work.



INTERVIEW GUIDE FOR EMPLOYER
INSTITUTIONS

1 To what extent your school have a relation ship with TVET
schools(can you give a detailed explanation)

2 What is the criteria to employ graduates

3 Do your organization communicate regarding the required

competences by your institution
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