










































































































































































































































































in the university. There is a significant difference of proportion in provision of first choice of
department for female in and most experienced teacher believe as it was practiced, and
faculties with few students also practiced and there is no proportional difference among year
level of students. This may be due to their stay or experience in the university help them to
understand the practice of the university clearly, more experience instructors give more
proportion to sometimes while less experienced instructors says often practiced.

Provision of Reference Material

The analysis of regarding reference material show the majority of the subjects agree that
reference material and other teaching learning material has been provided. Most of the time,

as the some scholars reveal about reference material, the majority of who are close to library

is the more he/she could be changed or succeed.

As the interview made with gender office experts female students do not have access to
different material even in the university because of unfavorable environmental condition and
lack enough of reference materials. They can’t study at library in the evening because they

face or fear that they would face many problems like harassment and other problem bigger
like rape. The numeric value of this study is contradict with what the gender expertise tell
majority of the believe that sometime they have access to reference material and other
teaching learning materials like module and copies of book. As MOE (2004) recommended
that the provision of short term training is not sufficient to develop expertise and appropriate
skills to handle complex analysis and planning tasks of gender and women specific issue need
to be thought and researched in higher educational institution. The current results was
deviated from this recommendation in that the university. The majority of the subject believe
the university never provides for them book and publication on gehder issue which assumed

to create awareness to university society.
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There is no proportional difference among instructors’ year of experience and their
perception toward availability of reference material and other teaching learning materials and
provision of book and publication on gender issue in the university. Nevertheless, the
students in different faculties and year level have difference in their perception toward
availability of supports of teaching learning materials. Students in different faculties say their
faculty were provide them with those material while the other faculties disagree that they
never or sometimes provided. This shows that there is awareness gap among faculties on

gender issue and some faculties also lack commitment to address gender gap.

The majority of participants believe that financial, stationary and book borrowing services
support are sometime provided to them. As Backs point out the factors for retention and low
academic performance include institutional type, motivations for attending college, financial

aid, availability of reference and other teaching learning support, self-efficiency, attitudes and

maladaptive, coping strategies etc...(Backs, 1997, cited by Tolera, 2004).

The chi-square test done for availability of financial, book borrowing and stationary support
for female student at different faculties and year level, there is no significant difference at

faculty level all faculties have similar perception regarding the issue. But there is a difference

among batches toward the same issue.

As the interview made with gender office expert and dean of students reveal, some poor

female students got financial support and free coping service. For example poor female

students have financial support 35 birr per month for students as well as coping service for

free module and book related to their class.
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Instructors’ Effort to Address

As (prince, 1993, cited in Tolera, 2004) indicates as students are integrated into -and become
more interdependent with both academics and social element of university, they probability
that the students will leave the university decline. In general, many families in Ethiopia tend
to influence the upbringing of their daughters based on the value and defined by cultural and
religious norms. At early age, girls are taught to be quiet, shy andl most important obedient.
Self expression and assertiveness are behaviors that do not fit into the acceptable cultural

norms of being a “good Girl” (MOE, 2004).

The current finding tells that the university instructors are committed to support female
students during regular class and outside regular class. For example majority of respondents
agree that the instructors use learner centered approach, gender sensitivity, encouraging and
giving chance to female to participate equally with the male in class, assigning female
students as a group leader to do group works and creating conducive environment for female
in teaching-learning process. This is very crucial help for females’ success in that most
female do not participate in the class by asking unclear question and answer even if they
know the answer. Their inability to actively interact with both teachers and students make
them more isolated. The majority of participants verify that the instructors have been
providing support out side regular class, through providing more reading materials on
education and gender issues, follow up results of female students in tests and assignment,
support of female students through tutorial, avoiding of harassment and providing guidance
and counseling of female students. These supports help them to cope up with new university
environment and teaching style. Rural girls particularly have difficulty in adapting to a

campus life. The absences of this support, which help them to cope up with the university

environment, make life more difficult
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The interview and open —ended question results shows that teacher are trying to apply the
learner centered approach but still the participation of female students are very low, so
teacher and students recommend that active learning method should be strengthen and female

should participate on their own issue.

There is no significant difference among instructors’ faculty and year of experience in
practicing of in all elements of instructors’ supports during regular class. There is no
significant difference also among all categories experience of teacher, except on creating
conducive institutional environment. Teacher with more experience and less as well as
instructors in different faculties have similar perception regarding application of support for
female students during regular class. There is a significant difference among faculties in
creating favorable condition. This implies that the institution can’t able to equally facilitate
and create favorable condition for all female students among faculties. As well the instructor
has similar proportion on provision of support outside regular class. But there is a significant
difference among faculties of in which instructors teach in perception of provision of gender

guidance and counseling service. These differences may be due to instructors’ attitude or

students’ willingness to use this support.

4.3.5. What Are The Major Challenges In Promoting Affirmative Action Program And

Educational Equity At The University?

The current study is trying to identify the challenge of affirmative action practitioner face
during implement at Debre Brehan University. Affirmative action is very controversial issue
that always causes great discussion among scholars. Opponents of affirmative action oppose
the implementation of affirmative action from the beginning by point out reason for their

opposing, while the proponents of affirmative action support the implementation of
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affirmative action even though it has some problem it got a lot of strengthen specially for
previously disadvantaged group. It is all known that attitude highly influence the motivation
to take part in certain program, the challenges of affirmative action starts from the attitude of
beneficiary and practitioner as the available literature also confirm this. The current results of
the qualitative data shows that the subjects have favorable attitude toward affirmative action
and the practice of the program found encouraging. However, as the quantitative and open-
ended data validate that in the Debre Brehan university challenges come from University
leader, teachers, male students, staffs and female students themselves. As the majority of
instructor reveal that lack of awareness of society and female themselves, lack of recourse i.e.
financial, time and manpower to implement fully, cultural and backwardness problem that
hinder female participation, lack of commitment from university leader and so on. While the
majority of students give the highest frequency to lack of consistence of tutorial and its miss
use, the attitude of male students’, low participation of female on their own issue lack of
confidence, interest to use affirmative action program and shyness, lack of awareness and

knowledge of society on program, and cultural backwardness and female education.

4.3.6. Is there a need for strengthening affirmative action in the university? If there is
need for improving the program, what are the possible strategies to do this?

As (Meckelson, 2002, cited in Fekadu, 2007) mentions affirmative action is a protection
necessary to deal with the persistent race and gender barriers to equal educational
opportunities. In recognition of the various challenges girls face to pursue their education,
ministry of education put the affirmative action policy, which allow girls to be admitted in to
higher education. As ministry of education (2004) states although anecdotal evidence
suggest that the affirmative action policy has been instrumental in increasing the share of

female students in public higher education institution, from 19% in 1997-98 to 24% in 2001-
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2002, it does not lead significant change in reducing the gender disparity in tertiary education

(MOE, 2004).

The current study results shows that the subjects of the study were supporting affirmative
action, and it is also suggested that affirmative action should continue both by instructors and
female students. The majority of respondent of open ended regarding suggestion for
improvement respond that affirmative action should continue with some improvement.
Students were also giving their suggestion to improve affirmative action provided in the

university. This implies that they agreed that affirmative action should continue with some

improvement they advise.

82



CHAPTER 5

SUMMARY, CONCLUSSION AND RECOMMENDATION

5.1. Summary

The purpose of this study was to assess affirmative action practice, challenges and prospects

to enhance the education of the girls at Debre Brehan University.

More specifically, the study sought to achieve the following objectives

o}

o

To evaluate the current policy frameworks in Debre Brehan university

To classify the practice of affirmative action program, which supports females
Students at University

To identify the challenges faced during implementation of affirmative policy.

To assess beliefs and attitude of instructors and female students toward

affirmative action.

To analysis if there is a need for affirmative action and to suggest possible

suggestion for improvement

Taking these objectives into account, an extensive review of literature was made. Based on

the review of related literature, basic questions were formulated to indicate the nature of

assumed relationships among various variables considered in the study. In order to answer the

basic questions different procedures and techniques were employed. Questionnaires and

interview were used as data collection instrument. The subjects of the study were; teachers,

female students, gender issue expert, university leader and dean of students. Mixed research

method was used to attain the objectives of the study. Stratified sampling, simple random and

purposive sampling employed to select sample for the study.
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Concerning the analysis methods, descriptive analysis such as frequency and percentage as

well as chi square test of independence were employed. Accordingly, the major finding of the

study summarized as follows:

1.

Most of the university instructors are found to be male. Only (26.1%) of them is
female. Their qualification is also disparity among male and the majority female as
well as the instructor in the university is BSc, BA, and BEd holder with 1-5 year of
experience.

Despite the fact that affirmative action is under taken at university the number of
female students are still very low compared to male. Female students’ placement
across faculties was not proportional. Female students are still not balanced and they
are incorporated in the traditionally called “female” streams social sciences and
biology not hard sciences like math and physics.

The finding of study indicated that there is no rule and regulation or policy frame
work related to gender issue the university. And the majority of the subjects suggest

that the university should formulate policy frame work.

Results of attitude scale show that the subjects have favorable attitude toward the
need of affirmative action. And there is no difference in their attitude toward
affirmative action. Although the interview responses of gender expert confirm that
most of the time the instructors as well as students do not want to use the program.

Also the response revealed good provision of psychological help, provision of policy
guideline, and provision of supports of teaching learning material the university
provided. The chi- squares test showed there is a significant difference in some
support provided and some other support is provided similarly by all teachers and for

2" and 3" year as well for all faculties.
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6. The majority of respondents believe that instructors are committed to support female
during and outside regular class. Chi square also showed that there is no significant
difference among instructors’ faculty in practice of instructors support as well as there
is no significant difference among level year of experience in practicing of
instructors” supports during regular class with experience of teacher. Some of the
practices like; creating conducive environment, creating awareness and providing
guidance and counseling there is a significant difference among faculties and level of
experience in their opinion regarding those practice and still there is a need to be
improved.

7. The current study revealed that in the Debre Brehan. University the program
challenges come from University leader, teachers, male students, staffs and female
students themselves. Lack of awareness of society and female themselves, lack of
consistence of tutorial and its miss use, lack of recourse i.e. financial, time and
manpower to implement fully, the attitude of male students, cultural and
backwardness problem that hinder female participation, low participation of female
on their own issue, lack of confidence, interest to use affirmative action program and
shyness and lack of commitment from university leader are the some of the
challenges listed by the respondents.

8. Results of interview and open ended data reveal that affirmative action should continue
with some improvement. Creating awareness of society and female themselves, tutorial
class and training on gender issue should continues, Empower female and give more
attention & increase female role model, guidance and counseling service should be
strengthened and male students should support female affirmative action program always

suggested some possible way to improve affirmative action provided.
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5.2. CONCLUSIONS

From the foregoing study findings, it may be possible to arrive at the following conclusions

I

II.

111

IVv.

VL

VII.

The proportion of female instructor at the university was found to be minimal and with
minimum qualification. Therefore, female students had few or no role models certainly
influence female students’ confidence and performance.

Female enrollment in the faculties was still lower than male counterpart. Their choice
of department was also incorporated into traditionally called ‘female’ stream, social
science and biology from science and still they are very low in hard science streams
this shows that even though affirmative action are practiced gender gap are still not
filled.

The university has no policy framework related to gender issue. Therefore, there is no
governing rule and regulation for the practice of affirmative action support and protect
female students.

Majority of respondents have positive attitude toward affirmative action. So it
favorable to strengthen the already grounded favorable attitude.

The university is providing support service like psychological help, material support
and financial support for female students. The support is not shared equally for all
female at 2™ and 3™ year as well as among faculties as a result gender disparity still
exists in the class and faculties. The data revealed guidance and counseling service and
awareness creation program were not enough and available equally for all faculties.
The effort of teacher is encouraging but the support lacks consistencies so it may not
be effective in reducing attrition rate and increase participation of female students.
Regarding the challenges, the majority of respondents agree challenges come from
University leader, teachers, male students, staffs and female students themselves. Most

challenges are the result of lack of awareness about the program.
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VIII. There was an agreement with respects to the importance of affirmative action both
from the subjects. However they suggest that there should be improvement on the
support provided.

5.3. Recommendations

1. Ministry of Education and the university should Increasing female role model
with higher qualification female to the university by employing new female
staff with higher qualification and

2. Faculties should give orientation on department choice and show them female
who succeed form fields traditionally called “male” stream.

3. The university should formulate or adopt policy framework to implement
supports correctly and to protect of female.

4. The attitudes of teacher and students have been found favorable to the
programs implemented. Thus the university officials have to organize research
based workshop, seminar and conference about the issue of equity, affirmative
action and equality, to strengthen the already grounded favorable attitude.

5. The support provided is encouraging but, it should be strengthened, so that it
wili benefit all female who need the support, especially female only guidance
and counseling service should reach all female studer;ts when they need.

6. The university should encouraging female staff to take part in gender issue by
promoting and orienting female staff.

7. Most challenges come from the university staff and university environment, so
the university officials should create awareness and provide system to
strengthen the practice of affirmative action.

8. The university officials should develop system whereby female students can

get support from friends, teachers and other staff.
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9. Ministry of education should set policy framework guideline that will be
implemented by all higher education institutes to protect and support female
and provide higher education with policy.

10. Tutorial class should be Strengthened, give timely and consistence based on
the interest of female students. Create awareness of lmale students on tutorial.
Female students who are not interested should given permission not to
participate.

11. The government bodies like women affair and MOE gender equity department

should work cooperatively with higher educational institute.
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Appendix A
Addis Ababa University

School of Graduate Studies

Institute of Educational Research

Questionnaires to for female students in Debre Brehan University
The objective of this questionnaire is to collect data on practice of affirmative action
program to promote education equity for female students in Debre Brehan
University. The information you provided would be very crucial for the success of
this study. The information secured through this questionnaire will be used only for
the research purpose. In addition, all your responses given in this questionnaire will
be kept cohfidential. Therefore, you are kindly requested to be honest and frank in
filling all the items provided in the questionnaires.
Please read each item in the questionnaire carefully and mark an “X" mark in the
space provided to indicate your response and when necessary write brief and
precise statement/ phrases.
Thank you in advance for your cooperation
GENERAL DIRECTION:

1. No need to write your name

2. Please try to answer every question according to the instruction

3. If you want to give additional suggestions, use the space provided at the end

of the questionnaires

Part |. Background of respondent
1. Age
2. Faculty

3. Department
4. Year level (Make an X mark in the box against your choice)

A. Second ’___I
B. Third |:|




Part Il. Questions related to beliefs and opinion of female students toward
affirmative action programs provided

Instruction: There are 11 statements listed below. You are Kindly requested to
show how your true feeling about each statement by putting “X” mark only in one of
the five given choice Strongly Agree (SA), Agree (A), Undecided (UD), Disagree (D),
and Strongly Disagree (SD).

S.No | Items SA |A UD|D |SD
1 Affrmative  action strengthens gender :

guidance and counseling service
2 Affirmative action is means of re-examining

current institutional policy and practice on
gender inequality

3 Affirmative action is compensation for
backwardness of women because of culture
that hinder their effort

4 Affirmative  action  encourage female
students to take leadership position

5 Affirmative  action by itself creates
discrimination between male and female
students

6 Implementing affirmative action in education

sector minimize the learning efforts of
female students

7 Affirmative action beneficiary students could
not compete with non- beneficiary

8 Affirmative action enables women to use the
country’s resources equally with men

9 Affirmative action beneficiary students could

not be successful

10 Affirmative action is selecting unqualified
female over qualified men

11 Affirmative action is appropriate means for
society to discharge its obligation to those
previously disadvantaged

Part Ill Questions related to practice of affirmative action program provided
Instruction: There are 13 statement listed below. You are sincerely requested to
show your true feeling about each statement by putting “X” mark only in one of the
three choices Often (O), Sometimes (S), Never (N)

) S N

S.No | ltems

1 Provision of assertiveness training for female
students

2 Provision of guidance and counseling service
for female students during and after




enrollment

3 Availability of enough references, module and
other teaching learning materials

4 Borrowing service reference book and
modules for female students

5 Availability of various books and publications
on gender issues in the library and its
accessibility

6 Financial aids support and stationary for
female students

¥ Fairness of grading policy of the institution

8 Creation of conducive institutional
environment for female students

9 Institutional commitment to respond and act

accordingly to female students harassment

10 Awareness creation strategies and program
is available

11 Provision of policy guide line on gender issue
line set by Ministry of Education

12 Selection for the support service is based on
their need and interest

13 Providing first choice of department for
female students

Part IV. Questions related to instructors efforts in relation to affirmative action
Instruction: There are 10 statements listed below. Therefore, you are sincerely
requested to show your true feeling about each statement by putting “X” mark only in

one of the three choices Often (O), Sometimes (S), Never (N)
No | Items Often | Sometime | Never

1 | Application of learner centered approach

2 | Gender sensitivity in his approach teaching

3 | Provision of more reading materials on
education and gender issues

4 | Encouraging and giving chance to female
| students to participate equally with their male
counterparts in class

Assigning female students as a group leaders to

5 | do group works

6 | Follow up results of female students in tests and
assignment

7 | Support of female students through tutorial

8 | Avoiding harassment

9 | Guidance and counseling of female students

10 | Creating more conducive environment for

female students in teaching-learning process




Part V. Open ended questions
Instruction: please write your views in the space provided following each question.
1. Write what you think are the strengths of affirmative action?

2. Write what you think are the Ilimitations of affirmative action?

3. What are the major challenges or problems in the practice of female
affirmative action program in enhancing girls’ education?

4. what solutions or measures do you recommend to reduce the problems you
have mentioned for further improvement of the program in the future

THANK YOU



Appendix B
Addis Ababa University

School of Graduate Studies
Institute of Educational Research
Questionnaires to be completed by Instructors
The objective of this questionnaire is to collect data on practice of affirmative action
program to promote education equity for female students in Debre Brehan
University. The information you provide would be very crucial for the success of this
study. The information secured through this questionnaire will be used only for the
research purpose. In addition, all your responses give in this questionnaire will be
kept confidential. Therefore, you are kindly requested to be honest and frank in filling

all the items provided in the questionnaires.
Please read each item in the questionnaire carefully and mark an “X" mark in the

space provided to indicate your response and for open ended items, please write
brief, responses in the spaces provided.
Thank you in advance for your cooperation

GENERAL DIRECTION:
1. No need to write your name
1. Please try to answer every question according to the instruction
2. If you want to give additional suggestions, use the space provided at the end

of the questionnaires

Part |. Background of respondent

Sex A. Female B. Male
Qualification A. BA/BSC/BED B. MA/IMSC/MED C. PHD D. thers

1)
2)
3) Faculty
4)
S)

Department
Teaching experience at university(in years)




Part Il. Questions related to beliefs and opinion of instructors towards
affirmative action programs provided

Instruction: There are 15 statements listed below. You are kindly requested to show
how you're feeling about each statement by putting “X” mark only in one of the five
given choices Strongly Agree (SA), Agree (A), Undecided (UD), Disagree (D), and
Strongly Disagree (SD).

S.No | Items SA A ub|D |SD

1 | believe that affirmative action is a program
which strengthens gender guidance and
counseling service

2 Affirmative action promotes co-curricular
activities related to gender issues
3 Affirmative action is means of re-examining

current institutional policy and practice on
gender inequality

4 Affirmative action is compensation for
backwardness of women because of culture
that hinder their effort

5 Affirmative action encourages female
students to take leadership position

6 Affirmative action creates discrimination
between male and female students

7 Implementing affirmative action in education
sector minimize the learning efforts

8 Affirmative action beneficiary students could
not be competent with non- beneficiary

9 Affirmative action allows unqualified students

admission to universfty

10 Affirmative action enables women to use the
country resources equally with me

11 Affirmative action beneficiary students could
not be successful

12 Affirmative action is fair treatment

13 Affirmative action is selecting unqualified
female over qualified men

14 Affirmative action is appropriate means for
society to discharge its obligation to those
previously disadvantaged




Part lll. Questions related practice of affirmative action program provided

Instruction: There are 15 statement listed below. Therefore, you are sincerely
requested to show how your feeling about each statement by putting “X" marks only
in one of the five given choices under choices under Often (0), Sometimes (S), and

Never (N)
S.No Iltems Often Sometimes | Never
1 Provision of assertiveness training for female

students

2 Provision of guidance and counseling service
for female students during and after
enrollment

3 Follow up mechanisms of problems faced by
female students in and out of campus

4 Availability of enough references, module and
other teaching learning materials

5 Availability of various books and publications
on gender issues in the library and its
accessibility

6 Financial aids, book borrowing service and
stationary support for female students

7 Fairness of grading policy of the institution

8 Creation of conducive institutional
environment for female students

9 Institutional commitment to respond and act
accordingly to female students harassment

10 There is awareness creation strategies and
program

il Provision of policy guide line set by Ministry of
Education for female students

12 Female students selected for the support
service based on their need and interest

13 Female students first choice of department

were reserved

Part IV. Questions related to instructors efforts toward affirmative action

Instruction: There are 10 statement listed below. Therefore, you are sincerely
requested to show how you feel about each statement by putting “X" mark only in
one of the five given choices under Often (0), Sometimes (S), and Never (N)

.No ltems Often | Sometime | Never
1 Application of learner centered approach
2 Gender sensitivity in his approach teaching
3 Provision of more reading materials on
education and gender issues
4 Encouraging and giving chance to female

students to participate equally with their male
counterparts in class




Assigning female students as a group leaders to
do group works

MO

Follow up results of female students in tests and
assignment

Support of female students through tutorial

Avoiding of harassment

Guidance and counseling of female students

=00~

Creating of more conducive environment for
female students in teaching-learning process

Part V. Open ended questions
Instruction: please write your views in the space provided following each question.

i

Write what you think are the strengths of affirmative action?

2. Write what you think are the Ilimitations of affirmative action?

3. What are the major challenges or problems in the practice of female

affirmative  action program  in  enhancing  girls’  education?

4. what solutions or measures do you recommend to reduce the problems you

have mentioned for further improvement of the program in the future

THANK YOU




Appendix- c
Addis Ababa University
School of Graduate Studies

Institute of Educational Research

Department of Educational Research and Evaluation
Interview Guides for University Officials

Part |. Background Information

t

Sex
2. Educational Qualification
3. Work Experience

4. Regular Teaching Load per Week -
Part Il. Questions

1.

What are the major constraints affecting female students’ retention and
achievement at your university? What measures have your office taken so far
to alleviate the constraints?

How is the practice in providing relevant and enough orientations for female
students during enrollment? How is the availability of enough teaching —
Learning materials and facilities in your university?

Do you think your office is successful in promoting educational gender
equality educational institute? What are challenges in and around your
institute in promoting educational equity for female students?

How do you follow up the problem female students both inside and outside of
campuses? How is the commitment of the university in solving the problems
accordingly?

In what area and how your office provides special support for female
prospective teachers? How is the effort of female students in using the
available support?

In conclusion, what do you suggest personally to promote gender equity and

implement affirmative action program at your university?



Appendix-D
Addis Ababa University P
School of Graduate Studies
Institute of Educational Research
Department of Educational Research and Evaluation
Interview Guides for Dean of Students
Part |. Background Information
5. Sex
6. Educational Qualification
7. Work Experience
8. Regular Teaching Load per Week -

Part Il. Questions
7. What are the major constraints affecting female students’ retention and

achievement at your university?

8. What measures have you taken so far to alleviate the constraints

9. How often you work with local stakeholders such as community Ieaders and
interest groups to create awareness about gender issues?

10.1s there organized and well established gender office? How it is working to
achieve the object? How is your relation with the gender office?

11. How is the practice in providing relevant and enough orientations for female
students during enrollment? How is the availability of enough teaching —
Learning materials and facilities in your university?

12.Do you think your office is successful in promoting educational gender
equality educational institute? What are the major challenges in and around
your institute in promoting educational equity for female students?

13.How do you follow up the problem female students both inside and outside of
campuses? How is the commitment of the university in solving the problems
accordingly?

14.In what area and how your office provides special support for female
prospective teachers?

15.How is the effort of female students in using the available support and
effectively working towards successful completion of the training?

16.In conclusion, what do you suggest personally to promote gender equity and
implement affirmative action program at your university?



Appendix-E
Addis Ababa University
School of Graduate Studies

Institute of Educational Research

Department of Educational Research and Evaluation
Interview Guides for Gender Office Experts

Part |. Background Information

1.
2
3.

Educational Qualification
Work Experience
Regular Teaching Load per Week -

Part Il. Questions

1.

What are the major constraints affecting female students’ retention and
achievement at your university? What measures have you taken so far to
alleviate the constraints?

Do you have a strong linkage with the women's affairs department at the
Ministry of education to work effectively and efficiently on gender issues?
What is the objective of the establishment of the gender office? How it is
working to achieve its object? And how do you follow up the problem female
students both inside and outside of campuses? '

How is the practice in providing relevant and enough orientations for female
students during enrollment? How is the availability of enough teaching —
Learning materials and facilities in your university?

Do you think your office is successful in promoting educational gender
equality educational institute? What are the major challenges in and around
your institute in promoting educational equity for female students?

In what area and how your office provides special support for female
prospective teachers? And how is the effort of female students in using the
available support

In conclusion, what do you suggest personally to promote gender equity and
about the continuity of implement affirmative action program at your

university?
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