


























































































































































































































The data obtained during field work through interview seems hold similar message with the

quantitative data discussed above. To illustrate some of respondents’ view by their own word:
The member woredas that are found aside from the cluster woreda attach the
ownership title to the cluster woreda and fail to devote resources; The chairman of the
cluster woreda has no discretion to take any disciplinary measure up on anybody else

Jfrom the members; Transferring money from one woreda to another is not possible
(Zone and Woreda TVET office heads 111, 11,1V ).

This entails that the problem might arose from Woreda leaders commitment and poor perception

to successfully mobilizing resource through CWC approach.

Generally, these data (qualitative and quantitative) shows the CWC approach might not be
communicated or consensus is not built and there by TVET system may fail to mobilize the
intended resource. Thus, TVET system in west Hararghe zone might lack accessibility and

quality.
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CHAPTER FIVE

Summary, Conclusion and Recommendation

This chapter deals with the summary of the findings, conclusions, and alternative solutions
recommended that assumed to possibly alleviate the problems encountered in the course of

TVET reform implementation in West Hararghe zone TVET system.

To this end, the specific objectives set for the study were to:
1. Identify the preparations made to realize the implementation of TVET reform in West
Hararghe Zone.
2. Identify the major achievements in the course of implementing TVET reform in West
Hararghe Zone. )
3. Examine the major factors that coﬁstrain successful implementation of TVET reform
in West Hararghe Zone.
4. Propose valuable mechanisms and holistic ways of addressing the problems observed
by all concerned body in the West Hararghe Zone.
In the course of addressing these objectives the following basic research questions were
employed.
1. What are the preparations made to support the implementation of TVET reform in West
Hararghe Zone?
2 What are the current achievements of TVET reform implementation in West Hararghe
Zone?
3 What are the major factors that constrain successful implementation TVET reform in

West Hararghe Zone?

In the course of answering these questions descriptive survey method was employed. To this
effect questionnaires, interview and focus group discussion guides, and checklists were utilized
as instrument during data collection. To infer the result from, a total of 251 respondents were
(four core process heads from OTVETA, seven heads from West Hararghe Zone and Woreda
TVET offices, eight from employers and parents found in the zone, and four TVET institution
heads, 20 management bodies, 44 trainers, and 156 trainees ) considered enough to furnish

relevant data for the study. Accordingly, these informants were participated and provide
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dependable data .Further, the obtained data were analyzed by employing statistical tools such as
Frequency, percentage, mean, standard deviation, independent sample t-test, one way ANOVA,

Cruskal-Walis, and Mann-Whitney U-test which were computed using SPSS software.

5.1 Summary of Major Findings

The major findings of the study are summarized as follow.
5.1.1 Characteristics of Respondents

TVET system in west Hararghe Zone seems male dominated in that majority (67.27%) of
respondents are male. Most management bodies (70%) and trainers (63.64%) held first degree
and most trainers (86.36%) specialized in technical education. Furthermore, most respondents

(trainees) are from construction (31.41%), mechanics (25%), and business (24.36%) departments

5.1.2 TVET reform implementation
5.1.2.1 Preparations

A. Though respondents (managers, trainers, and trainees) agreed that the reformed TVET is
communicated; important, timely and participatory (Grand mean ranges from 3.08 to 3.47)
political leaders commitment did not won yet in its real sense (Grand mean = 2.65). The
reformed TVET curriculum is perceived important and flexible (Grand mean= 3.40 and 3.61)
by stakeholders. But, the respondents indicated that the preparation of curriculum was not
participatory, the standard requirement is not communicated , the graduates fail to meet the
expectation of employers, and market demand is not a benchmark for the kind of courses

either to be delivered or closed(Grand mean ranges from 2. 31 to 2.78).

B. Despite the fact that TVET governance at different level was established from different
government sectors, employers and there is clear guide line that possibly dictate their
activities (grand mean ranges from3.69 to4.11), it was perceived by groups of sample
respondents that the established TVET governance lack commitment to assume their
responsibility and there is no structural relationship set by TVET system in the zone (grand
mean ranges from 1.55 to 2.55). TVET institutions undertake planning for the activities to be
performed and track the performances in the course of implementing TVET reform. In
addition, they utilize the result of evaluation process to improve their performance while

implementing the reform (grand mean i'anges from 3.72 to 4.34). On the other hand, net
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Addis Ababa University
College of Education
Department of Educational Planning and Management

(Human resource and Organizational Development stream)

Questionnaire to be filled out by TVET Institute heads, Core process heads, department heads

General direction

Ethiopian TVET is under the process of reform with a vision to produce competent citizen that contribute
to the economic and social development of the nation. Currently, regions are undergoing the
implementation of the reform. West Hararghe zone in Oromia region also has a part to play in the
realization of TVET reform implementation .Thus, this questionnaire is designed to collect data on the
preparation, achievements, and constraints in the implementation of the reform, and thereby to recommend

on how to alleviate problems and scale up the height of the implementation.

Therefore, your responses have a great value for the success of this study and you are kindly requested to
respond according to the instructions given for all questions raised in this questionnaire.

NB. Your response is consumed only for academic purpose and for the sake of confidentiality you need not
to write your name.

Mark ‘x” or ‘V’or short response where ever needed

My heartfelt thanks in advance to you for co-operation

Part 1. Background information

1 Name of the TVET institute/college

2 Owner of the institute/ college I:I Private l:l Government

3 Sex D Male I:] Female

1. Qualification |:| TVET diploma graduate I:lCOIIege diploma

|:| BA/BSC |:| MA/MSC

If other, specify

5 . Field of specialization

6. Years of service

Service in Year
No Service: <5 5-10 11-15 16-20 >20
1 As TVET teacher
2 In current position
3 Other

7. Did you receive any training specific to your current position?

|:, Yes [:, No

8. If “yes’ for question No 7 above, what type?

I:I Long term D Short term




Part II. Preparation for Implementation

2.1. The following are a set of statements about communicating TVET reform implementation. For each of
them indicate your response saying strongly agree(5) ,Agree (4) , Undecided (3), Disagree(2), Strongly
disagree(1) and tick the appropriate box()

No statements 514 (3|2

1 The TVET reform is participatory

The reform is communicated to all relevant stakeholders

Trainers are convinced that the TVET reform is important

Trainers are convinced that the TVET reform is timely

The trainers are willing to teach practically

There is partnership between employer and TVET institutions

The program won the political leaders commitment at your locality

ol | &N | B W N

The reform was pilot tested before implementation

2.1.1 What other activities have been done in communicating TVET reform ?

2.2. The following are a set of statements about resource for TVET reform implementation. For each of
them indicate your response saying strongly agree(5) ,Agree (4) , Undecided (3), Disagree(2), Strongly
disagree(1) and tick the appropriate box(Y)

No statements 51413 |2
1 Trainers hold the required skill to manipulate the machineries
2 The trainers are competent to provide courses in accordance with the occupational
standard.
3 The machineries are appropriate to teach the course
4 The capacity of the workshop enable training
5 There is Library for trainees to support their learning
6 There is internet access for trainees to support their learning
7 There is internet access to support for trainers
9 The size of the classrooms are favorable for teaching and learning
10 The raw material provision for teaching and learning is timely
11 The required supportive staff are supplied
12 There are qualified trainers in market to hire when the demand arise
13 The recurrent budget assigned to run TVET program is relatively adequate I

2.2.1 What other activities have been done in providing resources for TVET reform implementation?




2.3. The following are a set of statements about planning and governance of TVET reform implementation.
For each of them indicate your response saying strongly agree(5) ,Agree (4) , Undecided (3), Disagree(2),

Strongly disagree(1) and tick the appropriate box(Y)

Planning 514312

1 Your institute plan the implementation with the participation of stakeholders

Your institute set the target that can be attained by the institution

There is networking with all TVET organizations at all level through IT

There is a planned monitoring activities for tracking the achievements

Wl B W N

There is regular evaluation process in your institution

Governance 51413 |2

1 The board members are inclusive(members are from all stakeholders)

The institution leaders have discretion to decide on the fate of the institution

There is clear guide line for board members to hold their responsibilities

The board members are committed for institution’s development

The TVET council members recognized their responsibilities

The TVET council members are willing to assume the responsibilities

There is structural relationship between employer and your organization

2
3
4
5 TVET council members are inclusive(members are from all stakeholders)
6
b
8
2

3.1 What other activities have been done in planning the TVET reform implementation?

2.3.2 What other activities have been done in providing resources for TVET reform implementation?

2.4. The following are a set of statements about curriculum for TVET reform implementation. For each of
them indicate your response saying strongly agree(5) ,Agree (4) , Undecided (3), Disagree(2), Strongly

disagree(1) and tick the appropriate box(V)

statements 5 |14 |3

1 The curriculum preparation was participatory

There is a room to change or modify the curriculum

The graduate meet the expectation of employer

Your school decision either to open or close courses depends on market demand

There are standard requirement for each courses

The standard requirements have been communicated to trainers

~N| N | B W N

The standard requirements have been communicated to trainees

2.4.1 What other activities have been done in planning the TVET reform implementation?




2.5. To what extent do stakeholders participated in the following activities of West Haraghe TVET

system? Indicate your response saying Very high (5), high (4), medium (3), low (2) very low (1) and tick

the appropriate box (V)

No

activities 5]

[95]

Planning TVET

Resource allocation for TVET

Evaluating the TVET Curriculum

Evaluation of the reform

Communicating the reform

Selecting trainees

Market need assessment

| Q@ M ™ g O W >

decision on Opening or closing of course

—_

If other, specify

Part III Trainers and trainee support system and trainee selection criteria

3.1. Which of the following trainers’ support system is employed in your school and to what extent, if any?

Indicate your response saying Very high (5), high (4), medium (3), low (2), or Very low (1) and tick the

appropriate box ()

No Support system 2 (2171
A Provision of refresher course on manipulating machineries -
B Provision of refresher course on the subject matter

C Provision of intradepartmental experience sharing programs

D Provision of interdepartmental experience sharing programs

E Provision of inter-college experience sharing programs

F Provision of short term courses off the job

G Provision of on the job training by skillful trainers in school

H Provision of on the job training by inviting trainers externally

i If other, specify

3.2. The following are issues related to student selection criteria for TVET. Indicate your response saying

Very high (5), high (4), medium (3), low (2) very low (1) and tick the appropriate box (V)

No

issues

(¥ )

To what extent do the criteria are valuable to the course requirement

To what extent do the criteria favor female applicants

To what extent do the criteria favor applicants with disability

To what extent do the criteria are clear to understand

To what extent the committee members are familiar with courses

M m g O W >

To what extent do the criteria are communicated to the potential applicants




3.3. To what extent do the following trainees’ support systems are employed in your school? Indicate your

response saying Very high (5), high (4), medium (3), low (2), or Very low (1) and tick the appropriate box ()

No | Statements 51413
A Provision of vocational counseling service

B Provision of regular tutorial session

L Arrangements of actual work visiting programs on their respective course

D Arrangement of par time work

E If other, specify

Part IV Implementation and achievements

4.1.The following are statements related to trainee assessment. Indicate your response saying Always (6),

Very frequently (5), Occasionally (4), Rarely (3), Very rarely (2) ,or Never(l) and tick the appropriate

box(V)

No

statements

How often do trainees’ assessment curried out practically

How often do trainees’ assessment curried out theoretically

How often do low achievers provided tutorial

gl O ®| »

How often do female learners provided tutorial

4.2, The following are statements about improvement of TVET system .For each of them indicate your

response saying getting much better (5), getting somewhat better (4), stayed the same (3), getting somewhat

worse (2), or getting much worse (1) ) and tick the appropriate box(V)

No

Items

L

Society’s perception about TVET

Trainees’ perception about TVET

The employability of TVET graduate

Employers perception about TVET

Student entrepreneurship

Female participation in TVET

Teacher’s commitment to teach in TVET

Resource allocated for TVET

Ol oo N v n| A W N

The market orientation of TVET curriculums

—_—
o

What other, specify




Part V' Constraints of TVET reform implementation

5.1. To what extent do the following factors affect TVET market need assessment system in your school?

Indicate your response saying very high (5), high (4), medium (3), low (2), very low (1) and tick the

appropriate box (V)

No | Factors 5 14 (3 |2
A Lack of experience in carrying out market study

B Lack of plan to undertake market study

C Lack of budget to curry out the study

D Lack of expertise to develop a tool to collect market data

E Failure to use the data

E If other, specify

5.2. To what extent do the following major factors affects the TVET delivery through apprenticeships
providers for your trainees? Indicate your response saying very high (5), high (4), medium (tly3), low (2),

very low (1) and tick the appropriate box (\)

No | Factors 514 |3
A The willingness of employers to accept learners

B The assignment of trainer who lack the capacity to teach

C Lack of trust by employers to provide training materials for trainees

D Poor monitoring of trainees

E Inappropriate assessment of learners

F Distance of apprenticeship providers from learner’s residence

G Loose monitoring by the school

H If other, specify

5.3. To what extent do the following factors affect TVET delivery system in your school? Indicate your

response saying very high (1), high (2), medium (3), low (4), very low (5) and tick the appropriate box (V)

No | Factors 5 4 3 2

Trainer’s low reputation of their profession

Trainers low commitment

Trainers low skill to operate the machineries

Lack of incentives for trainers

Lack of counseling service

Lack of required man power (trainers) in the market

Shortage of recurrent budget

T O M m O O @ »

Lack of spare-parts for machineries




| Lack of skilled personnel to maintain machineries

J If other, specify

5.4 To what extent do the following factors affect the accessibility of TVET in your locality? Indicate the
level of measure/ measures saying Very high (5) , high(4), medium (3), low(2), very low(1) and tick the
appropriate box(\")

No | Factors 5 4 3 2

Shortage of space in TVET institution

In ability to pay cost sharing

capacity of workshops

A
B
C Shortage of trainers
D
E

Low status of TVET

F | Location of TVET institutes

G | Poor public image

H | If other, specify

5.5. To what extent do the following factors are the causes of poor TVET image in your locality and?

Indicate your response saying very high (1), high (2), medium (3), low (4), very low (5) and tick the

appropriate box (V).

No | Factors 5 4 3 2
A Lack of permeability

B Poor opportunity for employment

C Low status employment

D Poor quality of training

E The academic status of students who join TVET

F If other, specify

5.6. To what extent do the following factors affect the cluster woreda approach in mobilizing resource for
TVET program? Indicate your response saying very high (1), high (2), medium (3), low (4), very low (35)
and tick the appropriate box (\)

(3]

No | Factors 5 4 3

Poor sense of ownership by Woredas

Lack woreda leaders commitment

Regulatory problems in transferring resources’ from one woreda to other

Distance of cluster woredas from the others

m g O E >

Lack of structural relationship between Woredas

If other, please specify "

Only one more page to go




5.7. To what extent do the following factors affect the quality of TVET in your institution? Indicate your

response saying very high (1), high (2), medium (3), low (4), very low (5) and tick the appropriate box ()

No | Factors 5 |4 |3 |2 1
A Lack of active teaching,

B Poor feedback system,

D Poor school leadership

E Lack of availability of qualified teachers,

F Lack of closer link with employers

G Lack of appropriate training materials

H If other, specify

Part I1l. Open ended questions

14,  what are the major problems that constraints the success TVET reform

implementation?

15. What are the causes of these problems?

16. What are the possible solution, you suggest , that help to alleviate the observed problems ?

ﬁ Thanks for your help! ﬁ




Addis Ababa University
College of Education

Department of Educational Planning and Management

(Human resource and Organizational Development stream)

Questionnaire to be filled out by TVET Trainers
General direction
Ethiopian TVET is under the process of reform with a vision to produce competent
citizen that contribute to the economic and social development of the nation. Currently,
regions are undergoing the implementation of the reform. West Hararghe zone in Oromia
region also has a part to play in the realization of TVET reform implementation .Thus,
this questionnaire is designed to collect data on the preparation, achievements, and
constraints in the implementation of the reform, and thereby to recommend on how to

alleviate problems and scale up the height of the implementation.

Therefore, your responses have a great value for the success of this study and you are
kindly requested to respond according to the instructions given for all questions raised in
this questionnaire.

NB. Your response is consumed only for academic purpose and for the sake of
confidentiality you need not to write your name.

Mark ‘x” or “\or short response where ever needed

My heartfelt thanks in advance to you for co-operation

Part I. Background information

1. Name of the TVET institute/college
2. Owner of the institute/ college: |:|vale Dvernment
3. Sex: [ ]Male [ ] Female
4. Qualification D TVET diploma graduate Dollege diploma
[ ]BaBsC [ ]MamMsC
If other, specify

wn

. Field of specialization

6. Years of service D<5 [:]-10 D-IS D-ZO DO




Part I1. Preparation for Implementation
2.1. The following are a set of statements about communicating TVET reform
implementation. For each of them indicate your response saying strongly agree(5)

,Agree (4) , Undecided (3), Disagree(2), Strongly disagree(1) and tick the appropriate

box(V)

No | Statements 51413
1 The TVET reform is participatory

2 You have been communicated the need for TVET reform

3 Trainees have been communicated about TVET reform

4 You are convinced that the TVET reform is important

5 You are convinced the TVET reform is timely

6 The trainers are willing to teach practically

7 There is partnership between employer and your institute

8 The program won the political leaders commitment at your locality

2.2. The following are a set of statements about resource for TVET reform
implementation. For each of them indicate your response saying strongly agree(5)
JAgree (4) , Undecided (3), Disagree(2), Strongly disagree(1) and tick the appropriate
box(Y)

No | statements 51413

[a—y

Trainers hold the required skill to manipulate the machineries

The trainers are competent to provide courses in accordance with the occupational
standard.

The machineries are appropriate to teach the course

The capacity of the workshop enable training

There is Library for trainees to support their learning

There is internet access for trainees to support their learning

There is internet access to support for trainers

The size of the classrooms are favorable for teaching and learning

O 00 | N W K| W N

The raw material provision for teaching and learning is timely

—
=]

Trainers hold the required skill to manipulate the machineries

2




2.3. The following are a set of statements about curriculum for TVET reform
implementation. For each of them indicate your response saying strongly agree(5)

,Agree (4) , Undecided (3), Disagree(2), Strongly disagree(1) and tick the appropriate

box(Y)
No statements 51413
1 The curriculum preparation was participatory

There is a room to change or modify the curriculum

The graduate meet the expectation of employer

There are standard requirement for each courses

2
3
4 Your school decision either to open or close courses depends on market demand
5
6

The standard requirements have been communicated to trainers

The standard requirements have been communicated to trainees

2.4. To what extent have you been participated in the following activities? Indicate your
response saying Very high (5), high (4), medium (3), low (2) very low (1) and tick the
appropriate box (V)

activities 514 |3 [2]1

Z,
o

Planning TVET

Resource allocation for TVET

Evaluating the TVET Curriculum

Evaluation of the reform

Communicating the reform

Selecting trainees

Market need assessment

T Q@ || m| O a @ »

decision on Opening or closing of course

—_

If other, specify




Part Il Trainers preparation and support system and trainee selection criferia

3.1. To what extent do the following reasons force you to be a teacher in TVET? indicate
your response saying Very high (5) , high(4), medium (3), low(2) ,or Very low(l) and
tick the appropriate box(Y)

No | reasons S5 (4 |3 |2]1
a | your own interest
b Assignment of higher commission

College/university assignment

el e

Family pressure

e Friends pressure

i Lack of other opportunity

g | If other, specify

3.2 While you were in a college to be prepared as a TVET teacher, which of the
following training approach match with your preparation? Tick the appropriate box ()
D More of practical
D More of practical
D Equal time for both practical and theoretical
I:] No practical teaching / training
I___| If other, please specify

3.3. To what extent do the following trainers’ support system is employed in your school?

Indicate your response saying Very high (5), high (4), medium (3), low (2), or Very low
(1) and tick the appropriate box (V)

No | Support systems 514103 2

Provision of refresher course on manipulating machineries

Provision of refresher course on the subject matter

Provision of interdepartmental experience sharing programs

Provision of inter-college experience sharing programs

A
B
% Provision of intradepartmental experience sharing programs
D
E
F

Provision of short term courses off the job




G Provision of on the job training by skillful trainers in school

H Provision of on the job training by inviting trainers externally

3.4. The following are issues related to student selection criteria for TVET. Indicate your

response saying Very high (5), high (4), medium (3), low (2) very low (1) and tick the

appropriate box (V)
No | issues 51413
A | To what extent do the criteria are valuable to the course requirement
B | To what extent do the criteria favor female applicants
C | To what extent do the criteria favor applicants with disability
To what extent do the criteria are clear to understand
To what extent the committee members are inclusive
E | To what extent the committee members are familiar with training and
education to be delivered
F | To what extent do the criteria are communicated to the potential applicants

3.5. To what extent do the following trainees’ support systems are employed in your
school? Indicate your response saying Very high (5), high (4), medium (3), low (2), or
Very low (1) and tick the appropriate box (V)

No | Statements 51413
A Provision of vocational counseling service

B | Provision of regular tutorial session

C | Arrangements of actual work visiting programs on their respective course

D | Arrangement of par time work

E | If other, specify

Part 1V Implementation and achievements

4.1. The following are statements related to student assessment. Indicate your response
saying Always (6), Very frequently (5), Occasionally (4), Rarely (3), Very rarely(2) ,or
Never(1) and tick the appropriate box(Y)

No | statements 6 |5 |4 |3 |2

a How often do trainees’ assessment curried out practically




b How often do trainees’ assessment curried out theoretically

c How often do low achievers provided tutorial

d How often do female learners provided tutorial

4.2. The following are statements about improvement of TVET system .For each of them
indicate your response saying getting much better (5), getting somewhat better (4), stayed
the same (3), getting somewhat worse (2), or getting much worse (1) ) and tick the

appropriate box(Y).

No | Items 514 |3 |2

—

Society’s perception about TVET

Trainees’ perception about TVET

The employability of TVET graduate

Employers perception about TVET

Student entrepreneurship

Female participation in TVET

Teacher’s commitment to teach in TVET

Resource allocated for TVET

O| oo | o v | w| o

The market orientation of TVET curriculums

._.
o

What other, specify

Part V' Constraints of TVET reform implementation

5.1.To what extent do the following factors affects TVET delivery system in your
school? Indicate your response saying very high (1), high (2), medium (3), low (4), very
low (5) and tick the appropriate box (V)

No | Factors 5 |43

A | Teacher’s low reputation of their profession

B | Trainers disregarding the importance of practical teaching

C | Trainers’ poor preparation (the way trainers are prepared in their

respective college )

Trainers low commitment

E | Lack of incentives for trainers




F | Lack of counseling service

Lack of required man power (trainers) in the market

H | If other, specify

5.2. To what extent do the following major factors affects the TVET delivery
through apprenticeships providers for your trainees? Indicate your response saying
very high (1), high (2), medium (3), low (4), very low (5) and tick the appropriate
box (\)

Factors 514 |13 |2

Z
o

Unwillingness of organizations to accept learners

The assignment of trainer who lack the capacity to teach

Lack of trust to provide training materials for trainees

Poor monitoring of trainees

Inappropriate assessment of learners

Distance of apprenticeship providers from learner’s residence

Loose monitoring by the school

o @ ™ MmO Q| @ o>

If other, specify

.5.3. To what extent do the following factors affect TVET market need assessment
system in your school? Indicate your response saying very high (1), high (2), medium (3),

low (4), very low (5) and tick the appropriate box (V)

No | Factors 5 14 |3 |2

Lack of experience in carrying out market study

Lack of plan to undertake market study

Lack of budget to curry out the study

Lack of expertise to develop a tool to collect market data

Failure to use the data

o m O O W >

If other, specify

Only one more page to go




5.4. To what extent do the following factors affect the quality of TVET in your
institution? Indicate your response saying very high (1), high (2), medium (3), low (4),

very low (5) and tick the appropriate box ()

No | Factors 514 (3 |2 |1

Lack of active teaching,

B | Poor feedback system,

C | Poor school leadership

D | Lack of availability of qualified teachers,
E | Lack of closer link with employers

F | If other, specify

5.5To what extent do the following factors are the causes of poor TVET image in your
locality and? Indicate your response saying very high (1), high (2), medium (3), low (4,
very low (5) and tick the appropriate box (V).

No | Factors 5 |4 |3 |2 |1

Lack of permeability

Poor opportunity for employment

Low status employment

Poor quality of training

The academic status of students who join TVET

MmO O W >

If other, specify

Part VI. Open ended questions
13. what are the major problems that constraints the success TVET reform

implementation?

14. What are the causes of these problems?

15.What are the possible solution, you suggest , that help to alleviate the observed

problems ?




Appendixes 2: Data

e Allocated Resource for different sectors in Sample Woredas



Capital budget allocated for four sectors in six sample Woredas

Capital budget allocated
YEAR 2001 YEAR 2002
No | Woredas | WEO WTVETO | WHO WFO WEO WTVETO | WHO WFO
1 | Anchar 310780 947063 | 701479 | 4886257 52925 | 1164424 | 805590
2 | Boke 5034689 45878 | 1478068 | 606929 | 5285238 101447 | 1344329 663580
3 | Chiro 4691234 90133 | 1113846 | 135515 | 5400524 102924 | 1594514 725585
4 | G/Koricha | 4533674 29168 | 1310064 | 468035 | 4714265 71338 | 1651934 | 452780
5 | Habro 7817745 69116 | 1237638 | 671546 | 8781876 63238 | 1573543 775148
6 | Tulo 7501099 119172 | 1492120 | 737050 | 8406394 122779 | 1992884 750885
Source: West Hararghe Zone Finance Office
Recurrent budget allocated for four sectors in six sample Woredas
Recurrent budget allocated
YEAR 2001 YEAR 2002
No | Woredas | WEO WTVETO | WHO WFO WEOQO WTVETO | WHO WFO
1 | Anchar 150000 | 873362 | 120000 | 640000 | 231514
2 | Boke 50000 81823 90000 | 150000 25000
3 | Chiro 120000 200000 130000 | 70000
4 | G/Koricha | 120000 541728
5 | Habro 293800 302540 | 500367 | 85000 | 15000
6 | Tulo 125000 | 182017 | 257219 50000 | 403195
Source: West Hararghe Zone Finance Office
Keys:
WEO ; Woreda Education Office

WTVETO: Woreda TVET office

WHO:
WFO:

Woreda health Office

Woreda finance office




No of students Who took national Examination

No student
No year who took exam Promoted to preparatory Fail to join preparatory
Male Female Total Male Female | Total Male Female | Total
1 1998 2477 782 3259 1057 337 1394 1420 445 1865
2 1999 3646 1539 5185 1446 505 1951 2200 1034 3234
3 2000 4424 1579 6003 2169 674 2843 2255 905 3160
4 2001 3769 1383 5152 1060 260 1320 2709 1129 3838
Source: West Hararghe Zone Education Office
45000 -
40000 - -
35000 s - ,,;_f,,
25000 - ~i==No student failed
20000 - : -
15000 e ~8—No student
10000 prommoted
5003 ‘ _ =g Ng student took exam
11998 | 1999 2000 2001  Total |
year
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