






































































































































































































TT: But you asked the students different thing. So, I think it is difficult May be what do you 
say? 

ST: What you have said are true, but I have tried as match as I can a lthough it was not 
sati sfactory for you. I have given then directions and examples. ( tran) 

TT: But you gave thi s orall y. You didn ' t write thi s on the blackboard. 
ST: No, I wrote the examples next to the title. 
TT: No, yo u wrote another example. 
ST: I j ust wanted the students to do it by themselves. They agreed to do it 

Then [ moved to explain to the purpose. (tran) 
TT: Why did you explain the purpose of church? It is not planned here 

Where is it? 
ST .......... . 
TT: So, what shall we do? Just tell me. 
ST: I accept what you told me and I will try to improve some of them. (tran ) 
TT: You see . .. it seems to me that you were teaching History. You said " 

The purpose of ... the purpose of ... "You have to focus rather on developing one of the 
sk ill s of Engli sh language. Isn' t it? Yo u see most of the time li ke other trainees, you have 
language problems .... You don ' t even have the concept of what you we re teaching. You 
didn't clarity what your students were expected to achieve at the end. Always when yo u 
teach Engli sh, you need to have one thing in yo ur mind ... yo u shouldn ' t simply define 
concepts; yo u need to help the students' practice. You have to teach vocabulary or grammar 
or either of the fo ur language skill s. And try to invite your co lleagues and Let hem give you 
comment and try to improve like thi s for the future to be good teacher ... This is all I have [ 
am willing to help you until your graduation ... ( Iran) 

ST: Ok I have identified my problems. I will try to improve this. I wi ll be happy if you 
give me one more chance and observe my class. 

TT: May be I have no time to come to school, but I will allow you to micro- teach here in 
the college and see your change (tran) 

ST: Ok thank you. (tran) 

TTs-STc 

TT: Ok, Galata ... In this lesson, your English language command was good . You've used 
warm-up activity i.e. story telling ... That was good, but the story took most of your time. 

ST: Then I planned on my lesson plan, also give for him for that story. * 
TT: You planned in the introduction fifteen minute according to you plan, but warn up activities 

and ice-breakers shouldn ' t go beyo nd fi ve minute. Also try to relate the warm up activ ity to 
the day 's lesson. 

ST: I know that it is not related. It is just simply to motivate them. 
TT: But you shouldn ' t have wasted fifteen minutes on that activi ty ... Nex t to the warm-up 

activit ies, you stated 10' for presentat ion and you've completed everything in ten minutes. 
You should have planned more acti vities for the day. Of course the way the students did the 
activity was reall y interesting. You used active methods. Students matched the picture with 
words ... they acted out. But what I want to comment is time ... The other thing is you 've 
been saying " Is it clear?" several times because what is planned is already taught ... Other 
thing is the way you stated your objectives is not good ... The other.. the methodology 



used in the classroom is good and you used student centered acti vities. You gave equal 
chances for all students. The onl y thing you do is plan your lesson according to your time. 
Don ' t give more then 5' for warm up acti viti es. Have you got me? 

ST: Yes. 
TT: What do yo u want to say? 
ST: The prob lem is how to manage the time and the then due to the lack of material s, it was very 

diffi cult to help students di scuss ... As much as poss ible, I will prepare important point on 
my lesson. That is my suggestion. 

TT: I feel it is good to move to the next activity after 5 ' on warm up . 
ST: But, as I think, [ have to go according to my plan. 
TT: Yea, yo u have to go according to your plan. But if you have nothing to do, what do 

yo u do then? 
ST: [ tried to correct the students exercise in the ten minute 
TT: Of course that by itself is good, but . .. you have been saying ... is it clear" Who said yes?" 

... You wasted more than fi ve minutes. 
ST: [ know that because they have problem of Engli sh language. 
TT: [ know that. I'm not criti cizing you. I mean yo u should have moved to the nex t lesson. Of 

course, this needs more practice to do things according to plan ... In general I am happy 
about yo u lesson. For next plan your lesson be enthusiastic in planning yo ur acti vity. Your 
teaching aids, the way you nominate students were good and you've al so good command of 
Engli sh and you will be good Engli sh teacher. Thank you. 

ST: Thank yo u ... 

TT: How did yo u find teaching? 
ST: It is . .. it is difficult for me but ... I can define it for a few time .. . for next peri od. * 
TT: Can you tell me the part of the lesson that yo u find difficult? 
ST: Not more difficult. The student cannot have any information for thi s learning . . . 
TT: What informati on fo r example? 
ST: First we cannot learn more. Not understand more. * 
TT: Ok, you were teaching about " WH" questions. You li sted the words on the board then what 

did you want your students to do? 
ST: They got some idea to that "WH" questions .. .. They used to make sentence and they know 

the use of " WH" questions. 
TT: Good, ok ... yea you didn ' t use reference material s to he help students practice and also rea l 

examples why yo u don' t do that? 
ST: ... (silence) 
TT: Anyway, you have good potentia l in teachi ng, but in your lesson ... you did n' t state the 

lesson objecti ves clearl y Ok? 
ST: Ok 
TT: First you have to set your objecti ves clearl y and you have set specific asks and instead of 

ordering your students to do group work and pair work , you have to give them samples of 
yo ur own .... Students can invo lve with interest, all ri ght? 



ST: I revi se the last ... period. I not deeply remember but roughl y I revi se, because I not have 
time some what I write to the aim .•• 

TT: Your style method is very nice, but sometimes you used wrong words. For example "Are 
yo u try" It should be 'Can you try?' Your students do thi s way if yo u don ' t co rrect the 
errors, all right? 

ST: Ok. 
TT: In yo ur lesson you have used the word "remember", which IS general term yo u didn ' t 

execute what you planned in your objectives. 
ST: Most of teacher say don ' t tell to the student your objectives" 
TT: No, that is true, simply telling the objective is what you can tell indirect ly" Today yo u are 

going to learn thi s" You may not read or write the objectives directly on the blackboard . 
... In the next lesson what I want yo u to do is yo u have to set your object ives clearly and 
design spec ific acti vi ties that can go with the objecti ves of the lesson. And try to cheek if 
your objecti ves are achieved through some specific questions, Ok? 

ST: Ok. 
TT: Thank yo u. 
ST: Thank yo u. 

TT6 - 8TB 

TT: ... Your teaching is very good. I appreciate . .. You provide for yo ur students opportuniti es, 
plenty of opportuniti es to use the language in turns. That is ni ce, but you should encourage 
them, all ri ght. .. But yo u didn't start with greeting ... you start simply with lesson. Why 
don' t you greet your students first and tell your topic and purpose of the lesson. 

ST: I tell them. You didn ' t heard but I tell them. For example the days lesson topic is ,. Asking a 
price of goods and food items" I write it. ... Also I have tell specific learning objectives by 
orally ..••• 

TT: Ok ... I heard it. Now instead of telling your students the purpose is ri ght. Instead of saying 
"By the end of the lesson you wi ll be ab le to ... " it is better to tell them the objectives of the 
lesson in different ways. For example " today, in thi s lesson, you can learn or yo u are go ing 
to practice ... "That is better, ok? 

ST: Ok. 
TT: And agai n you tri ed to help students use "WH" words you tried to teach the meaning of 

"cheep" and "expensive" ... The way you presented was very good. You gave good 
example for both "cheap" and "expensive" and you told them to practice in threes. 

ST: Yes I have problem on my lesson plan. 
TT: If doesn't matter actually ... but what was very di ffi cult for the 

students was instead of asking directl y what the meaning of "cheap" directly it was good if 
you gave them other examples Actuall y gave them two examples. 

ST: For example I take one examples I said "A Kilo of butter is 37 birr and a kilo of sa lt is one 
birr. Which one is expensive?" 

TT: That was later. OK ... ni ce, but it was later if it was at the beginning it was better. The other 
thing, I like you presentati on. Your teach ing method and yo ur language command is also 
ve ry good . But it wou ld have been much better if you use some material and ask the 



students for its price for example the price of the pen, exercise book ... so that they can 
internalize it, all ri ght? 

ST: What is the price of thi s? How much is the price of a pen? They will easi ly understand it. 
TT: Yea, they may say one birr and ninety cents ... or you can compare two Things One 

expensive and the other very cheap, ok? 
ST: Ok, I will go on. 
TT: You wrote in your lesson plan that you will use chart, but you don't use. 
ST: Yes, I don ' t use it ... for the time I put in the pedagogical center, but they are locked. ** 
TT: Ok, don ' t worry ... All ri ght, here what I don ' t understand in the objecti ve, " identifying 

different price quest ions" What does it mean? 
ST: I want for example. How much is a stick of chewing gum "How much? " 

one way of to ask price of goods. For example "Can I get a kill of salt?" 
TT: ... Do you want to say different way of asking price? 
ST: Yes . .. 
TT: But you didn't put it that way .. . Ok, good . . . lastly ... Do you believe 

that you achieved your objective? 
ST: Some extent, I believe it when [ compare my objectives and the students in the class ... 
TT: How for example? 
ST: The students' response to me when I ask and they tell each other by threes the pri ce. 
TT: Is there a way to improve the lesson if yo u teach the other class? 
ST: I wi ll plan in good condition. I will teach them. 
TT: OK, next time, you start your lesson with greeting and some warm up activi ties 

Write the topic and tell specific object ives. 
ST: Ok, I will improve 
TT: Thank yo u very much. 

TT6 - STc 
TT: All right ... To begin with your lesson preparation is very good ... you begin with riddle . 

That is good. Very motivating ... you integrate and .. . you wrote the definition of 
preposition. Instead of writing the definition, it is good if you write some sample sentences 
with preposition ... Then you ask students to identify the prepositions ... Mostl y, the way 
yo u write were good, but you dominate the students why? 

ST: I was invo lving the student, but you just left the class, I did it. 
TT: Anyway the lesson should be interactive. There shou ld be interaction among the students 

and between you and your students ... Ok? .. What do you feel? You achieve your objective 
Do you think you' re sati sfi ed with your teaching? 

ST: Yes 
TT: How? 
ST: ... (si lence) 
TT: Ok for examples you didn ' t use teaching aid in language teaching actuall y, mostly we don' t 

need but in the case of preposition you can use such as drawings. You didn 't consider? 
ST: ... (silence) 
TT: Ok, we ll your students were sil ent; there was no disturbance in language teachi ng, 

di sturbance is very important if it is purposeful , all ri ght? It means there should be 



purposeful shouting " But you were writing and copying dominantl y. For the future , design 
acti vities for your future, you have to design acti vates. Actua ll y your lesson plan is good. 
You have to ask direct questions. Give tasks that help the students to interact Ok? 

ST: Ok. 
TT: Ok, good thank you. 

TT7 - STA 

TT: First of all , I will like ... to ask you to tell me what yo u are happy in . At least two 
most success ful things and what were the failures that should be improved or should 
be focus of you next plan? 

ST: I am happy that means .. . I planned my plan we ll and I arranged the time ... but I was not 
use group work because the number of students on one chair is fi xed , six .... I encouraged 
the students and they participated. 

TT: Ok, as you have said, I share your idea. You have been encouraging yo ur students 
thoroughl y ... and that was what was good .. . but to go to my comments ... you used an ice­
breaker in your class .That was good to draw the students attention towards the lesson ... 
but you should be careful in se lecting what kind of ice breaker you should use in you class 
. .. Does the ice-breaker go with the students level? ... I'm saying thi s because I felt 
something while you were using the ice-breaker. You 've asked "what makes the oil boil" 
but most of the students couldn ' t get the idea. That was complex for grade five ... So, look 
back to the kind of the ice-breaker yo u use ... The other thing is you rev ised the previous 
lesson ... That was good ... and it was student centered. Students where eagerl y taking part 
in the acti vities ... The other thing is again ... poor hand writhing and blackboard usage. I 
mean the way you used the black board was neither economical nor attract ive. So again you 
are to give attention to thi s po int ... And again you should give due focus to yo ur language 
ability .. I don't mean that it is bad , but you should work hard to improve ... And again yo ur 
attempt to make things clear to the students was very good, you were also lecturing the 
main poi nts of your lesson on the blackboard. These are good ... You had good classroom 
management ... I mean you know what was going on in the classroom. That was your go ing 
in the classroom. That was your good quality again ... And you were moti vat ing students, 
but one thing I'd like emphasize is for example your pronunciation of some words in not 
exemplary. You should be careful ... You were treating the students question and answers 
that was good ... your voice was audible ... You were confident in what you were doing ... 
You had good personality ... Your interest to teach and your time management were good . 
... On your lesson plan, I doubt yo u checked your third objectives. Your objecti ves were 
not a lso measurable for example the word "understand" is very genera l term . You have 
given them samples or examples that are excellent you have stated to use students­
centered methodology. But yo u may not use the same method for every act ivity ... That is 
all I would like to say and if yo u have any question or comment. .. 

ST: I take your suggestion, but on the first one for the ice-breaker, I think they taught. 
They analyze it this is the simplest. But I also told them these kinds of the ice- breaker. 



TT: Actually ... ice-breaker could be a new culture; you have to introduce thi s to the schools. 
You are there not on ly to learn ... I' m not say ing that what you did was bad, but you shoul d 
have used more simple ones. 

ST: Ok. Thank you for comments 
TT: Ok. 

TT7 - 8TB 

TT: Ok, first of all , you' re welcome. I wi ll try to comment on what I observed in your classroom 
first I will give you chance to refl ect on what you did ... Would you please tell me the most 
successful things and again the failures. What were you failures? 

ST: Thank yo u for I get thi s chance. In the previous time, I made some mistakes that means class 
I made mistakes for example first of all I didn ' t explain the objectives of the day. That is 
one weakness. Second I interrupted the class ... I didn't manage my class ... some points 
left me . .. or I didn ' t ... present specially ... in the content al so I have a problem ... 
subject matter ... I see these. 

TT: Ok, these were your failures what were the most successfu l things? 
ST: Yea ... for the students I present ice-breaker related to ... some what the lesson ... 

That is my successful. Second ... all of the class participated. I get equal chance for 
the class. Third , [ have resource related to the lesson. I see thi s. 

TT: And let me go back to the comments I have for yo u .. . First, I apprec iate that yo u've used 
the ice-breaker but you have to be careful in selecting what type of ice-breaker you should 
use. It should go with the level and understanding of the students . ... I say thi s because the 
ice breaker you used was difficult and confusing for the students. I al so was confused ... for 
the next lesson. If you' re interestcd in using ice-breaker, yo u have to relate that with their 
background knowledge ... The other is there was no revision of the previous lesson 
... Revising the prev ious lesson is good ... and actua ll y you've good qualiti es yo u've 
communicated your objectives very well ... And the other thing I am not happy abo ut is 
that. .. yo u asked students to de fine preposition ... which is very difficu lt for grade fi ve 
students. Instead yo u should have given the activity and then they can draw what 
preposition is. So yo u should start with the acti vity ... And again the aid you used abo ut 
preposition was good. You call ed the students by their names ... Again yo ur hand writing 
and blackboard usage was excellent . .. And again there was good students' p3l1icipation ... 
but there was wrong grammar you used. For example " I am speak to you" should be " I am 
speaking to you" regardless of these , there were good command of language. The 
knowledge you have on the subject matter was fi ne ... And agai n your vo ice was aud ible ... 
The other comment is on the teaching aid you have used ... I don ' t think the aid you used 
and the content you taught matched. There was mismatch. Students were asked to match the 
objects with the words. 

ST: Yea, [ didn ' t prepare. Not my own activity. I simply magnify the picture. All things are on 
the text book. The chart is don ' t mine. * 

TT: Ok, Thank you very much. I thought that was the activity you've designed by you 
Actually the problem is wi th the text ... you should have used simple examples by using 

classroom object. For example ' where is the duster?' 1t is on the table' ... Ok? 



ST: Good, yea, but prepositions are ve ry diffi cult. Don' t for grade fi ve but fo r other level so 
much confused me. But the book was very bad, don' t relate with the students ab ility. • 

TT: In general, you 've planned yo ur lesson very well. You have ex plained ideas to 
students. You were writi ng the main ideas on the board ... you had good personali ty. 
There was good students' parti cipati on, but yo u didn ' t summari es yo ur lesson. 

ST: But I have fi ve minutes. But the bell. .. . The students have problems. Already I have 
fi ve minutes. J arrange my time. 

TT: Yea . .. I am not actuall y accusing you ... but of all class J obse rved, I was happy with 
yo urs, but yo u have to give summary at the end ... And finall y improve them. Tank yo u very 
much. Do yo u have any comment on my feedback? 

ST: Yea, on the ice-breaker. The previous time, I told the students other ice-breaker related to 
this. It is not new for students ... 

TT: Ok, I think you could have used the students L I when there is concept di fficul ty. Ok? Thank 
yo u. 

ST: Thank you. 

TT- 7 ST c 

TT: Before I start my comment , let me give you chance to refl ect on what you did. What were 
yo ur success and your positive qualities? Things you plan to improve for the fu ture. 

ST: Ok, [didn ' t explain the obj ect [didn ' t give ice-breaker. [can' t covered my time.· 
TT: These were the failures. What do you think were your success? 
ST: I grouped the students ... [ observed the group. 
TT: That was fine. As you sa id yo u grouped the students and then yo u ... helped them to di scuses 

... To start from the beginning, the revision done was unsati sfactory. You simply rev ised it 
yo ursel f. You didn ' t give chance for the students. There should have been students' 
parti cipation ... Aga in the objecti ves were not we ll communicated ... And again there were 
al so spelling errors you need a through practi ce on thi s. The other is you planned to use ice­
breaker, but yo u didn ' t implement it and aga in you have problem on yo ur fluency and 
problems on subject knowledge and skill s in general. . . The acti vities you des igned were 
more or less fi ve, but try to vary the activities. Again you shouldn ' t have given all answer 
by yourself.. You should have given chance fo r the students to try. Elici t the answers from 
the students. You deny them their right to practi ce . .. And again your classroom was very 
calm and cool and again you communicate with your students ve ry rarely oft en in one two 
word s. I don' t know may be because you were afraid of using Engli sh. You have to 
practice, Ok? Come out of that shell. 

ST:Ok 
TT: Students were busy copying with li ttle time fo r di scuss ion ... You were saying "right?" 

wrong" to be on the safe side. I liked that you know the names of your students ... Students 
were more or less parti cipating and again yo ur blackboard usage was not good. It was not 
economical . .. your classroom management was good when yo u teach. When yo u teach 
meanings of words, you didn ' t give good ex planation. You can use even their L I if it is not 
clear fo r students .... You gave home work fo r students. Finall y what I will like to mention 
is that please try to improve your command of language. Ok? 

ST: Ok. 



TT: Next time I will come to your class and I hope you wi ll take these comments into account 
and improve your way of teaching. But before yo u go do you have something to say on the 
comments I gave you? 

ST: I have nothing to say. 
TT: Ok, I will come to your class on Wednesday be prepared. Plan your lesson very carefu ll y. 
ST: Ok ... 

TTs - STA 

TT: Ok ... Let me begin with the positive things I've observed. Your handwriting is legible 
and there was a good opening the way you opened yo ur lesson was good. And you' ve fairly 
good language command. And the other thing is yo u are fairly confident. I'm very much 
happy with your confidence ... Again the way you gave the contexts for your students were 
very good. And another comment I have for yo u is that sometimes I observed yo u talking 
facing the blackboard. That may cause destructive behaviors. So, don't talk facing the 
blackboard ... You've given them some words to guess meanings, but they were not in a 
context. Whenever we give words for guessing, we should put in contexts. 

ST: Ok. 
TT: As much as possible, try to use names of the students to address them, all ri ght? 
ST: Ok. 
TT: The pre-reading activities seem to be engaging. That is good ... The objective is not 

Well communicated although they were written on the board. You should communicate the 
objectives to the students. It 's only when they know what to do that they follo w you 
attenti vely. " 

ST:Ok 
TT: Assign time for the activity. Tell them how many minutes it takes. 

this activity is for fi ve minute ... Take seven minutes to do thi s activity. 
ST:Ok 
TT: You told the students to guess. You didn ' t give time to guess Alright? so this was what I 

observed The other thing is it is not the bold letters. Rather tell them to guess fro m the 
textbook. And the other thing is make sure your instructions or questions are clear, before 
you expect answer, alright? 

ST: Ok. 
TT: The clarity of the instruction greatl y affects the answer that we expect from the students. It 

hinders their participation as we ll. Well ... I have to appreciate your perfect drawing ... 
when forming group, don' t group them randomly always. Use their role number or names 
and group them. It will be better if they change their groups from time to time to avoid 
boredom because the main purpose of grouping is to help students learn from ... 

ST: Each other 
TT: One another. Yea, all ri ght? 
ST: Ok. 
TT: That is what I have for yo u. Thank you very much 
ST: Ok, Thank you. 
TT: Next time, when I come to your class, I hope you will improve all these and appear 



in a better way. 
ST: Ok, thank you. 

TTg- 8TB 

TT: All ri ght ... I've got some comments for you. Let' s begin wi th yo ur positive ones. 
You 've got very legible and clear handwriti ng ... The other thing is yo ur voice was quiet 
audibl e. So again yo u are very confident ... Quick and effecti ve grouping was there ... The 
previous lesson mentioned, but not reminded we ll. As a principle we should meet the two 
ends of the previous lesson and the current lesson ... You were going around the class and 
offering help . That was good. You addressed almost all the student by thei r names. That 's 
also good. You were teaching the who le class. That was very important. .. objectives not 
conveyed though covered half the blackboard. Convey and di scuss, yo u can go to the ex tent 
of using vernaculars. because that is the key. 

ST: The main problem of this is even they don't know their name really to tell you. As I 
Teach, I teach one peri od what assigned to me, but in a day I teach a minimum of three 
periods. I taught them six periods about present perfect tens. 

TT: All right. The content of the lesson was too much for one class. 
ST: Too much? 
TT: Too much yea. Because you want to teach dependent clauses, independent clauses, 

verb to be. 
ST: And also thi s is revi sion. I taught them as coordinating conjunction and subordinate 

conjunct ion. 
TT: If it is a new teaching it is ... 
ST: If it is a sew teaching, as you said it is too much, but I taught them as a rev ision. 
TT: All right ... I think the objecti ves seems to be more important than the lesson be cause the 

blackboard is taken by it ... The other thing is don ' t use grammatical jargons. This is the 
problem that we have ... I think yo u' re refl ecting what we did. It would be better not to 
concentrate on the structure but on the function of the language. 

ST: To produce their idea. 
TT: Yea to produce their idea, so don ' t use grammatical j argons: dependent independent, 

subordinating ... These are words for grammarians. Ok? 
ST: All right 
TT: Don' t ignore wrong answers, try build up on them students who try answer should 

be acknowledged to some extent. 
ST: Yes 
TT: You may say "well Fozia, but ... " The other thing is sense of humor lack sense of humor. 

Humor is very much important as a teacher. You can create humor from classroom 
environment. .. You have used the same vice throughout the period. Then try to change the 
gear as much of possible ... You haven ' t explained the meaning of words li ke though 
although . .. Make sure the instructi on is clear be fore yo u assign the task give different 
example check the ir understanding. 

ST: Yes, thi s is the problem 
TT: the other thing is about pronunciation How do you "pronounce present perfect tense" ... 



ST: Present perfect tense" 
TT: Ok, any way there is some so rt of lugging ... you've also said " endi" or something like that. 

This can be actuall y improved through time. Try to true to tune to different medias. So, thi s 
is all. Aga in on your lesson plan objectives shou ld be written, using measurable adjectives. 
You 've said students wi ll try. How do yo u measure " try" All right thi s is what I have for 
you I wi ll try to visited you next time. 

ST: Ok thank yo u. 

TTs - STc 

TT: All ri ght, kebede, you don ' t have problem in projecting voice. And objectives wer conveyed 
with some limitations actuall y, but you rusher as it You were chassed by somebody from 
behind. The other is that you have demonstrated the Vocabu lary very well. Your 
handwriting was audible. You addressed students by their names. That is good I-leather 
thing is. Your voice was the same thought the period thi s may cause monitory so yo u better 
vary the pitch of your vo ice. Is it clear? 

ST:Ok 
TT: All right "I am uses my eyes" You've said ... I've observed six students. Your language 

command has some problem. It should be " I use my eyes or " I am using my eyes" And 
you said ' himselfs" There is no such word . 

ST: Himself 
TT: Himself 
ST: May be from my pronunciation 
TT: May be I don ' t know. The other one is I don ' t know this word (ciaimp).So here is a 

confusio n between climb and climb so you have to genuinely give correction tomorrow. 
The other thing is you shouldn't rush that way. You have to be gentl e, gentl e vo ice, you 
know? The other thing is put media at the center of the blackboard. 

ST: I think the blackboard itself has some problem ( tran) 
TT: Anyway as a principle the try to use the center of the wall. Well you have said information a 

coffee ... " These are grammatical errors. In formation is uncountable, coffee is uncountable 
... Make sure the instruction is clear before you assign task. Give them example. Check 
their understanding. Go to the extent of using vernacular. ... Don ' t say" by your groups "to 
say" in your groups". Don't silent talking" ... In general you need to improve your 
language command. Take care of spelling errors. You wrote "could" wi thout ' I'. Try to 
improve your pronunciation. For example " brush" I I and ' exe rcise' as I I . All 
right, this is all I have for you. I hope you' ll improve all these things. 

ST: Ok, thank yo u. 
TT: All right. 



Appendix II 
A 

Interview Questions for Tutors 

J 

1. Have you discussed with your Trainee before you observed th eir 

classroom? 

2. How did you give post-observation feedback for your STs? Orally? Written? 

3. How do you describe th e STs' feeling during feedback session? 

4. How did you find your STs' progress after you gave them th e first 

feedback? 

5. What were the common problems you 've observed amon g your STs during 

practice teaching or feedback provision? 

6. Do you think you have given sufficient feedback for your STs during 

Practice teaching? 

7. Did you use observation checklist prepared by the practicum office? How 

did you find it? 

8. What criteria do you assign grades for practice teaching? 

9. What problems did you encounter or wh at do you think should be 

improved concerning supervision and feedback provis ion? 

10 . Have you ever been trained on how to provide feedback during practice 

teaching? 

11. For how long have you been teaching English Langu age? In TEl s? In 

schools? 



B 

/ 
Interview questions for Student-teachers 

1. Did you m eet your 11 and di scuss before you go to cla ssroom to 

teach on the day that your 11 observed you ? 

2 . Did your 11 give you the post-observation fee dback? How? Wri tten? Ora l? 

3 . Wha t wa s the focu s of the 11 durin g feedback session? Your weakness or 

strength? 

4 . How do you describe your feeling when your teach er gave you th e feed back? 

5 . How did the 11 give you the feedback? Did she/ h e list down what or how 

you s h ould ha ve don e things or did he/ s he pick a point from your lesson 

a nd a s k you why you d id what you did? 

6 . How did the teach er accept the al te rna tive m eth ods or techniques you 

su gges t or u se? 

7 . Why do you think the lIs observe your classroom? 

8. Do you think the feedback you received from 11 during prac tice teaching is 

satis factory? 

9. Wha t do you think s hould be improved con cerning supervis ion and feedback 

provis ion? 



C 

/ 
Interview Questions for Practicum Office Coordinator 

I . How many student teachers is each tutor expected to supervise during Practicum I V? 

2. Are the tutors expected to teach in the college during the supervis ion of student teachers in 

practi cum IV? 

3. How do you check whether the tutors properl y carry out the supervision and feedback 

provision? 

4. Did yo u give any training or wo rkshop for your tutors on how to conduct supervision and 

provide feedback? 

5. What are the common problems observed in the implementation of Practi cum IV? 



Appendix III (A) 

Addis Ababa University 

School of Graduate Studies 

Departm ent of Fore ign Language and L ite rature 

Questionnaire for trainees 

Dear Trainee; 

The purpose of this study is to investigate the practice of feedback provisionh'{o llege 
tutors to their trainees during practicum IV (Practice Teaching) 

Therefore the investigator would I ike to kindly request you to g ive your genuine 
responses to the following questions. 

Thank you in advance! 

Section I 

School you were assigned to ___ _ Grade level you taught ____ _ 

Section II 

Direction 1- The fo llowing quest ions are re lated to the process of tutors feedback 

provision during practi cLim IV. There are two options (yes or No) for each item. 

Pl ease g ive YOLir responses by pLitting thick (.r) aga inst each item. 

R. N Responses 
Items Yes No 

I Did yo ur tutor observe yo ur classroom during practice teaching 94% 6% 

2 Did you make pre-observa tion discussion with your IT on the 63% 37% 
days of his/ her observa tion? 

3 Did the TT observe you for the w hole period on the days of 74% 26% 
his/ her observa tion? 

4 Did the teacher give you feedback after observing yo ur classroom? 96% 4% 

5 Did the tutors give you the feedback based on what you actua ll y did in 85% 15% 

the classroom? 



6 Did the tutor give more emphasis to your weakness than your strength? 74% 

7 Did the tutor rai se too many issues in one feedback session? 56% 

8 Did the tutor accept your methods or techn iques that you rai sed as 79% 

alternative during feedback session? 

9 Did the tutor order you to wri te reflecti ve comments on your lessons? 28% 

10 Was yo ur tutor supportive and caring in giving yo u the feedback? 76% 

II Do you accept al l points the tutors rai sed as your weakness during 53% 

feedback session? 

12 Do you think yo ur tutor gave you suffici ent feedback during Practi cum 56% 

IV? 

13 Were you happy with the way your tutor gave yo u the post observation 74% 

feedback? 

Direction II: Give your responses to the following questions according to 

the nature of the questions. 

I. How many times did your tutor observe your classroom teaching during Practi cum IV? 
A. Once B. twice C. three times D. more than three times 

2. Which one of the follo wing procedure did your tutor usually follow when he gave you 
feedback during practi ce teaching? He/She: 

A. First praised my strong side and then told me my weaknesses 

B. started by telling me my weakness and then mentions my stro ng sides 

C. gave me feedback on ly on my weaknesses 

D. mentioned only my strong sides 

F. didn ' t mention both my weaknesses and strengths but gave me general comments 

G. another, (explain) 

3. Which of the following method did the tutor use in giving you the feedback? 

A. He/She raised what I did and asked me to reflect on what I did. 

B. He/She mentioned my weaknesses and told me how 1 should have done or 

should do for the future 

26% 

44% 

21% 

72% 

24% 

47% 

44% 

26% 



4. The foll owing areas could be the foc us of tutors' feedback confe rences. Rank them (as 

151 nd ) d· I .. I b . 2 . . . accor 1I1g to t le attention given to t lem y your tutor. 

___ language skill s 

___ classroom management 

___ techn iq ues / methods o f teaching 

___ lesson preparation 

___ my personal behav iors 

5. How did the tutor give you the post obse rvation feedback? 

A. Orall y B. written C. Both written and orall y 

6 . What was the purpose of the tutors' supervision , do you thing? 

7. Comment on the general feedback giving practice by your tutors during practi ce 

teaching. Mention its strengths and weaknesses and points to be improved . 

A. the strengths yo u observed 

B. weaknesses to be improved for the fu ture 

\ 



B 
Universiitii Addis Ababaa 

Sagantaa Barnoota Ebbifamtootaa 
Muummee Qooqaalee Biyya Ambaa fi Ogbarruu ./ 

Kabajamaa/tuu Kaadhimamaa/Tuu: 

Kayyoon qo'annoo kanaa a kkaataa tuutaroonni ykn barsiiftonni Kollejjii 
Barsisota Jimmaa yeroo s h akala barsiisuu (Prac ticumIV) fiidbaakii doo'ii 
boodaa kaadhimamtootaaf itti kennaa turan sakata'uud h a. 

Kanaafuu qarataan qo'annoo kanaa kaadhimamtoonni gaafiwwan a rmaan 
gadiitiif yaada ykn deebii dhugarratti hundaa'e akka kennitaniif kabajaadhaan 
isin gaafata. 

Galatoomaa! 

Kutaa I 
Mana Barumsaa Itti shaakalte ______ _ KlItaa, ______ _ 

Gaafiwwan armaan gadi pran waa' ee akkaataa barsiiftonni kollejjii yeroo 
kaadhimamtoonni shaakala isa dhllmaatiif (PracticumIV) bahanii turanitti kutaa 
kaadhimamtoonni barsiisan eega doo' atanii booda fiidbaakii ykn yaadgabbi i kennaafii 
turan irrati kan xiyyeefate. Gaafii tokkoof filanoo lamatu kenname ( Eyyee ykn Lakki) 
kan jedhu . Haaluma kanaan deebii keessan eddo gaafii fuuldurara tti kennametti tiikii 
(v'") kaa ' udhaan deebisaa. 

Lak Gaafiiwwan Deebii 
Eyyee Lakkii 

I Barsi isichi kutaan ati barsiisaa turte sana keessa tti yeroo 
sadiif sidoo' tee turee? 

2 Barsiisaan eega daree kee doo' atee booda fi idbaakii ynk 
yaada siif kennee turee? 

0 Guyyaa barsiisaan sidoo'ate san otoo barsiisuuf gara daree J 

hinseeniin dura barsiisa sidoo' tu waliin mari'attee turee? 
4 Barsiisaan yeroo kutaa kee doo' atan waytii guutuuf kutaa 

kee keessa taa' ee sidoo' achaa turee7 

5 Yeroo fiidbaakii doo' iin boodaa siif kennu barsiisichi cimina 
keetirra dadhabina kee irratti xiyyeffannaa gudaa kennaa 
turee? 

6 Fiidbaakiin barsiisichi s ii f kennaa ture wantoota 
qabata maan ati daree keessatti hoj jachaa turte irratti kan 



xiyyeeffate turee? 

7 Yeroo fiidbaakii siif kennu barsiisichi yeroo tokotti 
dhimmoota baay' ee irratti xiyyefachaa turee? 

8 Yeroo marii fiidbaakii barsiisichi yaada y kn tooftaan ati 
akka filannoti dhiheessa turtee ilaalcha gaariidhaan sirraa 
fudhachaa turee? 

9 Barsiisichi yaadaa ykn ca laqii ati shaakala barsiisuu kee 
irratti qabdu akka gabaasa barreeffamaan dhiheessitu si 
gaafatee turee? 

10 Barsii sichi yemmu fiidbaakii siifkennu haala gargaarsaa liif 
kunuunsuutiin si i f kennaa turee? 

11 Dhimoota yeroo fiibaakii barsii saan siif kennu akka dadhabina 
keetiiti tti kaasee lure hunda akka dadhabina keetitti nifudhattaa? 

12 Fiidbaakii ykn yaanni barsii saan yroo shaakala siifkenna ture 
quubsaa ykn ga ' aadha jettee niamantaa? 

13 Akkaalaan barsiisaankollejjii fiidbaakii itti siif kennaa ture sanitti 
gammaddee jirtaa? 

QajeelfamaII: Gaafiiwwan armaan gadiitiif deebii keessan akkaataa 

gaafichaatiin deebisuu yaalaa 

I. Yeroo shaakala dhumaatiif (PracticumIV) baa tee turte saan. barsiisaan Kooll ejjii yeroo 
meeqaaf sidoo 'atee ture? A) tokko B) lama C) sadi 

2. Barsii sichi yeroo doo ' ii daree keetii booda fiidbaakii siif kennaa lure sana akkaalaa kamiin 
ycroo baay'ee siif kennaa lure? 

A. Jalqaba cimina koo naaf jajee/ibsee dadhabina kiyyat i ce ' a 

B. Jalqaba dadhabina koo naaf ibsee eegasii cimina kiyyatti dabra 

C. Dadhabina koo qofa in·atti xiyyeffdachuun fiidbaakii naaf kenna ture 

D. Cimina koo qofaratti hundaa' uun fiidbaakii naaf kenne 

E. Ciminaaf dadhabina koo otoo hinkaasiin yada waliigalaa qofa naaf kennaa ture. 

F. Akkaataan biraa yoo jiraate ibisi 

3. Barsii sichi yeroo giidbakii sii f kennu yeroo baay'ee tooftaa kamitti fa yyadamaa ture? 

A. Wantootaan ani daree keessatti hojjachaa naaf ibseel eegasii akkan yaada koo ibsu 
nagochaa ture 



B, Dogongora ani hojjadhe naaf kaaseet eegasii akkan itti hojjachuun narra ture fii 
fuu lduraafiis hojjachuu qabu qajeelfamaafii gorsa naaf kennaa ture, 

4, DhimmoOlmi armaan gaditti bara' an kun i dhimmoota barsii sonn yeroo fi idbaakii siniif 
kennanu irratti xiyyeeffatani, Qabxiiwwan kana keessaa yeroo barssii saan sidoo ' ate fiidbaakii 
siif kennaa ture qabxxii kamiratti xiyyeeffachaa ture, Akkaataa xiyyeffannaa barsii sichaatiin 
I rfa, 2ffa '" jechuun sadarkaan kaa ' i, __ _ 

___ rakkina dandeettii Afaan Ingli ffaa kiyya 

___ looftaa ykn mala barsii suu ani fayyadamaa lure 

___ akkaataa karoora itti qopheessu 

___ waa 'ee daree too ' achuu (classroom management) 

___ amaloota gara garaaa ani agarsii saa ture 

5, Barsiisichi feedbaakii doo' ii boodaa haala kamiin sii fkennaa ture? 

A, afaaniin B, barree ffamaan C. tooftaa lamaaniinuu 

6, Kaayyoon guddaan barsii sichi daree ati barsi isaa turle doo'achaa tureef maali jelteel yaadda? 

7, Akkaataa barsii saan kool lejjii yeroo shaakala barsi isuu daree kee doo ' achaa tureefii akkaataa 
fiidbaakii itti si if kennaa ture ilaalchi see yaada waliigalaa qabdu ( wanloota gaaJ' ii mul'alan 
kan foo yya ' uu qabajettu) ibsi? 

A, Wantoota gaariidha jettu 

B, Wantoota fooyya' uu qabani jettu 



Appendix IV 

Observation Checklist of the Investigator 

School ______ TT __ _ Sl' School -------- ---------------

Area of Strengths Weakness 
focus 

Class rool11 
management 

Method of 
teaching 

Language 
skill s 

Time 
management 
and others 

Trainees ' 
personality 
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JIMMA TEACHERS COLLEGE 

Evaluation format to be filled in by 
The College and School (subject} ~eachers 

• Nrune of tbe supervisor ______ --_____ _ 

• Name of student teacher ____________ _ 

• Subject _ ____________ ~ _____ _ 

• Date ______________________ _ 

• Topic of the lesson _____________ ~ 

• N=~- of tl •• o=hool'--____________ _ 

• Class observed 

• Objectives of Observation 

1. _________________________________ __ 

2. ___________ _ 

,., .:l. ______ _ - --- -_. 

' .... -; .... , ... . ', 



... "'!!._.!..-.... -"_ .... - ... ----------
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(general objectives) Specific tasks Rating Scale 

1 2 3 4 5 

VI Classroom 23. Class Management 

24. Motivating students 

25. Directing students' attention 

26. Attempts to solve problems of inattention 

27. Encouraging students for class participation 

28. Provision of the lesson based on Individual Differences 

29. Treating students' questions and answers 

30. Ideptifying the causes of disruptive behavior and taking measures 

VII Communicat ion 3l. Command of language 

Abilities 32. Being heard by the students ( audibility) 

33. Movement in class 

VIII Assessment & 34. Assessing students through asking various relevant questions 

evaluation 35. Assessing the process of the lesson 

XI Personality 36. Self- hygiene 

37. Interest in teaching (enthusiasm) 

38. Being a good example 

39. Concluding and relating to the lesson to the next lesson 

40. Checking whether the objectives are achieved 

41. Completing the lesson within planned time 



Appendix VI 

Table that shows the frequency of each category of the 
feedback given by each tutor for his STs. 
A= encouragement 
B= appreciation 
C= criticism 
D= ad vices 
E= general comment 
F =request for self-reflection 
G= rhetorical questions 

Tuto Student Frequency of the categories of the feedback 
r teachers A B C D E F G 

ST A 3 13 5 7 4 2 

TTl ST II 7 4 6 22 2 4 7 

ST c " 2 2 11 7 5 9 J 

ST A 4 6 11 20 2 5 7 

TT2 ST Il 5 7 15 5 5 

ST c 2 II 3 5 5 5 

ST A 7 II 9 15 3 4 4 

TT3 ST II 6 11 7 14 4 4 " J 

ST c 2 " 18 18 3 4 4 J 

ST A 1 5 5 9 3 4 

TT4 ST II 2 3 6 8 5 2 

ST c 4 8 5 4 1 1 

ST A 1 2 21 4 2 2 3 

TT5 ST u 15 5 I 3 3 

ST c 2 9 9 10 3 2 1 

ST A 3 1 6 9 4 3 

TT6 ST u " 7 4 8 2 4 4 J 

ST c 4 4 9 4 

ST A 17 8 10 3 2 

TT7 ST Il 3 13 10 9 3 " " J J 

ST c 1 5 16 10 2 2 3 

ST A 2 8 5 10 2 

TT8 ST Il 7 11 10 2 2 1 

ST c I 5 9 13 3 

Total 60 162 202 253 42 75 70 
% 6.94% 18.75% 23.37% 29.28% 4.86% 8.68% 8.1% 

I 
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