







































































































































































Benishangul-Gumuz were market-oriented and also both male and female students were
equally treated.

Regarding course related factors, it is conclude that, the balance of theory and practice,
relevance of the courses to self employment / job creation and the entrepreneurship
course in terms of preparing the trainees to create their own job were in the right truck.
But it was indicated that the total time set for entrepreneurship course was less in
teaching practically. Hence, it needs attention that such problem may affect the
entrepreneurial skill of the trainees if not reconsidered by the concerned bodies.

In the case of vocational guidance and counseling the study showed that the relationship
between the trainees and the guidance and counselor was weak, the vocational counselors
in all TVET colleges under the study were doing the counseling service as additional
work. It was also revealed that they were not Vprofessional in giving full advice.
Therefore, the consequence of such problem may discourage the attitude of trainees if not
solved in short period of time.

The objective of apprenticeship /on-the-job training is to give additional practical skills,
to introduce the trainees to real world of work and develop their self confidence. But to
attain such objectives there should be sufficient apprenticeship offering organizations in
each town or nearest town of the location of the TVET colleges. But it was concluded
from the study that the apprenticeship offering organizations in most Benishangul-Gumuz
towns were not sufficient and also it was indicated that the existing organizations shows
unwillingness in accepting the trains for apprenticeship. The study also showed that the
total time set for apprenticeship and the apprenticeship offering time was not convenient
during summer season.

Training for high quality skills require appropriate equipment, tools, adequate supply of
training materials, text books and relevant reference material. However, the finding of the
study indicated that text books and relevant reference materials were inadequate in all
TVET colleges, while the distributions of machineries and other equipments were not
uniform. Therefore, to give the right practical and quality training the problems indicated

her above calls for attentions.
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Generally, the present status of the attitude of TVET trainee towards self-employment in
Benishangul-Gumuz region was positive besides, some factors which need attention not to affect

the attitude of the trainees in the future.

5.3. Recommendations

On the basis of the findings obtained and conclusions reached at, the following recommendations
are forwarded to further improve the attitude of TVET students towards self-employment in

Benishangul-Gumuz TVET colleges.

1. It is obvious that the self employment program plays an important role in developing and
contributing to the economy of a country. At the same time the objective of TVET is to
prepare the trainees to create their own job. To meet this objective it is the researchers’
strong believe that the attitude of individuals must be positive towards such strategy. As a
result the finding of the study disclosed that the attitude of the TVET students towards
self employment was encouraging positive. As it was indicated in the study this is result
of some encouraging factors which helped the trainees to understand the objective
expansion of investments, infrastructures (like road construction, house development
project), establishment of small and micro finance organizations in some towns of
Benishangul-Gumuz region. Here it is recommended that :

1.1. The encouraging factors indicated above should be further expanded in other

towns of the region to motivate the trainees towards self employment in advice.

1.2, The administrators of TVET colleges should work in collaboration with the

nearest private, governmental and nongovernmental organizations to create further

opportunities for the trainees.

1.3. In view of making the implementation of self employment scheme effective, regular
visits and follow ups by concerned bodies should be conducted.

2. The ability of technical and vocational training programs to attain the desired out comes
largely depends on the practical skills of the trainers. Hence, as the present study showed
most of the trainers in the TVET colleges were poor in the practical skill. To overcome

this problem it is recommendable that:
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2.1 There should be arrangements for continuous practical skills up grading through
short term training or skill gap.

2.2 Experience share should be conducted between different TVET colleges of region
as well as between other regions TVET colleges. b/n enterprises

3. As the study result revealed textbooks and related reference materials in all TVET
colleges were in adequate. It was also indicated that the distributions of some machineries
and equipment were not uniform between TVET colleges of the region. So that ;

3.1 Ministries of education as well as the regional education Bureau need to do their
best in printing and supplying text books and other reference materials.

3.2, In the case of distribution of some machineries and equipments the regional
educational Buru should follow their uniformity in all TVET colleges.

4. For apprenticeship cooperative training offering organizations government (federal or
regional) should set criteria in accepting and giving the right practical skill which related
to their fields of study.

5. Concerning the cooperative offering time, it should be revised by the concerned bodies,
and should be offered in between in school — training instead of coffering at the end of
the academic year (during the summer season).

6. Vocational guidance and counselors should be given short term training on the relate
topics which may help them to do their work effectively.

7. In order the TVET graduates run their own business, the regional government capacity
building bureaus and other concerned bodies need to encourage and help TVET graduates
in facilitating conditions that would enable them get administrative support and credit
schemes from small business and micro finance organization.

8. As the economy of one country develops, graduates of TVET will have a chance to be
self employed. To this end, more attention should be given to create job openings by
strengthening the private sectors. This can be achieved, in fact, by creating conducive
environment for the private investors.

9. The female students should be further encouraged to attend the technical and vocational

education.
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Appendix-A

Attitude questionnaire for TVET students
Addis Ababa University
School of Graduated Studies
College of Education and Behavioral Studies
Management of Vocational Education

Attitude questionnaire

The questionnaire to be field by TVET students of the sampled TVET College and departments.

The purpose of this questionnaire is to gather data on the attitude of TVET .students towards
self-employment.

As a respondent to this questionnaire, your genuineness contributes greatly toward
achieving the objective of the investigation.

General directions: please note the following point before you start responding

1. Read each statement carefully and respond to each of items by expressing your degree of
AGREEMENT or DISAGREEMENT by ticking (v') one alternative for one question
that most represent your thinking and feeling as SA, A, UD, D, or SD.

Key: SA=strongly agree
A=Agree
UD=Undecided or uncertain
D=Disagree
SD=strongly disagree
Be sure that you response will be kept confidential

3. What is required is just your opinion .there is no Wrong or right answer .Do not show

reservation to indicate your truly opinion.

4. Your frankness is VERY IMPORTANT!
5. No need to write your name. '
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Part I. Background information

Name of your college -------=-eceecemecaec Department-------=ceccem oo

Year level iii  to v SEX =mmmmmmmm e e e

Part ii .indicate your degree of agreement for each items by ticking (v') in the table in
front of the items.

NO Statements SA |A |UD |D |SD

[ think increasing self-employment decreases unemployment in one country

I like to be employed private/government enterprise than to be self-employed

after my graduation.

[ joined TVET because it is the shortest path to create my own job/ self-

employment.

I do not think that self-employment is the possible solution to decrease

unemployment problem in one country.

I joined TVET by seeing my sinner self-employed TVET graduates

As to me there is a balance between the theory and practical work in my

department in terms of self-employment.

TVET course delivery system is more of theoretical.

['like the project/practical work because it prepares me to create my own job

after graduation

[ do not want to hear the word job creation/self-employment.

' | I dislike the practical work because it makes my hand dirty.

| The 30% theory and 70% practical is less practical in our institution,

On job training/cooperative training has no use in terms of preparing trainees

in preparing to create their own job.

| The total hours set for cooperative training is not enough in preparing the E
TVET students towards self-employment. | ]

| I have got the right practical skill from the last year cooperative training /on

—job training which helps me to create my own job/self-employment.

| Ido not know the objective of entrepreneurship course up to know.

| Entrepreneurship course helps the trainees to create their own job.

- | I think TVET course helps me to create my own job in my department after

graduation.

The total time set for entrepreneurship course is not enough

I like my department because it prepares me for job creation.

[ jointed this department because it is the shortest path to be employed in

government/privet organization.

I dislike my department because I joined without my interest.

In my view this department has no relationship with self-employment.

[ dislike this department because it is difficult for me.

As to me delivery of row materials on time for training in our institution is
good.




wn

There is no relationship between hand tools, equipment and machineries and
self-employment.

'he hand tools in our institution (my department ) are enough in preparing the
rainees to the self-employment

The machineries in our institution are less in giving the right skill in
preparing the TVET students to create their own job.

[ believe that the expansion of investment in our town helps TVET students to
create their own job.

The expansion of micro enterprises in a town is good for TVET students to be self-
employment

Less expansion of infrastructure in town has no effect on the job creation.

The housing development in our town has helped the TVET graduates to create
their own job.

I do not know the relationship between micro enterprise and self-employment job
creation,

I developed good attitude towards self-employment now than before | Jjoined TVET.

In my view staying in TVET institution couldn’t bring any change on the attitude of
students towards self-employment.

AS to me ‘as knowledge of TVET students on the vocational courses increase the
attitude of TVET students towards self-employment become positive.

There is no relationship between the attitude of TVET students towards self-
employment and vocational courses.

It is difficult for female TVET students to create their own Jjob than male students.

[ believe , female TVET students can also create their own job like male students

There , is no relationship between gender and self-employment

It is very simple for female students to create their own job than male

Guidance and Counseling in our institution helped me to understand the objective of
TVET system.

I believe that the vocational counselor in our institution is guiding the trainees in the
proper way.

[ do not know the office of the vocational guidance and counselor in our institution.

I don’t have any information about self-employment job creation

Nobody told me up to know to create my own job.

[-do not have any interest to consult the vocational counselor about self-
employment.

Nobody told me up to know I can get finance service to create my own job.

[ do not know the person who assigned as a vocational consoler in our institution.

Guidance and counseling has no use changing the attitude of TVET students to
create their own job.

There is no relationship between guidance and counseling and job creation/self-

employment.




Appendix-B
Supplementary questionnaire filled by TVET teachers of the sampled TVET colleges.

Addis Ababa University
School of Graduated Studies
Faculty of Education and Behavioral Science Department of
Business Education
Management of Vocational Education

With this questionnaire, the researcher intends to assess the attitude of TVET students towards
self-employment. Hence, knowing that your responses will be used only for research purpose,
you are kindly requested to fill the questionnaire.

For genuinely doing so by devoting your time and exerting effort, the researcher, really remains
very grateful to you, meanwhile he wishes to brings in to your attention that the outcome this of
this study will highly depend up on your responsible, sincere and timely responses

N.B .No need to write your name
General Direction

The following items listed in the table below are considered as some factors that encourage/
discourage that attitude of TVET students towards self-employment. Read each statement
carefully and respond to each of items by expressing your degree of rating by ticking (v) one
alternative for one question that most represent your thinking and feeling as very high, high, low
and very low.

Name of your college -------=-emmmmmmmeeeeeo.

Your major area (Department) =------=-----=--=---

No A .How do you rate Very | High | Low | Very
high low

1 The major area course you are teaching in your department in preparing

the trainees to create their own job.

The extent of the theory/practice proportion in relevance with preparation
2 of TVET students towards self- employment in your course.
3 The self-employment opportunities that your trainees have in the major

area you are teaching in your town/the nearest town.
4 The extent that the guidance and counseling helps the TVET students to

create their own job/self —employment. B
5 The relationship between the students and vocational guidance

&counselor in your institution.
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The extent that the cooperative training program has in preparing the
TVET student to create their own job

The adequacy of cooperative training offering governmental/private
organization in your town/nearest towns

The extent to which the expansion of investment in a town in
encouraging TVET students to create their own job in your town.

The effect of micro finance in encouraging TVET students to create their
own job

The extent of self-employment/ job creation in relation with decreasing
the employment problem in one country.

B.HOW do you access the availability of self-employment
opportunities in your town with the relation to.

Access of credit

[

Access to market (for finished products)

The expansion of infrastructure in your town

C. In the following table lists of some items (materials) that should be available in TVET

institutions are described.

So how do you rate in your institution in relation to their preparing TVET students to create their

own job?

'No [ TItems Very Adequate | In adequate
equate

Very in
adequate

Not
available

11 Hand tools

12 Machines

13 | Measuring instruments

14 Text books and reference
materials

| 15| Row/consumables materials
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D. what major factors do you think that enc: urages /discourages th ‘ude of TVET
students towards self-employment in your opinion inside or outside the ition?

ii. Discouraging factors

E. What do you recommend as a solution fo - the discouraging facto
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Appendix-C

Interview Guide questions

1. Interview Guide question to the vocational Guidance and counselors the sampled
TVET college

1.

2]

How do you explain the relationship between your office and the TVET students in your
institution in guiding the students according to the objective of the TVET system?

Would you comment on the interest of the TVET students to come and get necessary
guidance from your office?

Do you have daily, weekly or monthly program to consult the trainees to guide them
specially to motivate them to create their own job?

In your opinion do you think that there are sufficient opportunities in your town nearest
town to create for the TVET graduates to create their own job?

Would you comment on the level of the student’s perception of guidance as a result of
their staying in the college on Job —creation?

To what extent your office is working with the nearest micro finance enterprises to help
the students to get credit and finance support in order to create their own job after their
graduation?

What factors do you think that encourages /discourages the TVET students to create their
own job /to be self-employed?

What possible solutions do you recommend to further encouraging the TVET students
towards self-employment and alleviate the problems that you indicated above?

Interview guide questions to the Entrepreneurship Teachers in The sampled TVET

colleges.

—

How do you explain the objective of this course in relation to its preparation of the TVET
students towards self-employment?

Do you think that the content of the entrepreneurship course is relevant to the situations
in your area/in your town in preparing the TVET students towards self-employment?
How do you explain the perception level of the students as their year level increases
(from level - iii to level - IV)?

Do you think that the total time set and the credit hour (percentage) given to this course is
appropriate in terms of preparing the students towards self-employment/job —creation?

In your opinion do you think that there is a sufficient self-employment opportunities in
your town for the student in terms of access to credit, row materials< investment and so
on as the per-content of this course?

What factors do you think that encourages/discourages the TVET students to create their
own job/to be self-employed?

What possible solutions do you recommend to further encouraging the TVET students
towards self-employment and alleviate the problems that you indicated above?
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Interview Guide questions for the cooperative training in the sampled TVETcolleges

L

!\)

wn

How do you describe the objective of cooperative training program in relation to
preparing the TVET students towards self-employment?

In your opinion do you think that there is sufficient cooperative training offering
organizations on your town/nearest towns?

Do you think that the total time set for cooperative training program and the offering
season 1s appropriate in terms of preparing the students towards self-employment/job-
creation?

What factors do you think that discourages cooperative training program not to help the
TVET students the job creations?

What possible solutions do you recommend for further encouraging the TVET students
towards self-employment and all alleviate the problems that you indicated above?
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Appendix-D
Observation Cheek list

6. The purpose of this checklist is to gather relevant information on the condition of the
college facilities.
7. Name of the college ~-—----mmemeomccameme .

N | A. workshop condition Satisfactory | Not More than |
o ;
Satisfacto | Satisfactory
ry

I | Enough space
2 | Height(4m)
3 | Ventilation entrances and

windows
4 | Safety precautions(first

aid kit)
5 | Space for storage for tools

and materials
B. Adequacy of workshop

Facilities
Electricity | Automotive
and Technology
Manufacturing Construction Electronics
Technology | Technology
"N | Item 1123 4151 |2 31 4 5 12134 1511(2(3[4]5
0 ;
1 | Hand tools ‘#
2 | Machineries
3 | Basic measuring
instrument
4 | Raw materials
5 | Text books and
reference materials

8. Note: [=very adequate, 2=Adequate, 3=Inadequate, 4=very inadequate and 5=Not
available
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