



































































































































































































































































































































counter parts with respect to period of unemployment at the

origin.

Regarding the time spent unemployed at the destination,
the results are totally in a different direction to what was
expected. For all education levels, the beta coefficients
reveal positive relationship between time spent unemployed
and migration rate. However, the rate of increase in
migration rate with increasing unemployment period is higher

for the illiterates.
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Table 21: Summuray of Weighted Least Square (WLS) Regression on Proponsity to Migrate by
Education Level

Explantory Illiterate & Reading & Writing Elmentary & Junior High Shool & Above
Variables

B Stand.Coef. Stand.Error Final F B Stand.Coef Stand.Error Final F B Stan.Coef. Stand.Error Final F
Xio 0.585 0.005 23.79 0.439 0.058 4.880 -1.1426 0.036 87.148
Xai 0.289 0.006 7.515 0.475 0.052 6.928 1.937 0.039 239.689
X 0.017 0.014 0.130 -0.220 0.140 16.551 -0.006 0.098 0.017
X497 0.082 0.004 3.701 0.012 0.039 0.055 0.139 0.046 8.617
Xs; 0.027 0.004 0.315 0.181 0.028 12.676 0.162 0.040 11.858
Adjusted R’ 0.83 0.87 0.74
Constant -0.0001 -0.002 -0.0003




Existence of Friends and Relatives:- Based on the research

findings from other countries it is hypothesized that
migration rate is higher for potential migrants with friends
and relatives 1living in towns. Stated differently, the
possibility to migrate is higher for an individual with
friends and relatives in towns than a man with out. This

explanatory variable is include as a proxy for information.

The coefficient of this variable has a negative sign and
significant for those with elementary and junior education.
The beta standardized coefficient (B8 -0.222) indicates (where
0 = migrants with friends and relatives, and 1 = without)
that migration rate increases with the existence of friends
and relatives in town. The F test also shows that (FLM? =
16.55,P<.05) is significant. That is, existence of friends
and relatives is a good predictor of the dependent variable,
migration rate for those with elementary education. Migrants
with elementary and junior education are more dependent on
friends and relatives as a source of information and possibly

in getting different help (such as food, shelter) on arrival.

In sum, it is observed that distance and income at the
destination are significant predictor for each level of
education. Unemployment length is significant predictor of
migration for illiterates, and high school and above. It is

interesting to note that existence of friends and relatives
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is found to be important predictor of migration only for

those with primary and junior education.

4.3.Employment Patterns and Stability of Migrants

4.3.1. Information Sources

Access to information about urban life and employment
opportunities seems to contribute a lot to the success of
migrants after arrival. Generally it 1is observed that
migrants with the necessary information prior to their move
to potential destinations face little difficulty in adjusting
themselves to urban environments and finding jobs. As far as
the sources of information are concerned, the data in Table
22 reveal that friends and relatives serve as the leading
source. moreover, previous visit(s) made appear the second
most important source. For example, more than one-third of
the migrants reported friends and relatives as their source
of information while more than 23 percent had been in Bahir
Dar for a short visit(s) before coming to reside permanently.
In developing countries like Ethiopia, where the majority of
the urban migrants are of rural origin and with low
educational background, it is not uncommon for friends and

relatives to serve as major information source.

Interestingly, mass media as a source of information

accounted for only 3.8 percent of the migrants. This low
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utility of mass media by migrants could probably be
attributed to their low educational status. The speculation
of Levy and Wadycki (1974), which states existence of friends
and relatives as more important for migrants with no or low
level of education seems plausible. The findings of Herrick
(1965) , and an IDRC study on five towns, cited in Connell et
al (1976) are also in line with the findings of this study.
Further more , about 21 percent of the migrants disclosed
that they had no information when they came to the town. As
a result, it is assumed that such migrants are/will be less
successful 1in adjusting themselves to new environments
especially in obtaining rewarding employment compared to

those who had information before arrival.

Table 22 Household Head Migrants: % Distribution by
Information Sources:, 1992

Information Source %
Friends and Relatives 36.5
Previous Vistist 232
Returnees 15.4
Mass Media 348
No Information 2l
Total 100.0
N = 393
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4.3.2.The Search for Employment

A survey of the strategies employed by migrants in the
process of finding job is perhaps as important as the study
of occupational patterns of migrants. This is because the
process helps to give an insight into the means by which job
is obtained at this level of urban hierarchy in the country.
Table 23, which presents the strategies used to obtain the
first job after arrival, shows that labour exchange office
and private employers tend to be the most important agencies.
Another observation is that friends and relatives in the town
in addition to their role as important source of information
play an important role in finding jobs for new arrivals. For
instance, about one-fifth of the migrants were employed
through the agency of friends and relatives. Most of these

migrants are rural born and direct migrants.

The percentage of migrants who were able to secure
employment through the agency of Labour Exchange Office (LEO)
stood at about 26 percent. This figure, though, the highest
when compared with the other means of getting job considered
in this study, it is rather 1low. Given that the Labour
Exchange Office (LEO) is the sole government organization
entrusted with the responsibility of recruiting non-

professional employees for the wvarious governmental
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organizations and big private organizations, one could
perhaps argue that the contribution made by private employers
(23-percent) , friends and relatives (19.2 %), and Set-up
business (17.2%) is relatively higher in comparison with LEO.
One possible explanation for the relatively low 1level of
contribution by the LEO might be the fact this specific
government body was entrusted with the responsibility of
recruiting employees in 1976 while the data considered in

this study includes migrants arriving well before this time.

Table 23. Household Head Migrants: % Distribution by Method
Used to obtain First Job, 1992

Method used to obtain first Job %

Throuhg friends and relatives 19.2
Labour Exchange Office 2548
Private Employment Agency 200,10
Asked Employer 23.7
Notice 12.1
Set up Business 172
Total 100.0

N = 198

Only 2 percent of the migrants reported to have been
employed through the private agencies. More interestingly,

many of the migrants who made use of private employment
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agencies in obtaining their first job were women who were

doing the job of a house maid, hotels maid, waitress etc.

4.3.3 Occupational Mobility

The term occupational mobility relates to the shift from
one type of occupation to another and/or from the state of
unemployment to employment. In order to find out the
relationship between migration and occupational mobility
household head migrants were asked what job they had held
before coming to Bahir Dar, and immediately after their
arrival. And the job they are holding currently (i.e. at the
time of the survey, December 1992). As expected, results show
a considerable shift not only from state of unemployment to
that of employment but also across occupations. Of the total
number of migrants employed on arrival, more than 45 percent
were unemployed or unpaid family workers or students during
the twelve months immediately preceding their in-migration.
Immediately after arrival, less than 5 percent remained
unemployed or unpaid family workers or students. The figure
rose to 9 percent at the time of the survey conducted (see
Table 24). As noted by Herrick (1965), one generally expects
such a higher proportion of unemployed migrants before
arrival, where many of them are teen-agers and in their early

twenties in-migrating for economic reasons.
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Except in the agricultural occupations, the number of
migrant workers increased in all occupations. One of the
occupations which absorbed a greater portion of migrants on
arrival is the service occupation. Such high inflow of
migrants into service occupations could be explained partly
by the nature of the job included in this major occupation
(for instance, shoe shine, porter, weaving, peddlar) which do
not require educational qualification and job experience for
a migrant to Jjoin on arrival compared to jobs in other
occupations. However, due to low and unreliable income, and
low 7job security in many of these informal jobs, many of the
migrants shift to occupations which provide better income and
job security after having urban job experience and adapting

the new environment.

The migrant workers employed in production and
production related occupation increased on arrival and
currently. This is assumed to be related to the type of
labour used in this occupation. The two factories available
in the town uses largely manual labour with the result that
a great number of migrants were attracted to this sector.
The relatively better wage structure and job security seems
to have contributed a lot in attracting migrants from service

and other occupations.
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Table 24 Househol Head Migrants: % Distribution by
Occupation, 1992

Occupation Before On Currently

Arrival | Arrival | %

% %
Professionals 16.5 26.7 27.1
Administration 1.5 2.3 4/1
Clerical 79 21.5 12.5
Sales 4.3 8.4 8.6
Service 6.4 26.7 14.8
Agriculture 113 0.2 0.8
Production and Related y % 3 19.6 21.4
Unemployment/students/housewives | 45.1 4.6 9.1
Total 100.0 100.0 100.0

N= 393
Data pertaining to employment status, basis of

employment, and employer organization of migrants and non
migrants by current occupation are presented in Table 25.

The data reveal that four out of every five migrants are
employees. 15 percent and 4 percent are self employed and
employer, respectively. It is also observed that about 58
percent of the currently employed are permanent workers.
Other basis of employment, that is temporary, contract and
daily laborer account for 27.2 percent, 5.8 percent, and 9.8
percent, respectively. Regarding the employer organizations,

governmental organizations represent the principal employer
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by providing jobs for about 61 percent of the employed
workers. About 18 percent reported that they were self
employed and 15.7 percent were working in other family
business. The remaining 3.4 percent and 1.6 percent are
employed in co-operatives and private organizations, in that

order.

Comparing migrants and non-migrants with regard to
employment status, migrants proportion in self employed
status was three fold of the non- migrants while non-migrants
have higher proportion in "employee' status. It is also
evident that more than 86% of the non migrants have permanent
basis of employment while the corresponding figure for
migrants was about 58%. Regarding employer organization non-
migrants have higher proportion in government organization.
In the remaining organizations migrants have higher
proportions. In general, the higher concentration of non-
migrants in government organization and in permanent
employment could be due to their educational attainment which

is higher than the migrants.
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Table 25: Household Head Migrants & Non-migrants:

Distribution of Currently Employed by Employment Status,
Basis of Employment and Employer Organiation (&), 1992

=)

)

3

o

Migrants | Non
Migran
ts
Employment 1. employee 80.8 89.7
Status 2. selfemployed 15:0 4.9
3. employer 4.2 5.4
Basis of 1. Permanent 57.9 86.6
Employment 2. temporary 27 .2 13.4
3= eontract 5.8 0.0
4. daily labourer 9.1 0.0
Employer 1. Government 61.0 84.8
Organization 2. Private Organization 1.6 0.0
3. Own Business 18.3 9.8
4. Other Family 15:7 32
Business 3.4 Dinil
5. Co-operavtives
N = 357 N=92
4.3.4. Current Occupational Distribution of Migrants and

non-Migrants

As indicated in Table 26 in professional administration,

and sales occupations,

almost similar distribution.

both migrants and non-migrants have

In clerical occupations the

proportion of non-migrants is more than two and half times

higher than the migrants.
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are highly represented in service, and production

occupations.

Based on the average level of education and income of
workers in the occupations, the first three occupation
(professional, administrative and clerical) are considered as
better occupation and the remaining four as lower occupation.
Evidence in this study suggests that the non migrants

dominate in better occupations than the migrants.

Table 26: Household Head Migrants and Non-migrants: %
Distribution by Current Occupation, 1992

Occupation Migrant % Eon-migrant
Professional 30.5 235
Administrative 4.5 242
Clerical 137 B33 7
Sales 9.5 10.9
Service 17.4 12.0
Agriculture 0.9 I |
Production 23.5 8.7
Total 100.0 100.0

N = 351 N = 92

One-way analysis of Variance was employed in order to
see whether the difference between migrants and non-migrants
is significant or not with respect to current occupational

distribution. As shown 1in Table 27 the result of the
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analysis reveals that there is a significant difference (Fy 4
= 8.24, P<.01l) between migrants and non migrants with regard
to occupation. This result is in line with our hypothesis
and the findings of Herrick (1965), Krausse(1979), and Li

(1983) s

Table 27: Summary Table of One-Way ANOVA Concerning
Occupational Distribution of Migrants and non-migrants

Source of df ss ms F- Ratio
Variation
Within 1 6.04 6.04 8.24%*
Ilbetween 444 325.46 0:73
IlTotal 445 331.50
*P< 0.01

4.3.5.Employment Stability of Migrants

Employment stability relates to how long do migrants
remain in a particular job. The data in Table 28 reveal that
among the currently employed one-third remain for more than
7 years and about 61 percent remained for more than four

years in their current jobs.

The factors that influence the level of stability of
workers are different. Income and job security are however

the most important factors that determine 1length of
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employment of a worker in a particular job. Both income and
job security in turn depend upon the occupation type,
employer organization; basis of employment and the workers

level of education.

Table 28: Household Head Migrants: % Distribution in
Current Employment by Service Years, 1992

Service Years % Cummulative %
(Stability)

< 2 years 16.9 16.9
2- 4 years 24.6 4] .5
4 -7 years 2040 62.5
7 =10 years 15:2 TL T
More than 10 22.3 100.0
years

Table 29 shows that level of education is inversely
related to 1level of stability. The level of stability
decreases with increasing education. The lower level of
stability (remaining for a short period of time in a
particular job) of those with higher level of education may
arise from two reasons. First, as noted by Sabot (1979) the
longer years of schooling made them to join the labour market
relatively at older ages. Second, well educated people have
better access to different jobs that can provide high income
and hence they are likely not to remain longer in one job.

Conversely migrants with low level of education generally
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seem to join the labour market at younger age. More over,
in spite of the lower income they earn, due to the difficulty
of finding a job, they remain longer in a particular job.
This indicates that unlike their counterparts, the well
educated, they give more attention to job security. The
lower stability of the illiterates is expected to be the
result of the nature of the jobs they take. Usually
illiterates are employed as daily labourers in jobs 1like
construction which terminate in short period of time. The
other probable reason is that many of them join informal jobs
that provide minimum and wunreliable income which
consequently lead them to shift from one job to another until

they find a stable job.

In considering the migrants' level of stability by
occupation type, occupations that promise higher income have
higher 1level of stability. Although the occupation-
professional provides better income, it stands third. The
reason is that most of the workers in this occupation are
well educated who have lower stability.

The highest 1level of stability of administrative and
managerial occupation may be attributable to the high
prestige given to this occupation by the society. moreover

this occupatién reward higher salary and security.
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In spite of the lower salary in the production related
occupation migrants remain longer. Majority of the workers
in this occupation have lower level of education who are more
concerned about job security. Moreover, wage structure in
this occupation relatively encourages workers to stay longer.
That is , employment experience is wvalued for salary

increament.

At the bottom of stability rank we find agriculture and
service occupations. The main reasons for lower stability of
workers in these fields are lower and unreliable income, and
low job security. Because of these reasons workers in these
occupations abandoned their jobs either on the will of
employers or on their own will. Most of the migrants who
entered in these jobs on arrival use them as a bridge to a
better and secured jobs.

In case of employer organizations, higher level of
stability is observed in government organizations. It is
known that workers in the government organizations are more
secured than those in other employer organizations. Since
majority of the migrant workers have lower educational
attainment who give much attention to job security, they
remain longer in these organizations. On the other hand,
workers 1in co-operatives and family business have lower

stability due to lack of job security and lower income.
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Table 29: Ranking of occupations, types of employer, level of

education, and basis of employment.

Occupation Average No of education level average No types of average no
months of months employer of menths
seniority seniority seniority

Administration 173 government 226

production 162 reading & 202 private 125

writing firm(organizat
ion)

professional 118 elementary 156 own business 103

sales 106 junior 145 co-operatives 70

clerical 87 illiterate 11 other family 29

business

service 75 highschool 103

agriculture 60 tertery level 92




CHAPTER FIVE

SUMMARY AND RECOMMENDATIONS
Summary

The main objective of this study was to look into the
effect of education on migration and to identify the
responses of migrants with different levels of education to
the selected explanatory variables that show costs and
returns of migration. It was also attempted to assess the

employment patterns and stability of migrants in urban areas.

In order to achieve the purposes of the study hypotheses
were formulated. Two phase sampling procedure was employed
to select households that were to be included in the sample.
The first phase was used as a screening step to identify the
migration status of the household heads. Based on the
membership lists of the 15 kebeles of the town, 15% of the
households of each kebele were selected using systematic
sampling technique. In the second phase 4% of the households
of each kebele were selected for the detailed interview with

the help of systematic sampling.

For the analysis of the data, both descriptive and
inferential statistics were employed. Percentages, Mean, and

Maps were the specific descriptive methods used for the
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analysis. Multiple regression, one-way ANOVA, chi-square,
chow test and weighted least square(WLS) regression were

employed to analize the collected data.

As found out in the study the migration stream of Bahir
Dar is dominated by Southward movements of migrants from the
northern administrative regions. The origins of most of the
migrants were Gojjam and neighbouring regions. Not
surprisingly, 63 percent of the migrants were rural born and
37% were urban migrants. Urban born migrants to come from
towns with 10,000-50,000 people. This indicates that most of
the urban born migrants proceed to the immediate upper size

towns.

The average migration distance for the migrants was also
computed. It was 287 kms. The majority of the migrants
participated in short distance movements. It was found out
that about 70 percent of the migrants travelled less than 400
kms. In determining distance of migration factors 1like
origin of migrants, migration experience, education and the
existence of friends and relatives had a bearing. However,
the first two factors are found to be more significant. The
results of this study also showed that migrants with friends
and relatives in the town had lower participation in long-

distance migrations.
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The migration analysis carried out in this study
documents that the propensity to migrate increases with
educational attainments (except with migrants at the tertiary
level). The effect of education is clearly seen after
elementary education. Thus junior education seems to be a
critical level to induce migration at this level of the urban
hierarchy. The decline in the rate of migration for migrants
with tertiary level of education may be attributable to the
size of the labour market of the town. Such migrants prefer
to go to towns 1like Addis Ababa where they think job
alternatives and income are better. It is therefore possible
to suggest that migrants with tertiary level of education
have lower rates of in-migration to towns like Bahir Dar.
The increase of rate of migration with education is in part
due to the higher returns of migration for the educated. But
it is observed that there are some exceptions to this findig.
For instance, migrants with high school education but having

longer period of unemployment.

It was also found that the existence of friends and
relatives in the town as source of information was more
beneficial for migrants with 1low 1level of education.
However, illitrates and well educated migrants were less
dependent on friends and relatives. Illiterates were less
dependent becuase many of them arrive in towns without

information about 1life and employment opportunities; and
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educated migrants were found less dependent becuase of their

better access to other sources of information.

As already indicated earlier an investigation into the
responses of migrants to the selected explanatory variables
were made. The results obtained indicate that migrants with

different level of education respond differently.

Distance and income at the destination were found to be
determinants of migration for all education levels. However,
this again shows a variation at different 1levels of
education. Well-educated migrants were found more responsive
to income at the destination and period of unemployment at
the origin while illitrates were more influenced by the

latter factor at their destination.

An assessment into the employment pattern and stability
has also borne some results. Migrants used the labour
exchange office (LEO) and private employers as the major ways
of getting the first job in the town. It was also noted
that friends and relatives in the town have contributed much

in finding jobs for new comers.

With respect to occupational mobility migrants shifted
from state of unemployment to state of employment. The

following figure shows that about 45% of the migrants were

115



i 4 e 4 it = I 5 1 BB

unemployed house wives, students, family business worker
before arrival. But this figure went, however, down to 4% on
arrival and has risen up to 9% currently. In case of the
shift from one occupation to another, it was observed that
many of the migrants joined the service, and production and

related occuapations on arrival.

The finding about the stability of employment indicates
that migrants with lower education are more stable than the
well educated migrants. The lower employment stability of
the well-educated could be attributed to two factors: (a) As
noted by Sabot (1979) their long stay at schools may have
forced them to join the labour market relatively at higher
ages. (b) They have better access to different jobs that can
provide better income. They give much need to incom than job
security. In contrast, due to the difficulty of gettining
employment, the low-educated migrants remain in their job for
a long period of time in spite of their meager income. These
reasons may also explain why these migrants join the labour
force at younger age.

A comparison was made between migrants and non-migrants with
regard to educational status and occupation. By employing
one way anlaysis of variance it was confirmed that there was
significant differnce between migrants and non-migrants with

respect to current educational attainment and occupation.
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Non-migrants were found to be better both in educational

attainiment and occupational status.

RECOMMENDATION

The study has clearly indicated that the highest rate of
migration is observed for migrants with secondary education.
These people, of course, have the highest period of
unemployment, too. It has been found out that the higher
rate of migration is not only due to the higher returns for
the educated, but it is also because of the curriculum in our
shcools which doesn't actually prepare learners in a way they
may work towards the betterment of their rural 1life.
Notwithstanding the rapid increase in the number of high
schools we have, the problem is exacerbated as the school
curriculum teaches students what the urban 1life is 1like.
That is why we still have migrants inundating urban centers
where the unemployment rate is higher. This problem calls
for a solution. The education stystem should equip students
with the know-how that helps them in their own locality and
that actively engages them in contributing their share to

agricultural productivity.

With regard to future studies, the occupational mobility
of migrant's calls for a detailed analysis. Although it may

be difficult to state this boldly, the shift of migrants into
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service occupation on arrival may be an indication as to how
important are informal jobs and as to how the migrants adjust
to wurban 1life. This might also be another area of

investigation in the future.
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