
































































































































































APPENDEX-A 

ADDIS ABABA University 

Post Graduate Program 

College of Education 

Department Of Curriculum and 

Teacher's Professional Development Studies 

Interview Guides for Key Informant (Dean, V /Dean and Vocational 

Counselor) 

1. Instruction 

The purpose of this interview is to identify the very task and responsibility of 

VGC unit and to see the relations ship the unit has with the labour market and 

the training curriculum. Since your ideas are valuable for the successful 

completion of this study, you are kindly requested to give your ideas 

genuinely as per the question. 

1. What is your role in the training center? 

2. Why, how, when and by whom this training center established? 

3. Currently what training fields; how many trainers and trainees are there? 

4. How many trainees graduated since its establishments? How many of 

them got government, cooperatives and self employment? 

5. Are the employed graduates, employed in the field they trained? How 

much of them? 

6. What could you say about the training profile of the graduates? Do you 

have direct linkage with graduates and employed graduates, all times 

needed? How? 

7. What relationship is there between your training center and employing 

organization with regard trainees training quality and job opportunity? 

How? 

8. How is training field and job placement is conducted? Who conduct it? 

And what is expected of the trainee and the training center? 
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9. Do employing organizations and other stakeholders participate In 

providing constructive suggestions and practical support? How? To what 

extent their contlibution and SUppOlt served to improve the training? 

10. What are the major responsibilities and tasks of a VGC? 

1l. Is the VGC unit, well equipped both in man power and materials? 

If yes please list what is available? 

If no why? gi ve your suggestion ------------------------------

12. Is the unit provide assistance to administration staff, trainee and trainers 

with regard quality in relation to the labour market survey and 

suggestion of (employing organizations) 

If yes 7.1 what feed back had the unit gained? 

7.2 In which training field? 

7.3 From which employing organization? 

13. Is the VGC unit gets support both from the school environment and out 

side the school? 

If yes, mention the source and the type of support 

If no, why is that? Give your suggestion? How? 

14. What benefits have the partnership bIn training center and employing 

organization for the training? Do feedback collected and used to 

improve the quality of training? How 

15. Does training centers have authority to make decisions with regardthe 

types of training, number of trainee and quality of training curriculum, 

depending on the suggestion from employing organization and the 

labour market survey? How? 

16. What social beliefs and imaginations are there towards TVET with in 

and out side the training center 

17. What problems the training center and the VGC unit faced in the post 

what do you suggest mitigating the problem? What is expected of the 

future? Why? How? 
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APPENDIX - B 

ADDIS ABABA University Post Graduate Program 

College of Education 

Department Of Curriculum and 

Teacher's Professional Development Studies Interview guide for Department 

heads trainers and employing organizations around Woliso town. 

I. Instruction - The purpose of this interview is to identify the very task and 

responsibility of VGC unit and to see the relationships the unit has with the 

labour market and the training curriculum. Since your ideas are valuable for the 

successful completion of this study, you are kindly requested to give your ideas 

genuinely as per the question. 

II. Interview Questions 

6. What are the major responsibilities and tasks of a VGC? 

7. Is the VGC unit, well equipped both in man power and materials? 

If yes please list what is available? 

If no why? give your suggestion ------------------------------

8. Is the unit provide assistance to administration staff, trainee and trainers 

with regard quality in relation to the labour market survey and suggestion 

of (employing organizations) 

If yes 7.1 what feed back had the unit gained? 

7.2 In which training field? 

7.3 From which employing organization? 

9. Is the VGC unit gets support both from the school environment and out 

side the school? 

If yes, mention the source and the type of support 

If no, why is that? Give your suggestion? How? 

10. What benefits have the partnership bin training center and employing 

organization for the training? Do feedback collected and used to improve 

the quality of training? How 
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11. Do training center have authority to make decisions with regardthe 

type of training, number of trainee and quality of training curriculum, 

depending on the suggestion from employing organization and the labour 

market survey? How? 

12. What social beliefs and imaginations are there towards TVET with in and 

out side the training center 

13 . Is there permanent and continuous partnership bIn training institute and 

the employing organization? 

How frequently? 

In what matters? 

14. What relationship and why it is needed to be exercised bIn train center 

and employing organization. How? 

15. What major problems are there those restricts the unit not to act as 

expected? How? 

16. What would you suggest to solve the problem the VGC unit faced? How 

would it help to solve the problem? 
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APPENDEX-C 

On.';.fI }"Oll ~ toCflt 

~U~ lJO~:P T~"1t.lJO 

fI":"'/:'" flt\~: ffl~bi' :"'lJOUC:'" 'h lJ foo?"Ut. '} T~ to ?ilJ IA 

Yo 0 l\" T UD '}:,.. 1'lJ :,.. .';.;r C :" 00 '}:,.. 

Interview Guide for Trainees (t\(aIA flJ7f~) 

UlJunt,e:- flt,U :J>l\ ulJm.e:" il'lUlI (J Ul/()Am41 J11b~ f°1.1"f(JJ-'} (J;;h.7itJA 

,:J,e.v.'} ... h~A,}tJ ftlaJ-'} ... t\<;.'} ",'''/llCtJ ::>"~'I:" (JulJt\f'~' h()m- ::>.eA: 

f1(J,e ~"1-rtJ h ... ArntJ "'C)',--r '~'9uuc'1" ;JC .el\(JJ-'} "'-'19U P. t\try~tJ,} ~(JJ-:: 

r °'l_()m,1' ~''1"n l\ ~tJ .. ,~ t)t\(JJ- m ~/~UIJ,;J" )" ~.e (J~ f1:(JJ- UIJ()L ,1' '''"1(J_(JJ-'} 

~'1n h '}-'t()rn· (J)',h'(JC'1' .em.e:J>t\,:: 

:J>t\ unm,e:" 

1. 

2. 

f(l'h. ntJA ;J .e.~ '} ... tJ t) (JJ- '} ... t\, '} °1 r. 'I. 'l- r ... b- ::>'1~ ~-rtJ f:Cl)' ~'} 

,elftJ l\, ,nl\UFn -r19u ;J,t\u/;Ft\ n? 

f(l'h.ntJA ,:J .e.~ '} ... tJ t) (JJ' '} ... t\:} °1 r. 'I.'} h il () t!JJ ',)"- tJ 4>nlt!JJ"f 

"'AmtJ(JJ-'} ),,"'uIJAh .. Y, oIJL~ ,e()ll()llA? UlJA"'!JJ il!JJ hlf~ ~'} )',.e ~.} 

UIJ L~ !JJ l' h f ,} ~ !JJ~: )" () t OIJ'" t ,f (b .. f, :t·? (J OIJ L~ (JJ- OIJ () L .. 1, ?D '} 

r ... AmtJ try7il)' ,f --r "L 1 (JlIC1IC Q 1A~~:(JJ-? ------

3. ffl h.·iitJA ;J.e.~'}"'tj" t)(JJ-'} ... l\,'}ol r.~-r h'}~UC1' (b·~frl,*nu. t)t\·tJ 

h .. ,'*ao- (JJ-6f!' t)l\. ,"llllt ... b- <I'nJttJ )',()t .e:C~"y,-:;, ;JC ft\(JJ­

'?'}1""~' 9u
'} .eolJ"''1A? 

4. ()AnJ~:l" hflh.ntJA ;J.e.(~,}"'tJ tl(JJ-'} ... l\,'},? r.'I.-r nu',fce h1 t l!JJ"f 

.e141t\·? (J01.f''''j, hlf~ ~'} 9u
'} (J'lIClIC (l •• e"'</~9u'1l.:'-:(JJ-? 

5. (J hC fa ~,?D~ ,} (J.,.* (f1J- f (i h. "Ii tJ A ,:J.e.v, ,}"'tJ t)m- '}"'l\.'}"1 r. 'I.'} (J()(JJ­

'/.eA tJ (J4!1l</!'" f--r~t 'I ~OJ-? 

UIJ A fa )" !JJ h 11", (J ~ '} tJ 9U 
'} 

olJAfa )',.e"t\9u hl1u
, t\9u '}? )', ... ·'·.er·1·$l>·} Q()fIl' 

6. frL'/ao- f ,1,/1·tJ ()AmtJ'} (J",·olJt\h..,- .e t\(JJ- f 0 1U(JL()'f) )"UIJt\ t)h'} 9u'} 

,eUIJ", 'I A ? ~\·}.<?"·1'''' ,e1t\~A t\9"'} ~\·}"'I.U flf', .eOu A""/A/l)'A ? 
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APPENDEX-D 

ADDIS ABABA University 

Post Graduate Program 

College of Education 

Department Of Curriculum and 

Teacher's Professional Development Studies 

Observation and Document Reviewing Check List 

Name of the unit Idocument observed/reviewed ----------------------­

Name of the observer Ireviewer ------------------------------------------

I)ate -----------------------------

I)uration -------------------------

Instruction -The purpose of this observation and document reviewing check list is to look 

through the form and type of communication practices, prevailed between the training 

institute, the vocational guidance and counseling unit and other cooperating partners with 

in and out side the training center. Memos, format letters, notices, rules, regulations, 

strategies plans and other valuable document in the institute and out side the institute will 

be observed and reviewed. 

Observed/reviewed Behavior of the material It relation ship to the Remark 

material/issues observed reviewed point under study 
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.;;; Qualifications' ~. 
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~. . ... ~", , , ;. <:'1 
·• ·· .. ~achelors degree (minimum), fY1~sters pegre~ preJf~~~ 
. ~ A. minimum of three years classroqm tef,lching expefiep~e. 

. Excellent problem-solving skills. . 
Go~d oral and verbai communi~~tio!l skills, 
B~sic lmowl~dge in most tra.ir.ing aleas offere~ it (;c!1t';r .. 

Accountability 
, . 

Vocational C OtLT1sel or. is accountable to Dii.'e:~{ T/d(~all. Qft11e ix:stitut on 
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nllnimum of diploma in technical or vocatil)riai education. 
'~ipimum :6f yrs experiences in teaching or shpp assistance. 
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• a. I "'~ 'v': 'J I " ,.~", -... 
' :" . ,:,;. j&' t, ,. ':';' I • 
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. ' ... ; r·: :. ~ : ~ ": .. ~; i ,!, . ": ~~ 
: • i" 1 

" , .. 
{9" Conduct a need$ ,or situ'!tiqn a$ses~~fp.t. . . . ',~--~~, 

It is essential that progr~ils are driver by thr rieed~ )Vithin ~e system;,l~~ '" 
following questions can be used in assessing the cxistipg reality in thQ-:sGhool .or , ,.1 

community. What is it that needs to be addressed? Who are the clientele? where, : 
are they located? How many are there? How can they be reached anitserved? 
What are they interested in learning. What are their needs? What are'" fu.~ steps to 
take to correct the problem? o Build partnerships, . . . ' 
f~N:l tl Co~-{ 4 peapt ~ \.u'~),.rhp SCR0.01 ~nrl con ilnunity cOMmitted to' ca'T.eer 
gUH:lU Ic.e an" CvUl ':'~1ll!6 ' t> ~ i!-'iUr' u ph\.~?~vP J:.XClAV<t ;;e~I::>' J.OGi{.I-c ,~(J.(eA~ 

goal~. Take steps oyer tjme tR: p~i~d ,~ ~Y.?f ~r~~1 ~~, #4 :r~qlY~~~ pr?graW,: }J ~~ ',,:" ,- I 

also lIl1portant to get the supp?r~ pf}(ey ~.ft-mj~~~st:pHpr~i- ,Th~~e i~ 'a ne.~ ,~or i" '(, ,I' 
,educators, admiqistra~qr~, coJns~tof.~~ pt~~~F~S ~1~' mR~~,~ lepr~~~~~dY~~ ~'.; I'.' 

'I 
c:>d n" " 
D;j, 1:'( 


