


















































































































































































































































10.
L,

1.

14.

15.

16.

17

Do employing organizations and other stakeholders participate in
providing constructive suggestions and practical support? How? To what
extent their contribution and support served to improve the training?
What are the major responsibilities and tasks of a VGC?

Is the VGC unit, well equipped both in man power and materials?

If yes please list what is available ?

If no why? give your suggestion ---- - ----

. Is the unit provide assistance to administration staff, trainee and trainers

with regard quality in relation to the labour market survey and
suggestion of (employing organizations)

If yes 7.1 what feed back had the unit gained?

7.2 In which training field?
7.3 From which employing organization?

Is the VGC unit gets support both from the school environment and out
side the school?

If yes, mention the source and the type of support

If no, why is that? Give your suggestion? How?
What benefits have the partnership b/n training center and employing
organization for the training? Do feedback collected and used to
improve the quality of training? How
Does training centers have authority to make decisions with regardthe
types of training, number of trainee and quality of training curriculum,
depending on the suggestion from employing organization and the
labour market survey? How?
What social beliefs and imaginations are there towards TVET with in
and out side the training center
What problems the training center and the VGC unit faced in the post
what do you suggest mitigating the problem? What is expected of the
future? Why? How?
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APPENDIX - B
ADDIS ABABA University Post Graduate Program
College of Education
Department Of Curriculum and
Teacher’s Professional Development Studies Interview guide for Department
heads trainers and employing organizations around Woliso town.

I. Instruction — The purpose of this interview is to identify the very task and
responsibility of VGC unit and to see the relationships the unit has with the
labour market and the training curriculum. Since your ideas are valuable for the
successful completion of this study, you are kindly requested to give your ideas
genuinely as per the question.

II. Interview Questions
6. What are the major responsibilities and tasks of a VGC?
7. Is the VGC unit, well equipped both in man power and materials?

If yes please list what is available ?

If no why? give your suggestion
8. Is the unit provide assistance to administration staff, trainee and trainers
with regard quality in relation to the labour market survey and suggestion
of (employing organizations)
If yes 7.1 what feed back had the unit gained?
7.2 In which training field?
7.3 From which employing organization?
9. Is the VGC unit gets support both from the school environment and out
side the school?
If yes, mention the source and the type of support
If no, why is that? Give your suggestion? How?
10. What benefits have the partnership b/n training center and employing
organization for the training? Do feedback collected and used to improve

the quality of training? How
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16.

Does training centers have authority to make decisions with regardthe
types of training, number of trainee and quality of training curriculum,
depending on the suggestion from employing organization and the labour
market survey? How?
What social beliefs and imaginations are there towards TVET with in and
out side the training center
Is there permanent and continuous partnership b/n training institute and
the employing organization?

- How frequently?

- In what matters?
What relationship and why it is needed to be exercised b/n train center
and employing organization. How?
What major problems are there those restricts the unit not to act as
expected? How?
What would you suggest to solve the problem the VGC unit faced? How

would it help to solve the problem?
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APPENDEX - D

ADDIS ABABA University

Post Graduate Program

College of Education

Department Of Curriculum and

Teacher’s Professional Development Studies

Observation and Document Reviewing Check List

Name of the unit /document observed/reviewed

Duration

Instruction —The purpose of this observation and document reviewing check list is to look

through the form and type of communication practices, prevailed between the training

institute, the vocational guidance and counseling unit and other cooperating partners with

in and out side the training center. Memos, format letters, notices, rules, regulations,

strategies plans and other valuable document in the institute and out side the institute will

be observed and reviewed.

S.N

Observed/reviewed

material/issues

Behavior of the material

observed reviewed

It relation ship to the

point under study

Remark
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