




















































































































































Recommendations 

Based on the findings and conclusions of the study, the following 

recommendations are forwarded: 

1. !improve the attitudes of TVET students towards self- employment 

Although exact quantification is difficult, from common observation it appears 

clear that the unemployment rate in the Afar Regional State is very high like the 

situat ion elsewhere in the country. However, the high level of illiterate society, 

particularly the pastoralist society, aggravated the problem in the region . 

Therefore , a carefu l youth oriented policies should be designed in order to tackle 

the existing problem of unemployment in the region. In the process of designing 

regiona l context policies and strategies the main stakeholders should be allowed 

to participate in the process. Their inputs during discussion should be seriously 

addressed in the document. 

Interface among government institutions the private sector creates conducive 

atmosphere particula rly for those graduates of TVET Colleges. For instance, the 

government offices that are engaged in constructions can prioritize inviting 

atmosphere by linking self-employed graduates with business owners to develop 

the region . This is one example but not exhaustively addressed or promote. 

Awareness creating campaign should be facilitated as a mainstream of education 

from the kindergarten to that of high schools . Because the current and the future 

trend of global situations requires a big amount of technically capable and 

professional workforce . 

Government and non-governmental organizations should find ways by which 

graduates can access financia l loan services . Besides, institutional arrangement 
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is needed to assist graduates in finding viable business areas and to advise them 

on how to overcome real world challenges. As attested by scholars, guidance 

and counsel ing service should not be limited to the length of college years . 

2. Update the skills of TVET teachers in the areas of counseling 

In order to improve and produce qualified and experienced trainers in TVET 

Colleges , standard training and development programme should be provided to 

the train ers. This will in turn enable them to transfer their skill and knowledge to 

the tra inees during their stay in the co lleges for training . Besides, it is pertinent 

that trainers should be attached to their respective areas of the world of work so 

that they would be instrumental in offering practical training which would enhance 

the motivation and confidence of trainers . 

To this end , the regional bureau of education shou ld : 

• provide continuous in-service or on-the-job training to the TVET 

teachers , 

• help colleges to conduct experience sharing visits and educational tours , 

• make further studies to identify the areas where the teachers need more 

train ing, 

• conduct regular monitoring and supervisions. 

3. Improve the course delivery system 

To th is end , the following major actions should be taken : 

• the courses provided by the colleges shou ld be market-oriented , 

• the regional bureau of education should identify areas of specialization 

which are high ly demanded in the market. On top of this , it should provide 

all the necessary support to students , 

• the bureau, along with other sector offices, shou ld create conducive 

environment to graduates who are seeking jobs. 
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4. Strengthen the overall institutional capacities of TVET Colleges 

To this end , the following recommendations are suggested: 

• TVET faci lities and materials should be provided in qualitatively and 

quantitatively in order to enhance the technica l capabi lities of the co lleges 

and to develop confidences in the trainees, 

• the bureau should allocate more budget or find other sources on the areas 

of TVET, 
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Appendix 1 

ADDIS ABABA UNIVERSITY 

SCHOOL OF GRADUATES STUDIES 

DEPARTMENT OF EDUCATION AND MANAGEMENT 

Questionnaire to be filled by the Cu rrent Trainees (in all levels) of TVET 

Institutions. 

The purpose of this questionnaire is to collect the basic data fo r the study on 

"THE ATTITUDE OF TVET TRAINEES TOWARDS SELF-EMPLOYMENT IN 

AFAR REGIONA STATE". Your coopera tion contributes greatly towards 

achieving the objective of the investigation . 

General Directions: please read the following notes before you start responding: 

1. Read each statement carefully and respond to each item by expressing your 

degree of Agreement or Disagreement by ticking (-.J ) on one of the alternatives 

for one question that most represent your thinking and feeling as SA, A, UD, 0 , 

or SO. 

KEY SA= Strongly Agree 

A= Agree 

UD= Undecided 

0= Disagree 

SD= Strongly Ag ree 

2. Be sure that your responses will be kept confidential 

3. No need to write yo ur name 

Thank you In advance for you cooperation 



Part I 

Name of Your college ...... .... . , .. . . 

Department. . ........ . 

Part II : Indicate your degree of agreement for each item by ti ck ing ('1) the table in 

from the items 

NO Statements SA A UD SD 

1 It is fun to have my own business 
1- --I~ 

2 It gives me no sense having my own business 
--- ----

3 I feel bad to be self employed 

4 I have self confidence to start my business 
I--

5 It is exciting to be self-employed 
-- -

6 Having ones own business gives a pleasant feeling 
--

7 For me, it is possible to become self-employed 
-- -- ----

8 People, who are self-employed, are important to me 
--_. 

9 I have no ability to start my own business 
,_._-_.- f------

10 , I give respect to others opinions 

-11 r' ,m "mcgly 'Oflceccod by ocly my ',m"y op,cioc. 
-- - - I--

12 Others expect me, If I become self-employment 
~ ~---~ 

TVETs contribute a Significant role to reduces 

I 13 
, unemployment problem in the region 

14 TVET is respons ive to the needs of labour market 
---- --- --

I 15 
TVETs are capable enough to develop the culture of self-

I employment , 
f-------,-- -I =r-he TVET system allows the graduate trainees to create 

16 : 
their own business 

.-- ----

17 
TVETs are usually associated with low status and lack 

personal development opportunities 

D 

-

-

-

--

f--

---

--

-

1-

-

-

-

---_. f--
TVETs have low accreditation due to poor quality 

18 
I standard 
! --



---~ 

19 
Students , who fielded to join higher education, are 

usually joined in TVETs 
---

20 
I have received early orientation to join in TVETs , while I 

was in high school 
-

When I joined in TVETs , vocational guidance and 

21 counseling staffs have assisted me to choose the right 

career 

22 Initial vocational ; guidance counseling was crucia l to me 

to chooses an interesting field of study in TVET 

.--
23 I chooses my field of study , without clear information 

-
24 When I joined in TVET, guidance counseling was 

available, buy most of field of studies are technically in 

competent 

38 All trainers are covering the courses as per the official 

training calendar 
- --I--

39 There is a friend ly relation between the trainers and the 

trainees 
--- - -

25 During my stay in the TVETs, I found it my filed of study 

quite interesting 
-- -_. 

26 The role of counseling staff did help me much in 

changing my negative attitude toward TVET 
-- - - ---- --- -

27 Vocational and guidance counseling staff at TVETs have 

assisted me to facilitate apprenticeship i _____ ---



NO 

28 

29 

30 

31 

32 

33 

34 

35 

36 

37 

Statements 
-
The courses delivered in TVETs are relevant to 

develop my ski ll 

fTfeel , the existing TVET system in the region will 

provide me a life long learning opportunities 

I believe, the TVET system will enable me to keep a 

pace with a rapidly changing environment 

Al l courses are regularly provided as per schedules 

or education calendar 
-
The current courses have relevance to the regional 

context 

The TVET training programme matches the current 

regional working environment , particularly to local 

micro and small business sector 

The TVETs compound are conducive for privacy 

Trainers are, In general , professional ly capable 

enough to handle teaching/learning process 

The trainers are willing to share their knowledge and 

skills to the trainees 
- -

The current TVETs system lacks professional mix to 

cover the whole courses 
-

SA A UO SO 0 
-

1- -- -

-

-

---- -



Continued .. 

NO- Statements SA A UO SO 0 
~ 

40 TVETs have adequate material for the training 

programme 
-- - - - ~ -~ ~-

~ 

41 Text and reference books are sufficiently avai lable 

42 Text and reference books are obsolete 

43 The library service is convenient to the trainees in 

terms of time 

44 Sufficient laboratories, workshops and display shops 

are available in the compound 
-- ~ --- - -~- - -
45 The necessary workshop equipment, tools and other 

relevant materia l, laboratory equipments are 

available 

46 The TVETs have a competent and dedicated 

leadership and strong management 
---
47 The management of the TVETs are pro-active 

- - - - - f----- -
48 Any problems raised by trainees are actively 

responded by the TVET management 
-

49 The TVET management is transparent and trainees 

oriented 
~-- -
50 The monitoring and evaluation system of TVET in 

the region enable to identify the bottlenecks at early 

stage 
-



Appendix II 

ADDIS ABABA UNIVERSITY 

SCHOOL OF GRADUATES STUDIES 

DEPARTMENT OF EDUCATION AND MANAGEMENT 

Questionnaire to be filled by the Trainers of TVET Institu tions 

1. Topic of the study: THE ATTITUDE OF TVET TRAINEES TOWARD SELF­

EMPLOYMENT IN AFAR REGIONAL STATE 

2. Pu rpose of the study: the researcher intends to assess the attitudes of TVET 

trainees towards self-employment. Hence, knowing that you r responses will be 

used only for research purposes, you are kindly request to fill the questionnaire. 

For genu inely doing so by devoting your time and exerting effort , the researcher , 

really remains very grateful to you; meanwhile , wish to bring your attention that 

the out come of this study will highly depend up on your respons ible , sincere and 

timely response. 

3. General Di rection: 

3.1 No need of writing your name 

3.2 Where alternative answers are given put "~"mark in the box to indi cate your 

answer. 

3.3 For the open-ended questions try to give precise answers . 

Thank you in advance for your cooperation 



Part I 

1 Name of your College .. ....................... . ....... .. ....... .. .... .......... . 

2. Personal Data 

2.1 Sex 

Male r l Female [J 

2.2 Age Range 

a) 20-24 0 b) 35-29 0 c) 30-34 0 d) 35 -39 0 e) 40 and above 0 2.3 

2.3 Education Qua lification 

a) MA/MSC [[ b) BA/BSC 0 c) College Diploma 0 d) Certificate 0 

e) Other, specify ..... . .... ........ .... ..... .... . 

2.4 Area of Specialization 

a) Major ............ . 

b) Minor ........ .......... ... . .......................... .. .. . 

c) courses/Subject you are currently trained ........... .. ... ..... ... ........ .. .. . 

2. 5 Your work experience 

a) In th e present post.. ........ . ........ years 

b) In other posts ........ ................ years 



Part II 

Questions on TVETs 

1. Do you believe the TVET system enables the trainees for self employment? 

Yes 0 No D 

2. If your answer for Question No 1 is "No" would you please expla in the reason 

in brief? 

3. Does TVET contribu te a significant role to reduce unemployment? 

Yes 1 J No D 

4. If your answer for question number 3 is "No" would you please explain the 

reason in brief? 

5. In your opinion , are TVETs usually associated with low status? 

Yes U No D 

6. If your answer for question number 5 is "yes" wou ld you please explain the 

reason in brief? 

7. In your opinion , have TVETs low accreditation due to poor image of society? 

Yes IJ No D 

8. Do the TVET systems in the region enable the trainees ' life long learning 

opportunities to keep in pace with rapidly changing environment? 



Yes LI No D 

9. Does the TVETY system deliver relevant courses to the regional context? 

Yes [J No D 

10. Are textbooks and references sufficiently available for trainees? 

Yesll No D 

11 . Textbooks and reference books are not obsolete? 

Yes r J No D 

12. Are laboratories, workshops and other necessary materials sufficiently 

available in your filed of study? 

Yes 11 No D 

13. Do the avai lable training materials have re levance to the teaching /learning 

process? 

Yes Il No D 

14. Are the libraries providing quality services for the trainees as well as trainers? 

Yes r I No D 

15. Can your field of study provide sufficient technical competence for trainees in 

order to create their own businesses? 

Yes n NoD 

16. If your answer to question number 15 is "No" would you please expla in the 

reason in brief? 



17. Has the TVET system brought a cultura l change fo r self-employment in the 

region? 

Yes U No 0 

18. Does the TVET system, in addition to technica l competence , provide 

business management ski lls for job creation? 

Yes [] No 0 

19 Are trainees interested to attend their courses In your filed? 

Yes [I No 0 

20. If your answer for question number 19 is "No" would you please explain the 

reason in brief? 

21. How do you scale the academic achievements of trainees? 

a) High 0 b) Moderate 0 c) Low 0 

22 . Would you please explain in brief the reason your choice? 

23. Is there a good re lationship between trainees and tra iners in your College? 

Yes r 1 No 0 

24. Are there adequate technica l personnel who render maintenance services in 

the field you training? 



Yes 11 No 0 

25 . Do you evaluate your trainees' performances con tinuously? 

Yes [J No Il 

26. If your answer for question number 25 is "No" would you please explain the 

reason in brief? 

27 . Is the compound of the TVET institution conducive for the teaching/learning 

process? 

Yes 0 No 0 

28 . Are there sufficient government and private organizations for apprenticeship 

in you area? 

Yes L [ No D 

29 . In your opinion , does the train ing conducted in your field enable the trainees 

for self-employment? 

Yes 0 No 0 

30 . Does the TVET institutional management pro-actively addresses the 

bottleneck problems in advance? 

Yes [~[ No 0 

31 . Is there a transparent and accountable system in the institu tional 

management? 

Yes [l No 0 



Part III 

Open-ended Questions 

1, in your suggestion what are the problem in creating self-employed trainees in 

your TVET institutes? 

A , ______________________________________________ ___ 

B, ________________________________________________ _ 

c, _______________________ _ 

0, ____________________________________________________ _ 

E, ________________________________________________ _ 

2. What are the solutions to minimize those problems? 

A, ________________________ _ 

B, ________________________________________________ _ 

c, ______________________ _ 

0 , ________________________________________________ ___ 

E, __________________________________________________ __ 



Appendix III 

ADDIS ABABA UNIVERSITY 

SCHOOL OF GRADUATES STUDIES 

DEPARTMENT OF EDUCATION AND MANAGEMENT 

Focus Group Discussion with TVET self-employed graduates and 

Tra inees of TVETs 

I ntrod uction : 

The purpose of the study is to co llect basic data for the study on "THE 

ATTITUDE OF TVET TRAINEES TOWARDS SELF-EMPLOYMENT IN AFAR 

REGIONAL STATE" and to develop evidence-based recommendations on the 

identified sel f-employment problems. Your cooperation contributes greatly 

towards achieving the objective of the investigation. 

Personal Data 
-- ~ - -

Fie ld of Marital Year Initial Current 
No Occupation Sex Age 

Study Status Graduated capital ca pital 

- - .- - ---

--

- -- --

-----

- - ---

.-

Bu siness 

start ing 

Year 

--

-

-

---



Part I 
---
No Topic Gu ide Probes 

Attitude Role towards self-employment 

1 How did you join the TVET Institutions? Is it 

because you are unable to join higher 

education or personal interest, or family 

influences, or some other reasons? 
-~ 

2 How do you feel to be self employed? I wi ll expla in the question in 

terms of good/bad , interesting/not 

interesting , positive/negative 

attitude 

3 When did you plan to be self-employed? Is Why? 

it before you JOin the TVET or during 

trainee programme, or after graduation? 

4 Were the trainers professionally capable to I will exp la in the question in 

handle the teaching/learning process? Did terms of theoretical and 

it help you to bui ld self-confidence? practical capabi lity 

5 Would you explain the major problems that 

you have faced when you start your own 

job? How did you tackle it? Who were your 

supporters? 

16 Based on you experience , what would do To be a role model for the new 

you suggest to exploi t the existing job beginners 

opportunities in the region? 



ADDIS ABABA UNIVERSITY 

SCHOOL OF GRADUATES STUDIES 

DEPARTMENT OF EDUCATION AND MANAGEMENT 

Focus Group Discussion with TVET un-employed Graduates and 

Trainees in the Institutions. 

I ntrod uction: 

The purpose of the study is to collect basic data for the study on "THE 

ATTITUDE OF TVET TRAINEES TOWARDS SELF-EMPLOYMENT IN AFAR 

REGIONAL STATE" and to develop evidence-based recommendations on the 

identified self-employment problems. Your cooperation contributes greatly 

towards achieving the objective of the investigation . 

Personal Data 
-cc--
No Field of Occupation (Major Sex Age Marital Graduate 

Study livelihood means) Status Year 
-~ 

_. 

--

--

-



Part I 
- - ----- -

No Topic Guide Probes 
-

Attitude towards self-employment 

1 How did you join in TVET Institutions ?Is it 

because of you are enable to join higher education 

or personal interest, or family and peer influences, 

or some other reasons? 

2 How do you feel to be self employed? I explain the question in terms of 

good/bad , interesting/not 

interesting , positive/negative 

attitude 
--

3 When did you plan to be self-employed? After Why? 

graduation? Is it before you joined the TVET or 

during training programme, or after graduation? 

4 Do you think that your field of study enables you to Why? 

create your own business? 
- ----

5 What do you expect from the government in order 

to create your own business? 

6 Do you believe that your field of study has no 

re levance to the regional context for self job 

creation? In your opinion , what kinds of field of 

studies have relevancy to the region? 

7 What do you suggest to exploit the existing job 

opportuniti es in the region? And any other 

comments? 



Appendix IV 

ADDIS ABABA UNIVERSITY 

SCHOOL OF GRADUATES STUDIES 

DEPARTMENT OF EDUCATION AND MANAGEMENT 

Questionnaire to be filled by the TVET Experts from Regional 

Education Bureau and College Deans 

1. Topic of the study THE ATTITUDE OF TVET TRAIN EES TOWARD SELF­

EMPLOYMENT IN AFAR REG IONAL STATE 

2. Purpose of the study: the researcher intends to assess the att itudes of YVET 

trainees towards self-employment. Hence, knowing that you r responses wi ll be 

used only for resea rch pu rposes , you are kindly requested to fill the 

questionnaire. For genuinely doing so by devoting your time and exert ing effort, 

the researcher , really remai ns very gratefu l to you; meanwhile, wish to bring your 

attention that the outcome of this study will highly depend up on you r 

responsib le, sincere and timely res ponse . 

3. General Direct ion : 

3.1 No need of writing your name 

3.2 Where alternative answers are given put "-Y "mark in the box to indicate your 

answer. 

3.3 For the open-ended questions try to give precise answers. 

Than k you in advance for your cooperation 



Part I 

1 Name of your College .... .... .. . .. . 

2 . Personal Data 

2.1 Sex 

Malei FemalelJ 

2.2 Age Range 

a) 20-240 b) 25-290 c) 30-340 d) 35-39 0 e) 40-44 0 f) 45-490 

g) 50 and above 0 

2.3 Education Qualification 

a) MA/MSC 0 b) BAIBScD c) College Diploma [I d) Certificate 0 

e) Other, specify ... 

2.4 Area of Specialization 

a) Major 

b) Minor 

c) courses/Subject ......... .. ..... . ....... . .. .. ...... ... . 

Part II Questions on TVET 

1. To what extent do you think that the TVET system enables the trainees for 

self-employment? Does the Regional Education Bureau have studied the impact 

assessment of TVETs for self-employment? 

2. How do you evaluate the TVET institution's role in contributing self­

employment? 

3. TVETs are usually associated with low status for self-development 

opportu nities. W hat are the contributing factors that you observe? 

4. TVETs have also considered in low accreditation due to poor image of the 

society. What should be done from the TVET institutions and other stakeholders 

to change this negative image of the society? 



5. Do the TVET institutions , which are found in the region, capable to cope-up 

the technological changes? 

6. What are the efforts made in the TVET institutions , to build the trainees self­

confidence? 

7. To what extent the TVET institutions in the region provide vocationa l gu idance 

and counseling to the trainees? Is counseling tak ing place consistently up to the 

graduation time? 

8. Wou ld you explain how the trainees are consu lted to choose their field of 

study? How the Institutions compromise the gaps, when the trainee's choices do 

not fit for the existing field of study? 

9. Some studies in the TVET Institution shows that sys tem the field of studies are 

not technically competent self-employment. What are the possible reasons for 

th is problem? 

10. What are the mechanisms of the regional education bureau to assess the 

performance of TVET trainees? Can you explain in detail? 

11. How effective and efficient are the government and private organizations for 

apprenticeship programme? 

12. How do you eva luates the relevancy and adequacy of text and references 

books to the training system , particularly to self-employment? 

13. TVET institut ions have low accreditation due to poor image of the society. In 

your opinion what should be done to change this poor image? 



Appendix V 

ADDIS ABABA UNIVERSITY 

SCHOOL OF GRADUATES STUDIES 

DEPARTMENT OF EDUCATION AND MANAGEMENT 

Observation Check list 

1. Name of the TVET: LUCY TVET & Water Works Traini ng 

College .. 

2. Geographical Settings 

3. Distance in KIM From Addis Ababa .. 276 .... .... .. .. . . 

4. Location 

Woreda Amiba ra ... ... ........... . 

Town ... Melka Worer. ........... .. ... ... . 

4. Annual Temperature 

High ... 34 c .... ......... .. ... . 

Average 26 c .... .... .. . 

Low ... 18c ... . 

5. Year of establishment 

6. Staff Population 

No Sex Academic Administration Total 

_. 

- - --

-



7. Avai lable Fields of the Study 

Field of study Level Total 

No 1 2 3 
- ---~ 

-

- --~ 

8. Total Number of Staff in each Field of Study 

- I 
Field of 

No Sex Education Qualification Total 
study 

M F Total MSC/MA BSC/BA Diploma Certificate 
----

-

- ~ ~ 

-

-

-

--~ --- - - -

-

_J 



9 Total No. of Trainees in Each Field 
- ,-- -- ------

number of trainees 

No I filed of study LeveI3-y-1 Level-3y-2 Level-4y-1 Total 

M T T M F T M F T M F Total 
-- I-

f-- -

- -

-

10, Total number of Trainees in Each Field 
- - -

NUMBER OF TRNINEES 

N 0 Field of study 10 + 3 

M F TOTAL 
- --

-- --

--_. 

11 . Faci lities and Services 
--- --- ------

Not 
No Items Available Remarks 

Available 
-----

1 Training Compou nd 

2 
Classrooms, Workshops, 

Laboratories, Computers .. . etc 

:3 A room for ICT Common Courses 

4 
- -
Libraries 

-- --

5 
Offices ( For academic and 

Administration Workers 
-

6 Meeting Hall 



-
7 Stores 

8 Clinics 
-

9 
Latrine Rooms ( For Male and 

Female Trainees) 
---

Firs t Aid Kitts 10 
-

11 
Fire Extingu ishers fo r Each 

Workshop 
-~ 

12 Sport Field 
--

12. Workshop Conditions 
- ~ ~-

Workshop 
No Satisfactory 

Cond ition 
-
1 Enough Space 

~ Height (4M) 
-

3 Venti lation 

Entrance and 

I Window 
--- -
4 Safety Materials ( 

First Aid Kit .. etc) 

5 Space for Storage 

Tool and Materia ls 

13. Adequacy of Workshop Facil iti es 

No 

1 

2 
--
3 

4 

-
Items 

-
Hand Tools 

-
Mach ineries 

Basic Instruments 
- -
Row materials 

Industrial 

Technology 
--- -:-- -:;---
1 2 3 

-

---

--
Not More than 

Satisfactory Satisfactory 

Construction Others 

Technology 
---~- -- - - - -

1 2 3 1 2 3 
I--~- - -

-



5 Text Books 

6 Reference 

Materials 

7 leT 

Note 1 = Adequate 

2= Inadequate 

3= Not Availab le 



Appendix XI 

ADDIS ABABA UNIVERSITY 

SCHOOL OF GRADUATES STUDIES 

DEPARTMENT OF EDUCATION AND MANAGEMENT 

Questionnaire to be filled by the Deans of the Respective of TVET 

Institutions 

1. Topic of the study THE ATTITUDE OF TVET TRAINEES TOWARD SELF­

EMPLOYMENT IN AFAR REGIONAL STATE 

2. Purpose of the study: the researcher intends to assess the attitudes of TVET 

trainees towards self-employment. Hence, knowing that your responses will be 

used only for research purposes, you are kindly request to fill the questionnaire. 

For genuinely doing so by devoting your time and exerting effort, the researcher , 

really remains very grateful to you; meanwhile , wish to bring your attention that 

the out come of this study will highly depend up on your responsib le , sincere and 

timely response. 

3. Genera l Direction 

3.1 No need of writing your name 

3.2 Where alternative answers are given put ".v "mark in the box to indicate your 

answer. 

3.3 For the open-ended questions try to give precise answers . 

Thank you in advance for your cooperation 



Part I 

1 Name of your College ..... .... ... .. ....... ....... ................ .... ... . 

2. Personal Data 

2.1 Sex 

Male II FemaleD 

2.2 Age Range 

a) 20-241l b) 25-290 c) 30-34 D d) 35-390 e) 40 -440 f) 45-49 [J 

g) 50 and above Il 

2.3 Education Qualification 

a) MA/MSC D b) BA/BSe D c) College Diploma 0 d) CertificateD 

e) Other. specify..... ..... ...... . .......... . . 

2.4 Area of Specia lizat ion 

a) Major ........ .... . 

b) Minor ..... . 

c) courses/Subject you are currently trained . 

2.5 Your work experience 

a) In the present post. ... . ..years 

b) In other posts ... ...... . . ... years 



Part II 

Questions on TVET 

1. What are the admission criteria in your TVET institution? 

2. How is the streaming to various fields of study conducted? 

3. Who is responsible for providing vocational counseling service to 

trainees? 

4. How would explain the evaluation of the academic achievement the 

trainees? 

5. How do you rate the trainees' academic performance? 

6. Who is responsible for the TVET the institution prepare budget? How do 

you explain the institution negotiation power in preparing and defending its 

current and capital budget? Is the budget timely transfer to the institution? 

7. If you faced budget deficit for several reasons, what are the possible 

sources to fill the gap? 

8. Who is the responsible to purchase the necessary training materials such 

as workshop tools , equipments ... etc? 

9. Would you explain mechanisms how to check the relevancy of the 

reference books and textbooks with regional context? 

10 How does the TVET institutions matche the regional job opportunities with 

the training system? 

11 . How the TVET institution does responsive to improve its training 

programme to self-employment? 

12. How TVET institution training programme contribute to reduce 

unemployment? 

13. TVET institutions are usually associated with low status . What are the 

reasons that you observed? What is your comment to end this problem? 

14. TVET institutions have low accreditation due to poor image of the society. 

In your opinion what should be done to change this poor image? 
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