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ABSTRACT 

This thesis was aimed at conducting a research study entitled "A Comparative Study of 
the Implementation of Apprenticeship Training Program (ATP) of Regular and Extension 
programs of St. Mary's University College (SMUC) ". The main purpose of the study was 
to investigate the similarities and differences in regular and extension programs in terms 
of inputs and processes on the implementation of apprenticeship training program. In 
light of this, an attempt was made to look into the basic questions that are related to 
managerial effectiveness, manpower profile, financial resources, physical facilities, 
curriculum and guidelines as well as evaluation and certification were the focus of the 
study. 

Methodologically, a comparative method was employed to compare the similarities and 
differences between regular and extension programs of a private TVET institution named 
SMUC Availability, random, purposive stratified random sampling and systematic 
sampling techniques were used in identification and selection of subjects of the study. 
The subjects of the study were 284 trainees, 100 supervisors\trainers of the work place, 3 
coordinators and 2 principals of the SMUC The data drawn were collected by means of 
questionnaire, interview, and observation check list and then transcribed for analysis. 

Method of analysis were employed by using the following statistical tools, such as 
percentage, chi-square, t-test and ANOVA. 

The findings of the study revealed that the apprenticeship training were not supported by 
legal framework similarly for both regular and extension programs, assignment of 
trainees and selection of organizations were undertaken in haphazard manner for there 
were no preset criteria for both regular and extension programs. As a result of t-test 
there was significant difference between the two groups. To this effect, the adequacy of 
work shop facilities in extension program was better than regular program in the work 
place. The result of ANOVA also indicates that there were significant differences between 
regular and extension programs. Thus, the mean result of apprenticeship training was 
better in regular program than extension program. On the top of this, in school and work 
place follow-up activities were better in regular program than extension program. 
Hence, it was concluded that there were similarities and differences between regular and 
extension programs. Therefore, it is recommended that the employers and SMUC should 
be committed to share their responsibilities for effective implementation of ATP . 

v 
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CHAPTER ONE 

THE PROBLEM AND ITS APPROACH 

1.1. Introduction 

Apprenticeship training programs (ATP) have been viewed by many educators and 

policy makers as a viable option for the preparation of students, particularly those 

who are unlikely to attain a baccalaureate degree, for transition from school to 

work (Smith, 2005: 27). 

Moreover, the state of Federal Democratic Republic of Ethiopia (1994:16) also 

introduced the new Education and Training Policy (ETP) and Education sector 

strategy in 1994 that made technical and vocational education development as one 

of the priority areas in the education system for human resource development 

within the country. The policy and strategy stipulate the provision of middle level 

technical and vocational training in areas of different sectors to students that have 

completed grade 10, the more emphasizes on the implementation of 

apprenticeship training program (ATP) , the development of relevant curriculum, 

raising the standards of trainers, expand training facilities. 

Having this policy, one of the strategies in realizing the education and training 

policy in the area of TVET is developing apprenticeship training program for the 

middle level skilled work force preparation. 

Based on this fact in designing the curriculum, more emphasis should be given to 

develop practical skill than theoretical knowledge so as to make trainees confident, 

and productive citizens having the readiness for either self or wage employment. 

It is with this intent that the Ethiopian government has recently diversified skill 

training areas and increased the number of training institutions mainly of private 

sectors for the purpose of producing junior and middle level manpower in different 

field of study (MOE, 2003:76) 
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However, no matter where an individual trainee attends a regular or extension 

program in the institution, its success greatly depends on a complete interaction of 

abilities, attitude and strengths, brought to school, the skill and knowledge of 

trainers and the quality of the training environment (kritsonis, 2004:8). 

To this effect, in the implementation of ATP, more attention should be given to 

assess the similarities and differences of regular and extension programs. To 

attain the desired objectives in the development of trained manpower through 

applying the rvET programs, both demand sufficient inputs and effective 

processes in the implementation of the program should be considered. 

According to the rvET strategy of Addis Ababa City government (2004:3) Addis 

Ababa as capital of Ethiopia has about 3.5 million inhabitants with an annual 

population growth rate of 2.8. The number of inhabitants directly depend on the 

informal sector of Micro and Small Enterprises (e.g. bakery, food preparation, etc.) 

are 150,000 and 100,000 inhabitants depend on the formal sector of Micro and 

Small Enterprises (e.g. metal work, carpenter, etc.). The unemployment rate Addis 

Ababa is assumed to be the highest in Ethiopia at around 38% and currently, 

about 500,000 inhabitants are unemployed. However, the informal and private 

sectors are increasingly providing employment opportunity to the work force of 

Addis Ababa. The average monthly income of 50% of the inhabitants of Addis 

Ababa is around 340 Ethiopian Birr. The vast majorities (80%) are living below the 

poverty threshold. 31% of the population is living in one room houses and 29% in 

two-room houses without adequate sanitation, 26% are without a kitchen, and 65% 

of the citizens have no access to safe drinking water, shelter, and toilets. Every 

year the labor market is expected to absorb an ever increasing number of new 

labor entrants over the age of 15 years. In 2004\05, for example, the number of 

trainees enrolled in Addis Ababa in government and non government were 13,827 

(10+3), 12,943 (10+2), 6,101(10+1}. 

Since the rvET system in Ethiopia is currently in a reform process, the Addis 

Ababa rvET office aims to create a rvET system, which is wage and self­

employment oriented and demand-driven for the appropriate development needs 

of Addis Ababa economy. 

2 










































































































































































































































































