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Abstract
The major aim of this study was to study career choice, associated factors and career strategies among

General Winget polytechnic college students. Research design was apply survey research design and the study
employed questionnaires for data collection. Stratify sampling technic use conducted and 200 participants
selected randomly. The collected data was analyzed using quantitative and qualitative used descriptive and
inferential statistics method of analysis. Descriptive statistics were used to describe the findings of the study
and inferential statistics were employed to check the statistical significance of the tests. Hence to calculate the
correlation between variables Pearson product moment correlation, independent sample t-test was used to
calculate career choice factor across sex. ANOVA was used to view the relationship between career choice
factor and demographic variables. Many of students’ chose their career based on their interest. Career
orientation had significant positive association with student career choice. From career orientation real
challenge and lifestyles was the major factor of career orientation. Career thought was significant factors of
student career choice. Majorities of students decision making confusion during career choice. Career
counselor role has a significant effect on the student career orientation and career choice. Career choice
strategies are students before career choice understand and know their interest and talent to give attention for

own interest, passion and ability.

Keywords: - Career choice, career orientation, career thought, career counselor, career strategies and college

student.
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CHAPTER ONE

1. INTRODUCTION
1.1 Background of the study

Career choice is one of the biggest dilemma and challenge in any high school, college and university
student’s life. It involves interplay of many factors which are intricately intertwined. It is not a straightforward
task. It involves a difficult process of decision making and choice right career. According to Vincent and
Asiimwe (2020) an individual’s environment, talents, skills, and academic achievement exert an influence on
career choice. In case of a wrong choice, it may lead to resultant failure, unhappy on work and disappointment.
Research shows homes, schools and the social setup influence an individual’s career choice. Financial
prospects influence the career choice of men as they have to meet household expenses, whereas women show
more concern for social values and utility Wofford and etal. (2022). other factors such as aptitude, life
circumstances, and academic achievement have also been proven as determinants of career choice (Ferry,
20018).

In our country especially in Addis Ababa General Wingate Polytechnic College, most of the students do not
have career selection awareness. This means they decide their career selection based on their family influence,
follow their old sibling trend, environmental influence, need societies and peer pressure. Students don’t make
decisions depending on their interest, talent, skill, academic abilities, need of the country, current

opportunities, etc.

The problems related to making appropriate career related choice is becoming a common phenomenon for
adolescents and young adults (Braunstein-Bercovitz, Benjamin, Asor & Lev, 2018). Career exploration,
selection and commitment with the selected one is considered as a major developmental task of young adults
and this period is viewed as developmentally appropriate time in which one have to start to make career related

plans, decisions and choices (Vignoli, 20019).

Career indecision is considered as a stressful situation because it involves dilemmas and conflicts that can be
triggered by interpersonal, intrapersonal, and environmental factors (Argyropoulou, Sidiropoulou-Dimakakou,
& Besevegis, 2007). When faced with situations perceived to be stressful, individuals typically mobilize
different coping strategies (Lazarus & Folkman, 1984). Coping has been defined as the behavioral and
cognitive efforts of an individual to manage the internal and external demands encountered during a specific

stressful situation (Lazarus & Folkman, 1984).




Young adults who encounter difficulties in making a career decision try to cope with these difficulties in
one way or another. Some of them tend to feel anxious and may use avoidance behaviors (Argyropoulou
et al., 2007; O’Hare & Tamburri, 1986), whereas others tend to use problem-focused coping strategies,
such as planning, taking direct action, or seeking help. Coping has critical importance to psychological
adjustment and well-being (Skinner etal 2003). Therefore, an important aspect of career counseling is
not only to locate the focuses and causes of counselees’ indecision (Brown & Rector, 2008; Kelly &
Lee, 2002; Saka & Gati, 2007) but also to assess their actual repertoire of coping strategies and help

them cope better with their difficulties.

Academic performance is the evaluation of students’ achievement across academic disciplines which are
often measured through classroom performance and results from standardized tests to evaluate students’
progress and knowledge. It is the measure of the extent to which a learner has attained their short or
long-term educational goals. It is the superlative indicator of the potential for success in life and which
career choice, which determines the possibility of academic success in future (Abiola, 2012). Academic
success involves consistency, focus and determination towards the chosen course of study and all these
indicators are a necessity for a significant academic performance as attached by college of learning for

students.

In Ethiopia Tsega, Asnake, and Gedifew (2015) examined determinants of student career choice in
college. Their study shows that course interest, ability, family influence, job opportunity, responsibility
and opportunity for experience desire to run a business. The need for dynamic and challenging
environment has a positive significant impact on student choice. On the other hand, social status and

stress have own a significant negative impact on student career choice.

A study carried out on career choice in Ethiopia by Stebieton (2007), shows that the student had an
external locus of control and believes that there are various external which affect their career choice.
These external factors include previous work experience, political and environmental consideration and
the effect of key individual in a person’s life. Pummel, Harwood and Lavallee (2008) explained that

external factors affect individual’s career choice.




1.2 Statements of the problem
The choice of career for college or university study field is the most important decision students

make. It prepares them for future profession in life and considered as the beginning part of career path
choice. It’s one of the contributions for their future life successes and great satisfaction on job. But,
scholars found that the process of career choice and process of proper career choice are a complex task
in which the problems associated with it is a major concern for young adults and suggested that what
challenges the ability to explore ones environment and made proper choice must be assessed (Vignoli,
2019).

Making improper career decision can hinder ones satisfaction in life, motivation in work, effectiveness
on work resulting in career maladjustment, job not fit with the individual and may affect the individual
as well as the entire society. The inability to choose the right career also contributes to life satisfaction,
success in their life, stress and mental health problems in general (Ayesha khan & Adele Rehman,
2018).

According to Mau (2004) studied the differences in career-related decision-making styles based
on nationality and found that these factors are different based on the profession, the current career
profile of an individual and the national identity. In individualistic societies, the youth are encouraged to
choose their careers and develop competency in establishing a career path. In contrast, the youth from
collectivist societies need to conform more to familial and societal standards (Oettingen and Zosuls,
2006).

According to Princy, Daniel, and Lijo, (2023) study on undergraduate and post graduate
student’s career decision factors show four factors: carecer-related clarity, career exploration, reward and
recognition and the initiative for personal and professional growth that direct the students to their career
choice. Clarity of career from concerned body like families, teaches, and individual itself and
stakeholder like vocational counselors, vocational institution, and government own associated factor for
career choice. Those concerned body and stakeholder if take their responsibilities as a coping strategy

for students choice right career.

Career orientation plays an important role in determining a student’s future employment status.
However, little is known about the extent to which parent and counselor roles influence the career
orientation of their students or children. Career orientation is an individual’s career self-concept, which

involves their understanding of available careers, and the work lives of employees. Career orientation is




crucial for students to determine their career plan, behavior, and subsequent outcomes Ngo & Hui,
(2018)

Sidiropoulou-Dimakakou, Mylonas, Argyropoulou, &Tampouri (2012) define dysfunctional
career thoughts as “prejudiced or twisted career beliefs, unreasonable expectations, decision making
ambiguities, various career myths, negative estimations regarding the individual actions and professions,
which influence each one ambitions and his actions, leading to self-defeating experiences”
Dysfunctional career thoughts may result in ineffective decisions, decision making abilities and
inabilities to made proper career choice (Bullock-Yowellet.al, 2011), complicating the decision making
procedure and jeopardize one overall career development (Sidiropoulou- Dimakakou et.al, 2012).
Previous research has also demonstrated a relationship between dysfunctional career thoughts,
depression symptoms and career choice (Walker & Peterson, 2012), indecisiveness (Austin, Wagner, &
Dahl, 2004).

In fact, recently many individuals are confused in determining what they want to do in the future,
especially regarding career. Even, employees with years of experience still do not know whether their
current job is the right career choice for them. Many graduates are puzzled by their future career. This is
found out by a study conducted by Henok, (2020) it was about the most dominant problem among fresh
graduates in Ethiopia. It was found that the biggest concern among fresh students is related to their job
once they are on learning. The respondents feel they do not have experience for applying for a job, they

feel lacking relevant working skill, they are lacked job information and they need to make a plan.

According to Henok, (2020) the study on fresh man undergraduate students the study show that
young adult freshman university students on average had low level of parental influence and high level
of peer influence and self-efficacy. Sex had significant negative correlation with academic career

exploration. The issue of this study is associated factors of career choices and coping strategies.

The most’ significant factor of career choice on college students characterizes their personality
factors as being most important when choosing a career in fact personality is most influence of right
career choice its individual characteristics can determinant person every choice not only career choice

this study in our context that associated factors related to career choice Michael, (2002).

Career strategies are a variety of ways with the barriers they had encountered in implementing
their choices. Direct efforts at problem resolution such as increasing effort or taking fewer credits),

social support seeking, financial strategies (e.g., taking loans, saving money), and cognitive restructuring

e
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moderately often as coping options. Less frequently cited coping methods included reliance on
professional help and personal goal setting (setting or reminding oneself of personal goals). Robert,
(2020)

Researches recommend that students decide their career choices based on their clarity and full
career orientation the understanding of each individual on their self-knowledge, especially their
understanding of themselves, their aptitudes, abilities, interests, ambitions, resources, limitations, and
causes, influences their career choices. In other words career choice are affected by multiple factor
including; personality, self-concept, cultural identity, globalization, socialization, role model, social

support, finances and information gap Suryadi, B., Sawitri, D. R., Hayat, B., & Putra, M. (2020).

Seema Arif et al. (2019) stated that personal, parental and social variables are the strongest
factors of career choice career choice and found strong relation between social, economic, peer, parent
career background and career counselor factors in leading to enhanced satisfaction with career choices
and weak association result in poor satisfaction with the career choice students make while in the
college. Making improper career decision can hinder ones satisfaction in life, resulting in career
maladjustment and may affect the individual as well as the entire society. The inability to choose the
right career also contributes to stress and mental health problems in general (Ayesha Khan & Adele
Rehman, 2018).

Moreover various studies carried out in different countries imply that the challenge of career
decision making, the factors of career choice and coping strategies are a common issue of many cultures
found in different countries around the world and Ethiopia. There are studies carried out in different
regions of the world that includes which are done by Karma El-Hassan & Nadine Ghalayini (2019) on
parental interaction, dysfunctional career thoughts and career exploration as predictors of career
decision-making self-efficacy of high school. Seema Avrif et al. (2019) on factors determining choice of
career among secondary school students in Nigeria; Salami et al. (2013) on factors influencing students

choice of academic career in Pakistan and others.

Other study in Ethiopia Henok, (2020) psychosocial factors associated with academic career
choice process of students in the study also stated that the issue of career choice was not investigated

enough in our country specially coping strategies and gives insight the need to study further.




According to Heriani, Firman, & Netrawati, (2024) career counselors and parents have a significant effect on
the career orientation of students. The results indicate that while both variables are significant, the role
of student counselors was found to be more significant, supporting the recommendation that career
counselors should undertake professional development, and course material should be developed to

support career guidance.

Many factors affect career choices of college students. Identifying these factors would give parents,
interest, peer, educators, and industry an idea as to where students place most of their trust in the career
selection process. It would also allow students to examine processes they use for career selection. The
literature review has provided recommended models in career choices. The review of the literature
showed that three areas of a student’s life affect the career choices they make: environment, opportunity,
and personality. All three played varying roles in career outcomes. This study is assessing career choice,

associated factors and career strategies among college students.

Students make crucial decisions at a stage when they may not be fully informed of their choices, or else
unavoidable circumstances that prevent them from pursuing their goals. Unfortunately, career choices
are made with little awareness of the real world especially in Africa and Ethiopia. When we come to our
county majority of the student’s choice their career without full information and awareness related to
career choice. Thus counselors, stake-holders, teachers, and parents can play a positive role in guiding
them to make informed choices. Being interested in academic abilities, and being talent in a particular
profession is very important in decision making and choice appropriate career. If a student is forced into
a career, he may exhibit low self-esteem, poor performance and problem on job satisfaction and job

effectiveness.

Several studies indicated a positive relationship between interests and career choice. It has also been
investigated that individuals with better academic performance are able to make better judgments about

themselves.

The current study differs from that of the previously conducted in other countries and in Ethiopia
because of its goal of the study area, time of the study, the study population and samples. The
specifically associated variables such as current career choice, career choice orientations, career thought,
the association between socio-economic statues, families career backgrounds, career counselor and

career choice strategies are included in this study.




1.3 Research Question
This study was guided by the following research questions:

1. What were student’s career choices?

2. What were the associated factors of career choice?

3. Is there an association between socio-economic statues, families ‘career backgrounds and career
counselor on career choice among at General Wingate Polytechnic College students?

4. What were the career choice strategies of the students of General Winget poly technic college?

1.4 Objective of the study

1.4.1 General objective of the study
The general objective of this study was to assess career choice, associated factors and career strategies

among General Wingate Polytechnic College students.

1.4.2 Specific objective of the study
Specifically, this study was intended to:

1. Assess student career choice among General Wingate Polytechnic College

2. Examine the associated factors of career choice at General Wingate Polytechnic College students.

3. Find out the association between socio-economic statues, families ‘career backgrounds and career
counselor on career choice among General Wingate polytechnic college students.

4. Examine career choice strategies of the students of General Wingate Polytechnic College.

1.5 Significance of the study
This study is expected to have the following significances.

Firstly, the study will give the great benefit to college students because it acquires information about
the factors of career choice; it also acquires deep information about how to choose appropriate career.
Furthermore, it gives information about the challenge of career choice and its impacts of improper career
choice in the future career aim. College students may get information about the skills, and attitudes

necessary to develop educational goals which are suited to their needs, interest and abilities.

Secondly, poly technic colleges will provide with relevant information earlier in their schooling. Poly
technic colleges will be more careful in giving students information; they will test and use in their daily

studies and apply to their career choice.



https://projectboss.com.ng/guidance-and-counselling-services-and-career-choice-of-senior-secondary-school-students/

Thirdly, instructors, colleges, and universities to help their students make professional decisions by
offering the support, direction, and advice they need. It may provide enough alternative to support the
decision-making process when choosing a career. The conscious sources of elements such as families or
mentors, peer, opportunities and academic accomplishment will be brought into a circle of counseling

and discussion, to help the student build a comprehensive career plan or outline.

Fourthly, families who will look inward at their children’s aptitude, interest the youths on a particular
career choice. Fifthly, career counselor, guidance, counseling service and education may identify the

major associated factors of career choice.

Lastly, the results of this study could assist national curriculum planners in making well-informed
decisions about career guidance and counseling as well as curriculum developers in creating
instructional programs. These instructional programs will be utilized to teach students. The specific
aptitude and skills are needed to realize their career aspirations. It provides pertinent scientific data and
advice for local bodies that are affected. Broadly speaking, it can be a source of information for
academic institutions, media outlets, non-governmental groups, concerned government agencies, and the
general public. Moreover, it could be a source for future researchers who wish to delve deeper into this
field of study.

1.6 Operational definition
¢+ Career choice: - In this study, the term career choice is students what department selected now or

students the currently attending of learning.

%+ Career decision: - In this study, the term career decision student’s ability to make decision
regarding one’s department future job.

¢+ Career orientation: - in this study the term career orientation is information for students about
career choice.

¢+ Career thought: - in this study the term career thought is attitude and behavior for career.

% Career factors:- in this study the term career factors is sex, age, family education, family
employment, socio-economic, family career background and career counselor.

+»+ Career strategies: - the term career strategies in this study how to choice appropriate career and

what consider for appropriate career choice.




1.7 Delimitation of the study
The study was conducted at General Wingate Polytechnic College in Addis Ababa, Ethiopia and

Addis Ketema sub city in particular. It's in the vicinity of Addis Abeba's Wingate Square. Students of
the academic year 2013-2024 were chosen because numerous academic studies and scholars have
suggested that college is the most crucial time to choose a career in education. Since most students are
adults, they may choose a career without doing a thorough self-evaluation or gathering enough
information about their surroundings. However, this study establishes General Wingate Polytechnic
College target population, area, and sample size restriction. There are 338 students in total, 177 of who
are men and the rest 161 are women. Furthermore, no other research has been conducted in this

particular field of inquiry.

1.8 Limitation of the study

Financial constraints were also anticipated in the current study. The bursary helped the researcher, but it
was not enough to complete the study on a nationwide scale.




CHAPTER TWO

2. Review related literature

Introduction

The aim of this study to investigate career choice, associated factors and career strategies among
General Winget polytechnic college. The aim of this study was investigate the associated factors of
career choice and coping strategies among General Wingate polytechnic college. This chapter examines
literature to determine career choice among General Wingate polytechnic college students. The literature
is presented under the subheadings derived from the research questions. The sub headings were: - career
choice orientation, career though, career counselor, families’ education background, socio-economic

statues and career strategies for appropriate career choice.

2.1 Career choice
Career Choice is the most important event in an individual’s life Person’s success and

consequently satisfaction and happiness on how accurately he chooses his career. Improper selection of
the career or frequently changing the career is very Harmful for psychological health. Once we invest
time, money and effort in moving along particular career path it may not be easy to change the path. It is
well known that individual who make career choice based on personal interest and abilities, show
significantly higher level of job satisfaction and are more productive workers. Students who have gone
through comprehensive career counselling are disserting in their career choices, while students who
make career Choice without adequate and accurate counseling and guidance are at risk of being impelled
to choose careers that are not suitable for them. Choice of career is not only central to one’s lifestyle, but
is also a vital aspect of the physical and emotional well-being of the individuals and their families. The
choice of career is a crucial problem for a student. Most students face following questions at some or the
other time.

In parson’s view three main factors affect career choice which involves understanding of one’s
self, awareness of the surrounding environment and reason to associate the above two facts and these
factors used as a simple guideline while selecting one’s career (Patton & McMahon, 1999). Even if the
idea of career choice was introduced in early 1909 the term and concept did not accepted until 1950s.
During and after 1950s many employment policy and social environment related changes occurred

widely around the world and leads many people to seek better career opportunities (Inkson, 2007).

e
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2.2 Career orientation
About career awareness had a significant and positive relationship with students’ career choices.

The relationship between personality factor and students ’career choices was significant, weak, and
negative. There was a medium, significant and positive relationship between academic ability and
students’ interests, and career choices. Students’ academic ability and interest was found to be the most
predicting factor in students’ career choice. Students’ careers choice was under the influence of certain
factors that are ideal to their occupational lives. Students’ parents, friends, counselors, teacher, and their
low socioeconomic status influence their choice of career. Moreover, students’ interest, values, and

skills greatly influence their career choice. Getachew A. (2022).

Rivera and Li (2020) study randomly sampled one thousand, one hundred and five respondents
to investigate significant predictors of college learning and career orientation through multiple
regression analysis across high schools in Houston Texas. In the study, 42% variance was revealed as
college learning and career orientation among six outcome predicting variables, which include college
related activities engagement, technology/facilities, parental influence, academic experience, self-esteem
and effective teacher pedagogy. The study concluded that parent and teachers as support system for

students is crucial to their development of the right attitude and interest towards career choice.

Literature has established causal relationship among orientation, aspiration, and career choice
among secondary school students in both home and school as contributory elements in learning and
development Nasir et al. (2022). The protean and boundary less career orientations are, by far, the most
prominent and influential forms of career orientations examined in the literature to date. However, the
relation between both is not without critique: some researchers regard protean and boundary less career
orientations as distinct constructs, while others treats them as new forms of career orientations that are

essentially interchangeable Wiernik & Kostal (2019).

Additionally, there has been little empirical evidence of the theoretical assumption that these two
new career orientations have replaced traditional career orientations Gerber et al (2009). In fact, Gerber
et al. (2009) showed that traditional organization-bounded career orientations, which reflect preferences
for long tenure with an employer and organizational support for career management, were surprisingly
more common than often assumed: almost two thirds of their sample reported a traditional career
orientation. As such, there have been several recent attempts to reassess protean and boundary less

career orientations and to introduce other, more parsimonious, forms of new career orientations that
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better encompass the variety of career orientations among today's workers (e.g., Gerber et al., 2009;
Guest & Conway, 2004;Kostal & Wiernik, 2017 ; Wiernik & Kostal, 2019).

Two important forms of new career orientations that have resulted from an empirical
reassessment of the protean and boundary less career orientations are the ‘independent career
orientation’ (Gerber et al., 2009) and the ‘proactive career orientation’ (Wiernik & Kostal, 2019). The
‘independent career orientation’ reflects elements from both the protean and boundary less career
orientation and is characterized by a positive attitude towards frequent changes of organizations and
commitment to oneself rather than the employer (Gerber et al., 2009; Tschopp et al., 2014).

2. 3 Career thought

The construct of dysfunctional career thoughts follows from the emphasis that Beck (1972) placed
on the role that cognitions can contribute to an individual's behaviors and emotions. Although
dysfunctional thoughts are widely researched, little has been examined in the realm of education and
vocation. In the same way that an individual 's beliefs about their abilities to complete specific tasks may
limit an individual's progression through the career decision-making process, so may dysfunctional

career thoughts hinder career decision making.

Dysfunctional career thinking is defined as a means of viewing oneself in a manner that "inhibits
career problem solving and decision making" (Sampson et al., 1996, p. 2). Sampson et al. asserted that
dysfunctional thoughts in the realm of the career decision-making process may limit an individual's
ability to make rational career decisions. Further, individuals holding higher levels of dysfunctional

thoughts will view additional barriers to career development.

Dysfunctional career thoughts are inferred through individuals' positive or negative endorsements of
statements of their perceived attitudes, behaviors, feelings, and career strategies. From the perspective of
the CIP approach, readiness for progressing through the career decision-making process must also be
considered when working with clients with regards to decision making. Readiness is based on capability
and complexity with regards to an individual's current situation. Individuals who possess a large number
of dysfunctional thoughts may have a lower capability to make a decision and therefore be less ready to
establish a choice. This creates the potential for a client to require more assistance in the job search

process (Sampson et al., 2004).
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Additionally, factors such as an individual's supports, behaviors, and cognitions interact to influence
their vocational behavior (Lustig & Strauser, 2002). Although dysfunctional career thoughts can hinder
individuals from making rational decisions, research has shown that interventions provided to
undergraduates can lead to significant reductions in overall dysfunctional career thoughts (Osborn et al.,
2007). Therefore, dysfunctional thinking can be lessened through knowledge of these thoughts as well as

interventions.

2. 4 Socio-economic status on career choice
Research has examined the potential mediating role of Socio-economic status in the association

between career choice Lee (2018) However, low socio-economic status may also confer risk for
adolescents’ career maladjustment by disrupting proximal interpersonal processes outside the family
setting, particularly their interactions with teachers in the school context (Barbarin & Aikens,hoice
2015).

Decades of research has shown that socio-economic status is related to children’s developmental
outcomes across multiple domains, and these associations are explicated specifically through shaping
the various proximal processes occurring within the microsystems that children are embedded
Nomaguchi & Milkie, (2020). Empirical studies also have generally sup-ported the proposition that
socio-economic status plays a vital role in career development. Hu and colleagues (2020) found in a
sample of 224 college students that higher socio-economic status related to more career exploration and
goal persistence via lower perceived scarcity, which ultimately related to better person-job fit. Similarly,
low socio-economic status has been demonstrated as a critical risky factor for college students’
compromised career development, including career exploratory intentions, vocational aspirations, and

career decision self-efficacy Hsieh & Huang, (2014).

College major choice is one of the most studied topics in the economics of education. This is a
complex decision for students. Major choice has been shown to depend on economic conditions (Blom
et al., 2021; Weinstein, 2020). In fact, previous studies found that students with low socio-economic
status were usually judged less favorably from teachers, had less affective teacher—student relationships,
and perceived less teachers’ support than students from high socio-economic status background Sikora
(2019).
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2.5 Family career background
Students whose parents have lower incomes may face financial pressure to choose majors that pay

off earlier in life; if so, they may trade off later-life earnings in exchange for financial security soon after
college. Parents’ educational background could also matter. Parents with differing education levels
could have different expectations for their children when it comes to field of choice. Parental education
may also impact the students’ exposure to different occupations and role models, which have been

shown to factor of career choice Porter and Serra, (2020).

Careers of parents may have a factor on children’s career choices. For example, Indian parents’
careers were found to be factor on students’ choice of careers (Bakshi, Ghandi, Shah & Maru, 2012:13).
Bandura’s Social Cognitive Theory emphasizes vicarious learning where individuals learn by observing.
By observing learned parents relating with the outside world, students are likely to model such parents.
The current study found out whether families careers influenced their children’s choices of careers in

general Wingate polytechnic college in Ethiopia.

American parents help their children through the expectations they have for their children’s post-
secondary education and through home based involvement in their children’ careers (Trusty, Ng &
Watts, and 2005:66). Home based involvement is the degree to which parents discuss educational and
career related matters with their children. It could be the assistance parents give to their children through
homework and educational tours which are biased towards the parents’ expectations of their children as

they eventually choose their careers.

Similar witness was given by another graduate student that: - When | was in secondary school, my
father encouraged me to study very hard. He emphasized to put much effort in Mathematics since he
wanted me to become an accountant like him. Since | was not informed about other occupations | had to
obey what my father told me. Finally, I am an accountant, working in one of the financial institutions

like my father. My father is proud of me.

Drawing from the above quotation, it is clear that some graduate students get into a certain career so
as to comply with the interests and aspirations of their parents. Parents, therefore, exert a great deal of
factor on the choice of career and academic majors of their children. However, others find themselves in
a certain career simply because their family members are all in a similar career. One of the graduate
candidates explained thus: “...my brothers and sisters are teachers. I did not know that there were other

professions other than teaching. I got to know this when I started teaching.” This quotation implies that a
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family has an important role on an individual's decision pertaining to career choice; and the influence

can be explicit or implicit.

The factor was high, particularly in families with higher levels of education beginning from

secondary school education to a master's degree. In addition, Polenova et al. (2018) indicated that

parental opinions strongly encouraged their children to choose a career. Similarly, a study by Aslam et
al. (2012) revealed that parent' previous experiences directly and indirectly factors their children’s
attitude toward careers through their family background; and the factors was found to be significantly
positive. Based on the findings, the family and siblings play a great role in career choice. Therefore,
members of the family and siblings need to expose children to the career about which they have prior

information.

2.6 Career counseling
Career counseling means helping people to discover their real stance, achieve self-awareness,

and create a clear and unified picture about themselves and the world of work and these aspects have a
large impact on career decision-making Gati et al., (2019).

According to Yildirim (2019) Career counseling is not dedicated to decision-making and
includes many problems such as frustrations, disappointments due to the sense of redundancy,
unemployment, managing relations with other people in the workplace, decision-making about returning
to career or education and finding solutions to create a balance between various life roles, career
counseling can help people to find a suitable profession and this can identify an environment in which
the person can flourish. The ultimate aims of career counseling are to help people choose appropriate
fields of study and careers, make meaning of their career-lives, find a sense of purpose in and design

successful lives, and make meaningful social contributions Maree, J.G. (2018).

According to Suryadi, Sawitri, Hayat, & Putra (2020) school counselors and parents have a
significant effect on the career orientation of students. The study indicate that while both variables are
significant, the role of student counselors was found to be more significant, supporting the
recommendation that school counselors should undertake professional development, and course material

should be developed to support career guidance.

Career counseling is based on three paradigms of vocational guidance, career education, and life

design (Savickas, 2012). Researchers believe that traditional approaches cannot account for challenges
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resulted from changes in the world of work and it is better to use new approaches in career counseling
(Maree, 2015). In order to be successful in the course of changes in the world of work, it is necessary to

have a good choice based on scientific principles (Bravo et al., 2017).

According to Gati and Levin (2012) state that those students who are concerned about their
future and learn decision-making skills, will have successful career development. In career studies,
decision-making components are introduced as necessary tools to design career (Saka & Gati, 2007) and
through career decision-making, people create their unique life style (Lent, 2013). Parental support,
encouragement and guidance often spur children’s determination to achieve set educational or/and

career goals Zhang etal. (2019)

According to Getachew, A. (2022) study indicates that a few students join a different field of
study of their interest. However, the majority of the respondents were forced to join different
departments. Nearly half of the students had awareness of career choices. The personality factor was
found to be the most prevalent factor which factor students’ career awareness followed by career

awareness and family factors.

2.7 Theoretical formwork of career choice
The Social Learning Theory propounded by Krumboltz et al. (1976) guided the study. The theory

advocates that career choice is influenced by various factors including environmental conditions and
events, genetic endowment and specific skills, cognitive and emotional reactions, and social learning

experience (lreh, 2000). Regarding environmental conditions and events, the individual collects

information about the occupation and constructs their own world using their cognitive theory and inputs

from the external environment (lreh, 2000; Shamshad et al., 2014).

The individual's perception of the environment is established by his/her experience and the new
knowledge obtained from career development. Future career decision, therefore, depends on personal
subjective analysis. In addition, career choice involves genetic endowment and specific skills; every
individual is naturally born with specific potentials that make him/her more effective in one occupation
than in another. The differences in potential affect the individual's educational exposure and job

preference (Shamshad et al., 2014). The differences can be gender, race, birth defects, physical

appearance, and qualities. Furthermore, cognitive and emotional development plays a significant role in
career choice. The cognitive and emotional response can alter an individual view of a phenomenon and

authority from different angles.
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The transition from one career to another can be challenging if interrupted by pressure enduring
abilities and emotional instability (Krumboltz, 1991). Moreover, besides inherited qualities, every

individual is exposed to social learning experiences and different approaches to problem solving
(Schonorr & Ware, 2001).

Social groups influence the approaches or environments to which one is exposed; and these can
change an individual career decision. The adopted theory is suitable for this study as it answers the
questions “how do people choose the career?” and “why do they switch from one occupation to another
at diverse points throughout their lives?” By adopting the Krumboltz's social learning theory, it was
established that career choice and change is influenced by the environmental conditions and regularly
occurring events in society, genetic involvement and specific skills, cognitive and emotional reaction,
and social learning experiences coupled with various approaches to solving the problems surrounding an

individual.

2.7.1 Trait- and- factor theory
The trait-and-factor approach has been the most durable of all career counseling theories. Simply

stated, it means matching the individual’s traits with requirements of a specific occupation, subsequently
solving the career-search problem. The trait-and- factor theory evolved from early studies of individual
differences and developed closely with the psychometric movement. This theory greatly influenced the
study of job descriptions and job requirements as theorists attempted to predict future job success by

measuring job-related traits.

The key characteristic of this theory is the assumption that individuals have unique patterns of
ability and/or traits that can be objectively measured and correlated with the requirements of various
types of jobs. The development of assessment instruments and the refinement of occupational
information are closely associated with the trait-and-factor theory. The study of aptitudes in relation to

job success has been an ongoing process.

Occupational interests occupy a major part of the research literature on career development. The
importance of individual values in the career decision-making process has also been highlighted by the
trait-and-factor theory. Through the efforts of Parsons (1909) and Williamson (1939, 1965), components
of the trait-and-factor theory were developed into step-by-step procedures designed to help clients make
wise career decisions. Parsons’ three-step procedures studying the individual, surveying occupations,
and using “true reasoning” to match the individual with an occupation—may at first glance be judged to

be completely dominated by test results. But, on the contrary, it has been argued that Parsons’ first step
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suggests that evaluating each individual’s background is an important part of his counseling paradigm

and does not necessarily include psychometric data.

In choosing a career, it is important to know how students develop their preferences for one
occupation or the other, and how these preferences are implemented. Parents, teachers, and counselors
ought to be familiar with major factors which influence vocational or career development of individuals.
This is necessary because career theorists believe that individuals have certain abilities, interests,
personality traits and other characteristics that inform one’s career choice. It is thus believed by
professionals that if these characteristics are known together with their potential values, and where on
the job market these values can be put into appropriate uses, the individual is more likely to become a
happier person, a more effective worker and a more useful citizen. In other words, knowing oneself and
knowing the career opportunities existing in one’s environment can help an individual make a good

vocational adjustment.

2.7.2 John Holland’s theory
According to John Holland (1992), individuals are attracted to a given career because of their

particular personalities and numerous variables that constitute their backgrounds. First, career choice is
an expression of, or an extension of, personality into the world of work, followed by subsequent
identification with specific occupational stereotypes. A comparison of self with the perception of an
occupation and subsequent acceptance or rejection is a major determinant in career choice. Congruence
of one’s view of self with occupational preference establishes what Holland refers to as the modal

personal style.

Holland proposed that personality types can be arranged in a coded system following his modal-
personal-orientation themes such as R (realistic occupation), | (investigative), A (artistic), S (social), E
(enterprising), and C (conventional). In this way, personality types can be arranged according to
dominant combinations. For example, a code of CRI would mean that an individual is very much like
people in conventional occupations, and somewhat like those in realistic and investigative occupations.
Holland’s Occupational Classification system has corresponding Dictionary of Occupational Titles
numbers for cross-reference purposes. The four basic assumptions underlying Holland’s (1992) theory

are as follows:

1. In our culture, most persons can be categorized as one of six types: realistic, investigative, artistic,

social, enterprising, or conventional.
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2. There are six kinds of environments: realistic, investigative, artistic, social, enterprising, or
conventional.

3. People search for environments that will let them exercise their skills and abilities, express their
attitudes and values, and take on agreeable problems and roles.

4. A person’s behavior is determined by an interaction between his personality and the characteristics

of his environment.

2.7.3 Social learning and cognitive theories
The theories in this section focus on a wide range of variables that affect career choice and career

maintenance over the life span. In general, social conditioning, social position, and life events are
thought to significantly influence career choice. More specifically, individuals are thought to be
influenced by many factors including genetic endowments and special abilities, contextual experiences,
learning experiences, and skills learned in managing tasks. Key elements in the career choice process are
problem-solving and decision-making skills. Career choice also involves the interaction of cognitive and

affective processes. Individuals must be able to process information effectively and think rationally.

Individuals who resort to personal agency or assume total responsibility for their future model an
attitude others should emulate. In addition, individuals are encouraged to develop strategies to overcome
barriers that interfere with choice implementation. Learning is a key element in this group of theories;
for example, learning experiences can expand and increase the range of occupations one considers

exploring. Keep in mind that indecision may be related to a limited educational background.

Finally, this group of theories addresses faulty thinking that can obscure rational decision
making. Discovering and unlearning faulty beliefs about career choice and multiple life roles is major
objective of these theories. We begin with a learning theory, proceed to a cognitive information

processing theory, and, finally, explore a social cognitive perspective.

2.7.4 Krumboltzs learning theory of career counseling
The theory is an attempt to simplify the process of career selection and is based primarily on life

events that are influential in determining career selection. In LTCC, the process of career development
involves four factors: (1) genetic endowments and special abilities, (2) environmental conditions and

events, (3) learning experiences, and (4) task approach skills.

Genetic endowments and special abilities include inherited qualities that may set limits on the

individual’s career opportunities. The authors do not attempt to explain the interaction of the genetic
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characteristics and special abilities but emphasize that these factors should be recognized as influences
in the career decision-making process.

Environmental conditions and events are factors of influence that are often beyond the
individual’s control. What are emphasized here are that certain events and circumstances in the
individual environment influence skills development, activities, and career preferences. For example,
government policies regulating certain occupations and the availability of certain natural resources in the
individual’s environment may largely determine the opportunities and experiences available. Natural
disasters, such as droughts and floods that affect economic conditions, are further examples of influences
beyond the control of the individuals affected.

In sum, social-learning theory suggests that learning takes place through observations as well as
through direct experiences. The determination of an individual’s problematic beliefs and generalizations
is very important in this social-learning model (Mitchell & Krumboltz, 1996). For example, identifying
content from which certain beliefs and generalizations have evolved is a key ingredient for developing

counseling strategies for individuals who have problems making career decisions.

The counselor’s role is to probe assumptions and presuppositions of expressed beliefs and use this
information to explore alternative beliefs and courses of action. Assisting individuals to understand fully
the validity of their beliefs is a major component of the social-learning model. Specifically, the

counselor should address the following problems (Krumboltz, 1983):

% Persons may fail to recognize that a remediable problem exists (individuals assume that most
problems are a normal part of life and cannot be altered).

% Persons may fail to exert the effort needed to make a decision or solve a problem (individuals
exert little effort to explore alternatives; they take the familiar way out).

%+ Persons may eliminate a potentially satisfying alternative for inappropriate reasons (individuals
overgeneralize from false assumptions and overlook potentially worthwhile alternatives).

% Persons may choose poor alternatives for inappropriate reasons (individuals are

s Unable to realistically evaluate potential careers because of false beliefs and unrealistic
expectations).

% Persons may suffer anguish and anxiety over perceived inability to achieve goals (individual

goals may be unrealistic or in conflict with other goals).
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2.7.5 Cognitive information processing theory
The cognitive information processing (CIP) paradigm concerns the actual thought and memory

processes involved in solving career problems and making career decisions. In the CIP paradigm we ask,
“What can we do as career counselors to enable individuals to acquire self-knowledge, occupational
knowledge, and career problem-solving and decision-making skills to become effective and responsible
career problem solvers and decision makers. Four of the key assumptions regarding the application of

CIP theory to career problem solving and decision making are as follows:-

First, career problem solving and decision making involve the interaction of both affective and
cognitive processes even though CIP emphasizes cognition, we recognize that emotions are an integral

part of a complex human task such as career problem solving (Reardon, 2000).

Second, the capability for career problem solving depends on the availability of cognitive
operations as well as knowledge (Sampson, Peterson, Reardon, & Lenz, 2000a). The essential
components of cognition in career problem solving are analogous to the functions of a computer. Data
files represent self and occupational knowledge stored in long-term memory (LTM); the programs are
cognitive algorithms, also stored in LTM, which transform information into more useful and meaningful

forms of information.

Third, career development involves continual growth and change in knowledge structures
(Peterson, 1998). Self-knowledge and occupational knowledge consist of networks of memory structures
called schemata (the singular is schema) that evolve over the lifespan. Because both the occupational

world and individuals are ever changing, the need to develop and integrate these domains never ceases.

And fourth, the goal of career counseling is the enhancement of information processing skills.
From a CIP perspective, career counseling involves providing the conditions of learning that enhance
the acquisition of self and occupational knowledge, as well as the development of career problem-
solving skills that transform information into satisfying and meaningful career decisions. The continued
development of these capabilities is necessary for individuals to manage the inevitable occurrences of

career problems that arise throughout the course of a lifetime.
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2. 8 Career planning and career strategies
Success is every individual’s dream, yet, to obtain success is not an easy business. To gain success,

there is a process and training to go through, so as career success. Career success cannot be obtained
without a plan and real effort. Career planning refers to an individual’s activity leading to future career
decision A. Agung budipra bowo, Nurhudaya, and Budiamin (2018). L. P.-W. (2018) Career plan plays
an important role in finding one's proper location in society, making full use of one's potential ability
and achieving success. As for college students, it's a key step to enter society and achieve their ambition
of life L. U. Zhu, (2005)

Dillard (1985) stated that by analyzing interest, talent, strength and weakness is an important step to
realistically judge oneself for planning a career so that his/her life becomes more efficient, as well as to
achieve success in the future. Self-awareness or self-understanding becomes the sources of career

planning and decision-making that suits ability, interest, and talent.

Career planning ability in the different study can be affected by several things. R. S. Sharf. (2013)
states that career planning is affected by some were following factors, life values, physical condition,
society, state’s or regions social and economic condition, children’ position in the family, family view
on the gender role and responsibility has resulted in psychological and social-cultural values, other
people besides parents and siblings who live in the same house, and family expectation on children
future will significantly affect children in creating and planning their career, social and economic level
of the family, peers, school, and lifestyle and family condition.
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CHAPTER THREE

3. Research methodology
Introduction

The study focuses on career choice, associated factors and career strategies among General Wingate
polytechnic college students. The research methodology issue in this chapter includes research design,
study site, study population and participation, sampling technique, sampling size, pilot study, and

variable, and data instrumentation, procedure of data collection, data analysis and ethical issues.

3.1 Survey Design

Surveys collect information at a specific moment in time with the goal of characterizing the state of
affairs, defining benchmarks by which the current state of affairs can be measured, or accounting for the
connections between particular occurrences ( Morrison, Cohen, and Manion 2011:377). This study used
survey design to assess the career choice, associated factors and career strategies among General Winget
polytechnic college students, Ethiopia. The research design appropriate for this study was that of a
descriptive survey, this was because the descriptive research design provides data about the population
being studied. The design also described the answers to the topic as to assess career choice, associated

factors and career strategies among General Winget polytechnic college students.

Through their answers to questions, samples of people are surveyed in order to gather information. It is a
productive way to methodically gather information from a wide range of people in educational contexts
(Glasow, 2005:1). According to Cooper and Schindler (2011), descriptive research offers a logical
description that is based on facts and precise as possible and this was tailored to my research problem.
We note that the research was statistical; the method captured the populations characteristics by making
inferences from the sample characteristics and broad information about the results were presented based

on the sample studied.

Data from survey research are derived from several study participants and real-world observations.
Additionally, Kelley, Clark, Brown, and Sitzia (2003:261) stress that surveys can generate a lot of data
quickly and at a reasonable cost. In order to save time and money, the study takes advantage of the

aforementioned strengths to carry out the current investigation.
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3.2 Study site
The study was carried out in Addis Ababa, Ethiopia. General Winget polytechnic College was

established on may, 1946 by Emperor Hailesilase I. By the time, the name was General Wingate
Secondary School. It was given to memorial of the British soldier major General Arde Charles Wingate,
who led the combined Ethiopia, British and Sudanese troops to liberate Ethiopia from Italian invasion.
At the beginning, this modern school was boarding for over three decades. The students were from all
over Ethiopia and they had to have the highest result in the elementary school leaving examination.
They had also to pass the entrance exam of the school.

General Winget polytechnic College is large and boarding technical college. It has regular program,
extension/weekend program, night program and several departments. Students, who participate in this
study, attend their learning in this institution. Many variables such as the factors of families career

background, career orientation, career thought, and career counselor.

The Ethiopian General Winget Polytechnic College has been involving in different activities of
changing young people in spirit. Providing vocational training is one of among different activities.
Before 1994 the general Wingate TEVT College had well organized and famous TVET center. From the
early training of construction and vocational school the General Wingate TVET reinstated in 1994 and
has started giving metal work training after reopening of General Wingate. The enrollment had grown to
over 2750 per year. Currently, it is polytechnic college with in an enrolment of more than 4825 trainees
every year. it provides automotive, construction, textile and leather garment, ICT, hotel and tourism,
manufacturing, wood work, agriculture, business drafting and surveying trainings in more than 43
occupations both in formal and non-formal programs. The study site is specifically located in Addis

ketem sub city woreda 6 it’s located around Wingate square.

3.3 Study population
Cooper and Schindler (2011) define a population as the total set of elements from which conclusions are

drawn. A collection of the variables under investigation makes up that population. Since using the entire
population for study was both practically and financially impractical, a sample of the population was
typically selected for examination. The populations under study were the GWPTC students. These

include students in regular, extension/weekend and night class including both boys and girls.

These populations were students with the age range between 18 and 30 class of year 2023/2024 in Addis
Ababa city specifically in GWPTC. The total numbers of the study population were 338 which of 177
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were males and the remaining 161 were females. Because college students are the most critical period
they are under influence from different internal and external pushing factors. Student worried about to
set their career choice. The students were in confusion and dilemma to prefer which department fit with
their interest and personality. Because of the above reasons the researcher conducted this research on

this specific population and area.

3.4 Sampling technique and size
“Sampling frame is the list of all elements from which the sample is actually drawn. Ideally, it is a

complete and correct list of population members only” Cooper and Schindler (2011, P.188). In this
research, the sampling frame was clearly identified as the students of the General Wingate polytechnic
college students. The sampling frame was obtained from the registrar’s office. Sampling is related with
the selection of a subset of individuals from within a population to estimate the characteristics of whole
population. The two main advantages of sampling are the faster data collection and lower cost (Kish
1965, Robert 2004). Each observation and questionnaire measures one or more properties of observable

subjects distinguished as independent individuals.

The populations of this study were students in General Wingate polytechnic college from regular was
251 students, and from extension was 87 students were selected. A total of 338 students were
participated. From this 177 were males and the remaining 161 were females participated in the study.
These were selected through a stratified random sampling technique. This is a sampling frame that is
divided into subsections comprising groups that are relatively homogeneous with respect to one or more
characteristics and a random sample from each stratum is selected (Colins, Onwuegbuzie & Jiao,
2007:272). Breakwell, Hammond, FifeSchaw and Smith (2006:115) stated that stratified random
sampling divides the sample up into separate subgroups and then selects random samples from within

each group.

According to Bhattacherjee (2012:67) stated that the sampling frame is divided into homogeneous and
non-overlapping subgroups and a simple random sample is drawn within each subgroup. In other words,
stratified random sampling is a method in which individuals are taken to represent each major stratum or
layer within the population and the populations of this study were regular, extension, gender and

different departments.

Each respondent was chosen by chance and each member of the 338 population has an equal chance of

being included in the sample and every possible sample of a given size has the same chance of selection.
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To obtain this, a sampling frame was obtaining GWPTC students from which a sample of 200 was
identified using.

3.4.1 Sampling size
Sample size determination is the technique of selecting the number of observations to include in a

sample. The sample size is an important feature of any study in which the aim is to make inferences
about the population from a sample. In general, the sample size used in a study is determined based on

the cost of data collection, short period of time and based on sufficient statistical power.

Stratified random approach was employed by the researcher. With this kind of sampling technique, each
participant has an equal chance of being chosen to take part in the study. A basic random sample
procedure was used, similar to the lottery method. The simplified formula of Yemane (1967) was used
to get the sample size. This is because, in comparison to sample size determination tables calculators
like Rao Soft, Yamane's approach yields larger sample sizes. This formula determines sample size with
a precision level of 0.5% and a 95% confidence interval.

The formula for this method is n=N

1+N (e) 2

Where N is the size of the population, e is the degree of precision, and n is the sample size. There were
338 students enrolled in General Wingate Polytechnic College overall. Using the sample size
determination formula, 183 was the final sample size. However, 10% of the sample was added in order
to account for the non-response rate, and 200 students from General Wingate Polytechnic College

participated in the questionnaire.

3.5 Data collection instrument
Data collection was essential to providing answers to the research questions. Compiling data was

essential to addressing the research questions. Two methods of gathering data were used for the study:
primary and secondary data. In addition to aiding in the response of the questions, secondary data also
improves the comprehension of the research questions through the literature review. Nevertheless, the
study was applied to rely upon the empirical study, also known as primary data, when insufficient
secondary data is provided with respect to one's research issue. Primary data were the sorts of data used
in the investigation. Questionnaires were utilized in the study to gather data. The highlighted list

explains the researcher's decision to use questionnaires instead of other tools.
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3.5.1 Questionnaire
According to Ross (2005:4), a questionnaire can be used to gather data on facts, opinions, and actions,

degree of knowledge, expectations, attitudes, and perceptions. The goal of the current study was to
gather objective information with regard to career choice and coping techniques from General Wingate

Polytechnic College students.

The questionnaire used in this study made data collection and analysis simple because each respondent
was asked the same question in the same manner. As a result, the researcher was certain that every
member of the sample provided an identical response to each question, making the procedure
dependable. In order to collect data in an organized fashion from a representative sample of a given
population, the researcher also selected a questionnaire over alternative tools. This allows results to be

extrapolated to the entire population (Rottrary & Jones, 2007:239).

The primary benefit of utilizing a questionnaire is its ability to gather high-quality data that is simple to
understand (Cohen et al., 2011:377), resulting in the achievement of that quality finding. For the current

study to be more reliable, participants had to supply high-quality data.

The questions are concise, well-crafted, and written in plain language. It has been demonstrated that the
likelihood of the researcher receiving a completed survey questionnaire increases with the level of

motivation exhibited by the responder.

3.5.2 Closed-ended questions
The benefits of using closed-ended questions in this study include decreased participant time wastage,

increased respondent motivation to complete all items, a chance to address all items, ease of data
encoding and analysis for the researcher, and thoughtfully selected response options that provided each
participant with a consistent frame of reference when selecting an answer. Since the responses to closed-
ended questions are predetermined, they are more precise than open-ended questions and are more likely
to encourage responders to understand the topic and the required response consistently (Colosi, 2006:2).
Because they enable the researcher to create frequencies on linked elements of profession choice and

coping techniques, closed-ended questions are therefore ideal for this study.

3.5.3 Open ended questions
Colosi (2006:1) asserts that open-ended questions do not limit the responses that can be given by

participants. Furthermore, in contrast to closed-ended questions, which specify a range of possible

answers, open-ended questions provide respondents the freedom to express themselves without any

27



restrictions. Although the responses may be comprehensive and rich in information, the varied response
and non-direct nature of the question may make it challenging to compare the answers over a large
number of participants (Leiva, Rios & Martinez, 2006:520; Mathers et al., 2007:20).

The questionnaire for this study was divided into six main sections, including demographic questions,
general factors associated with career choices, career choice orientations, career thoughts, career
counselor advice on student career choices, and career choice strategies. The questionnaire was
administered with both open-ended and closed-ended questions. To evaluate the factors those are related

to college students' coping strategies and career choice.
A. Background information

Based on demographic questions, which center on background details including age, sex, father
education, mother education, father employment, mother employment, program of study, and
department, the respondent's demographic data was gathered. There was one open-ended question and

seven closed-ended ones in all. There were eight pieces in all.
B. General associated factors of career choices

Questionnaires assess relating to the general associated factors of student career choice in General
Winget polytechnic college were collected by using nine close-ended questions prepared by the
researcher. In this section three open-ended questions consisted such as career choice orientations,
career thought, career counselor, socio-economic statuses and families ‘career backgrounds. The other
variable was grade started thinking about career choices, when decide their career, career plans at

present, career choice based on their interest and how much satisfied with their current career choice.
C. Career choice orientations

The student career orientation, which was modified from Schein's work (1990), was the third tool
used in this study. 40 closed-ended elements comprise the SCO, which measures general managerial,
technical/functional, and autonomous/independent, security/stable, entrepreneurial creative, service

or dedication, real challenge difficulties and lifestyle.

1. Technical or functional orientation: - Mostly motivated by the work's content; seeks to advance
exclusively in their technical or functional areas of expertise; generally despises and fears general

management because they perceive it to be excessively political.
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General managerial orientation: - Mainly motivated by the chance to assess and resolve issues in the
face of ambiguity and incomplete information; enjoys organizing teams to accomplish shared
objectives; enthusiastic.

Autonomy/independence: - Mainly driven to look for work environments that are as free of
organizational restrictions as possible; aspires to establish own work schedule and pace; is prepared
to forfeit prospects for advancement in order to have greater freedom.

Security and stability: - Mostly driven by a desire for job security and a commitment to a single
company over the long term; ready to comply and completely integrate into the standards and values
of the business; has a propensity to detest travel and relocation.

Entrepreneurial creativity: - Driven mostly by the want to construct or produce something wholly
original; easily bored and inclined to switch between projects; more enthusiastic about starting new
businesses than overseeing ones that are already well-established.

Service/dedication: - Driven primarily to make the world a better place; seeks to match work
activities with personal beliefs about assisting society; is more interested in obtaining positions that
line with their ideals than their qualifications.

Pure challenge: - Driven primarily by the desire to overcome significant challenges, find solutions to
nearly insurmountable issues, or triumph over exceptionally formidable opponents; characterize their
careers as constant struggle or competition in which victory is the only thing that matters; extremely
narrow-minded and intolerant of others who have different goals.

Lifestyle: - Driven primarily by a desire to strike a balance between work and personal life; deeply
concerned about matters like daycare possibilities, maternity and paternity leaves, etc.; seeks for
organizations with strong pro-family policies and initiatives

D. Career thoughts

The study included the career thoughts questionnaire as its fourth instrument. This 48-item self-

report questionnaire was developed to measure career thoughts and was modified from the work of

Sampson et al., 1996. The CTI uses a four-point Likert scale to measure negative thoughts that impede

making career decisions. The total score can be used to identify those who could be struggling with

dysfunctional thought patterns that are preventing them from making career decisions.

E. Career counselor on student career choice

The fifth tool, which is the Counselor role on job decision, was modified based on Suryadi's (2010)

research. Ten items make up the counselor role on career choice questionnaire, which assesses the
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counselor's contribution to students' professional decision-making. Each question asked the respondents
to rate their agreement or disagreement using a Likert-type system, with 1 denoting strongly disagree, 2
disagree, 3 agree, and 4 strongly agree. The questionnaire's English to Amharic translations of the

original instruments are available in the Appendices.
F. Career choice strategies

The final tool of this study was career choice strategies in General Winget polytechnic college were
collected by using open-ended questions prepared by the researcher. In this one open-ended question
consisted.

3.6 Pilot study
Before conducting the pilot study researcher was giving to experts who have PhD degree in psychology

and working as instructor and career counselor. It was given for face validity checkup and clarity then
obtained a good result after different corrections. A pilot study was conducted to check the feasibility of
the study and adequacy of the questionnaire for the purpose of revising and determining the specificity,
relevance, and clarity of the instruments. That is to say, doing a pilot study helps to know the reliability
of the instrument. Reliability is concerned with the ability of instrument to measure consistently.
Regarding this, Tavakol (2011) described that an instrument cannot be valid unless it is reliable. Hence,

the pilot test is doing to check the reliability of the instrument.

Finally, the Amharic version of the instrument was pilot tested on a randomly selected sample of 50
participants (36 males and 14 females; 38 regular department and 12 extension they were first year
General Winget polytechnic college students from a non-sampled. Cornbrash alpha value was .875 and
Cornbrash alpha based on standardized items was .893 which is good and acceptable reliability level as

per many literatures suggestion.

Table 3.1 reliability statistics

Reliability Statistics

Cornbrash’s Alpha Cornbrash” N of Items
S Alpha

Based on
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Standardize

d Items

875 .893 50

3.7 Variables
% Dependent variable

» Career choice
% Independent variables
» Career counselor
» Socio-economic statuses

» Family career background

3.8 Data collection procedure
Permission was sought from all relevant authorities including the Addis Ababa university school of

psychology and General Wingate polytechnic college. The researcher also received written permission
from the Addis Ababa university school of psychology and General Wingate polytechnic college offices.
Having the permission at hand, the researcher observed all the programs which are delivered in the

college.

The dates for collecting the instruments are scheduled and announced to department heads, students, and
college authorities. The participants are confident that the information gathered, including responses,
was kept secure and accessible only to the researcher. The study's participants give their whole consent
to participate. Ultimately, the researcher gathers pertinent data in May 2016 E. C. by using both closed-
ended and open-ended questions. In order to do that, the questionnaire included the following

information about the study's goal and the instructions for filling it out:

3.8.1 Translation of the tools
The instrument of this study originally was modified from different theory by English version. The

English version of the questionnaire was translated into Amharic in order to handle language barriers.
The validity of the research and its report is directly impacted by the use of Amharic for data collection
and English for results presentation (Winer, 2000). Accredited translators utilized the back translation

procedure to translate the scales from English to Amharic for this study. Initially, the specialists
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translated the scales from English into Amharic. Three university-affiliated Amharic instructors then
revised and polished the Amharic version. Second, two PhD holders in English language education who
were instructors at Jinka University and Debre Berhan University translated the Amharic version into

English.

Third, the scholar conducted a comparative analysis between the first English original version and the
second English translation. With the assistance of the researcher's advisor, an assistant professor and
instructor at Addis Ababa University with prior experience at other universities, the researcher made
several modifications to the Amharic translation. The other instructor has been teaching Amharic at the

university level for almost three years.

Ultimately, the researcher used the Amharic version as the study tool based on parallels between the first

original English version and the second translated English version.

3.9 Method of data analysis
Through the use of closed-ended questionnaires, quantifiable data for the current study was obtained.

Measured observations on a numerical scale are known as quantitative data. According to Quang and
Hong (2009), quantitative data are those that show how much or how much of anything there is. The
data analysis method used was the descriptive method and another data was open-ended questionnaires.

Its analysis was through qualitative method.

3.9.1 Data coding
Applying the thematic framework to the data and utilizing numerical or textual codes to identify

particular data points that address various topics is the process of coding (Lacey & Luff, 2001:10). The
responses from participants are gathered in a buffer with the aim of classifying them. Codes or numbers
are then assigned to each category of answers. In order for data to be transferred to a computer for data
analysis, Mathers et al. (2007:42) define coding as the process of assigning a numerical value or code to
questionnaire responses or other data. Put another way, coding is the process of transferring participant
information ready for data analysis and explaining research findings. Closed-ended questions in this

study are coded in computer.
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3.9.2 Statistical analysis
In the current investigation, descriptive statistics expressed as percentages was used. Version 20 of the

Statistical Package for the Social Sciences (SPSS) was used to analyze data and provide insights into the
study results. For simpler understanding, data was converted into percentages. For each questionnaire
item, a ratio was calculated in order to discover items that are regarded favorably or unfavorably in
terms of related aspects on career choice. In order to determine ratios, add the positive responses that
indicate strong agreement and agreement, then divide the total by the negative ones that indicate strong

disagreement and disagreement.

In order to display the mean and standard deviation and determine the statistical significance of the
findings, the study used both descriptive and inferential statistics. The kind of research questions that
need to be answered determine the analysis techniques that are used. As a result, their assumptions
inform the application of descriptive and inferential statistics.

3.10 Ethical consideration
The goal of research ethics issues is to determine the standards of behavior and norms that researchers

should adhere to (Connolly, 2003:4). In order to safeguard both the subjects and the researcher, the
researcher followed ethical criteria while conducting this study. The researcher addressed the following

moral dilemmas, including:-

According to Taylor, Peplau, and Sears (2012:28), informed consent entails agreeing to participate in
research after being made aware of the study’s potential advantages and dangers. This means that the
participants have to be informed about the nature of the research, how it will benefit them personally,
and how it will benefit other investors, such as families, governments, colleges, and other relevant
parties, as well as the wider public. The students are not forced to participate in the study; instead, they
are given time to weigh the advantages and disadvantages of taking part. Additionally, participants were
informed of all research risks and benefits. On behalf of the students, the college signed the consent
papers. Given that the study subjects are limited. A certificate of ethical approval was received from the
psychology department of Addis Ababa University. It is advised to obtain informed permission and
uphold ethical norms. As a result, the researcher got in touch with the General Wingate Polytechnic
College management body and presented the support letter from the School of Psychology. Then, the
researcher talked about the topic under investigation, the purpose of the study, and the fact that no

subjects would be harmed.
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CHAPTER FOUR

4. Result and findings

Introduction

The main focus of this chapter is to present analyses and the results of the study. The chapter includes
the findings from the questionnaire collected from the sample of the General Wingate polytechnic
college students. The results of this chapter were subdivided into five broad types as per the research
questions. These are background information, general associated factors of career choices, career choice
orientations, career thoughts, career counselor on student career choice and college guidance and
counseling. These are important to students’ career choices. In analyzing data, descriptive statistics such
as frequency, percentage and table were used. Results were generated using statistical package for social

sciences (SPSS) and presented in tables.

4.1 Background information
This information includes on the respondents age, gender, father educational background, mother

educational background, father employment, mother employment, course session and time and
Department. This information was important to show how factors mentioned above influence.

Table 4.1 Socio-demographic variables

S. Variable N 3

No

1. Age 16-18 7 3.5
19-21 134 67
Above 22 59 29.5

2. Sex Male 112 56
Female 88 44

3. Father’s education level Cannot read and write 23 11.5
Primary school level 55 27.5
Secondary school level 53 26.5
Diploma level 31 155
Degree level 29 14.5
Master and above 9 4.5

4. Mother’s education level Cannot read and write 44 22
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Primary school level 54 27
Secondary school level 54 27
Diploma level 24 12
Degree level 22 11
Master and above 2 1
Father’s employment Civil servant 46 23
Private employed 128 64
Never employed 25 125
Mother’s employment Civil servant 34 16
Private employed 84 42
Never employed 81 40.5
Program Regular 151 75.5
Extension 49 24.5
Department Management 53 26.5
Accounting and finance 23 115
Drafting 31 155
Auto-mechanic 27 13.5
Finishing construction | 8 4
work
Information 7 3.5
communication
Building electrical | 19 9.5
installation
Culinary art 9 4.5
Industrial electrical | 12 6
method department
Hotel and tourism 11 55

Table 4.1 indicated that the age categories of the respondents constitute that majority 134 (67%) of them
were 19-21 years old. The next largest participants of the study 59(29.5%) age were above 22. The third

largest were 7(3.5%) were between 16-18 age. In terms of sex, participants from 200 respondents 112
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(56%) were males and 88(44%) were females. The above table shows that the majority of respondents’
father’s education levels are Primary school 55 (27.5%). Whereas 53 (26.5%) were secondary school.
Be sides this, 31(15.5%) were diploma level and the other 29 (14.5%) of the respondents were degree
level holders. Those who cannot read and write were 23 (11.5%). Finally masters holders and above

were only 9 (4.5%) of the population.

Regarding the participants of their mother’s educational level, the largest participants were Primary
school 54 (27%), and the others were Secondary school 54 (27%). Participant mother’s education level
44 (22%) were cannot read and write. The other respondents mother’s educational level were 24 (12%)
diploma. 22 (11%) were degree and the rest 2 (1%) were master and above. In terms of respondents
father’s employment, the majority of participants’ father’s employment 128 (64%) were private
employed. Second largest respondents were civil servant 46 (23%) and rest 25 (12.5%) were never
employed. Regarding to participant mother’s employment 84 (42%) were employed in private sectors.

81 (40.5%) were never employed, and remaining 34 (16%) were civil servant.

Participants’ educational program shows that 151 (75.5%) were regular students and 49 (24.5%) were
extension students. The last demographic information was the department of the respondents. The
majority of department participants in this study were Management 53(26.5%). The second largest
department was Drafting 31(15.5%). The third largest department was Auto-mechanic 27 (13.5%).
Fourth department was accounting and finance 23(11.5%). Building electrical installation was 19
(9.5%). Industrial electrical method department was 12 (6%). Hotel and tourism was 11 (5.5%).
Culinary art was 9 (4.5%). Finishing construction work was 8 (4%), and the least populous department

was Information and communication 7 (3.5%).

4.2. Career choice of students

4.2.1 Career decision and satisfaction
Table 4. 2 Career decision and satisfaction student response frequency and percentage

S. Career decision and Variables N %
No satisfaction
1. | The grade level that | started | Below 6 30 15.0
thinking about career choices. | Grade 7 5 2.5
Grade 8 10 5.0
Grade 9 15 75
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Grade 10 17 8.5
Grade 11 22 11.0
Grade 12 58 29.0
College 43 21.5
Before primary 13 6.5
2. | When did you decide about the | During primary school 14 7.0
career that you want to pursue? | High school 102 | 51.0
College 71 35.5
3. | Do you have any career plans | Yes 159 79.5
at present? No 41 20.5
4. | My career choice is based on | Yes 155 78
my interest No 45 22
5. | How well satisfied are you | Well satisfied with choice 82 41.0
with your current career | Satisfied, but have a few doubts 54 27.0
choice. Not sure 41 20.5
Dissatisfied and intend to remain in my | 6 3.0
career
Dissatisfied and intend to change my | 11 55
career
Undecided about my future career 6 3.0

Table 4.2 shows that students started thinking about career choice majorities of the students thinks about
career choice were at twelve 58 (29.0%) and at College 43 (21.5%) respectively. Out of 200 respondents
30 (15.0%) respondents were below grade six and 22 (11.0%) grade eleven started to think about career
choice. The remaining 17 (8.5%) respondents start thinking about career choice were grade ten. On the
other hand, the 15 (7.5%) participants were at grade nine, and 10 (5.0%) at grade eight and the

remaining 5 (2.5%) of the participants were thinking at grade seven. This implies that student thinks

about career choice at grade twelve and college.

The above table shows that students decided on career choice they want to pursue a high school 102
(51.0%), at college, 71 (35.5%) during primary school 14 (7.0%) and before primary 13(6.5%). The

majority of the respondents were students who decided the career choice in colleges. This implies that

the majority of the students decide their career at high school.
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The above table indicated that out of 200 participants 159 (79.5%) have another career plan at present
and the rest 41 (20.5%) students don’t have another career plan at present. This implies that the majority

of the students have other career plan currently.

Data collected from open ended questioners on student current career plan show that majority of student
career plan mentioned was to join commercial work is their first alternative. Secondly, build their own
individual business. Thirdly, learning health related education. Fourthly, attending the department of
(ICT) information and communication technology was their plan. Last, they had an ambition to attend
designing.

The above table shows that career choice based on students interest. Out of 200 respondents, 155 (78%)
careers choice based on their interest and 45 (22%) students career choice not based on their interest.

The finding implies that majorities of students’ career choice was based on their interest.

Table 4.2 shows that student’s current career choice satisfaction. Out of 200 participants 82 (41.0%)
were well satisfied with their career choice. In line with this, 54 (27.0%) were satisfied, but have a few
doubts. However, 41(20.5%) were not sure with their choice. On the other hand, 11 (5.5%) was
dissatisfied and intend to change their career, 6 (3.0%) were dissatisfied and intend to remain in their
career choice and 6 (3.0%) not decided about their future career. This implies that majorities of students

have few doubts about their current career choice.

4.2.2 Career decision and socio-demographic factors
Table 4. 3 Career decision with background factors

Career Scale | Sex Age Father | Mother Father’s Mother Progr | Depart
decision educat | education | employment | employment | am ment
ion

Grade started | F 298 |.127 4,842 | 2.703 2.101 163 145 | 1.790
thinking about !
career choices. Sig 086 |.944 .000 .015 101 516 933 | .072
Decide about | F 1.66 |2.719 |2.877 |2.142 .059 204 637 | 1.002
the career 0

Sig 199 | .046 .010 .050 981 .894 592 | .440
Career plans | F 475 |1 1419 .380 1.892 .830 1.447 423 | 1.035
at present. Sig 492 | .238 891 .084 479 231 A37 | 414
Career choice | F 348 | .775 386 | 1.356 249 1.202 370 |3.875

38




based on |Sig |.556 |.510 888 | .234 862 310 775 | .000
interest

Satisfied F 224 | .69 137 1.919 1.556 639 821 |.765
current career 9
choice. Sig 135 | .002 991 .080 202 591 484 | .649

Table 4.3 the analysis of variance used to check the variation of career decision from dimorphic factors
sex, age, father and mother education, father and mother employment, study program and department.
Grade started thinking about career choices F=4.842, p<0.05 with father education, grade started
thinking about career choices F=2.703, p<0.05 with mother education, career choice based on interest
F= 3.875, p<0.05, satisfied current career choice F=.69, p<0.05 with age have significant effect. The
remaining career choice variables from demographic factors have no significant effect.

4.2.3 Sex difference among students career plan.
Table 4.4 in dependent t-test among sex difference student career plan at present

Student career plan at present  Sex N Mean SD
Male 112 1.19 392
Female 88 1.23 421

The above table sex and present career plan the study result implies that female M= 1.23, SD=

421 participants have present career plan than male M= 1.19, SD= .392.

4.3 Career orientation
This part finds out how each of the career choice orientation factors on student career choice in General

Winget polytechnic college. In particular, technical/functional career orientation, general managerial
orientation, autonomy/independence career orientation, security/stability career orientation,
entrepreneurial creativity career orientation, service or dedication career orientation.

Table 4.5.1 Technical/functional on career choice orientation student response frequency and percentage

S.NO Career orientation:- measuring Strongl Disagre Agree Strongl
technical/functional competence y e y Agree
Disagre
e
1 | dream of being so good at what | do that my 33 23 98 46
expert advice will be sought continually (16.5%) (11.5%) (49%) (23%)




2 I will feel successful in my career only if I can 38 42 68 52
develop technical or functional skills to a very high  (19%) (21%) (34%) (26.0%)
level competence

3 Becoming a senior functional manager in my area 46 62 62 30
of expertise is more attractive to me than becoming (23%) (31%)  (31%) (15%)
a general manager

4 I would rather leave my organization than accept 69 81 32 18
rotational assignments what would take me out of (34.5%) (40.5%) (16%) (9%)
my area of expertise.

5 | am most fulfilled in my work when | have been 29 25 84 64
able to use my special skills and talents. (14.5%) (12.5%) (42%) (31%)

Table 4.5.1 shows that student dream of being so good at what they do their expert advice will be
sought continually were 98 (49.0%) agreed and 46 (23.0%) were strongly agree. On the other hand; I
will feel successful in my career only if I can develop technical or functional skills to a very high level
competence 68 (34%) were agreed, 52 (26.0%) were strongly agree and the remaining participants said
42 (21.0%) were disagree and 38 (19%) were strongly disagree.

Becoming a senior functional manager in my area of expertise is more attractive to me than becoming a
general manager the finding for this questionnaire shows that 62 (31.0%) disagreed. Whereas, 62
(31.0%) of the respondents agreed. On the other hand 46 (23.0%) strongly disagreed, and the remaining
30 (15.0%) strongly agreed.

The fourth questionnaire says, | would rather leave my organization than accepting rotational
assignments what would take me out of my area of expertise the finding show that 81 (40.5%)
disagreed. Similarly, 69 (34.5%) strongly disagreed. | am most fulfilled in my work when | have been
able to use my special skills and talents. The study finding show that 84 (42.0%) were agree and 62
(31.0%) were strongly agree. This table implies that technical/functional abilities as a success in their

career choice.
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Table 4.5.2 Career orientation general managerial student response frequency and percentage

S.NO Career orientation:- measuring general Strongl Disagre Agree Strongl
managerial orientation y e y Agree
Disagre
e
1 I am most fulfilled in my work when | have been 33 32 93 42
able to integrate and manage the effort of others (16.5%) (16%) (46.5%) (21%)
2 I dream of being in charge of a complex 66 60 48 26
organization and making decisions that affect many (33%) (30%) (24%) (13%)
people.
3 I will feel successful in my career only if | become 70 82 36 12
a general manager in some organization. (35%) (41%) (18%) (6%)
4 Becoming a general manager is more attractive to 54 63 62 21

me than becoming a senior functional manager in (27%) (31.5%) (31%) (10.5%)
my current area of expertise.

5 I would rather leave my organization that accept a 36 48 73 43
job that would take me away from the general (18%) (24%) (36.5%)  (21.5%)

managerial track

Table 4.5.2 showed the career orientation and measuring general managerial orientation. The
respondents response for the first item was 93 (46.5%) agreed and 42 (21.0%) of the respondents
strongly agreed. The second item showed that 66 (33.0%) strongly disagreed and 60 (30.0%) disagreed.
For the third item, the study finding showed that 82 (41.0%) disagreed and 70 (35.0%) strongly
disagreed.

For the fourth item i.e. becoming a general manager is more attractive to me than becoming a senior
functional manager. The respondents response showed that 63 (31.5%) disagreed: whereas, 62 (31.0%)
and 54 (27.0%) of the respondents agreed and strongly disagreed respectively. On the other hand, the
remaining 21 (10.5%) respondents strongly agreed. The last item in this table i.e. I would rather leave
my organization that accept a job that would take me away from the general managerial track indicated
that 73 (36.5%) agreed, and 43 (21.5%) strongly agreed. Nevertheless, the remaining 48 (24.0%)

disagreed.
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Table 4.5.3 career choice orientation autonomy/independence student response frequency and

percentage

S.NO Career orientation: - measuring autonomy/ Strongl Disagre Agree Strongl
independence orientation. y e y Agree

Disagre
e

1 | dream of having career that will allow me the 33 9 78 80
freedom to do a job my own way and on my own (16.5%) (4.5%) (39%) (40%)
schedule.

2 I am most full filed in my work when I am 33 31 98 38
completely free to define my own tasks, schedules (16.5%) (15.5%) (49.0%) (19.0%)
and procedures.

3 I will feel successful in my career only if | achieve 36 57 74 33
complete autonomy and freedom (18%) (28.5%) (37%) (16.5%)

4 The chance to do a job my own way, free of rules 50 56 63 31
and constraints is more important to me than (25%) (28%) (31.5%) (15.5%)
security.

5 I would rather leave my organization that accepts a 39 40 70 51
job that would reduce my autonomy and freedom.  (19.5%) (20%) (35%) (25.5%)

As the data in Table 4.5.3 show that, the item | dream of having career that will allow me the freedom to

do a job on my own way and schedule were 80 (40.0%) strongly agreed and 78 (39.0%) agreed. The
second item indicated that 98 (49.0%) agreed and 38 (19.0%) strongly agreed. Yet, 33 (16.5%) and 38
(19.0%) of the respondents disagreed and strongly disagreed respectively. For third item, the finding
indicate that 74 (37.0%) respondents agreed, and 33 (16.5%) strongly agreed. While 57 (28.5%), and 36

(18.0%) respondents disagreed and strongly disagreed.

The fourth item i.e. the chance to do a job my own way, free of rules and constraints is more important

to me than security showed that 63 (31.5%) agreed; likewise, 31 (15.5%) of the respondents strongly

agreed. But, 56 (28.0%) disagreed and the remaining 50 (25.0%) respondents strongly disagreed. The

last item, | would rather leave my organization that accepts a job that would reduce my autonomy and
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freedom. The finding showed that 70 (35%) agree, and 51 (25.5%) of the respondents strongly agreed.
On the other hand, 40 (20.0%) and 39 (19.5%) of the respondents disagreed and strongly disagreed

respectively.

Table 4.5.4 career choice orientation security/stability student response frequency and percentage

S.NO Career orientation:- measuring security/stability Strongly = Disagree Agree Strongly
Disagree Agree
1 Security and stability are more important to me 36 (18%) 19 85 60
than freedom and autonomy. (9.5%) (425 (30%)
%)
2 I would rather leave my organization altogether 40 40 64 56
than accept an assignment that would jeopardize (20%) (20%) (32%) (28%)
my security in that organization.
3 | seek job in organizations that will give me a sense 22 (11%) 31 91 56
of security and stability. (15.5%) (455 (28%)
%)
4 I am most fulfilled in my work when | feel that I 33 45 77 45
have complete financial and employment security.  (16%) (22.5%) (385 (22.5%)
%)
5 | dream of having a career that will allow me to feel 30 16 63 91
a sense of security and stability. (15 %) (8%) (315  (45.5%)
%)

In terms of security and stability in the above table, the item on security and stability are more

important to me than freedom and autonomy the respondents answer indicated that 85 (42.5%) of the

respondents agreed, and 60 (30.0%) respondents strongly agreed. The remaining 36 (18%) and 19

(9.5%) of the respondents strongly disagreed and disagreed respectively. For the item, | would rather

leave my organization altogether than accept an assignment that would jeopardize my security in that
organization; the above table showed that 64 (32.0%) of the respondents agreed; 56 (28.0%) of the

respondents strongly agreed. However, 40 (20.0%) of the respondents strongly disagreed, and the

remaining 40 (20.0%) respondents disagreed. The third item, | seek job in organizations that will give

me a sense of security and stability showed that 91(45.5%) and 56 (28.0%) agreed and strongly agreed
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respectively. Even so, the remaining 31 (15.5%) and 22 (11%) of the respondents disagreed and

strongly disagreed respectively.

Item 4, | am most fulfilled in my work when 1 feel that |1 have complete financial and employment
security finding showed that 77 (38.5%) and 45 (22.5%) of the respondents agree and strongly agreed
respectively. Yet, 45 (22.5%) of the respondents disagreed and 33 (16.5%) strongly disagreed. Item 5, |
dream of having a career that will allow me to feel a sense of security and stability showed that 91
(45.5%) of the respondents strongly agreed and 63 (31.5%) of the respondents agreed; whereas, the
remaining 30 (15 %) and 16 (8%) respondents strongly agreed and disagreed respectively. In general,
majority of the of the respondents i.e 77% showed their agreements on having a career that allow them

feel sense of security and stability.

Table 4.5.5 Career choice orientation entrepreneurial creativity student response frequency and

percentage
S.NO Career orientation:- measuring entrepreneurial ~ Strongl Disagre Agree Strongl
creativity y e y Agree
Disagre
e
1 I am always on the lookout for ideas that would 34 18 88 60
permit me to start my own enterprise (17%) (9%) (44%) (30%)
2 Building my own business is more important to me 30 24 68 78

than achieving a high-level managerial position in (15%) (12%) (34%) (39%)
someone else’s organization.

3 I am most fulfilled in my career when | have been 32 40 72 56
able to build something that is entirely the result of (16%) (20%) (36%) (28%)

my own ideas and efforts.

4 I will feel successful in my career only if | succeed 25 74 76 25
in creating or building something that is entirely my (12.5%) (37%) (38%) (12.5%)
own product or idea.

5 | dream of starting up and building my own 33 12 69 86
business. (16.5%) (6 %) (34.5%)  (43%)
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As the data in Table 4.5.5 indicates, item 1, | am always on the lookout for ideas that would permit me
to start my own enterprise; showed that 88 (44.0%) agreed, 60 (30.0%) strongly agreed while the
remaining respondents 52 (26%) disagreed. Item 2, building my own business is more important to me
than achieving a high-level managerial position in someone else’s organization finding show those 78
(39.0%) respondents strongly agreed and 68 (34.0%) agreed. However, 30 (15%) strongly disagree and
24 (12%) disagree.

Item 3, 1 am most fulfilled in my career when | have been able to build something that is entirely the
result of my own ideas and efforts; the finding showed that 72 (36.0%) agreed, 56 (28.0%) strongly
agreed; whereas, the remaining 40 (20.0%) and 32 (16.0%) the respondents disagreed and strongly
disagree respectively.

Item 4, | will feel successful in my career only if | succeed in creating or building something that is
entirely my own product or idea showed that 76 (38.0%) agreed; likewise, 25(12.5%) of the
respondents strongly agreed; whereas, 74 (37.0%) respondents disagreed and 25(12.5%) of the
respondents strongly disagreed. The last item about | dream of starting up and building my own
business the study finding showed that 86 (43.0%) strongly agreed and 69 (34.5%) agree. However, 33
(16.5%) strongly disagree and 12 (6 %) disagree.

Table 4.5.6 Career choice orientation service or dedication student response frequency and percentage

S.NO Career orientation:- measuring service or Strongl Disagre Agree Strongl
dedication y e y Agree
Disagre
e
1 I will feel successful in my career if | have a feeling 38 15 96 51
of having made a real contribution to the welfare of (19%) (7.5%)  (48%) (25.5%)
society.
2 I am most full filed in my career when | have been 34 22 81 63
able to use my talents in the service of others. (17%) (11%) (40.5%) (31.5%)
3 Using my skills to make the world a better place to 31 62 53 54

live and work is more important to me than (15.5%) (31%) (26.5%) (27 %)
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achieving a high-level managerial position.

4 I dream of having a career that makes a real 31 18 79 72
contribution to humanity and society. (15.5%) (9%) (39%) (36%)
5 I would rather leave organization than accept an 28 36 72 64

assignment that would undermine my ability to be (14%) (18%) (36%) (32%)

of service to others.

Item 1 in the above table indicated that, | will feel successful in my career if | have a feeling of having
made a real contribution to the welfare of society, 96 (48.0%) and 51 (25.5%) of the respondents agreed
and strongly agreed respectively; while 38 (19.0%) and 15 (7.5%) of the respondents strongly disagreed
and disagreed respectively.

Other item was | am most full filed in my career when | have been able to use my talents in the service
of others finding indicated that 81 (40.5%) were agree and 63 (31.5) were strongly agree.

Using my skills to make the world a better place to live and work is more important to me than
achieving a high-level managerial position the table shows that 62 (31.0%) disagree, 54 (27.0%) were
strongly agree 53 (26.5%) were agree. About | dream of having a career that makes a real contribution to
humanity and society finding show that 79 (39.5%) were agree and 72 (36.0%) were strongly agreed. |
would rather leave organization than accept an assignment that would undermine my ability to be of
service to others the finding indicated that 72 (36.0%) were agree and 64 (32.0%) were strongly agree.
Table 4.5.7 Career choice orientation real challenges student response frequency and percentage

S.NO Career orientation:- measuring real challenges Strongl Disagre Agree Strongl
y e y Agree
Disagre
e

1 I dream of my career in which | can solve problems 22 18 88 73

or win out in situations that are extremely (11%) (9%) (43.5%)  (36.5%)

challenging
2 I will feel successful in my career only if | face and 37 35 70 58
overcome very difficult challenges. (18.5%) (17.5%) (30%) (29%)
3 I have been most fulfilled in my career when | have 32 20 76 72
solved seemingly unsolvable problems or won out (15%) (10%) (38%) (36%)

over seemingly impossible odds.
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4 | seek out work opportunities that strongly 32 18 80 70
challenge my problem solving and/or competitive (16%) (9%) (40%) (35%)
skills.

5 Working on problems that are almost unsolvable is 32 43 83 42
more important to me than achieving a high-level (16%) (21.5%) (41.5%) (21%)

managerial position.

" In the above table 4.5.7, item 1 i.e. | dream of my career in which | can solve problems or win out in
situations that are extremely challenging the study finding showed that 87 (43.5%) of the respondents
agreed, in the same way 73 (36.5%) respondents strongly agreed. Yet, 22 (11%) and 18 (9%) of the
respondents strongly disagreed and disagreed respectively. From this one can generalize that, most of
the respondents i.e. around 80% showed their agreements in solving challenging situations in their

dream careers.

I will feel successful in my career only if | face and overcome very difficult challenges show that 70
(35.0%) were agreed, 58 (29.0%) were strongly agree and 37 (18.5%) were strongly disagree and 35
(17.5%) were disagree. | have been most fulfilled in my career when | have solved seemingly
unsolvable problems or won out over seemingly impossible odds the finding show that 76 (38.0%) were

agree and 72 (36.0%) were strongly agree.

| seek out work opportunities that strongly challenge my problem solving and/or competitive
skills finding show that 80 (40.0%) were agree and 70 (35.0%) were strongly agree. Working on
problems that are almost unsolvable is more important to me than achieving a high-level managerial
position show that 83 (41.5%) were agree, 43 (21.5%) were disagree, 42 (21.0%) were strongly agree
and 32 (16.0%) were strongly disagree.

Table 4.5.8 career choice orientation lifestyle student response frequency and percentage

S.NO Career orientation:- measuring lifestyle Strongl Disagre Agree Strongl
y e y Agree
Disagre
e

1 I would rather leave my organization than to be put 36 20 58 86

in a job that would compromise my ability to (18%) (10%) (29%) (43%)

pursue personal and family concerns.
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| dream a career that will permit me to integrate my
personal, family, and work needs.

| feel successful in life only if | have been able to
balance my personal, family, and career
requirements.

Balancing the demands of personal and
professional life is more important to me than
achieving a high-level managerial position.

I have always sought out work opportunities that
minimize interference with personal or family

concerns.

35
(17.5%)
36
(18%)

30
(15%)

39
(19.5%)

29
(14.5%)
26
(13%)

26
(13%)

41
(29.5%)

71
(35.5%)
74
(37%)

84
(42%)

65
(32.5%)

65
(32.5%)
64
(32%)

60
(30%)

55
(27.5%)

In the above table, item 1, | would rather leave my organization than to be put in a job that would

compromise my ability to pursue personal and family concerns 86 (43.0%) of the respondents strongly

agreed; similarly, 58 (29.0%) of the respondents agreed. Whereas, the remaining respondents i.e. 36

(18.0%) and 20 (10.0%) of the respondents strongly disagreed and disagreed respectively.

Item 2, | dream a career that will permit me to integrate my personal, family, and work needs show that

71 (35.5%) were agree and 65 (32.5%) were strongly agree. Item 3, | feel successful in life only if I have

been able to balance my personal, family, and career requirements the participant responds indicated that

74 (37.0%) and 64 (32.0%) of respondents agree and strongly agree respectively.

Item 4, Balancing the demands of personal and professional life is more important to me than

achieving a high-level managerial position 84 (42.0%) were agreed and 60 (30.0%) were strongly agree.

Last item of career orientation was; | have always sought out work opportunities that minimize

interference with personal or family concerns the finding show that 65 (32.5%) were agree, 55 (27.5%)

were strongly agree, 41 (20.5%) were disagree and the last one is 39 (19.5%) were strongly disagree.
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4.3.1 Career orientation and socio-demographic factors
Table 4.5.9 Career orientation and background factors

Career Scal  Sex Age Father’s  Mother’s  Father’s Mother Prog Depart
orientation e education education employment employment ram  ment
Technical/  F 3.09 .603  1.368 622 292 2.014 3.21 .697
functional 6
Sig .084 614 229 713 831 113 024 711
Managerial F 048 1.055 1.418 1.212 323 489 221 .893
orientation 6
Sig .826  .369 210 302 .809 .690 088  .533
Autonomy/ F 293 2051 1.877 .880 2.008 3.160 320 1611
independen 9 7
ce Sig .088 .108 .087 511 114 .026 .024 115
Security F 266 1.059 1.167 1.915 157 1.518 1.89 1.285
and 2 6
- Sig  .104  .368 326 .080 .925 211 132 .248
stability
Entreprene  F 5.19 1.067 1.246 1.455 914 1.212 1.67 1.195
urial/ 4 6
- Sig  .024 364 285 196 435 307 173 .300
creativity
Service/ F 130 .691 1.160 936 1.983 2.477 4.04 503
dedication 8 6
Sig .254 559 329 470 118 .063 .008 .871
Real F 180 447 541 1.598 1.041 9.614 1.98 1.382
challenge 4
Sig .671 .720 776 150 375 .000 118 199
Lifestyle F 9.76 2.850 2.688 1.070 1.056 .618 149 1332
S 4
Sig .002 .039 016 .382 .369 .604 217 .223

Table 4.5.9 showed that the analysis of variance used to check the variation of career orientation

factors with demographic factors sex, age, father and mother education, employment, study program and

department. The results of the study program showed that F= 3.2161, p<0.05 with Technical/ functional,

mother employment F= 3.160, p<0.05 with autonomy/independence, study program F= 3.207, p<0.05

with autonomy/independence, sex F= 5.194, p<0.05 with Entrepreneurial/creativity, study program F=
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4.046, p<0.05 with Service/dedication, mother employment F= 9.614, p<0.05 with real challenge, sex
F= 9.765, p<0.05 with lifestyle, age F= 2.850, p<0.05 with lifestyle and father education F= 2.688,
p<0.05 with lifestyle have a significant effect. The remaining career orientation variables insignificant
effect on demographic the factors. This implies that sex was the factor of students’ career orientation

then the other.

4.3.2 Distribution of career orientation
Table 4.5.10 Relative distribution of Career orientation

S. No Variable Mean SD
Technical/functional competence 12.8050 3.30934
m
m
W

8. I Lifestyle I 14.4372 I 5.11236

The above table 4.5.10 indicated that career orientation variables which is factors of students career
choice, department selection, decision making, career value, academic results and career satisfaction was
found to be real challenge (M=14.8300, SD=5.67558 is the most factor of student career choice
followed by lifestyle (M=14.4372, SD= 5.11236, security/stability (M= 14.2400, SD = 3.67148),
entrepreneurial creativity (M=14.1850, SD = 3.58259) closely followed by service or dedication (M=
14.1750, SD = 3.56482)

Career choice orientation which are the last factor among students were indicated to be
autonomy/independence (M= 13.3800, SD = 3.72086), technical/functional competence (M= 12.8050,
SD = 3.30934) and general managerial orientation (M= 11.8100, SD = 3.05295). From career orientation
category the study finding indicate that real challenges and life style are the basic factors of student

career orientation respectively.
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4.4 Career thought

This table find out students’ careers thought in General Winget polytechnic college such as decision

making confusion, commitment anxiety, external conflicts and General.

Table 4.6.1 Career thoughts: - decision making confusion frequency and percentage.

S.NO Career thoughts:- measuring decision making Strongl Disagre Agree Strongl
confusion y e y Agree
Disagre
e
1 No field of study or occupation interests me. 104 75 11 10
(52%) (37.5%) (5.5%) (5%)
2 | get so depressed about choosing a field of study or 92 77 18 13
occupation that | can't get started. (46%) (38.5%) (9%) (6.5%)
3 I will never understand myself well enough to make 53 90 42 15
a good career choice. (26.5%) (45%) (21%) (7.5%)
4 I can't think of any fields of study or occupations 74 95 24 7
that would suit me. (37%) (47.5%) (12%) (3.5%)
5 I'm so frustrated with the process of choosing a 60 89 37 14
field of study or occupation | just want to forget (30%) (44.5%) (18.5%) (7%)
about it for now.
6 I don't know why I can't find a field of study or 49 84 47 20
occupation that seems interesting. (24.5%) (42%) (23.5%)  (10%)
7 I will never find a field of study or occupation I 59 70 39 32
really like. (29.5%) (35%) (19.5%) (16%)
8 I've tried to find a good occupation many times 53 79 45 23
before, but | can't ever arrive at good decisions. (26.5%) (39.5%) (22.5%) (11.5%)
9 Choosing an occupation is so complicated, | just 60 64 53 23
can't get started (30%) (32%) (26.5%) (12.5%)
10 I'm so confused; I'll never be able to choose a field 65 81 38 16
of study or occupation. (32.5%) (40.5%) (19%) (8%)
11 The more | try to understand myself and find out 58 87 41 14
about occupations, the more confused and (29%) (43.5%) (20.5%) (7%)

discouraged I get
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12 I'll never understand enough about occupations to ﬁ
make a good choice. (20.5%) (44.5%) (26%) (9%)

13 I'm embarrassed to let others know | haven't chosen 52 85 42 18
a field of study or occupation. (26%) (42.5%) (22.5%) (9%)

14 Choosing an occupation is so complex; I'll never be 64 83 42 12
able to make a good choice. (32%) (41.5%) (20.5%) (6%)

In table 4.6.1, item 1, showed that no field of study or occupation interests me the results were 104
(52.0%) respondents strongly disagreed; in line with this, 75 (37.5%) of the respondents disagreed;
whereas, only 11% of the respondents indicated their agreements. Thus, most of the respondents around
89% of the respondents showed their disagreements on there is no any field of study which interests

them.

Item 2, | get so depressed about choosing a field of study or occupation that | can't get started; the
finding show that 92 (46.0%) were strongly disagreed and 77 (38.5%) were disagreed. Item 3, 1 will
never understand myself well enough to make a good career choice; the above table presents that 90
(45.0%) were disagreed, 53 (26.5%) strongly disagreed and the remaining 42 (21.0%) were agreements
and 15 (7.5%) were strongly agreed. Item 4, | can't think of any fields of study or occupations that
would suit me; the finding indicated that 95 (47.5%) and 74 (37.0%) were disagreed and strongly

disagreed respectively.

Item 5, I'm so frustrated with the process of choosing a field of study or occupation | just want to
forget about it for now; finding indicated that 89 (44.5%) were disagreed and 60 (30.0%) were strongly
disagreed. Item 6, | don't know why I can't find a field of study or occupation that seems interesting the
result of finding show that 84 (42.0%) were disagreed and 49 (24.5%) were strongly disagreed. Iltem 7, |
will never find a field of study or occupation | really like; 70 (35.0%) were disagreed and 59 (29.5%)

were strongly disagreed.

Item 8, I've tried to find a good occupation many times before, but | can't ever arrive at good
decisions; the above present that 79 (39.5%) were disagree and 53 (26.5%) were strongly disagree. Item
9, Choosing an occupation is so complicated, | just can't get started; the study finding show that 64
(32.0%) were disagreed, 60 (30.0%) were strongly disagreed, 53 (26.5%) were agreements and the rest
was 23 (12.0%) strongly agreed.
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The item 10, I'm so confused; I'll never be able to choose a field of study or occupation; finding
show that 81(40.5%) were disagreed and 65 (32.5%) were strongly disagreed. Item 11, the more | try to
understand myself and find out about occupations, the more confused and discouraged | get; show that
87 (43.5%) were disagreed and 58 (29.0%) were strongly disagreed. Item 12, I'll never understand
enough about occupations to make a good choice; show that 89 (44.5%) were disagreed, 52 (26.0%)
were agreements and 41 (20.5%) were strongly disagreed. item 13 I'm embarrassed to let others know |
haven't chosen a field of study or occupation; show that 85 (42.5%) were disagreed and 52 (26.0%)
strongly disagreed. The last item in this section was choosing an occupation is so complex; I'll never be
able to make a good choice; the study finding show that 83 (41.5) disagreed and 64 (32.0%) were

strongly disagreed.

Table 4.6.2 Career thoughts: - commitment anxiety frequency and percentage

"S.NO Career thoughts:- measuring commitment anxiety ~ Strongly Disagre Agree Strongly
Disagre e Agree
e
1 My interests are always changing. 59 72 51 18
(29%) (36%) (25.5%)  (9%)
2 I'm afraid I'm overlooking an occupation. 77 71 37 15
(38.5%) (35.5%) (18.5%) (7.5%)
3 There are several fields of study or occupations that 39 75 56 30
fit me, but I can't decide on the best one. (19.5%) (37.5%) (28%) (15%)
4 My opinions about occupations change frequently. 51 78 42 29
(25.5%) (39%) (21%) (14.5%)
5 There are so many occupations to know about; 1 31 88 58 23
will never be able to narrow the list down to only a (15.5%) (44%) (29%) (11.5%)
few.
6 I can narrow down my occupational choices to a 42 66 64 28
few, but I don't seem to be able to pick just one (21%) (33%) (32%) (14%)
7 | can't be satisfied unless | can find the perfect 51 80 40 29
occupation for me. (25.5%) (40%) (20%) (14.5%)
8 | worry a great deal about choosing the right field 54 63 56 27
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of study or occupation. (27%) (31.3%) (28%) (13.5%)

9

The hardest thing is settling on just one field of 54 67 55 24

study or occupation. (27%) (33.5%) (27.5%) (12%)
10 I'm afraid if | tries out my chosen occupation, | 52 89 44 15

won't be successful. (26%) (44.5%) (22%) (7.5%)

Item1, in the above table 4.6.2, i.e. my interests are always changing showed that 72 (36.0%) of the
respondents showed their disagreements; in the same vein, 59 (29.5%) of the respondents showed strong
disagreements while 51 (25.5%) of the respondents showed their agreements, and the remaining 18

(9.0%) of the respondents showed their strong agreements.

Item 2, I'm afraid I'm overlooking an occupation; 77 (38.5%) of the respondents showed their strongly
disagreements and in the same vein, 71 (35.5%) of respondents disagreements. Item 3, there are several
fields of study or occupations that fit me, but I can't decide on the best one; the above table showed that
75 (37.5%) of the respondents were disagreements, 56 (28.0%) of the respondents were agreements, 39
(19.5%) of the respondents were strongly disagreed and 30 while (15.0%) were strongly agreements.
Item 4, my opinions about occupations change frequently the result of study showed that 78 (39.0%)
were disagreed and 51 (25.5%) were strongly disagreed. Item 5, there are so many occupations to know
about; I will never be able to narrow the list down to only a few; about this item finding indicated that
88 (44.0%) and 58 (29.0%) were disagreed and agreements respectively and remaining 31 (15.5%)

were strongly disagreed.

Item 6, | can narrow down my occupational choices to a few, but | don't seem to be able to pick
just one; finding showed that 66 (33.0%) were disagreed, 64 (32.0%) were agreements, 42 (21.0%) were
strongly disagreed and 28 (14.0%) were strongly agreements. Item 7, | can't be satisfied unless I can find
the perfect occupation for me; the study result showed that 80 (40.0%) were disagreed and 51 (25.5%)

were strongly disagreed.

Item 8, | worry a great deal about choosing the right field of study or occupation; according to
the above table present this data as follow: - 63 (31.5%) were disagreed, 56 (28.0%) were agreements
and similarly 54 (27.0%) were strongly agreements and 54 (27.0%) were strongly disagree. Item 9, the
hardest thing is settling on just one field of study or occupation; out of 200 respondents 67 (33.5%) were
disagreed. 55 (27.5%) were agreements, 54 (27.0%) strongly disagreed and the remaining was strongly

e
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agreements 24 (12.0%). The last item on career thought commitment anxiety I'm afraid if | tries out my
chosen occupation, | won't be successful; the result of the study indicated that 89 (44.5%) were
disagreed and 52 (26.0%) were strongly disagreed.

Table 4.6.3 Career thoughts: - External conflict frequency and percentage.

S.NO Career thoughts:- measuring external conflict ~ Strongl Disagre Agree  Strongl
y e y Agree
Disagre
e
1_ The views of important people in my life interfere 46 61 68 (34%) 25
with choosing a field of study or Occupation. (23.%)  (30%) (12.5%)
2 Whenever I've become interested in something, 49 63 62 26
important people in my life disapprove. (24.5%) (31.5%) (31%) (13%)
3 I'm always getting mixed messages about my career 40 60 70 (35%) 30
choice from important people in my life. (20%) (30%) (15%)
4 | know what job | want, but someone's always 64 63 50 23
putting obstacles in my way. (32%) (31.5%) (25%) (11.5%)
5 | need to choose a field of study or occupation that 56 60 49 35
will please the important people in my life (28%) (30%) (24.5%)  (17.5%)

In the above table, item 1 showed that views of important people in my life interfere with choosing a
field of study or occupation. Thus, 68 (34.0%) and 25 (12.5%) of the respondents agreed and strongly
agreed respectively while 61 (30.5%) and 46 (23.0%) of the respondents showed their disagreements
and strong disagreements. As a result more than half of the respondents i.e. 53.5% showed

disagreements on the interference of vital people on their field of study choice.

Item 2, career thought external conflict item about whenever I've become interested in something,
important people in my life disapprove finding showed that 63 (31.5%) and 62 (31.0%) of the
respondents disagreements and agreements respectively while 49 (24.5%) and 26 (13.0%) of the

respondents strongly disagreements and strongly agreements.

Item 3, I'm always getting mixed messages about my career choice from important people in my
life finding indicated that 70 (35.0%) were agreements, 60 (30.0%) were disagreements 40 (20.0%) were

strongly disagreed and the rest was 30 (15.0%) strongly agreements. Item 4, |1 know what job | want, but

e
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someone's always putting obstacles in my way; showed that 64 (32.0%) and (31.5%) of the respondents

strongly disagreed and disagreed. The last item, | need to choose a field of study or occupation that will

please the important people in my life; showed that 60 (30.0%) were disagreed, 56 (28.0%) disagreed,

49 (24.5%) were agreements and the rest was strongly agreements 32 (17.5%).

Table 4.6.4 General career though frequency and percentage

S.NO Career thoughts :- measuring general

10

11

Almost all occupational information is slanted
toward making the occupation look good.

I know what | want to do, but I can't develop a plan
for getting there.

I get so anxious when | have to make decisions that
I can hardly think.

There are few jobs that have real meaning.

Even though there are requirements for the field of
study or occupation I'm considering, | don't believe
they apply to my specific situation.

Jobs change so fast it makes little sense to learn
about them

If I change my field of study or occupation, | will

feel like a failure.

People like counselors or teachers are better suited
to solve my career problems.

Even though I've taken career tests, | still don't
know what field of study or occupation I like.
Deciding on an occupation is hard, but taking
action after making a choice will be harder.

I get upset when people ask me what | want to do

56

Strongl

y -
Disagre
e

26

(13%)
46

(23 %)
56

(28 %)
45
(22.5%)
59
(29.5%)

61
(30.5%)
65

(32.5%)

39
(19%)
65
(32.5%)
23
(11.5%)
62

Disagre
e

48
(24%)
77
(38.5%)
68
(34%)
29
(14.5%)
83
(41.5%)

84
(42%)
84
(42%)

46
(23%)
75
(37.5%)
68
(34%)
71

Agree

95
4(7.5%)
59

(29 %)
51
(25.5%)
74
(37%)
52
(26%)

36
(18%)
29
(14.5%)

80
(40%)
42
(21%)
82
(41%)
48

Strongl
y Agree

31
(15.5%)
19
(9.5%)
25
(12.5%)
52

(2 %)

6

(3%)

19
(9.5%)
22
(119%)

35
(17.5%)

18

(9%)

26

(13%)
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with my life. (31%)  (355%) (24%)  (9.5%)

12 I don't know how to find information about jobs in 47 82 45 26
my field. (23.5%) (41%) (22.5%)  (13%)
13 My age limits my occupational choice. 67 70 39 24
(33.5%) (35%) (19.5%) (12%)
14 Finding a good job in my field is just a matter of 58 73 53 16 (8%)
luck. (29%) (36.5%) (26.5%)
15 Making career choices is so complicated, I am 60 88 16.5 19
unable to keep track of where I am in the process. (30%) (44%) (33%) (9.5%)
16 My achievements must surpass my mother's or 57 59 63 21
father's or my brothers' or my sister's. (28.5%) (29.5%) (31.5%) (10.5%)
17 I know so little about the world of work. 59 54 56 (28%) 31
(29.5%) (27%) (15.5%)
18 There are so many occupation that I like, I'll never 58 74 56 (28%) 12
be able to make a good choice. (29%) (37%) (6%)
19 | can't trust that my career decisions will turn out 66 85 35 14
well for me. (33%) (42.5%) (17.5%) (7%)

In the above table showed that almost all occupational information is slanted towards making the
occupation look good because 95 (47.5%) of the respondents agreed, likewise, 31 (15.5%) strongly
agreed. However, 48 (24.0%) of the respondents showed their disagreements, and only 26 (13.0%) of
the respondents strongly disagreed.

About | know what | want to do, but | can't develop a plan for getting there the; the study finding
showed that 77 (38.5%) were disagreements, 58 (29.0%) agreements and 46 (23.0%) strongly disagreed.
| get so anxious when | have to make decisions that | can hardly think; 68 (34.0%) and 56 (28.0%) of the
respondents disagreements and strongly agreements respectively. The other item there are few jobs that
have real meaning finding show that from out of 200 respondents 74 (37.0%) and 52 (26.0%) were
agreements and strongly agreements respectively. However, 45 (22.5%) and 29 (14.5%) of the

respondents strongly disagreed and disagreed respectively.

About item was even though there are requirements for the field of study or occupation I'm
considering, | don't believe they apply to my specific situation; 83 (41.5%) were disagreed and 59

(29.5%) were strongly disagreed. Jobs change so fast it makes little sense to learn about them; showed
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that 84 (42.0%) were disagreements and 61 (30.5%) were strongly disagreed. If | change my field of
study or occupation, | will feel like a failure the; result of the table indicated that 84 (42.0%) were
disagreed 65 (32.5%) were strongly disagreed, 29 (14.5%) were agreements and remaining 22 (11.0%)
were strongly agreements. People like counselors or teachers are better suited to solve my career
problems the above table present that 80 (40.0%) were agreements 46 (23.0%) were disagreed, 39
(19.5%) were strongly disagreed and the list one was strongly agreements 35 (17.5%). Even though I've
taken career tests, I still don't know what field of study or occupation 1 like; finding showed that 75

(37.5%) were disagreed and 65 (32.5%) were strongly disagreed.

Deciding on an occupation is hard, but taking action after making a choice will be harder; about
this item out of 200 participants 82 (41.0%) were agreements, 68 (34.0%) were disagreements, 26
(13.0%) strongly agreed and 23 (11.5%) were strongly disagreed. | get upset when people ask me what |
want to do with my life; finding indicated that 71(35.5%) were disagreed and 62 (31.0%) were strongly
disagreed. | don't know how to find information about jobs in my field; showed that 82 (41.0%) were
disagreed 47 (23.5%) were strongly disagreed. My age limits my occupational choice; finding indicated
that 70 (35.0%) were disagreements and 67 (33.5%) were strongly disagreed. Finding a good job in my
field is just a matter of luck; finding present that 73 (36.5%) were disagreed, 58 (29.0%) were strongly

agreements and 53 (26.5%) were agreements.

Making career choices is so complicated, | am unable to keep track of where | am in the process;
finding result indicated that 88 (44.0%) were disagreed and 60 (30.0%) were strongly disagreed. My
achievements must surpass my mother's or father's or my brothers' or my sister's; related to this item
finding showed that 63 (31.5%) were agreements, 59 (29.5%) were disagreed, 57 (28.5%) were strongly
disagreed and the rest was strongly agreements 21 (10.5). | know so little about the world of work; show

that 59 (29.5%) were strongly disagreements, 56 (28.0%) agreements and 54 (27.0%) were disagreed.

There are so many occupation that I like, I'll never be able to make a good choice; the finding
indicated that 74 (37.0%) and 58 (29.0%) of the respondents strongly disagreed and disagreed
respectively. The last item of student career thought was | can't trust that my career decisions will turn
out well for me; show that 85 (42.5%) were disagreed, 66 (33.0%) were strongly disagreed, 35 (17.5%)

were agreements and the remaining one was strongly agreements 14 (7.0%).
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4.4.1 Career thought and socio- demographic factors
4.6.5 Career thoughts with background factors

Career Scale Sex Father’s  Mother Father’s Mother Prog Depart
thoughts education education employme employme ram  ment
nt nt

Decision F 239 1974 738 2.328 1.584 1.287 756 .902
making Sig 625 119 620 034 195 280 520 525
confusion
Commitment  F 2316 2.218 .669 2.030 695 618 350 .818
anxiety Sig .130 .087 675 063 556 604 789 600
External F 1.334 2557 2.000 2.634 406 972 211 915
conflict 9

Sig 250 .056 067 .018 749 407 .099 513
General F 465 1.605 1.256 1.018 1.265 .804 290 372
career though Sig 496 190 .280 415 287 493 .833 .947

Table 4.6.5 the analysis of variance used to check the variation of career thought across
demographic factors sex, age, father and mother education father and mother employment, study
program and department. Decision making confusion with Mother’s education F= 2.328, p<0.05 have a
significant effect. Sex, age, father education, father employment, mother employment study program
and department have no significant effect on decision making confusion. Sex, age, father education,
mother education, father employment, mother employment study program and department have no
significant effect on commitment anxiety. External conflict with Mother’s education F= 2.634, p<0.05
have a significant effect. Sex, age, father education, father employment, mother employment study
program and department have no significant effect on external conflict. Sex, age, father education,
mother education, father employment, mother employment study program and department have no
significant effect on general career thought. The conclusion of career thought with demographic

variables showed that mother education was the significant effect on students’ career thought.
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4.4.2 Distribution of career thoughts
Table 4.6.6 Relative distributions of career thought.

S. No Variable

1.
2.
3.

Decision making confusion

Commitment anxiety

External conflict

Mean SD

28.6000 7.21250
22.4800 4.99946
11.6100 3.00216

Table 4.9 showed the result of career thought factor on student career choice. It indicated that decision
making confusion (M=28.6000, SD= 7.21250), followed by commitment anxiety (M= 22.4800, SD=
4.99946); the contribution of career thought on student career choice was external conflict (M= 11.6100,

SD=3.00216). In short, this implies that decision making confusion is a factor of student career choice.

4.5 Career Counselors on Student Career Choice
Career counselor is playing a vital role on student career choices. In this section, the researcher tried to

assess career counselor on student career choice in General Winget polytechnic.

Table 4.7 Career counselors on student career choice the participant responses frequency and

percentage.

S. | Career counselor on student career choice Strongly Disagree | Agree Strongly

No Disagree Agree

1 | Career guidance  and counselor  are | 49 91 48 (24%) | 12
comprehensively offered at our school. (24.5%) (45.5%) (6%)

2 | Counselor help student for them develop resume | 40 (20%) 69 73 18
writing, interview, and job seeking skills. (34.5%) | (36.5%) | (9%)

3 | Counselor assists student to seek employment | 35 80 75 10
(part-time or full-time employment). (17.5%) (40%) (37.5%) | (5%)

4 | Counselor administers to an individual or a class | 36 (18%) 70 77 15 (8.5%)
size or a large group of students a career (35%) (38.5%)
inventory to assess students’ career potential

5 | Counselor consults with community agencies | 41 69 69 21
(education department, social services | (20.5%) (34.5%) | (34.5%) | (10.5%)
department) about job vacancies.
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6 | Counselor plans activities (discussion, field trip) | 32 (16%) 72 80 (40%) | 16
to stimulate interest in the world of work. (36%) (8%)
7 | Counselor provides career information to students | 30 (15%) 53 97 21
wishing to explore career. (26%) (48.5%) | (10.5%)
8 | Counselor helps students relate their abilities to | 29 58 84 29
future career choices. (14.5%) (29%) (42%) (14.5%)
9 | Counselor provides information on the | 32 (16%) 66 74 28
qualifications needed for jobs (33%) (37%) (14%)
10 | Counselor meets with individual students to | 43 58 67 32 (16%)
discuss career information and/or to help students | (21.5%) (29%) (33.5%)
in career planning.

As it is depicted in the above table, item 1, career guidance and counselor are comprehensively offered
at our school’. The result showed that 91 (45.5%) of the respondents disagreed; similarly, 49 (24.5%) of
the respondents strongly disagreed. On the contrary, 48 (24.0%) and 12 (6.0%) of the respondents
showed their agreements and strong agreements respectively. This implies that career guidance and

counselor was not comprehensively offered service.

Item 2, counselor help student for them develop resume writing, interview, and job seeking skills; the
finding of this item is 73 (36.5%) and 69 (34.5%) of the respondents agreements and disagreements;
similarly, 40 (20.0%) of the respondents strongly disagreed and remaining is 18 (9.0%) were strongly
agreements. Implies that counselor can’t help student for them develop resume writing, interview, and

job seeking skills.

Item 3, counselor assists student to seek employment (part-time or full-time employment); the
above table about this item showed the following finding 80 (40.0%) were disagreed, 75 (37.5%) were
agreements, 35 (17.5%) were strongly disagreed and the rest 10 (5.0%) were strongly agreements. When

conclude this finding less likely to assist students to seek employment.

Item 4, counselor administers to an individual or a class size or a large group of students a career
inventory to assess students’ career potential; the study showed that 77 (38.5%) and 70 (35.0%)
agreements, and disagreements, while, 36 (18.0%) and 15 (8.5%) of the respondents strongly disagreed

and were strongly agreements. Implies that counselor can’t assess student career potential. Item 5,
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counselor consults with community agencies (education department, social services department) about
job vacancies; the finding showed that 69 (34.5%) disagreements similarly 69 (34.5%) were agreements,
41 (20.5%) of the respondents strongly disagreed and the rest 21 (10.5%) strongly agreements. This

implies that counselor consults with community agencies was insignificant.

Item 6, career counselor was counselor plans activities (discussion, field trip) to stimulate
interest in the world of work; the study result indicated that 80 (40.0%) and 72 (36.0%) of respondents
agreements and disagreements, While, 32 (16.0%) and 16 (8.0%) of the respondents strongly
disagreements and strongly agreements. This implies that counselor insignificant activates with

stimulate interest in the world of work.

Item 7, counselor provides career information to students wishing to explore career; the finding
of this statement showed that 97 (48.5%) were agreements, 53 (26.0%) were disagreements 30 (15.0%)
and 21 (10.5%) of the respondents strongly disagreed and strongly agreements respectively. This implies
that counselor provide career information for students. Item 8, counselor helps students relate their
abilities to future career choices; the above table showed that 84 (42.0%) and 58 (29.0%) of the
respondents agreements and disagreements respectively the remaining 29 (14.5%) the same results
strongly disagreed and strongly agreements. This implies that counselor help students relate to their
abilities to future career choices.

Item 9, counselor provides information on the qualifications needed for jobs; the finding of this
item showed that 74 (37.0%) and 66 (33.0%) of respondents agreements and disagreements respectively.
32 (16.0%) were strongly disagree and the remaining 28 (14.0%) were strongly agree. This implies that
counselor provide information on the qualifications needed for jobs. The last item of career counselor in
students’ career choice was counselor meets with individual students to discuss career information
and/or to help students in career planning; the finding that 67 (33.5%) agreements, 58 (29.0%)
disagreements, 43 (21.5%) strongly agreements and the rest one is strongly agreements were 32
(16.0%). As respondents’ response implies that career counselor provide service for students to discuss

career information and to help students in career planning not enough.
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4.5.1 College guidance and counseling
This section assesses the significance of college guidance and counselor on student career choice in

General Winget polytechnic.

Table 4.7.1 College guidance and counselling the important on student career choice frequency and

percentage.

S. No College  guidance and  counselling Variable N %

Important on career choice

1. Is college guidance and counselling Yes 153 76.5
important to students’ career choices? No 13 6.5
Not sure 34 17.0

The above table depicted that college guidance and counseling is important for students’ career choices.
The study finding showed 153 (76.5%) of the respondents confirmed that as college guidance and
counseling is vital for students’ career choice. In short, their response was yes. However, only 13 (6.5%)
of respondents responded by saying no. On the other hand, 34 (17.0) of the respondents were not sure
about the issue. The finding implies that college guidance and counseling is significant for students’
career choices.

From the collected data in open ended questionnaires i.e. why college guidance and counseling
important for students the study respondents responded that college guidance and counselor provides
clear information/orientation about career choice. Besides this, college guidance and counseling briefly
explained about nature of career and career choice for students. The majorities of respondents agreed
with these statements. This implies that college guidance and counselor is important for college
student’s career choice.

The second agree level of students was to help and give clue career related choice strategies and have
knowledge’s and skills about career choice skill. The third level of agreement students’ seed that college
guidance and counselor assist students’ abilities to understand and know their talent, ability and what
considering before reached career decision. The forth level of agreement study participants seed that
college guidance and counselor share for students their life and career relate experience not only this to
help students understand the nature of work in real world. The last level of student level of agreements

student should have get guidance and counseling service.
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In terms of college guidance and counselling is not important for students’ career choices few
participant response was no in open-ended question part list the following reason they seed student are

thinks and decide about their career not interfere other individual in their career choice.

In order to college guidance and counselling is important few students response was not sure for
students’ career their reason mentioned that there are we don’t have information about career guidance
and counseling provide service for students in colleges. The rest respondents seed that they don’t
received counseling service in their life they seed we don’t know the importance of counseling service

for individual.

4.6 Career choice strategies

This study investigate career choice strategies by open- ended question collect a lot of coping
strategies the majorities of students seed that students before career choice understand and know their
interest and talent to give attention for own interest, passion and ability. Additionally give value for own
interest, know, recognize and identify own interest, talent and priority for own interest than the other.
Majorities of respondents agreed with the above mention strategies for career choice.

The second best career choice strategies mention from study participants was collect and
received orientation/information about career and career choice from career counselor and person who
have knowledge about career choice. Additional best strategies for career choice study participants seed
that consulting with career counselor and families like parents and old sibling about career choice for
clearly aware, know and understands career related interest and talent.

The third career choice strategies raised from students seed that understand importunes of
selected career/department, consider job opportunities after graduation, value in market, and clear

understand our current county condition.

4.7 Career choice orientation, career thought, career counselor and other
associated factor on cross sex

Table 4.8 Independent sampled T-test across sex on career choice orientation, career thought, career
counselor and other associated factor

S. Variables Sex N Mean St. Division
No




1 Career orientation Male 111 106.7207 24.50609

Female 88 113.7614 23.76755

2 Career thought Male 112 63.1696 13.16280
Female 88 62.0795 12.50583

3 Career counselor Male 112 243214 6.81310
Female 88 23.9091 5.41950

4 Career choice general associated Male 112 21.4643 3.86234
factor Female 88 23.0682 4.22035

Table 4.8 Career choice factors in terms of sex, male career orientation (M= 106.7207, SD= 24.50609)
and female was (M= 113.7614, SD= 23.76755). This implies that females have more career orientation
than males. In terms of career thought was male (M= 63.1696, SD= 13.16280) and female (M= 62.0795,
SD= 12.50583). This indicated that career thought more affected male than female for career choice.
The other variable was career counselor male (M= 24.3214, SD= 6.81310) and female was (M=
23.9091, SD=5.41950).

The conclusion of male and female visit counseling center and get counseling service female received
counseling service than male. The last career choice factors between both male and female was general
associated factor (M= 23.0682, SD= 4.22035) and male (M= 21.4643, SD=3.86234). Therefor; female
students related to general associated factors more challenging for career choice than male.

4.8 Associated factor of students’ career choice.

This section sort to find out how each of the established associated factors on student career
choices in General Winget polytechnic college The information include under this variable was career

choice orientations , career thought, career counselor and general associated factors.

Table 4.9 Distributions career choice associated factor among college students.

S.No Variables Mean St. Division
1 Career orientation 109.8342 24.37497

2 |‘ Career thought |‘ 62.6900 |‘ 12.85731
3 Career counselor 24.1400 6.22690
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4 I General associated factor 22.1700 4.09204

When interpreted table 4.9 career orientation (M= 109.8342, SD= 24.37497) is the major factor of
student career choice followed by career thought (M= 62.6900, SD= 12.85731), career counselor (M=
24.1400, SD= 6.22690) and the last is general associated factor (M= 22.1700, SD= 4.09204). This
implies that career orientation is a vital role and play a great important in students career choice then

other factor which means career thought, career counselor and general associated factors.

4.9 The relationship between career choice factor and selected demographic
variables

Table 4.10 ANOVA relationship between career choice factor and selected demographic variables

Career Career Career G. associated

orientation thought counselor factors

F Sig. F Sig. F Sig. F Sig.
Age 1.161 231 1.470 .039 1.444 .081 739 75
sex 1.686 .005 1.096 331 1.548 .049 1.712 .038
Parent education | 1.539 017 2.382 .000 .617 934 1.861 .020
Parent 1.483 027 1.467 .039 .658 .905 1.460 105

employment

Table 4.10 showed the analysis of variance to check the variation of career choice across age, sex, parent
education and parent employment. Age with career thought F= 1.470, p<0.05 have a significant effect.
Career orientation, career counselor and general associated factor have no significant effect on age. Sex
with career orientation F= 1.686, p <0.05), sex with career thought F=1.096, p<0.05 have no significant
effect on sex. Sex with career counselor F=1.548, p<0.05, sex with general associated factor F=1.712,
p<0.05 significant effect.

Difference in terms of parent education was observed for career counselor F=.617, p<0.05 insignificant
effect on parent education and the remaining variables has a significant effect with parent education
such as career orientation F=1.539, p<0.05, career thought F= 2.382, p<0.05 and general associated F=
1.861, p<0.05. Parent employment is statistically significant effect from career orientation F= 1.483,
p<0.05 and career thought F= 1.467, p<0.05.
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4.10 Correlation among Career Choice and Selected Demographic Variable

Table 4.11 Pearson Correlation among career choice and selected demographic variable.

Age Gend Pare Paren Career Career Career G.
er nt t orienta though counselo associated
ed_uc emplo tion t r factor
ation yment

Age Pearson 1

correlation
Gender Pearson - 1

correlation .113
Parent Pearson - -113 1
education correlation .165
Parent Pearson 138 -008 305 1
employme correlation -
nt
Career Pearson 043 144" - 120 1
orientatio correlation 162
" "
Career Pearson - -042 - 065 261 1
thought correlation .004 .091
Career Pearson 020 -033 - -013 3177 2617 1
counselor correlation .013
General  Pearson 021 195 - 025 128 .036 062 1
associated correlation ) 74
factor -

*. Correlation is significant at the 0.05 level (2-tailed).

**_Correlation is significant at the 0.01 level (2-tailed).

The results of correlation are presented as follows: the association between background variables and

career choice is statistically significant negative relationship between age and parent education r= -.165"
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(p<0.05). Gender and career orientation r= .144" (p<0.05), gender and general associated factors r=
195" (p<0.01) statistically significant positive relationship. Parent education between ager= -.165
(p<0.05), parent education between parent employment r= -.305" (p<0.01), parent education between
career orientation r= -.162" (p<0.05), parent education between general associated factors r= -.174"
(p<0.05) statistically significant negative relationship. r= .305" (p<0.01) parent employment between
parent education significant positive relationship.

Career orientation and gender r= .144" (p<0.05), career orientation and career thought r= .261""
(p<0.01), career orientation and career counselor r= .317" (p<0.01) statistically significant positive
relationship and also career orientation between parent education r= -.162" (p<0.05) statistically
significant negative correlation. Career thought was found to have a significant positive correlation with
career orientation r= .261" (p<0.01) and career counselor .261" (p<0.01).

Career counselor is positively and significant correlated with career orientation r= .317"
(p<0.01) and career thought r= .261"" (p<0.01). And general associated factor between gender r= .195"
(p<0.01) significant positive correlation and parent education r= -.174" (p<0.05) statistically significant

negative relationship.
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CHAPTER FIVE

5. Discussion
This chapter provides an overview of the study's goals and evaluates the results in light of earlier

research, theoretical underpinnings, and the General Winget Polytechnic College. According to this
study finding showed that majorities of the students think about career choice was in grade twelve 58
(29.0%). The other respondents think in Colleges i.e 43 (21.5%) of the respondents. Students for their
career choice give little attention this may be since students didn’t get any help about career choice
information. The study on high school students by Michael (2002) showed different finding which
means according the above study of students think about their career from fifth grade or sooner to the
twelfth grade.

Finding indicated that students have other career plan currently this means the students went to
be learning and do different activities at some time because get of money. Special female participants
have great motivation to accomplish different activities at the sometime.

Finding on career choice based on student interest the majorities of students’ choice their career
based on their interest. Don’t forget a lot challenges to choice department and career according to
personal interest special in our country Ethiopia we don’t have variety of department in different college
because of lack of resource and man power. The researcher views study area was government
polytechnic college students register for training they had clear information what kinds of department’s
provide in the college. Students choice and decide before registration what departments and career they
learn. Research conducted Abera, G. (2022) Ethiopia government university was show that few students
join a different field of study of their interest. However, the majority of the respondents were forced to
join different departments.

There are several factors from human that can in one way or the other to satisfied individual with
current career choice attitude about career, insufficient orientation about their career choice, job
opportunities after graduation, income related in practical work, the value of their career in large
societies etc... participant mentioned in this study majorities of students few doubts about their current
career choice. From earlier Lindsay, M (2010) made the same result. By different reason students thinks
other option and they went other opportunities.

The study's findings demonstrated that there is no connection between a student's career choice
and their family's professional experience. Families, however, have a negative impact on employment

choice. Families have a crucial part in and influence student profession choice, according to numerous
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prior researches (Abera, G. (2022), Henok (2020), Abiola (2014:231), etc.). The relationship between
children and their parents influences and determines children's personal interests, choice, behavior,
skills, career thought, professional orientation, and psychological well-being, according to Krumboltz's
Social Learning Theory, which forms the basis of this study (Krumboltz, 2009:139). According to the
other study, parents, siblings, and mothers had the greatest influence on their children's professional
decisions. But the mother was thought to be the most

Socio economic conditions were perceived as negative influencing factors in choosing academic
career by majority of the young adults Henok, (2020). According to Jeofrey, (2017) Study finding; most
of the students were viewed as coming to school with predetermined careers which may be a result of
interacting with the immediate environment and their parents’ help in choosing their careers. The current
study finding explains the some result with the previous studies. Research has examined the potential
mediating role of Socio-economic status in the association between career choice Lee (2018) However,
low socio-economic status may also confer risk for adolescents’ career maladjustment fully caver
personal interest by disrupting proximal interpersonal processes outside the family setting, particularly
their interactions with teachers in the school context (Barbarin & Aikens,hoice 2015). By another study
Omari, (2014) similar finding which indicated that social factors play a great role in influencing
Students career choices. The study conducted by Michael, (2002) the finding is different from the other
which means social factors are not significant for student career choice.

According to Asegid, G. (2019) findings that most Ethiopians consider economic, social and
political situations as a major factors in their career- related orientation, thoughts, opportunities and
decisions. Researcher understand from this current study political stability, security issue, our country
economic inflation, country development, unemployment rate and flirty of grade 12 student majorities of
students absence of pass mark to college and university these are other challenges for student current
career choice.

The results of this study basically surprised finding from previous studies Asegid, G. (2019)
service/ dedication to a cause is the dominant career orientation among professionals in various
organizations in Ethiopia. This finding real challenge and lifestyles was the major factor of career
orientation. Individuals anchored in real challenge and lifestyles to a primary cause to career
orientation. The findings of the study also indicated in career orientation entrepreneurial/creativity this is
other factor followed to security and stability from previous researcher get similar finding Asegid, G.
(2019).
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The objective of this study investigate associated factors for student career choice in college
students the study result show that the major factor for student career choice is career orientation. In this
study apply different statistical methods they was show about career orientation statistically significant
positive relationship between career orientation and career choice. This indicate that career orientation
play great role for student good career choice decision because they need orientation about career
choice, brief explanation about employment opportunities, provide clue about their interest and talents,
student personality types and  cornerstone for decision. Previous studies factor of student career choice
similar with Mayhew, R. (2022) The career orientation courses offered were successful in increasing
students’ career decision self-efficacy overall. No gender differences were found for career orientation.

However in this study there are gender difference about career choice between male and female.
Women had career choice orientation than male. Career choice orientation is critical foundation for
maximizing career behavior, better decision, interest, skills, analyze her/him and performance of tasks,
leading to positive life outcomes for students, families and college.

Although in this study statistically significant, career orientation between gender, age, parent
education, parent employment, career thought and career counselor. Similarly as indicate by Abera, G.
(2022), that students’ career awareness had a significant relationship with students’ career choices. That
is, the students who were aware of careers were able to make a career choice, while those who were not
aware of career choices had difficulty making a career choice. Study conducted in Zimbabwe by
Jeofrey, M. (2017) the factors that influence the choice of career pathways among high school students
in Zimbabwe. It was concluded that the family has a significant role in influencing students’ career
choices. Parental education and careers, parental encouragement and advice are critical in students’
choices of careers.

Career orientation by eight categories in this study the influential factor of student career choice
this results is consistent with previous study Suryadi, B., Sawitri, D. R., Hayat, B., & Putra, M. (2020)
which indicated that when a student’s career orientation aligns with the wishes of their parents, they tend
to be more confident with the career choices they will make after graduating from school, skills person
and satisfied with their choice and improving their prospects of finding employment.

The findings of the study also indicated career thought it’s the second factor of student career
choice in General Winget polytechnic college. Jeofrey, (2017) Career guidance teacher participants in
the present study agreed that career guidance positively widens the horizons of students in high schools,
helps in career decision making and the quality of teaching and school policies were critical in

influencing career choices. The above observations are consistent with previous literature, for example,
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Dysfunctional career thoughts are increasingly recognized in scholarly research as a significant
problem among college students career choice, leading to career choice dissatisfaction, decrease
academic performance, a rise in mental health crises and a heightened risk of school dropouts Dieringer,
D. (2012). The other aim of this study was assess career thought on student career choice the finding
show that career thought is anther sensitive factors on career choice in college students. From various
statistical finding career decision making confusion, followed by commitment anxiety and external
conflict respectively factor on student career. Student attitude for career, mental concisions, commitment
to do work and learn, attitude for educated people and self-confidence career thought related factor for
career choice according to this study. The results of the present research support the finding of Nadine,
W. (2014) results are expected because students who have negative thoughts would possibly have low
confidence in their own capability to make career decisions. Negative career thoughts that are present
during the career decision making process make the decision making procedure harder and jeopardize
one overall career choice.

Results of the present study indicated that several significant relationships among career thought
and career orientation including correlations among dysfunctional career thinking and career choice,
career thought and student age, career thought and parent education and career thought with parent
employment. The results of the data analysis indicate that higher levels of dysfunctional career thoughts
are associated with lower levels of student’s career decision making. The results were consistent with
Nadine, W. (2014) the finding indicate that higher levels of negative career thinking are related to lower
confidence in individuals' abilities to complete tasks necessary in the career decision-making process

Based on study finding career counselor role has a significant effect on the career orientation and
career choice. This study found that career counselors have a significant effect on the career orientation
of students. The role of career counselors is found to be more important, supporting before and during
career choice, help and assist career selection, assess and recommend student interest and talent, provide
about career choice orientation for college students and support students to achieve better performance.
However, career counselors in our county especially in college area there are not providing enough
service.

This finding like to other studies example Suryadi, B., Sawitri, D. R., Hayat, B., & Putra, M.
(2020) and Dik & Duffy, (2009), which indicated that career counselor have a significant factor on
students values, interests, and skills, and have an essential role to play in developing student work
attitude, and motivation, to achieve career their goals. The study, as reflected by career counselor,

confirms an existing body of knowledge about parents’ strong participation in creating career interest
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increase motivation in students. Parents were found to factor their children on career choices, Duffy and
Dik (2009). The current study also confirms previous findings that career counselor have a strong factor
on student career choices.

As study survey from open ended response student raising different question from these there is
no career counselor in our school and college we not provide career orientation from career counselor at
high school and still at college this implies that career counseling was not effectively provide for high
school students and college this results leads students to incorrect career choice because from different
function of career counselor one is provide counseling service for students and large societies about
career. Sibgatova et al. (2015) support this assumption the role of career counselor given service at
school is not optimal. In other word career counselors need to develop professional skills and
competencies to assist students with career orientation and career choice. Suryadi's (2018) study found
that most high school or vocational college graduates lack of information about the world of work and
careers.

When asked about careers, current study indicated that they were still confused as to whether
they should find work, or continue their studies, opinions to search other field of study and they not have
clear orientation and knowledge why they learn. Suryadi (2010) suggests that career counselors are
responsible for providing vocational and career guidance to students, such as information about career
choices and job opportunities, job searching after graduation, curriculum vita preparation, challenge
facing in real world of the work etc... If career counselors do not perform well in providing such
vocational and career guidance, students may be unable to fully develop their career goals and inability
to reach good career choice.

This finding indicated that career counselor has a vital role in providing service in career
orientation. School counselors should be able to provide career choice orientation, build student mental
statues and consultation sessions with students who are still in doubt about their career choices and next
coming into college. It can also be concluded that schools play a pivotal role in students’ choices of
careers. Study conducted by Jeofrey, M. (2017) support as the present study which career counselor,
career guidance teachers, class teachers, the subjects’ students do at school and the location of the school
were found to factors students’ choices of careers.

In terms of career choice strategies this study finding show that students before career choice
understand and know their interest and talent to give attention for own interest, passion and ability.
Additionally give value for own interest, know, recognize and identify own interest, talent and priority

for own interest than the other. Other studies mentioned career choice strategies.
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Research conducted by Robert, W. (2001) career choice strategies was directed problem-focused
and social support seeking. Financial strategies (e.g., taking loans, living more frugally), which might be
seen as special instances of problem-focused strategies, were also mentioned moderately often.
According to the above study another moderately choice strategies was cognitive restructuring example
telling oneself that everyone is different or reframing example using family pressures as a motivational

device and use of professional help and personal goal setting.
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CHAPTER SIX

6. Summery, Conclusion and Recommendation

6.1 Summary
This study was conducted to assess the career choice, career strategies and associated factors

among General Winget polytechnic college students. The major aims were: to examine the current
student career choices, orientations and thoughts among college students. Besides this, the aim of this
study was to find out the association between socio-economic statues, families ‘career backgrounds and
career counselor on career choice among college student in General Wingate poly technique college
students.

This study dealt with the basic research question what were student’s career choices? what were
the associated factors of career choice? Is there an association between socio-economic statues, families
‘career backgrounds and career counselor on career choice among at General Wingate Polytechnic
College students? And what were the career choice strategies of the students of General Winget poly

technic college?

The Literature review part had eight major main titles and five sub titles. The conceptual
framework included career choice concepts, career orientation, career thought, socio-economic status on
career choice, families’ career backgrounds, career counseling. On the other hand, theoretical formwork
of career choice such as trait-and-Factor Theory, John Holland’s theory, social learning and cognitive
theories, Krumboltz’s learning theory of career counseling, cognitive information processing theory and
career planning and career choice strategies. These theoretical frameworks had deep discussions in

literature review part.

The researcher employed survey research design. The respondents of this study were first year
students, who enrolled 2023/2024, in General Wingate poly Technique College. The study employed
both close- ended and open-ended questionnaires. In order to measure career orientation, career thought,
and career counselor close- ended questionnaires were used. On the other hand, so as to measure
copping strategies and the important of college career counselor open- ended questionnaires were used.

A pilot study was carried out to determine the instrument's dependability prior to collecting data for
the main investigation, and significant advancements were achieved. A stratified sampling technique

was employed, with 200 individuals chosen at random. Both descriptive and inferential statistical
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methods were used to evaluate the gathered data. The study's findings were described using descriptive
statistics, and the tests' statistical significance was verified using inferential statistics. Therefore, Pearson
product moment correlation and are used to calculate the correlation between the variables. The career
choice factor was calculated for each sex using an independent sample t-test.

ANOVA was used to view the relationship between career choice factor and selected demographic
variables. Based on study the finding that age categories of the respondents constitute that majority
134(67%) of them were 19-21 years old. In terms of participant education program, 151 (75.5%) of the
respondents were regular students and 49 (24.5%) were extension students. The majorities of department
respondents in this study were Management 53(26.5%) department students. The second largest
department was Drafting 31(15.5%) of the respondents participated.

The third department was Auto-mechanic 27 (13.5%) respondents were included. In terms of career
choice orientation real challenge and lifestyle was the major factor of student career orientation. The
career thought factor on student career choice indicated that decision making confusion (M=28.6000,
SD= 7.21250), followed by commitment anxiety (M= 22.4800, SD= 4.99946). With regard to career
choice orientations in terms of sex females have more career orientation than males.

Career choice across age, sex, parent education and parent employment had significant relationships.
This means age with career thought F= 1.470, p<0.05 had a significant effect. Career orientation, career
counselor and general associated factors had no significant effect on age. Sex with career orientation F=
1.686, p <0.05), sex with career thought F=1.470, p<0.05, sex with career counselor F=1.548, p<0.05,
sex with general associated factor F=1.712, p<0.05 significant effect.

Difference in terms of parent education was observed for career counselor and the remaining
variables has a significant effect with parent education such as career orientation F=1.539, p<0.05,
career thought F= 2.382, p<0.05 and general associated F= 1.861, p<0.05. Parent employment is
statistically significant effect from career orientation F= 1.483, p<0.05 and career thought F= 1.467,
p<0.05.
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6.2 Conclusions

The majorities of the students think about career choice were in grade twelve. On the other hand,
some of the students’ choice was based on their career and interest. The students decision about current
department or career in high school and college. In terms of career plan, students have other career plans
currently. There is no any relationship between families career background and student career choice.
However families are negative factors in choosing career. Socio economic statuses had significant factor
on student career choice.

In the main study, career orientation had significant positive association with student career choice.
From career orientations, real challenges and lifestyles were the major factors of career orientation.
Career thought had significant factors of student career choice. Majorities of students had decision
making confusions during career choice.

Career counselor role has a significant effect on the student career orientation and career choice. But
career counselor was not presented in school and college. They did not get any service from career
counselor about career choice. Before career choice students understand and know their interest and

talent is a career choice strategies.

6.3 Recommendation

Based on the findings of the study, the researcher suggests the following recommendations:

% Career orientations are the best way for students to learn about the world of careers through
career orientation. Thus, the researcher suggested for colleges to develop career orientation
programs which provides career orientation before students decide or choice their career or
departments.

%+ Career guidance and counselor professions should be trained to equip students with necessary
skills that can enhance to provide counseling service. High school, colleges and universities
should have career guidance and counseling to deliver comprehensive service for all school
communities.

%+ Career counselors are expected to be aware about career choice for students, college societies,
large communities and build student self confidence in their abilities to make decisions, career

choice strategies, negative career thinking, and insecurity in their parental and peer relationships.
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Career counselor with better communication with students and parents is significant. It can work
in collaboration with higher institution like universities and training center.

In the reduction of student negative career thoughts, families, teachers and specially career
counselor play a great role in student career choice. To this effect, the aforementioned
stakeholder could solve low career decision making, control career dysfunctional thought, and
reduce worries about job opportunists after graduation. Furthermore, professional career
counselors should aware parents on the significance of their support in relation with their student
career choice.

Students during career choice should understand their talent, and they should give attention for
their own interest, passion and ability.

Government should support colleges to create obligatory roles which mean each high school and
college should have career counselor. Besides this, the government should monitor and evaluate
career counselor activities.

This study is limited to first year college students associated factors of career choice with the
variables of career orientation, career thought and career counselor; therefore, an additional

research is recommended on other area with different groups.
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Appendix 1
Survey questionnaire English version

Addis Ababa University
College of Education and Behavioral Studies
School of Psychology

Questionnaire to be filled by college students

Dear respondents, | am a postgraduate student at Addis Ababa University, college of education and
behavioral studies school of psychology. | am doing a master thesis on the title entitled: associated
factors of career choices and coping strategies among General Wingate poly technique college students.
This research is being done for the fulfillment of the Master of Arts Degree in counseling Psychology at
Addis Ababa University. Therefore, you are kindly requested to give genuine responses to the
questionnaire. Your responses have a pivotal role in the success of this study. The researcher will keep
the confidentiality of the responses of the participants.

Thank you in advance for your cooperation!!!!
Part One. Background information

Direction: The following items require you to provide information about you. Please provide the
information requested by writing on the space provided for the open-ended items and by putting (X)
mark for those items, which are followed by a list of options.

1. Age:16-18 19-21 22-24 Above 25

2. Gender: Male_ Female

3. Father educational level: Uneducated Primary school level
Secondary school level ~ Diplomalevel _ Degree level  Master level
Above

4. Mother educational level: Uneducated Primary school level
Secondary school level Diploma level __ Degree level Master level
Above

5. Father’s employment: Civil servant____ Privet employed Never
employed

6. Mother’s employment: Civil servant Privet employed house wife

7. Program: Regular Extension

8. Department:
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Part two General associated factors of career choices

Direction: The following items are general associated factors of career choices. Please provide the
information requested by writing on the space provided for the open ended items and by putting (x)
mark for those items, which are followed by a list of options

1.

Which of the following do you think are positively factors on your career choice?

Career choice orientations Career thought Career
counselor
Socio-economic statuses Families ‘career backgrounds

If others, specify:
Which of the following do you think are negatively factors on your career choice?

Career choice orientations Career thought Career
counselor

Socio-economic statuses Families ‘career backgrounds

If others, specify:

The grade that | started thinking about career choices: below 6 Grade 7

8

9 10 11 12 college
When did you decide about the career that you want to pursue?

Before primary School During primary school At high school
college

Do you have any career plans at present?  Yes No

If yes, specify:
My career choice is based on my interest: Yes No

How well satisfied are you with your current career choice
Well satisfied with choice
Satisfied, but have a few doubts
Not sure
Dissatisfied and intend to remain in my career
Dissatisfied and intend to change my career
Undecided about my future career
My families career background had or will an impact on my career choice:

Yes No
Socio-economic statuses factors played or will play a role in my career choice:
Yes No
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Part Three: Career choice orientations scale

Direction: In this section, there are 40 statements that help to examine your Career choice orientations.
After reading each statement mark (x) in the box that best represents your level of agreement.

SD= strongly disagree D= Disagree A=Agree SA= Strongly agree
No Items S DAS
D A
1 | dream of being so good at what | do that my expert advice will be sought
continually
2 1 am most fulfilled in my work when | have been able to integrate and manage the
effort of others
3 | dream of having career that will allow me the freedom to do a job my own way

and on my own schedule.
4 Security and stability are more important to me than freedom and autonomy.
5 | am always on the lookout for ideas that would permit me to start my own

enterprise

6 | will feel successful in my career if | have a feeling of having made a real
contribution to the welfare of society.

7 1 dream of my career in which | can solve problems or win out in situations that are
extremely challenging

8 | would rather leave my organization than to be put in a job that would compromise
my ability to pursue personal and family concerns.

9 1 will feel successful in my career only if | can develop technical or functional skills

to a very high level competence

10 | dream of being in charge of a complex organization and making decisions that
affect many people.

11 1 am most full filed in my work when I am completely free to define my own tasks,
schedules and procedures.

12 | would rather leave my organization altogether than accept an assignment that
would jeopardize my security in that organization.

13 Building my own business is more important to me than achieving a high-level
managerial position in someone else’s organization.

14 1 am most full filed in my career when | have been able to use my talents in the
service of others.

15 | will feel successful in my career only if | face and overcome very difficult
challenges.

16 | dream a career that will permit me to integrate my personal, family, and work
needs.

17 Becoming a senior functional manager in my area of expertise is more attractive to
me than becoming a general manager

18 | will feel successful in my career only if | become a general manager in some
organization.

19 1 will feel successful in my career only if | achieve complete autonomy and freedom

20 I seek job in organizations that will give me a sense of security and stability.

e
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21

22

23

24

25

26

27

28

29

30
31

32
33
34
35
36
37
38
39

40

I am most fulfilled in my career when | have been able to build something that is
entirely the result of my own ideas and efforts.

Using my skills to make the world a better place to live and work is more important
to me than achieving a high-level managerial position.

I have been most fulfilled in my career when | have solved seemingly unsolvable
problems or won out over seemingly impossible odds.

| feel successful in life only if I have been able to balance my personal, family, and
career requirements.

I would rather leave my organization than accept rotational assignments what would
take me out of my area of expertise.

Becoming a general manager is more attractive to me than becoming a senior
functional manager in my current area of expertise.

The chance to do a job my own way, free of rules and constraints is more important
to me than security.

I am most fulfilled in my work when | feel that |1 have complete financial and
employment security.

I will feel successful in my career only if | succeed in creating or building something
that is entirely my own product or idea.

I dream of having a career that makes a real contribution to humanity and society.

| seek out work opportunities that strongly challenge my problem solving and/or
competitive skills.

Balancing the demands of personal and professional life is more important to me
than achieving a high-level managerial position.

I am most fulfilled in my work when | have been able to use my special skills and
talents.

I would rather leave my organization that accept a job that would take me away
from the general managerial track

I would rather leave my organization that accepts a job that would reduce my
autonomy and freedom.

| dream of having a career that will allow me to feel a sense of security and stability.
| dream of starting up and building my own business.

I would rather leave y organization than accept an assignment that would undermine
my ability to be of service to others.

Working on problems that are almost unsolvable is more important to me than
achieving a high-level managerial position.

| have always sought out work opportunities that minimize interference with
personal or family concerns.

Source: Schein (1990).

97



Part Four: Career thoughts scale

Direction: In this section, there are 48 statements that help to examine your career thoughts. After
reading each statement mark (x) in the box that best represents your level of agreement.

SD= strongly disagree D= disagree A=agree SA=strongly agree

No Items measuring decision making confusion S DAS

1  No field of study or occupation interests me.

2  Almost all occupational information is slanted toward making the occupation look
good.

3 | get so depressed about choosing a field of study or occupation that I can't get

started.

I will never understand myself well enough to make a good career choice.

I can't think of any fields of study or occupations that would suit me.

The views of important people in my life interfere with choosing a field of study or

Occupation.

I know what | want to do, but I can't develop a plan for getting there.

| get so anxious when | have to make decisions that | can hardly think.

9  Whenever I've become interested in something, important people in my life
disapprove.

10 There are few jobs that have real meaning.

11 I'm so frustrated with the process of choosing a field of study or occupation | just
want to forget about it for now.

12 1 don't know why I can't find a field of study or occupation that seems interesting.

13 1 will never find a field of study or occupation I really like.

14 I'm always getting mixed messages about my career choice from important people
in my life.

15 Even though there are requirements for the field of study or occupation I'm
considering, | don't believe they apply to my specific situation.

16 I've tried to find a good occupation many times before, but | can't ever arrive at
good decisions.

17 My interests are always changing.

18 Jobs change so fast it makes little sense to learn about them

19 If I change my field of study or occupation, I will feel like a failure.

20 Choosing an occupation is so complicated, | just can't get started

21 I'm afraid I'm overlooking an occupation.

22 There are several fields of study or occupations that fit me, but I can't decide on the
best one.

23 | know what job I want, but someone's always putting obstacles in my way.

24 People like counselors or teachers are better suited to solve my career problems.

25 Even though I've taken career tests, | still don't know what field of study or
occupation 1 like.

26 My opinions about occupations change frequently.

27 I'm so confused; I'll never be able to choose a field of study or occupation.

28 The more | try to understand myself and find out about occupations, the more
confused and discouraged | get

o O1 &~

oo~
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29

30

31

32
33
34
35
36
37
38
39
40

41

42
43
44
45
46

47
48

There are so many occupations to know about; | will never be able to narrow the list
down to only a few.

| can narrow down my occupational choices to a few, but | don't seem to be able to
pick

just one

Deciding on an occupation is hard, but taking action after making a choice will be
harder.

| can't be satisfied unless I can find the perfect occupation for me.

I get upset when people ask me what | want to do with my life.

I don't know how to find information about jobs in my field.

I worry a great deal about choosing the right field of study or occupation.

I'll never understand enough about occupations to make a good choice.

My age limits my occupational choice.

The hardest thing is settling on just one field of study or occupation.

Finding a good job in my field is just a matter of luck.

Making career choices is so complicated, | am unable to keep track of where | am
in the process.

My achievements must surpass my mother's or father's or my brothers' or my
sister's.

| know so little about the world of work.

I'm embarrassed to let others know | haven't chosen a field of study or occupation.
Choosing an occupation is so complex; I'll never be able to make a good choice.
There are so many occupation that I like, I'll never be able to make a good choice.

| need to choose a field of study or occupation that will please the important people
in my life

I'm afraid if | tries out my chosen occupation, | won't be successful.

| can't trust that my career decisions will turn out well for me.

Source: Sampson et al., (1996)

Part five: Career counselor on student career choice

Direction: In this section, there are 10 statements that help to examine career counselor on student career
choice factors. Please provide the information requested by writing on the space provided for the open
ended items and by putting (x) mark that best represents your level of agreement.

SD= strongly disagree D= disagree A=agree SA=strongly agree
No Items S DA
D

1  Career guidance and counselor are comprehensively offered at our school.

2  Counselor help student for them develop resume writing, interview, and job seeking
skills.

3 Counselor assists student to seek employment (part-time or full-time employment).

4  Counselor administers to an individual or a class size or a large group of students a
career inventory to assess students’ career potential

5  Counselor consults with community agencies (education department, social services
department) about job vacancies.

6  Counselor plans activities (discussion, field trip) to stimulate interest in the world of

e
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work.
Counselor provides career information to students wishing to explore career.
Counselor helps students relate their abilities to future career choices.
Counselor provides information on the qualifications needed for jobs
0 Counselor meets with individual students to discuss career information and/or to help
students in career planning.

= © 00

Source: Suryadi (2010).

Is college guidance and counselling important to  students’ career  choices?
Yes No not sure

Explain your answer:

Part six: Career choice strategies

Direction: In this section, there is 1 statement that career choice strategies. Please provide the
information requested by writing on the space provided for the open-ended item.

1. According to  your  opinion list the best career choice  strategies?
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Appendix 2
Survey questionnaire Amharic version

g ann eLicht
CTIUUCTS Nhé TST PAE
eM-ans T9UCT hea
NPAg +1092PT C0QIUA Cah G cumed::

o TAPT! i NASN ANN @LACAL NMP-AnS TI9°UCT hEa Cnnts Smot Ceul- 9ocd 1092
kY Opng T092PT Couf 9UCmPE HPOH 9URIOTT WS Cmedtl e aatt NMA Con TST
Ny TSt AL wisnl:: €Y Cah& mmmed 070’ 1am NARH AN QLACAt N “Counselling
Psychology” T9™UCT h&a n&he-99¢9 TSt Cowonlef ahmb 09090 jm:: YUYy AamPae
9A09 IHN AT NOAINT APLHT TERPT C0LATUT $7 w5 PSS mant tam HIE NTHUTS
amegal:: eaYH/T % w5 thha§ mwanrt aHY TST mant Tade antPas anm:: €9OtAm-t
8 ATST NF ema Ym:: Noomes maT Tthhd meI thha Palfy man €a9° HAHY
NG5t emiemr OAMTEY AT hoomee hat AMLET NTAMoeNt N Ae 9Uaht
mesl NF jm:: AFEYS Adet HCHC wéEPTY ool A LmNentuge:: e9otguant oA
MaTsert Ctmie jm.::

an TACP GnPeM Aoon15aL!!!
h&n A12:- AMPAL gue8::

oo f:- COntat TeRPT An GCAP AMPAL gul8 COmEd 8 TOEPT tHCHLPA wNhPY
TeEm NTIS 2900 N4 NHHIEm N8 Ny Aag @(x) 9°aht NO9LLT &S CRhG ouAn
o endad oy TLEPT AMCS 1AR NPy y1E mANPTT Pheyomt::

1. 6200: 16-18_ 19-21_ 22-24 n25 nae_
2. Ay me_ nt
3. CANTP OTOUCT Q¢.8: Latoe, ConEgul P 48
CUnts &8 . AT . &7 mntL nH Nng
4. QTP CTUNUCT L8 eatoe Culoud P Q48
ChtE RCE ATe0) R0 Mt €¢8  hH NAE_
5. CaNtP néd: CmInt nets el nets né enAmy?
6. CASTP ne: P INt nétE . @1 nets Nt Goolt_
7. QaChP eT9NUCT TCU14.90: e Ng/Cd g3 pegye $Lmg
alke

8. eTYMICThEA/Department
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h&a Uat:- Conf 99Cem %S AMPAL +O0OH ORI OTF::

ol P:- COntat TeEPT Cmef 9CmS AmPaALl +POH 9UhIeET eoymid 9 TPEPF
THCHSPA wNhPT TeemY NTUOG 0yl NhA NHHIEm N8 DF ag ¢(x) 9aht NOYELT &S
C&hE ooan ATLNLAI T TLEPT AMLS 108 NI 00772 guAnP TS LhdIom::

1. n®ntat mhT Noef JOCemP AL APIFP/positive 9Pn1 0T+ STor flam eant OH&Sm
or?

emuP 99Cem fidmenPY/career orientation_ noe-f  PAPT antandl/career
thought___ Conf AOTNS QUM P-A NG eP HFPF
entAnt Con? 8LPT At nlfr: 2708
2. nMntat oaT Noef JOCEmP AL AntP/negative 9n1etT ST Nam Patt HSm Ym?
emu P 99Cem  fidmePY/career orientation_ noe-f  PAPT antandl/career
thought____ Con P AN MyNeP-angmq 0¢ HirPt
entAnt Cou® SLPF At nlPr: 27108
3. NN 0@ JOCEmPT 09n] CCoudMlT hEA: <6 7 8
9 10 11 12 "M
4. AUOIC ANO9LATMT oo @ oof mAr?
NAes 228 TIoUCt N&t _  AeE 228 Aam . UntS 48 aam PaE AL
5. Nalr 1H NIOT094T 0@ mm An Con? 5P e ANPT? fiP enygo
AP nfy wanP a+PEPT LInRk:
6. Ohé 9OCem @ NGATE AL Ctoondt Ym? AP 1Lengo

7. b7 Nam Cow? 9oCemn®P 907 0WA chtPA?
NooCem@ Mmye JhFnlk
chFal: 17 Tet TCMEPT ANy
AL Ims A eenlyo::
ANenlI? %5 NovPe Ameet anlnlk:
Anenlhg? a5 P AmAmT annAlk:
NAme4d+ P AAMATNYD::
8. entaAnE neé Uid Now? 9°Cm@ AL +a&S N meIe +ans e549Pa?
fiP enmye
9. COPNLP-ANGILEP i3 PT Nov? JOCemE AL +awG N4 mEI? +ans e549Pa?
iP i L5¢.mye
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h&A fhT:- Couf 9oCem APMEPT AhT::

gugud P:- NHY h6d @hT CaCAPTY Conf 99Cm aPmmPTT aooant €048 40 TeEPT An:

alhPY wanPt1 NtHIEm NF ag € (x) 9aht NMELT Chayegoyt RLEPT L1AR::

Nmfa= NmMY° HANTYIYYO fin= AANUYIYYC nh= aNT90)AL N&a= N&%r aNUJO)ALE:

t
¢

TeEPT

n a
m
fi

1
n

o 59 =

W N

N o o~

©

10
11

12
13
14
15
16
17
18
19
20
21
22
23

24

nyecior %IC Nmye ¢ Coolfy YAY® AN w590 ONaonf 9°hC  On0YdlT
adaJdnlk::

nPpee Nmoe e+mam COOPim Canth Tt MPSET 45 MAHSLC nfa o=

ey Nén my1€ %5 Nén mCY 1NC noonsT 191t7T 00944 eA% T né N0917T
UAI? fin%:

eut &% mdJIT nat nifYT &% nén THYT eNam andAal STm:

CLNT N WICEIUC M2 8Nty YanT UBATH mamnndal:

nuNetaNl eUt amits antPa? w1884 ntAt9s Novfe andm HIPsalk:
FICFY m&FT 000FanNt meye w&1 Nmyoe 4% NPy UidPT odT CORIGENTTY
Né-C7 anmalk:

eI &S NEANT 00978 P2 a8 houmldl Lad nde madd GooCmalk:

NowPfe ANJMIT A% Nthind ©EI N+INC hunT NmMI° nE+E 228 AL
AmEsn nFan Ym:

mhflnl CCETY oIt &S AH APTS C00Yn mah €09¢2° UAYD ANy

6 0N NSt mCY MCT w5 YetT T amtlag oea Nowa 99 APy Nnéd@ oo
Noea aAJNm:

nece+ mnT &ealk Uty ALJ A8 C09TH 3445t hoodla SCE+T oon Moo
moAPPT wooCmalk:

o Ao CCET mhaT NETE 228 oam CantSeC N NIt Lad a7 1€
70T nat NMY° aREAT jar:

Ntame afetS 197270 dFa NowPe gopy y5 1€ AdNAL-:

Moo Pe AN eoopRym Nmoye GhTIe Py H18CTT nJmoo™ &% niI6n o=
N1 PILEANT %S Ond GATTEYT BI1CPYE QO ONTATT o P AQUIAL:

NooP¢ HCE n&+S C+°1NC né ANNLPE mlPT NGl PS néd ANLEE noolfy eNnam
mén, jm:

NooPe AN eooym NAY8YE CCET mhT PS nd ANTLEE NP NF o=
NoePe ang0g e m &n% Nén Nat8eCh &5 199t 77k NF jm:

eeu Tt &S CoueJJt nT%t NO9AmMmS ECET mhT Me wdaInlk:

NoePe anJo eOopym oud Nowp SN YaNT &S ToHF omt Oy YIC ou1int
Nt o

TedeT tmem An907Y OHAN CouSéP BS Onéd N n09eeT n&tE Cantler N
oMyt enam andAl jmr:

Noo 0@ Nmye ¢+mal C9IFm nd+ COILTA COmAn FICTYT hd) mEIP COYEFp
e guan 0&N-TT ARG Y

nhemt nnFm HIeFin COATY% QA% ONtANY &S Coef NPty Ygomm?

103



nFan o

25 noofe mm né nIné CCEFT muatd aouCmalk:

26 alkT NauNtT Cow® HCE n&+E OFINC néd ANNLELE nhoolfT eAad PS5 nd ANNLOE
olFy Aat eNnam 94hn, jm:

27 1Y &5 &I1SPT @RS Nén 1L néd mondt AhE NeU It enam Andal ym:

28 o 040570 WS @ne PATS HHANT ANTYS Nhé.e NmIe H+09gogalk:

29 NMov-Pe AnJ09tT A0S gop Novd €20 9°CT mEey° Uafl ey 31C NovemC
mese N7t ntand™d NF o=

30 AnNAaPIT &5 nudetndl amits antPa9 CO90eC] gl L0952 UAYY ANTY:

31 ¥7¢7 CmEFT eI Cmeer Tl 0 eaL T Ond et hdadnlk:

32 @Y w5 8P eYemt GATTEY Moummy At n&TE CamdC NF 09T enam
find Nl

33 A RS Fed et oomeI? dta NPEe Nmoye e+ogalk 175 110 annalk:

34 namPaL Cant88s w11 e emm nify ¢ CIPALNTT CCET muatd homCmal:

35 @40 THIEY &% 19917 e4Sn P4 noondt CCE+FY madd GooCmalk:

36 eeumt &% CmlIJT NIt HIA.N09% CO9eATA oo @ AI18.5947% UAYD ANT:

37 N 18 amEmC 55 AmTINT YAl ANy

38 nMeFT 0MIATA Taed @7 0008H00 2 hoond T CCEFT APt hmmCmal:

39 Nt NMEeTn FICT a8 mondT N N6+s CAousC NF nOYTTT CNAmM ANEAT YT

40 UAQTH N oeg° nntafl e8¢+ AL mad g INtT e ih 0nd henTT wdn’
MC:

9o e: Schein (1990)
heA fidt:- Con? YanF Ant/ Career thoughts scale

s P:- NHY hed mhT CxCAPY CooP 94T aooant 0928 48 TPRPT An: alhPy
ANP T NTHHIEm NF Ag € (x) 99ahT NOYeLT] Chgegost 89T 2°n8.:

Nmfi= NMY° AANTYIIYYD  fin= HANTHIYYO nh= anmunlk N&%a= N&r ano)alk:
t TeLPF n & &N
4 m a n &
fi h
1 guyge 425t CHYNICT oonh mEeY? Cnd mohh wiY ALNEATIYD::
2  Un9® Ot eFan Couf gul 8 Nemy TE NO9EL] O 8 STmr:
3 Ct9MICT mohh mEeY? Cnd muhh AYmUCT NmMY° +héd PCemAl: AAHUI® ool

fintnYu::
T4 Phe 9oCem A09LL] 4N NR adtl8L90:
nG% CO9N0909% @F5m9° @TICUCT HCR mEeye guf MA{l AATAYD:
nuemt whT 20 andAT NPT ANTOCT OTST oonh mEI fé NoudolT AL mad
271Ma:
0eess eoualmy AamFali YIC 17 GHP Ame&lh 5P Mmmt AATAIC:
Ay 09827 41N NmMI° Gmiydalk daHUI® 0944 enflesa:
72 vIC Mafl Nhemt maT anédal CFr NPT LPmmn:
0 &myts TCHI° eATm TeT PLPT fin:

o O~

- O 00 N
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12
13
14

15

16

17
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19
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22
23

24
25

26
27
28

29
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36
37
38
39
40

41
42
43
44
45
46

eHIMICT oonh mEIe ened moph NoodesT 48t MMy +NATFal aalr acam
adaJdnlk:

emn{l e goanmy OTST mEYIT Chéd munh NI WILMIAT AnmrdYU:

Mmoo eomemy C+9°UCT ounh mEY° enéd. monh AATILYD:

nn mf 9oCme NUemt mnaT " andal APT Ut 1IH OtPada mAkhTTY
Aol Y

at ANt CTI9UCT oonh mEeye 0p¢ mnh M engat mndCTT MNG5<9%: Nhh
bid a8 +1NéPe CUFsn e fAge7Y0.:

NHY Nt K TH T4 Me a7%t q@he INCE YIC 17 T4 APt a8 goeln
finTAYY:

0ht BATTT U TH E+0ln:

NéPF NETIT Camma nnaid oo®9C T30 TCFI° 6ENTI0::

TOUCET me9? o Pl NeeLh 618 mePt EnMEa:

Pe myue T NmMoe e+mAanl o’ AmmEmC AaFATHYO::

PeT T aanmr:

N4t CO9AMgey NCnJ CTST HCET an: 17 NMI0 TLmy novmny AATAIC:
erEmY Mé wWIR9%ATT amPal: YIC 1T A€ A UATH Nooi78 A8 &1P4tT
LeTdA:

718 ATNAPT mEIC ANTI9APT P NPT Conf TICTT nmuEdT CHAn STo:
guoige 57 Conf  2PSPTY Noneye ersEmy eF9euct HCE megr e
wWhemnem ANmdIo:

N 2P E 007 Aanteet Ak 1H Enmma:

nmoyo 74 TNt eTIoUCT meI° Ché. moph 0o9°ZT NGEBIC AATAYD:

SNy Noo8t &S annePT Ao NIehChn eTCE enam 14 aINnm thé
nPCmalk:

miod eantom NH v PPT an; HCHET ATETT NF Aoo1n® NERIC AATFAYD:
oo JUCm Yy NTETT o0 1n® &HAnl: YIC °17 oIl T eMata fLoopnjyo:
P mmnt NNE o YIC 1Y noolm NG GCI9°8 gomrn CNam nne eirsa:
RAJD OIMYmY M BT Elh Adh AATAYD:

NPT Nhemt 9073 MELT 51299201 AmedS alnmnlk:
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