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Abstract

The objective of this study was to explore the experiences of ethics and anti-corruption
trainings for women by the Federal Ethics and Anti-Corruption Commission (FEACC) of
Ethiopia. For this research, mixed design was applied in which the combination of both
forms of data provides a better understanding of a research problem. Questionnaire,
interview, focus group discussion and document review were applied in which these
research tools represented the primary and secondary data sources of the study. The key
respondents were 72 in which 18 for interview, 27 for questionnaire and 27 for focus
group discussion. Based on the responses of the research questions, the study applied
explanation, reasoning, percentage, and analysis and interpretation of the collected data
through triangulation. The major findings of the study indicated that because of different
problems, basically their low educational status, the trained women did not develop
confidence to multiply the intended formal ethics and anti-corruption awareness creation
programs. They also responded the presence of discouraging conditions in the anti-
corruption struggle around the Sub-cities and Woredas. Finally, the study recommended
basic issues that might be considered for the enhancement of the women ethics and anti-
corruption trainings as one of the alternatives to fight against the obstacles of holistic

societal development.

vii



CHAPTER ONE

INTRODUCTION

In this chapter, the facts on the background of the study, statement of the problem with
basic research questions, objectives of the study, significance of the study, delimitation of
the study, definition of key terms and organization of the study will be discussed one

after the other.

1.1 Background of the Study

Training is very important in accomplishing the goal of the organization as it
increases the efficiency of employees and adds value in the organizational performance.
(Ekaterini, 2009) explained that training process is one of the most persistent methods for
enhancing the productivity of individuals and communicating organizational goals to
personnel. As well training and development has specifically been related with each other
as a major tool for human resource management practice that can have an influence on

the level of employee achievements. He emphasized that manpower training and

development is one of the most important organizational dynamics.

Nowadays, corruption has posed a major threat to the global economic development,
social justice, political stability and sustainable peace. Corruption is a social evil which
has resulted in undermining the legitimacy of governments, eroding confidence in
leadership, diverting public’s money away from development projects, reducing
productivity, hindering development, worsening poverty, marginalizing the poor,

discouraging investment and spreading unrest and violence.

In our country Ethiopia too, some of the above mentioned effects of corruption have been
manifested. The Institute of Educational Research of Addis Ababa University conducted
the first National Corruption Survey (2001) in which fraud, cheating, trickery,
embezzlement, extortion, nepotism, theft and prejudice are believed to be the principal

features by which corruption has manifested itself in Ethiopia.



Second Corruption Perception Survey by Kilimanjaro International Corporation (2012)
also indicated that Ethiopia shares many features of other African countries in respect to
the challenges of good governance relating with corruption and identified causes of

corruption are not different from those experienced in other African countries.

Developing the anti-corruption public awareness is vital to minimize the occurrence of
corruption crime. Accordingly, FEACC has adopted training programs which include
ethics and anti-corruption Training of Trainers (TOT), in depth training and awareness
creation for the diverse ranges of the society since its establishment in 2001(FEACC

Profile, 2010, Ethics number 4, 2003, Reports of FEACC, 2012-2016).

The commission has given special attention for women’s training in order to encourage
their participation in the anti-corruption movement. Above all, the commission adopted a
new approach to expand the movement by establishing the National Anti-Corruption
Coalition in July 2009 (Profile of FEACC, June 2012) in which its activities directed to
the beginning of the women anti-corruption mobilization mainly in A.A. (FEACC
Women Anti- Corruption Mobilization Directive, 2012). A number of women drawn
from Federal public offices, public enterprises and the Addis Ababa Sub-Cities and
Woredas have been participating in the above-mentioned training programs. Some of the
TOTs have been organized for women who are believed to be active participants in anti-

corruption mobilization (Annual Report of Ethics infra-structure coordination

Directorate, 2015 and 2016, FEACC Annual Reports from 2012-2016).

The women certified in the TOT have been expected to multiply the anti-corruption
education through awareness creation in their respective areas. Thus, the purpose of this
study is to investigate how far the women are experiencing the awareness programs and

exposing corruption acts to expand the anti-corruption movement.

1.2. Statement of the Problem

Corruption risk factors have to be given due attention among various factors that are
responsible for the prevalence of corruption in a country. It is only when we understand

the magnitude of the problem and identify its real causes that we can find effective
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solution to get rid of it. If we are to deal with corruption, areas where it is most likely to
occur should be identified and conditions that help it to flourish minimized (Gurprit

Kindra, 1998).

FEACC has been giving trainings for women from the Sub-Cities and Woredas of Addis
Ababa. This has been done in the assumption that the trained women will multiply the
concepts of ethics and anti-corruption and mobilize others in the struggle against
corruption. However, there is a gap in the process of monitoring and evaluation after
delivering the trainings. Hence, this study will be the first that intended to investigate
how far the trained women exercised the anti-corruption mobilization. In view of that, the
study attempts to give answers to the following basic research questions in order to know
the level of the women understanding on the training plan, organization and management,
about the training methods and contents, views and opinions of the trainees, participation

in the anti-corruption movement and the major problems in the process of the trainings.

1. How do the Federal Ethics and Anti-corruption Commission plan, organize and

manage its trainings?

2. What type of trainings methods are applied to train women selected from Sub-Cities

and Woredas of Addis Ababa?
3. What are the contents of the trainings?
4. What are the views and opinions of the women trainees on the trainings offered?

5. Did the trained women courageously participate in the anti-corruption movement?

Clarify the facts.

6. What are the major problems observed in organizing, conducting and evaluating the

trainings?



1.3. Objectives of the Study

1.3.1. General Objective

This study was planned to investigate the experiences and contribution of the FEACC

ethics and anti-corruption training and development for women.

1.3.2. Specific Objectives

Explicitly the focus of the study was to:

Examine the plans, organization and management of the FEACC trainings to
enhance women’s participation in the anti-corruption movement.

Identify the understanding level of the public (especially women) on the training
methods in order to improve the training approach.

Identify how far the women trainees have knowledge on the training packages and
based on the findings to improve the contents.

Know the views and opinions of the women trainees and gather feedback to
improve the plan of FEACC.

Investigate the level of participation by the trained women in the anti-corruption
mobilization

Study the major problems of the training programs processes of FEACC.

1.4. Significance of the Study

It is believed that the study will have the following contributions

v

It will give essential information for policy and decision makers on the necessity

of women empowerment to enhance development.

Based on this study, the FEACC may consider revising its strategic plan in the

near future, or later.

It will contribute for other researchers to conduct further study on this issue.



1.6. Delimitation of the Study

This study is to be conducted regarding only the major function of the FEACC. Based on
the principle of research, the primary data sources were FEACC, three randomly
selected Sub-Cities (30% of 10 sub-cities) and 30% of their Woredas. Besides, all the
women in the selected Sub-Cities and Woredas will not be participating in the research.
Instead, the researcher will focus on leaders of women associations and coordinators of
different women’s affairs programs and some members of the women’s associations in
the respective Sub-Cities and Woredas. Since the research is a purposive one, the

researcher believes that this is the right approach.

1.7. Limitation of the study

The Sub-Cities and Woredas Women Associations of Addis Ababa have
large number of volunteer members in which to communicate with them was
difficult. As well the organizational nature of the associations, geographical
and time factors were hindrance to include all members in this specific

study.

1.8. Definition of Key and operational Terms

Sub- Cities - are the second administrative units next to city administration of Addis
Ababa.

Woredas — are the administrative units next to the Sub-Cities administration of Addis
Ababa.

Transparency International — has been founded in 1993 and a non-profit anti-corruption
international and non-government organization centered in Berlin, Germany.

Economic and Social Commission for Western Asia: Comprisesl7 Arab countries in
Western Asia: Bahrain, Egypt, Iraq, Jordan, Kuwait, Lebanon, Libya, Morocco, Oman,
Palestine, Qatar, Saudi Arabia, the Sudan, the Syrian Arab Republic, Tunisia, the United

Arab Emirates and Yemen.



‘Buna Tetu’ program — is the village level special and open air coffee ceremony program
of women, organized by Women Associations in order to discuss on various community

issues in their surroundings.

Consumer associations — are economic associations established at the administration
levels of A.A. city. Their major aim is to full the society’s demand of consumer goods

and protect them from unfair trade practices.

Community Radio - operated, owned, and influenced by the communities they serve.
They are generally non-profit and provide a mechanism for enabling individuals, groups,
and communities to tell their own stories, to share experiences and, in a media-rich
world, to become creators and contributors of media. They serve geographic communities

and communities of interest.

1.7. Organization of the Study

The research study will be organized in five chapters that deal with introduction as
Chapter one which includes background, statement of the problem, significance,
objectives, delimitation of the study, definition of key terms and organization of the
study. Chapter two includes review of literatures that relate with the issues of the study.
Research design and methodology will be discussed in chapter three. Chapter four
basically includes data presentation, analysis and interpretation and chapter five will

discuss mainly points of conclusion and recommendation.



CHAPTER TWO

REVIEW OF RELATED LITERATURE

This section will discuss topics which are related to the research study that are: the
concepts and definitions of training and development, concepts of ethics and corruption,
the role of women in addressing corruption and the efforts of Ethiopia in training women

to address Anti-corruption.

2.1. Concepts and Definitions of Training and Development

As basic concepts, training and development refer to the process to obtain or transfer
knowledge, skills and abilities (KSA) needed to carry out a specific activity or task.
There are basic resources for the achievements of organizations vision, mission and
objectives. However, the investment on man power training and development is the most

decisive action to enhance the functions of the organizations effectively.

2.1.1. Concepts of Training

Washington State University, in the document entitled Training and Development Plan
(Created in 2002 and revised in2017) defined training as: “One or series of formal,
planned activities which are instructional in nature and are developed for the purpose of
delivering course content leading to the acquisition of demonstrable knowledge skills and
abilities”. From this definition, we can understand that training is aimed and be practical
based on a plan, objectives, and utilization of various resources in order to develop

knowledge and skills for the acquisition of attitudinal change of man power.

The Asian Journal of management Research in the title Evaluating training &
development effectiveness - A measurement model (Rama Devi, 2012) stated that
“training is the process of imparting knowledge, skills and abilities to employees. It is
considered as a technical skill enhancement program of employees and a planned
learning experience designed to bring about permanent change in an individual‘s

knowledge, attitudes, or skills”. The understood major training types which contribute to



upgrade the capacity of workers at any level of an organization, public or private are on

job and off job trainings.

On the job training, the trainee receives an overview of the job, its purpose outcomes,
with an emphasis on relevance of the training. Demonstration by the trainee and practice
by the trainee is reputed until the job is mastered (Thesis: Tigist Baye, 2014). The
implementation of on job training is through various approaches in which people are able

to develop their capacity in order to be successful in their assigned jobs.

Off job training is a planned type of training which takes place out of an organization or
regular residence area. It is wider and applies various methods of trainings in which

better knowledge and skills are expected comparing to on job training.

It is believed that training is enabling individuals to enhance their understanding to fulfill
specific tasks. It is more present-day oriented; its focus is on individuals‘current jobs,
enhancing those specific skills and abilities to immediately perform their jobs. In most
cases it is a learning process in which employees get an opportunity to develop skill,

competency and knowledge in order to improve their job requirements.

2.1.2. The Concepts of Development

It is planned to have all-round progress of personality, which will help to face challenges
and be productive in various activities of life. In the article entitled ‘the difference
between training and development’ discussed that development changes the mindset of
the individuals and makes them more challenging or competing (Surbhi, 2015).
Development varies from training in which it is exclusively targeting at learning activities
that promotes long-lasting growth aiming at future needs rather than present problems. It
is an asset on human resource and refers to the growth of an individual in all respect. It is
mainly concerned with shaping the attitudes. It is not only restricted to a particular duty,
but it aims to improve the personality and attitude of individuals. Thus, it is believed that
development improves behaviors and shows progress in performance and individual
employee development and focuses on future jobs in an organization or the society. It is

also a planned activity, which is expected to enhance the individuals learning capacity



and an educational process in which they get the chance to learn the in depth application
of theoretical knowledge for their overall growth. It is pointed that development is time
taking and focusing more on a self-assessment act in which individuals are expected to

evaluate their attitudinal changes career improvement (Chinwe S., 2011) .

Generally, Training and development are the major tasks of Human Resource
Management. These are planned to improve the performance and productivity of
individuals. This truth is working for those organizations which have objective of
developing public awareness in the growth programs of a nation. This fact is clarified by
Karen Hussmann and others (2009) from the U4 Corruption Resource Center that
awareness creation is component of any sustainable anti-corruption efforts. Accordingly,
they manifested that effective implementation of anti-corruption policies requires

structured and systematic communication, training, and monitoring
processes with clearly defined roles and responsibilities

Therefore, this research is focusing to search out the attitudinal development and further

activities expected from the ethics and anti-corruption trainings of women which have

been delivered by the FEACC.

2.2. Concepts of Ethics and Corruption

It is believed that there is probably a variety of independent causes of corruption. In the
article stated as 10 possible causes of corruption, most of the causes relating with ethical
issues which are: personal greed, decline of personal ethical feeling, no sense of service
when working in public or private institutions, low awareness or lack of courage to
criticize corrupt cultural environments, regulations and inefficient controls, lack of
transparency, slow judicial processes, lack of moral criteria in promotions, and
downplaying or reacting mildly to corruption charges (Doménec Melé, 2014) . Hence,
identifying these causes is essential to prepare contents of the ethics and anti-corruption
training. Most adults understand the rules of "do" and "don't", but that alone is sometimes
insufficient to prevent against unethical or corrupt behavior. Moral and ethical
development is learnt as people mature and, accordingly, is influenced by the better
environment in which they live. As such a person's consideration, personality and

behavioral attributes, and their environment are significant factors in determining their



possibility of behaving in an ethical manner. In this manner, it is essential to know basic

facts on ethics and corruption.

2.2.1. Concepts of Ethics

Ethics are values and principles that guide right and wrong behavior in the daily activities
of human beings. The Concise Oxford English Dictionary defined ethics as “the science
of morals, exposition on this, moral principles or rules of conduct”. The word comes
from the Greek ethikos meaning ‘of or for morals’. Morals are described by the same
dictionary as being concerned with ‘the distinction between right and wrong’. Wikipedia

/the free encyclopedia/ also defines ethics as:

Ethics or moral philosophy is a branch of philosophy that involves
systematizing, defending, and recommending concepts of right and wrong
conduct. The term ethics derives from the Ancient Greek word ethikos, which is
derived from the word ethos (habit, “custom”). The branch of philosophy
axiology comprises the sub-branches of ethics and aesthetics, each concerned

with values.

An article from internet entitled What is axiology and how does it relate to ontology and
epistemology? (2015) explained the concept: Axiology (derived from Greek axios,
“worthy”; logos, “science”), as Theory of Value that is related with the philosophical
study of goodness, or value, in the widest sense of these terms. Its significance lies: In the
considerable expansion that it has been given to the meaning of the term value and in the
unification that it has provided for the study of a variety of questions—economic, moral,

aesthetic, and even logical—that had often been considered in relative isolation.

On the other hand, the dictionary meaning of aesthetics is: focusing on the view and
critical judgments in relation to arts. It also emphasizes the mind and emotions
concerning the outward appearance especially how it is pleasing. As well, another article
entitled: Strategic Leadership and Decision Making, by National Defense University of
the USA defines values as:

10



Things those are important to or valued by someone. That someone can be an
individual or, collectively, an organization. One place where values are
important is in relation to vision. One of the imperatives for organizational
vision is that it must be based on and consistent with the organization's core
values. In one example of a vision statement we'll look at later, the
organization's core values - in this case, integrity, professionalism, caring,
teamwork, and stewardship-were deemed important enough to be included

with the statement of the organization's vision.
This article clearly explained that ethics is categorized into three major areas namely:

1. Meta ethics, concerning the theoretical meaning and reference of moral propositions,

and how their truth values (if any) can be determined.

2. Normative ethics, concerning the practical means of determining a moral course of

action.

3. Applied ethics, concerning what a person is obliged (permitted) to do in a specific

situation or a particular domain of action.

Above all, professionals live with ethical and unethical realities in the performance of

their duties, and are obliged to give attention for ethics management. This places them in
the unique position of being able to practice ethics management and, on occasion, to
experience the consequences of managing ethics. Ethics management is practically
focusing on applied ethics as a duty about the application of principles of ethics in the
activities of human beings. The concern to manage ethics should also emphasize training
programs. Employees serving throughout a public organization are vulnerable to ethics
falls. Thus, a continuous, ongoing ethics training program intensifies the message that
ethics matters (Donald C. 2007). This view also matters the development of ethics as a

crucial issue for the success of the anti-corruption movement.

In the same manner, from the Santa Clara university, the Makkula Center for Applied

Ethics (2015) discussed the detailed meaning of ethics in which ethics refers to well-
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founded standard of right and wrong that prescribe what humans ought to do, usually in
terms of rights, obligations, benefits to society, fairness, or specific virtues. Ethics for
example, refers to those standards that impose the reasonable obligations to refrain from
rape, stealing, murder, assault, slander, and fraud. Ethical standards also include those
that enjoin virtues of honesty, compassion, and loyalty. And, ethical standards include
standards relating to rights, such as the right to life, the right to freedom from injury, and
the right to privacy. Such standards are adequate standards of ethics because they are

supported by consistent and well-founded reasons.

Ethics also considered the study and development of one's ethical standards. As
mentioned above, feelings, laws, and social norms can deviate from what is ethical. So it
is necessary to constantly examine one's standards to ensure that they are reasonable and
well-founded. It needs the continuous effort of studying our own moral beliefs and our
moral conduct, and struggling to have confidence in order to have reasonable personal

life and solidly-based organizational existence.

Training on ethics discusses various aspects of ethics in various duties: by stressing on
definitions of ethics, ways of applying the Golden Rule (is the principle of treating others
as one would wish to be treated oneself) in management's role, educating people to think
about ethics differently- beyond ethics training, making standards clear and sticking to
them, and the belief that people want to do the right thing. Developmental process
through ethics training is time taking and is the formation of moral /right reasoning and

judgment.

It is obviously believed that ethics development is a determinant factor for the progress
and modernity of the nation. Thus, FEACC adopts an objective to create an ethical

society through the participation of the public at large.

2.2.2. The Concepts of Corruption

Corruption is a devastating activity that causes social injustice and infects many

countries today, mainly the developing nations. It is just a complex concept as there are
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societies and economic and political systems that hold from the wide concept of

corruption to the narrow legal concept of bribery.

The anti-corruption training manual of European Council - EC (2015) raised basic points
on the definition of corruption, how it is defined through specific angles: it can be seen
through the lens of philosophy, through a moral-ethical prism or as part of an economic
school of thought. All of these angles have shaped the international legal consensus on
corruption that is now laid out in the major international legal instruments, as well as in

national legislation of many countries.

With the presence of various definitions, corruption is most commonly defined as the
misuse or the abuse of public office for private gain. In his research paper, Jose G.
Vargas-Hernandez mentioned that the same definition has been given by the World Bank
and Transparency International (TT). Corruption is abusing the public office when private
agents actively offer bribes to avoid public policies and processes for competitive
advantage and profit (Odd-Helge, 2008). Meanwhile, the public office can also be abused
for personal benefit even if no bribery occurs, through backing and favoritism, the theft

of state assets, or the distraction of state revenues.

What are the causes of corruption? It is assumed that people do not treat in corrupt
practice because they like doing so; rather, it is often their only option. From this point of
view, the causes of corruption vary from place to place and explained in different ways.
Even though, the causes are highly related with the social, economic and political factors.
An internet article entitled: “Corruption: Causes and solutions” (2016) discussed the
following corruption causes. Poverty: not only encourages corruption, but corrupt public
institutions in turn worsen poverty. Illiteracy and Poor Education: Similar to poverty,
the most corrupt countries are often those with low rates of adult literacy. Greed:
Greediness is impossible to elaborate in table /chart analysis/, but it is undoubtedly basic
cause of corruption. Weak Governments: In corrupt societies, governments are unable
or unwilling to stop corruption. Drug Trafficking: Drug use is often practiced by

disaffected youth, who in turn create demand for a drug market that fuels corruption.
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Likewise, causes of corruption in developing countries are explained in an International
Journal by raising the topic “Corruption and Resource Allocation Distribution for
“ESCWA Countries”. It discussed that Corruption is wide spread in developing countries,
not because their people are different from people elsewhere but because conditions are

ripe for it, (Mauro, 1996). Such as:

1. Motivation to earn income is extremely strong due to: poverty. low salaries (wages).

high risks of all kinds (illness, accidents and unemployment) and lack of insurance.

2. Opportunities to engage in corruption are numerous, more regulations lead to higher
opportunities for corruption.
Weak legislative and judicial systems:

Law and principles of ethics are poorly developed.

wok W

Population relative to natural resources is large.

6. Political instability and weak political will.
At all, most of the mentioned causes are highly motivated by unethical practices of
individuals. Then again, the causes forced the anti-corruption movement to focus on

ethics issues.

Corruption is categorized in different types or forms. The occurrence of corruption can
be dynamic or inert taking into consideration the nature of the participants in the corrupt
activities. Corruption also can be private among particular individuals and public
corruption that takes place in the society sphere of politics and government
administration. Political corruption, economic corruption and public administration

corruption are the three basic types of corruption (Jose G. 2006).

Accordingly, the precise explanations on the various types of corruption are: Political
Corruption results in gaining political power, Economic Corruption has implications of
determining the loss of income, how and how much for the principal, the agent, the state,
the consumer, the economy, etc., and the Public Administration Corruption - there is the

transfer of public benefits to private and taking advantages of the entrusted power, as for
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example, in the form of nepotism /favoritism that results in the transfer of benefits from

society to the family members.

U4 the anti-corruption resource center, in its academic anti-corruption courses entitled
(19 . . . . . .
Overview of anti-corruption courses from various providers” explained that, based on

the extent of corruption, its types could be classified into Grand and Petty Corruption.
Furthermore, in its depth nature corruption can be individual or systemic in which the
major institutions and processes of the state are routinely dominated and used by corrupt
individuals and groups, and when most people have no alternatives to deal with corrupt
officials. This means when corruption expanded and governance becomes weak, people

will be forced to get service through corruption by contradicting their own rights.

Corruption is resulting in devastating effects in the life of people and countries of the
world. Those effects are manifested in various ways in countries of the world, above all
in developing and poor nations. This fact is justified in an article written on the title
“Eight effects of corruption on people, society and economy-For mind peace” (2012)

accordingly:

1. Effects of Corruption on people: This includes: lack of quality service, lack of
proper justice, chances of unemployment, poor health and hygiene, pollution,
accidents, failure of genuine research, etc.

2. Effects of corruption on the Society: Disregard the officials, lack of respect for
rulers, lack of faith and trust on the governments, dislike for joining the posts
linked to corruption, etc.

3. Effects of corruption on economy: Decrease in foreign investment, delay in

growth, lack of development, differences in trade ratios, etc.

The consequences of corruption are precisely mentioned in the following speech of Ban
Ki-Moon (the United Nations Secretary-General), at the launch of the Stolen Asset
Recovery Initiative (2007):

Corruption undermines democracy and the rule of law. It leads to

violations of human rights. It erodes public trust in government. It can
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even kill - for example, when corrupt officials allow medicines to be
tampered with, or when they accept bribes that enable terrorist acts to
take place. [...] It has adverse effects on the delivery of basic social
services. It has a particularly harmful impact on the poor. And it is a
major obstacle in achieving our Millennium Development Goals

[emphasis added].

The mentioned results of corruption may clarify that corruption is an evil event that
results in social, economic, political and environmental damages. Then, the anti-

corruption movement is obligatory that needs political will and public participation.

A Practical Guide, for Business - on An Anti-Corruption, Ethics and Compliance
program: by United Nations Office on Drugs and Crime (UNDOC, 2013) evidently

discussed the following major facts.

In the introduction it has explained that an anti-corruption ethics and compliance program
consists of policies and procedures that address the risk of corruption and could reflect
the political will. The development and improvement of policies and procedures must
reflect the following characteristics: Consistency with all applicable laws, Adaption to
specific requirements, Participation of stakeholders, Shared responsibility, Accessibility,
Readability, Promoting a trust-based internal culture, Applicability, Continuity,
Efficiency:

A Training Manual by the Council of Europe entitled Basic Anti-Corruption Concepts
(2015) pointed the better approach of the anti-corruption by stressing on the basic facts of
corruption as: it is lack of service mentality, ignoring the human rights of people, not
caring for the public interest, violating the rule of law, reflecting low level of ethics, etc.
This is why leaders with experience in anti-corruption reforms often name a change in
attitude within the public administration the number one necessity. Increasing salaries
will not result in basic changes without improvement in ethical culture. The aim of such

ethical changes is to have a public administration where people will abstain from
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corruption — not because they are afraid of being caught, but because it is the right thing

to do.

All the above points support the importance of expanding ethics and anti-corruption
education to create an ethical society. To train the society in anti-corruption laws and
procedures is better than focusing on law enforcement. It is obvious that laws will be

respected by aware and ethical society.

2.3. The role of Women in Addressing Corruption

Several experimental studies explained that there is a relationship between gender and
corruption, in particular, that women are less likely to be corrupt than men. The U.K.
Department for international development: Evidence Paper on Corruption (2015) clearly
emphasized the subsequent points by referring the World Bank study which indicated the
women higher representation in government is mostly associated with lower level of
corruption. It referred a sample of over 100 countries in developed and developing
countries, controlling for one of the indicators of social and economic development. The
authors conclude their findings are consistent with other social science literature,
suggesting that women may have higher standards of ethical behaviour and appear to be

more concerned with the common good”.

The mentioned evidence paper also discussed by referring early study on gender and
corruption which has three major findings: large shares of women in parliament and in
the labor force are associated with lower corruption across countries, women managers
are less frequently involved in bribery than men and women have more critical attitudes

towards the acceptability of bribery than men.

The FEACC annual reports on the cases of the law enforcement also indicated that
women have been less corrupted than men (Annual Reports of FEACC, 2011-2016). The
researcher does not get the reasons why women are representing less number in the law
enforcement of the commission except that of the above justifications at international

level. Hence, the following statistical data of the reports verify this fact.

Figure one: The report of FEACC on the number of suspected individuals.
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Source: The FEACC Statistical Annual Reports, from 2011-2015

The report in the above figure indicated that out of 1400 suspects 174 (12%) were

women while the male were 1226 (88%)
\

Figure Two: The 2016 report which indicates the suspects and the level of the cases
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In the above chart, number of total suspects was 315 in which 224 (71%) were accused,
the case of 39 (12%) individuals was terminated and 32 (10%) were freed in 2016. Out of
these, the accused female were 20 (9%) while 204 (91%) were male. This has been the
recent report of the commission that might give hint on the level of involvement of male

and female in corruption activities.

Figure Three: The number of corruption criminals ... from 2013-2016.
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Source: The FEACC Statistical Annual Reports, from 2013-2016

In most cases, the final decisions of the courts indicated that the number of accused
women has been relatively less comparing to men. Whatever the case, it is difficult to
justify the perfect reasons for being less number of female except considering the

evidences given the international facts on this issue.

The data in the above tables and chart give hints in which Corruption and gender
discrimination are in many ways closely connected. It is obvious that men and women are
affected by corruption in different ways, and could be actors and victims of different
corrupt practices and behaviors. The article by Swedish International Development
Cooperation Agency (SIDA, 2015) explained that gender inequality breeds corruption
and vice versa: corruption tends to make gender inequalities worse. As it is explained in
the same document, “When poor women do not have funds to spare for corrupt officials
or persons holding positions of power, they risk being exposed to physical abuse, sexual
extortion and exploitation, women’s lower status and position in society makes them

vulnerable to corruption”.
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The clarification by Helena Lisuchova (GRECO, 2012) justified that, there is no
reservation that corruption impacts both men and women as citizens, participants, and
victims. The question is whether, in certain contexts national or local, the impact is
significantly different on men or women. This is also justified by TI (2013) by raising the
fact “Reasons to make anti-corruption projects women-specific”. The mentioned reasons
are like: Corruption affects everyone, but women are particularly affected by corruption
in the public and basic services, women in positions of power are perceived as less
corrupt and they need to be engaged as opinion makers, role models and champions,
better educated and informed women are better empowered to fight corruption, in
families, integrity values are primarily passed to children through women and women are
more affected by poverty than men — therefore, they are also more affected by the

poverty-corruption cycle.

In general, national branches of TI Anti-Corruption Organizations and others concluded
that gender differences in how women and men perceive and experience corruption in
which women appear to be less tolerant, as well as more vulnerable than men in certain

conditions.

On the international level, it is recognized that the empowerment of women is decisive to
combat poverty and obstacles of development of a country. In the same manner, it is
understood that many of the international development goals cannot be achieved without
seriously tackling corruption. From this point of view, professionals promote the link
between the fight against corruption and gender policies. The empowerment assumed to
be over all growth in the capacity of women, so that their contribution could be
magnificent in the anti-corruption movement. On this regard, the document of African
Development Bank (ADB) entitled “Empowering African Women” (2015, p. 17)
confirmed that the necessity of investing on women and girls in order to enhance
development. It added more by stressing on the importance of girls education that could
enable them to be productive members of the society in the various gender roles. Their
effective contribution in the life of the society will result in improvement to their

children’s safety and life opportunities have multiplier effects that expand with each new
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generation. Finally, the document stressed on the effect of ignoring the participation of
women will result in the presence many illiterate women, with poor health and little
control over their fertility; their children also pay the price. Thus, the issues will not be

only for women’s; rather they are obstacles on Africa’s development”.

The bank also added the next further points on this issue in its major duties and its

Gender Strategy document (20/4-2018 P. 18):

Under governance and accountability, the Bank will support initiatives that
promote women’s ability to influence how decisions are made and how public
resources are allocated. It will tap the collective strength of women’s
associations and cooperatives to strengthen women’s bargaining power and will
support governance systems to allow women to be more effective in monitoring

public services.

Similarly, the report of The United Nations Development program - UNDP, (2012)
suggested the involvement of women in the anti-corruption strategies by giving
justifications like: Women play a key role in shaping the value system of any society, in
particular via raising their children and they have an important contribution to make in

building sustainable integrity systems. It emphasized that:

*  Women should be empowered to get involved and efforts should be targeted to

build their capacity to contribute to anti-corruption work.

*  Women’s groups are important allies in the fight against corruption and the design
of gender sensitive anti-corruption strategies and gender specific approaches to
fight corruption. In particular, many grassroots organizations have developed

successful approaches to address corruption in very different settings.

In the document of UNDP, “Empowering Women against Corruption” TI (2014)
proposed the importance of gender focused anti-corruption movement. It gave emphasis
on the empowerment of women and promoting their participation in public life that

should be a cornerstone of any intervention. This includes: Addressing forms of
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corruption that affect women most, Promoting women’s participation in public life,

Creating gender-sensitive reporting mechanisms.

Accordingly, one of the best women anti-corruption experiences have been seen in
Mexico. The Mexican state believed that the women will be honest to fight corruption
and took practical measure by hiring women traffic police force. This is clearly stated in
an article on Mexico Police Corruption Crusade entitled: State Hiring More Female Cops

(2013) stated as “In a new crusade against corruption, officials in the Central State of

Mexico are now hiring hundreds of female cops in which the Mexican state anti-
corruption plan reports, claiming that women are more trustworthy than men and

therefore less prone to bribing citizens”.

In an article entitled 100 Women in 2016 - the outcome of hiring women police in
Mexico has been explained by the director of Transit Police for Mexico State, Rosalba
Sanchez Velazquez (She has been in the police for 25 years and was made head of the
force in 2011 when the women-only policy was implemented). Her justification referred
the study on the activities of women police that indicates their efficiency to cope up the

assigned responsibility.

The other experience is the case of women journalists in Bangladesh in which their role is
supported by the national branch of TI in Bangladesh. The national branch of TI in
Bangladesh adopted a strategy to motivate the role of women journalists in the anti-
corruption movement (TI Bangladesh, 2015). Basically journalists are expected to
develop their capacity in investigative journalist in order to tackle corruption Therefore,
TIB notified that women journalists of Bangladesh genuinely practiced their professional
obligation and work hard to develop their competency to fight against corruption. TIB

supported these journalists to develop knowledge on investigative journalism.

The director general of TIB (Iftekharuz Zaman, 2015) appreciated the role of women
journalists in Bangladesh who are, as he pointed out, “working with highest professional
integrity and excellence against all odds”. The same source indicated that TIB

encouraged women journalists to take part in a group work to identify women related
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issues in the specific areas of health, education, local government, land and climate
finance governance and how they can report more on those topics relating with unethical

activities and corruption.

Likewise, the TI articles indicated that similar efforts have been made in different
countries to tackle corruption. TI notified the facts on the role of women in the anti-
corruption movement by interviewing some of the worldwide corruption fighters by
promoting the motto ‘women against corruption’ (2014). It precisely expressed the role
of the following women that might give hint on the contribution of women in the anti-

corruption movement.

Maryam Mughal — A woman teacher and supporter of the Transparency International
Pakistan, said in the interview; “Training women to engage with a government employee,
such as the teacher of the area, allowed them to exercise their right as a concerned citizen,

making it irrelevant whether they were a man or a woman.”

She has helped hundreds of citizens in Pakistan speak out against corruption, many of
them women. She told us how women are hit harder by corruption — even when it comes
to disaster relief — and how something as simple as a chair can give them back their

voice.

Simona Habi¢ — Member of Transparency International Slovenia said in the interview;
“Women need to be louder in the anti-corruption sphere, and more valued for the

contribution they make.”

Five and a half years after she helped set up Transparency International Slovenia, Simona
Habi¢ told us about successfully putting the anti-corruption agenda on the map in her

country and how a new breed of young women leaders are changing the game in politics.

Nyaradzo Mutonhori — Member of the Transparency International Zimbabwe said in the
interview; “Women must be empowered to know their rights so they can hold leaders

accountable. And they must be told their input is important.”
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Being a woman is a help and a hindrance when it comes to fighting corruption, said
Nyaradzo Mutonhori. Sharing her experiences of empowering Zimbabwean women to
speak out on sexual extortion, she tells us what needs to happen to ensure other women

can fight corruption.

The mentioned points specify that empowering the capacity of women is essential to
tackle social problems, mainly unethical activities and corruption. Hence, FEACC is
promoting this strategy to expand the anti-corruption movement depending on its
mandate (promoting ethics and anti-corruption education). Thus, this research is
conducting the role and the experiences of trained women in the anti-corruption

movement mainly, in their respective Sub-Cities and Woredas.

2. 4. Ethiopia’s Effort in Training women to address corruption
Ethiopia has been involved in the anti-corruption movement since the adoption of the
country’s Civil Service Reform Program (1995), mainly planned to improve the delivery
of public service. The reform had five sub-programs in which the Ethics sub-program

directed to the establishment FEACC.

The revised Anti-Corruption Special Procedure and Rule of Evidences proclamation
882/2015 article 57/1 stated that the cooperation and support of FEACC and the Regional
Anti-Corruption Commissions in all efforts to create a society that does not tolerate
corruption. Accordingly, they have established a joint forum based on article 57/3 of this
proclamation. This legal base allows them to address the anti-corruption movement of

Ethiopia that includes the participation of women.

The FEACC and the Regional Anti-Corruption Commissions of Ethiopia have similar
objectives. Above all, they are focusing on the enhancement of ethics and anti-corruption
education in order to expand the anti-corruption movement within the society. Thus,
Ethiopia’s Effort in training women to address anti-corruption includes the activities of

the commissions in the dissemination of ethics and anti-corruption education.

Ethiopia has been doing its level best to enhance the participation of women in the fight
against corruption. Regarding training, the country trained 2,788,197 people in 4100
24



training programs held for two-five days in the last nine years alone. In the years 2015
and 2016, the number of women out of 272,641 trainees was 98, 970 i.e. 36.3% (Joint
Reports of the Federal and Regional Anti-Corruption Commissions, 2008- 2016). Except
these years, the number of trainees was not sort out on gender base. Hence, this evidence
gave hint for the researcher to assume that more than one fourth of the total trainees were

women in the last nine years. The following table may give evidence on this information.

Table one: Ethics and Anti-Corruption Trainings and awareness ... 2008-2016

Number of
No | Years Training Number of trainees Remark
Programs
1 2008 131 147, 694 Not on gender base
2 2009 154 1,289, 595 »
3 2010 523 242,708 »
4 2011 983 599,784
5 2012- 1,941 740,259 »
2013
6 2014 405 121,515 »
7 2015 560 154,141 (of this -
50,612 are women)
8 2016 386 118,500 (of this -—--
48,358 are women)
Total 4100 3,414,1966 (of this
98, 970 are women
trained in 2015 and
2016)
Source:  The 2008-2016 Combined Annual the reports of the FEACC and nine Regions Anti-

Corruption Commissions of Ethiopia

To emphasize on the scope of this study is obligatory in order to mention the effort of the
FEACC in women training. The above figure of the total trainees included 69676 women
who were trained by the FEACC based on the women anti-corruption mobilization
training program held for the last five years (Annual reports of the Ethics Education and
communication Affairs Directorate and Annual Report of the Ethics Infra structure

Coordinating Directorate, 2012-2016). This fact is supported by the following table.
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Table Two: Reports on TOT, in depth trainings and awareness creation for Women

No Year Awareness Creation for 1-2 | In depth Training for 5 Training of
days days Trainers

1 2012 19410 617 e
2 2013 10358 768 —
3 2014 15474 471 —
4 2015 16092 350 —
5 2016 5546 463 127

TOTAL 66880 2669 127

Source: Annual reports of the Ethics Education and communication Affairs Directorate (2012-2016) and the 2016

Annual Report of the infra structure coordinating Directorate..

Efforts have been also exerted to organize women and facilitate their participation in the
fight against corruption in the last eight years. This was applied by including five women
associations in the National Anti-corruption Coalition that was established in 2009
(FEACC Profile, 2010). Those associations have been Women Association of A.A, the
Ethiopian People Revolutionary Democratic Front (EPRDF) Women League, the
Ethiopian Women Associations coalition, the A.A. Women Federation and the A.A.
Women Forum. These are normally recognized as member of the national anti-corruption
coalition. Thus, the above trainings included mainly members of these women

associations.

Furthermore, the country is trying to implement effective implementation of the United
Nations Convention against Corruption (UNCAC, 2014). Ethiopia attaches a significant
premium to such convention and is committed to observe and implement the convention
and has already ratified the convention in 2007 (FEACC Profile, 2014). Article seven of
the convention clearly explained the significance of anti-corruption trainings and gave
direction for countries which concluded the ratification. Thus, the participation of women

in the fight against corruption through trainings is part of exercising the objective of
UNCAC.
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CHAPTER THREE

Research Design and Methodology

3.1 Research Design

The researcher decided to use mixed research design because it is used to specify,
demarcate or describe naturally occurring phenomena and it enabled to identify how and
why ethics and ant-corruption training and development were carried out in the Sub
Cities and Woredas. The importance of mixed design is stated as “conduct a mixed
methods study when one type of research (qualitative or quantitative) is not enough to
address the research problem or answer the research questions. More data is needed to
extend, elaborate on, or explain the first database. For example, you may want to first
explore the data qualitatively to develop an instrument or to identify variables to test in a
later quantitative study” (Creswell, 2014). Thus, Concurrent triangulation design was
used in which the qualitative data collection and analysis built to the quantitative data

collection and analysis to have complete interpretation (Creswell & Plano Clark, 2011)

3.2. Sampling and Sampling Techniques

Once the study area was selected, it is rational to specify the study population, it was
logical to determine the sample and its size depending on the purpose of the study and
nature of the study group. The target population for this study were leaders of women
associations and coordinators of different women’s affairs programs and some members
of the women’s associations in 30% of the A.A. sub-cities (namely Bole P1, Lideta P2
and Addis Ketema P3 Sub-Cities) and 30% of their Woredas (Woredas 1,2 and 3 from
each Sub-City as P1.1, P1.2, P1.3 ...) including team leaders (T1, T2, T3) and experts
(E1, E2, E3) from the Ethics Infra structures Directorate of FEACC. The sample size was
72 (18 for interview- 3 from sub-cities, 9 from woredas, 6 from FEACC); 27 for focus
group discussion - (from 9 Woredas, three groups), and 27 for questionnaire (from 9

woredas).

Based on the mentioned sampling techniques the quantitative data was collected by

applying the multi-stage sampling in the selected Sub-Cities and Woredas. At each stage
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systematic sampling technique was applied to gather date in the selected nine Woredas.
The questionnaire was distributed and filled by selected members of the women
associations. However, the large number of members in the women associations hindered
inclusion of all women to collect data. Therefore, some of the members were purposely

selected based on the stated sample size.

3.3 Data Sources

The data sources of the study were both primary and secondary. The primary data were
gathered through interviewing the team leaders and experts (mainly trainers) of Ethics
Infra structure Coordination Directorate of the FEACC and leaders women associations
in the Sub-Cities and Woredas, from the participants in Focus Group Discussion and

findings from the questionnaire.

The secondary data were obtained from the FEACC print media (mainly profiles, annual
performance reports, and magazines) and documents (reports - related with this specific

training and development programs) of the Sub-Cities and the Woredas.

3.4. Data Gathering Tools
In an attempt to collect data the researcher used questionnaire, interview, focus group

discussion (FGD), document analysis /document review.
Questionnaire

This tool was applied to get answers for all research questions. Questionnaire was
constructed as the supporting sources of data gathering. The questionnaire was
constructed with close ended and open ended items. Its preparation included the
achievement and affective /Liket and semantic differential/ tests. The content, criterion,
construct and consequential issues have been taken into consideration. It included 27

participants.

Interview

This tool was used to get answers for all research questions. According to Best and Kahn

(1993), the purpose of interviewing people is to find out what is in their mind, what they
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think or how they feel about something. Thus, semi-structured interview items were
prepared for the interviewees. Because, the semi-structured interview is flexible & allows
new questions to be brought during the interview for clarification as a result of what the

interviewee says (Lindlof, 2002).

The Interview was applied in a guiding approach i.e. to get the required information by
asking concerned team leaders and experts of the FEACC, the leaders of women
associations Sub-Cities and the Woreda by presenting a set of questions verbally and in
face to face situation that enabled the researcher to triangulate the relevant data that were
gathered through the questionnaire. This approach was useful to counter check the
information that will be obtained through other tools. The participants were 18 from the

Sub-Cities, Woredas and FEACC.
Focus Group Discussion (FGD)

This tool was used to gather responses for all research questions. With the support of the
Woreda women association’s leaders the researcher facilitated the discussions. These
were helpful to gather primary data from the women who will come in small group, i.e.
27 in three groups.. The tool contributed to cross check the validity and reliability of the

responses from the interviews and the questionnaires.

Document Analysis /Document Review

This tool was used to answer all the research questions. Document review was applied to
confirm or identify consistency of the actual training programs and how far the
multiplication of the anti-corruption concepts practiced in the Sub-Cities and the
Woredas through the activities of the FEACC and trained members of the anti-corruption

mobilization.

% For the convenience of the respondents, the questions of interview, focus group
discussion and the questionnaire were prepared in Amharic language. Then after,

the tools and then the findings were translated to English.
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3.5. Procedures of Data Collection

With regard to interview and the FGD, the researcher carefully contacted the participants
to obtain permission and precede the study. Concerning the venue, some were held in the
Sub-Cities and Woredas women association offices while others were conducted in the
Woredas sector offices through the facilitation of the participants. To review the
documents, the researcher politely asked the willingness and permission of the concerned
bodies. The questionnaires were distributed based on the above mentioned techniques. It
was focused to collect information in order to triangulate the findings gathered through
other approaches. In all case, the researcher was careful and considered the necessity of

ethical approach to gather the research findings.

3.6. Method of Data Analysis
The qualitative data were collected through interview, FGD and document analysis were
transcribed using unique identifiers (coding) and have been reported through narrative

description.

Therefore, qualitative data analysis involved organizing the data, exploring the data,
interpreting /reflecting the data and integrating the data. Grouping the data in meaningful
ways, possibly by data type, source, chronology or other characteristics was conducted.
Patterns and relationships have been identified and explained in connection with other
knowledge such as other studies, references or comparisons across groups i.e. data or
perspectives from different team members will be compared. Hence, the findings were
analyzed in a narrative method. In the case of the findings of the questionnaires the

presentation and analysis have been done manually by using frequency and percentage.

Therefore, the data collected from the mentioned sources, have been analyzed and

interpreted using mixed design as qualitative and quantitative method of data analysis.
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CHAPTER FOUR

DATA PRESENTATION, ANALYSIS AND INTERPRETATION

This chapter covers the presentation, analysis and interpretation of the data gathered from
key respondents through questionnaires, interviews, focus group discussions and the
reviewed documents of the Sub-Cities and FEACC. Accordingly, it includes the
quantitative as well as the qualitative analysis parts of the study. The qualitative part was
believed to be harmonized with the quantitative component covered though the data of
the questionnaire. The data gathered through interviews, focus group discussions and

documents review established the qualitative part of the study.

The study took 72 individuals as key respondents. The distribution of the questionnaires
was for 27 respondents who are members of Women Associations in 9 selected Woredas
of the mentioned Sub-Cities. Members of the EPRDF Women League of, the Women
Forum and Women Federation are also members of the Women Associations. This reality
resulted in complexity to differentiate the anti-corruption activities of each organized
group in which the Women Associations are taken as leaders of the anti-corruption
mobilization. Nevertheless, by applying systematic approach, the questionnaires have
been distributed for members of the Woreda Women Associations and all questionnaires
were fully returned (100%). Leaders of Women Associations of the Sub-Cities and
Woredas (12), Team leaders and experts (6) of the FEACC were interviewed. The
participants in the three focus group discussions were 27 members Women Associations

in the nine Woredas, means 3 from each Woreda.

The background of the respondents, the data presentation, and analysis and interpretation
parts consisted the contents of this chapter. Accordingly, the key respondents for the
questionnaire, interview and focus group discussions were asked to signify their

background information.
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4.1 Personal information of the Respondents

Table Three: Characteristics of Respondents

From the Commission From Sub-Cities and
No Item Woredas
Frequency % Frequency %
Male 4 5.5 3 4.2
1 Sex Female 2 2.8 63 87.5
18-25 years | e | - 6 8.33
26-35 years 2 2.78 12 16.67
2 Age 36-40 years 1 1.39 29 40.28
41-55 years 3 4.17 17 23.61
56-60 years | mmeeeem | - 2 2.78
Above 60 years | memeeee e | e e
High School Level | —emeeeeee | e 26 36.11
3 Education Technical and Vocational Level | = —mmeemem | oeeme 2 2.78
College Diploma | —emeeeeem | e 6 8.33
First Degree 2 2.78 4 5.56
Second Degree and Above 4 R e
Others | mmeeeeee 28 38.88
4 Occupation Public Servant 6 8.33 7 9.72
Employee at Private organization |  ------- | ----- 4 5.56
Private Business | eeeeem | - 19 26.39
Self Employee | semememem | - 9 12.5
NGO Manager /Employee | == | - 10 13.89
House Wife | s | e 15 20.83
Others | e | e 2 2.78
Total Respondents 72 /100%/

Table three included the facts on the sex, age, education and occupations of the

respondents. Hence, the female were 65 (90.28%) while 7 (9.72%) male respondents.

The 3 male respondents (4.17%) gave replies for the questionnaires and 4 (5.55%) for

interviews. Those who were included in the FGD were 27 female (37.5%), interviewed

were 14 female (77.78%) and 4 (22.22%) male. women 24 (88.89%) and 3 male

11.11%) replied the questionnaires. The researcher focused on the involvement of
p q

women by assuming that genuine information might be gathered from members of

women associations. Accordingly, the women were 65 (90.28) out of 72 respondents.
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The majority of the respondents were in the age group of 36-40 years (41.67%) and the
second is age group of 41-55 (27.78%). Thus, it is assumed that the respondents have

participated in a matured manner.

Concerning their education, 28 respondents (38.89%) were below high school level and
the second highest group was represented by 26 respondents (36.11%) who reached at
high school level. From the selected Sub-Cities and Woredas, 6 respondents (8.33%)
reached at a college diploma level while 4 respondents (5.56%) possessed first degree.
The 6 respondents (8.33%) of the FEACC owned first degree and second degree. This
fact specified that most of the Women associations’ members have been at the lower

education levels.

From the participants of the Sub-Cities and Woredas the public servants were 7 (9.72%),
Employee at Private organization 4 (5.56%), at Private Business 19 (26.39%), Self
Employees 9 (12.50%), NGO Manager /Employee 10 (13.89%), house wife 15 (20.83%)
and others (not indicated) were 2 (2.78%). This evidence reflected that most of the
women are leading their life through their private business. The gathered information
indicated that most of the respondents who said ‘working in NGOs’ have been leaders of

women associations at the Sub-Cities and Woredas offices.

With the mentioned personal backgrounds, the key respondents willingly participated and
responded for the following research questions in the questionnaires, interviews and

focus group discussion.

4.2. How Trainings Planned, Organized and Managed by FEACC

Table Four: How the trainings planned, organized and managed.

Excellent and | Good Least I do not
No Items statistics Very Good /minimum | know
1 | How trainings | Frequency 17 5 3 2
planned % 63 19 11 7
2 | How trainings | Frequency 17 4 1 2
organized A 71 17 4 3
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Excellent and | Good Least I do not
No Items statistics Very Good /minimum | know
3 | How trainings | Frequency 15 5 2 1
managed % 65 2 9 4

As specified in table foul’, item 1 asked the respondents about the plan of the FEACC

trainings. From the responses of 27 participants, 17 (62.96%) said excellent and very
good, 5 (18.52%) good, 3 (11.11%) minimum and 2 (7.41%) I do not know. From these,
we can conclude that even if the training plan was at a good position, some have not been

satisfied with the plan.

Item 2 was concerning the organization of the trainings, the responses comprised 24
individuals, out of which 17 (70.84%) excellent and very good, 4 (16.68%) good, 1
(4.18%) minimum and 2 (8.3%) said I don’t know. The responses of the majority have

been positive while few marked negative.

For item three the responses incorporated 23 individuals, out of which 15 (65.21%)
excellent and very good, 5(21.74%) good, 2(8.7%) and 1 (4.35%) said I don’t know.
Based on this information we can understand that the majority of the participants
responded by appreciating the management of the trainings. Few respondents marked on

the ‘least’ and ‘I don’t know’ points, even though they didn’t justify their reasons.

For these items, the responses of the interviewed team leaders of the FEACC clarified
that the training plan of the commission is categorized in awareness creation and TOT,
preparing trainings by selecting the most important participants of the ethics infra
structure in the anti-corruption movement (like that of the women and youth), Preparing
TOT and awareness creation by focusing on the exposed areas of corruption, the trainings
are prepared by fulfilling the internal and external prerequisites: like that of financial and
time budgeting, communicating the selected stake holders, selection of trainees and
trainers, fulfillment of material needs including training modules, checking the

availability of training halls, assigning training coordinators etc.
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Even if there was similarity of responses by the selected team leaders and training experts
of FEACC, two of the trainers commented on the weakness of the plan, especially on the
existence of problems while selecting the trainees and the gap in the follow up of the
trainees. They likewise said that mostly women trainees are coming repeatedly within
short time. This has been incorrect approach in training process that affected the training
environment in which the trainers faced problem to facilitate the training in a proper way.
On this problem the researcher assumed the presence of problem in the screening of

trainees and lenient follow up after training.

The interviewed Sub-Cities and Woredas Women Associations leaders replied that the
plan, organization and management of the training process have been very good in which
the planning incorporated the involvement of the Women associations from Sub-Cities to

Woreda level. Exceptions in the reply were the comment of P2 who said:

The transportation fee is less for those who are coming from distance Sub-
Cities and Woredas. This has been demoralizing the participants and
minimizes their participation, even not to accept the invitation. This is
because the associations are volunteer based unions with minimum income
and most of the members are economically weak.(March 13, 2017)

Basically, most of the women trainees are at economically weak and expecting better
support from the Commission. In this regard, they are eager to collect benefits while
coming for the trainings. ADB confirmed that the necessity of investing on women and
girls in order to enhance development, ADB “Empowering African Women” (2015, p.
17). This investment has to be holistic in order to strengthen their capacity to fight

corruption.
The other comment on the training plan was from P1.1 who said:

The TOT plan is not good, because those are coming to the training are not
capable to give training for other members. Instead of TOT the commission has
to plan and budget to deliver one or two day’s awareness creation to multiply
the anti-corruption concepts throughout the Woredas.(March 15,2017)

This finding justified that most of the women trainees were incapable to give awareness
creation by themselves. This was also suggested by the majority of the participants in the

three focus groups discussions. Even if they appreciated the Commission’s role in
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planning, organizing and managing the trainings, they commented on the preference of
awareness creation program than TOT. The respondents also commented that the

commission’s TOT plan couldn’t be fully practical by the facilitation of trained women.

In the focus group discussions, the researcher observed somehow genuine comments of
women on the activities of the trainings, because they said that most women have been
eager to participate in the TOT of FEACC to have support for their involvement in the
anti-corruption mobilization around the Sub-Cities, mainly the Woredas. This reality is
compatible with the facts indicated in the literature, the Asian Journal of management
(Rama Devi, 2012) explained that ‘training is considered as a technical skill enhancement
program of individuals and a planned learning experience designed to bring about
permanent change in an individual‘s knowledge, attitudes, or skills. The researcher also
considered the feeling of the women that reflected the participation of the women in those
trainings enhance their anti-corruption awareness and assumed that public institutions

might recognize them as important citizens to carry out such vital public issues.

4.3. How Training Methods applied in the trainings of FEACC

Table Five: Training Methods

Questionnaires Responses Total
NO Items Stat. | Excellentand | Good Minimum I don’t
Very Good /Least know
1 Lecture Freq. 13 7 1 1 22
/Presentation % 59.1 31.82 4.54 4.54 100
2 Group Discussion Freq. 11 9 2 2 24
% 45.84 37.5 8.33 8.33 100
3 Case Study Freq. 11 9 1 2 23
% 47.83 39.13 4.34 8.7 100
4 Using Electronic and | Freg. 13 8 2 1 24
Print Media Products | % 54.17 33.33 8.33 4.17 100
5 Inviting Guests Freq. 10 6 3 2 21
% 47.8 28.5 14.2 9.50

Table Five discussed the training methods like: Lecturing (1), group discussion (2), case
study (3), applying electronic and print media (4) and invitation of guests. The given
responses were: for item 1 out of 22 respondents, 13 (59.1%) excellent and very good,

seven (31.82%) good, one (4.54%) minimum and one (4.54%) said I don’t know. No
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clarification is given by those who responded least and I don’t know. For item 2 out of
24 respondents, 11 (45.84%) answered excellent and very good, nine (37.5%) good, two
(8.33%) minimum and two (8.33%) replied I don’t know. For item 3 out of 23
respondents, 11 (47.83%) replied excellent and very good, nine (39.13%) good, one
(4.34%) minimum and two (8.7%) said I don’t know. For item 4 out of 24 respondents,
13 (54.17%) replied excellent and very good, eight (33.33%) good, two (8.33%)
minimum and one (4.17%) said I don’t know. For item 5 out of 21 respondents, 10
(47.62%) answered excellent and very good, six (28.57%) good, three (14.29%)
minimum and two (9.52%) replied I don’t know. The respondents didn’t justify for few

points in which their responses are least and I don’t know.

For the same points of table five, the interviewed team leaders of FEACC replied that the
selected women trainees have different educational gap in which most of them are below
high school level. Thus, various training methods like lecturing, group discussion on anti-
corruption and ethics concepts including case study, presenting the cases of law
enforcements of the commission and using electronic and print medias in order to make
the training participatory, attractive and tangible. In addition to this one of the team

leaders - T1 said:

To enhance the women anti-corruption mobilizations of the 117 Woredas of

A.A., the responsible directorate of the commission (The Ethics Infra
Structure Directorate) adopted careful selection method of trainees by
communicating with the various organized women associations. Accordingly,
lecture, group discussion and other supporting training methods are applied
to make the trainings attractive.(February 21, 2017)

The responses of E1, E2 and E3 have been similar to that of the team leaders on the
selection of trainees. As trainers, they add more fact that stressed on an attractive
approach (Example - asking women trainees about their involvement in fighting
maladministration) in order to motivate women trainees. This could be seen as
participatory approach which encouraged the women to play their role in fighting
corruption. The interviewed Sub-Cities and Woredas women coordinators replied that the
training methods included lecturing, applying power point, group discussion, on ethics

and corruption cases that considered the understanding level of the trainees. They also
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appreciated the training facilitation by the trainers who arranged watching of
documentary films and deliverance of electronic media productions on CDs that related

with the training issues.

Even though, the view of the researcher commented on the trainees appreciation on the
methods as it was just because of their motivation to fight corruption. This reality may
manifest that the major objective of practicing the principle of TOT was not practical as it

is strategically planned.

The participants in the three focus group discussions indicated that all the above training
methods were used when they were participating in the training programs, mainly the
TOT. The responses gathered through the questionnaires were almost compatible with
the other tools except the response on invitation of guests for upgrading the trainings. It is
not justified by the FEACC, the Sub-Cities and Woredas respondents through the
interviews and focus group discussions. The majority of respondents justified the
presence of group discussion which encouraged participation of the trainees, the
application of case study method in order to make the trainings interesting and tangible,
the Electronic and Print Medias were applied for further reference to make the trainings

attractive.

Accordingly, the researcher understood that better explanation methods (mainly
lecturing, group discussion, case studies, using electronic and print media) were applied

in order to clarify basic concepts of ethics and anti-corruption.

4.4. Knowledge of the Respondents on the Contents of the Given Trainings

Table Six: Response on the contents of the trainings

Number of respondents who said I | 18 | Number of respondents who said 1| 9
know the contents of the trainings don’t know the contents of the trainings
Number of respondents who have Number of respondents who have not
clearly stated the contents 7 | clearly stated the contents 20
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The importance of the points in table six was to identify the facts on the trainees
understanding of training contents. Out of 27 respondents 9 (33.3%) answered that they
didn’t know the contents of the training. Even who said that they knew the contents were
unable to express correctly. This implied that the respondents who were considered as the

trained women are unable to explain the proper training packages.

Interviewed team leaders and experts of the commission stated the training packages as:
concepts on ethics and corruption including Women and corruption, corruption crime
laws and training methodologies. The respondents from Sub-Cities and Woredas didn’t
reply the contents in exact and precise manner. They rather mentioned that the trainings
were focusing on corruption crime activities and how to fight against corruption and rent

seeking.

The participants in the FGD also replied in the same manner and some said that ‘they
don’t’ remember the exact contents of the trainings. In addition, most of them said that
‘remembering the exact contents of the trainings is not this much important’, by
justifying that the trainings allowed them to change their attitude and focus on the
importance of ethics development, feeling of citizenship obligations and responsibilities.
These findings reflected that even if the women were unable to acquire deep rooted
knowledge of the anti-corruption concepts /knowledge, their readiness in the anti-

corruption mobilization is objectively thoughtful.

On this issue, the researcher looked for the presence of tangible training documents of the
FEACC. The interviews of the FEACC team leaders and experts justified the presence of
training packages which have been delivered based on modules since 2002. In addition,
the reviewed documents have been as revised modules and manuals like: Ethics and Anti-
Corruption Training Module (FEACC, 2007 E.C.), Ethics and Anti-Corruption Training
preparation and implementation Training Manual (FEACC, 2007 E.C.) and a manual how
to apply Ethics and Anti-Corruption Training Module.
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4.5. The views and opinions of the women trainees on the trainings given by the
commission

Table Seven: Views and Opinions on the trainings

Questionnaires Responses
NO Items Stat. Strongly Neutral | Disagree Total
Agree and
Agree
1 The trainees are coming and Freq. 22 2 -—-- 24
participating with high interest and % 91.67 8.33 - 100
motivation
2 The trainees have commitment to Freq. 19 1 S 20
practice  the training concepts % 95 5 - 100
achieved in the anti-corruption
movement
3 The trainees do not have trust on the Freq. 15 --- 4 19
training of the commission to result in % 78.95 - 21.05 100
radical changes.
4 The trainees are assuming that they Freq. 7 1 10 18
are coming without their interest % 38.89 5.56 55.55 100
5 The trainees are assuming that they Freq. 12 o 7 19
are unable to fight against corruption % 63.16 — 36.84 100

As mentioned in table seven, item 1 asked — ‘The trainees are coming and participating
with high interest and motivation’ and the responses were: 22 Out of 24 (91.67%)
strongly agree and agree, two out of 24 (8.33%) said that they were neutral. About the
trainees commitment to practice the training concepts achieved in the anti-corruption
movement was asked in item 2 and the replies were 19 out of 20 (95%) said strongly
agree and agree and one (5%) replied neutral. Their responses for item 3 that mentioned
‘the trainees do not have trust on the training of the commission to result in radical
changes’, 15 out of 19 (78.95%) strongly agree and agree while four (21.05%) said
disagree. For item 4 which asked — ‘The trainees are assuming that they are coming
without their interest’, the responses were: seven out of 18 (38.89%) strongly agree and
agree, while one (5.56%) neutral and 10 (55.55%) said disagree. The responses for item
five that was about trainees assumption that ‘they are unable to fight against corruption’:

12 out of 19 (63.16%) strongly agree and agree while seven (36.84%) replied disagree.

When the researcher analyzed the findings of the above points, she considered the

presence of the women commitment to fight corruption. On the other hand, the answers
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in point 3 and 5 reflect that they did not have trust on the external environment related

with the Commission and the Woreda administration.

For points of the above table, T1, T2 and T3 of FEACC said that in most cases by
communicating with the stake holders, the trainees have been pre informed about the
nature of the trainings. In addition, by consulting the responsible women leaders the
commission assumed that the trained women have good views and opinions before and

after the trainings.

On the other hand, E1 responded that he had information from the trained women and the
leaders of women associations at the Sub-Cities and Woredas in which the trainees were
eager to participate and satisfied by the knowledge they gained from the trainings.
However, the E2 and E3 said that members of the various Women Associations have
better awareness on different issues based on their chances to participate in the trainings
/meetings of governmental and non- governmental organizations. Accordingly, some of
them assumed our trainings have been similar to that and might come to collect transport
fees and other benefits. In addition,, E2 and E3 said that some of trainees explained if
they get proper support in post training activities they could contribute much for the anti-

corruption mobilization .

The reviewed literature also strengthens this fact by mentioning about man power
development as ‘through trainings in which it is planned to have all-round progress of
personality, which will help to face challenges and be productive in various activities of
life and changes the mindset of the individuals and makes them more challenging or

competing (Surbhi, 2015)’.

The responses of P1, P2 and P3 added more on this point by saying that the women have
been pre-informed about the training during selection process and mostly eager to
participate in the FEACC trainings. After the trainings most of them were returning with

better motivation. However, P3.1 said:

Some women are ready to participate because of the invitation only, means
they went without mission (just to collect benefits), also the members have
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no initiation to multiply the anti-corruption concepts, except we leaders in
which the issue is assumed as our duty. For this, the assumption is that they
have no trust and afraid of the counter attacks by corrupt individuals.
(March 27, 2017)

From the above response of the key informant, we might understand that the trained
women and others didn’t establish strong alliance to exercise the anti-corruption

mobilization.
P3.3. as the key respondent of the study said:

At present the feeling of the women in the anti-corruption mobilization
is declined. Formerly the women were alert to participate in the
struggle by assuming that the commission was an umbrella to give
protection and strengthen the movement, but because of the new
restructure of the commission, and mainly the transfer of the
investigation and prosecution departments to other bodies. As a result,
most women are frustrated and lost confidence that the FEACC has no
power of punishing the corruptors. (March 27, 2017)

The researcher commented on this fact as: the Commission was famous and relatively
strong when it was active in the presence of investigation and prosecution of corruption
crimes as one of its core processes for law enforcement. When this wing has been given

for other bodies, the popular image by the public altered as if it has no power.

Most of the Woredas Leaders responded that the participants had good opinion before
and after the trainings. However, the motivation to involve in the anti-corruption
movement slows down because of external factors like less support from the concerned

and responsible bodies like: the Woredas, Commission and law enforcement institutions.

The participants in the three focus groups responded that the women have been eager to
participate in the trainings of the commission. Those who participated in the trainings
informed others how the training packages have been useful, even for personal life. This
reality made untrained women very much interested to participate in the trainings. They
also informed that the Women Associations have large number of members who are
expecting to participate in the trainings of commission in which the commissions training

of trainers programs didn’t satisfy the eagerness of the women.
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On the other hand, the participants of the focus groups discussion commented on the
dissatisfaction of highly inspired women in their post training anti-corruption activities.
They mentioned that their expectation was mainly support from appointed public
officials, but in most cases they have been discouraged and faced counter attacks from
the corrupted officials and experts. Accordingly, those women in the focus groups
discussions said ‘the negative responses on the anti-corruption mobilization have the

power to alter the good feeling of the women before and after the training’.

4.6. Do the Trained Women Courageously Participate in the anti-Corruption
Movement?

Table Eight: Participation of Women

Questionnaires Responses
NO Items Stat. Strongly Agree | Neutral | Disagree Toal
and Agree
Trained women strongly Fighting | Freq. 18 ---- 4 22

1 against corruption acts in the Sub- % 81.82 — 18.18 100
Cities
Trained women strongly Fighting | Freq. 16 1 1 18

2 against corruption acts in the Woredas % 88.88 5.56 5.56 100
Trained women are transferring | Freq. 15 1 1 17

3 anti-corruption messages at public % 88.24 5.88 5.88 100
meetings.

4 They are cooperating with the | Freq. 16 1 17
youth to develop anti-corruption % 94.12 5.88 100
mobilization

5 They are preventing, Exposing and | Freq. 16 1 1 18
justifying corruption acts % 88.88 5.56 5.56 100

In table eight, item one asked the level of women corruption fighting in the sub-cities in
which the responses were: 18 out of 22 (81.82%) said strongly agree and agree,
4(18.18%) disagree. This implied that the women were trying their best to fight
corruption. Item two was about women’s involvement in fighting corruption at the
Woredas in which 16 out of 18 (88.88%) said strongly agree and agree, one(5.56%)
neutral and one (5.56%) said disagree. Accordingly, the researcher could conclude that
they have been at a good position. Item three was about the women’s activity in

transferring anti-corruption messages at public meetings. The replies were: 15 out of 17
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(88.24%) said strongly agree and agree: one (5.88%) neutral and one(5.88%) said
disagree. From these responses we can understand that the trained women have been
using alternatives to multiply the anti-corruption issues in the society. Item 4 of the table
was about the alliance of the women and the youth in the anti-corruption struggle and
then the respondents who said strongly agree and agree 16 out of 17 (94.12%) and
neutral one (5.88%). This fact indicated that some of the trained women were young and
also they might ally with the Woredas Youth anti-corruption mobilization. The replies
for item 6 that asked about prevention, exposition on and justification of corruption acts
were the following. Strongly agree and agree 16 out of 18 (88.88%), neutral one (5.56%)
and disagree 1(5.56%). The responses could give hints that the women might be assumed

as active participants in the fulfillment of major objectives of anti-corruption movement.

On the same point, T2 of FEACC responded that ‘he has no reliable information’ while
T1 said:

The women in the anti-corruption mobilization of the Woredas are
courageously struggling against corruption and impropriety, fighting for
their rights mainly as customers in service delivery, encouraging people to
fight corruption, boldly whistle blow - even if the response is not
satisfactory.(February 22, 2017)

T3 said that ‘the annual reports of the Women Associations indicated that they have been
actively participating in fighting corruption especially in the issues of service delivery
around the Woredas. The reports also stated that they faced problems to enhance the
movement’. On the other hand, the response of the E1, E2 and E3 indicated that some of
the women have been fighting corruption in the Woredas like: asking the proper transfer
of government houses in the Woredas, resisting corruption and impropriety in the
consumer associations, exposing problems in land administration, etc. But, in most cases,
they are discouraged by the responsible individuals who neglected the cases or make

intentional delay of the responses. Accordingly, E3 of FEACC said:

Most of the women are highly inspired by the trainings of the commission.
After they returned to their Woredas they developed feeling of citizenship
obligation to fight corruption and involved in the struggle against unethical
and corrupt activities of the public officials of their areas. However, those
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officials are discouraging the women in different ways. For instance, when
the women are forcing the closing of illegal drug houses in the school
surroundings, in most cases the officials secretly deal with the owners and
allow opening of these places. Again, the evidences they gave to justify their
whistle blowing are purposely avoided or disappeared. (February 22, 2017)

The responses of the interviewees from the Sub-Cities showed that the Women
Associations have been in the lead to develop the women anti-corruption mobilizations.
The others like EPRDF Women League, the Women Forum, and the Women Federation
have been participated in the movement through the leadership of Women Associations.
The Women Associations have organizational structure beginning from A.A. city
administration to Sub-Cities, Woredas, zones and village levels. Concerning the basic

information about the Addis Ababa Women Association P1 said:

The A.A. women association has been existed since 1990. At present it
has NGO license from the Charities and Societies agency
(Proclamation No 621, 2009) and is a voluntary association which
has about 250,000 members in A.A. city. Its major objective is to
protect the rights of children and women and at time of need working
in alliance with the Women Lawyers association and other stake
holders, like that of the Commission to fight against
maladministration that affected the rights of women. (March 22,
2017)

Additionally, they mentioned that the idea of anti-corruption mobilization is advocated at
each level of the association. Most of the trained women are active participants in
fighting corruption and impropriety in the consumer associations, exposing illegal
construction, illegal possession of land, and problems in service delivery in the Sub-
Cities and the Woredas. However, different obstacles blocked the advance of their
struggle. However, they mentioned the implementation of alternatives to expand the
struggle like: transferring anti-corruption messages at public meetings, ‘Buna Tetu’
programs and at house level. Concerning the anti-corruption fighting, exposing
mischievous information by brokers on government houses, exposing the owners of
condominium houses who have no the right to live in government houses, struggling
against unethical and corrupt leaders of consumer associations, etc. Such efforts were

seen through the passionate efforts of the courageous women.
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Woreda leaders in P1, P2 and P3 of Women Associations responded similar points,
mainly concerning membership in the associations. Above all, they considered fighting
corruption as one of their main duties. According to their replies, one Woreda has 10-15
management members and one of them assigned as the chair person, as well a responsible
leader to enhance the anti-corruption mobilization. They informed that the movement

incorporated all members of the associations. Accordingly, P3.2.said:

When we are strongly resisting corruption acts members from the EPRDF
Women League are lenient. In most cases we observed that they become
opportunist and hesitated to continue in the anti-corruption struggle.
Sometimes they openly allied with the suspects of corruption. Thus, we
mostly take care to work with them.(March 15, 2017)

They also said ‘they are in the lead and the members are expected to give information
(whistle blow) about unethical and corrupt activities which could endanger the life of the
public in large’. However, some of the members have been participating courageously
while others have no trust in the success of the movement, means they are afraid of the
consequences which might follow by counter attack of officials or other individuals. P3.1

said:

The management members of the Woredas Women Associations tried to
fight corruption boldly. Different corruption cases are coming related with
consumer associations, illegal construction, etc. However, when we asked
evidences for those whistle blowing cases, the lower members have no
courage to give the tangible evidences. This might be because of their
suspicion on the unethical information leakage or less trust in the
continuation of the case till final solution. Such problems hindered us to
continue the struggle. (March 24, 2017)

In this regard the researcher observed the feeling of the respondents in which they have
no trust even within the women associations. Thus, it might be better if close supervision

in order to support the attempt of women to fight corruption.

For item five the concluded responses of focus group one indicated that the trainings
of the commission were not the only one which contributed to their knowledge about
ethics and anti-corruption and justified that women have been participating in various

trainings and able to develop better awareness on the facts of rent seeking and good
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governance. Accordingly, they said ‘most of the time women are courageous to expose
corruption and other unethical behaviors of public officials and experts’. However, they
mentioned that their struggle has been discouraged by the counter attack by the
corruptors around the Woreda administrations. They also said that they have been
confused how to whistle blow corruption cases and how to sustain the struggle. A

participant in the second focus group said:

We appreciate the trainings of the commission. We developed our
knowledge and upgrade our motivation. But when we began our struggle
there is no support from the concerned bodies like the Woreda
administration and the Commission. Rather we are exposed and
psychologically terrified, humiliated by corruptors and their supporters.
Because of this attack some strong women are forced to change their
Woredas and disappeared from the scene. We do have tangible evidences
on these scenarios. These occurrences created the feeling of
untrustworthiness on the commission, because those who did not
participate in the trainings said that no change has come by the activities
of the former participants. It altered the former good feeling on the anti-
corruption mobilization. Finally, the interviewee shared what she heard at
a certain meeting as, ‘In fighting rent seeking women’s rate is 75% while
the men covers only 25%°. This could justify the truth that, ‘we women are
strong corruption fighters if the environment supports us (March 15. 2017)

Most of the participants supported the above comment and raised the different problems
/obstacles they faced while trying to fight corruption. Those facts were similarly
reflected in the responses of the third focus group. In addition, they explained that their
struggle started within the Women associations and then to the areas where they have

been customers in various public service sectors.

Here the researcher commented that these findings might imply the opportunist nature of
some members of the women associations which may affect the readiness of women

corruption fighters.

Even though, the participants of the FGDs explained that their major areas of anti-
corruption mobilization were around the customers associations, illegal construction, land
administration, possession of government houses while having the ownership of

condominium houses and unethical service delivery in government offices. Accordingly,
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the following were some of the review points from the annual reports of the Sub-Cities to

FEACC.

In Lideta Sub-City, there was repeated theft of public properties. Through the careful
observation of Women Association members, the unethical finance worker was tangibly
caught and imprisoned (2006 E.C). In Bole Sub-City Woreda 10, 11, 17 whistles blew on
the greedy traders who imposed illegal price on goods and the illegal profit gathered by
them impounded by the government (2007 E.C). In Lideta Sub-City committed members
of the women association with genuine evidence exposed and forced the imprisonment of
public officials who were allied with a police officer to embezzle large amount of sugar
from public store (2007 E.C. In Lideta Sub-City Woreda 3 the members exposed the
illegal supply of goods mainly oil from the consumer association to greedy traders,
exposed two experts of land administration who were receiving bribe. In Bole Sub-City,
through their active participation of the women informed maladministration in land
administration forced the demolition illegal construction, the removal of corrupt

individuals in customer association (2008 E.C).

The reports also included the awareness creation program by the various women
organizations. Thus, researcher observed that those women organizations (as members of
anti-corruption coalition) have been independently reported to the commission - focusing
on their involvement in the anti-corruption movement, mainly their activities in trainings
and fighting corruption. On the other hand, mostly the women associations as the
coordinators of the anti-corruption mobilization were using the programs of other women
organizations to transmit short messages on ethics and anti-corruption. This condition

might result in redundancy that questioned the reliability of the reports.

In this case, the researcher somehow understood that the engagement of women in the
anti-corruption fighting was mainly when they faced problems in their day to day life
experiences. Based on this reality, the researcher tried to know how the principle of TOT
is applied by the trainees and asked how they tried to expand the anti-corruption concepts
within the society. Most of them replied that they didn’t organize formal trainings on

ethics and anti-corruption issues. Some of the given reasons are like the budget problem,
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incapability of most trained women to give the assumed trainings and inconveniency of
the Woreda environment, especially absence of training hall. They also said that they
used other possible alternatives like using a certain time (30 minutes to an hour) to
expand ethics and anti-corruption messages at the meetings of different issues held by
other bodies and ‘buna tetu’ programs organized by the Women Associations within the
villages of the Woredas. Thus, the assumption of the Commission to multiply the ethics
and anti-corruption concepts has not been properly functional based on the major

principle of TOT.

As one of the tools of the study, the researcher reviewed the data of the Woredas and the
Sub-Cities which were presented to the commission as six months and annual reports.
The reports included that the different organized associations of the women gave
trainings for various groups of the society. The points in the following table clarified

how the reports are prepared and sent to that commission.

Table Nine: Reports on awareness creation trainings.

NO NAME OF THW
WOMEN NUMBER OF PARTICIPANTS IN... TOTAL
ORGANIZATIONS 2013 2014 2015 2016
1 | AA city Women Association | 69675 23268 803,810 64452 961215
AA City Women EPRDF | 82080 44998 82,976 312 210366
League
3 | Coalition of Women Associations 38 874 880 601 2393
of Ethiopia
4 | AA City women Federation | 10162 46,892 75740 132794
5 | AA City Women Forum 5662 54549 61,044 768 122023
TOTAL | 1,428,781
Source: Annual Reports of the FEACC Ethics Infra Structure Coordination Directorate,

2013-2016

From the reviewed reports the researcher identified that the awareness creation trainings
were given by the combined actions of five women organizations and the FEACC. The
reports indicated that topics of the awareness creation included mainly major concepts of
ethics and corruption, women and corruption, facts on good governance, nature of rent
seeking, and the decisive role of ethical service delivery. However, the interviewed
women and participants in the focus group discussions said in most cases formal training

programs were not held on the ethics and anti-corruption topics. As mentioned above
49



those messages were disseminated at the meetings held for other issues and the ‘buna
tetu’” programs. Sometimes experts of the commission involved in awareness creation
given for women. The findings showed that most of these activities were repeatedly
reported to the commission (means the same activities reported by each association and
even by the Commission itself) as formal training programs. As indicated above, one of
the leaders from the Woreda Women Association explained about the nature of the
reports which included exaggerated number of trained individuals without tangible

evidences (even no attachment of attendance).

The concern to manage ethics should also emphasize training programs. Employees
serving throughout a public organization are vulnerable to ethics falls. Thus, a
continuous, ongoing ethics training program intensifies the message that ethics matters

(Donald, 2007).

The researcher attempted to get information how the Commission has been monitoring
and evaluating the truthfulness of the training reports. The findings showed that it has no
effective monitoring and evaluation system. Even if TOT programs are believed to be the
tool for expansion of planned ethics and anti-corruption concepts, the Commission has no

clear and tangible evidences on the effectiveness on these programs.

4.7. Major Problems in Organizing, Conducting and Evaluating the Process and
Outcomes of the Trainings.

Table Ten: Major Problems

Questionnaires Responses
NO
Items Stat. Excellent and Good Minimum | I don’t Total
Very Good /Least know
How the commission is organizing | Freq. 13 3 ---- ---- 16
1 | the training environment % 81.25 18.75 — — 100
How the commission is | Freq. 9 2 - ---- 11
o | communicating  with  various % 81.81 18.18 — — 100
organized women associations to
conduct the trainings
How the commission carefully | Freq. 9 2 ---- 11
3 | select the women to deliver % 81.81 18.18 ---- 100
trainings.
4 | About the competency of | Freq. 9 2 ---- 11
Trainers of the commission % 81.81 18.18 — 100

50



o Questionnaires Responses
N

Items Stat. Excellent and Good | Minimum | Idon’t Total
Very Good /Least know
5 | The support of the commission Freq. 9 2 - 11
for the trained women
% 81.81 18.18 100
6 | Follow up of the commission | Freq. 7 3 10
after delivering the trainings % 70 30 100

The responses for item one of table ten which asked about the Commission’s training
organization includes: excellent and very good 13 out of 16 (81.25%), medium three out
of 16 (18.75%). Responses for item two which asked about the communication of the
Commission with women associations included excellent and very good nine out of
eleven (81.81%), medium two out of eleven (18.18%), for item three that raised the
nature of selection of trainees included excellent and very good nine out of eleven
(81.81%), medium two out of eleven (18.18%), for item four on the competency of the
trainees the replies are excellent and very good nine out of eleven (81.81%), medium two
out of eleven (18.18%), the replies for item five about the Commission’s support for the
trained women are excellent and very good nine out of eleven (81.81%), medium two out
of eleven (18.18%) and finally about the Commission follow up mentioned in point six
included excellent and very good seven out of ten (70%) and three out of ten (30%) said
good.

For these points, T1 and T2 of the Commission responded on the trainings as: the
trainings have been well organized, but problems existed in post-training follow up,
absence of coordinated activities between the Commission and the Woreda
administrations, problem in the selection of trainees, i.e. incapable women are coming
for the TOT, weak cross check of the participants i.e. repeatedly similar women trainees
are coming for the same kind of trainings, no study about the outcomes of the trainings,
no immediate and satisfactory responses for the cases /critical issues presented by the

trained women in which the trained women expected solution from the Commission..
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Even if E1, E2 and E3 of FEACC replied similar facts like that of the team leaders, they
also mentioned additional points like: Most of the Woreda anti-corruption mobilization
leaders have no offices and unable to sustain their mission, inability of the Commission
to satisfy the needs of the organized women associations, the educational gap of the
women trainees which created problems to transfer the concepts of the training topics
properly (also most of them are house wives coming with their kids, other aged coming
only to collect benefits). Such problems have been considered as hindrances for the

trainers to transfer the knowledge as expected in the process of the trainings.

The P1, P2 and P3 of the Sub-Cities mentioned that they appreciated the training
organized by the FEACC. However, they commented on the weak / absence of support
and follow up of the Commission after trainings. They said that ‘they are at the top, but
the most active participants are at Woreda levels’. Even though, they said: ‘We, mainly
the Woredas raised various tangible cases but remained unsolved. The responsible bodies
including the Commission were not strong enough to be on our side’. The commission is
asking and gathering the plans and reports of the Woredas through the Sub-Cities Women

Association offices.

Based on this fact, the researcher analyzed that the women are expecting more from the
Commission than the usual report process. As far as they indicated that the Women
Associations are voluntary based unions without sufficient budget (only monthly
membership contribution a birr from a member) and other extra incomes it might be
better to search for funds to give financial assistance to motivate the activities of the

women.

P 3.1 responded that the Commission has been weak in the checking of trainings
outcomes, except that of focusing on plans and reports from the Sub-Cities (assumed as
obligation). The reports included information on the number of trained individuals by the
trained women, but no attachment of attendance. The commission has no strategic

approach to check the truthfulness of the reports.
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The responses of focus group one included almost the same facts like that of the above
points. However, they raised more points like: involvement of the FEACC has been
below expectation in the Woredas, their motivation has been discouraged by frequent
changes of leaders in the Woreda administration (who neglected the corruption cases we
raised previously), when they whistle blew the corruption cases there is leak of
information directly to the corruptors which led to conflict between us and individuals
and this affected their social life, there was no protection from responsible bodies for
women corruption fighters. Finally, they said that in the presence of such draw backs,
some strong women anti-corruption fighters are trying their best to sustain their struggle
while others feel helpless and lagging behind. Identified strong women corruption
fighters of some countries are also indicated in the TI document entitled ‘women against

corruption’ (2014).

The participants in the other focus groups added more information like: The direction
given by the Commission to work with the Woredas Children and Women affairs offices
(concerning budget sources) have not been satisfactory, Thus, they said that FEACC’s
expectation to expand anti-corruption concepts by the trained women was less practical
because of different problems like: less budget for those who were attempting to give
awareness creation, lose of confidence by trained women and discouraging conditions in
the Woredas less attention from the Commission in the post training time. Such
conditions are contrary to the basic facts stated in the documents of ADB ((2014-2018),
UNDP, (2012) and Mexico: State Hiring More Female Cops (2013).

From the findings of the study, the researcher observed the presence of problems which
were hindrance for the sustainability of the anti-corruption mobilization. The problems
were clearly stated while discussing with the key respondents. Thus, the situation
required the importance of improving the strategic approach of FEACC to strengthen the
struggle.
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To conclude this chapter ,the problem on the collection of data were: few of the
respondents didn’t reply for the open ended questions of the questionnaires while better
information have been gathered from the interviews and focus group discussions. Thus,
most of the respondents mentioned the existence of problems in the post training follow

up process.
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CHAPTER FIVE

SUMMARY, CONCLUSION AND RECOMMENDATIONS

This chapter consists of three parts. The first part presents the summary and the major
findings of the study. The second part presents the most important conclusions drawn

from the findings. The last part deals with the recommendation of the study.

5.1. SUMMARY OF THE FINDINGS

The ADB document entitled Gender Strategy (2014-2018) that emphasized as
strengthening women’s bargaining power and will support governance systems to allow
women to be more effective in monitoring public services. Hence, the purpose of this
study was focusing on training and human development that is related with the FEACC’s
ethics and anti-corruption trainings for women. To meet this purpose, three Sub-Cities
and their nine Woredas of A.A. were selected in systematic sampling techniques in order

to inspect the expected activities in the anti-corruption mobilization.

Mixed research design and purposive sampling were applied to address the research
questions. Thus, for the quantitative part - questionnaire with closed and open ended
questions was used while interview, focus group discussion and document analysis tools
were applied for the quantitative part of the study. The observation tool was not practical,
because there were no current events on formal training and ‘buna tetu’ programs related

with ethics and anti-corruption issues.

Based on the proposed topic and its specific nature, the study was focused on the anti-
corruption activities of the Women Associations. Thus, the key respondents of the

mentioned tools were coordinators /leaders and members of these associations.

The study was conducted by gathering and analyzing findings through the questionnaires
that gave basic information for the research questions. Accordingly, twenty seven
members of the associations were participated as key respondents for the questionnaires.
The interviewed individuals were: twelve leaders of the Women Associations at Sub-City

and Woreda levels, three team leaders and three experts of the FEACC. Twenty seven
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participants of the focus group discussions were members of the associations. In total, 72

respondents have been participated to give basic information for the study.

While applying the research tools, the researcher prepared a guiding check list in order to
have well coordinated approach of effective study. By doing so the study was conducted
smoothly and in the process readjustments were made in order to have healthy contact
with the key respondents. In addition, the researcher also translated all the findings from
Ambharic to English language in order to triangulate the basic facts of the study. Thus, by
presenting and analyzing the findings of the questionnaires, the researcher triangulated
the analysis with the findings of the other tools. This has been assumed to check the

truthfulness of the findings of the selected research tools.

Consequently, the quantitative data obtained from the given questions were edited,
organized, tabulated, and then analyzed by using frequency and percentage. Electronic
recording equipment was used to gather the responses of interviewed individuals from the
Sub-Cities and the Woredas. The recorded facts were thematically changed into written
form just before the analysis process. On the other hand, responses were wrote /registered
while interviewing the respondents of FEACC. To select the participants of the focus
groups, the Woreda Women Association leaders were closely working with the
researcher. The participants were chosen through the agreement of the leaders and the
researcher and were not included in the other study tools. The focus group discussions
were held at the venues chosen by the participants in their Woredas. Like that of the
interviews, the discussion points were recorded by using Electronic recording equipment
and then recorded facts were thematically changed into written form. This was done in
order to qualify the study by including different views from key respondents. The
majority of the participants was responding positively and commented on the necessity of
the study. They mentioned that such study was the first and expected remedial actions for
the problems they faced while fighting corruption. Basically, data collected through
interview and FGD were organized into meaningful theme and transcribed to support,

triangulate, and cross check data gathered using other tools.
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Additionally, the six months and annual reports of Sub-Cities were reviewed as the
available documents in FEACC. This approach was considered to have further evidences

and reassess the facts with the responses gathered through the other tools.
Based on the analysis the following findings were assembled.

The majority of the respondents (82.31%) have appreciated the plan, organization and
management of the trainings of the FEACC. However, some respondents commented on
the weakness of the plan, especially focusing on the selection of trainees and the gap
created on the follow up of the trainees. They likewise said that mostly women trainees
are coming repeatedly within short time. This has been incorrect approach in training
process that affected the training environment in which the trainers faced problem to
facilitate the training in proper way. Few respondents preferred awareness creation

program than TOT.

The respondents said that the trainers have been using various training methods in order
to make the trainings attractive and participatory. Most of them (81.48%) mentioned that
even if lecture, group discussion, case study, using electronic and print media methods
have been used for TOT, However, they have sufficient understanding on the training

concepts in order to transfer the concepts to others.

While applying the mentioned study tools, most of the respondents were unable to state
the training topics. Here the researcher observed that their educational level has been
hindrance to understand the detail concepts of the training packages. They explained that
the ethics and anti-corruption trainings contributed for women motivation in the anti-

corruption mobilization than enabling them to deliver awareness creation.

The respondents raised various points about their views and opinions on the trainings.
They mentioned that they are eager to participate in the trainings of FEACC. Moreover,
they (88.31%) justified the presence of satisfaction even after participating in the
trainings. However, some of the respondents said that the trainings have been
meaningless in the absence of proper multiplication of the ethics and anti-corruption

messages and intensification of anti-corruption struggle in our surroundings. They added
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more by mentioning obstacles which hindered their anti-corruption activities: like no
further support from the commission and Woreda administrations to enhance the anti-

corruption movements.

The findings from the research tools specified that women, especially those who have
been trained are courageous to fight corruption. They (88.39%) have tried to justify this
fact by mentioning the areas of their struggle against unethical and corrupt practices
mainly in the consumer associations, land administration, construction projects and
public service delivery. However, they mentioned their dissatisfaction on the counter
actions of unethical and corrupt officials as well experts. Also some of them mentioned
the membership in the voluntary women associations included members of different
political parties, especially EPRDF. From the findings respondents commented that some
members of the ruling party are hesitating to fight against corrupt officials which

hindered the courage to continue the struggle.

The last findings were on the commission training plan, conduct and follow up activities.
These have been decisive for effectiveness of the trainings. Most of the respondents
(above 80%) commented that they faced challenging conditions while attempting to fight
corrupt acts in their respective Woredas. They also said that ‘the commission didn’t
establish consistent follow up system in order to give supports (mainly expertise and

budget) for the trained women’.

5.2. CONCLUSION

The study explored the effectiveness of the trainings of FEACC in those selected Sub-
Cities and Woredas and came up with the above stated findings. Based on the findings,

the conclusions are as follows.

Problems existed in training management of the Commission; mainly in the selection of
women trainees which might affect the effectiveness of the Commission’s Strategy to
intensify the women anti-corruption mobilization. As well most of the trained women
haven’t come up with the intended capacity building even if they were trained by

applying different training methods.
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The trained women have less knowledge on the details of the commission’s training
topics. This implied that most of the trained women in TOT lacked confidence to give

awareness creation by themselves.

The views and opinions of the women on the trainings of the Commission haven’t been
consistent. Thus, most of them lack confidence to participate in the anti-corruption

movement.

The courage and initiation of the trained women in fighting maladministration and
corruption has been discouraged by corrupt officials and individuals including some

members of the Women Associations.

Budget problems, focusing only on planning and reporting system, weak monitoring and

evaluation are indicated as weaknesses of the commission.

5.3. RECOMMENDATIONS

Based on the findings and conclusion mentioned so far, the following recommendations

are forwarded to expand the anti-corruption mobilization, in particular of women.

Selecting qualified (with better education level) Woredas women employees for TOT
programs might be better approach. The Commission might communicate with Addis

Ababa City Administration, the Sub-Cities and the Woredas for the implementation

Preparing result oriented anti-corruption training manual (by focusing on the
maladministration activities in the Sub-Cities and Woredas). In addition, by looking for
others experiences, opening of community radio might be considered in order to
disseminate ethics and anti-corruption issues for the women in particular and the public

in general.

The commission has to take initiation for establishing legal frame work (that might

legalize the women anti-corruption mobilization) to be enacted by the legislative body or
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Council of Ministers. As well, for trustworthiness the Commission has to work hard for
the implementation of the declaration on Protection for Whistle blowers and Witnesses

(Proclamation No 699, 2010).

Allocation of budgets (financial and material) is mandatory to expand ethics and anti-
corruption awareness creation programs. Thus, the Commission has to look for additional
budget sources, like the World Bank and UNDP which are dealing with anti-corruption

1SSues.

FEACC have to apply careful monitoring and evaluation strategy. This might develop
genuine experience sharing, create spirit of competition and sustain the women anti-

corruption mobilization.

Finally, the researcher recommended that the importance of establishing incentive
mechanism and reward system by FEACC. This might be implemented by screening
active corruption fighters: And then giving recognition for their participation by inviting
them at important meetings (as anti-corruption models), searching for scholarship for
those who are interested to upgrade their educational status, giving honorable certificates,

providing other appropriate supports for their life.
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Appendix-A

Addis Ababa University School of Graduate and Behavioral studies
Department of Educational Planning and Management
Questionnaire for the respondents

General Direction

The purpose of this questionnaire is to collect information on the practice of the Federal
Ethics and Anti-Corruption Commission in disseminating Ethics and Anti-Corruption
Education for women. The success of this study entirely depends up on your honest,
genuine and objective responses to each question. Therefore, you are kindly requested to
read the questions carefully and fill the questionnaire honestly and responsibly. This
study is purely academic and hence all information will be kept confidentially. Thank you

in advance for your Participation.

Address of the researcher

Achamyelesh Shalemo. Mob. 0911421646 Email: achaacha2001@yahoo.com

Note that

1. You are not required to write your name.

2. To the questions which have alternatives, mark responses on the space provided by putting * /
” or encircle the answer.

3. For any additional opinion or explanation you are kindly requested to write briefly on the space

provided.

Part one:-Back ground and personal information of the respondents

1.1 sex
Male 1

Female 2

1.2Age

18-25 Years
26-35 Years
36-40 Years
41-55 Years
51-60 Years
60 and above

| N[N~




1.3. Educational qualification

High School

TVT

College Diploma

First Degree

Second Degree and Above

Others

AN | B W[ N~

1.4. Occupation

Public Servant

Employee in Private Organization

Personal Business

Non-business personal work

NGO Employee

House Wife

Job Seeker

Other

0| N[ | | W] | —

Part Two — Basic points of the questionnaire

1. How are trainings planned, organized and managed by the Federal Ethics

and Anti- corruption Commission

No Items Excellent

Very Good

Good

Least
/minimum

I do not
know

1 How trainings planned

How trainings organized

3 How trainings managed

< If you respond ‘least’ and ‘I don’t know’ for the given items explain the

reasons




2. Methods used to give the trainings for women selected from Sub-Cities and

Woredas of Addis Ababa?

NO Items Exellent Very Good | Least/Minimum | I Don’t
Good Know
1 | Lecture
/Presentation

2 | Group Discussion

3 | Case Study

4 | Using Electronic
and Print Media
Products

5 | Inviting Guests

3. Views of the respondents on the contents of the given trainings.

3.1. Do you know the training packages /Major contents/ of the trainings?

Yes I know the major contents ...

I don’t know the major contents ...

3.2. Ifyour answer is ‘yes’ write the topics of the contents precisely.

* Based your response for the above points what is your level of

understanding?

1. Excellent

2. Very Good 3.

Good 4.Medium 5. Least

3.3.  Ifyour response is least explain the reasons.




4. The views and opinions of the women trainees on the trainings offered by the

commission.

No

Items

Strongly
Agree

Agree

Neutral

Disagree

The trainees are coming and

1 | participating with high interest and
motivation
The trainees have commitment to
2 practice the training concepts achieved
in the anti-corruption movement
The trainees do not have trust on the
3 training of the commission to result in
radical changes.
4 | The trainees are assuming that they are
coming without their interest
5 | The trainees are assuming that they are

unable to fight against corruption

<" Write on the space provided if you have different /additional points.




5. How the trained women courageously participating in the anti-corruption

movement.
No Items Strongly Agree | Agree | Neutral | Disagree

1 | Trained women strongly Fighting against
corruption acts in the Sub-Cities

2 | Trained women strongly Fighting against
corruption acts in the Woredas

3 | Trained women are transferring anti-
corruption messages at public meetings

4 | . They are cooperating with the youth to
develop anti-corruption mobilization

5 | They are preventing, Exposing and

justifying corruption acts

< Explain the challenges /problems which hindered the women’s courageous

participation in the anti-corruption movement.

In relation to the role of the Commission

In relation to the role of the Sub-Cities

In relation to the role of the Woredas




6. Major problems in organizing, conducting and follow up the results of

trainings.
No Items Excellent Very Least/Min I Don’t
Good Good imum Know
1 | How the commission is organizing
the training environment
2 | How the commission is
communicating with various
organized women associations to
conduct the trainings
3 | How the commission carefully
select the women to deliver
trainings.
4 | About the competency of Trainers
of the commission
5 | The support of the commission for
the trained women
6 | Follow up of the commission after

delivering the trainings

< If you respond ‘least’ and ‘I don’t know’ for the given items explain the

reasons.

B If any, write additional opinions to contribute for the study.

Thank You!!!




Appendix-B
Ababa University School of Graduate and Behavioral studies
Department of Educational Planning and Management
Interview Questions for the respondents

Part One — Interview questions for team leaders and experts of the Ethics Infra

Part

Structure Coordinating Directorate of the Federal Ethics and Anti-
Corruption Commission.
How does the Commission organize, conduct and manage its trainings?
What methods are applied to deliver effective trainings by the Federal Ethics and
Anti-Corruption Commission?
What are the major training packages /contents of the Commission?
Explain the views and opinions of women participants in the trainings of the
Commission?
To what extent the trained women boldly participate in the anti-corruption
movement?
What are the major problems of the commission in organizing, leading,

monitoring and evaluating the trainings

One — Interview questions for the leaders /coordinators of Sub-Cities and

Woredas Women Associations.

Explain your opinion how the Federal Ethics and Anti-Corruption Commission
organize, conduct and manage its trainings.

What methods are applied to deliver ethics and anti-corruption trainings of the
commission?

Explain the major training packages /contents of the Commission?

What are the views and opinions of women participants in the trainings of the
Commission?

How far the trained women courageously participate in the anti-corruption
movement?

Explain the major challenges /problems in organizing, leading, monitoring and

evaluating the trainings.

Note: Personal information of the respondents will be collected



Appendix - ¢

Addis Ababa University School of Graduate and Behavioral studies

Department of Educational Planning and Management
Questions for Focus Group Discussion

Note that

Three Focus Groups will be organized from nine Woredas of the selected three
Sub-Cities, i.e. three Woredas for each Focus Group.

Each Focus Group will have nine participants and the total number will be twenty
seven.

1. How does the Commission organize, conduct and manage the ethics and anti-
corruption trainings?

2. What kinds of training methods are applied by the trainers of the Commission
in order to give efficient trainings for women?

3. What are the major training contents /topics of the trainings of the
Commission?

4. Explain the views and opinions of women participants in the trainings of the
Commission.

5. Discuss how far the trained women courageously participate in the anti-
corruption movement.

6. Explain the observed problems of the commission in organizing, leading,
monitoring and evaluating its trainings.

Note: Personal information of the respondents will be collected.
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Check list of the study

No Activities Remark

1. | Searching telephone numbers of the Sub-Cities Women
Associations offices.

2.|Dial for the 1leaders of the Sub-Cities Women
Associations for interview appointment.

3. | Interview the Sub-Cities 1leaders based on the
appointment.

4.| If any, to collect documents from the Sub-Cities for
the purpose of the study.

5. | To check the training programs of the Sub-Cities and
Woredas for the purpose of observation.

6.| Searching telephone numbers of the Woredas Women
Associations offices.

7. | Dial for the leaders of the Woredas Women Associations
for interview appointment.

8. | Interview the Woredas leaders based on the
appointment.

9.| To facilitate for the focus groups for discussions in
the Woredas, i.e. how to choose participants

10| To distribute the guestionnaire, if possible to
collect within two days

11| To manage the Focus Group Discussions based on
confirmed programs

12 ] Observation of training activities if the researcher
identifies the training programs of Sub-Cities and
Woredas

13| To communicate the selected team leaders of the
Commission for interview

14 ] To interview the leaders based on appointments.

15] To communicate the selected experts of the Commission
for interview

16] To interview the experts based on appointments.

17| To organize and codify the interviews of the Sub-Cities
for the purpose of analysis

18| If any, to organize and integrate the documents of Sub-
Citieswith the related documents of the Commission

19| If any, to organize the data that might be collected
from training observations

20| To organize and codify the interviews of the Woredas
for the purpose of analysis

21] To identify, organize and codify the data gathered
through questionnaire

22| To organize and codify the information gathered during
Focus Group Discussions

23] To organize and codify the interviews of the
Commission’s team leaders for the purpose of analysis

24| To organize and codify the interviews of the
Commission’s training experts for the purpose of
analysis

25] To organize, analyze and triangulate the data gathered
using the mentioned study tools

26| To summarize, conclude the findings and write the final

recommendation
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