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Abstract
Background: Violence free environment is the one that everyone cherishes, while millions of women

worldwide suffer from violence against women. In most communities in Ethiopia, violence against
women is very common and considered as a private matter though it has a serious consequences for girls
and women. Its magnitude and impact is even worse at domestic set up especially on domestic workers,
whichisnot studied well.

Objective: The objective of the study is to measure the magnitude of violence against women among
femal e evening students working as domestic worker and its associated factors in Addis Ababa Ethiopia.
Methods: A school based quantitative cross sectional study sequentially complimented with qualitative
in-depth interview was used. A total of 545 randomly selected female evening students working as
domestic worker and aged 15 years and above were interviewed in May 2017. Data were entered in Epi-
data version 3.1 and analyzed using SPSS version 22. Crude and adjusted odds ratio along with 95%
confidence interval in binary logistic regression were used to ascertain association. Individual depth
interview was done among 10 victims of violence. The audio information was transcribed and tranglated.
The qualitative data were coded and categorized. Thematic content analysis was then employed.

Result: About 58.8% of evening female students experienced violence in their working lifetime, of those
54.4% experienced it in the past 12 months. Besides, 53.6%, 33.6% and 29.6% of evening female
students encountered emotional, physical and sexua violence respectively in their working life while it
was 47.1%, 28.8% and 21.8% respectively in the past 12 months. Evening female students who signed
monthly contract (AOR=4.23; 95% CI 1.38-12.96), working more than three years (AOR= 3.36; 95%
Cl:2.03-5.56) and employer (male partner) who drink alcohol (AOR=10.86; 95% CI: 5.6-21.3) were
more likely to encounter violence compared with counterparts. Those with higher education level (AOR=
0.43; 95% CI :0.27-0.71), emoloyed by female employers with higher educationa level(AOR=0.51,
95%CI: 0.31-0.83) wereless likely to be violted. About 87.6% of domestic workers were silent despite of
being violeted. In-Depth interview finding also demonstrated the maids lived experience of without
dignity and with frequent violation of their basic human right.

Conclusion and recommendation: the prevalence of violence against women among domestic worker
was high. Educational status of employers and domestic workers, acohol drinking practice of employers,
work experience and type of work agreement by domestic worker were the associated factors of violence
against evening female students. To overcome this violence the government should ratify the international
labour organization convention C-189. Ministry of women, children and youth affairs must enforce the
laws to be fully implemented. Educating the community and strengthening and integrating the school

Gender club program is highly recommended.
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1. Introduction

1.1 Background
Globally Violence Against Women and girls (VAW) is one of the most widespread human
rights violations. VAW affects all societies without considering age, socio-economic,
educational and geographic boundaries. It is highly integrated with cultural values and social
structures and is a major obstacle to end gender inequalities and discrimination globally[1]. The
perpetrators of VAW are often well known by the victims in particular for the case of domestic

violence and continue to be common and accepted as normal in many societies.

United Nation (UN) Universal Declaration of Human Rights (UDHR) stated the dignity of
human being as; “Whereas recognition of the inherent dignity and of the equal and inalienable
rights of all members of the human family is the foundation of freedom, justice and peace in the
world” [2]. The declaration encompasses 30 articles which were ratified by Ethiopia as a
member of united nation. Also the UN describes the violation as; “whereas disregard and
contempt for human rights have resulted in barbarous acts which have outraged the conscience of

mankind and the advent of a world” [2].

United nation declaration on the elimination of violence against women, defined violence against
women which is adopted by the general assembly on 20 December 1993, as “any act of gender-
based violence that results in, or is likely to result in, physical, sexual or psychological harm or
suffering to women. It includes threats of such acts, coercion or arbitrary deprivation of liberty,

whether occurring in public or in private life”[3].

In most literatures and advocates ‘gender-based violence’ and ‘violence against women’
interchangeable use is common. Gender-based violence focuses on violence targeting gender
which is the social characteristics assigned to men and women [4]. Men and boys may also be
victims of gender-based violence, especially sexual violence. Given the disproportionate
numbers of women and girls that experience violence, the focus of this study is on women and
girl domestic workers, and therefore the term violence against women (physical, sexua and

psychological violence) will be used throughout this study.
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VAW is broad and this study uses physical, sexual and psychological or emotional violence to
assess it among female evening students working as a domestic worker. The study uses standard
definition that physical violence: as slapping or throwing something at women that could hurt
her, pushing or shoving, hitting with afist or something else that could hurt, kicking, dragging
or beating , choking or burning on purpose, and/or threatening with, or actually, having a gun,
knife or other weapon used on victim[5, 6]. Sexual violence: as physically forcing the women to
have sexual intercourse, having sexua intercourse on condition that she was afraid of what the
perpetrator might do or forcing to do something sexual she found shameful or humiliating [5, 6].
Psychological or emotional violence: as insulting or made to feel bad about herself, belittling or
humiliating in front of other people, doing things to scare or threaten her on purpose, e.g. by the
way looking at her, by yelling or smashing things, threatening to hurt someone she cared about
and isolation and restriction on communication[5, 6].

In 2011, the International Labour Conference adopted the Domestic Workers’ Convention
No0.189, The first international standards laying down minimum labor protections for domestic
workers. The convention defines domestic workers as “any person engaged in domestic work
with in an employment relationship.” Domestic workers are either males or females who work
with the employer household. The domestic worker task is so many including cleaning the house,
cooking, washing and ironing cloths, taking care of children or elderly or sick members of a
family, gardening, and even taking care of household pets, especially for girls. A domestic
worker may work on full-time or part-time basis. The convention sets standards for the working
condition of domestic workers. It states that they must have the same basic labour rights as other
workers. In the last five years since its adoption around 70 countries of the world are reforming

their policies and legidation accordingly[7].

In Ethiopia with the ever increasing poverty and limited occupational and social services access
in the rural areas, young women and children are easily involved into migrating to the apparently
more prosperous cities. In most cities of Ethiopia including Addis Ababa things are not as
expected and opportunity of getting formal work is rare. They are restricted and forced into
domestic works with hopelessness. Those conditions make domestic workers to be more at risk

of exploitation and violence against women. The recurrent forms of violence and exploitation
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experienced by those victims identified as labour exploitation, physical and emotional, as well as

sexual violence by employers and their family[8].

Ethiopia advances decent work country program but not ratify convention No. 189 for domestic
workers. Thisis basic for protection of domestic workers from human right violation. Ratifying
will also contribute to the achievement of the sustainable development goals specially goa 1(no
poverty), goa 3(healthy lives), goa 5(Gender equality), goal 8(Decent work and economic
growth) and goal 10 (Reduced inequality)[9, 10]. Undoubtedly respecting domestic workers right
as other workers will diminish violence against women among domestic workers and decrease
their vulnerability. The working setup like domestic setup, resting room, the time spent on work
and loneliness by itself makes them vulnerable categories of workers. The present study will

give insight on the magnitude of violence.

The Ethiopian labour proclamation No. 42/1993 stated that “Wages” means the regular payment
to which the worker is entitled in return for the performance of the work that he performs under a
contract of employment. But the following are not considered as wages: overtime pay, hardship
allowance, transport allowance, bonus, commission and additional works results. Maximum
weekly hours of work shall not be exceeding 48 hours with minimum monthly wages of 420
Ethiopian birr [11, 12]. Domestic workers in Ethiopia as an employee were not lucky to benefit
from the proclamation completely. The aim of ILO convention is to influence countries to ratify

the decent work program.

School represent a critical space for learning, including children’s understanding of gender roles,
In school set up wide spread violence against school girls occurs. School related gender based
violence is rampant globally. The impact is high in low income countries since education is
critical in empowering and transforming the lives of young people, especialy girls and its
counter benefit to the country[13]. The same is true for Ethiopia that violence against women in
and around schools is highly prevalent and seriously undermines the achievement of quality,
inclusive and equitable education for all girls and women’s[14, 15]. The vulnerability and
consequence of night student is high as compared to regular students. Domestic workers are the
most disadvantaged group who get educational opportunity in a narrow chance and they are

usually violated in many instances.
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1.2  Statement of the problem
Globally there is no adequately documented data on number of domestic workers. The
International labour conference in 2010 found out from the available data that domestic work
absorbs a significant proportion of the work force: in developing countriesit is 4 to 10 percent of
total employment (both female and male) and in developed countries it is 1 to 2.5 % of total
employment. In Ethiopiain 2006 domestic workers as a percentage of total employment absorbs
atotal of 5.26 percent (male and female). Whereas man takes 0.7 percent and women invariably
make up the overwhelming majority of domestic workers, 9.78 percent. This makes women’s to
share 90.7% of total domestic employment [16, 17]. Though women domestic workers are
significant portion of total employment, they remain overworked, underpaid and unprotected
(basic labour rights). This accounts maltreatment and violence against women, which is one of
the most systematic and widespread human rights violations [1, 16]. Despite of this Ethiopia

didn’t ratify the ILO convention for domestic workers.

Economically those domestic workers very often lack recognition as real workers and constitute
one of the most vulnerable categories of worker. At national level their work contribute to |abour
markets by enabling others (employers) to be productive outside for their carrier and national
economy rather than trapped at home [4, 7]. In Addis Ababa, many domestic workers are
available as an employee because of the life style of inhabitant. The work load of domestic
worker is high but most of the time employers didn’t consider it, also didn’t consider the
contribution of enabling them to carry out their own jobs. Even if domestic workers were
helpful for the economic success from individual to national level, they are too neglected. They
are abused physically, sexually and psychologically by employers and the nearby societies rather
than respect for their big responsibility. To better recognize the true importance of the domestic

work sector, domestic workers need to be included into national labor laws.

VAW (Physical, emotional and sexua violence), child labour and forced labour are anong the
human rights abuses affecting women and girls in domestic work. This also includes long hours
of hard work without rest and low payment with poor accommodation and food. Such abusive
conditions are widespread and have particularly serious consequences for domestic workers.
Without fulfilling basic needs and material, millions of women and girls are not able to realize

their human rights and live in freedom and dignity[7, 18].
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Even if this is the case: as employee domestic worker labour rights are not protected by the
Ethiopian labour law and miserably as a maid in the household and a member of the community,
they are vulnerable to human right violation as VAW which is accepted as normal in many
societies. This makes domestic workers the most disadvantaged group of population with
complex problems that must have been studied thoroughly. But in Ethiopia very limited studies
were conducted on violence against women among domestic workers especialy by ILO and
child and women affairs. This mixed method study intended to measure the magnitude and
associated factors of violence against women among domestic workers from female night student
domestic worker perspective. This adds evidence based intervention to tackle violence against

women among domestic workers.

1.3  Significance of the study
Ethiopian labour law doesn’t benefit domestic workers from its basic labour rights. The
international labour organization descent work program for domestic workers laid out a base line
convention for protection of this group from basic human right violation, also this is not ratified
by Ethiopia. Domestic work though laborious and requires a lot of energy and is done in mostly
hazardous environment in Ethiopia it is not even regarded as a formal work by both the
government and the community. Violence is also not accepted as something serious against

which the communities have a negative stand.

Evening femal e students have to struggle to learn after doing heavy domestic choresin the whole
day. The follow-up of law enforcing entities is not very serious during the evenings when the
case is especidly related to violence against women. Most of evening female students are girls
who come from rural areas who do not have basic understanding on human rights, they have
closer family members to care for them which deprive their liberty, and they culturally consider
violence as normal. This study attempts to measure the extent different forms of violence against
this neglected population group and identified some of the factors associated with it.

The finding of this study will help in re-visiting Ethiopian laws and regulations in addressing
violence against evening female students by considering the context in which they are working

and their effort to educate themselves.
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2. Literature review

Global estimate shows that 52.8 million domestic workers were there, among which 83% are
females. In Ethiopia as UNICEF reported in 2006, children up to the age of 18 years comprise
50% of the population of the country and 20% of them live in extremely difficult circumstances.
These children include domestic worker children or teens which are one of the most vulnerable
categories of workers[19].

2.1 Prevalence of violence against women.
Life free of violence is a basic human right, one that every woman, man and child deserves.

Millions of people worldwide suffer from Sexual, physical and psychological violence and its
magnitude and impact is even higher among women. It is accepted that physical, sexua and
psychological violence against women is persistent in all countries and in all levels of society,
reliable statistics concerning the prevalence of emotional, sexual and physical violence around
the world are very limited [4]. According to 2013 United Nation report on ending violence
against women and girls, between 15 and 76 percent of women are targeted for physical and/or
sexual violence in their lifetime, according to available country data. Most of these violence
takes place within intimate relationships, with many women (ranging from 9 to 70 percent)
reporting their husbands or partners as the perpetrator [4].

The WHO Multi-country study on women’s health and domestic violence against women, in
2005 in 10 mainly low- and middle-income countries including Ethiopia (in support of the
Butgjira Rural Health Program) found that, among women aged 15-49, 13% of women in Japan
to 61% in Peru province reported physical violence by an intimate partner in their lifetime. In
Ethiopia Nearly one half (49%) of ever-partnered women experienced physical violence by a
partner at some point in their lives, and 29% during the past 12 months. The prevalence of life
time sexual violence by an intimate partner was highest in Ethiopia 59% and 44% during the past
12 months. Across al countries 20% to 75% of women had experienced emotional violence[5].

A Meta-analysis was conducted on GBV against Adolescent and Young Adult Women: focuses
on Low- and Middle-Income Countries using DHS between 2004 and 2011.The study shows that
among women age 15-24 years, 3.5% in Colombiato 28.5% in Uganda reported sexual intimate
partner violence in their life time athough 9.05% in Cambodia to 55.6% in DRC reported
physical IPV in ther life time. An estimated 25.40% of adolescent and young adult women
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reported lifetime physical IPV. Lifetime sexual IPV was estimated at 12.2% across adolescent
and young adult women. The study also stated that regional variation was evident with East and
Southern Africa, demonstrating the estimated prevaence of lifetime physical and sexual IPV at
29.58% and 13.99% across both age group respectively. Based on the findings, highest national
estimates observed in DRC, with physical violence 55.6% and sexua violence of 31.7 %
followed by Bangladesh with physical 1PV of 40.13% and sexual 1PV of 19.05%, Uganda with
physical IPV of 38.29% and sexual IPV of 28.53% among adolescent and young adult women
[20].

Domestic violence is common in Ethiopia, in both urban and rural families and widely accepted
to be a great concern .The government of Ethiopiarevised itsfamily law in 2000 and its criminal
law in 2005 to protect the rights of women and children and to promote gender equality and
equity. The issue of female domestic workers was not considered separately in the revised
document and the Ethiopian government didn’t ratify the ILO convention 189 which typically
deals with the issue of domestic workers as dually abused both as women and as employees. The
EDHS that has been conducted every five years nationwide tries to assess domestic violence in
different time by modifying the content but didn’t consider violence among female domestic
workers separately. The 2011 EDHS gathered information on attitudes towards wife beating.
Women and men were asked whether a husband is justified in beating his wife in various
circumstances|[21].

On the other hand, the 2016 EDHS assess violence against women: both domestic violence (also
known as spousal violence or intimate partner violence) and violence by other family members
of unrelated individuals. More than one-third of ever-married women (35 percent) report that
they have experienced physical, emotional, or sexua violence from their husband or partner at
some point in time. Twenty-four percent of women reported that they experienced emotional
violence, 25 percent experienced physical violence, and 11 percent experienced sexual violence.
In Addis Ababa the report shows that overal violence of 27.9%, whereas physical, emotional
and sexual violence was 20.7%, 18.9% and 7% respectively. Experience of physical, emotional,
or sexual violence from a husband or partner is high among older women 38%, formerly married
women 45%, those living in rural areas 36%. Experience of spousal violence decreases with
increasing educational level and household wealth [22].
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A systematic review was conducted on domestic violence against women and associated factors
in Ethiopia, considering published articles from 2000-2014 and EDHS .The review found out
that Lifetime prevalence of domestic violence against women by husband or intimate partner
ranged from 20 to 78 %. The lifetime domestic physical violence by husband or intimate partner
against women ranged from 31 to 76.5 %. The life time domestic sexual violence against women
by husband or intimate partner ranged from 19.2 to 59 %. The mean life time prevalence of

domestic emotional violence was 51.7 % [23].

In community setups CARE Ethiopia conducted a study on the status of GBV and related
services in four woredas in 2008 where the household head and the spouse were interviewed.
The study found out that the most commonly practiced form of GBV across the survey area was
seen to be domestic chore related violence at 92%, followed by sexua violence at 76.5%,
physical violence at 36.6% and emotional violence at 26.7%. Overall the prevalence of domestic
violence (al types of violence by intimate partners) was very high in amost all woredas, with
the lowest prevalence found in Addis Ababa (90%) and the maximum found in Bako woreda
(100%). In Addis Ababa (gullele) physical violence was 42.2%, while sexual violence was
65.6%, emotional violence was 25.6% and household chore related violence was 83.9% and all

forms of violence was 90.6% [24].

A cross sectional community based study was conducted in north Gonder administration zone,
Gonder Zuria district among women ever partnered 15 years and above. The study found out that
the overall life time prevalence of physical, sexual and/or emotional violence was 50.8%. Based
on the finding the magnitude of life time physical violence was 32.2% and 30.5% in the past 6
months. While emotional violence was 35.7% and sexual violence was 19.2%. the study also
identified violence as a girl, answering to partner and male partner alcohol consumption as arisk
factorg[25].

A study conducted at school setup on assessment of condition of violence against women in
Ethiopia in 2013. Among secondary schools the study found out that 55% of school girls
reported having experienced at least one type of violence. the most common form of violence
girls faced is psychological as indicated by 97% of the respondents followed by physical 25.9%

and sexual violence 20.7% in school and on the way to and from school [14].

8|Page



Another study on GBV among high school female students shows that the prevalence of life time
physical violence and sexual violence was 66.1% and 24.2% while 54.8% and 12.9% were in the
current year respectively [26]. A study on Child sexua abuse among high school students in
southwest Ethiopia in 2005 indicates that 68.7% reported that they experienced some form of
sexual abusein their lifetime[15].

A study conducted on prevalence of VAW in the workplace setting found out that almost one out
of two women, 49.6% of the respondents, reported having experienced at least one type of
violence in their workplace. The study compares public and private sectors that more public
sectors than private 56.5% and 49.2% respectively. Psychological violence is the most prevalent
form of VAW experienced by women in both the public and the private sectors 98% and 78.4%
respectively. The study specifically identified that psychological, sexua and physical violencein
private sector as 78.4%, 32.2% and 26.4% respectively. The present study tries to show the
prevalence of VAW in domestic set up as awork place [14].

The single instrumental case-study approach was conducted to examine the experiences and
meanings of sexually abused teenage housemaids in 2014 in Mekelle town. This case study was
conducted on sexually abused housemaid who has been serving a single civil servant for almost
three years. The study stated that being a housemaid is risky and a double victim, in that, the fate
of this group in general and the informant in particular isin the hands of others or employers. In
addition in the study place there is not anybody who stands on behalf of this group to take care
after the harassment nor there is no law that prevents them from being falling victims and

punishes those perpetrators 27].

With regards to the perpetrators of violence against school girls, the findings at high school or
secondary first cycle level show that it is mainly students that are responsible for committing
VAW. According to female students at high school level, male students are implicated in
committing psychological violence by insulting them, accusing them of getting grades through
sexual favors and even at times making sexual advances. Community members including non-
school boys and older men were also implicated as being the main perpetrators of violence
against girls after students[14].
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A study on school setup found out that Family members and students were the common source
of physical violence. Others aso include teachers, strangers and boyfriend/ or husband [26].
Another school based survey on sexua abuse shows that sexua abuse by an unrecognized
person, schoolmates, interfamilial perpetrators and neighbors reported as a perpetrator[28].

A Community based cross sectional study on magnitude and factors associated to physical
violence among house maids conducted in northern Ethiopia. The study found out the magnitude
of physical violence among housemaid was 16%, the act of violence included pushing by force,
hit in by box, pulled by employers’ and forced to be angry[29]. Although domestic workers were
violated not only physically, the current study intended to document the prevalence of physical,
emotional and sexual violence and experience of those violence through mixed study approach
in Addis Ababa.

2.2 Factors Associated with violence against women (Physical, emotional and
sexual violence)
The underlying cause of VAW as well as the factors that increase the risk of its occurrence is

ultimately attributed to the systemic gender based discrimination against women. Other factors
such as economic status, class, age, disability, religion and culture intersect or intertwine with
patriarchy to give gender based violence particular forms or manifestations which equally
applicable in the Ethiopian context. Domination of women and the subsequent discriminatory
practices embodied in cultura and religious practices and other forms of social practices justify

violence perpetrated against women in the country[14].

2.2.1 Socio demographic characteristics
Kiribati family health and support study identified that, women’s age is thought to affect the

likelihood that she will experience VAW. Studies on intimate partner violence indicated that the
rate of life time violence varies with age. The likelihood of experiencing current violence clearly
declines with age. According to the study women in 15-19 years old age group have the highest
prevalence of current partner violence, which indicates that teenage women who marry or live
with a man are at high risk of violence. Education thought of as a source of empowerment that
may protect women from violence. A study shows that lower educational levels were associated
with increased risk of violence [30].
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A cross sectional community based study on GBV conducted in selected rural district of Nepal
found out that woman from religious minority groups, widows, divorced or separated women,
and women living in hill regions were more likely to report violence in their lifetime and in the
past 12 month than other women. Women who had experienced violence reported that almost
three quarters of the perpetrators were intimate partners (including husbands). Other commonly
mentioned perpetrators included family members (35.2%) and neighbors (22.9%)[31].

A literature review integrating situational analysis was conducted by USAID in eastern and
central Africaand UNICEF in east and southern Africa. The study conducted in three countries:
Angola, Ethiopia and Tanzania. The study stated that demographic characteristics (like young
age and low level of education), behavioral factors (like use of acohol) are factors associated
with gender based violence [32].

A community based study on housemaid physical abuse found out that family live together is
negatively and employers drink alcohol is positively significant predictors of physical violence
among housemaids [29]. a case study in Addis Ababa identified that The demographic variables
of the victims like came from single-parent families and other care takers, suggesting greater

chance vulnerability for potential perpetrators[28].

A study conducted on domestic violence against women in relation to literacy and area of
residence in Ethiopia. The study was conducted within Butgjira rura health program reported
that semi-urban life and literacy promotes change in attitude and norms against intimate partner
violence. From the study findings, prevalence of physical violence against women was 32% in
the past 12 months of study time, where more prevalent in rural communities especially violence
against rural literate women and rural women who married a literate spouse was more preval ent.
Also literate rural women who married to an illiterate spouse had highest odds of experiencing

physical violence by an intimate partner [33].
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2.2.2 Employers characteristics
A Kiribati family and health support study on risk and protective factors for intimate partner

violence identified that: The characteristics of male partner are more significantly associated
with women’s experience of intimate partner violence than the women’s characteristics. The
study also found out that male characteristics such as acohol use, having affairs, fighting with
other men, exhibiting controlling behavior are strongly and positively associated with intimate

partner violence [30].

A systematic review on domestic violence against women and associated factors in Ethiopia
identified that: domestic violence is significantly associated with husband acohol consumption,
khat chewing, family history of violence, partner education, decision making power, residence
(rural women more victims of violence), women age less than 18 at first sex or marriage makes
victim of violence [23].A community based study on housemaid physical abuse found out that
employers drinking any alcohol were 7.49 times more likely to violet housemaids than those not
drinking any alcohol. In addition, those employers drinking alcohol every day were 3.47 times
more violent to their housemaids than employers drinking alcohol 1-2 times weekly[29]. The
finding from another study conducted in southern Ethiopia states that literacy status of the
women, alcohol intake and participating in income generating activities are significantly

associated with intimate partner domestic violence [34].

2.2.3 Economical and work related factors
A literature review integrated situational analysis was conducted by USAID in eastern and

central Africaand UNICEF in east and southern Africa. The study conducted in three countries:
Angola, Ethiopia and Tanzania. The study also stated that socio-economic factors (dependent
economic status and widespread acceptance of interpersonal violence in society), traditional
practices (Early age of marriage, bride price abuse, polygamy, wife inheritance and widow
cleansing) are some of factors related to GBV. Poverty aso identified as contributing factors it
may lead girls and women to make choices that put them at higher risk[32].

International labour force report on domestic work, condition of work and employment shows
that: social and economic invisibility and the accompanying low socia status makes domestic
workers vulnerable to different problems. Amongst maor problems encountered at the work

place: long hours of work, heavy workloads, lack of privacy, low salaries, inadequate
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accommodation and food (live-in workers), job insecurity, absence of benefits normally granted

to other categories of workers, and exposure to violence and abuse[ 35].

A study conducted on violence against women in Ethiopia 2013. The study found out that Over
70% of the respondent female employees attributed low level of awareness as the major cause of
VAW. Problems associated with law enforcement including lack of protection for female
employees were raised as the second factors contributing to the perpetration of VAW on female
employees. The study in the private sector emphasized that lack of and low level of awareness
among female employees to demand and enforce their rights considered as contributing factor to
the perpetration of VAW. From the public sector, tradition and culture aso play arole leading to
the perpetration of VAW against female employees in the workplace[14]. At household level
evidence from community based study on housemaid demonstrated that employers drinking
alcohol is significant predictors of physical violence [29].

2.2.4 Community characteristics
The finding from school setup: lack of awareness among community members about the adverse

impact of violence against women, lack of awareness among women about their rights and
difficulty to access justice and problem of commitment among low enforcement officials is a
significant cause for VAW among students [36].Another school based cross sectional study on
regular high school students identified that personal characteristics like alcohol drinking, ever
having sexual intercourse, friends who drink alcohol currently and living with a boyfriend are

significantly associated with violence against women students [26].

2.2.5 Response to violence
Deferent studies reported that the majority of violated women were kept silent [23]. WHO multi-

country study reported that, among victims 39% of women were not reported to anyone about the
physical violence [5]. Another community based study around Gonder reported that 50.6% of
victims had attended medical help, where as 35.2% appealed to local elders and 25.1% resolved
with discussion. Only 11.5% did not do anything [25].
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A report from CARE Ethiopia shows that 87% of women who are physically or sexually abused
women by their intimate partner did not report or tell to other for help. Among the reasons of
silent most women or girls reported that fear of stigmatized, ashamed, afraid of not obtaining
justice and afraid of their parents [24].

2.3 Conceptual framework

The conceptual frame work below shows that how Socio demographic characteristics, family
history, individual characteristics of domestic worker and Characteristics of Employers
combined with community level characteristics such as norms around violence and the existence
of services for abused women, might increase or decrease a woman’s risk of being abused by her
employer or community members. The characteristics of the abuse, whether sexual, physical, or
emotional and community attitudes and the availability of support services determine the options
she has for protecting herself[37].

The magnitude of VAW was measured using physical, emotional and sexual violence as each
type of violence also measured using their respective measuring details. Among associated
factors; socio demographic characteristics, parental characteristics, individual characteristics of
domestic worker and Characteristics of Employers were assessed in the quantitative study and
community norms and beliefs impact to VAW and response to violence were assessed in the
depth interview (figure 1).
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2.3Conceptual framework
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Figure 1 Conceptual frame work on associated factors of violence against female evening
students working as domestic worker. (Adapted from WHO 2005)[ 37] .
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3 Objective

3.1 General objective

» The main objective of this study was to assess prevalence of violence against women

among female evening students working as domestic worker and its associated factors in
Addis Ababa, Ethiopiain 2017.

3.2 Specific objectives
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To measure the prevalence of physica violence, psychological violence and sexual
violence among femal e evening student working as domestic workers in Addis Ababa
in 2017.

To assess factors associated with current (in the past 12 months) violence against
femal e evening students working as domestic workersin Addis Ababain 2017.

To explain the lived experience of violence against women victim domestic workers
in Addis Ababain 2017.



4. Methods

4.1 Study areaand period

The study was conducted from April 01 to June 01, 2017 in Addis Ababa, which is the capital
city of Ethiopia. It has 10 sub cities with an area of 540 km2. Total population of Addis Ababa
city is 6.6 million [38]. There are total of 814 public and private primary schools providing
educational services in 2015/16 academic year. From those 326 are public schools that only 164
public schools are giving evening programs. The total numbers of students attending in the
evening program are 70835.Total primary 2™ cycle (grade 5-8) evening students are 36273
(21934 females and 14339 males) in al sub cities of Addis Ababa[22].

4.2 Study design

A school based Quantitative cross-sectional study sequentially complimented with qualitative in-

depth interview method was carried out.

4.3 Populations

4.3.1 Target population
The target population of this study was al evening female students working as domestic workers

in conventional households in Addis Ababa

4.3.2 Study population
Female domestic workers who are enrolled in the evening programs of primary schools 2™cycle

(in grades 5 to 8) in the 2016/17 academic calendar were considered as study population. They

were enrolled in public schools and aged 15 years and ol der.

The Ethiopian Civil Service Proclamation, in principle, prohibits civil service employment below
the age of majority (i.e. eighteen years of age) but it must be noted that the issue of young
employees (15 to 18) is an exception that are treated differently under the labour law [39]. So in
this study the age 15 years and older used for domestic worker. Female domestic worker night
student who experienced physical, sexua or psychological violence was participated in the in-

depth interview.

4.4 Inclusion and exclusion criteria

4.4.1 Inclusion criteria
This study considered female students enrolled in evening program of public schools in

grade five to eight and age 15 years and older in the 2016/17 academic year.
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4.4.2 Exclusion criteria
Evening students who were not found during the study period either because they were
serioudly ill or other reasons were excluded from the study.

4.5 Sample size and sampling strategy

The study aimed at measuring magnitude and identifying associated factors which require

employing two different formulas to calculate sample size.

Sample size for calculating the magnitude of violence was calculated using single population
proportion formula, taking a prevalence p= 16% as an estimate magnitude of physical violence
against evening female students working as domestic workers which is taken from the study
conducted in Mekelle town, Tigray, northern Ethiopia, 2014 [29]. For sexual violence p=68.7%
as an estimate magnitude of sexua violence against evening female students working as
domestic workers which is taken from the study conducted in southwest Ethiopia 2005 [15]. For
emotional violence p=97% as an estimate magnitude of emotional violence against evening
femal e students working as domestic workers which is taken from the study conducted in Addis
Ababa, Ethiopia 2013 [14].

The study considered 95% confidence interval and 5% degree of precision. An additional 10%
was added as contingency to increase power and compensate for possible non response. In
school set up students in consecutive grade are not similar in many aspects which also true for
night student domestic worker, which required considering a design effect of 1.5 to

commensurate clustering.

The sample size n for the assessment of prevalence of violence against women among night
students working as domestic workers was cal culated using sample size cal culation formula of
(za;,)p(1-P)
n =
d2

Where
v' nisminimum sample size

v' 95% isconfidencelevd,
v Z=standard normal distribution curve value for the 95% Confidence level (1.96)
v" Margina error of 5%

v Pisproportion of physical, sexual and emotional violence
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Variable | T ) Design Non response | Total Sample
n— 25— | difect-1.5 | rate 10% size=n

Physical violence 207 310 31 341

Sexual violence 330 496 50 545

Psychological violence 314 471 47 502

Table 1 Total sample size determination.

On the other hand, the minimum sample size for identifying factors associated with VAW was
calculated using double population proportion formula. Taking employers alcohol drinking as a
determinant factor, prevalence of physical violence on housemaids among employer drink
alcohol p=44.4% and p=7.5% among employer not drink alcohol [29]. Taking 95% confidence
level and 80% power, Sample size n for assessment of prevalence of violence against women
among night students working as domestic workers is calculated using sample size calculation

formula of double population proportion.

N [Z“/ZJU + %)?9(1 -p)+ ZBJp'l(l —p1) + ——pZ(lr_ P2) ]2
i (p1 — p2)*

1

_ pitrp
1+r

Let

Where r is the alocation ratio of groups to determinant factors employer drink alcohol
i.e. ny:n; where, r=1 (n=ny)

n= required minimum sample size for the two groups =n;+n;

pi= is prevalence of physica violence of housemaid among employer drink
alcohol=44.4%

p.=is prevalence of physical violence of housemaid among employer not drink
alcohol=7.5%

p= is prevalence among pooled population

Za/2=1.96 at 95% level of significance
- Zp=0.84 for 80% power of the test
Minimum of 70 female evening students working as domestic worker is needed taking design

effect 1.5 and non-response rate of 10%. Finally atotal of 545 female evening students working

as domestic workers was selected (minimum large sample size of domestic worker selected). The
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individual depth interview 10 informants were adjusted conveniently based on the information
saturation.

4.6 sampling procedure

Multistage stage sampling techniques was employed. In the first sampling stage five sub citiesin
Addis Ababa was randomly selected using lottery method. Then one woreda was randomly
selected from each selected sub city. From each selected woreda one primary school providing
evening program was selected randomly using lottery method. Students who work as domestic
workers was identified from all section of grade five to eight at the selected primary second cycle
schools. Identification of evening students working as domestic workers and age 15 years and
above was done by conducting a prior census of evening students. This was done by distributing
self-administered format  incorporating a variable whether the particular student is working as a
domestic worker and age in completed years. After clearly selecting the eligible students from
each selected school, proportionate allocation was used to assign eligible students to each grade
and each section accordingly to avoid an uneven sample allocation. Then simple random
sampling method was used to select the participants from the sampling frame prepared for each
section.

When it comes to the qualitative study, purposive sampling technique was used to identify
victims of violence. As previously mentioned, Saturation of ideas by participant dictates the

sample size.
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Addis Ababa

A ketema | Arada | Yeka | kirkos | A.kalty | N.lafto | Kolfe | Bole | Gulae | Lideta
| I |
Simple random sampling
Bole sub city Addisketema | Yeka Sub city Kirkos Sub city | Kolfe Sub city
—
CSimnle randnm camnling
Woreda 09 Woreda 09 Woreda 11 Woreda 02 Woreda 06
——
Simple random sampling
Goro primary Dejazimach geneme | Dejazimach Wondrad | Netsant birhan Y emane birhan
school primary school primary school primary school primary school
Simble random samnling

Gr.5=40,Gr.6=40 Gr. 5=17, Gr.6=14 Gr. 5=30, Gr.6=36 Gr. 5=28, Gr.6=32 Gr. 5=29, Gr.6=26

Gr.7=33and Gr.8=31

Gr.7=15and Gr.8=27

Gr.7=29and Gr.8=51

Gr.7=29 and Gr.8=39

Gr.7=28and Gr.8=29

21| Page

SRS




Figure 2 Schematic presentation of sampling procedure in school in Addis Ababa

4.7 Study variable

4.7.1

4.7.2

Dependent variable

< The dependent variable was physical, emotional and sexual violence among evening
femal e students working as domestic worker

< Each was measured in terms working life time and current (past 12 months) preceding
the interview date and overall violence computed Factors associated were measured
for overall current violence.

I ndependent variable

%+ Socio-demographic characteristics of domestic worker ( such as age, marital status,
income and rural-urban migration)

s parental characteristics of domestic worker (parenta living arrangement, survival
status, education, occupation)

% persona characteristics of respondents (sexua history, substance use and year of
service)

«» Employer characteristics (Substance use, Educational level, Family size)

s Community characteristics (Community norms, beliefs and support services for
abused women)

«» Economical and work related factors (income of domestic workers, contractual

agreement, work experience)

4.8 Definition of terms

v VAW: violence against women is any act of gender-based violence that results in, or is

likely to result in, physical, sexual or psychological harm or suffering to women,
including threats of such acts, coercion or arbitrary deprivation of liberty, whether
occurring in public or in private life

Physical violence : defined as being slapped or having something thrown at her that
could hurt her, being pushed or shoved, being hit with afist or something else that could
hurt, being kicked, dragged or beaten up, being choked or burnt on purpose, and/or being
threatened with, or actually, having a gun, knife or other weapon used on her.
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v Sexual violence: been forced to do something sexual she found degrading or humiliating
like unwelcome Touch sexually (e.g. on breasts, genitalia, kissing, porn movies etc.) and
Verbal jocks/'Comments. Or been physically forced to have sexual intercourse. Or having
sexual intercourse forcefully because she was afraid of what her perpetrator might do.

v" Psychological violence ( emotional violence): as insulting or made to feel bad about
herself, belittling or humiliated in front of other people, doing things to scare or threaten
her on purpose, e.g. by the way looking at her, by yelling or smashing things, threatening
to hurt someone she cared about and isolation and restriction on communication (e.g.
through locking her up in the house, forcing her to quit her job or prohibiting her from
seeing a doctor)

v" Domestic worker: Females who are working either in a daily contract or in a monthly
contract a house hold level with explicit (written or oral) or implicit employment
relationship for the tasks: mainly cleaning the house, cooking, washing and ironing
cloths, taking care of children or elderly or sick members of a family, gardening, and
taking care of household pets.

4.9 Data collection instrument and methods

4.9.1 Data collection instrument
A structured questionnaire of English version was adapted from WHO Multi-country Study on

Women’s Health and Domestic Violence Against Women which was initiated in 2005[5]. After
review of different literatures, it was modified depending on the local situation and the research
objective. It was initially developed in English then translated in to Amharic and back translated
in to English to check its consistency. Questions on socio demographic characteristics of
domestic workers, magnitude and frequency of physical, emotional and sexual violence, factors
related to sexual, emotional and physica violence like family characteristics, personal
characteristics and employer characteristics including domestic workers response was included

in the questionnaire.

The qualitative data collection instrument was a semi structured questionnaire interview guide
adapted from different literatures that have been customized and developed for victims of
violence study[18]. This was developed to solicit adequate information on experience of

violence against women domestic workers as shown on annex.
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4.9.2 Data collection method
Total of 6 female data collectors with health background who works in Addis Ababa government

health centers was used. Also they can speak and understand Amharic fluently. The data
collection was supervised by 1 senior health officer. Training to the field staff was given on the
purposes of the study, principles and ethical consideration of the data collection process. A point
by point discussion was made on the content of the questionnaire. Questionnaires were filled in
by the data collector and al data collectors were assigned to one school at a time in order to
decrease information contamination. The time to complete the questionnaire was between 20 to
30 minutes on average and only maximum of 10 questioners per day were filled by each data
collector.

The qualitative data collection process was done by the investigator with female note taker after
a preliminary finding of quantitative data, victims of violence. In-depth interviews were held
with domestic worker students who were victims of all nature of violence against women
(physical, sexual or/and psychological) at domestic setting or school setting who were selected
purposively. The interviews were conducted at different locations. Some of the interviews with
domestic worker happen in cafeteria and some in the premises of the school. The data collection
was sustained until such a time as information saturation was achieved. And eventually that
saturation was reached after 10 domestic workers from different nature of violence victims.
Great care given to obtain the necessary information and proceed with the interview as long as
the informant was comfortable to give out what she seems proper to the interviewed items. The
interviews were tape-recorded, and translated from Amharic to English. Then, the interviews
were transcribed verbatim with greater care and objectivity to safeguard and minimize distortion
and subjectivity of the interpreters.

4.9.3 Data quality assurance and control
To assure the data quality high emphasis is given in designing data collection instrument (tool).

Standardized tool was used which is adapted from WHO. Since violence is sensitive female

clinical nurse data collectors who were trained on the purpose, content and ethical considerations
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of the study employed. And any doubts in any question in the questionnaire were clarified by
discussion each of them one by one. Also pretest was done on 28 domestic worker night students
in the school rather than the one selected for the study before the actual data collection. Some
skip pattern and questions was modified based on the result of pretest. During data collection the
guestionnaires were reviewed for completeness, accuracy, and consistency by supervisor every

day. A consistency check in Epi.data software was used to ensure quality during data entry.

For the qualitative data: The in-depth interview was conducted by the principal investigator and
data were recorded with a tape recorder to capture all the information with another female note
taker. The field notes and the tape recorder were summarized immediately following the

interview. The Amharic transcription of the record was done on the date of interview.

4.10 Data processing and analysis

The collected data was rechecked for completeness before data entry. Completed data was given
unique code to each questionnaire and entered into Epi.data version 3.1 after creating a template.
Then, the entered data were cleaned for anomalies prior to data analysis. Frequencies and cross
tabulation were used to check for missing value and outliers during analysis. Any errors were
corrected after revision of the original data using the code number of the questionnaire. Cleaned
data were analyzed using SPSS version 22 statistical software. Descriptive statistics as numerical
summary measures for numerical data and frequency distribution tables and diagrams for
categorical data were used to describe the study population in relation to socio demographic and

other relevant variables (work related factors, parental and employer characteristics).

The primary outcome variables are working life time and current (past 12 months) experiences of
physical, emotional or/and sexual violence and overall violence. VAW among evening 2™ cycle
primary school students working as a domestic worker was assessed at household and school
setup (at school and on the way to and from school) using (YES/NO) response question.
Participants were asked to consider the household and the school setup and the timing [i.e.
“(Doegd/did) any one ever do any of the following things to you? Or have you ever having been --
--- a (household) or (at school or on the way to and from school)” again (has) this happen in the
(past 12 months) or (before the past 12 months)].

Physical violence was indicated by a positive response one of the five items; (1) ever been
pushed/shoved, (2) slapped or had something thrown at that could heart you, (3) beaten up,
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dragged, punched with fist or kicked, (4) choked or burnt you on purpose and (5) threaten to use
or actually used a gun, knife or other weapon against you. Emotional violence was indicated by
positive response to one of the four items; (1) Insulted you or made you feel bad about yourself,
(2) Béelittled or humiliated you in front of other people, (3) Did things to scare or intimidate you
on purpose and (4) Threatened to hurt you or someone you care about. Also sexua violence was
indicated by a positive response to one of the three items; (1) Have you ever been faced with
unwelcome Touch sexualy, Verba jocks, Comments or made you something that you didn’t
want to, (2) Have you ever been forced to have sex that you have escaped and (3) Have you ever

been had Sexual intercourse forcefully.

VAW (physical, emotional and sexual) was indicated by a computed variable through or (|)
connection of “Yes” value labels for each attributes and as no VAW through and (&) connection
of “No” value labels for each attributes in SPSS. Finally overall violence against evening female
student domestic workers was also computed on the same way from each type of violence
(physical, emotiona and sexual). This al was done at household and school setup based on the
timing, current and working life time. Prevalence was described by running frequencies for each
computed variables. Moreover a composite prevalence on overall violence was computed (by
considering if the student has experienced physical, emotional or/and sexual violence at school
or at household level).

Significance of association between different covariates and the main outcome variable i.e.
current overall violence was checked by chi-square test for categorical variables. Strength,
direction and significance of statistical association were determined using crude and adjusted
odds ratios with 95% confidence intervals in logistic regression. To assess the association
between the different predictor variables of current overall violence, first bivariate relationships
between each independent variable and outcome variable was investigated using binary logistic
regression model. Those independent variables that were significant with p-value less than 0.05
a the bivariate level were included in a multivariable analysis for the dependent variable to
control for potential confounding variables. The results were presented in the form of tables and
figures with their respective word description.

The thematic content of qualitative data was analyzed manually. First the interview audio records

were transcribed verbatim in Amharic language which was then translated to English. The
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transcription was coded in to physical, emotional and sexua violence, the perpetuator, their
response and reason of response. Then categorized in to three categories. type of violence
experienced, perpetuator of violence and response to violence. Then organized in to one main
theme: domestic workers experience of violence against women. Finaly, this thematically

organized transcript described narratively.

4.11 Ethical consideration
Ethical clearance was obtained from Research and Ethics Committee (REC) of School of Public

Headlth, Addis Ababa University. A written consent was also obtained from A.A city
Administration education Bureau. Permissions secured from each school used as data collection
sites. The objectives of the study were explained to study participants. Potential harms (such as
taking their time for the interview) and benefits of the study (designing appropriate policies and
programs such as health life and human right education with particular emphasis on girls
working as domestic workers and their perpetuators) was explained to each respondent and
finaly informed verbal consent was obtained from them. The respondents were explained on the
possibility of withdrawing from the interview at any time they wished and participation must be
voluntarily. In order to respect the women’s privacy and confidentiality the data collection was
conducted only in the presence of interviewer and the interviewee. Permission to audio-record for
the depth interview was also obtained. The data obtained was held confidential. No personal
identifiers, such as names, were used during data collection, analysis, or report writing was aso

explained to the participants.

Confidentiality of persona information is one of the fundamenta principles involving the
collection of data about individuals. Any personal information that an individual discloses during
data collection exercise was considered as confidential and handled the same. Especially
information related to VAW, the expense it may incur on the victim may be very high, breaking
such confidentiality is not only against good conduct of ethics, but can also lead to harm the
survivors. The study team was also aware of the potentia difficulties of exploring the sensitive
issue that will likely arise in a study related to VAW. Issues faced by victims included sexual
abuse including rape, stigma and secret and overt abuse. The study team ensured the
confidentiality and creating an environment in which individuals can freely discuss their personal
matters and views. Based on the condition victims were referred to the appropriate intervention
site accordingly. In addition to this, female data collectors were harmed by the kind of
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information they received from victims of violence. Considering that data collectors were

reassured that not all males are harsh for females at the end of the data collection.

4.12 Dissemination and Utilization of Results
The Study was done for the partia fulfillment of the Degree of Masters of Public Health, at the

college of Public Health, Addis Ababa University. The finding of the study will first be reported
to School of Public Health of AAU and it will be presented in an open defense. Also the findings
of this study will be distributed to different organizations who have helped the project to be
carried out and those who have concern on VAW, which includes A.A city administration
educational bureau and city administration women’s affair. It will also be sent for publication in

peer reviewed journal and presentations will be made in scientific conferences.
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5. RESULT

5.1 Socio-demogr aphic characteristics of study participants
A total of 524 workers were interviewed in this study making a response rate of 96.1%. The

mean age of the respondents was 18.9 + 2.2 years with minimum age of 15 and maximum of 35
years. Five hundred eighteen (98.9%) of respondents were adolescent and young adults (15-24
years). Of those three hundred fifty two (67.2%) were in age group of 15-19 years while one
hundred sixty six (32.8%) were 20-24 years. The mgority of the respondents were Amahara by
ethnicity 362 (69.1%) followed by Oromo 103 (19.7%). Out of total respondent, 447 (85.3%)
were Orthodox Christianity followers. When we consider marital status of study participants 459
(87.6%) were never married and never lived together in relationship. Four hundred fifty seven

(87.2%) of study participants were paid more than 420 Ethiopian birr monthly (table 2).

Table 2 Scio-demographic characteristics of evening female studentsin the 2™ cycle of primary
school working as domestic workersin Addis Ababa, Ethiopia, 2017. (n=524)

Variables frequency  Percent (%)
Age 15-19 year 352 67.2
20-24 year 166 317
25 years and above 6 11
Ethnicity Amahara 362 69.1
Oromo 103 19.7
Others’ 59 11.3
Religion Orthodox 447 85.3
Protestant 38 7.3
Muslim 39 74
Marital status Never married / never lived together 459 87.6
Married/ lived together in arelationship 32 6.1
Separated/divorced 33 6.3
Monthly salary 100-420 ETB 67 12.8
>420 ETB 457 87.2

Others” include (tigre, gurage,wolayita, hadya, gedeo and silte)
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5.2 Schooling, personal and employment characteristics of study participants
Majority of the study participant started schooling in their birthplace which wasin, country side

347 (66.2%) and around 362 (69.1%) have history of school dropout. Nearly all 506 (96.6%) of
them were in migrants to Addis Ababa, of those 461 (88%) were from country side or rural
Ethiopia. The mean duration of stay in Addis Ababawas 5 years and two months with minimum
of five months and maximum of 21 years. In addition the mean duration of work experience as
domestic workers was 3 years and 10 months with minimum of 3 months and maximum of 14
years (table 3).

Table 3 Schooling and employment characteristics of evening female studentsin the 2™ cycle of
primary school working as domestic workersin Addis Ababa, Ethiopia, 2017. (n=524)

Variables Frequency Percent (%)
School starting Country side/rura 347 66.2
Other town/city 37 7.1
Addis Ababa 140 26.7
School drop out Yes 362 69.1
No 162 30.9
Grow up Country side /rural 461 88
Other town/city 45 8.6
Addis Ababa 18 34
Duration of stay in Addis Ababa 5yearsor less 337 64.3
Above5 years 187 35.7
Work experience three yearsand less 264 50.4
Above 3 years 260 49.6
Employee contractual agreement Written 101 19.3
Ora 423 80.7
Payment modality Monthly 477 91
Daily 47 9
Resting room of monthly worker Separate sleeping room 251 52.6
(n=477) Sharing with household members 226 47.4
Living arrangement of daily worker  Livesalone 8 17
(n=47) Liveswith family 13 21.7
With husband/boy friend 18 38.3
With female friends 8 17

Orally agreed domestic worker encompass majority of contractual agreement 423 (80.7%) while
written was 101 (19.3%). Monthly working time contract was agreed by majority of domestic
worker 477 (91%), of those around half 251 (52.6%) have separate sleeping room at employers
household. Among domestic worker who signed daily agreement 47 (9%); majority lives with
husband/boyfriend 18 (38.3%), 13 (27.7%) lives with family, 8 (17%) lives alone 8(17%) lives
with female friends (table 3).
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All respondents were asked about reason of working as domestic worker, substance use and
sexual practice; aimost half 256(48.9%) responds that their household low socioeconomic status
is there main reason followed by death of parents 104(19.8%) and opposing early marriage
81(15.5%). Almost all 522(99.6%) of domestic worker didn’t have experience of either alcohol
drinking or khat chewing when asked on their personal characteristics. when we consider sexual
practice of domestic worker only one hundred twelve (21.6%) have history of sexual practice.
The mean age of domestic worker at their first sexual experience was 17+2.5 years with
minimum of 9 years and maximum of 22 years. Twenty two (19.6%) of them their first sexua
intercourse was unwanted (forced), which majority were by a mechanism of hitting or
threatening to harm 19(86.4%)(table 4).

Table 4 Personal characteristics of evening female 2™ cycle primary school students working as

domestic workers in Addis Ababa, Ethiopia, 2017. (n=524)

Variables Frequency  Percent (%)
Respondent alcohol drinking practice Yes 2 04
(n=524) No 522 99.6
Frequency of acohol drinking (n=2) Onceor twicein averageweak 2 100
Respondent khat chewing practice Yes 2 04
(n=524) No 522 99.6
frequency of khat chewing (n=2) Once or twicein averageweak 2 100
History of Sexua practice (n=524) Yes 112 21.4
No 412 78.6
Ways of first sexual Practice Forced 22 19.6
(n=112) Wanted 90 80.4
Mechanism of forcing Hitting 10 45.5
(n=22) Threatsto harm 9 40.9
Made her drunk 3 13.6
Main reason of working as domestic Low socio economic status 256 48.9
worker reported (n=524) Family divorce 26 5
Self-divorce 28 53
Death of parents 104 19.8
Opposing early marriage 81 155
Other’ 29 5.5

Others* include (pear pressure, seduced to city life, voluntarily, to learn, trouble with
relatives/caretakers, trouble with families, trouble with step mother, trouble with step father )
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5.3 parental characteristics of study participants

Majority of domestic workers 309 (59%) have both parents alive of those 249 (80.6%) living
together while 60 (19.4%) divorced/separated. Considering the prenatal educational status almost
all male parents 381 (96.2%) and female parents 375 (95.8%) were at primary and below

educational level. Specifically mgorities of male and female parents were illiterate 180 (45.4)

and 241(63.3%) respectively. Regarding to parental occupation 330 (83%) of male parents were

farmers and 293 (76%) of female parents were house wives (table 5).

Table 5 Parental characteristics of evening female 2™ cycle primary school students working as
domestic workers in Addis Ababa, Ethiopia, 2017. (n=524)

Variables Freguency Per cent (%)
Parents survival status both alive 309 59
Only mother aive 72 13.7
Only father alive 87 16.6
Both not alive 56 10.7
Living arrangement (n=309) Living together 249 80.6
Separated/divorced 60 194
Father’s education (n=396) llliterate 180 45.4
Read and write 153 38.4
Primary school 48 121
Secondary school and above 15 0.1
Mother’s education (n=381) Illiterate 241 63.3
Read and write 102 26.8
Primary school 22 5.8
Secondary school and above 16 4.2
Father’s occupation Farmer 330 83.3
(n=396) Private /government 39 9.9
employee
Other’ 27 6.8
Mother’s occupation House wife 293 76.9
(n=381) Farmer 36 94
Petty trader 32 84
Other” 20 5.3

Other* include (priest, beggar, patty trader, daily labour)
Other** include (domestic worker, daily labour, private/government employee)
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5.4 Employer characteristics of study participants

The study assesses characteristics of current employers of the domestic worker. Three hundred
eighty six 73.7% of evening female 2" cycle primary school students working as domestic
workers were currently employed in households of married couples who are living together. The
rest were employed in households where in married couples do not live together or in male or

female bachelors (figure 3).

Figure 3 Current employer living arrangement status of evening female 2nd cycle primary
school students working as domestic workersin Addis Ababa, Ethiopia, 2017. (n=524))

Household status domestic worker current employee
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All respondent were asked on the educational status ,alcohol drinking practice and khat chewing
practice of their employers. based on their response, majorty of male partner employers had
attended technical/vocational school and above 274(67.2%) and more than half of female partner
employers attended secondary school and below level of education 261(56.3%). Alcohol
drinking practice of male partner employers were much more than female partiner employers
107(26.2%) vs 22(4.2%) respectively. Among the employer that have alcohol drinking practice
majority of male and female partiner drink alcohol once or twice in a weak  65(60.7%) and
18(58.1%) respectively . Very few employers have khat chewing practice numrecaly expresed
as 22(5.4%) of male partiners. The mean members of employer household were 4.8 individuals

with minimum of 2 and maximum of 13(table 6).
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Table 6 Employer educational status, alcohol drinking practice and khat chewing practice of
evening 2" cycle primary school students working as domestic workers in Addis Ababa, Ethiopia

2017. (n=524)

Variable Frequency Per cent
Employer male partner [litrate 6 15
educational status (n=403) Read and write 29 7.2
Primary school 26 6.5
Secondary school 71 17.6
Technical/vocational 17 4.2
Higher 254 63
Employer female partner Ilitrate 33 7.1
educational status (n=464) Read and write 42 9
Primary school 66 14.2
Secondary school 120 25.9
Technical/vocational 19 4.1
Higher 184 39.7
Employer male partner alcohol ~ Yes 107 26.2
drinking practice (n=408) no 301 73.8
Frequncy (n=107) Every day nearly every day 26 24.3
Once or twice 65 60.7
Lessthan once 16 15
Employer male partner khat Yes 22 54
chewing practice (n=409) no 387 94.6
Freguency (n=21) Every day nearly everyday 9 429
Once or twice 12 57.1
Lessthan once 0 0
Employer femal e partner Yes 31 6.6
alcohol drinking practice no 437 934
(n=468)
Frequency (n=31) Every day nearly everyday 1 3.2
Once or twice 18 58.1
Lessthan once 12 38.7
Employer female partner khat Yes 1 0.2
chewing practice (n=468) no 468 99.8
Frequency (n=1) Every day nearly everyday 1 100
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5.5. Magnitude of violence against women

Violence againest evening female 2" cycle primary students working as domestic workers was
measured in variety of ways. Overall physical, emptional and/or sexua violence in working life
and in the past 12 months were measured by using different questions which were mentioned in

the section of defnation of terms and data processing and analysis.

The overall working life time magnitude of violence (physical, emotional or/and sexual violence)
among the study participant was found to be 308 (58.8%) with 95% confidence interval estimate
of (95%CI:54.6%-63%). Two hundred eighty five (54.4%) with (95% CI: 50.1%-58.7%) were
currently violenced either at household or at school level. At the houshold level the overall
working lifetime magnitude of violence was 247 (47.1%), While 214 (40.8%) experienced
violence at household level in the past 12 months. At school or on the way to and from school
220 (42%) of them has exprenced violence in their working life time, of those 205(39.1%) had
such experience in the past 12 months with respective interval estimate asin the table (table 7).

Table 7 Magnitude of violence against evening 2™ cycle primary school students working as a
domestic workers at school and household setup in Addis Ababa Ethiopia, 2017. (n=524)

Variable Frequency Percent (%) 95% CI

Over all working life Yes 308 58.8 (54.6%-63%)

time violence No 216 41.2

At house hold level Yes 247 47.1 (42.9%09- 51.4%)
No 277 52.9

At school level Yes 220 42 (37.8%- 46.2%)
No 304 58

Over all current Yes 285 54.4 (50.1%- 58.7%)

violence No 239 45.6

At household level Yes 214 40.8 (36.6%- 45%)
No 310 59.2

At school level Yes 205 39.1 (34.9%- 43.3%)
No 319 60.9
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Violence against women at school and household setup
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54.40% 47 10%
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School or household Household violence School violence
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NB. There could be more than one answer for the violence type and timing

Figure 4 Working life time and current prevalence of violence against evening 2™ cycle primary
school students working as domestic workers at school and household setup in Addis Ababa
Ethiopia, 2017. (n=524)

Emotional violence was the most prevalent compared with physical and sexual violence. The
overall working lifetime emotional violence was 281(53.6%) with interval estimate of ( 95% ClI:
0.494- 0.579) that followed by physical violence 176(33.6%) with interval estimate of ( 95% CI:
0.295-0.376) and sexua violence 155(29.6%) with ( 95% CI: 0.257-0.335). The study also
found out that the current prevalence of emotional, physical and sexua violence which was
247(47.1%) with ( 95% Cl: 0.429-0.514), 151(28.8%) with ( 95% CI: 0.249-0.327) and
114(21.8%) with ( 95% CI: 0.182-0.253) respectively (figure 7).

Violence against women based on type of violence
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NB. There could be more than one answer

Figure 5 Working life time and current prevalence of physical, emotional and sexual violence of
evening 2™ cycle primary school students working as domestic workers in Addis Ababa, Ethiopia
2017. (n=524)
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5.5.1 Physical violence
5.5.1.1 Magnitude of physical violence

Physical violence was assessed among the respondents considering at household and at school

setup as shown in the table 8 below.

Table 8 Physical violence of domestic worker studentsin Addis Ababa, Ethiopia, 2017. (n=524)

working In the past 12 months
Variable lifetime
total Total Once Fewtimes Many times
No. (%) No. (%) No. (%) No. (%) No. (%)
Household setup physical violence (n=129)
Pushed you or shoved by force Yes 94(72.8) 71(75.5) 4(5.6) 58(81.7) 9(12.7)
No 35(27.2 23(24.5)
Slapped or had something thrown at Yes 110(85.3) 81(73.6) 34(42) 38(46.9) 9(11.1)
that could hurt by employer No 19(14.7) 29(26.4)
Beaten, dragged, punched withfistor ~ Yes 30(23.25) 20(66.7) 9(45) 8(40) 3(15)
kicked by employer No 99(74.7) 10(33.3)
Choked or burnt on purpose by Yes 17(13.2) 13(76.5) 3(23.1) 7(53.8) 3(23.1)
employer No 112(86.8) 4(23.5)
Threatento useor actually usedagun, Yes 12(9.3) 7(58.3) 4(57.1) 1(14.3 2(28.6)
knife or other weapon by employer No  117(90.7) 5(41.7)
household physical violence (n=524) 129(24) 100(19.1)
School setup physical violence (n=388)
Pushed you or shoved by force Yes 76(86.4) 68(89.5) 19(27.9) 32(47.1) 17(25)
No  12(13.6) 8(10.5)
Slapped or had something thrown at Yes 50(56.8) 42(84) 25(59.5) 11(26.2) 6(14.3)
that could hurt by employer No 38(43.2) 8(16)
Beaten, dragged, punched withfistor ~ Yes 12(13.6) 12(100) 8(66.7)  4(33.3)
kicked by employer No 76(86.4)
Choked or burnt on purpose by Yes 7(7.9 5(71.4) 3(60) 2(40)
employer No 81(92.1) 2(28.6)
Threatento use or actudly used agun, Yes 3(3.4) 1(33.3) 1(100)
knife or other weapon by employer No  85(96.6) 2(66.7)
School physical violence (n=524) 88(16.8) 74(14.9)
Overall physical violence (at house 176(33.6) 151(28.8)

hold or/and school setup) (n=524)

NB- Percentage in each column may not add 100 as respondents can report more than one

Frequency of 2- 5 timesin the time frame stated.
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The overall working life time physical violence of evening 2™ cycle primary school students
working as domestic workers was found to be 176(33.6%) either at household or at school level.
Hundred twenty nine (24.6%) domestic workers reported physical violence at least once in their
working life time, of those hundred (19.1%) of domestic worker reported in the presiding 12
months at household set up. At school setup 88 (16.8%) of domestic worker reported physical
violence in working life time, of those 78 (14.9%) perpetuated in the currently. Slapping or
throwing something that could hurt her 110(85%) was repeatedly reported physical violence at
household and pushing or shoving 76(86%) at school setup. When we consider the frequency,
majority of physical violence was perpetuated few times (table 8).

Prevalence of physical violence

33.60%

School or household Household violence School violence

M Lifetime ™ Current

Figure6 Physical violence of evening 2™ cycle primary school students working as domestic
workersin Addis Ababa, Ethiopia, 2017. (n=524)
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5.5.1.2 Perpetuator of physical violence

Majorty of violence perpetuated by employer themselves 115(89.1%) followed by employer
house hold members 19(14.7%) at house hold setup. Vagabonds 49(55.7%) and stranger or
unknown person 39(44.3%) was the major phisical violence perpetuator of domestic worker
evenning students at school setup (table 9).

Table 9 Perpetuators of physical violence of evening 2™ cycle primary school students working
as domestic worker in Addis Ababa, Ethiopia, 2017. (n=524)

Frequency
Variable
At household setup Yes(%) No(%)
Perpetuatores of physica Employer 115(89.1) 14(10.9)
violence Employer household member  19(14.7) 110(85.3)
(n=129) Employersrelative 4(3.1) 125(96.9)
Nighbors 2(1.6) 127(98.4)
An unknown person 0 129(100)
By group 2(1.6) 127(98.4)
At school setup
Perpetuators of physica Pear students 30(34.1) 58(65.9)
violence (n=129) Teachers 2(2.3) 86(97.7)
Nighbors 2(2.3) 86(97.7)
V agabonds 49(55.7) 39(44.3)
Police members 2(2.3) 86(97.7)
Strangers 39(44.3) 49(55.7)
By group 0 88(100)

NB- Percentage in each column may not add 100 as respondents can report more than one

5.5.2 Emotional violence

5.5.2.1 Magnitude of emotional violence

The study revealed that the overall emotional violence of domestic workers was found to be
281(53.6%) at household and school set up. Two Hundred thirteen (40.6%) of domestic workers
reported emotional violence at least once in their working life time of those, 177(33.8%) of
domestic worker reported in the past 12 months at household set up. At school setup 177(33.8%)
of domestic worker reported emotional violence at least once in their working life time of those,

156 (29.8%) reported current violence.
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Insulting or making her to feel bad about herself 209(98.1%) and belittling or humiliating her in
front of other people 194(91.1%) was repeatedly reported emotional violence at household setup.
on the same way Insulting or making her to feel bad about herself 166(93.8%) and belittling or
humiliating her in front of other people 110(62.1%) was at school setup. When we consider the

frequency, majority of emotional violence was perpetuated few times (table 10).

Table 10 Emotional violence of evening 2™ cycle primary school students working domestic
workers in Addis Ababa, Ethiopia, 2017. (n=524)

working In the past 12 months
Variable lifetime

total Total Once Fewtimes Many times

No. (%) No. (%) No. (%) No. (%) No. (%)
Household setup emotional violence (n=213)
Insulted or madeto feel bad about Yes 209(98.1) 173(39.9) 5(29)  109(63) 59(34.1)
her self by employer No  4(1.9) 36(17.2)
Belittled or humiliated youinfront Yes 194(91.1) 157(80.9) 1(0.6) 111(70.7)  45(28.7)
of other people No  19(8.9) 37(19.1)
scared or intimidated on purpose Yes 100(46.9) 81(81) 3(3.7) 48(59.3) 30(37)

No 113(53.1) 19(19)
Threatened to hurt you or someone  Yes  37(17.4) 31(83.8) 3(9.7) 15(48.4) 13(41.9)
you care about No 176(82.6) 6(16.2)
Household emotional violence 213(40.6) 177(33.8)
(n=524)
School setup (n=177)
Insulted or madeto feel bad about Yes 166(93.8) 148(89.2) 10(6.8) 108(73) 30(20.3)
her self No 11(6.2) 18(10.8)
Belittled or humiliated youinfront Yes 110(62.1) 100(90.9) 10(10)  75(75) 15(15)
of other people No 67(37.9) 10(9.1)
scared or intimidated on purpose Yes 40(22.6)  32(80) 27(84.4) 5(15.6)
No 137(77.4) 8(20)

Threatened to hurt you or someone  Yes  23(13) 20(87) 2(10) 12(60) 6(30)
you care about No  154(87) 3(13)
School emotional violence (n=524) 177(33.8) 156(29.8)
Overall emotional violence (at house 281(53.6) 247(47.1)

hold or/and school setup) (n=524)

NB- Percentage in each column may not add 100 as respondents can report more than one
" Frequency of 2- 5 timesin the time frame stated.
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Prevalence of emotional violence
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47.10%
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Figure 7 Emotional violence of evening 2™ cycle primary school students working as domestic
workersin Addis Ababa, Ethiopia, 2017. (n=524)

5.5.2.2 Perpetuator of emotional violence
When we consider the perpetuators; allmost all violence perpetuated by employer them selves

193(90.6%) which is followed by employer house hold members 37(17.4%) at house hold
setup. Vagabonds 127(71.8%) and stranger or unknown person 96(54.2%) was the major
emotional violence perpetuators of domestic worker evenning students at school setup (tablell).

Table 11 Perpetuators of emotional violence of evening 2™ cycle primary school students
working of domestic work in Addis Ababa, Ethiopia, 2017. (n=524)

Variable Frequency

At household setup Yes(%) No(%)

Perpetuatores of Employer 193(90.6) 20(9.4)

emotional violence  Employer household member 37(17.4) 176(82.6)

(n=213) Employersrelative 5(2.3) 208(97.7)

Nighbors 8(3.8) 205(96.2)

At school setup

Perpetuatorsof ~ Pear students 63(35.6) 114(64.4)

emotiona Teachers 4(2.3) 173(97.7)

violence (n=177) Nighbors 6(3.4) 171(96.6)
Vagabonds 127(71.8) 50(28.2)
Police members 5(2.8) 172(97.2)
Strangers 96(54.2) 81(45.8)
By group 5(2.8) 172(97.2)

NB- Percentage in each column may not add 100 as respondents can report more than one
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5.5.3 Sexual violence

5.5.3.1 Magnitude of sexual violence
The study tries to assess sexua history of domestic worker as an introduction to sexual violence.

Based on the definition detail of sexual violence among domestic workers was computed. The
study revealed that the overall sexual violence of domestic workers was found to be 155(29.6%).
At household setup 79 (15.1%) of domestic workers reported sexual violence at least once in
their working life time. Fifty five (10.5%) of domestic worker reported sexua violence in the
presiding 12 months. At school setup 102(19.5%) of domestic worker reported sexual violence at
least once in their working life time of those, seventy six (14.5%) of domestic worker evening

students reported current sexual violence (figure 10).

Prevalence of sexual violence

29.60%

14.50%

School or household Household violence School violence

M Lifetime ™ Current

Figure 8 Sexual violence of evening 2™ cycle primary school students working domestic work at
household and school setup in Addis Ababa, Ethiopia, 2017. (n=524)

Among sexualy violated at school setup one hundred (98.1%) of respondent reported
unwelcome sexually touch (touch on breast, genitalia, kissing...), showing porn movies, verbal
jokes or comments. About 31(30.4%) of domestic workers reported having been forced to have
sex that she have escaped. Domestic workers that were victims of forceful sexua intercourse
were 4(3.9%). At house hold setup 76(96.2%) reported unwelcome sexua touch, showing porn
movies or verbal jokes and comments. The study also revealed that fifty three (67.1%) have been
forced to have sex that she have escaped and 4(5.1%) experienced forceful sexual intercourse.

The overall working life time forceful sexual intercourse victims were 8(1.5%) (table 12).
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Table 12 Sexual violence of evening 2™ cycle primary school students working of domestic work
at household and school setup in Addis Ababa, Ethiopia, 2017. (n=524)

working In the past 12 months
Variable lifetime
total Total Once Fewtimes Many times

No. (%) No. (%) No. (%) No. (%) No. (%)

Household setup sexual violence (n=79)

Faced with unwelcome Touch Yes 76(96.2)  52(68.4) 6(11.5) 39(75) 7(13.5)
sexually or verbal jocks No 3(3.8) 24(31.6)

forced to have sex that havebeen  Yes 53(67.1)  34(64.2)

escaped No 26(329) 19(35.8) 21(61.8) 11(324)  2(5.9)
Sexual intercourse forcefully orby  Yes 4(5.1) 3(75) 3(100)

any means that didn’t want to or No  75(94.9)  1(29)

against interest

Household sexual violence (n=524) 79(15.1) 55(10.5)

School setup (n=102)

Faced with unwelcome Touch Yes 100(98.1) 73(73) 16(21.9) 43(58.9)  14(19.2)
sexually or verbal jocks No  2(1.9 27(27)

forced to have sex that havebeen  Yes 31(30.4)  22(71) 14(63.3) 6(27.3) 2(9.1)
escaped No 71(69.6)  9(29)

Sexual intercourse forcefully or by Yes 4(3.9) 2(50) 1(50) 1(50)

any means that didn’t want to or No 98(%.1)  2(50)

against interest

School sexual violence (n=524) 102(19.5) 76(14.5)

Overall sexual violence (at house 155(29.6) 114(21.8)

hold or/and school setup) (n=524)

NB- Percentage in each column may not add 100 as respondents can report more than one
" Frequency of 2- 5 timesin the time frame stated.
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5.5.3.2 Perpetuator of sexual violence
When we consider the perpetuators; employers them selves perpetuated 41(51.9%) of sexual

violence which is followed by employer house-hold members 24(30.4%) at house hold setup.
V agabonds 75(73.5%) and stranger or unknown person 39(38.2%) was the major sexual violence
perpetuators at school setup (table 13).

Table 13 Perpetuators of violence of evening 2™ cycle primary school students working as
domestic workers at household and school setup in Addis Ababa, Ethiopia, 2017. (n=524)

Variable Frequency
Yes(%) No(%)

At household setup

Perpetuatores of Employer 41(51.9) 38(48.9)

sexual violence  Employer household member 24(30.4) 55(69.6)

(n=79) Employers relative 12(15.2) 67(84.8)
Nighbors 2(2.5) 77(97.5)

At school setup

Perpetuators of Pear students 17(16.7) 85(83.3)

sexua violence  Nighbors 4(3.9) 98(96.1)

(n=102) Vagabonds 75(73.5) 27(26.5)
Strangers 39(38.2) 63(61.8)

NB- Percentage in each column may not add 100 as respondents can report more than one

5.6 Domestic workersresponseto violence againest women

The study also assessed the reasons of evening 2™ cycle primary school students working as
domestic workers for not responding to the encounter of tone or another form of violence.
Among the victims of violence againest women 268(87.6%) did not report to the police, health
care providers, law enforcing bodies, victims shelter, women’s organization, religious leaders,
family members/relatives or peers when they encountered violence. Respondents were asked to
mention their reasons for their silence and and they mentioned that: violence is normal/ not
serious, they felt helplessness and they reported that they didn’t know what to do among others
(figure 11).
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NB. There could be more than one answer
Figure 9 Reason of for not responding to the act of violence among evening 2™ cycle primary
school students working as domestic workers in Addis Ababa, Ethiopia 2017.

5.7 Factors associated with current violence against women domestic wor ker

On the binary logistic regrassion analysis socio demographic characteristics : martial status,
educational level and place of birth (grow up) of domestic workers were significantly associated
with the past one year violence among evening 2™ cycle primary school students working as
domestic workers. On the other hand among work related factors; work experience and signed
work agreement type were significantlly associetieted with violence. Besides, educational status
of employer, acohol conception and khat chewing practice of employer, were found to be

significantly associated with violence in the past one year.

This study revealed that the likelihood of violence was 3 times (COR=3.1; 95% CI. 1.62-5.94)
higher among domestic workers who signed monthly contract than those who are working on
daily contract basis. Besides, the probablity of experiencing violence in the past one year was
53% less likely (COR=0.47 ; 95%Cl: 0.28-0.81) among evening 2™ cycle primary school
students whose hirth places were urban areas including Addis Ababa to be compared with those
who grew up rural areas. Moreover, never married women were 43% less likely to encouter
violence in the past one year compared with those who were ever married (COR=0.57 ; 95%CI:
0.33-0.98). In addition to this, evening female 2" cycle primary school students who have

45| Page



worked more than three years as domestic workers were 1.8 time more likely to experience
violence compared with those who worked three years and less (COR= 1.78; 95% Cl: 1.26-2.52).
The study also identified that evening female students working as doemstic workers in grade 7
and 8 were about 42% less likely to face violence compared with those who were in grade 5& 6
(COR= 0.58; 95% ClI: 0.41-0.81) (Table 10).

With regards to employers characterstics, the study showed that male employers who drink any
alcohol were 13.9 times more likely to commit violence on evening 2™ cycle primary school
students compared with those who did not drink alcohol (COR=13.89; 95% CI: 5.6-21.3). On the
other hand, femae partners who drink any alcohol were 6.7 times more likely to commit
violence on evening female 2" cycle primary school students working as domestic workers
(COR=6.74; 95% Cl: 2.71-16.76) compared with their counterparts. As to khat chewing practice,
employers (male partiners) who have the habit of khat chewing were 33.9 times more likely to be
violent than employers who did not have the habit of chewing khat (COR=33.9; 95% CI: 4.51-
254.75). Besides, male employers with post secondary level educationa status were 44% less
likely to be violent compared with those scondary and below level of educational status
(COR=0.56; 95% CI: 0.37-0.85). Female employers with post secondary educational statuswere
61% less violent than those who attained secondary and below level of educationa status
(COR=0.39; 95% CI: 0.27-0.58) (table 13).

Nevertheless, in the multivariet analnysis only educational status of evening female 2™ cycle
primary school students, work experience, signed work agreement type, employee and employer
educational status and alcohol conception practice were found to be statistically significantly
associated with violence in the past one year among evening female 2™ cycle primary school
students working as domestic workers in Addis Ababa(table 10). Accordngly, after controlling
the variables mentioned above, domestic violence in the past one year was 5.1 times (AOR=5.06;
95% CI: 1.52-16.8) more likely to occur among domestic worker who signed monthly contract
than those we signed contract on daily basis. Those who have worked for more than three years
were 3.2 times time more likely to be violated than domestic workers who worked three years
and less (AOR=3.18; 95% CI: 1.9-5.31). In addition, domestic worker evening students in grade
7 and 8 were about 57% less likely to be violated than those domestic workers who were in
grades5and6 (AOR= 0.43; 95% CI: 0.26-0.7). (Table 12).
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Moreover, female employers who attained post secondary level of education were 58% less

likely to commit violence compared with those who attained scondary and lower level of
educational status (AOR=0.42; 95% CI: 0.23-0.74). Mae employers who drink any alcohol were
8.7 times more likely to commit violence on evening female 2" cycle primary school students
who work as domestic workers than those who did not drink any alcohol (AOR=8.71; 95% CI:

4.1-18.3) (table 12)

Table 14 The association between current overall violence against evening female 2™ cycle
primary school students working as domestic workers in Addis Ababa, Ethiopia 2017. (n=524)

Variable Violenceagainst domestic  Crude OddsRatio  Adjusted Odds
worker (COR) Ratio (AOR)
Y es (%) No (%) [95%Cl] [95%Cl]
Marital status
Ever married 43(66.2%) 22(33.8%) 1.00
Never married 242(52.7%)  217(47.3%) 0.57(0.33-0.98) 0.58(0.24-1.39)
Educational status
Grade 5-6 156(61.4%)  98(38.6%) 1.00
Grade 7-8 129(47.8%)  141(52.2%) 0.58(0.41-0.81" 0.43(0.26-0.7)"
Place of birth
Country side or rurd 261(56.6%) 200(43.4%) 1.00
Addis ababa or other town 24(38.1%) 39(61.9%) 0.47(0.28-0.81) 0.43(0.18-1.02)
Work expriance
Three years or less 125(47.3%)  139(52.7%) 1.00
Above three years 160(61.5%)  100(38.5%) 1.78(1.26-2.52)" 3.18(1.9-5.31)
Contactual agreement
Daily 14(29.8%) 33(70.2%) 1.00
Monthly 271(56.8%)  206(43.2%) 3.1(1.62-5.94)" 5.06(1.52-16.8) "
Male employer’s educational status
Scondary and below education 68(51.5%) 64(48.5%) 1.00
Post secondary education 101(37.3%) 170(62.7%) 0.56(0.37-0.85)" 1.5(0.8-2.83)
Female employer’s educational status
Scondary and below education  128(49%) 133(51%) 1.00
Post secondary education 144(70.9%)  59(29.1%)  0.39(0.27-0.58) ~ 0.42(0.23-0.74)"
Male employer’s alcohol drinking
practice
Yes 89(83.2%) 18(16.8%)  13.89(7.87-24.51)" 8.71(4.1-18.3)"
No 79 (26.2%) 222 (73.8%) 1.00
Male employer’s khat chewing practice
Yes 21(95.5%) 1(4.5%) 33.9(4.51-254.75)"  3.7(0.41-33.16)
No 148(38.2%)  239(61.8%) 1.00
Female employer’s alcohol drinking
practice
Yes 25(80.6%) 6(19.4%) 6.74(2.71-16.76) "  3.32(0.39-28.19)
No 167(38.2%)  270(61.8%) 1.00

where " indicats significant associetion at p-value< 0.05, " at p-value <0.001
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6. Qualitative analysis

6.1 Evening female 2" cycle primary school students working as domestic workers
lived experience on violence
This section presents the redlties of domestic workers in terms of their working condition and

violence experience. This section includes information collected among 10 domestic workers

who were victims of violence.

Table 15 Themes, sub-themes, categories and codes as identified from qualitative data Addis
Ababa Ethiopia, 2017. (n=10)

Theme Domestic worker experience of violence against women

Category | Typeof violence Perpetuators Response to violence
experienced

Sub- Physical violence Known person Formal help

category Emotional violence Unknown person Informal help
Sexual violence Reason

Code Emotional violence Known person Formal help
Insulted, you donkey, | Employer male/female,
you dull, rubbish, employer son, household | Informal help
belittled/ humiliated, member, children Friends, families
scared , use of Unknown person self-defense, claiming not
offensive word, vagabonds, to be beaten, leave
Threatening to hurt unknown persons household, silence,
self or parents, crying, escaping,
threatening as cannot shouting, arguing, telling
leave the house alive. to next door members, to
Physical violence people in the nearby,
Pushed/shoved, employers, employers
dragged, slapped, household members
crashed, poured on reason of specific
dirty water, wounded, response
nasal bleeding, don’t know what to do
beaten, try to stub, fear, beating her own
punched, kicked with children, respect,
fist, choking accepting as their right,
Sexual violence accepting as normal,
Sexually touched, completing academic
forced to have sex, year,
forced sex, trapped to
rape,
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6.1.1 Emotional violence and physical violence
Emotional violence is very common againest domestic workers. The most common forms of

emotional violence mentioned by domestic worker was insulting or making her to feel bad about
herself and belittling or humiliating her in front of other peoples, whereas slapping and shoving
was prevalent physical violence.

Respondent number “6” case story explains the experience of emotional and physical violence.
She is 17 years-old whose parents were separated and her father were married to another wife.
She lived with her poor daily laborer mother who lives in plastic house. Her mother brought her
to Addis Ababa and placed here at the current employer, where she was frequently insulted and
beaten-up. She explained the lived experience of violence as follows:
... my female employer insulted me quite often even when all members of the household
including rented members are hearing and she always call me “you donkey”” and she
beaten me many times with sticks, belts and cooking stick and she usually slaps me. One
day she crashed me with the shelf and | was wounded on my front head then she brought
a “GV” and applied on the wound and | recovered. | have got nasal bleeding many times
because of frequent beating and slapping. | haven’t reported this to any one because; |
have seen her beating her own children so many times. Thus, | assume it is normal. She
still continued beating me even if | asked her not to beat me. She even gets bitter when |
claimed that | should not be beaten. She rather get annoyed and beaten me hardly. So, |
only respond it by crying.
Respondent number 5 was the other victims of physical and emotional violence by both of her
current employers, married couples. She was brought to Addis Ababa from rura Ethiopia by her
uncle to attend her education by working as a domestic worker. She was employed in this
household for one year. She was a victim of frequent insulting, threatening and beating as
explained below:
One day when the female owner come from outside | was washing dishes. Immediately,
she started complaining about the fact that the house was not cleaned well. She picked
the washing container and poured all the dirty water on me and beaten me up by the
container. The same thing happens twice, and one day she slapped me and kicked with
fist since the house was not cleaned by me. Another time her husband slapped me. She

always said me “when | see you | will be seduced to beat you”. She insulted me so many
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times by saying ““you dull”’. She also threating me if anything is lost in the household |
will never leave the house alive and they claimed to hurt my parents. | have not
responded for all of these violent acts except crying. One day | have told to my father
who tipped me to leave the house. But | am waiting in this house until the academic year
is compl eted.

Respondent number “3” is another victim of physical and emotional violence aged 18 years old
who worked for three years. She was brought to Addis Ababa by her brother to attend her
education working as a domestic worker. While working as a domestic worker at one family she
encountered physical and sexual violence. She explained the situation as follows:

... One day when the husband goes to the field work, the wife asked me to leave the
house. | responded that | should talk to her husband who employed me. Immediately she
got angry with me and tried to stub me with knife that | escaped when “neighbors come
and try to resolve the conflict. When her husband is out from the house she always said
me “he considers me like a housemaid and you like a wife”. She always insulted me
especially when her husband got drunk and insult her. Her husband is also very rude he
also insulted and humiliated me with offensive words especially when she is not in the

house.

The emotional violence against domestic workers cited above showed that domestic workers are
considered inferior in their position. Even children were reported to get involved in abusing
domestic workers. This was reiterated by respondent number “2” who was 19 years old and
worked as domestic worker for four years. She was brought by her aunt to Addis Ababa to
educate her, but she stayed with her aunt only for one weak till when they got in trouble. Then
she left the family and started to work as domestic worker. She had worked in many households
but she encounters emotional violence in the current family. She explained the situation as

follows.
All household members insulted me including children ... embarrassing ...

She stopped to talk and suddenly start crying. After a few moments, she started speaking again
as she expressed: ““they insulted me many times without any reason some times because of some

fault that 1 made. | always hear on silence what can | do?”
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Violence is considered as normal and employer’s right according to respondent “4” who was 17

years old and worked for 3 years whose lived experience goes as follows:

The employer (male partner) insulted me frequently by saying “rubbish”. Think when
human being said rubbish? .... But his wife was good for me. One day his wife was gone
to her families and only his sister at home. On that day while | am preparing their
sleeping room he caught me. | called his sister then he released me and when she asked
me what was going on | replayed as nothing happened. | left the house after three days of
the incident. | didn’t want to tell to his sister or to his wife because I don’t want to disturb
their marriage. His wife was respectable woman. At first when he insult me | accepted
as his right as employer, but now | perceived that they must respect me as human being.
In spite of this, | respect them as an employer so they must respect me as employee. | am
working for them and they paid me money. Thisis mutual benefit so we must respect each
other.

6.1.2 Sexual violence
Respondent number 1’s case story elucidates the misery of sexual violence: She is 17 years old

who started working as domestic worker in Gonder town. In 2008 E.C. she migrated to Addis
Ababa and start working domestic chores. While working as domestic worker, she faced sexual

violence. She vented the situation as follows:

. One night, his (40 years old son’s) mother went to the country side and his
grandmother and sister were slept in the salon, | was asleep in my sleeping room who
have the same gate but a different room with the employer son. In the middle of the night
he came to my room and caught me. | tried to shout for help but he trapped my mouth
forcefully in a situation that | can’t do anything. He raped me... (Bending her neck)... in
the following morning | told to his older sister. Even though | told to her, she only gave
me a medication what she calls an emergency contraceptive. When | go to evening class,
| told to my close classmate the condition and we discussed to tell to the police on next
day. On next day his grandmother was serioudly ill and hospitalized. | was also banned
not to go to school for two consecutive weeks. After two weeks when | talked to my class
mate, she told me as we can’t do anything after this whole time. After all | am afraid of

telling to anybody, that | only explained for those two persons. Even | understand that
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nothing will happen to him even if | told to anybody. | am attending the television series
punishment (kitat in Amharic). | have seen how she was not believed by anybody even by
her parents previously (see | am alone) at the time when | was raped. Now (at the time
that the television serious completed and at the time of interviewed) | have seen how the
per petuators were punished. When | remember what happened to me it is difficult ...
Suddenly she starts crying and continues speaking in tearfully “... like anyone | played and
laughed but | only know my inner feeling. On that morning, | was even unable to walk and | went
to school because of there was a final exam on that day. But | didn’t remember anything about
the exam. His mother has a shop and when | sit at shop | always cry. Even the women in the
neighbor who saw me crying, tried to know what happened to me but | couldn’t tell to anyone.
Even | was scared a lot after | listened to that girl (the quantitative data collector said). | don’t
know | am afraid always. If he hears something about while | am in this house he may kill me. |
will leave this house as soon as | complete my schooling.” In visible feeling of sever inner pain

and helplessness.
More over respondent number “3” who is another victim, she shared her risky incident as:

... one day his wife was sick and goes to her daughter. On that day | am washing clothes
throughout the whole day. He came at night drunk as usual and he told me to prepare his
bed room. In the house only his wife aged grandmother was there who can’t hear and
see. While | am papering the room, he trapped me to rape. | told him that | am going to
shout and call his next door man then, he released me. After that | can’t sleep throughout
the night and on the morning he asked me an excuse that he made a mistake because of
the alcohol. Then | told him that | want to leave the house. He told me that if | leave the
house, he didn’t pay my two months’ salary. | accept the apology with promise of this
thing not happen again. Also in other day he broke his promise and tries the same thing.
Then 1 told to his next door old man who told the thing to my employer’s son and
daughter all the things. Finally I |eft the house having my salary.
Respondent 2 who was a victim of emotional violence explained her story as follows:

One day when | returned from school around 8:00 PM, two unknown persons caught me
from my back and dragged me to the dark. Immediately | shouted loudly and called my

class mates who were at front way. They left me and backed to the way they came. | have

52| Page



faced this type of incident two times. At my second incident | was saved by a shopkeeper
around who heard my noise. | told this incident to my employer but they consider it as |
brought the incidence by myself. They reject me because | am not their family member.
You know | only need to be believed as that is not deliberate.
All the victims interviewed demonstrated how their basic human right is violated including the
frequency of the incident. Although their response to violation the silence and the reason of the
silence. Almost all domestic workers respond to violence informally to the nearby members.
This masks the perpetuators from legal justice. This also inhibits fighting of violence over the

counter support community’s norm of accepting violence as normal.
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7. Descussion

The study has assessed the prevalence and associated factors of violence against women
including their lived experience of victims among evening 2™ cycle selected primary schools
students working as a domestic workers in Addis Ababa. Women domestic workers constitute
90.7% of the total domestic employment in Ethiopia which neglected by basic labour rights [16].
Those women domestic workers were trapped in cave at household level, where almost all
studies conducted on VAW in Ethiopiafocuseson IPV.

This study revealed that the overall prevalence of working life time violence against women
among the study participant was found to be 58.8%, of those 54.4% was violated in the presiding
12 months. This implies that domestic workers were a highly violated group of women. This
finding coincides with the systematic review in Ethiopia, which showed that life time prevalence
of domestic violence against women by husband/intimate partner was from 20 to 78% [23]. The
overal prevalence was higher than the study on domestic violence of Gonder Zuria districts
which reported 50.8%, the EDHS 2016 which reported 35% [22, 25]. This could be due to the
fact that domestic workers were more prone to violence against women as considered inferior in
the household. The other reasons might be due to difference between the study populations that
domestic workers were different from female partner and difference in the study area that
nationa survey includes rural areas. Another study by CARE Ethiopia, in Addis Ababa /Gullele
reported that IPV was 90.6% which is much higher than the current finding; this might be due to

the reason that intimate partner violence is rampant in the sites.

For domestic worker household was considered as a private sector working setup, where this
study looked in to the prevalence of violence against women at workplace setting. The
prevalence of violence against women domestic employees (maids) was found to be 47.1%
where 40.8% was in the presiding 12 months. This finding was lower than the report of ministry
of women, children and youth affairs (MoWCYA) of Ethiopia in 2013 on violence against
women at public and private sectors 56% and 49.2% respectively [14]. This might be because of
the fact that that majority of domestic workers considered violence as normal and as a right of
employer. The other reason might be the fact that, fear of openly discussing about cases of

violence against women among domestic worker as observed during the course of the data
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collection process. This may explain the lower rate of reporting regarding personal experiences
of VAW. This also evidenced by the finding of depth interview.

This study considered violence against women at school set up. The only educational option of
domestic worker is attending evening program. At school setup the overal prevalence of
violence against women was found to be 42% of this 39.1% in the past 12 months, which was
lower than the study in Ethiopia 55% at high school level [14]. Specificaly in this study
emotional, physical and sexual violence was 29.8%, 14.9% and 14.5% respectively in the
presiding 12 months. This finding was also lower than the studies among female high school
students at Debre Markos town physical violence 54.8% and at south west Ethiopia child sexual
abuse 68.7% [15, 26]. This might be surprising from our expectation that being a night student
and being a domestic worker would have increased the risk of violence. Perhaps school related
gender based violence is rampant globally [13]. As stated above domestic workers may have
considered violence as norma and fear of discussion about violence may explain the
discrepancy. But when we see sexual violence in the current year, this finding was higher than
the study in Debre Markos 12.9% [15]. This might be due to the fact that the vulnerability of
night student is high as compared to regular students[15].

The study showed that the prevalence of physical violence was 33.6% which 28.8% is the
current prevalence. This finding was relatively higher than a meta-analysis study on Low- and
Middle-Income countries which was estimated to be 25.4% of adolescent and young adult
women lifetime physical 1PV[20]. While this finding coincides with the systematic review in
Ethiopia which was ranged from 31 to 76.5%, WHO Multi-country study report of current
physical violence 29% in Ethiopia and the finding from Butgjira 32% [5, 23, 33]. Even though
thisisthe case, the finding was much higher than the EDHS, 2016 report as nationwide 25% and
in Addis Ababa 18.9% [22]. Possible reason for such difference could be difference in the study
participant that domestic workers were more vulnerable and the study area, where the national
survey incorporates both urban and rural residents. In addition for the report in Addis Ababa the
difference of study participant may explain the discrepancy.
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A community based study among domestic worker in Mekelle town reported the prevalence of
physical violence 16% [29], where the finding of the current study 28.8% was much higher than
the report. This implies that domestic workers were highly violated in Addis Ababa compared
with Mekelle. Possible reason for such difference among the two studies could be due to the fact
that Addis Ababa is the city which many domestic workers are available because of the life style
of inhabitant [4]. Other possible reason for this deference might be due to the study setup which
biases the respondents to give accurate information since they afraid of their employers as
evidenced by both studies [29].

In this study emotional violence was found to be 53.6% of those 47.1% was currently violated.
This finding was much higher than EDHS, 2016 report 24% where asin Addis Ababa 18.9% and
CARE Ethiopia report on GBV in four selected woreda 26.7%, in Addis Ababa 25.6% including
studies in Gonder Zuria districts report 35.7%[ 22,24, 25]. This implies that domestic workers
were highly emotionally violated. With consistency of systematic review in Ethiopia which
reported mean life time prevalence 51.7% [23]. This might be due to the reason that domestic
workers were more vulnerable to emotional violence as evidenced in the depth interview they are
considered inferior in their position. This was stated by respondent number “2” as: “All

household members insulted me including children™

This study also shows that 98.9% of the participants were adolescent and young adult (15-24
years of age). The prevalence of working lifetime sexual violence was 29.6% where 21.8% were
currently violated. This finding was higher than the meta-analysis in Low-and Middle-Income
countries lifetime sexua IPV report 12.2% and the East/Southern Africa regiona estimate
13.99% among age group of 15-24 years. While it was consistent and in harmony with top three
prevalent countries: DRC 31.7%, Uganda 28.53% and Bangladesh 19.05% [20]. This finding
also higher than the national EDHS, 2016 estimate of 11% and regional estimate of 7% in Addis
Ababa [16]. While it was coincides with systematic review in Ethiopia which ranges 19.2-59%
and a study around Gonder 19.2% [23, 25]. The above comparison shows that domestic worker
were highly sexually violated group in Addis Ababa Ethiopia. But not as the highest prevalence
of domestic violence finding by CARE Ethiopia at selected four Woredas 76.5% and specifically
at Addis Ababa (gullele) 65.6% and WHO multi-country study at Butgjira finding 59% lifetime
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and 44% past 12 months prevalence [22, 5]. This might be explained by the fact that intimate
husband and wife relation provides socia space for sexua violence (IPV). The sexual violence
vulnerability of maids was also explained by the case reports of qualitative findings as preparing
bedrooms, the position of the maids to be ordered by the perpetuators conveniently, absence of
family member from the household because of the socia facts, the sleeping rooms, helplessness
from the family members to the incidents, the class attending time and the silence of victims as

an opportunity to the perpetuators.

Globally VAW was highly integrated with cultural values and social structures that accepted as
norma in many societies. This violence not caused by a single factor, rather a number of
interrelated factors at different levels that makes domestic workers to be violated and employers
to be violent [1, 14]. This study revealed that factors associated with current violence against
women among evening 2™ cycle primary school students working as a domestic workers were
signed monthly contracted work agreement, work experience 3 years and above lower
educational level of attending women and employer (male partner) drink alcohol increase the
odds of violence, whereas higher educational level of employer (female partner) reveaed

protection.

The study showed that monthly contracted domestic workers were ailmost five times more likely
to be violated than daily contracted. This implies that household was the main place where
domestic worker were highly violated. This could be due to the reason that monthly contracted
maids are restricted and spent their whole time at employer’s household. Concomitantly with
long hours in work and close interaction with employers, who was the main perpetuator violence
on maids at domestic setup [8, 29].

The other factors associated with current violence against women were work experience of
domestic workers. Not surprisingly, domestic workers who have worked for 3 years and above
were three times more likely to report violence than less experienced workers. This has an
implication of work experiences impact on fears and free discussion on violence for those
dominated and disadvantaged groups. This is evidenced by the fact that observed during the
course of the data collection process. Experienced women were more willing to disclose

experience of violence and less fear impacts of disclosing with diminished acceptance of
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violence as normal. This was aso supported by what depth interviewee R.4 domestic worker

reported.

In this study violence against women among evening 2™ cycle primary school students working
as a domestic workers was significantly associated with educationa level of domestic worker
and educationa level of employers (female partners). Domestic worker who were at lower
educational level were more likely to be violated. Also educated employers (female partner)
were less violent than less educated employers. This implies that education is a key for both, not
to be violated and not to be violent. This was through the fact of knowledge impact on attitude
and practice. This finding was similar with Kiribati family health and support study, UNICEF in
east and southern Africa report, EDHS 2016, systematic review in Ethiopia and studies in
southern Ethiopia[22, 23,30, 32, 34]. This could be explained by the positive effect of education.
Education is crucial in empowering and changing the lives of women. This might be through
greater social empowerment like socia networks, self-confidence, or an ability to utilize sources
of information and resources available in the society. Literacy aso promotes changes in attitude

and norms against violence [13, 30, 33].

Studies on domestic violence were reported that characteristics of male partners were significant
predictors of 1PV as compared to women’s characteristics [30]. Inconsistent with this, domestic
workers who have acohol abuser employer (male partner) were ten times more likely to be
violated than maids whose employer does not drink any alcohol. Which implies alcohol use was
significant predictor to commit violence against women. This finding was also similar with study
conducted in East and Southern Africa, southern Ethiopia and in Mekelle town including
systematic review in Ethiopia [23, 29, 32,34]. This was explained by a combination of factors,
physiologicaly acohol has central nerve system impairment property. This contributes to
violence through enhancing the likelihood of conflict, reducing inhibition and providing social
gpace for violence [29, 30]. This was aso evidenced with the depth-interview finding case story
of respondent number “3” who was victim of trying of forced sex that she has escaped “on the

morning he asked me an excuse that he made a mistake because of the alcohol.”

The perpetrators of the violence are often well known by the victims, who are not accused as
abuser and continues to be common and accepted as normal in too many societies [1]. Intimate

partner was the main perpetuator of violence against women especialy at domestic setup [30].
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Consistently the current study found out that employer was the main perpetuators of physical,
emotional and sexual violence against evening 2™ cycle primary school students working as
domestic worker which followed by employer household members. This was strongly evidenced
by the finding of depth interview as documented above on the result section. R. 6 case story
explains this as “l haven’t reported this to any one because; | have seen her beating her own
children so many times. Thus, | assume it is normal. She still continued beating me even if |

asked her not to beat me™.

Also the rape victim R. 1 lived experience elucidates as: “... He raped me... (Bending her
neck)... in the following morning I told to his older sister. Even though 1 told to her, she only

gave me a medication what she calls an emergency contraceptive”.

At school setup the main perpetuators of physical, emotional and sexual violence were
vagabonds and stranger/unknown persons. This is somehow different from perpetuators of
violence against regular school girls. As reported by studies on school girls: male students,
teachers, boyfriends including strangers as the main perpetuators [14, 26, 28]. This difference
might be because of the evening class that domestic workers attending. During the evening time
they exposed to different drunken strangers, vagabonds, even drug abusers on the way to and
from school which makes vulnerable to be violated by this group. This implies that domesic
workers attending evening class is more vulnerable than regular students as exposed to additional
violent groups. As respondent “2” explains: “One day when | return from school around 8:00
PM, two unknown persons caught me from my back and dragged me to the dark. Immediately |
shouted loudly and called my class mates who were at front way. They left me and backed to the

way they came...”.

In this study 87.6 % of domestic workers who experienced violence were silent dispite of being
violeted. which implies that domestic worker are abused whith out justice which was masked at
household. This was also strongly evidenced by indepth intreview report as stated above.This
finding was consistant with CARE Ethiopias report 87%. But much higher than the WHO muilti-
country report 39% and study in gonder 11.5% [5, 24, 25]. This descripancy might be by the
reason that housemaids were given inforior position in the household, the feeling of helplessness
of maids and being not supported well as lived experience evidenced above qualitatively. Thisis

in support of the reason that the study participant and the study area was different.
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This study also identified the main reason of silence. The main reason reported was accepting
violence as normal/not serious ,belived of helplessness and not knowing what to do was the main
reason. This is somehow different from the report of CARE Ethiopia: fear of stigmatization,
ashamed, afraid of not obtaining justice and afraid of their parents [24]. Thisimplies that majorty
of domestic workers accepted violence as normal and have feeling of helplessness which
integrated with not knowing what to do. Those reasons throw domestic workers to be more at

resk of exploitation and abuse, imposing to further consequence and complication[8].

This silence and reason of silence is stronglly suporrted by the finding of all depth interviews as
stated detail story on result section. As respondent number “1” who is victim of rape that she
told to his sister ( perpetuators sister) which replaied by giving an emergency contraceptive. She
also descussed with her close class mate but noyhing helped. After all she relaied on the fate of
siince in grater pain. Thisimplies tackling violence against women in ethiopiaisin itsinfancy. If
violence against women among maids investigated thoroughly holding the prevalence as tip,

leads to awkward indoor tragedy.

The qualtative study clerly described how domestic workers basic human right violeted.
According to united nation universal declaration of human right article 1. “All human beings are
born free and equal in dignity and rights. They are endowed with reason and conscience and
should act towards one another in a spirit of brotherhood”. Article 2. “Everyone is entitled to all
the rights and freedoms set forth in this Declaration, without distinction of any kind, such as
race, colour, sex, language, religion, political or other opinion, national or social origin,
property, birth or other status”. Article 3. “Everyone has the right to life, liberty and security of
person”. Article 5. “No one shall be subjected to torture or to cruel, inhuman or degrading
treatment or punishment”[2]. The depth interview explained lived experience of victims above

confirm the realty in the context of those basic human rights.

The qualitative study finding also summerized the victems lived experience of violence against
women among evening 2™ cycle primary school students working as a domestic. The report
shows how the working setup unsafe and a place of basic human right violetion cave with out
any help. Also how the perpetuators act freely and how the victems suffer alot with out justice.
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As a summary violence against women is prevalent in this study. The main perpetuators of the
violence was employer at household setup and vagabonds and strangers at school setup. Whereas
domestic workers work experience, signed contracted work agreement, and educational level of
employees and employers including alcohol abuse of employer were determinant factors. The
study has also showed that violence against domestic worker is associated with high prevalence
of silence. Shockingly the majority reason of silence is accepting violence as normal and feeling
of helplessness. These conditions also place victims at elevated risk of psychological, physical
and sexual complication including further exploitation, abuse and basic human right and labour
right violation. This implies violence against women among domestic worker clearly falls within

the issue of basic human right violation as the most disadvantaged group of women.

8. Strength and Limitation

8.1 strength
Strength of this study was use of standard and validated data collection instrument which has

been adapted from WHO multi-country study on women’s health and domestic violence against
women. Since the issue of violence was sensitive, this study employed female data collectors for
interview administered data collection. Implementation of mixed method could also be the strong
side of the study.

8.2 Limitation of the study
In addition to the significant contribution of our findings, the study has limitations:

» The study design, the cross-sectional which was affected by socia desirability and recall
bias. As a short period of time to examine the relationship, temporal relations could not
assessed.

» There may be some biases to give accurate information since they afraid of their
employers and the cultural and normative realty of accepting violence as normal.

» This study was school based study. Domestic workers who get educational opportunity
and who are educated (above grade 4); the study perceives these groups were in a better
way as compared to the majority trapped behind the closed door in the community. It is
best if this group is considered which is accepted as limitation of this study.
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9. Conclusion

> The magnitude of overal violence against women among evening 2™ cycle female
primary school students working as domestic worker in Addis Ababa was high. About
one in two women were experienced at least one incident of violence against women in
their life time (58.8%) also in the preceding 12 months (54.4%).

» Domestic workers as considered inferior in their position they were highly emotionally
violated women 53.6% in working life time. Also they were among the highest physically
(33.6%) and sexually (29.6%) violated group of women in their working life time.

» Domestic works signed monthly contracted agreement, experienced in working domestic
work and employer (male partner) drink alcohol were more likely to be violated. Whereas
higher educational level of domestic workers and employers (female partners) revealed
protection.

> Nearly all (87.6%) of victims of violence against women domestic workers were silent.

> The lived experience story of victims elucidates the awkward tragedy of being violated.
The reason of silence despite of being violated as not helped in readty which creates
feeling of helplessness, fear of openly discussion about the violence, acceptance of
violence as normal and as a right of employer and shows communities acceptance of
violence as normal. They themselves also accepted violence as normal since have no
option at the event. This implies how the working setup unsafe and a place of basic
human right violetion cave with out any help. Also how the perpetuators act freely and

how the victems sefer alot with out justice.
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10. Recommendation

Government level

The government should take all appropriate legislative, administrative, socia and educational
measures to protect women domestic workers from all type of physical, emotional or sexud
violence, work exploitation and complication of violence. Specifically the government should
ratify the ILO convention, C189-domestic worker convention, 2011(No. 189).this convention

concerning decent work for domestic workers which entered into force from September 2013 on.

Ministry of women, children and youth affairs (MoWCY A) must enforce the crimina code of
the Federal Democratic Republic of Ethiopia (2005) to be fully implemented.

Community level

Education is crucial in empowering and changing the lives of women. Since education has
positive effect on not to be violated and not to be violent, community who incorporate both the
perpetuators and the victims is key area to be educated. Also Addis Ababa city government
women and children and youth affairs bureau to strength increasing community awareness of
VAW specifically among DW and human right issues through inter-sectorial collaborated
structures available in the community.

At school level

Gender mainstreaming is a national strategy to overcome GBV. At school level gender club is
the implementing strategy. Evening students don’t participate in this program by different
reasons. Addis Ababa city government education bureau to do on strengthening and integrating
of the school gender club program by training teachers how to handle victims and how to

conduct discussion on cases of VAW victim domestic workers.
At individual leve

The school staffs to do on advocating gender clubs activity during the class and initiate each

domestic worker to actively participate in the club and share violence issues.

Further community based studies among domestic wor kers was recommended.
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Annexes

Annex 1. English Version Questionnaire

Section I: Study information sheet.

Dear respondent my name is --------------------- 1 am working as a data collector in the study
conducted by MPH extension student representing the school of public health, department of
reproductive health, Addis Ababa University. We are interviewing night students working as
domestic worker in order to generate information necessary for the planning appropriate
interventions to combat violence against domestic workers. To attain this objective, your honest
and genuine participation by responding to the question prepared is very important and highly
appreciated.

We will proceed to the interview after you under stand the following points

Objective- To assess the magnitude of violence among female evening students working as
domestic worker and its associated factors in Addis Ababa Ethiopia

Benefit — The study may have no direct benefit for the participants. However, you should be

aware that the information you will be sharing with us will be highly valuable to improve the life

of women working as domestic workers in the city and beyond.

Harm - the participants do not have any harm by participating to the study except time cost. |
should inform you that you will not be paid for participating in this study
Duration of the study-the study conducted for one month and Participants are interviewed.

Duration of the interview- the interview may take 20- 30 minutes

Alternatives to participation- you do not have to take part in this research if you do not
wish to do so and refusing to participate will not have any harm for you, your family and other
evening students. If you have question unclear you have aright to ask clarification. If you have
also a question that you don’t want to answer you can skip it. You can withdraw the study at any
stage during the interview. However, your willingness to answer all of the questions would be

highly appreciated and helpful to attain the objective of the study.
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Confidentiality: I am going to ask some questions that you may find it difficult to answer and

explain. Your name will not be written on this form and no individua response will be reported
to anybody. The information you react will be coded and stored in secured way and used only for
this study alone. Hence, your answers are completely confidential. You have the right to obtain

any information about the study and you can get by calling +251-911946313 yonas hailu.

Please, if you cooperate by responding to the questions it means that you have your own
contribution to the success of this study.

Areyou willing to participate in this study?
1.Yes----—--- proceed to the next 2.NO -------- please stop here
Section I1. Consent for women

| have read this form or it has been read to me in the language that | understand. | understand all
conditions stated above. Therefore, | am willing to participate in this study.

Signature-----------------------
Name of principal investigator:
Yonas Hailu
Address; tell: +251911 946313
Email — yodagi.ha2@gmail.com
Signature---------------------
Name of interviewer ------------m-m-mmmmmmmmm--

Signature----

Name and sign of supervisor ----
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Section I11: Questionnaire

An interview administered questionnaire prepared to assess the prevalence of violence against

femal e evening student working as domestic worker and its associated factors.

Part I: Interviewer visit

Questioner Id
Name of school

Date of interview
Day Month
Y ear
Time started
Hour Minutes
Time ended
Hour Minutes
Result*
Interviewer Supervisor Checked by Entered by
Name Name Name Entry 1.
Date Date Date
Month Month Month Entry 2:
Y ear Y ear Y ear
*Result codes Completed-----------=-=-=-=------- 1
Postponed-------------=------------ 2
Refused--------===-=-somomcmcmcncue- 3
Partly Completed------------------ 4
| ncapacitated--------------==------- 5
Other (Specify)--------------------- 9
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Part I1: Socio demographic and other characteristics of domestic worker

No. | Questions and filters | Coding categories
101 | How old were you at your last birth day? Age in completed
(Probe: In what month and year were you born?) | years
102 | What is your ethnicity? AMNara ----=-=-=-=-=emmmmmm oo 1
Oromo ----=--=======smeomeommcmecn e 2
Tigre -----m-mmm e 3
Gurage ------------- -4
Wolayta ------------=m=mmmmeme oo 5
Specify 9
103 | What isyour religion? Orthodox --- e 1
catholic ----------------- 2
Protestant ------ 3
Moslem------------------ 4
Other( specify) 9
104 | What isyour Marital status? Married —-----=-=-=smemememmmee e eeeeee 1
Living together in relationship----------- 2
Separated/divorced------------=-=---------- 3
Widowed-----------=-=-=-mnmnmemmmmomaeeeee 4
Never married or
never lived together-----------------—--—-- 5
105 | In which grade are you currently Grade 5------------- 1
enrolled? Grade 6------------- 2
Grade 7------------- e 3
Grade 8------------- 4
106 | Where did you start going to Country side /rural---------==--==-======----- 1
school ? Other town/city-----------=-==-=--=mmmmeme- 2
Addis Ababa -----------------m-m e 3
107 | Have you ever been dropped out of | Yes---------------m-mm-—- -1 —
school ? NO-------==-mmmmm e -2
108 | If yesto Q.108 what wasthe main | Loss of family support -------------=---=---- 1
reason? Forced marriage/abduction ----------------- 2
Household work burden --------------------- 3
School too far --------------==--=mmemmmmeeeo 4
Parents/guardians death/di ssol ution-------- 5
Poor household economy -------------------- 6
Media of school instruction is not in mother
{ONQUE-==-=======mmm e 7
Other specify 9
109 | If you don’t mind can you tell me
how much is your monthly salary? | ETB
110 | Where did you grow up? A. Country side/rural -------------=--==---- 1
(Probe: before age 12 where did B. Other town/city------------------=--=----- 2
you livelongest inrura or urban?) | C. Addis Ababa ------------------=---------- 3 —+——> 112
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111 | How long have you lived in Addis
Ababa? In completed months
112 | How long did you work as
domestic servants? In completed months
113 | What type of employee contractual | Written-------------===mmmmmmmmmm oo 1
work agreement you have with your | Oral -------===-==-mmmmmmm oo 2
current employer (written, oral)? Other 9
114 | Which type of contractual Daily-----------=mmmm e 1—» 116
agreement do you sign with your Monthly contract ------------------=------- 2
current employer? Other specify 9
115 | Where do you sleep in your Separate sleeping room-------------------- 1
employer’s house? Sharing with household members-------- 2
Other specCify--------------=-mmmmmmemmeeo 9
116 | If you are committing daily to your | AlON@----------==-==mmmmmmmmm oo 1
employment house, with whom are | With family----------------=-o-memceeeeo 2
you living currently? Husband or boyfriend---------------------- 3
With female friends------------------------ 4
Other specify--------------=-=----mmmmm—- 9
Part I11: parental characteristics of domestic worker
117 | What is your parents’ survival Only father alive -------------=-=-=-ommo- 1— 119
status? Only mother dive ------------==-==-mmnuu- 2—» 121
Both of them alive ---------------------—-—- 3
Both of them not alive--------------------- 4—» 138
118 | How are your biological father and Living together ----------------=--omeee- 1
mother living currently? Divorced/separated ---------------------- 2
119 | What isthe highest level of school IHliterate - -1
your biological father attended? read and write only----------------------- 2
primary school ---------------=--mmeemme- 3
secondary school ---4
technical/vocational ---------------------- 5
higher e 6
| don’t know -- -- 8
120 | What isyour biological father usual | government employee --------------------- 1
occupation? private employee---------------------------- 2
daily labour -- 3
Farmer Rt 4
Petty trader 5
Other specify 9
121 | What isthe highest level of school [literate 1
your biological mother attended? read and write only----------------------- 2
primary school -----------------------m--—- 3
secondary school ---4
technical/vocational ---------------------- 5
higher -- 6
| don’t know -- -- 8
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122 | What is your biological mother’s government employee --------------------- 1
usual occupation? private emplOyee----------------=----------- 2
daily labour 3
Farmer mmm e 4
Petty trader 5
House wife -- -- 6
Other specify 9
Part IV': Personal characteristics
123 | Can you tell me why you chose Low socio economic status------------ 1
working as domestic worker for Family divorce---------=-=-=====msuuu-x 2
living? Self-divorce ------------=======mmmmme- 3
Death of parents------------------------- 4
Opposing early marriage---------------- 5
Other specify 9
124 | Have you ever taken adrink that contains Y €S- mm e 1
alcohol? (TellalTeji/Areke/Beer/Wine, etc...)? | NO----------=--m-mmmmmmmmmmmm e 2 ——> 126
125 | Within the weak (on average weak) | Every day or nearly every day -------- 1
how many days did you take adrink | Once or twice ---------=-=--=-=---------- 2
that contains alcohol ? Less than once ---------- —==-mmceemmme 3
126 | Have you chewed khat? Y €5----mmmmmm e 1
O —————— 2 —r> 128
127 | Within the weak (on average weak) | Every day or nearly every day -------- 1
how many days did you chewed Once or twice -----------=----=-=-------- 2
khat? Less than once ---------- --------------- 3
Part VV': Employers characteristics
Now | am going to ask you some characteristics about your employer to understand the
certain characteristics of your employers.
128 | What is the type of household in Married couple both living------------------- 1
which you are currently employed? Married couple but only men living ------- 2
Married couple but only women living ----3 —» 134
Single women living -- 4 1,139
Single man living - 5 —|/»139
Malefriends living -- 6 —»144
Female friends living - 7 —»144
129 | If married couple what isthe highest | Illiterate - 1
level of education attends by the read and write only -- 2
husband? primary school --------------- 3
secondary school - -- 4
technical/vocational 5
higher - -- 6
I don’t know - 8
130 | Does the husband drink alcohol? Y €5---mmmm e 1
NO-===mm e m e 2
I don’t KNOW ------------mmmmmmmmmmemeem 8 j > 132 ‘
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131 | Within the weak (on average weak) | Every day or nearly every day -------- 1
how many days did he drink ONCE OF tWiC@ ~==m-mmmmmmmmmmmmmmmmmemeee 2
alcohol? Less than once --------=- =====nzmmemmem- 3

don’t KNOW --==-=-==mmmmmmmmmm oo 8
132 | Does the husband chew khat? Y €5 -mmm e 1
NO ~~-—m=mmmmmeee e 2
I don’t KNOW ---===mmmmmmm e 8 39134

133 | Within the weak (on average weak) | Every day or nearly every day -------- 1
how many days did the husband ONCE OF tWiCe ~mmmmmmmmmmmmmm e 2
chew khat? Less than once -------==- =====mzmmemmemv 3

don’t KNOW --==-=-==mmmmmmmmmm oo 8

134 | If married couple what isthe highest | Illiterate - 1
level of education attends by the read and write only -- 2
wife/female partner? primary school --------------- 3

secondary school - -- 4
technical/vocational 5
higher - - 6
I don’t KNOW =---=====mmmmmemm e 8
135 | Does the wife drink alcohol 2= —— 1
NO---------- -2
I don’t KNOW -=--=-==-=mmmmmmmmmemeee 8 j > 137

136 | Within the weak (on average weak) | Every day or nearly every day -------- 1
how many days did she drink (0110 10 L = R ——— 2
acohol? Less than ONCe ------==-= =====m=mmcmmmun 3

don’t KNOW --==-======mmmmmmmmmmemee e 8
137 | Does the wife chew khat? 12— 1
NO ~~-—m=mmmmmeee e 2
I don’t KNOW ~==--=====mmm e 8 jé 139 ‘

138 | Within the weak (on average weak) | Every day or nearly every day -------- 1

how many days did she chew khat? | Once or twice ---------=-=-===-==--=----- 2
Less than once ---------= ==--m-emeeemmm 3
don’t KNOW --==-=-==-mmmmmmmem oo 8

139 | If employer issingle women/single | Illiterate - et 1
man, what is the highest level of read and write only -- 2
education attends by the employer? | primary school --------------- 3

secondary school - -- 4
technical/vocational 5
higher - -- 6
I don’t know - - - 8

140 | Does your employer drink alcohol? | Y @S-------mnmmmmmmmmmmmmmmm oo 1
NO---------- -2 P2
I don’t KNOW --=--=-mmmmmmmmmmm e 8

141 | Within the weak (on average weak) | Every day or nearly every day -------- 1
how many days did she/he drink ONCE OF Wi C@ ~-mmmmmmmmmmmem e 2
alcohol? Less than ONee -----==-== ====mnmmmmmmemv 3
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don’t KNOW ---====mmmmmm e 8
142 | Does your employer chew khat? A2 S — 1
NO---------- ---2
I don’t KNOW -=--=-==-=mmmmmmmmmemeee 8 }144
143 | Within the weak (on average weak) | Every day or nearly every day -------- 1
how many days did she/he chew (@10 =Y o V0 R —— 2
khat? SR 0T 06— 3
don’t KNOW --=-=-======-emmmmeme e 8
144 | If employer ismale friends/femae | Illiterate - - 1
friends, what is the highest level of read and write only -- 2
education attends by the employers? | primary school --------------- 3
secondary school - 4
(More than one answer possible) technical/vocational 5
higher ------ 6
I don’t know - 8
145 | Do your employersdrink alcohol? | Y eS---------m=mmmmmmmmmmm oo 1
(if any one of the employer drink N[ S— )
register yes) I don’t KNOW ===-==-==mmmmm e 8 j% 147
146 | Within the weak (on average weak) how Every day or nearly every day ----- 1
many days did she/he drink alcohol ? ONCE OF tWiCe ~----mmmmmmmmmmmmmmmmme 2
(take the maximum frequency of the L eSS than ONCE =-----==== =mmmmmmmmmm 3
employers) OO I 1O ————— 8
147 | Do your employers chew khat? [ 1
(if any one of the employer chew khat NQ---------- )
register yes) | dON"t KNOW —nmmemmmemmmmemmmeemmee g | ->149
148 | Within the weak (on average weak) how Every day or nearly every day ----- 1
many days did she/he chew khat? ONCE OF tWiC@ ~-=m-mmmmmmmmmmmmmmmememe 2
(take the maximum frequency of the Less than ONCe -------=-= ==mmmmmemmx 3
employers) 1O IR 10— 8
149 | Please can you tell me how many people usualy live in and share
food in the employer’s house hold? (Probe: does it include Total number
children including infants living in the household. Are there any of peoplein
other people who may not be member of your employer’s the household

family, such as other domestic servants, lodgers, or friends who

usually live in the house hold and shares food )

Make sure that those people included in the total .

Specia casesto be considered member of the household
Visitorsif they have slept in the household for the past 6

months

Domestic servants if they sleep 5 nights aweek or more in the

household
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Part VI. VAW domestic worker

| am now going to ask you about some situations that are true for many women domestic workers at
employers household or at school level. If anyone interrupts us | will change the topics of
conversation. | would again assure you that your answers will be kept secret, and that you do not have
My | continue?

to answer any questions that you do not want to.

150 | The next questions are A)(if yes | B) Has C) Inthepast 12 | D) Before the past 12
about things that happen to | continue | this Months how months how often
many women domestic toBif happen often this this happened once,
workers, and that at your noskip |inthe happened once, | few times or many
current employer household | to past 12 few times or times.
or any other employers Q.154) months(if | many times
household have done to yes ask (after answering
you. Cifno C skip D)
| want you to tell meif any ask D
one (Does/did) ever do any only)
of the following things to Ye No | Ye No |[On Few Man | One Fe Many
you? Or have you ever S S e y w
having been ----- at
household.

a) Pushed you or shoved 1 2 1 2 1 2 3|1 2 3
you?

b) Slapped you or had 1 2 1 2 1 2 3|1 2 3
something thrown at
you that could hurt
you?

c) Beaten you, dragged 1 2 1 2 1 2 3|1 2 3
you, punched you
with fist or kicked
you?

d) Choked or burnt on 1 2 1 2 1 2 3|1 2 3
purpose?

e) Threatento useor 1 2 1 2 1 2 3|1 2 3
actually used agun,
knife or other weapon
against you?

151 | Verify wither answered yes for physical violence at Y €S -----mmmmm e 1
household in the past 12 months. if yes to “B” NOQ ---=--=mmmmmmm oo 2

152 | Verify wither answered yes for physical violence at Y €S ----m-mmmmm oo 1
household in and before the past 12 months (lifetime).if yes | NO --------------=--=-oocmeeeo- 2
to “A”
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153 | Who was the perpetuator? A. employer -------m-m=mmmmmm e eee 1
( more than one answer possible) B. employer household member------ 2
C. Employersrélative ------------------ 3
D. Neighbors ----------------------mom--- 4
E. Anunknown person --------------- 5
F. By group ---------=--=--mmmmmmemeeeee 6
G. Other specify ---------=-=-=-m-mnmm--- 9
154 | (Doegd/did) any oneever do | A) (if yes | B) Has C) inthe past 12 D) Before the past
any of the following things | continue | this Months how often | 12 months how
toyou?or haveyouever |toBif no | happenin | thishappened often this
having been ----- at school | skip to the past once, few timesor | happened once,
or on the way to school Q.158) |12 many times (after | few times or many
months(if | answering C skip | times.
yesasCif | D)
noask D
only)
Yes No[Yes No |One Few Many |One Fe Many
w
a) Pushed you or 1 2 |1 2 1 2 3 1 2 3
shoved you?
b) Slappedyouorhad |1 2 |1 2 1 2 3 1 2 3
something thrown at
you that could hurt
you?
c) Beaten you up, 1 2 |1 2 1 2 3 1 2 3
dragged you,
punched you with
fist or kicked you?
d) Choked or burnt you | 1 2 |1 2 1 2 3 1 2 3
on purpose?
€) Threaten to use or 1 2 |1 2 1 2 3 1 2 3
actually used agun,
knife or other
weapon against you?
155 | Verify wither answered yes for physical violence at school or on theway | Yes ---------------- 1
to school in the past 12 months. If yes to “B” NOQ-------==-=mnmmm- 2
156 | Verify wither answered yes for physical violence at school or on theway | Yes ---------------- 1
to school in and before the past 12 months (life time). If yes to “A” NO--------=--=------ 2
157 | Who was the perpetuator?) A. Pear student ---------------- 1
( more than one answer possible) | B. Teacher ---------------------- 2
C. Neighbors ------------------- 3
D. Vagabonds ------------------ 4
E. Police members ------------ 5
F. Stranger --------------------- 6
G. By group ---------==---=----- 7
H. Other(specify --------------- 9
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158 | (Doeg/did) any one ever A) (if yes | B) Has C) inthe past 12 D) Before the past
do any of the following continue | this Months how often | 12 months how
thingsto you? Or Have toBif no | happenin | thishappened often this happened
you ever have been skip the past | once, few timesor | once, few times or
At school or ontheway to | t0Q.162) | 12 many times (after | many times.
school months(if | answering C skip

yesasC | D)
if no ask
D only)
Yes No |Yes No |One Few Many | One Few Many
a) Insulted you or 1 2 1 2 |1 2 3 1 2 3
made you feel bad
about yourself?
b) Belittled or 1 2 1 2 |1 2 3 1 2 3
humiliated you in
front of other
people?
c) Didthingstoscare | 1 2 1 2 |1 2 3 1 2 3
or intimidate you
on purpose (e.g.by
the way he/she
looked at you, by
yelling and
smashing things)?
d) Threatenedto hurt | 1 2 1 2 1 2 3 1 2 3
yOu Or someone
you care about?

159 | Verify wither answered yes for emotional violence at school | Yes----------------- 1
or on the way to school in the past 12 months. If yes to “B” NOQ-------==-==nmmm- 2

160 | Verify wither answered yes for emotional violence at school or on the Y €5-=-=nmnmnmnmnanns 1
way to school in and before the past 12 months (life time). If yesto “A” | NO------------------ 2

161 | Who was the perpetuator? A. Peer student ---------------------- 1
( more than one answer possible) B. Teacher --------------m-memmommeeeeee 2

C. Neighbors ----------=-=--mmmmmeemee- 3
D. Vagabonds -----------=-=-=-=------- 4
E. Police members -------------------- 5
F. Stranger ----—--~---——-=m==mmmmmmmeee- 6
G. By group -----=--=======mmmmmmmmmeeee 7
H. Other specify------------------------- 9
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162 | (Doed/did) any oneever | A) (if yes | B) Has C) inthe past 12 D) Before the past
do any of the following continue | this Months how often | 12 months how
things to you? Or Have toBif no | happenin | thishappened often this happened
you ever have been skipto Q. | the past once, few timesor | once, few times or
At household? 166) 12 many times (after | many times.

months(if | answering C skip
yesasCif | D)
noask D
only)
Yes No |[Yes No |One Few Many | One Few Many
a) Insulted you or 1 2 1 2 |1 2 3 1 2 3
made you feel bad
about yourself?
b) Belittled or 1 2 1 2 |1 2 3 1 2 3
humiliated you in
front of other
people?
c) Didthingstoscare | 1 2 1 2 |1 2 3 1 2 3
or intimidate you
on purpose (e.g.by
the way he/she
looked at you, by
yelling and
smashing things)?
d) Threatenedto hurt | 1 2 1 2 |1 2 3 1 2 3
you Oor someone
you care about?

163 | Verify wither yes answered for emotional violence at household | Yes --------------- 1
in the past 12 months. If yes to “B” NQ ----------o-o-- 2

164 | Veify wither yes answered for emotional violence at household | Yes --------------- 1
in and before the past 12 months (life time). If yes to “A” NQ ----------o-o-- 2

165 | Who was the perpetuator? A. employer -----m-m-mmmmmmm e 1
(' more than one answer possible) B. employer household member------ 2

C. Employersrelative ------------------ 3
D. Neighbors --------------------mommm 4
E. Stranger ------------------mmeeeee- 5
F. By group -------=--=-==-==mmmmmmmoeoe- 6
G. Other specify 9

166 | Now | would like to ask some questions about
sexual activity in order to gain a better
under standing of some important life issues.

Check Q. 105. Marital status. Y €5 ----m-mm oo 1
Have you ever had sexual intercourse? NO--------------- 2 194

167 | How old were you when you had Sexual

intercourse for the first time? Agein
completed years (more or less)

77| Page




168 | thefirst time you had sexua intercourse, would you | Forced--------------------- 1
say that you had it because you wanted to, or because | Wanted-------------------- 217 194
you were forced to have it against your will
169 | What is the mechanism used to force A. Hityou ------------=--mm--- 1
you? B. Pointed aknife ----------- 2
C. Pointed agun ------------- 3
D. Threats of harm ---------- 4
E. Madeyou drunk --------- 5
F. Gaveyou drug -------------
G. Others (specify) 9
170 | (Doed/did) any oneever do | A) (if yes | B) Has C) beforethe past | D) Before the past
any of thefollowing things | continue | this 12 Months how 12 months how
toyou? Or Haveyouever |toBifno | happen often this often this happened
have been At skip to in the happened once, once, few times or
school or on the way to Q.174) past 12 | few timesor many | many times.
school months(i | times (after
fyesas |[answeringC skip
Cifno D)
ask D
only)
Yes No|Yes N [One Fe Many |On Fe Many
0 w e w
a) Haveyoueverbeen |1 2 |1 2 |1 2 3 1 2 3
faced with
unwelcome Touch
sexually (e.g. on
breasts, genitalia,
kissing, showing
porn movies etc.),
Verbal jocks,
Comments; or made
you something that
you didn’t want to?
b) Haveyoueverbeen |1 2 |1 2 |1 2 3 1 2 3
forced to have sex
that you have
escaped?
c) Haveyoueverbeen |1 2 |1 2 |1 2 3 1 2 3
had Sexual
intercourse
forcefully or by any
means that you
didn’t want to or
against your
interest?
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171 | Verify answer yesfor sexual violence at school or ontheway to | Yes------------ 1
school in the past 12 months. If yes to “B” NO -------------- 2
172 | Verify answer yesfor sexual violence at school or ontheway to | Yes------------ 1
school in and before the past 12 months (life time). If yes to “A” | NO -------------- 2
173 | Who was the perpetuator? A. Peer students -------------=--=m-mmrmemeee- 1
B. Teacher -----------—mmmmm e 2
( more than one answer possible) C. Neighbors --------=--==-mmmmmmmmm oo 3
D. Vagabonds--------------=--=-=-mmmmmmee- 4
E. Police member----------------------------- 5
F. Stranger --------==-===-seomememmmeoceaeaee 6
G. By group --------------mmmmm oo 7
H. Other(specify) 9
174 | (Doed/did) Any one ever A) (if yes | B) Has C) inthe past 12 D) Before the past
does any of the following continue | this Months how often | 12 months how
thingsto you? Or haveyou |toBif no | happen | thishappened often this happened
ever have been At skip to inthe once, few timesor | once, few times or
househol d? Q.178) past 12 many times (after | many times.
months(i | answering C skip
fyesas |D)
Cifno
ask D
only)
Yes No|Yes No|On few Many |One Fe Many
e w
a) Haveyoueverbeen |1 2 |1 2 |1 2 3 1 2 3
faced with
unwelcome Touch
sexudly (e.g. on
breasts, genitalia,
kissing etc.), Verba
jocks, Comments; or
made you something
that you didn’t want
to? Or force you to
do something sexual
that you found
degrading or
humiliating?
b) Haveyoueverbeen |1 2 |1 2 |1 2 3 1 2 3
forced to have sex
that you have
escaped?
c) Haveyoueverbeen |1 2 |1 2 |1 2 3 1 2 3
had Sexual
intercourse forcefully
or by any means that
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you didn’t want to or
against your interest?

175 | Verify wither answered yes for sexual violence at household Y €5--------------- 1
in the past 12 months. If yes to “B” NO---------------- 2
176 | Verify wither answered yes for sexual violence at household | Yes-------------- 1
in and before the past 12 months (life time). If yes to “A” NO--------------- 2
177 | Who was the perpetuator? A. employer -------------m-mmm oo 1
(' more than one answer possible) B. employer household member------- 2
C. Employersrelative ------------------ 3
D. Neighbors ---------------------mom--- 4
E. Stranger ------------- -==-m-mmemeeee 5
F. By group ---------=--==-mmmmmmmmeeeee 6
G. Other specify ---------=-=mmmmmmmmee- 9
178 | For any physical, emotional or Yes No
sexual violence:
Did you ever go to any of the
following for help?
A. Police A. Police 1 2
B. Hospital/health center B. Hospital/health center 1 2
C. Socia services C. Social services 1 2
D. Legal advice center D. Lega advice center 1 2
1 2
E. Court E. Court
F. Shelter F. Shelter 1 2
G. Loca leader G. Local leader 1 2
H. Women’s organization (list
name)
H. Women’s organization 1 2
|. Priest/religious leaders I. Priest/religiousleaders 1 2
J. Family memberg/relatives J. Family
members/relatives 1 2
K. Peers K. Peers 1 2
L. Anywhereelse? (Where)? | |
L. Elsewhere
179 | Verify wither answered yes for any responseto violence. | Yes-—------------- 1— 206
at least one “yes” answered NO--------------- 2
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180 | Why didn’t go to A. Don’t know what t0 dO -------=-===-==n=mmmm e 1
any of these? B. Afraid of perpetrators -----------=-====-mmmmmmmmm oo 2
C. Violence normal/not Serious -----=-=-=============mmmmmuuux 3
D. Embarrassed/ashamed/afraid would not be believed or

would blamed-----=-=========ssememnmme e 4

E. Believed not helped/know other women not helped-----5

F. Afraid would lose WOrk--------=--=-==-mmemommmmm oo 6

G. Afraid of the public reaction-------------=-------m-m-enu-- —7

H. Bring bad name to household --------------=-=-=-=-=mnmn-- 8
|. Other (specify) ememememeeeee- 9

181 | We have now finished the interview. Do you have any comments or is there anything else you
would like to add?

182 | | have asked you about many difficult things. how has | Good/better-------------- 1
talking about these things made you made you feel Bad/worse---------------- 2
Same/no difference ----3

183 | Finaly do you agree that we may contact you again if | Yes-----------------=-m--—- 1
we need to ask afew more questions for clarification? | NO------------------------- 2

Finish one- if respondent has disclosed problems/violence

| would like to thank you very much for helping us. | appreciate the time that you have taken. | realize
that these questions may have been difficult for you to answer, but it is only by hearing from women
themselves that we can really understand about their experiences of violence.

From what you have told us, | can tell that you have had some very difficult timesin your life. No one
has the right to treat someone else in that way. However, from what you have told me | can see that
you are strong and have survived through some difficult circumstances.

Hereisthelist of organization that provides support, legal advice and counseling services to women in
this woreda (refer to wordawomen and child affair office, woreda social service office or local health
center). Please do contact them if you would like to talk over your situation with anyone. The service
isfree and they will keep anything you say private. Y ou can go whenever you feel ready to, either
soon or later on.

Finish two- if respondent has not disclosed the problems/violence

| would like to thank you very much for helping us. | appreciate the time that you have taken. | realize
that these questions may have been difficult for you to answer, but it is only by hearing from women
themselves that we can really understand about their experiencesin life.

In case you ever hear of another women who needs help, Hereisthelist of organization that provide
support, legal advice and counseling services to women in this woreda (refer to worda women and
child affair office, woreda social service office or local health center). Please do contact them if you
or any of your friends or relatives needs help. The services are free and they will keep anything you
say to them private.
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Section 1V': Interview Guide (English Version)

Part I: Study Information sheet.

Dear respondent my name is --------------------- . | am working as a data collector in the study
conducted by MPH extension student representing the school of public health, department of
reproductive heath, Addis Ababa University. We are interviewing night students working as
domestic worker in order to generate information necessary for the planning appropriate
interventions to combat violence against domestic workers. To attain this objective, your honest
and genuine participation by responding to the question prepared is very important and highly
appreciated.

We will proceed to the interview after you under stand the following points

Objective- To assess the magnitude of violence among female evening students working as
domestic worker and its associated factors in Addis Ababa Ethiopia

Benefit — The study may have no direct benefit for the participants. However, you should be
aware that the information you will be sharing with us will be highly valuable to improve the life
of women working as domestic workers in the city and beyond.

Har m — the participants do not have any harm by participating to the study except time cost. |
should inform you that you will not be paid for participating in this study
Duration of the study-the study conducted for one month and Participants are interviewed.

Duration of the inter view- the interview may take 20- 30 minutes

Alternatives to participation- you do not have to take part in this research if you do not
wish to do so and refusing to participate will not have any harm for you, your family and other
evening students. If you have question unclear you have aright to ask clarification. If you have
also a question that you don’t want to answer you can skip it. You can withdraw the study at any
stage during the interview. However, your willingness to answer al of the questions would be
highly appreciated and helpful to attain the objective of the study.
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Confidentiality: | am going to ask some questions that you may find it difficult to answer.

Your name will not be written on this form and no individual response will be reported to
anybody but your voice will be recorded for the purpose of the study. The information you react
will be coded and stored in secured way and used only for this study alone. Hence, your answers
are completely confidential. You have the right to obtain any information about the study and
you can get by calling +251-911946313 yonas hailu.

Please, if you cooperate by responding to the questions it means that you have your own

contribution to the success of this study.

Areyou willing to participate in this study?

1.Yes----—--- proceed to the next 2.NO -------- please stop here
Part I1: Consent for women

| have read this form or it has been read to me in the language that | understand. | understand all
conditions stated above. Therefore, | am willing to participate in this study.

Signature-----------------------
Name of principal investigator:
Yonas Hailu
Address: tell: +251911 946313
Email — yodagi.ha2@gmail.com
Signature---------------------
Name of interviewer ------------m-m-mmmmmmmmm-

Signature

Name and sign of supervisor ----
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Part I11: Interview guide for domestic worker victims of violence.

1.

Back ground information (Age, sex, religion, ethnicity, marital status and Place of origin,

Y ears of working as domestic worker) from preliminary quantitative study

2. Canyou tell me about your life history, including how and when start domestic working

Can you tell me about your current and past working conditions as a domestic worker?
(Probe: how many households you worked so far?)

How do you explain the general situation or condition of the specific violence that you
have faced (probe: all trends, actions and reactions starting from the thought part up to
the actual action and your feeling?)

5. Would you tell me about the frequencies and the person who abused you?

6. What measures did you take and their effectiveness? Have you ever discussed your

problems with others? How did they respond? Was there more that you would have liked
them to do? Who supported you? How?

What impacts /influences happened on you?

Looking back at your situation, what advice would you give another domestic worker
who have those sorts of violence?

Any related idesas.
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CURRICULM VITAE

1. PERSONAL INFORMATION
Full name Y onas Hailu Amare
Sex Male
Date Of Birth 1980
Place of birth Maojo
Marital status Married

Nationality Ethiopian
Address Addis Ababa
Mobile +251 911946313

Email:yodagi.ha2@gmail.com
2. EDUCATION BACKGROUND
9 -12 completed in mojo senior secondary and preparatory school.
Bachelor of Science in public health from Hawassa University.
3. QUALIFICATION
» Bachelor of sciencein public health
4. LANGUAGE SKILLS
Listening speaking reading writing
Amharic Excellent Excellent Excellent Excellent
English Excdlent Excellent Excellent Excellent
5. WORK EXPERIENCE
I have many experiences working in different health centersin different regionsin several positions.
Starting from 11/09/2010 to 19/6/2012 G.C | have been working in hadya zone, SNNPR at health center
as health officer. | have transferred to north shoa amhara region and starting from 20/06/2012 to
18/10/2013 G.C | have worked at health center as health officer. From October 19/2013 to October
25/2016 G.C | have transferred to yeka sub city, Addis Ababa city administration Entoto no.2 health
center and | have worked as health officer. Finally from October 26/2016 on wards | have joined federal
ministry of health and | am working on my current position as junior heath information consultant at
public relation and communication directorate.
6. SPECIAL TRAINING
= TOT on maternal, child and adolescent health, malaria, hygiene & sanitation, nutrition and
communication integrated refresher training module for health extension workers
= Management of sever acute malnutrition(SAM)
= |ntegrated management of newborn and childhood illness(IMNCI), follow-up and supportive
supervision
= Basic on syndromic management of sexually transmitted infection
= Basic counseling skills
7. HOBBY
» Reading books, listening media and cooperative learning
8. REFERENCE

» Mesifinagachew MPH Mob: +251918199097
To my knowledge, | confirm that the above information istrue.
Yonas hailu
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