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b tract 

1 he 11Irge-s ,(ii , r ' tlll"lI 0 ' Ethiopian migrants i'om . 'w"li Arahia i,\ WI example () a grollp () 

/01' 'ed r ' llirn migrallts Ih II weI" I I ,\ S prepar lei ()r Ih IiI' r llum A/o,\1 0 '/lI e relLlrnee\ had ,\}umn 

no I' ,'ire /() 1"1111'11 10 ' [hiopi I IIn til lh l . '(/Ildi peuril)' or 'es hegon Ihe era 'kdoH'n 1'hll\ . Ihe 

ah, enc:' 0 pr 'p II' 'dn 's, ' md I' Jadin 'ss 10 I' ' 1111'11 I' ' nders migranls 10 severe prohlem\ Thi.\ WU(l 

was done lI'ilh Ih ' pwpOS' , under,'lmding Ihe 'xpe 'I(l lions and exp Jr i 'nce 0 ' fthiopian 

Deportee,' 1'0 1/1 . audi rahia lI'ilh p} lren 'e 10 re lurne ' S in Addis Ahaha, 

The siudy was ba ' d on I ' Cjuenlial mixed melhod psear 'h !nodel. using hOlh qUClnlilCllil'e and 

qllalilili ve method ', First I surv ' Ivas 'arri ' d alit among / 6 relurnees who hod regislet"cI Cl i 

Ihe city admini 'trati n. The 'ampl ' population 'ornprised of deportees who w ' r ' ortnerly 

resident: oj Addi, A b Iba anel wh arriveel h ' tH" en ovemb ' r -I. 20 /3 anel 'II/arch 2-1, 20 1-1, To 

acquire in-d' pth per p ective,' n th , situation 0 returnees md to understand the variousJaclors 

involved in the migration and th ' d 'portation proc ' ss qualitatil e research methods were used. 

Thus, in-depth interviev\ls, key in ormant interviel ' an I F 'Ds Il'ere conelu ted. 

The major driving Jar e' behind the migration oJ respondents were the desire to be independent. 

poverty md the que t 10 improve personal and Jamily living condition. Lea ving employers 

without consent, unable to renew residen e p I'm its. using ha)j vi. a to engage in paid I\lork, 

irregular channel ' taken, hatred oj Ethiopian migrants and the Jear oj the expansion q 
Chrislianity have been Jound as the rea on or deportation. Respond nt,' had expected more 

as 'istance from the Ethiopian gOI ernment to eSlabli h their live ' b lck home economically. Lack 

qj'opportunitie and Jacilitie to realize their a p irations 10 work or 'et up a bu 'ines,' affec ted 

their economic embeddednes , Many respondents were depending on their relati ves, Their 

p!Jychosocial embeddedness was closely related with the la k oj preparedne " Jor their reI urn; 

they had not been able to mobilize resources and considered thems Ives fai lure , This 11. '0 

impacted on their social embeddedne', as they were unable to build up I , ocial network ba k 

home, and relied heavily on their relative ', Many returnees opt 10 migrate again. and in th 

ahsen e oj poliCies that protect migrants many will make use oj irregular channels, The did nOI 

'ee aJuture in Ethiopia if they would not find ajob or be assisled to establish Iheir own bu.-ine ", 

The combined e./Je I of the aforementioned economic, psychosocial and social network 

frus lration stifled the returnees to install their li velihoods upon return. Ther for' , government 

as principal g uardian and other civil '0 'iety instit l/tion 'hOI/lei work or enduring 'olulion,' to 

make the return ustainable, 

Key words: on ent, Deportation, Embededne , . Expe lation,', Exp ri nces, Irregular \figrant.­
Prepared 
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hapt r n: Intr du cti n 

1.1 Sa 1< ro und to th e tudy 

' wad , th g vernm nl an intern li nal c mmunity i ' the tremend us 

r rtitud r migrc nl t pay n prt e nece r) t llcr lheir 

land tinc thc dCe Iy nrrontalion v\ ilh 

current a , t qu expl ite tivc arrang m nt mad with dubi u 

migra ti , mi grati n h m r man what in t rn ti nal trad w in th 

mid tv nti th century' I la and 

Incc the beginning of re rded hi t 

faod, lodg ing, fre dom, and e urit 

human bing h c frcq u ntly migrat d in r h 

timat w that, in 20 I" around 2 2 mi llion 

individual are internati onal migrant , repre nt ing me % f thc w rid ' p pu la ti n 

reachi ng an all- time high ( DE 20 I J; 1 M 20 I"). m ng thi fi gu r . go ing ab r ad ~ r 

\vork i a live lihood trategy for an timat d 105 million per on world ide (I 20 I "). 

Migrant wo rker contri bute to their own oc ial and econ mic d el pm nt , a w II a th at 0 

thei r countr ies of origin and d tinati n. Migrati n i a urce f hug remittan e, kill tran fe r. 

cultura l exchange job creation, mean f ati fy ing labour demand , and nhanci ng fai r 

di tributi n of wea lth and re ourc . Yet, migrant fr quently ork in -ca ll ed ""d job '" (i .. 

dangerou , diffi cult and d m aning) 111 hazardou en Ir nment ) which ar ftcn 

characteri zed b di cri mi nati n, I ck of CI I pr tccti n and In curil nker 2 ). In 

add ition, they fa e mul tipl hard hi p and h alth rI k ( ch nk r 20 1 ). he f 

mi grat i n 111 Iv mu ltip le tagc including r turn mi grati n c upl d v ith and 

o er\i helming i luati n hi h ar u LI II ery mpl x and d n ml kh r 

1 



. \ ' ''n \\ led ,in' 

managed n 

many migr nt 

Rein t gr ti n 

de n-m kin ) 

mpl 

tin 

n ml 

In ' 

n 

lih d 

g \ mm'nl · 

f migr li n 

. In thi ' fa 'hi 

id 'r 

n, ' In 

t r r turn ' p 

he \\ rI In ' >rp ra c 

the ' \·emm 'nt · r 

lu nt 1) I ctum and 

the mi 'r nl in th 

). In 2 I . 

r tLirn f mi gr nt In di gni led nd hum n m nn r ut whi h 

approx imatel 50 p r nt r el d r int gr ti n tan 2 . In th 

aharan rri a, in 20 I I, 3 65 ml rant r turn d t th Ir ri gi n thr ugh th R 

programme, the majo rity r turning rr m h t untri within th r gl n. 111 7, I 

ass isted almost 19,000 Ethiopi an migrant to lu nt ril y r turn h m (I 14 ). 

n the contrary, fo r many nati n tate return i impl re lu ed t th fr m I f 

unauthori zed migrant and reject d a ylum ker ( a ann kn \' n a 

reroulement, " i a statutory proce by which non citi zen i 

hi or her country of origin or third countr after r fu al I' 

permission to remain" (10M 20 II :27). tate hav overeign ri ght t d p and nG rc it 

mi grat ion and labour po li cy and ev n repatriat irregul ar mi grant ( - lI erman 2 and 

20 I I ), however, everyone bel i that ba ic human ri ght h uld b pr 

e ide, if not treated amicably, today ' returnee will be t m IT w' migrant and i ti m I' 

trafficking. Ra ensteine (a quoted in melch 1980: I" 5) tr natur 

migrat ion by tating: " each main current f migrati on produce ting unt r urr nt ,. 

igration i a proce which invo lve di ffe rent pha and ea h pha e pr du an th r r un I' 

migrati n. 

2 
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' lhi pi n mlgr nl ' fr m ' udi ra I ' n . ' mplt.: r a 'r up r 

r r cd r turn mi ' r nt th 

prepar d r lh ' ir r 'tu n, nd in 

arricd ut 

d cum 

d p n II n 

r th \ 

victim f hum n tr king. an d p rt 

ha ing repa id d bt 

particularl fema le human traffi king i tim , 

due to ever traumati zati 

under tanding th exp ctation and XI ri en 

turn . rhe w<) in \\hich migr<nL ,re 

in whi h the re Ie l m biliLe re ' ur e ', 

ri a nd empl ymcnl 

d th t lh m J rit )' r 

r p rt d the r turn d mpl hand d nd n t 

th m RMM 2 14 2 14b). 

r r G r1' d t car and r habilitati n 

Thi tudy ith th purp 

f the e fo rc d return mi grant \. ho G ed e er 

problem. The tudy attempted t add re fi ur br ad que ti n what ar th III ti ati n fi r 

migration, ro ute taken and prefi r nce for uch traj Hov - thi plan d porte 

experi enc d the xpul ion and v hat wer th pecifi rea on fi r th ir udden d ponali on? hat 

were returnee' xpectat ion upon return and th ir futur per p cli e ? Do the ha th de ir 

for remi grati on? How the government of Ethi opia tr ated return proc and hat are future plan 

on labour migration? 

3 



1,2 nt of the Pr bl m 

Oep rt ti n irr gul r mi 'rant ' em n< Ie rr m ' immi grali n p li ·i 'S an 

ti ntemp r r tmml ' f ti n unlri c ', II we\' f , lib n, \ n II Ule 

h li nte r ITc l. 

mph kn \Vll 

ab lit h th r turn 

20 ; Rub n, an I ut and Da id 2 ) 

r mer Iy d parting t d mi il parti ul arl n t rull , returne 

e ere probl m , Lack I' agen and pr par dn unt d n 

p ycho ocia l hall eng including earl y d ire ~ r r -mi grati n. Further, th tud i 

underl ined that the meanIng f d portation rrom the r turn ' p int I' w hi gh l 

di regard d or at Ii t overlooked by tho e c n titu nt b di e . 

Deportat ion hav effects on th facin g d portation, on their fam ili and the re i ing n ti on. 

rom the p r p ctive of origin countri e , dep rtat i n rat multiple qu v t 

preserve and prot ct the wei fare of iti z n working abr ad on the on hand and h 

reintegrat deporte in the h m land (Kibri a 2004) . From th p ti e f indi idual 

migrant , deportation ral e pain taking is u ranging fr m th m t ri al dim n I n I' 

r adju tment to d aling with emoti onal pr bl m enc untered in th pr ce ( han m 200'). 

In - thi pia, va ri ou form of p pu lati n m m nt hav been rec I'd d in r 

nd rami n p litical turm ii, e on ml c n i and in ecurit ( fa\ I 9 

dr ught 

m n 2 07). 

haract ri zed the ntire H rn I' fri a r gi n. LI e t thi ra t, ~ lhi pia h 

been b th an ri gin and a d tin ti n Ollnlr ~ r eith I' ILlntar r In luntar mi gr nt . an 

4 



man) mlgr nl h U' il ~ . < lr~ n,' it rc (Fran ' n nd U ' hmin cr _00 . 

. ' tal' 2 I 

t\ 'p 'i li 

inadctluat 

II n return mlgr II n 10 n cp rt ti n In parti 'u lar i. 

-thi II h . wilnc f r eful r turn r il ' naLi n, I fr m ifT rent 

counlrte during c rt u lim . F r c. mpl ind p nd n 'c r -ritrca in and lhe 

lay I v r v ilh Ull d in th ' pu l u and : thi pi n nall n I . 

Immed ia te t ut u nd I: th i plan " cr exp II d 

( uin nd l99 ). imi larl I' ri tr an r m il terri l n 

During an u time du t an ur pan, 

rrican untri e al 0 d p rt d irregul ar thi pi an mi grant. In rringem nt or im mi grati n 

policie of h t nati on i gl n a the mani~ t d minant au ~ r dep nali n. Ii a ing II th 

spe ilic tudie relat d to the xperi nce of u h dep rtee are rar ir n t n n- In 

genera l, inadequacy of tudie on r turn mi grati n and p cili a ll n ~ r d r turn mi gr ri n 

can be attributed to am ng oth r : th re ea rch mmunit ' umpti n f migr ti n a 

unidirecti onal event, the r aJ and per ed diffi culty I' bt ining ati fac lOr d ta and th 

probl m of identifying return mi grant ( khar 199 ). Financi I and tim t that \ uld b 

incu rred to I cate wher about of r turn add to th una ail ab ilit f p cific tudi ~ u 10 9 

on depo l1ee . E n th eXI ting I' r turn lit ratur In thi pi a \ hil 

depl ytn g mall ampl , oluntar returnee r m th p , uth rri a nd th 

idd le a tern countri damn h 200 ; M fin 201 1; M lam I, it 2 

To the kn I dge or the r ea rcher, th II1 g ar ( m ng th r ar h d um nt r lt d t 

th u r ed: damn h' tud I' r turn mi gr ti n rr m nd 

5 



\\estern I:ur ' n r turne" re II1g In bab- ," !csfinc 's _ II ) the 'IS on .. -hJ llenge 

fl! malt.: unlerc in the lid Ie I:a t f ) -using on rclLlrnct: ' in the )\\ n )1 

iiran . rth th "i en titl ed " th 

r ' tume Elhi pi, n d me ti \\ rk r ' '' , .' I m 

and e n )ml ' 

) th ' sis \\ hi ' h exp ' ncnce ' 

iden tified lh n r: thi pi n la ur mlgr nl ' , 1:. li a 2 I ) th i ' n f atu re and 

r hum n tr rfi kin' nd 2 12, 2 rti It.: nd di ertati n enl itl d 

.. trarfi k d I lh ul r lhi pi n return w m n" 

The ab ve h 2 ; M fin 2 11 ; m 2 11 ; f\ b b \\' 2 12. 2 1 

Ermia 20 1 lamawit 20 1 min d lh r turn ti aunt whil gi ing I 

regard for bj ecti v rea lili e . igranl d p rlali n I rar ph n m n n y I d p rt 1I 

chall enge both during th ex pul n and n r I' turning h me. M I I' ar h d on 

fema les labour migrant 

experi nce and xpe tati n. 

I' ear h in luded b th m Ie nd ~ m Ie d p rt e 

, all f th nd qualitati 

inves li gat d mall numb r of r pond nl . tn g a eq uenti I mi x d meth d 

model, lhi tud y produc d b lh ubj and bject i fr m I iz I' 

forcibly repatri at d mi grant . T bridge a ll the D rementi n d gap. 1 ndu t d a re e r h 

focus ing n D rcibl r patri at d mi grant fr m audi rab ia th e \ h ba d in Ababa. 1 

tro ngl b I ie that th i r ea rch i II add t th kn v I dg ba 

or d porled mi grant . Thu , I tr that it i j ll lifi I and h n \ 

time, ef rt and re urce ar h. 
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1. bj tiv of th e R a r ch 

1. n n Il obj ti 

I he 'ener I bj ti th ar hit d ri b th f)r' m ' nt r I: thi f)i , n f r e r 'LUm 

m igrats fr m ud i ra I: thi f)1 \\ ith r [' ren e t re turn ' s in ddi ' bab . 

1 . . 2 p cifi c objectives 

Sf)e ifi all th tu aim d: 

./ T d , migr ti n traj 

./ To I k at the r turn f th Xf)ul i n and th udd n 

dep rtati n . 

./ 'I' de rib the r turn n up n r turn and fu tur p r p In luding 

de ire for I' mi grat i n. 

pi n g rnm nt ini t iati in th r turn pI' and fULUr plan n lab ur 

migrati n. 

1.4 Definition of Concepts and Operationaliza tion of Key Variables 

o portation: "The act of a tate in th ex r i e fit er ignt in rem Ing n ali n fr m it 

terril ry to a c rtain pia e aft r I' fu al I' admi i n r t rmin ati n I' p rml n t r main" 

( I M 20 11:27). 

. mbed dne . " mbedd dne h \ indi idual find nd d fin th ir p iti n 

111 I a n e fbi nging and p ibi liti ~ r p ni ipati n In ., (Rub n an 

II Lit : 9 10). 

f: migntion: h a t d partin o r ex itin 1'1' ith a ttling in an th r 

1111111 i g ra t ion: b \ hi h n n-ncti nal 111 int a untry r the purp s I' 

lll el11 nt 
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oluntary return miaration: Th 

ran thcr third c untry ba d n th 

d rind p nd nt r turn t th 

v ill rt h r turne . 

untr) r ri gin. Iran 'it 

In vo luntary return migration: 1 he I' turn or reruge , pn ncr r war an ci il detaince t 

th territory of their State of ori gin ind uced b the crea tion r cir um tance whi h d n Ilca\' 

any other alte rnat ive. 

Irregular migrant: A person who, owing to unauthori zed entry, breach of a cond iti on f ntry, 

or the expiry of hi s or her visa, lacks legal statu in a tran it or ho t country. Thc dcfini tion 

cover inter alia those persons who have entered a tran it or host cou ntry lawfu ll y but hav 

tayed for a longer period than authori zed or subsequently taken up unauthori zed emplo ment 

(a lso called clandestine/undocumented mi grant or mi grant in an irregul ar situati on), The term 

"irregul ar" i preferable to " illegal" because the latter carries a crim inal connotati on and i een 

a denying migrants' humanity (10M 20 11 :54) 

Forced return: "The compulsory return of an individual to the country of ori gin , transit or third 

country, on the basis of an administrative or judicial act" (lOM 20 II :40). 

Hajj : The day of commemoration of the pilgrimage of the prophet Mohammed from Mecca to 

Medina. Many in Ethiopia including Christians use thi s opportunity to obtain a visit vi a to audi 

Arabia and remain there without a work visa. 

Iqama: res ident permit for immigrants to Gulf Cooperation Countrie whi ch enabl the 

immigrant to work and live in the destination 
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Kafala :- i a y t m of pon or hip in th Gu lf hi h pi in th r I ti n hip 

b twe n employer and employe. " The system allows the emp loy rIo hive CI m I ·t ' f' rol while 

making the employee dep endent on her/his employer " (GT 2006 : I I, 19 . 

Pli h-plllI factors: Migration is often analyzed in t rm of the "pu h-pull m d j" , hi h I 

the push fac tors, which drive people to leave their country ( uch a con mlC, ial, r p liti al 

problems) and the pull factors attracting them to the country of de ti nati on (1 0 M 20 I I). 

Repatriates - are forcibly returned persons returning to their country of citi zen hip after 

having been international migrants . 

Repatriation : refers to cases where return is not the initiative of the migrants them elves but of 

the political authorities. 

Run away status : type of irregular stay occurs when a migrant worker takes up employment for 

a person other than the sponsor (RMMS 20 14). It is common practice to use thi s term to refer to 

a li ve-in domestic worker who leaves the house of her employer. Reasons include bad treatment, 

non payment of salaries, wanting to earn more money as a free lancer, and not liking the job 
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G bl 1. P rati onali zation and p ificati n f 

ari ab le Definil i n 

The dependenl variable 

I . De ire for Re-migration Tho e hav de ire(Ye I have =0 ) la i fi ation r turnce 

Those have no des ire ( 0 I have not= I ba ed n de ire to re-migrate 

Independent Variables 

I. ex Female=O Biological attribute f being fe male and male 

Male= 1 

2. Mar ita l Status Single= l Demographic marital statu of the re pondent 

Married=2 

Previously marri ed=3 

(Separated, Divorced , widowed ) 

3. Avai lability of financial support from fami ly 
No =1 

Yes =0 Family financi al upport 
after renlrning to Ethiop ia 

4. Years of stay in Saudi Arab ia Cont inuous variab le measured Duration of continuou 

in number of years lived 

5. Whether ach ieved migration goa l 

6. Relation with the Emp loyer 

Yes= 0 

No= 1 

Bad=1 
Moderate=2 

Good=3 

res idence in abroad 

Achievement of migration goa l 

The nature of relat ionsh ip with 
employer while abroad 

7. Change in Fami ly Life due to Remittances No change =1 The Power of the remittance to bring 

8. Emotional support from famil y 

9. Remittances to fam ily 

1.5 Limitation of the Study 

Changed in part=2 change in famil y 

Yes Changed=3 

No=1 Yes= 0 

Yes=O 
No=1 

The ava ilabil ity of emoti ona l upport 
(care love and mpowerment ) 

Remittance behavi r of the re pondents 
while abr ad 

The major limitation of the study emanates from the sample Ize mpl ed an que n 
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r pr ri ginall y it a int nd d t gath r d ta fr m t n p r nt f ddi I\ b 

r turn popu lati n for th urv y in e ti gati n. Y t, b au f d arth f r nd rt u 

inc nvenienccs (ume ponded que tionnaire ) during th n tag ur c nt 

\\' re reduced to 168, around 8.S percent of the ample p pul ati on. In rder t lidit) 

f th fi nding more than 20 op n ended item and 8 ex tended in-d pth int r iew er 

conducted with se lected returnees. The tudy did not include intervi w with the famili f 

returnees, traffickers, sending agencies, brok rs, smuggler , or oth r affecte I by or engaged in 

migrati on to Saudi Arabia. Thus, not including these participant hinder d to und r tand their 

role in the expulsion and deportation. Yet, these actors may have affected th exp ri enc and 

future expectations of the returnees and therefore issues related to th se actors are included in the 

study. Since the study was conducted in Addis Ababa, it encompasses on ly to tho e r turn 

populati on of Addis Ababa. The participant may not feel comfortable and henc ther was 

resistance to fill out some issues specifically sexual nature thu the tudy is limited b uch 

ex penences. 

1.6 Organization of the Paper 

The thesis is structured as follows. The first chapter consists of background of the tud y, 

statement of the problem, objectives of the study, research methods and ethi ca l con iderati on 

and definition and operationalization of concepts. The second chapter dwell on r vie .. of related 

literature including introduction of theoretical framework which i ba ed on tudie abo ut forced 

return migration. The history of Ethiopian migration to the Middl Ea t and to audi rab ia in 

particular was briefly described. In the third chapter, pre entation of data, ana l and di cu Ion 

wa conducted. Final ly, chapter four comprises the ummary and c nclu n part f th tud . 
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hapter Two: Literature Review 

2.1 Introduction 

Thi ecti on i intended to revi w r lated literature to have a clea r und r tand ing f r d r tum 

mi grati on. Fir t, concepts moti ve , effect and dualiti f r turn mi grati d. Th n, 

under tanding the fo rces of deportation and ti ghter mi gration contr I i ~ Il ow d. The reli 

framework of the study which is based on studi e about forced return migrati n i ex pl ained 

nex t. Last, but not least, out migration from Ethiopi a is examined. In th ub ecri on 

hi torical overView, causes and studies on Ethiopian Emigration to the Middle Ea t and th 

Condition of Migrants is given due consideration. 

2.2 The Concept of Return Migration: Definition and Scope 

Return migration is conceived as a part of the migration cycle and can cau e vari ou changes and 

may be induced by many determinants (Gmelch 1993 ; Cassarino 2004). EU Return 

Directive(20 12:) assumes return migration as "the movement of emigrants from the host country, 

ei ther to their homeland to re-establ ish themselves or to a country of transit or another third 

country in which the individual wi ll be accepted". A more clarifi ed definition given by 10M 

(20 11 :88) conceives return migration as "the movement of a person return ing to hi Iher countr 

of origin of habitual residence after spending at least one year in another country. Th return may 

or may not be voluntary." 

Return migration is nowadays more broadly conceived as a stage within an ongo ing mi grati on 

cycle of spatial mobility (Gmelch 1980; Cessarino 2008) . This i particularl y true for in olu ntary 

returning migrants who did not have the intention to return in the fir t plac and therefor can not 

be expected to remain where they do not want to be (De Haa 2005). When migrant are bli ged 

to return to their country of origin, and do so with or ith ut b ing ~ r fu ll xp II d, th 
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n t r patri ate hardl y ba d n fr and In Rub n, 

id 2009) . 

M t re ea rch on return migration ha foc u d on orth- uth (a r lurn fr m hi ghl d 

to LO s) and orth- orth (a return mi gration between hi ghl de I ped c il 

i a common a sumption that South- orth mi grati on i more ignificant than mobili t m ng th 

countri es in the South . Still , South- South return migration i a important (Ba ti a 20 II ited in 

CP Ob ervatory 2013 ; De Regt 2010) . Within the framework of outh- outh mi grati on, 

clearl y dis tinguishing between circular migration, re-emigrati on and return mi grati on i a more 

complex process than in the case of South- orth migration (Afri can, Caribb an and Pac ific 

Observatory on Migration 2013). The high degree of ' border poros ity' allow greater circulati on 

rendering the process of return more common but also more difficult to di fferenti ate preci Iy 

between re turn migration and circular migration CACP Observatory on Migration 20 13) . The 

mass ive expulsion of Ethiopians, Indians, Yemenis, Pakistanis from audi Arabia fa ll in the 

south-south category and devoid of ' free and informed choice'. 

2.3 Motives and Effects of Return Migration 

Human migration involves people 's economic calculations, their li ving condition , their 

sociological situations and their geographic constraints, cultural and hi torical factor (Qian 

1996). The main cause or motive for emigration is generally economic, yet, the rea n fo r return 

are numerous, complex and sometimes contradictory both indi vidual and ocietal factor pi a a 

role in effecting the home ward flow of migrants (Sekhar 1993). Oep nding n their ori ginal 

moti vati on for emigration, return migration may repre ent either ucc or fa ilure from th 

perspectives of the migrants themselves CGmelch 1980). Th e i w to 

accumulating sufficient wealth to establi sh themselves mor comfortabl in th ir h me ci ti e 

13 



m e rcturn mi gration th d ir d ut m f th ngln I mi gr ti n . . r th \\'h h 

h p d to bu ild a b tt r liD abr ad and had int nd d t ttl P rm n ntl , r turn migr ti n m 

b en a fai lur to integrate or f10uri h in th ho t c untr ( 200 ). 

en rall y return migration is u uall y driven by a omplex mi tur f ml ial, ami l 

and politi ca l factors. Economic stimuli for return migration may In 01 pu h fa t r In the 

country In which the migrant IS living. Accordi ng to ocla ical con ml 

2004:255), return is a "failed migration experience in which an indi vidual' ch ic to emigrat 

did not yield hoped financial benefits of higher earnings abroad ." For eocla ical nomi t 

return migration exclusively encompasses "labour migrants who miscalculated the 0 t of 

migration and who didn ' t reap the benefits of higher earnings" (Cssarino 2004: 255). On the 

other hand, New Economics of Labour Migration(NELM) conceives return migrati on as "the 

logical outcome of a calculated strategy determined at the level of migrant ' hou hold and 

resulting from the successful achievement of goals oftarget"(Cassarino 2004:255). Thus, LM 

views return migration as the natural outcome of a successful experience abroad during which 

migrants met their goals. 

Unlike the above conceptions, the Structural Approach to Return Migration, a r fin ed by 

sociologists, anthropologists and social geographers, concei es return not onl y a per onal i ue 

but above all as social and contextual one affected by situational and structural factor ( a arino 

2004). Francesco Cerase(1974 cited in Cassarion 2004), structurali t and intellectual in the fi eld 

of return mi gration, in article focused Italian returnees from the identifi D ur t pe 0 f 

return emphasizing their aspirations expectations and need. "R turn f fai lure" include 

migrants those who returned due to prejudices and tereotyp th nc unter d abr ad ( era e 

1974 cited in Cessarino 2004). "Return of conservatism ' compri mi grant th 
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du th ir pri r plan t r turn aft r fi x d tim and bj . Th 

r tir m nt" whi h d n r tir d migr nl wh want 

h m land. h la t typology in era e' arti cle i "return r inn 

th ir hom to acquire new skill s and to r in ve t back h me. 

do not inc lude forced return migrant and d portee but till giv 

nd t 

n" in Iud th 

la 

of retu rn migration is worth to di scus in relation to the issue under in e ti gati n. 

"r turn r 

in th Ir 

\Vh I 

fr turn 

Political pushes behind return may "range from limitati ons initiated by th ho t countr (~ r 

example, non-renewal of vi sas from a given country), or even ex pul ion, to Ie dir t 

restri ctions, fo r example, on possibilities for changing job , for bringing one' fa mil y, or for 

enjoying other citizenship benefits"(Haour-Knipe and Davi 2008 :9) . The expulsion of - thiopian 

migrants from Saudi Arabia was politically and legally motivated. Social moti ve for return may 

involve the push factors of racism or xenophobia, or di fficulti es integrating in the d stinati on 

country. 

King (2000 cited in Haour-Knipe and Davis 2008 :9) finds in hi s review that "pull factor 

generall y have more influence in the decision to return than do push factors, and that non­

economic factors generally weigh more heavil y than do economic factor OJ . Thi i in contrast to 

the original decision to migrate, which is often strongly determined by econ mic moti ve. at 

least at the micro level. Concerning economic effects of return migrati on, King' re i 'v point 

out that "a large-scale return of working-age migrants could act to depr 'v age in the home 

region by contributing to an over-supply of labour"(King 2000 cit d in Ha ur-Kni p and Da i 

2008: 10). The two key economic variables associated with r turn ar th hu man api t I 

accumulated abroad through education, training and ga in of n-th -j b kill ) n I the fin n ial 

capital channeled into the home region through remittanc and IIlg . ra il , ing 20 0 
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it d in Ha ur-Kn ip and Da i 200 find th t th . r tum migr ti n ar 

hime ri ca!. Per nal pro peri ty ma b achi d by omc, but thi an mak th i tr ibu ti n 

in ome in the nding country mor un qual. 

In relation to the ocial effect the evidence i mul tifac t d. King' r th lit r tur 

oncludes that "mi gration abroad do s enable ome upward mobili ty and flu idit In ial 

tructures, and also ensures upward mobility fo r the generati on to come, inc migrant are ab l 

to invest in the education of younger fa mily member ( Hao ur-Kni pe and Davi 2008: I 0). u h 

depends on the occupations migrants have left and on tho e to which they return. Ther i ome 

evidence that migration can contribute to changes in the social structure of the emigrati on r gion, 

but this wi ll depend on such factors as the numbers of people migrating, the length of ti me they 

have been away, the nature of the training they have received, the work they have do ne whil e 

abroad, how the return is organized, and the extent of social and economic chang in the 

soc ieties of origin (Emerta et al 2011 ). Further, as Kibria(2004 :6) noted, the benefi t of return 

migration becomes significant "when the migrants are highly skilled, remai n abroad for 10-1 5 

years, remi t while they are away, and return with financial and social capita!." The ea rl 

returnees fro Saudi Arabia hardly sati sfi es the above attributes so a to in tall th m el e and to 

upport the society at large. 

Where as, in relation to the positive effects of return in Ethiopia, Adamne h(2006) ind icated hov 

the return of diaspora from the West helped the individuals and the nation a whol . On th ther 

hand , migration to the Middle East is dominated by un kill d p pi , which a ount d for 

menial wage. These conditions highly hinder migrants to bring 

hanges in their country. 
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2.4 Dua li sm in Return Migration: Voluntary and Forced Return 

tud y b P Ob ervatory on Migr ti n (2 I ) tr d th dif I ult di lingui hing r tum 

a a on CI u choice or it is fo rc d up n the migrant by ith r th pe ifi 

a e onom lc or humanitarian cn e , or go ernm ntal r gulati n . Thu , th d 

oluntarine pre ent m the decision to return and it underl mg m ti nt Xl 

dependent. Different classification can be found in different literatur P b ervat ry n 

igration 20 13; King 1978). Acknowledging the difficulties, in thi r arch, return mi grati n i 

treated as voluntary or forced . 

The European Council on Refugees and Exiles (ECRE) defines vo luntary r tum a being on l 

app li cable to "an individual , who has a legal right to stay in the country and , ba ed on free will , 

makes an informed choice to repatriate" (ECHE 2003: 76). It is the return of person \i ith a legal 

ba is for remaining in the host state who have made an informed choice and have fr I 

consented to repatriate. Voluntary return can take the form of individual independent cho ice 

upon accomplishment of goals set before emigration. It may happen by host go ernm nt and 

internati onal organization through provisions of logistical and financial as i tance ( P 

Observatory on Migration 2013). While before return, social context in the nglIl are 

considered and individuals are given opportunities to make an informed deci ion to return home 

(ACP Observatory on Migration 2013). For example, according to CP n 

Migration, as a result of provision of information about the ocial and politi al r alitie al h m , 

Angolan ci ti zens vo luntarily returned after many years of ex ile becau e f th ci i I \i ar. 

On the other hand, forced return or deportation refer to "the return f indi ha not 

con ented to leave, but are required to do so by law and ma b ubj t t ~ r ful r m I r 

other sanctions" (ECHE 2003: 34). Deportation entail a ban n r turning, \ hi h 111 n th t 
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migr nt with a d p rtat i n rd r ann t pp l t r - nl r th untr r d rmln d perl 

tim, ranging b tw n thr e to ten yea r (Ha Ib r 20 12. D p rt ti n, In mp n r 

f in oluntary mi grant return, di tingui h d by il 

hara ter, or the explicit invo lvement of th rec IV1I1g ociety g rnm nt in di r ling nd 

rgani zing the return of the migrant(Kibria 2004). G nerall y p aki ng, the d p 

migrants takes pl ace fo ll owing the determination by receiving c untr g ernment 

the migrants' undocumented presence in the country. Depo rting nat ion may ch se t fG r n 

or onl y limited, reintegration assistance. Mass ive expulsion of Indian , Yemeni , udan 

Ethiopians and many other nationals from Saudi Arabia fa ll in thi category. 0 erall , a tat d by 

CP Observatory (2013), it is conceived that any kind of return - other than a per onal de ire to 

do so - as involuntary. 

2.5 Understanding the Forces of Deportation and Tighte r Migration Control 

Studies revealed that deportation or forced expulsion of immigrants i rooted on a ri e of m ral 

justifications that citizens and political dignitaries of host nations held with (I sbi t r 1996; 

Ellermann 2009) . Thus , primari ly, forced expulsion is rooted on ocietal concepti on of 

immigration and its adversaries. As Isbister (1996) proposes, certain societal moral ju tifi ati on 

propels to enact laws which results to varIOUS maltreatments and finall 111 th rem al of 

immigrants from territories. The following discourses were taken from I bi ter' pi ce f work 

entitled 'Are Immigration Controls Ethical?' Although I bi ter(1996) di u d the c nan 

within the context of immigration to the USA, but the rea oning ha alidit a larg r degr e 

fo r the contemporary labour migration dynamics. Be id , Jur idini (2 04 in hi ana l i of 

'xenophobic practices of the Arab world towards ali n , p cifi all f ian and rI an 

migrants', supportively indicated the moral and practical ntim nl that I pi Ingra1l1 d in th 
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rab hich at1ribut d t ri u h rrifi and inhum n Ir 1m nl . 

mpl y I bi ter ' propo ition partl adapt d in Dahan and 

r gu lati on of migration control. Thu , the fo ll owing m ral ju ti fic 

m nm 

r Ih 

pr 

the ontexts of expul ion conducted by audi official and th a ti m nt In 

th fir t place, mostly in ho t nation , according to I bi t r( 1996 a it din Dah n nd ill 2 

7) , "migrants are perceived as people wishing to attain a hare of the con mic walth in th 

country without obtaining permission for thi s and without hav ing be n in it d in by th 

country's citizens". Second, "the state ' s institutions and va lue are pre ented a al 

migrants already in the country, who ostensibly have an intere t in a r tri ctiv and controlled 

migration policy so that the rights that they enjoy will not be eroded by further wave of 

migration" (Isbister 1996 as cited in Dahan and Gi ll 2009:7). Third, "direct financial a i tance 

to poor countries is a much more effective and just method for contributing to global ju tice than 

receiving migrants as individuals in developed nations" (Isbister 1996 as cit d in Dahan and Gill 

2009:7). 

Fourth, "migration clearly operates to the detriment of citizen in need of employment and 

economic welfare relief ' (Isbister 1996 as cited in Dahan and Gill 2009:7). There~ r ,the tate 

has a moral duty to satisfy the needs of its own citizens before provid ing a i tance t the 

disadvantaged of the Third World, even if this detracts from the ri ght of fo r igner . M r 0 er, 

Isb ister exposes the moral sentiments that the duty to provide a i tance i n t ab 

under Good Samaritan laws, a person is not expected to act altrui ti ca ll if thi 

him in danger. A broad and "open" migration policy, acco rding t thi lev , I 

Ii ble t place 

- and even heroic - and may cause economic and ocia l harm t th nati n' v n iti z n 

(I bister 1996 as cited in Dahan and Gill 2009:7). La tl , migr ti n ial gap b 
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pr iding a ch ap w rkforc that c mpet f, r j b and 

i t (l bi ter 1996 a cited in Dahan and il1 200 :7). 

cholar tipulated, these moral j u tifi cat ion ar xpr 

ith th 

din m t CI 

pr blem of mi grati on (Isbi ster 1996; Jur dini 2004 and Ell rm nn 2009 . he 

ping wi th th 

ntl y 

u ed to ju tify ti ghter control and monitoring of labor migrati n in luding d t nti n nd 

deportation . The fo llowing expressive themes are emanat d from the ab 

ex plaining the practices of migrant deportation. Saudi Arabia conduct of lep rt ti n and 

involvement of Saudis in the expulsion process vis-a-vis th above m ral ju tificati n \i gl en 

due considerat ion. Other backgrounds and systems that accounted for the conduct of d p rtati n 

are also di scussed. 

2.5.1 Deportation as a National Practice and Measure of Coercive Social Regulation 

Deportation involves the official, state-initiated repatri ation of the migrant by th de tination 

country to his or her country of origin. From the perspecti ve of the mi grant-rec i ing tate "th 

problem of the deported migrant worker highlights the challenge of maintaining and poli cing 

the integrity of national borders and interests" (Kibria 2004:5). unentl , labour dri ven 

migration posed a pervasive challenge to migrant magnet countrie (E ll rman 2009). Thu . to 

preserve their sovereignty and the sense of its collective "we" nation- tat conduct d p rtati on 

(Dahan andGil1 2009). As Ellermann indicated work migration po e threatening que ti n 

concerni ng the most sensitive issues facing the nation, among them "the traditi nal erl ap 

between political and cultural boundaries and the exist nce of an thni a 

common language, history, leaders, and sense of belonging \i ithin a p litica l 

framework"(2009: 14). FUJther, Ellerman(2009) tipulat d that thr ugh ut hi t r pr nting th 

entry of immigrants has served as one of the central mean ~ I' PI' ring th n ti n I id ntit r 

20 



> 

th tat . ome cholar ( II rman 2009' Jur dini 2004) b Ii 

n ti n- tate continue to enjoy much control in d termining th 

th t, 

mp 

n in th 

it nd 

ov r the addition of new member. audi Arabia hard ly nterta in r, 

thnicity and race (Juredini 2004). Due to uch fact , citi z n hip ri ght g 

\ ith ali n not permitted, practicing fa iths rather than I lam i ft rbidd n and Ii rImln t r 

practice based on gender is widespread(Juredini 2004) . Lab ur migrant w rk under tri t 

co ntract terms and those who infringe such contracts labeled a ' ill ga l' , and fa d rr t and 

deportation. 

ocial regu lation emanates from societal value system and it i inher ntl y moral in natur 

(Isbi ster 1996 and Ellermann, 2009) The use of physical force aga inst indi vidual i an integral 

part of a wide range of law enforcement practices that span the areas of criminal j u ti ce nat ional 

security, drug control, and migration control(ElIermann 2009). Thu ,a Ellerman ti pu lated 

"deportation is an expression of the basic policing powers of the tate" (2009:4) . tate 

representatives utilize this tool to enforce laws that regulate entry acros and re iden e within it 

borders, and to exclude individuals who may pose a threat to the public order (Ell ermann 2009). 

And yet, the use of deportation as a measure of coercive social regulat ion i an inten Iy po lit ica l 

and problematic undertaking (Ellermann 2009). The porous border, corruptibl e urit force 

and the enormous demand for cheap undocumented migrant worker 0 erwhelmed aud i rabia 

with ' ill egal's'. To fix such feebleness and to send deterrence m age ma i e d p rtati n \. a 

conducted . 

2.5.2 Deportation as Response to treat of 'Arab Spring' and Its Ramifica tions 

noted by Dahan and Gill (2006) the policy of immigrati n c ntr I flu tuat b tv n g d 

and bad times. During good periods of economic politi al and ial ituati n h t tat k 

21 



p 

> 

r lali ely I nient and pos iti ve approache toward lab ur mi gr ti n nd it d n ml hil 

du ring bad tim s of unemployment, economic downturn and crimin lit migr nt 

apegoats (Dhan and Gill 2006; Juredeni 2004). In such peri od mi grant 

ource of increas ing unemployment and socioeconomi c inju tice . Ith ugh, ~ r e mpl , udi 

rabia national unemployment stood 12% in 20 13 (De Bel- ir 20 14), it 

were blamed (rather than the State or market forces) for the unemplo ment of nati nal B 1-

ir 20 14 and RMMS 2014) and lately resulted in deportation of labo ur mi grant . 

The protests which started across the Middle East and orthern Africa in 20 II are fam u I 

known as "Arab Spring" (De Bel-Air 2014). The "Arab Spring" focused osten ibly on prot ting 

unemployment as well as corruption and discriminatory practices rampant in the region De Bel­

Air 2014). Having seen the destructive nature of the movement, Saudi Arabi a government 

proactively involved to address issues that resulted in chaos and upheavals in th r rab 

countries (RMMS 2014). Accordingly, job creation strategies were designed which inc1ud d 

"Saudisation" of the workforce and crackdown operations against undocument d migrant (De 

Bel-Air 2014). 

Dual Labour Market theory assumes that "local workers are unwilling to take certa in j b v ith a 

low social status because such positions demand hard work with low pay, and b au th ntail 

a limited basket of rights" (Dahan and Gill 2009:5). During variou time, audi official 

launched a policy deemed for the "Saudisation" or "indigeni zation of the \i rk ~ r e to r du 

fo reign labour in favor of Saudi nationals (Jureidini 2004; De B 1- ir 20 14). 1-1 r, C 

Bel-Ai r (20 13) noted, the policy of changing the expat worker citi n fa il d t 

bring the expected outcomes. The reason for such is du t aud i nati n 1 ' lim i 11 i ngn 
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n age in low-skilled tasks, beside, their exp ctation f high al rI 

nd tra ining required for private sector and dome tic work. 

nd I kin 

Beall e of the fai lure of the first structural technique th g rnment r 

rackdown and deportation as a pain killer (De Bel-Air 20 14). luredin i 2004: ) r 

th kill 

n ml Jr nl 

X nophobic sentiments and its manifestations directed toward migrant ar mullifa t d nd 

rooted partly on "fear of foreigners for taking away jobs and partl y th perc ived D ar F ultural 

and genetic integrity with migrants". Juredini (2003) further expound that, in titutionali zed and 

societal xenophobic sentiments inherent within Gulf societies can be mor v ri fi d by thr 

explanatory indicators. "First, unlike the other world, only temporary labour contra t ar 

allowed. Second, in all walks of life including in the workplace regardle of qualifi at ion, 

nationals receive preferential treatment to the disadvantage of non-nationals. Third, lega l 

prescription of endogamy in which nationals are not allowed to marry fo reigner to ke p the 

purity of the blood." (Juredini 2003:3) 

In oi l rich Gulf countries, migrant domestic workers are described as being part of an ' un p ken 

"bargain" between the state and the society' by which "the state provide a leisur d li fe, funded 

by enormous oi l revenues, in exchange for complete political control" (RMM 20 14: I ~) . In 

GCCs, fore ign domestic workers are a status symbol of a luxuri ou life and are rd red in a 

hierarchy, with Filipina women at the top, followed by Indone ian and ri Lankan omen and 

African women at the bottom (RMMS 2014). This hierarchy i tran lated in th Fe t be pa id l 

mediating agencies . These depend on nationality and ex peri nee, ranging (a lbeit in lh mirat 

from a one-time fee of USD 340 for an inexperienced thi pi n t D I, 7 ~ r n 

xperieneed Indonesian (RMMS 2014). 
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2.S.3 Deportation as a Product of KaJala System 

Labour workers fro m Africa and Asia are not allowed to arrang w rking p rmit \0 ith ut th 

in olvement of local nationals, particularl y of recruitment agencie in th Middl 

004; bebaw 20 12; RMMS 20 14). The mo t important featu re of audi rabi 

th kafala (sponsorship) system. The Kafala system of pon or hip (which i t nd rd In 

most Arab countries) renders the foreign workers both legall y and fi nanciall y d p nd nt n th ir 

local employer (Jureidini 2004; RMMS 2014). 

ccord ing to the kafala sponsorship system, migrant workers are exp ct d to Ii In th Ir 

employers house and not to leave and change place of work without thei r employer con nt, e n 

to return back home unless the contract is over (Jureidini 2003 , 2004; Fernandez 20 I 0). th y 

also indicated, those who do so without permission are considered undocumented or i II gal' and 

liable for imprisonment and deportation. The system also set obligation on domestic work r ~ r 

unusual treatment and protection of foreign guest like the slave serve his lord (Ju reidini 2003, 

2004). Thus, the system puts the ground to lesser payment for exploitati ve labour dutie . Thi 

condition contributes, specifically for domestic workers, to leave their Kafjil (sp n or) in order 

to achieve two objectives; one to get rid of the exploitative human traffick ing practice and to 

earn better salary for their labour. Most of the migrants including Ethiopian tho v ho re 

arrested during the Saudi government' s crackdown and deportation of undocument d mi grant 

were women who had ran away from their sponsors. Widespread migrati n irr gul rit and 

deportation can be seen as a direct result of kafala_system. 
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2.6 Deportation and Forced Return Migration: Theoretical Perspective 

In th pa t decade an emerging body of scholar hip ha appear d ab ut ~ r d r turn migr Ii n 

nd deportation (see for example De Genova 2002; P utz 2006; II rm n 2 Ru n, v n 

H ute and Davids 2009; De Genova and Peutz 20 10). Wher a migrati n tudi r 

I ng time on the experiences of migrants in the countrie of migration, inC th m r 

attention is being paid to return migration. However, the focu in th e tudi n 

oluntary return migration; forced return migration and deportation w re oft n neg I ct d ( 

Gmelch 1980; Cassarino 2004). In his theoretical overview of per pect ive on return migrati n 

Cassarino (2004) also pays little attention to forced return . His notion of preparedne i h 

very useful when we look at forced return migration. Cassarino (2004) argue that the way 111 

which migrants are able to mobilize resources for their return back home and their prepar dn 

are crucial for a successful return. "Preparedness pertains not onl y to the willingn of migrant 

to return home, but also to their readiness to return. In other words, the returnee prep r dn 

refers to a voluntary act that must be supported by the gathering of uffic ient re urc and 

in fo rmation about post-return conditions at home." (Cassarino 2004: 271 ). He di tingui he three 

groups of returnees based on their preparedness to return, one of which are returnee wh e I el 

of preparedness is non-existent (Cassarino 2004:275). "These returne n ither cont mplated 

return nor did they provide for the preparation of return. Circum lance in h unlri 

prompted them to leave, for example as a result ofa rejected application for a lum r oll v ing 

forced repatriation." 

The fac t that attention for the consequences of fo rced return migrati r th 

past decade is a result of the tightening of borders worl dwid . Th g ernm nt rn 

ountries in particular, but also those in other parts of the v rid ar b m1l1g m r and m r 
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r lu tant to accept refugees and a ylum e ker . In additi n, b rd r ntr h In rca In 

rdef to prevent undocumented migrant from ent ring th h 

immigrati on and asy lum policies have created a new intere t in th m t uitab l 

r turn (Ruben, van Houte and Davids 2009: 909). 

overnments and international organizations are concerned with th qu ti n h v r fug 

a ylum seekers and migrants whose applications for re idence permit wer 

a si ted so that their return will become sustainable. Ruben, van Houte and Dav id 

developed a framework to understand the factors that influence the proce of re-emb dd dn 

of forced return migrants . "Embeddedness refers to the ways how indi vidual find and d fin 

their position in society, feel a sense of belonging and possi bilities for participation in ci t " 

(Ruben, van Houte and Davids 2009:910). They distinguish three dimen ion of embedd dn 

economic embeddedness, social network embeddedness and psychosocial emb ddedne (Ruben 

van Houte and Davids 2009: 910). 

Embeddedness consists of three interrelated dimensions: (1) economic embeddedne 's, 

referring to the material conditions for building sustainable li velihoo Is, (2) so ia/ 

network embeddedness, which supports access to and info rmation on oci" conla t . and 

relations, and (3) p sycho social embeddedness, which is imporlanl 10 con ·trucl one' · 

identity, to fee l at home, safe, and psychologically well. (Ruben, van Houle and David. 

2009: 910) 

The study of Ruben, van Houte and Davids (2009) is based on ur e and inter i v \' ith 17 

return migrants and stakeholders in six countries: Afghani tan, rm nl a, B nl and 

Herzegovina, Sierra Leone, Togo and Vietnam. While the D CLI n D r d r turn mi Irati n 

from the North to the South their framework i also ery u ful t und r tand imil r pr , 

in the South, SLIch as the forced return of Ethiopian from audi 
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rding to Ruben, van Houte and Dav id (200) a ut ina I m dd dn r turn 

mi grant i affected by three factors . Fir t, th indi vidual haract ri ri nt u h 

g nd r, education , religion etc. affect the way in which migrant 

cond , the mi gration cycle the migrant went through affect hi r her 

r a on for leaving the home country, the situation in the ho t countr , th I ngth 

and the conditions of return. Third, the pre-and post-return form of a i t nc d 

lh ir r turn . 

the 

r d b th 

tate, private or civic organizations are important for the way in which forced r turn mi gran t 

will be re-embedded in their home societies (Ruben, van Houte and Da id 2009: 14) . n th 

basis of the collected data Ruben et al (Ruben, van Houte and Davids 2009: 914) n Iud that 

most returnees were economically still highly vulnerable and lacked futur pro pt. ociall , 

many returnees depended on family and close friends and had difficulties building up cial 

networks that would increase their sense of belonging. The psychosocial statu of the ~ rced 

return migrants depended very much on personal and contextual factor (Rub n, an Hout and 

Davids 2009:93 1-932). Traumatic experiences before migration, feeling of un afet upon return 

and frustrating migration experiences abroad affect the notion of belonging back h me (Rub n et 

ai, 2009: 931 -932). The assistance returnees receive is often limited to temporal' fin ancial 

upport (Ruben, van Houte and Davids 2009: 931-932). A con iderable numb r f r turn e 

mentioned that they would leave again if they had the chance to do 0 (Rub n, an H ut and 

Davids 2009:924). The following diagram depicts the three dim n Ion f mb dd dn and 

factors affecting such dimensions. 
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Migration cycle 
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Individual 

characte ri stics 
Assistance 

Economic III 

Sustainable return 

Figure I : Factors that Affect Embededness thereby Sustainable Return: A Conceptual Frame rk 

taken from Ruben, van Houte and Davids (2009) and Whyte and Hirsland (20 13) 

Ruben, van Houte and Davids' s (2009) conclusions are based on th expenence of mi grant 

who had been back in their home countries for a much longer time than the Ethiopi an migrant 

that returned from Saudi Arabia. Yet, the focus on economic, social and p cho cial 

embeddedness is also relevant for this study. A number of conclusions were particul arl rei ant 

such as the fact that single return migrants and female migrants had mor di fficulti Ibm 

embedded again socially. Also the fact that most return migrant had difficulti find mb d 

themselves economically corresponds with our findings in Ethiopia. Rub n, an II ul and 

Davids (2009) conclude that return migrants with children were m r 

than single and female return migrants (Ruben, van Hout and Da id 20 igr nl \- h 

had sent remittances were also able to improve their economic ituali n up n r turn Rub n, n 
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H ut and Davids 2009:928). With regard to psycho ial mb dd n m imi Jr nl ". 

p iall y those who were not married had a lower psycho 0 ial wel lb ing. In ddit i 

who had been ab le to live in independent housing in the c untry f mi gr ti n h d mint in d 

th ir self-esteem in contrast with those who had li ved in h Iter and rec pti n nt r . In th 

fo llowing sections I used the theoretical framework a develop d b Rub n, an H Lit nd 

Davids(2009) to analyze the data on returnees from Saudi Arabia. 

2.7 Out Migration from Ethiopia: History, Causes and Studies 

2.7.1 Historical Overview of Out Migration from Ethiopia 

Over the course of its history, Ethiopia has experienced various humani tari an cri i hi h 

developed from political instability, war, famine, and economic hardship (Fran en and 

Kuschminder 2009). As a result, Ethiopia has known many types of mi gration over th ar . It 

has been both an origin and a destination country for either vo luntary or involuntar migrant , 

and many migrants have also used it as a transit area (Solomon 2007; Fran en and Ku chmind r 

2009). In its entirety, the driving forces behind Ethiopians out migration can be ub urn d und r 

the umbrella of push -pull scenarios. These factors are complex and interlocked but ffort" a 

made to categorize historical and contemporary forces behind out mi gration from th nati n. 

According to Berhanu, Kassahun, Seid & Zekarias(2004 a ci ted Fran n and Ku chminder 

2009) and Solomon(2007a) the movement of Ethiopians became ub tantialI reat r in th 

late 1960s and 1970s. Prior to 1974 revolution, Ethiopian wh w nt ab ard m< inl G r 

advanced education and always return 'home' to take up po iti n b tt r pp rtuniti 

( olomon 2007a). Thus, as Solomon (2007a:3) revealed b D r the r luti n. "p rman nt 

migration was virtually unknown among Ethiopian." p cifi all , th ft rl11 th I 74 
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lution created large migration fl ows which can be con id r d th b 

r fugee abroad (Solomon 2007b). 

mnm 

In it hi story most of the migrants fro m Ethiopia were r fug e , e apmg p liti 

fam ine, and plights of poverty (Assfaw 1997; Solomon 2000b). 

thi pi n 

nOi t, 

th t 

have generated large refugee flows from Ethiopia relate to the peri od of R d rr r. a I nt 

poli tical campaign of the Ethiopian government( the Derg) which took plac b tw n I nd 

1979(De Waal 1991 as cited in Fransen and Kuschminder 2009), and , in th 0 , th 

opposition of armed groups to the Mengistu regime. Apart from war and pol iti al 

ecological degradation, famine, and poverty are historicall y among the major au e f 

migration in Ethiopia. Migration as a result of low opportunities or poor li ving 

often seen as a form of household income diversification (Ellis 2000). Some hou eholl m mb r 

migrate to areas with better opportunities while other household members stay at their ri ginal 

location and benefit from, for example, remittances. This has also been the ca e ~ r m 

Ethiopian households in drought prone areas (UNDP 2009). 

Since the largest share of Ethiopia's economy is based on agri culture, the countr 

highly vulnerable to ecological factors such as droughts. One major drought took pIa e b tv een 

1964 and 1965, and in the period 1973-1974, a large famine , al 0 cau db I rai nfa ll , af~ t d 

the whole country. Over the years many people responded to thes ec I gical hang thr ugh 

migration. This dislocation was not always vo luntary, howe er. Bet een I 4 nd . G r 

example, another famine took place that led the government t r ttl ar und rur I 

citizens from Central and Northern Ethiopia to Southern and W t rn thi pia 0 gn I 
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noted in Fransen and Kuschminder(2009), motives of Ethiopian t fl h 

lirne from politico-conflict and climatic oriented to necess ity dri ve. Migrant ini ti II fl d 

p li tical reasons and to escape conflict but in later years the moti ve f thi pian migr nt 

10 fl ee their country shifted to more economic motives . In the la t two de ad 

dri ves led many Ethiopians to migrate, mainly to the Middle East and outh frica . 

Historically, Ethiopia and the Middle East have been closely related (Erli ch 1994; 2007). Th 

rnovements of slaves, soldiers, merchants, traders, labourers, touri sts, pil grim , pri t 

cholars have been accompanied by the circulations of commodities, money, languag , id 

religion, etc. (Abbink 1998). Most recently, labour migration from Ethiopia to the iddl 

has been prominent. The large majority of regular migrants to the Middle Ea t are women . In 

the past two decades particularly young women, often with only primary educati n, ha e 

migrated to the Middle East (Fernandez 2010; de Regt 2010; Kebede 200 1; Abebaw 20 12) . Th 

respond to the demand for paid domestic labour among middle and upper middle cia famil i 

in Lebanon, Kuwait, the United Arab Emirates, Saudi Arabia where Asian dome ti c work r are 

increasingly replaced by African women due to cheaper wages for the later (RMM 20 I "': 81 ). 

2.7.2 Causes of Out-Migration from Ethiopia to the Middle East 

The available evidence points towards three major pull factor acros de tinati n untrie 

of Middle East which attracts Ethiopian and other developing countri e economica ll d p rat 

people. According to Play Therapy Africa (2011: 24), these are: "rapid change in th nd 

regional economies, weak protection regimes for migrant workers and the r I f traffi k r In 

artific ially expanding demand". 
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fa rabl 
In 

the discovery of oil , Gulf countries experienced relati 

that have enhanced the living standard of their national . thi it u ti n in tum 

w r , 
reated shortage in low paying, informal and dangerous ector u h a k 

onstruction, agriculture and sex work (Play Therapy Africa 20 11 ). T fi ll th 

r orted looking fo r developing countries man power which i cheap and a il In 

addition to a significant comparative advantage in terms of better pa ment f~ r nd Iii n ) 

conditions (Play Therapy Africa 2011 ; RMMS 2014a). Thus both ki li ed and un ki II dung 

people in developing countries such as Ethiopia find these work and li ving 

attractive to improve their life. On other hand, porous boundaries, co rru ptibl curit ~ r 

lack of adequate and timely response to irregular migration encouraged un crupu l u 

'opportunity seekers ' traffickers and smugglers to achieve their dreams(Play Therapy fri a 

20 11 ). 

Unlike countries of origin, destination places are economicall y rich with better mplo m nt 

opportunities, good salaries/wage rate and civilized way of living. Thus, traffick r , muggier 

brokers and even some legal PEAs use this image and made promi e of b tter 

features to entice people into accepting employment offers (Play Therapy fr ica 20 II ). In thi 

study, the role of demand pull factors that attracted subjects of the study to migrat , pe i fi II 

the role of porous border and unavailability of educational requirem nt in attracti ng mi Jr nt 

are given emphasis. 

Push factors are always responsible in initiating the mi grant inter 

abroad. Supply-push factors in Ethiopia are chiefl y repre nted b 

ard mi gr ting 

opportunities, jobs, and economic downturns. Largely, Ethiopian 

tightly charged by the desperate needs of people to escape from th 
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Ih local areas (Biniam 2012). A research conducted by Play Th rap fri a 2 II 

that, the desire to improve personal and family living standard , the ar h ~ r b tt r Ii 

tter paying job are among the leading factors that force Ethiopi an men and v om n t migr t 

While equall y, fai lure to succeed in educational endeavors mo t commonl aft r mpl ti n 

junior secondary level (loth grade), failed marriage, lack of acces for initial cap it Itt rt 

bu iness and unemployment were the prominent factors that pushed many Ethiopian t migral 

Even if there are opportunities to continue tertiary education, pessimism about th p ibilit 

of succeeding in education at all and in getting employment after graduation in parti ular i 

a critical factor. Dwindling land access is a critical issue for 80 percent of the populati n h 

make a living as small farmers. As life expectancy increases, the potential for subdividing farm 

plots reduces, leaving many of Ethiopia' s youth food insecure and unemployed. 

The purpose of discussing motivational factors in this study may raise the que tion of r Ie an 

ince other studies also dwelled on causal factors for migration. Yet, to und r tand th 

experiences respondents went through and to stipulate their future perspective a king dri tng 

factors is paramount. Thus, motivational factors that derived out respondents were num ri all 

discussed. Emerging motivational factors , such as school failure, family pres ure for p cuni r 

uccess and the desire to be independents, are given weight and discus ed qualitati el . 

In between push and pull forces , there exist mediating fac tors that acc I rat ul-mi 

which may include the existence or prevalence of opportunitie availab l 

traffickers, registered recruitment agencies operating within the legal 

po licies encouraging/incentivizing citizens to migrate (Play Therap fr ica 

the impact of mediating forces, Adepoju (2005) stres ed that v hil xpl 

a pirations of poor innocent vulnerable people in poverty 
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flickers recruit people and sell them abroad with virtually no ri k f bing pr ut d. In 

di tion, traffickers being opportunity seekers by nature, take any advantag vvhi h might r ult 

in deteriorating migrants ' safety to profit out of the risky voyage. In the e r gard 

tud were asked to state the role of mediating agents in thei r migrato ry deci i n In lud in J n 

th ir choice of route and destination. 

ocial network factors such as the existence of relatives, friends and acq uai ntanc In h 

countries, available opportunities for family unifications in host countries, and ucce 

Diaspora migrants can be accounted for out migration. With out knowing the fu ll nature and 

circumstances of work abroad, families in desperate need of money in Ethiopia end th ir n , 

daughters and relatives abroad. Studies (Yitna 2006; Play Therapy 20 II ) partially r ealed that 

family, relatives and returnee migrants have been playing indispensable role in initi at in , 

pressuring, facilitating and even recruiting people for out migration of any sort with a ailabl 

means and route. Cognizant of the above, from the perspective of deportees, thi anal z d th 

role offamily, returnee migrants and relatives in the migratory decision. 

To conclude, the major factors driving Ethiopian migrants over the year w r ec n m I 

political, and environmental, factors that were all heavily interlinked and intertv in d ith 

regional issues. This mixture of causes, and the magnitude of the refugee cri i 
that it 

generated, is what makes the Hom of Africa and Ethiopia in particular uch a c mpl I 

terms of migration. The purpose of pinpointing the causal factor t migrat r th r 

why Ethiopian migrated has their effects on the possibilities and con traint up n r turn . 

\ as in these significance that describing causal factors given due con id rati n. 
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.7.3 Studies on Ethiopian Emigration to the Middle East and the Condition of Migrants 

lany in Ethiopia opt to consider out migration as a mean of a hi ing tt r Ii ing 

opportunities whi le in many cases make them vulnerable to differ nt kind 

onditions. Many Ethiopian citizens are trying to reach Saudi Arabia and other 

ountries via Yemen, while thousands of others head for South fr ica, 1 ra I nd 

rossing deserts and seas and placing their lives in the hands of smuggler who ft n ha I i ttl 

regard for their well-being. Due to such fact, most of the migration fr m -thi pI 

undocumented, so accurate numbers are hard to come by (US Department of tat 2 14; 

MOLSA 2013). 

The Ethiopian Ministry of Labor and Social Affairs (MOLSA) reported that li cen d thi plan 

overseas recruitment agencies received 198,000 and 182,000 applications for work in 2 12 and 

20 13 respectively, more than double the amount received in 2011 and slight fal l fr m 2 1 

correspondingly. Yet, MOLSA also estimated that this represents only 30 to 40 per nt fal l 

Ethiopians migrating to the Middle East. The remaining 60 to 70 percent are either traffi k d r 

smuggled with the facilitation of illegal brokers. A recent data I got from a nl r 

employment exchange services(MOLSA) indicate that from July 2008 to Octob r 29, 2 

the official ban of legal and unskilled migration to the Middle Ea t 480,480 P pI 

legally (unofficial data). With similar time frame Saudi Arabia alone re 

migrants. Yet, before the onset of the expulsion, official report b audi 

p rt n 

aft r 

rk 

nt 

th u nd 

estimate shows that, the number of immigrant Ethiopians range from I 

Bel-Air 2014). The number of out migrants from Addis Ababa e tim t d t 

(unofficial report from MOLSA) which comprises around 17 % r th 
ttl I g 1 mi ' r nt 
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iddle East 'V ithin the la t four ar . hi fi gure pu t ddi third m; II 

r mi a and mhara regional tate. 

audi rabia is one of the main de tination countrie D r - thi pI n ml r nt . In 2 I I r und 

100,000 regular Ethiopian labor mi grants moved to audi 2 14, 17 hil in lh 

first half of 2012 over 160.000 domestic worker migrated to audi rab ia, 'V hi h wa 1 n lim 

more than the year before. The large majority (96 per c nt) wer w m n. Irr gular mi gr li n t 

audi Arabia, via Djibouti and Yemen, consists mainly of men (RMM 20 12) . t - lhi pi n 

women that mi grate to Saudi Arabia are unmarried Muslim women who ha e fi ni hed at I a t 

ome years of secondary education (RMMS 2014). They are often coming from rural ar a and 

intend to help their families back home by sending remittance. Th y often ha a ry h a 

workload and no day off, they face emotional, physical and sexual abu e, their pa p rt are 

withheld as part of the kafa1a-system and sometimes are denied their alari . In thi pia th 

human rights violations against migrant domestic workers are well-known, yet wom n migrant 

always hope that they will not be victims of abuse and ex ploitati n but be able t ea rn go d 

money and improve their own living conditions and those of their familie . 

There are sufficient evidences (Anchinesh 2006; Yossph Mebratu and Belet 2006 pia therap 

Afri ca, 20 11 ; Abebaw 2012) that indicate Ethiopian men and wom n in th Midd l -a t re the 

ubj ect of serious violence and human rights violation . Their j urn in th m j rit th 

cases is turning from legally recognized labour migrati on into a cl ar 

last few years, several media outlets and reports highli ghted thi pian 'V 

fo r being subjected to forced labour and servitude rap nd 

tr ffi king. In th 

dl 

uicide, kidnapping, and various other crim s(Reuter 0 m r I , I ; I n W .n t - I ; 

II frican.com December 2, 2013 ; RMM 14a, 14b). 
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P rticularl y young women most with onl y primary educati n ar ubj 1 d t d m rvilU 

thr ughout the Middle East, as well as in Sudan and outh udan. un 

through Djibouti, Egypt, Somalia, Sudan, or Yemen as they migrat king 

\ omen become tranded and exploited in these transit countrie un ble t r a h th d 

d tination. Many Ethiopian women working in domestic er ice in the 

abuses, including physical and sexual assault, denial of salary, sleep depri at i n, ithh Iding 

passports, confinement, and even murder. Although the Ministry of Labor and ial 

(MOLSA) reported that licensed Ethiopian overseas recrui tment agencie re 

applications for work in 201 2-2013 , a small decrement fro m the amoun t rec i d in 20 1 1, th 

ministry estimated that this represents only 30 to 40 percent of all Ethiopian migrating t th 

Middle East. The remaining 60 to 70 percent are either trafficked or muggl d wi th th 

faci litation of illegal brokers (MOLSA 2013 and US Department of tate 20 13). The D II v ing 

table shows the influx of migrants to KSA, Kuwait and Dubai since July 2008 till ct b r 1 . 

20 13. 
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r bl 2. ompil ation of aggregat I ga l lab ur ml r nt t K , U\ 

Legal labo ur emigrants tal 

Female Male 

July 2008 - Ju ly 2009 17,395 3,873 21,268 

Ju ly 2009- Jul y 20 10 13,529 1,4 17 14,946 

Ju ly 20 10- July 2011 39,530 2,703 42,233 

July2011 - July 20 12 187,940 10,727 198,667 

July 20 12-july 20 13 175,430 7,266 182,696 

Jul y20 13-oct 19 20 13 * 20,262 480 20742 

Total 454,086 26,466 480,552 

ource: The Ministry of Labour and Social Affairs Public Employment ervice ection, 20 14 

.October 19,20 13 marked ban of labour migration from Ethiopia to the Middle ::.a t thu the a ailabl tati ti onl 
reflects till the ban. 

Ethiopian women are sometimes exploited in the sex trade aft r migrating ~ r lab r purp 

particularly in brothels, mining camps, and near oil fi eld in udan and 

fleeing abu ive employers in the Middle East. Low-skilled Ethi pian In n and b 

audi Arabia, the Gulf States, and other African nation , wh re m re ubj t 

labor. During 20 12, nine Ethiopian victims of sex and labor traffi king v r id ntifi d in th 

nited States and seven in the United Kingdom ( Departm nt f tat 2 1 . h ~ II wi ng 

cholarl y endeavors are partially related to the i ue und r in ti g ti 

v hich differentiate with this study given due con id rati n. 

bebaw (20 12) uSll1g interpretive phenomen log r qu litati h tudi Ii d 

ex p riences of female trafficked r turnee n th h kin' m nl 

tab li hed by international legal in trum nt . b ba 
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nli ting trafficking expenences and the way how th d It v ith tr fi kin I Ii In Ih 

tination . Like the study by Abebaw, thi study al 0 ob ut n 

nfined to ' trafficked ' women returnees. nlike bebaw tud , thi nqui 

m thodological triangulation and substantial size of ample . Il1g th 

applied in forced return migration, this study also given empha i D r futur p r p ti 

deportees . 

damnesh (2006) qualitatively studied return migrants fro m the W t and 

\\ rk 

Europe) and conceived return migration as calculated choice; a her ubj ct w rc relurn d du 

to their aspirations to live and work back in Ethiopia an due to family tie. Me fin 20 II n 

eskerem(20 11) focused on similar issues, psychosocial and economic ef~ 

migration on domestic workers from gulf countries. Meskerem(20 II ) mainl y in e ti gat d n 

returnees taking medical treatment in mental hospital. Ending in mental ho pital i th 

result of exploitation and abuse and doesn' t happen on all migrants. Intere tingl , inl in th 

theme and finding of this study, Selamawit (2013) using phenomenological frame rk r al d 

intersection of multiple identities of race, religion, class and g nder a fa t r r th 

vulnerability of migrant domestic workers. Yet, Selamawit's stud mainl 

factors forced rural women to migrate and vulnerability context which I ad th m t rI U 

atrocities in the destinations. 
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hapter Three: Research Methods 

In this study, both qualitative and quantitative research method are mpl lU Y u 

th quant itati ve research methods as a major source of data. How r, aluabl nd ri h d t w 

I 0 gathered through qualitative methods. In this sub-section, meth d I gi al d ripti n th 

tudy was presented. Consequently, after precisely specifying and locati ng th pi in whi h lh 

tudy was situated, the chapter scrupulously illustrates the subj ct of th tud 

design and approach, the methods and instruments of data co ll ection, ampling t hniqu nd 

data anal ysis and presentation. 

3.1 Area and Subjects of the Study 

The study was conducted in Addis Ababa city administration, the capital f th F d r I 

Democratic Republic of Ethiopia. The choice to focus on Addis Ababa wa ba ed n pra ti al 

and financi al reasons. The existence of known and accessible sample p pulati n and 

understandable shortage of budget and logistics was a cause for choo i ng the tud it. 

As it is difficult to capture all the realities of forced return migration in ex ten i r 

manner from single perspective, so involving returnees and variou actor work d n r p tri ti n 

process and still working on post return assistance programs provided ri ch and multidim n i 

insights. Thus, the subjects of the study from which the required in D rmali 

include deportees(only deportees from Saudi Arabia with the time fram f 

March 24, 2014), experts from MoFA, MoLSA, Addis Ababa Bur au f I 

(BOLSA), 10M and private employment agencies. In doing thi , th r 

mani fo ld insights and reflection at multiple levels. A thi re ar h nl 

annot compare between deportees and those safely r turned mi r nt . 

40 

m 

nd Ir 

nrlurn .il 



3.2 Research Design 

h tudy followed a cross sectional design in which the informati n 

p riod of time. Since the experiences returnees went through while th 

th r d d mil 

II r 

to the ir current situation, subjects were asked about their pa t xp ri appr im l ly 

maintain full understanding of the issue. Understandable hortage of tim and fi n n ial r ur 

al 0 dictated a cross sectional design. 

3.3 Research Approach: Mixed Method Approach 

ixed methods research is formally defined as the "class of research where th re ear h r ml ' 

or combines quantitative and qualitative research techniques, methods, approa he , con ept r 

language into a single study" (Johnson and Onwuegbuzie 2004 : 17). Hence, the inqu irer 

and analyzes data, integrates the findings, and draws inferences u ing both qualit ti e n 

quantitative approaches in a single study or a program of study (Gi en 2008. I , d m th d 

approach "encompasses perspectives that see it as a research method of data II cli n nd 

analysis, a methodology that spans the process of research from philo ophica l a umpti n I 

interpretations, a philosophy of research, and a set of procedures used ithin i tin r 

designs" (Given 2008:526). 

mong the advantages of mixed method is the potential for ga ining a full r, ri h r nd m r 

complete understanding of a research question by combining b th quantit ti 

perspectives (Jupp 2006). Besides, the qualitative-quantitati e c ntinuum lr n Jlh 11 d 

cientificall y by its self-correcting feedback loops (Creswell 200 

mix d methods approach is one in which the researcher tend 

pragmatic grounds (emphasis on practical approach 
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h 

on quence-oriented topics. While Johnson and Onwuegbuzie 

ing both constructed and based on the reality of the world we xp in . In lin 

\\~ th this, the researcher fe lt that there is a good ground to emplo mi x d m th d ppr c hin 

tudying forc ibly repatriated migrants since the topic is multi faceted and n ed ti 

arious directions. Besides, the researcher bases the inquiry on th umpti n th t 

ollecting diverse types of data best provides on understand ing f return migrant . 

Thus, a sequential mixed method research model was utili zed. Fir t, qu 

administered to 168 returnees (with 84%response rate), building on the urv in-d pth 

interviews, 2 FGDs and key informant interviews were conducted. The key in£; rmant 

from MOLSA, MOF A, BOLSA and 10M. 

3.4 Sampling Procedure 

The population sampled for survey purpose only comprised those deportee form rl re id nt 

ddis Ababa who arrived from November 4, 2013 - March 24, 20 14 time fram . erall , ar und 

163 thousand Ethiopian citizens were repatriated (10M 2014b). While, the har f ddi 

was not exceeding three thousand, it nearly comprises 2% of the total dep rted p 

20l4b). On a national level male deportees out number female deportee but thr qu 

capital' s deportees are females. From this number, 2748 of them book d t a 

from the city administration. According to the key informant from B L 

out of the support program either they are not in need of support or m 

to provision of assistances was conducted in two phases which 

degree of requirement of need. In the first assistance and upp rt pr 

1999 while the second round consists of 749 returnee . Wh n th ur 
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I (groupS were known for the city administration and ea il ac ibl 

99 deportees were taken as survey population and from were ampl \i 

Thi study used sampling techniques that depend on institutional m an f id nti (j li n lh 

ported migrants. Despite the availability of list of registered returnee in B 

random sampling was found challenging and very costl y. Thu , with th n 

ompassionate support of expert from BOLSA, the researcher wa con In d ndu 

tratified sampl ing. Five areas, where returnees met fo r variou 

randomly. From the selected places three of them were meeting compound 

meeting hall , Bole sub-city meeting hall and Ethiopian cultural center m eting h II , (h 

was in Misrak Technical and Vocational College where returnees gathered fo r ari 

The fifth place fo r administering the questionnaire was in returnees wo rking place wh tart d 

working with the support of the government reintegration assistances program. 

In such places systematically every fifth of returnees were given the questionnair t fil l ut. r 

ill iterates and for those who found difficulty in writing two data co llector (M durin ' 

(hat time) were employed. Due to cost barriers the minimum 10% of the p pul ali n 

assumed and 200 questionnaires were distributed. Yet, with the respon e rat of 4 p r nt , 

questionnaires were completed. 12 of potential respondents didn ' t fill out all th it m du 1 

their own reasons, 14 candidates took the questionnaire with them and th r t r tum d th 

questionnaire blanked. This was the only, easiest and applicable \i a f tra In lh 
nl 

fo r the research. 

1 Fo t . . . I ' t d d 1 l UP , ~ r IT1 lin \'vilh 
r rall1l11g purposes, to process papers for the bUSinesses t le In n 

overnment official s to ask for support, for work and for study. 
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3.S Methods of Data Collection 

D ta was collected in March 2014. The major data collection meth d and th 'u ti f! 

u ing each method are separately depicted as follows. 

l. Survey 

urvey is a better method of data collection when the issue under inve tigati n 1 

r 

oriented. Besides, the magnitude of abuse inflicted can be revealed and magni fi e thr u Jh 

interviewing representative number returnees. Thus, to unleash the consequ nc f D r d r turn 

migration survey was found a better fit. Previous studies on return migrants 0 ten ibl mpl d 

qualitative methods of data collection. By this, they limited to interview a small ubj t . 

Thus, to fill this methodological loop survey was gIven importance. Futur re-

migration IS a mixture of factors and it's associated with key relational, achi m nt and 

demographic variables. Thus, to achieve such objective various computation er mad u ing 

both parametric and nonparametric statistics. Accordingly survey questionnaire a admini t red 

to 168 returnees. 

II. In-depth Interview 

ccording to Bernard (2011) in-depth interview allows the re earch r digging int 
In 1 U 

until the required information is obtained from participants of a re ear h. Th m th d i h Ipfu\ 

for the researcher to gather the thoughts, feelings and lived ex peri n f r turn ut 

the migration phases. By allowing the returnees to be free in rd r t 
th ir \ i 

they experienced, unstructured interview helps to get the in D rm nt 
xpr 

them elves in their own words and ways during the inter i 

the in formants di sclose their personal feelings , thought and 

h tim w ign d t \ t 

with ut 
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n \' rtheless within the boundary of the topic und r tud . rdingl , ur 

I cted 8 (all categories of returnees were included; a male r turn wh 

and a saul ted badly during the expulsion; underage girl who mi grat d 

I ar old male returnee who earned greater wage; a female return traumati z d b 

a returnee raped in her first day of run away; a success ful r turn bu 

apartment; a desperate returnee who was unable to pay debt which u ed fo r trav I nd 

who lost her husband and remitted money) returnees were interviewed. Inter i w la t d r m 4 

minutes to 1 :06 hour, the average being 50 minutes. Profile of the in-depth int rvi w p rti ip nt 

wa brought in Table 1. 

III. Key informants interview 

Key informants interview was conducted to dig into the very details of returne exp n 

knowledge of the issue. In key informants interview, as stated by Marva ti (2004), re p nd nt 

are allowed to elaborate the issue on their own words and relate them wi th oth r m tt r 

relevance, rather than simply choosing from available options provided b the r 

the research will obtain multiple and thorough information from purp 

individuals. Thus, based on this principle, the researcher asked informant a 

but open-ended questions. The key informants included expert of 10 In 

th 

rm d 

f pr -plann d 

MoF A concerned official , MoLSA and Addis Ababa City Admini trati n ur Ii n. 

They were interviewed about respective roles in relation to r patri ati n 

provided, measures to minimize costs of migration, and futur pI n r a ti n 

repatri ated migrants . 
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IV. Focus group discussion 

F u group discussions (FGDs) are extremely useful in provi ling qu nd in igh 

into the attitude and perceptions difficult to obtain via other m th d , th r 

ondueted FGDs with two different social categories: female return and m I r turn . h 

fi r t FGO was held with female returnees, consisting of 7 informant . Thi 

migration experiences and challenges females went through while a a d r, lh ir 

ondition amid crackdown and the situation while at home. Thu , the FOam ng m 

brought an insight on how women returnees experiences and perceive lab ur mi gr ti n nd 

their future perspectives after return. The second FGD comprised 6 male return D 

lueidated vital insights in relation to males' migration and work ex peri nee. B th gr up 

unleashed the government of Ethiopia initiative in helping and protecting migrant 'v rk r nd 

it role in the return. In addition, the significance of assistance provided and the limitati n 

upport provided upon arrival is revealed through FGD. A singl FGD i tak n n 

duration of 46 minutes. The general profile of study participants, particularl nd 

FGD sessions are presented in the following table 

Table3. Socio-demographic profile of informants 

Frequency 

Type of informants Sex Age Range 

F M Total 20-30 31-40 41-50 

Returnees interviewed 5 3 8 4 3 1 

Key Informants 1 3 4 I 2 1 

FG D Participants 7 6 13 8 4 1 

SOurc . c. prcpared by thc author 
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3.6 Analysis and Interpretation 

h quanti tative data generated through que tionnair wa an I d d ripti el nd pr nlcd 

u ing table, percenti les and frequencie . To ee int IT lati n hip 

migration and various relational , achievement and d mograph i ari , bl 

orrelation , ch i-square test, Crammers V and phi coeffici nl. In rd r t fa ilit 

the tudy utili zed SPSS .16 software. The qualitative data gen rat d thr u h 

nli n r r -

mpl d 

th 

wa carefully sorted and summarized and analyzed qualitati v Iy in wo rd . h n, \ rd 

numbers presented alongside in order to make sense out th ntire inD rmat ion . 

3.7 Ethical Considerations 

dherence to strict ethical guidelines IS essential to en ure that re p ndent ar ull 

protected throughout the interview process. All ethical guid line r quir d f a p rti ul ar 

re earch were fo llowed in this study. First, the objective of th tud wa plain d t th 

part icipants. Then, they were asked for verbal consent b for the b ginning ling 

information. All participants were allowed to quit the intervie at th Fe I 

uncomfortable . All the information is kept with great care and r main nfid nti I. 

result , exact names are not used in the discussion and pre entati n f th finding . unng \11-

depth interview sessions migrants were highly sensitive to reveal 

thu caution was taken when interviewing on uch is ue . 
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hapter Four: Analysis and Discussion 

4.1 Introduction 

In th previous chapters identifying the gaps the study i go ing bridg and I in J lh 

fundamental building blocks have been conducted. The task of the remaining h pt r i lh 

tematic analysis and presentation of the data gathered fro m the ur e 

interviews. The section is began by providing a brief description of the 0 

demographic profiles of sample respondents. Then, it presented motivation fi r mi grati n n 

migration trajectories. Major destination experiences and the rea on r 

fol lowed. The third subsection focused on presenting key expulsion and r tum 

which followed by description of returnees expectation upon return and future p r p ti 

including desire for re-migration. The last, but not least, subsection dwell ed on g mm nt 

initiative toward Ethiopian work migrants and the returnees in particul ar. 

4.2 Background, motivations and Migration Trajectories 

4.2.1 Profile of the Respondents 

ge, sex, socioeconomic and marital status of individuals influence hov ml rant 

their return (Ghanem 2003 ; Ruben van Houte and Davids 2009). [n add iti n th 

and demographic characteristics may help to understand the rea on wh p pi h 

al 0 might have affected their possibility of employment and adju tm nl in lin Ii n 

(Hammond 1999). In the case of Ethiopia, educational qualificati n and 

ariables affecting the type of work migrants are engaged in and th 

and abuse. 

48 

nd r r imp r1 III 

ur I m Il r lm nl 



\\ ith regards to the gender of the respondents, 69 percent of the 16 r p nd nl \V r m I 

n 31 percent males. In terms of age distribution, the majority (87.7p r nt 

w r between the ages of 18-35; the number of respondents that were nl. 

The educational level of the interviewed returnees ranged fro m illi terat 

holders. From the 168 respondents, 1.8 percent were illiterate, 5.4 per cent w r r d r 

write and 43.5 per cent had only achieved elementary level. Those who had att nd nl r 

condary education (9-12 years) comprised of 22 percent and 29 per cent h d 

econdary school (completed grade 1011 2). Only 3 percent graduat d from a ith 

diploma. The fact that the large majority had only limited educational statu affe t d th r 

work they were engaged in and the possibility of employment upon return thi pi . In 

addi tion, the educational level of returnees determined to some extent their acc for 

after their return home. For example, thirty returnees were given the opportun it t 

Health College in Addis Ababa. Moreover, lower educational levels can al 0 I ad t 

capacity to demand one' s rights and increased susceptibility to deception. 

In terms of religion, 36.9 percent of the respondents were Muslim and 51.2 p r nl r 

Orthodox Christians. Protestants comprised 10.7 percent of the respondent and nl 

re pondent were Catholics . The two dominant religions in Ethiopia ( - thi pi J1 rth d x 

Christianity and Islam) collectively comprised 87 percent. In ome a lab r mi r nt 

hange their religion (Fernandez 2010; Abebaw, 201 3) in order t b a pt d ~ r mi n. r 

convert after having worked in a Muslim majority country. Th d ta 
n mari I 

re pondents indicates that nearly 60 percent of the returnee wer ingl , aim t 

married and the remaining 10 percent were previously married 

Most of the single migrants were women (70 percent). 
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\'h il lack of employment opportunities are often mentioned a th m in r 

Ih r was a considerable number of people employed prior to migrati n p r nt r th y 

O\\l1ed small businesses (22 per cent). Interestingly, 18.4 per cent w re n t t part th rm 

labor fo rce (students and housewives). The remaining 28.6 per cent had b n un mpl 

who had a means of income prior to migration said that they earn d on a r g b Iv 

lOOOETB per month (25-50USD). The fact that a considerable number f r tu rn mi r nt \ r 

mployed prior to migration can be explained by their res idence in ddi bab, ) " h r j 

opportunities are better than in the rural areas. 

Table 4: Demographic profile of Respondents 

Percentage(% )(n=) Percentage(%)( n=) 

Gender Fema le 68.5% (115) Educational Status Illiterate 1.8% (3) 

Male 31.5% (53) Read and write 5.4% (9) 

Age 18-23 16.7 %(28) 
5-8 Grade 43.5% (73) 

24-29 2 38.7%(65) 
9-12 Grade 22% (37) 

30-35 30-35 32 .1%(54) 
10/12 Complete 17.3 % (29) 

36-44 6%(10) 
10/12+1,2 4.2% (7) 

42- 47- 4.2%(7) 
Diploma 3%(5) 

~48 2.4%(7) 
Degree 3%(5) 

Missing 
Missing 

Marital Status Single 59.5%( 100) 
Married 29.8%(50) Employment 

31 % (52) 
Separated 4.2%(7) 

before Migration Employed 
Unemployed 28.6 % (48) 

Divorced 4.2%(7) Housewife 10.7 % (18) 

Widowed 2.4%(4) Student 7.7% (13) 

Missing Operate own 21 4% (36) 

Religion Muslim 36.9%(62) small business 

Ol1hodox Chr. 51.2%(86) Missing 6% (1) 

Protestant 
10.7%(18) Catholic 

Missing 
1.2%(2) 

4.2.2 Motivations fo r Migr a tion 

The major driving forces behind the migration of re p nd nt 
ilur 

ndeavors, a strong desire for success or change, hearing 1I 
lh r 111 
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f rm r fri nd or relatives who migrated from their I lit t udi r lh 

divo r , death of spouse or parents, the desire to be ind m nt, limit 

pp rtu niti e and a low fami ly income (see Table 5) . audi 

d tination for migration for a number of reason , u h a th r lati 

idence permit (iqama) , the minimum requirement of educati nal qu lift ti n n kill, lh 

ava ilability of free-visa or visa on demand (visa that can b ith n prc-

ondition) and the role of traffickers and smugglers in art ificiall y r ating d m nd . ~ 

transformations in Saudi Arabia created a shortage of labor in I \i pa IIl g, In rm I nd 

dangerous sectors such as domestic work, construction, agricultur and 

Fernandez 2010; Play Therapy Africa 2011 ; De Bel Air 20 14). Milli n fill 

th i gap, and traffickers and smugglers use this opportunity t per uad p t nti I migr nl 

migrate to Saudi Arabia. 

Table: 5 Reason for migration 

- Unsuccessful School life 

- Personal or Family Poverty 

- To Improve Personal and Fami ly Life Situation 

- Divorce 

- Death of fami ly member 

- Unemployment 

- To get initia l capital to stal1 a business 

Others 

Tota l 

Frequency 

5 

45 

61 

15 

9 

14 

9 

10 

168 

Percent 

J 

26.8 

"6. 

8.9 

.4 

5. 

xce . d ' c. c: '1' c: I' p L1ni ar slve pressure an expectatIOn lrom .aml I 11 

Important ri sk factors that have been pushing p pie t ar 
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h made their way simply to satisfy their families ' de ire. In thi r rd 2 

in i ated how pressure from her aunt and her destitute family ~ r d h r t migr t : 

I didn 't have the desire to look for abroad rather I alway ' ont lin d m 

(Ethiopia). After finishing 10rh grade with poor re ult I 'ear h d r j and ollnd in a 

Glove Company which paid me 700 birr per month. I knew thi Ifnount W I ' nothing blll 

still 1 hadn 't lost faith to search for better pay ing job. Meanwhile, m /Lint kn 

F iends and relative whom she acquainted with and who 'ucceeded m n tari! . 

began to narrate success stories of those she knew and 'ince I wa ' earn in tin sh · 

pushed me to Arab countries. My mother started to be convinced of what aunt 'ug e ·ted 

and she fina lly urged me to go abroad and to achieve what he dreamed . A 'he cared 

for me being father and mother, I had no strength to negate her decision. 

Though famil y poverty is one important reason for citizens to migrat , me mi gr t n i r 

there is average fami ly income. The primary motive seems being indep nd nt and impr vlng 

their lives by themselves. Mekdes's(23 , age at migration wa 17), both par nt d d, in 

how the drive for independence triggered her to look for abroad: 

..... 1 was raised in my grand parent 's home. It was our cou in (t\-vo n in r ' and on > 

tradet) who support us financially, infact we live together. Aft rflni hin 

average points (GPA2.5 during the time it was requir d 2. fa j 

was at home for 6 months. All these time my cou in tlr d /1/ 

basis but I was less interested since they invested sin I \Va ' fhirl 

desire was to be independent. Meanwhile, I heard rum r 0 
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.., 

audi Arabia and 1 asked one of my cousin ' to f und m to th r . . ir '/ '" m ) c: II Ifl\ 

Irongly opposed but when they understood my stand th y lei m 

4.2 .3 Family View of Migration 

F mily plays decisive and pivotal role in migration deci ion. Th In m nt mil in th 

pre-migration stage also matters when the migrant returns hom . thi tud 

participation of family ranged from initiating to financing and fr m oppo ing t h rd l kn \vn 

th entire process. This study also learned as few returnees informed t their f mil r r hin 

in the destination. The following table highlights diverse involvement and r a ti n ~ mil in 

the migration decision. 

Table 6 Family View of Migrat ion 

Reaction to proposed leave Frequency Percent 

- Positive response 51 30.4 

- Initiated migration 14 8.4 

-Opposed proposed leave 42 25 .0 

- Didn 't know any thing 42 25 .0 

-No one bothers about 19 11.3 

Total 168 100.0 

Related to positive reaction, a returnee said " When 1 discussed wilh 111 ami! aboul 11/ ' d '. ir ) 10 

leave, they were willing to let me go because if 1 get mone il i or all 0 Ih 11/ . .. 

hand, a returnee indicated how she insisted on her own de ir and n gl l d h r < mil ' < d vi . 

11 was my decision .. . 1 went on my own choice. M par III 

education and work here and not to go. 1 was eo er 10 0 in 

and since 1 did not see many of migration challen e . 
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h 

m of the respondents didn ' t communicate their plan f mi 

Ih ir d ire to the family prevents them from go ing. 

n.4 Prior Knowledge of Working and Living Condition in audi rabia 

B for migrating, 45.2 percent said that they were info rmed ab ut th 

th ' Illh llclltn 

w rk nd Ih 

Ii ing conditions in Saudi Arabia. In-depth interviews revealed that 

advice and warnings from their relatives and friends were n tint 

n th 

deci ion. A returnee who went through smuggling told h w h va in n id r I t lh 

information before leaving. 

People talk about the pain but that time I saw my worrisome silualion, ju '1 I . lid I 1 In 

go and if I died let me die. And I also heard that anyone who left Ih i ' ollnlfY parli ullrl l 

by crossing the sea (getting smuggled) does not have peace. 

In many cases women want to test their chance though they had prior exp iti n nd in r111 11 n 

about the destinations. "Unless you experience it, you don ' t beli e it . i th C 111111 n r 

from most migrants. However, a small majority (54.8 per cent) r p rted that th h d n pfl r 

information about life and work in Saudi Arabia. In addition tho e v ho had pri 

were asked about the accuracy of the information. From the 75 re p nd nt 

had prior knowledge, 54.7 per cent said that the information the ained 

deceptive. Working for multiple households and overwork (up to 24 h ur , 

denial of food and rest, actual and attempted rape were thing th had n 

they had never expected. Besides, most of those who folio di g I r ut 

r cruitment agencies will fo llow up their condition and will PI' t th If n hI 

ne er happened. Those who traveled through ea r lit 1111 lh 

pai nstaking and tedious, which was beyond their expectati n. 111 th 
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h I th were deceived of the mistaken under tanding th h d 

aid that their migration was a wa te f tim and n th 

m in Ethiopi a what they were earning in aud i fabi a. 

4.2.5 Ways of Migration and Raison O'etre for such Preference 

thiopian labor migrants use three main way to go to aud i 

arranged by a Private Employment Agency (PEA), being muggl d 

obtaining a visa to go on hajj (a religious pilgrimage to Mecca). R 

th tit i 

IN rk nlr 

handed out to people older than 28 years. Hence, gett ing smuggl d and g ing n \ rk 

ba is are the two major means of migrating. Labor migrati on on th b i r 

n J ul 12 the major means to proceed to Saudi Arabia. A MOLSA report indi at d th t b 

and July 2013 , 16 1,787 Ethiopian migrant workers proces ed th ir migrat i n t udi I\r bi 

through Private Employment Agencies. The large majority (154,660 r 96 p r nt ar m 1 ; 

only 7127 were males (4 percent). 

Table 7 Ways for migration to Saudi Arabia 

Method of travel 

Lega l agency(PEAs) 

Through brokers and smugglers by sea 

Through Hajj and Umrah pilgrimage 

Through the status of tourist/ tourist visa 

Other way 

Female 

69 

17 

18 

8 

4 

Male 

15 

26 

6 

4 

Tota l 11 6 2 

The Interviewed returnees were asked why the 

ad antages of irregular channels were the co t (it i 

Tot I 

4 

4 

2 

Ihat irregular migrants receive higher salaries, and lh ~ t Lhat Ih 1 
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b 

mpl r will also be hold accountab le for empl ing und urn nl d mi r nl 

mor areful with their treatment. A female return indi 

ill gal route and the advantage of working without docum nt 

When J asked them (o thers who went before) they 'aid it i ' b ' lI I' I a 'a III In hy 

contract. There is freedom (going by sea, being 'mu gled , I it is nOI nducive you 'an 

change fro m one employer to the other .. ,but il is not legctf .. ,the olh r r a 'on i ' of' Ih 

sake of the money we went by sea (better salmy and les payor 'mu IeI' ' , 

The availability of the services of local brokers who facilitate irr gul ar mi an lh r 

rea on mentioned, Some respondents mentioned that they did not hav to d a h Ilh 

which can be advantageous for people with HIV/AIDS, Empha izing th f pr l li 

a pect and rewarding quality of irregular situation, a female returnee (ag = I) indi l d: 

Since our government is less concerned and hardly fo lio,,\! up U , 1 h re i ' no Ii r 'n 'e 

working under sponsor and with out document. Thus, runnin oul on the al'l antra '/ 

days is common and, besides, working under illegal statu ' i f' wardin in / I'll/. ' 

money, and the employer is relatively less abusive; fearin thaI w willI av , 

The advantages of migrating via PEAs were that the pain of a long tri p v uld id d lh 

would travel by air plane), the positive feeling of being docum nt d, nd th p i ilit 

tting protection from the Ethiopian Embassy and from the p " nd 

mbassies were in general described as not so helpful), In r lali n l 

onsidered legal , Sara (31) spoke: 

iti ling 

Life in Saudi without Jqama is terrible (ft11'1~,) },r:~) with 011. '1011/ 1 1/' 0 h Ijllg auglll 

and deported .. , even if the pay is good .. , 
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chance of being infected with di ea e ' in ludin III '! ID. is hi II ... . i\fO.H/) H()/W! II (/ 't' 

rape when they run away from the sp n '0 1'. 

upp rting ara' claim, Letu (26) indicated d a tating ~ r d rap : It HlJ\ In fm 

If I day of leaving my employer 1 faced rape, two rapi t · did what th \ ani e\ ' n h , or' I ' Il/e 

omewhere. Other regret for changing into irregular tatu b 

fo r their deportation. When asked to justify choice of leg I tatu G m I r p nd 

r plied as: 'U.'Jce uulf') ,e7j"t.U U.'J(I? ·nlf,} (tc },"t~ }dMJU flfl9" ',O r.' wh 11 lit r \I 

tran lated "11 is incomparable, staying with Iqama is much more pI' rree/. I I had Ih ' Iq afll a, I 

lI'ouldn 'I have been deported " 

n in-depth interview with Mekdes (age=23 , 6yrs in audi Arab i n Imp rt nt 

in ight pertaining to undocumented status: In run away ·tatu · th main II' al 0 plighl 0 11 II,' 

(women migrant workers) comes Ji'om fellow Habesha r non m \I ith lhi pian n ti n I) In ' 11 

tressing with resentment Mekdes said: 

I-Iabesha men know us better than Arabs. They take advanl lour 10 17 /i l1 '. 'S, aliI' 

illegality and fulfill their desire. I know friend aile dl rap d Ih i pial7 In ' II ... or 

me it is the Habesha men who are more cruel and in on 'id I'll (han Ira //I ' ll ... Irah. 

will leave us if we are not willing (10 have sex) but our 1/0\ //I n or LI.'. 

Mo t of those who went to Saudi Arabia for hajj rkin und um nl nllgr nl 

( r elancers). Freelancing is described as bett r b cau e mi rant 

th ir pa sport will not be held by the emplo 

\ hich silences the migrants and gives them Ie p r t n 
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... 

4 . .5 Sources and money spent to realize migration decision 

Th amo unt of money spent for work migration i hi ghl d rmll1 d 

m d of travel and partly the destination migrant pr fi r. rding t 

ml r nt ' 

oing by contract costs about 12,000ETB (7500 a erag 

bur aucrati c and accommodation costs. In contrary go ing b muggl r 

on average 4000-5000ETB with less bureaucratic and ac mm 

border crossing through smuggling is increasing owing to th I 

bureaucracy. 

r 

In this study (n=164), on average respondents spent 10,065 ETB t ac mpli h migr Ii n \ ith 

tandard deviation of 8345 ETB. The maximum money p nt B v hil th 

minimum with fu ll sponsorship without any expenses (as respondent indi at d . 

In relation to sources of fund to achieve migration decision a indi at d in T, I , r p nd nl 

enumerated various sources with varying frequency. The main ourc 

debt from agency, broker, or employer, or from famil y memb r ) 

percent (n=57), own saving and family/relative assistance being th 

comprising 26 and 25 percent respectively. Only 10 percent of re pondent 

are covered by sponsors. In some cases full y sponsored migrant 

destination who contacted the employer. Ethiopians were m r lik I t 

nd 

II th Ir 

material possessions to fund their journey. Thus, 7.7 per c nt f r p nd nl r n 

alued property to pay costs. 
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ource of money to fin ance Migration 

Frequency Percent 

44 2 .2 

Borrowin g 57 

el ling of va lued property 13 7.7 

Fam il y/relat ives a istance 42 25 . 

pon or hip of employer 10 

ther source 2 1.2 

Total 168 100.0 

4.3 Destination Experiences and Reasons for Deportation 

Mo t experiences of returnees are related with their relation hip ith mpl 

mployer of irregular migrants), agents, fe llow migrant and curit rfi 

Thus, the following description of returnees ' experience emanat d fr 

had with the above participants of labour migration d namlc . 

anvases type of work engaged, duration overseas, relat ion hip ith th 

r nd 

f udi ra 

nn ti n 

'V ith famil y while abroad, wage dynamics, returnee D r I Il ill t tu . 

xpe riences of sexual and physical abuse, and fina lly fact r that 

Ii ing and working permit. 

4.3.1 Destination Experiences 

4.3 .1.1 Typ e of Work Engaged in Saudi Arabia 

unt d I' t rmin Ii n f 

V ith regard to the nature of work returnees engaged m I r p nd nt \\ r' hir d . 

d me tic workers (housemaid, cleaner, and nann , al 

fflce workers, men were hired as sheph rd 

menial construction workers. FGD held ilh D mi di 1I 

numb r of fema le migrants (specifically migrant in audi AI' 
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In mm rial ex wo rk (the ca ll it "d in bu in ". Th it 

\\ th who were engaged in comm rcial k \ ilh ttrm n . Ih ) 

in ormant from MOF A also pointed out the ab e r alit . 

Mostly fema les those who travelled throLi h r e vi 'a otnm r '/ Ii .\ 'x wor 

'ince they had access for free movement .... even those wh run Bva rom sf'Jn.wr.1 

occasionally involve in commercial sex activities. 

ith regard to salary, returnees claimed earning from 70 audi Ri al ppr 1m I I) 

TB) mostly fo r domestic work to 3500 Saudi Ri yal (18000 TB . r m 1 lru k ri v r . ct 

inferences can be made that men earn more than fema les, 

4.3,1.2 Length ofTime Spent in Saudi Arabia 

The experiences of work migrants in abroad and after returning h m p rtl d nth lim 

ili z n hip pent outside of their home country. In Gulf countrie p rman nt r 

grants are hardly available thus migrant workers work on temp rar b 

the permit period are expected to renew or leave the countr and th 

li able for arrest and dep0l1ation, Those migrants who wer un u 

to return home find working under irregular statu their n ~ r d 

d cri bed in the forthcoming topic, because of di r 

-th iopia want to work on irregular status. Along id 

re ea rcher investi gated respondents' length of ta with ill 

\ rking permit). Specifically, asking duration abr ad \I ith ill 

h Ip to understand the di fficul ty of working under 

und r run away status. 
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> 

mpl r p ndent ' I ngth of ta In aud i L m nIh n 

the ample r pondent duration in m 

d viati n r 4 year and 1 month . Whil , r 

fr m 0 year to 23 years. Mean tay with ill ga l tatu i 4 no 

month . Compari son of duration abroad with legal and ill ga l t IU Id 

only I year and 2 months. 

Duration abroad with document and without docum nt r al mpl r li ti n I 

d tination experiences of migrants. Pearson' s corre lati n t u d m ur th 

relationshi p between the sample respondents ' total duration abr d and I , I 

tatus in order to understand the scenario in a better manner. Th nt 

direct relationship between total duration abroad and length f tay ith ill , p< 

0.05). The relationship is significant; returnee' s total durati on abr ad and I ngth 

illegal status (without the Iqama) co-varied 64.5% of the tim r2 . Thi 

duration abroad increases the possibility of falling under th ill gal 

above correlation coefficient indirectly unveils the active dirt i n t I rrc u I r 

ituati on. This may be related with emigration lav of audi rabi \. hi ntr< tu I nd 

re trictive of citi zenship rights as indicated by studi Juredini 

a coping strategy of migrants from exploitation and Ih lhr ugh 

legal contract justified choice of irregular tatus becau 

d nial of salary, food deprivation, sexual violence an I 

away tatus to leave the sponsor. An FGD held ith [! m I 

11ion, a fe male discussant (28) indicated "We Elhiopi /1 or I ' ' r 

, wilhh in ' ncl 

rkin , \\ ilh run 

th 

to 1'/111 

a r. . d i r n 1m . ~ lh i I n m way Jr om the sponsor. " The above quotatIOn c n v .. .......... '~~ 
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m r like ly to face harsh conditions than other countri th 

[I II \ mi grants to leave the sponsor, and are les lik I 

ond itions in the earl y days. According to Ruben, van I-I ut and id 

who tayed abroad for 10 to 15 years are in a better p iti n t r - m 

r tu rning home. 

4.3 .1.3 Returnees Experiences of Wage Differential and Its Dynamics 

r tum 

th m Iv 

} In ' )' 

II in 

th . 

In addition to wage denial , withholding and procrastination, migrant fr m Ethi pi w r b dl) 

tr ated with wages for similar tasks in the Middle Eastern countri . Pr 

migrants (Emebet 2001; Abebaw 2013 ; RMMS 2014a) a erti 

Ethiopian migrants when compared with expats from South-Ea t ian c untri 

r h n \\ r 

Furth r, th 

bove studies asserted that Ethiopians are paid less because the thi pian g mm nt did n t 

\ ork to change the situation. 

Interestingly, this research found that in some circumstance thi plan rk ml r nl m 

reater. 19 percent of the respondents reported better payment when c mp r d \i ith 

from other countries, mainly from South East Asian countrie. oll1e r p rt d th 

better due to their hard work and from the satisfaction the Il1pl 

ome get paid better in a freelancing status, since they can work ~ r Il1Ullipl 

i described as better because migrants can change ell1plo th ir 

h Id by the employer or agency. The risk is immediate dep rtat i n, hi h 

and gives them less power to negotiate with their ell1pl er . Th 

u ceptible fo r arrest and deportation, prone to further trafR 

lh informant fro m MOF A, migrants in such status ar the m t 

Iran port ing their corpse is difficult and costly. 
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4 . .1.4 Experiences of Abuse and Exploitation 

onomic abuses, over work and work overload 

and rbal abu es characterize experiences of Ethiopian migr nt 

olh r Gul f countries. As studies point out(Abebaw 20 12 20 I ; PI th II . 

M kerem 2011 and Yoseph, Mebratu and Belete 2006) empl y r ~ rbid th d m 

rom communicating with their family, restrict movement and fr tim v ithh Id th Ir 

and personal documents, confine them to one room or in the home again t th ir \ ill I . 

The above studies also noted employer's conduct of violat ing term and \V r 

onlracts such as not paying on time or paying less or not payi ng at 

are and adequate accommodation, food etc. , which clearly ex hibit e n ml bu 

2009) . Many of the women reported working up to 24 hours a day and n da . In 

ome cases they are required to work in the houses of relati ves of th ir mpl 

indicated that their employers do not want to see them resting e en ~ r a minut 

s revealed by studies, in Arab countries migrant workers were 

iciousness, such as hitting, pinching, kicking, burning and di er b di I 

( bebaw 2012; 2013). In addition, use of degrading words, in ulting humil i tin 

making fun of the worker' s race, religion, clothes, communi 

\ ere documented constantly(Y oseph, Mebratu and Belete 200 

20 13 and Abebaw 2012,2013). 

m \V m n 

, l . 

Female domestic workers were forced to have sex aga in t th Ir v ill n unw nt ' 

ad ances towards them (Abeba 2012, 2013' Me kerem II . win th i r \ 1Iin r' bl 

ituation, migrant workers experience sexual abu e and hara m nl m I m 
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f mi l m mbers of employers. Rape is followed by un ant d pr In 

10 HI and others STls . Female employers would furth r ph i th i lim wh n h ) 

h r that their husband or another member of the family ha ir \ ith th 

worker. MOF A (20 13) indicated that from Ethiopian dome tic in th Middl • 

fa e rape. Migrant worker who gave birth due to rape mostly n d t P th hil nd 

bring the child back home, regard less of the biological father awar fhi hi ld. 

It was found respondents reluctance to fill out actual phy ica l and lin I 

xual abuse mi ght be the effect of closed culture about sexuality in thi pi 111 

exual abuse or rape is considered as disgraceful). Thus, such conditi n PI' 

fTom getting quantifiable data of sexual nature. For example, wh n I lh 

questiOlmaires some returnees were afraid to be interviewed with th ir pr d t rmin d n II n r 

re earch on returnees is all about sexual abuse. From the total re p ndent p r nL m 

reported physically and sexually abused. Yet, those who stated ph i al bu 

respondents who reported sexual abuses. 

When asked to state the physical attack exposed to, respondent r pli d thr lu I 

physical attack or beating, spilling boiled water or oil food pining nd mpl ' r 

laps. Respondents also stated sexual jealousy of the wife and 

j alousy of female employer for their return. The women attack th 

infidelity because they cannot confront their husband . un 

I11p loyers secretly install eeTY cameras in order to contr I th in fid lit Ih ir hu 

in order to scapegoat the servants. This is what happen d t 

/ was telling him (husband) thaI/am married bul h ,. /I d /II pI , '. yil1K 0) HI lI'il/ 

' /II 1/ ' . \I' 111 ' ' \/1 tI 
reach to him latter too ' then he raped me. / don 'I kn IV h \I' 111 
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relationship but fro m that moment on she di 'liked m and In II h h nd>d m ' ()\' r 10 

police. 

Ian of the re pondents and informants, specifically worn n r turn r p rl d w rJ..in ' I r 

man hours--up to 24 hours a day. They may be expect d to mili 

various households contrary to the contract or promise that tat th ill \ rk in n 

household . Mekdes stated : 

They (employers) do not think you will get tired ... nol al all. Th do no! hal;LI 'II thin? 

(sympathizing for others). J was cleaning a three floor buildin bin ' I . I r III ' lIIh ' f' I 

day worked 24 hours-from 7 am till next day 7 am and after that I fain ted. 

The stories linked to workload reveal the commoditization of the e \. om n. It i th t 

qualifies as serious human rights violations, particularly labour ri ght. Fr m ~ mi nI 

=115), 50.4 percent of them reported working for two and ab r 

alary. 

4.3.2 Background of the Expulsion and Reason for Deportation 

In the Middle East, and in particular in the Gulf Cooperation ountri e , I b r mi r nl \V rk 

under temporary contracts fixed for a particular period of time. P 

iti zenship rights are inaccessible for labor migrants. The exp ctati n i that n lh ntr. I ' 

fin ished labor migrants will leave the country unless their re id n rk p rm il r 

xtended or renewed (Jureidini 2004). Labor migrants tho e v h I Ir Ul 

on ent ("run away") and those unable to renew their re idence p rmit li m nl 

and liable to arrest and deportation. Migrants who entered th 

ar ex pected to practice their religious missions. They ar n t all v 
I II i \\ rl\ 

nd those who take up jobs are also liable for arre t and d p rtc li Il . 
III \\ h me \ l<l 
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1fT ' ular chann Is, are automatically devoid of re iden and \ nnil unl th ) fin 

n r. From the information gathered, 1 learnt that be ide th nti n I rul th r \\ r 

I 0 people deported because of "other reasons". The 

ma ll number but reveal xenophobic sentiments ingrain d n th p pi 

r bia (see lureidini 2004). Table8 shows the reasons re p nd nt v r wi th Ul d um nL . 

Table8. Causes for termination of living and working permi t (iqa11la) 

auses Frequency Percent 

Traveled through irregu lar channels 45 26.5 
Overstayed hajj visa 25 14 .9 
Ran away from employer/sponsor 68 40.5 
Unwi llingnes of the employer 9 5.4 

to renew the contract 
Others 21 12.5 
Total 168 100.0 

Returnees and key informants mentioned a number of other fact r fI I' th fI r ul pul n. 

One of them was that employment agencies in Saudi Arabia a k d a hug I' n m I r ul riz 

the status of undocumented migrants. One returnee told me the foIl 1I1g: 

1 migrated to Saudi Arabia by buying aji-ee visa. Be/ore the Ii hI nin 0 III } illllllig!' Ilion 

rules 1 was paying 800 Saudi Riyal per nine month I "f' III } 

lightening of the immigration rules the alleged span or a k d III I 

(han what 1 used to pay to renew the visa. Since 1 wa una I 10 I a thaI /1/ 011111 1 . 1 Iyed 

nine months without renewed visa till the expul ion. 

ther factors attributing to the termination of labor and rk p rm i lin 1 u haIr d r 

"thiopian migrants and the fear of the expansion of hri ti anit . th 

I aders were involved in the crackdown operation . ml r 'I i 'I U'I 

I ader came to his house, stole his money and a ault d him unt 'r 'd 
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UI It i m and xenophobia said that they had not yet fini h d th Ir 

Ih r aid that they decided to leave when they aw th atr it i n PI' n . 

l ligrant that did not have documents were immediat Iy d P rt d ut th 

with fa lse documents (for example those who had pon r that th did n t n '<, h I P) 

larg ums of money in order to get released from their sp n 

4.4 Return Experiences: Back in Ethiopia 

The days of the crackdown and expulsion were tied to a variety f h rri fi , whi h 

affected the psychosocial state of the returnees to a large extent. In dditi n r turnin J mpl­

handed was one of their main concerns. To picture the experience 

tory is significant. Salam had worked five years as a domestic work r in 

wa depolied to Ethiopia at the beginning of 2014. Hoping to help h r par nt nd k 

home she returned empty-handed. "We were deported before we c uld 

of migration", she said in an interview I had with her in March 20 14. an r turn thi 

reality. 

Deportees had in most cases little to no time to prepare them el e ~ r Ih ir r turn . r ul , 

they encountered many challenges which affected their return h m . Th r ult h \\ 

that only 17.9 per cent of the respondents expected Saudi rabi t impl m n l th 

d portation measures . As respondents indicated during variou tim audi 

deportation irregular migrants but fai led to do so. Thus the Ii k 

warning. Some respondents waited for the day of the expul i 

Ot to return back home. However, most of the dep rt 

rabia. When they were suddenly arrested and dep rt d th 

longings or to bring sufficient money home. Due t lh udd n 
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\\ r forced to leave Saudi Arabia empty-handed. The ur e 

rought their possessions and 24.4 per cent brought some of their b I ngin 

pondents indicated that their belongings were either confi cat d and th 

opportunity to bring their belongings with them. Respondent r al d b In r 

r nl 

money (up to 15 thousands ETB) by Saudis during the crackdown. nd 4.4 p r nl th 

r pondents replied that they had nothing to bring home. 

Imost all of the returnees had horrific experiences between th Ir arr I and th ir r turn h m . 

They were imprisoned for a number of weeks, and treated very badl . Th 

their clothes, and sometimes barely had something to wear, they got ver 

leep outside in the heat. Saudi guards and policemen were sleeping n xt t th m en 

returnees told us that they were continuously on the alert fearin g to b rap d. R 

indicated that their experiences during their imprisonment were wor than \ h t th r 

xperienced during their stay in Saudi Arabia. As a result, man deport 

when they returned to Ethiopia. 

r tr um ti z 

Hence, results from the study pertaining to difficulties returnee enCO llnt r da ft r r turn in 

Ethiopia can be looked from two dimensions: economic and psycho 

4.4.1. Economic Challenges 

ccording to the interviewees, the Ethiopian government official In 

and a cash to readjust but the key informant from the Ministry f 

declined the alleged promise. Upon arrival the returnee a umed th I lh 

tart to fulfill the promises but as time passed the attention 

orne offices they were approached oddly. 
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fi nding from the survey indicated that the major econ ml 

tu rn ing to Ethiopi a was lack of employment opportunitie li vin . v h n 

. p rcent of the respondents pronounced inaccessibility of m an 

an r return. Many returnees revealed how they are desperate to find m Ii 

FG D participant indicated: 

Through the jive months after the return we were going from 0 fji e /0 I . Y / nOlhtng 

happened .. .. After we returned we are idle and use the mon y we br 

Arabia and are again dependent on our family. 

howing frustration on how the governments focus is declined from th 

nakech (24 and BA graduate) spoke: 

r turn , 

1 was expecting the government will continue like what was done on OLlr Irri v d. ~ h ' /1 

day passes the government focus is dwindling still now (5 month aft r r turn nothing I 

happen and show. 

number of studies have discussed the impact oflabor migration to the M iddl 

and family relationships (Abebaw 2012; Mesfine 2011). Women h ha th 

Middle East are thought to be exploited and sexually abused and hu band rna r rt t di r 

or decide to separate or have an affair with someone else. Upon arri 

\ ilh her husband 's betrayal as he had married another woma.n. 

\ orried about her husband's infidelity and marrying someon but rath r n th 

r mitted while she was in Saudi Arabia. She was expecting t t up 

llpported by her husband economically. Now she has the int nti n 

hll band 's betrayal and failure to achieve her migration goal. 

interviewed said that they preferred to migrate again a th 

r -m l r 

\\' m n \\ ' 

n 

r tum and they thought that their chances to get marri d 'V 
r minim um. h ' main 

onomic problems returnees encountered after returnin t thi pi \\ r h u ' ln 
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e ib ili ty of job opportunity, betrayal of the tran ferred m n In r m III in pri 

and rvices and different barriers with government a i tanc 

hort oming di scussed in the next sub sections). Table9. Pre nt ur 

of hallenges encountered after returning to Ethiopia. 

Tab le 9 Challenges to make a living after a return 

Frequency Percent 

Increment in the price of goods and services 

Inaccessibility of finance to start up business 

Health and psychosocial problem 

Change in societal way of life 

Inaccess ibility of employment opportunity 

Olhers 

Total 

4.4.2 Psychosocial Challenges 

27 

\I 

\I 

26 

66 

27 

168 

16.1 

6. 

6. 

15. 

39.3 

16.1 

100.0 

Early deportees had shown no desire to return to Ethiopia until the audi abi uril 

pi I n 

b gan the crackdown, yet, within the amnesty period only 5 th u and r p lri t . hu , 

according to Ghanem(2003) if returnees have no desire to return in th fir t pi It G nn 

expected that they will easily reintegrate and view their country of ri gin a th ir ' h m 

Table 9 indicated health and psychosocial problems as eminent probl m 111 mi r III 

r turning to Ethiopia. The coordinator of the overall repatriation pr illl< ti n 

upon arrival at the airport: 

Some of returnees were taking their clothes off and walk d 11' Lind 11 k ' I , 0 11l£' h I I 

mental problems but others hated the clothes they weI' w orin 'Io lh r ' 111 /11 I 'el 

them of what they had gone through. Those H ith m nlal PI' I 111,' \I ' r ' . ' Ill 10 111 ' lit tI 

hospitals and the others got new cloths. 

key informant from AABOLSA also reminds the fir t d \ h n r llIrn 
r r 

r integrat' " Ion trammg program: 
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For me it was unusual, females chewing chat and 'm kin in publi JlI! II r 

disrespectful of us, talking louder and rude, leavin m 0 III m 

were looking odd in appearance ('Jh ,eoo()1tJ) 

In addition to the above experts' general observation, intervi w ith 

th psychological problems returnees struggling with. Zena h urr ntl tru lin \\ i h 

traumatic experiences due to accidental rape she faced by her male mpl r. 

I was informed from others (others who went before) incident a 'exual abu ' ... du 10 1lii, 

I was curious. My employers didn 't give me separate bedroom and I IVCI ' '1 ? epin~ in £I 

room also used for other purposes, and always left open. Thu ' m aution nlinu .. el" n 

I was slept. My ear was standing by for door opening sound. The pp rtuni 'l hllb mel 

considering the absence of the wife and the coincidence of mine 

me. From that moment on when J hear the sound of door I fee l In nlal illn .. (J.~tl") 

fuo;;W·A}. Even without any sound (6/!,C tlA) J sense the 'ound a a do r in m lII in I 

orne returnees indicated getting easily upset on a daily basis with int racti n \ ith m 

th family. For example, when expressing change of behavior due to h 

maltreatment and abuses, Mekdes spoke as: 

Before leaving for Arab country J was decent and re pect ord r m IIn il ' bll/ 

exposure for Arab way of life and experiences of bad thin shan d III 

return, now even I do not have peace with my family. What the if i. po. 1fI1", 

to me it is negative. J am confronting and disagree with In amili an i I . ' 11 ' I /{OI 

terrible behavior (-r}61iJ. ~6/!' tr;;W·lIm-). 

ew returnees also speak out on problems related with the attitud f th 

r tu rn. In addition, as this study observed, few returnees don t fe I at h m 

ace of mind in Ethiopia, rather, as they claimed, they D I r t wh 

rabia. As they have no desire to return to Ethiopia in the fir t pi thi 
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numb r of retu rnees manifested antagoni ti c att itud lh ir h m un f) u n 

d p rta tion. They fee l alienated from their famil y, c mmunit nd untr . I n 

an hand led, they posed eminent treat both for them I e and t th untry \\ h I . 

4.5 Future Perspectives of Returnees: Expectations for Future Migrati n 

R earch findings pointed that many Ethiopian migrant ar ngag d In pr 

migration, where detection in and deportation from Gul f countri and U 1 

b another attempt to enter the Kingdom or other Gulf countri 

fte r their return respondents in this research expressed di er [utur pi n Ii runn in I th ir 

own small business and pursuing their education. Some are plann ing t g ag in l th Mid 

Ea t. Some of the informants are desperate and do not have any cl ar pi c n ju l IN itin I mir 

from the government. Of the total sample respondents (N= 168 a third [ th m . %, n 

have shown intention of re-migrating to Saudi Arabia or to m th r ul [ untri . I h 

remaining 63.7 percent (n= 105) of the respondents report d n i nt nti n r un r 

remigration. Those who didn' t want to re-migrate expre d that 

a istances may bring enduring means of a living. 

rnm nt r int gr ti n 

The failure to achieve migration goals, returning wi th mpt h nd d < n th 

mbarrassment, weak and unreliable government support and th 'Y 

at home, in addi tion to returnees allure for wealth all pr v k d r turn 

D ire fo r remigration is the product of multiple context b th in th 

r turn ing. Thus, the researcher was convinced to e th 

hievement and demographic variables and int nti n ~ r ulllr 

o ernment and other stakeholders assistance in relati n t 

i decisive yet it requires separate discu ion be au r inl 
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.. 

un rt king when the data collection is finalized . In th pr din 

Inl nti on fo r remigration was discussed with out in luding th un 

i tances. 

, vcmm 'n 

ifi ca ll y, this sub-section relies on statistical ynth i mput d r m th un) 

Int r iew results were also included either to support or r fut qu ntit ti r 

variables are nominal and incases ordinal , chi square te t wa fi und th 

trength of the association between the dependent variable de ire fi r r migr ti n 

ariable phi coefficient and Crammers V was computed. Th 

intention for re-migration which measured as having de ir (=0 nd I 

r migration (= 1). Whereas, the independent variables are sex marit 

migration goal, remittance behavior, change brought due to remittan 

nl 

th 

th' 

r 

r turn, emotional support after return, financial support from the famil 

the employer ( see for more in chapter one) . 

nd r lati n hip \\ ith 

4.5.1 Achievement of Migration Goal and Future Desire for Migration 

The moments (days) of crackdown and expulsion were tied with di er 

Di fferent media outlets (Reuters 2013 ; Ipsnews.net.20 13; IRJN 20 1'" 

right watchdogs (HR W 2013 ; Amnesty International) h raid d 

migrants. Stories of abuse and returning without any sa ing 

This survey also found that failure to achieve migration g al v 

ample respondents only 31 percent of them replied achie ing mi 

n 

thi pi n \\ r"-

th ir goals and achieved most of their goals) while the maj rit p r nl i n 

of the goals by migrating. Even few returnees r plied r turn d Wilh 

tr elling. 
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H \ in J ~ d man problems during the xpul i n 

riy d ire fo r remigration. Yet, over third f ampl 

for r mi grati on. Desire for re-migration and a hi 

r lat d. 44 percent (n=23) of the respondent fr m th 

xpr d earl y desire for remigration. On the oth r hand 

Iho e who fail ed to achieve their migration dream I hu ', II I 

tho e who clai med achieved migration goals likely t r -migr t th n th 

hieved their goals. 

non parametric test (chi square test) conducted to see the r lati n hip tw n J I 

a hievement and desire for remigration resulted indep nd nc f th , • '( J e') 

=6.905, df =4, p>0.05. Accordingly, statisticall y speaking a hi In ilin hi v' 

migration goal has nothing to do with respondents ' desire for r migr ti n. 

Returnees that were coming from rural areas did not alwa m In 

baba because they did not want to go home empty-hand d. h had r III Ir 

migration from family and friends and were unable to pa \\ r 

mbarrassed to return home with nothing in their hand . Thu it i r 

r migration from such returnees. A desperate returnee wh m fr m th rur 

th fo llowing situation. 

I worked fo r 2 years and gain nothing,. rather lI d bl an I \' ' /1 I Ii III 'I "//IX' I IIIX" 

cloth. J didn 't want to come back if they do /101 d p rl 111 . I d II I 1\ ' 1111 10 X() • • lin 

family and relatives in my home town like this,' with n 

is really a shame for me. J wan/to migrate to a/1olh r 

o t commonly Ethiopians migrate to sol e famil 

in 01 e in financing and initiating the migration xp tin futur 
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m nd try. he lat r In Iud arl ml r nl r th un \\ 1Ih If f ml 

I It ham d 10 rep rt r mitted. h qu Iii and qu nlit m tier m t Ru 'n. 

\ n I I ut , nd David 2009). 

lhi pian migrate to help their fami li ut f p nd dtitu I n I" mil)' m m r 

at n n invo lved in initiating and financing th migrati tth t th If tinan i.11 

in\' tm nt will b returned. Thus, remittance ar mand t h -ir 

migrat ion based on the impact of their remittance n th li v th ir mil) . ut I I 

r lu rnee invo lved in the survey 82 percent of them remitt d and nl tht.:m f pit 

n t remitted. Yet, a small percentage of retume witn 

th ir family ( 1') .1 per cent from 138 respondents who rep rt d r a 

partia l change while 23.8 per cent said that thei r remittan had nl In mil ' li 

p r cent stated that their remittances had not made any dim r n . 

Tabl 10. Returnee's evaluation of their remittance impa t n ramil Ii In 1 

Frequency Per nl 

Brought change in their life 22 I .1 

Part ially changed their life 33 

Onl y helped to sustain life 40 

o change due to remittances 43 

Missing* 30 17 . 

Tota l 168 10 . 

reponed not remitted 

Th tudy also found direct significant a iati n tw n r ' miltull 

f P nd nts evaluation of achievement f mi rati n - I , I () () . rill 

\'alue 0. 169. This demonstrates that th r mitt d lik nJ 
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fu rth 'r, r m th e who mad remittan p r nt th m hi If f . 1 

11 P r cn t r the non remitter rep rt d a hi d migr ti n ) I. 

mi .rati n g al r % of the time ar r mitter th n 11 % lh lim rlh n n rt:mil cr 

R mi ttance and changes brought on famil Ii ing du t 

n utu re migration decision of returnee. n n p r m tri 

va lua ti n of the ir remittances on fami ly li fe and in t nti n 

m d rate ignificant re lationship, i(n=13 ') =12. 5, d =-1, p< 

or r migrati on is dependent on change in famil liD du t r mitt n 

r archer' s preconception of positive change due to r mitt n 

al ulation results indicated that those who repli ed that r mitt n 

0.1 

I ·ni i ant imp 

nl) n r mi 'rs' 

11 n , In! 'nil n 

h 

fa mily li fe are more likely to re-migrate than tho e re p nd d th t r mitt n n 

in family life. 

h n asked. those who rated positively to specify po iti 

to th ir remittances, they replied in different mann r . F r 

bui ldi ng a house fo r his poor fami ly; two female return 

baba. Respondents' response to the inquiry range fr m h 

to in ta il ing home water lines, from buying cond min ium t 

n d. In addition to the above, di verse accompli hm nt \ 

o th ir migration and remittances. Thus returne al 

Ipi n 

ind icated independence from fami ly and tarting th ir \ Ii 

t, in relation to the above, few re pondent indi 

\\h n the return . For example Aba (34 

tr al from her husband . 
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Working a ' 'hef in a I' staL/ranl, I wa ' arnin 10, Birr f1/ofllhi film , mil/II II, 

r 'mil good amounl of man 

'/lper"ision ..... We bought 

/: 11'tl I W 1\ III •• wli .... H 1111 m 

I m il ' ). I / 1'11 / 'd rtI} II/I\b II/d (11/ J ,lUI 

every lhing without hesitation ... the hou ' 

Wh en returning 1 thoughl thing would b 

u thl CJnd I II I m Ot! ' , \ I W.!" H el\ III III II 1/1/ 

thing ' changed upside down. My hu 'band Ifr ad 

was /osl. The day of return was a doom ' da 

here .. . and 1 will leave as soon as pos ·ible. 

r /II ' n/ ir I Ii I 'on I heH't tlo/hm t 

4 . . 2 The Rol e of Social Network: Emotional, Financial Support a nd Dc ir f r R . 111 1 ' I tl II 

to extended social netwo rks proved to b cru ial ~ r r tum n, v n II 

a id (2009: 23) noted, social network 'contribut t lin nd nhan 

r turnee ' engagement in their home country . E n th ugh m n r turn 

ial relati onships(as indicated bellow), often the d n t m n th t th , t 'n 

b ond famil y and close fri ends, and return b m ur 

budget. 

./ Social relationships after return 

Po t return oc ial relations provide migrant with th ~ lin Ih ( 

eptance is crucial fo r migration succes an H ut . I'u h r, ial 

n twork are imp0l1ant for acquiring info rmati n a \' II n lr1t im<H 

r I tion (Ruben, van Houte and David 2009 . It i 

int imate relati ons with co-cultural (in thi ca e 

alu that may be under pressure in a ituati n th mIn rit 

get relief by uncovering their experien 
\\ i h 

am il , relative fo rmer fr iends and n i hb r , 

r Umatiz d returnees into les harming itu nl. 

77 



ur d r li able r lationship with famili and fr i nd . % th m I r 

uring trong relat ionship (strong and v ry tr ng 

tum ing to Ethiopia. Whereas 30% of ample r p nd nt in 

\I i h families and re lat ives. The remaining 18% tipulat d n 

urn d that the availability of relationship and it qualit nl r tum • lu r' 

r p cti ve on migration. 

non parametric test conducted to see the association bet" n int nti n r r -ml raIl n n 

r tumees ' current level of social relationship br ught th t\\ 

t'(, =168)=2.324, df=3 and p >.05. Thus, returnees ' de ire fi r r mi r ti n n th ir I \ I f 

in olvement in the social milieu has negligible affiliation. Thi rni ht tt ri ut th'r 

fa tors and the mere existence of even excellent relation hip a t r r turn nn I 'u r nt' . 

m an to live and to depend on the other. 

Ruben, van Houte and Oavids(2009) noted that migrant r mit c r In 't r 

po ition economically upon return. Among the intere tin tnl hI In r 1< ti n t r' urn 

ju tment is that, those who made remittances met with \i el pti n 

Upon deportation. Zemzem (34 years old, stayed 14 ar In h \\ 

rm ittances she made and her current relation with her famil an th . h r n n-

r mitter fr iend encountered while upon return. 

While I was in Saudi Arabia J used 10 remit often. A ler 111 ,. ILI/ 'II 1 11' 1 \I' ,I ' 11/ ' / \I II'/II /r h} 

my family. J have a strong relationship with Ihem and I b Ii \" 'hi. r 1/lflOml", h 1/1 '1/ ' I 

partly because J was remilling. J know a friend }\ 170 didn ', ,. II/ il 

received warmly by her fam ily. 

78 

II I Oil ,. ' {/lrll II H 1 1I0{ 



• motional uppor t from famil 

fh maj rityo r amp le re pondent (7 % th I th 

th In with go d level of emotional upp rt I m 

0 '0 n=37) of them reported no emotional llpp rt a t r r lurnin J. 

am pl re pondents des ire fo r remigration and m ti n I upp rt r I V 

r lat d, /(n=162) =6. 791, dj=1, p<0.05 ramer 's V=- . I. 

motional support after returning were more likely t migrat th 

r r umin , nl, 

nd pi a ed by families and relative after returning. th tim th 

d nied of emotional support more likely to mi grate and 2. % th lim th \\'1 m )' 

ood moti onal support have probability to re-migrate. 

./ Financial assistance from kin and desire for remi ration 

Th other dimension of social network is financial L1pp rt r m mili 

upon return . Aski ng the question might be odd having the pri r f mil \\ hi h r ul 

mainly to emigrate . Yet, families might have something t m r' 

nd uring which have the power to halt possible remigrati n. 

nl 15.5% (n=26) of the sampled respondents replied ~ r r i in J fi n n i 

~ mil y after return while the majority (84.5%, n= 14 

i lance. Chi square test found weak to mod rat dir I i nifi 

In ncial assistances and respondents current Ie eJ f d 

d == I, p<0.05 Cramer 's V=0. 189. Fifty eight p r 

i lance from family after return hown p iti 

i tan e ha no power to deter intention fo r remi r ti n. 
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EX IJc ri ence a broad a nd futu re inte ntion for mi ra tio n 
~ . 

h ' ri n e mi grant went through in th d tin ti n t 

~ r migrati n. 

Dura ti on a broad and futu re de ire fo r remigration 

In ·tt.:nnin · 

\ n if the relationship is weak, still durati on abr d nd int nli n r utur r -mi'r'lIi n hIe 

po itiv relati onship. Des ire fo r re-migrati on i m t lik 

r lali ly longer period in Saudi Arabia. In oth r rd th m r 

m r he/she dares to migrate again to some Arab countri hi 1I l1l il 

upported by usmg qualitative results obtain d fr m in-d plh inl rvi ' \\ \\ ilh 

r lurnees. Rabia stayed 8 years in Saudi , within the e 

ore the November' s mass expulsion but sti ll she highl 

Fu rth r, discuss ions held with FGD participants reveal 

r urr nt desire for migration comparing the Ii ing ndil i 

d ti nation. According to the results, culture of migrati n d 

nd involve in a cyclical migration . 

../ Relationship with the employer and intention fo r rcmigrat i II 

Thi p ciRc analysis was developed during th pil t I I nd Ih In rm 

wi th ome of the returnees. Through the di cu i n, I 1 rn d th 

h ri h d r lationship between the employer and th 

lh r lalion hi p with the employers, they pri ritize th 

(th call it the ' econd employer ). Then I cam I d 

r IU rn future migration perspecti e and il \i i ll bri n d iii n< 1 in ' I hI. 
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were a k d to eva luat th r I ti n hip th h 10 

II'm v r g od, good, moderate, bad and w r t . 

fh urve a k d r spondents to eva luate th ir r I Ir m I ) r In m 

r impl ify the analysis and to uit fo r Furth r i , th 

(unpl a ant , moderate and pleasant). Accordingl , a 

re p ndent reported unpleasant (very bad relati n hi p ith mp l 

t g ry) relationship they had with their employer . nl 

( .6%) reported enjoying good relationship with their mpl nl th 

r p rted moderate relationship they had with their emplo r . 

From tho e who ind icated having unpleasant relation hip with th Ir mpl ' r, n r1 y 

th m have shown intention for re-migration. Yet, only \ tn 1 

od relationships (n=80) with their employers shoved d n. 

rable I I Respondents Evaluation of their Relation hip with th ir mpl 

Frequency Percent 

65 38.7 

Moderate 16 9.5 

Plea ant 80 47 .6 

Miss ing 7 4.2 

Total 168 100.0 

• originall y 5 sca le, to simpli fy changed in to th ree ca le 

Thu , the urvey not indicated the correlation bet n n hi \\ilh th- -m I ) -r to 

int nti n for re-m igration. Further, non param tri I t hi 
n 

r I tion hip between respondents ' de ire fo r futur mi rali 

mpl r (x2=2.486, ns). From the abo t t tali ti it III 



r badnes of the relation they build but th r J 

\' il bility of durable assistance from the government n r tum .' n 

10 mar h again . Lack of desire might be the con n n I J I \\ 

Ii die ast. 

How ver, in-depth interview conducted with selected r turn 

inD u nee between returnees ' desire for remigration and r lati n hi p 

ud i rabia. From the 8 in-depth interviews conducted ith 

ba ked their intention for re-migration for the rea on th In Iv m nl In 

relationship whi le in Saudi Arabia. Abay (Female, age=34) ta d I I r In <u I 

work ing as chef in restaurant. She was assertive when speaking ab ut h r lin wilh Ih mpl . ' r. 

he poke partly the role of cherished relationship to her current I el f d 

1 was enjoying wonderful acquaintance with the emplo 

admires my hard work. Here, 1 am not fee ling good in 111 

has nothing to depend on. Thus 1 will return to Saudi Arabi I b Oil 

r r tum: 

/1' I " 1111 ' 11/ I 

Haftay (24) also indicated his intention for return due to go d r I ti wiih lh m I ) 'r 

to ether with good salary (9000 ETB). Haftay spoke the allur ~ r hu 

r lationship as grounds for intention for return to migrant de tin ti n: 

... . working as air conditioner technician in a compan , I II d r ' /1110 I ' ,. ' /,/1011 II I, 11/ I 

interaction with the employer as well as with the entir 111/ /0 I~ ' ..... B '. i / ' \, II I III1 Ii d~ 

/0 earn 9000ETB here. and thus, 1 will leave soon. 

Fre (32) spoke how intimate relationship has had with her mpl r : unn /11 ImHl ') 

elllp/ayers were worried about me, even they tried to hid 111 

Thu , ome of early returnees have enjoyable torie and 

them to look for remigration. 
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Th r labour mi gration ban r I hin rc m 

\ me other country. m r turn m l int 

Ih b n n legal labour migration to the Middl n i it i n I I 

\rabia aga in . 

ince travelling by sea is risky, I and some m 

lifi the ban on legal route to other Arab countri . 'in it i .. impo. ib/ ' 10 'nlff 10 1/1" 
because we gave fingerprints upon deportation. 

./ Returnees knowledge of others remigration 

R turnees were asked whether they know omeon d p rt Ir r rc JrIn ' 

to march . Third of the respondents, 35.7 percent (n=60 r pli kn \\ m' n' \\ h 

h d already re-migrated or preparing to march. Sometime 

and xperi ences rather they opt to tell their torie 

quainted with. For example, Abebaw (20 13) 111 hi ph n III 

women fro m the gul f state revealed that in storie like ual and n IUr 

to to ri es/painful experiences like rape/ of other women v h m th 

to wi tching in sensitive issues like the above re p nd nt 

de ir fo r remi gration, due to suspicion of blockag 

h med to express such desire within month aft r r tLIrni n ( (hi In J h i h Ir I III 'nl 

uring the expulsion and crackdown. 

4.6 The Ethiopian Government Initiative over Migrant Work r 

v rnm nt, a the superior political b d that 
h 

prin ipal re pon ible institution hich i I all ntitl 

In trum nt to prevent and control d mi r th r ul r n irr' ul 
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hum n Ir fi king. In thi regard , the g rnm nt thi r 

hi I ing it citi zens ri ghts particularly in th iddl k 

hi pian work mi grants favored de tinati n , la k lnt lur 

ml Ii n on the one side and the de tinati n un illin 

I " xacerbat d migrants ' exploitation and mi r . 

l11i ub ecti on foc used mainly on three theme: r turn 

iniliali e, return assistances and reintegration project and fin II Ir v n t n lu ur ' pl.1n 

lion on labour migration. 

4.6.1 Return ees View of Government Initiative on Migrant Worker: 'So far 0 indlff r ' nt' 

R lu rnees do not think that the Government is doing n ugh t a i I Ih 

xploitati ve situations. Substantial amount of return e pr 

altributing the government of Ethiopia sluggish protecti itall n. In t rm 

o alary, as repeatedly described in various studies rk mi 'r nl ' ~Im th ' I \\ I) 

\ hen compared with South East Asian workers (Fernand z ; PI II : 

MM , 2014). Returnees reported menial wage for imil r ta In 

m of the respondents even indicated experienc f humili li n \\ hnth ' 

mployer facing pays incomparable wages for imilar d m ti dUl . 

Endl stori e of sexual and physical abu e p rtra I' lhi n mi tr Int 

w rker in the Middle Eastern and Gulf countrie . La k r ir tri 
nh 

and ar without legal services depicts Ii e lhi pi t t1 Xl\\' 

indicated in the previous discu ion ian ntr 

I a h ing 1.1 I Ir t e pon ors. Thi s can be taken to m 
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'ru'h ' r mpl yer . till , thi al 0 entail th uln ra ilit I n mi 

Ih r . In addit ion, the above quotation di th thi pi n crnm nt 1/1 

II wn citi zen 

R p nd nt ' accounts fo r the above inju tice In Iud th r hi 1) I 

thiopian government to protect its citizen ' s entitl m nt mi r nt w rk r, I \\ P ) 

ign d before goi ng to Saudi Arabia; lenient governm nt r 

ommu ni cati on and work skill s. Above all , indi ff~ r n nl \\ <1 ' . n in 

nding worker to destination where there is no emba nd b) 

xp r1 from MOF A, even in destination wher emba nd 

d partment (Labor Attache) overseeing migrant worker 

I bour agreement even with Saudi Arabia also exacerbat d th pr 

xpre ed the opi nion that the Ethiopian government hould h 

o it oversea citizens. Many respondents urged the go ernm nt t 

or r to halt unsafe labor migration and the eminent traffi kin 

4.6.2 Deportation and Return Assistances 

V hen the returnees arrived in Ethiopia they ta ed D r a h rt \i hil 

10 t d around Bole area. This reception center con i t d 

Or Ih returnees, a few small building that fun ti n 

lu gage wa kept. The returnees were regi ter d and r 

nd a ma ll urn of money so that they could tra 

, m. ny r h '01 

lIni i-in 

. - \ \ I h m -Ill II r 

ph . I d' bab. 'rh nl ' m nl I h I .11 in lca probl ms were hospitali zed in d I 

ull f returnee , and so were the shelter f 
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I . .. 1 On arrival Re turn Assistance: Fire fighting 

\ tal d, deportee from Saudi Arabia ex p ri n d 

kd \-\,n both p ychological and phy ical thu v 

r I in minimi zing the consequences of th cri . Th lh i 

"ith d i f~ rent local and international organizati n rk d 

tu rne and to win their optimism. Above all 

w humbling and down to earth . 

ini t r Dr. 

B gi nning from air port to temporary shelters (5 cent r in th 

to loca lities, different organizations and personalitie v r 

pro I Ion. As key informants from MOF A consular direct rat indi 

w taken by 10M. 10M provided reception at the airp rl 

upport , onward transportation, temporary accommodati n f; mil 

una companied mmors, reinsertion and onward 

r habilitation of victimized female returnees. 

In addi ti on to 10M, UNICEF, Ethiopian Red 

an tuary and Development, Ministry of Labor and 

ommi sion, Commercial Bank of Ethiopia 

n. 

ic I fr. i r . 

\ omen, Children and Youth Affai rs , Addi Ababa 

lh r oluntary assoc iations with each of the Ii t d 

an ervice in the process of assistance pro idin . 

h th ir 

In a ignifi cant proportion of predominantl v t11 n r tumln 

m nta ll il l, those attributed were referred t m nt 
. \ 
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mari tan charity organization 

th P ych ociall y di sturbed. 

\ f, II, th xpert from MOF A nfirm d th th 

ful and returnees were reli ved partial! fr m th In 

R tlIrne s al 0 acknowledged the arri val a i tan pr id 

holders. A female respondent (age=3 8) prai d th 10 

re ell /e , the support of the government was very important. n r (Llrn .-t lrting r OlN III· (III port 

liz reception was humbling, I never expected such ho pitalit . 

4.6.2.2 Re-integra tion Assistances 

Th type and timing of assistance provided to (return) mi rant nm u 

improving their life after return (Ruben van Houte and Da id n I lr '.c1l • 

amicably, today ' s returnees will be tomorrow's migrant and i 

r not ass isted to get training and find jobs upon their r turn th v ill n Ih -ir 

f; milie and once again seek employment abroad. Hen , it h uld hi 

principle that reintegration assistances should be provided. Th mini. 

informed from interview conducted with expert from B \\ Ilh r tum -, . 

t rv ard , attempt was made to disclose some of th 1m im nt 

i tance . 

a p lit ica l and social hub of the nation ddi baba it 
in 

in th reintegration process and launched a t r und kill tre ini n J 

Labour and Social Affair Bureau of ddi 

to r ach 3000, yet 2748 of them are regi t r d 

r . 
P tl ely 1999 and 749 returnees re b k d ~ r tr ini n 
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. m I and th r t quarters of th m ar mal . 

p ychos cial counseling and refr hm nt pr 

from various menus of skill training pp rtuniti 

lon, urban agri culture such as poultry rai ing and 

ri k ) brought by the authority. Based on their ch i 

nd half month ski ll training in six Teclmical and V 

If ining, eva luation was conducted by Addis Ababa nl r 

r lurnees were certified on the profession they were train d. R turn , pp 

tra ining packages and the hospitality of the authority in char . 

A ording to the expert, the major problem in the reint grati n pr 

wa given for Sub-City Administration. The main ta k exp I d 

Irad licenses. Credi t access and providing sheds became b ttl n 

w re providing access for credit services, arrangem nt 

i lance provision. The credit institution in charge ddi 

pr pared to provide flexible credit services for returne 

nl rtai ned li ke others fulfilling the existing requirem nt . R turn 

ollateral of house blueprint or a person with good cap ital \i hi h 

Pro iding sheds or places for work is the other pr bl m 

o returns ha been unprecedented, thu lack f cap 

th r int 

n rt 

nt rlain such amount of sheds in pecific tim \I a th m 

vailable, the problems with the credit fac iliti 

r dil or wanted to use their saving could n 

monil ring fro m the concerned bodie . Mo t ub 
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and int r ted in add ress ing the ituati n. it iii l-

m im um to achieve a succes ful reintegrati n hi 

r tum e , but most of them were very fru trat d about th 

v n if their number is handful , as the re earch r itn 

oop rati ves. With the initiati ve of the Bureau 

ngaged in providi ng fas t foods and diffe rent food tr In'' 

4.6.3 . Travel Ban a nd Ethiopian Government Future Plan on Labour Mi ratio n 

In late October 2013 , fo llowing the intensification of xpl it ti n n n \\ r 

nd part ly due to Saudi Arabia' s inevitable measur of d p rt ti n th - thi 

d ided to withdraw the licenses of all PEAs and bann d un kill d mi 

fo r at least 6 months. Expert from MOF A indicated that th m in 

Ethiopian government to further develop its strategy to pr ent hum n tr fi 

th expected large number of Ethiopian migrants who 

to reate structures to manage future labour migration fr m thi pi t th III 

fte r a decade long exploitation and maltreatment of thi pi n I 

informant claimed, now the government of Ethiopi b Idl 

aIr iti es on citizens mainly emanates from lack of ki ll nd 

th de tinations. 

\ hile emphas izing skill defici encies and regrett ing ~ r ndin 1I h 

I L A key info rmant asserted that: 

Mosl work migrants didn 't de 'er e v n r 

work with electricity while keeping p ronal 11 

Arabia .. ... we were sending citizen e n \ 110 d II '/ kll 
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Th , p rt al 0 att ri butes lack of kill nd un pr p r dn r th I..in \\ r in 

an xplanation fo r the levels of abu e aga in t thi pI 

fhu ,to Ive problems that emanates from lack f kill n 

h t urricu lum i under development which i highl 

broad. Afterwards, work migrants will be gl en tr inin' until h 'y ullill h 

r qu irements. The curriculum also will set educational a hi m nt ill.r. 

Th other purpose of the ban is to correct the pr bl m f\ ' 1 h' m IJ r 

r pon ibil it ies of PEAs in partnership with their agent th' ') 

in ormant, to process the visa, to help attain worker t 

right , and if the worker is uncomfortable with the emplo 

to OLSA recent assessment, from 478 private employm nt ag n i th 

di harging the above duties didn ' t reach a double digit. M L Int. lit : 

PEA 's had no physical as well as moral capabilit 

protecting migrants ' right. PEAs were impaired, 

partners in the destination the relationship wa \ r 1 . 

legal status here. Even some of the work partn r 'hip 

establishment of working relationships. 

Ililll Ih ' hll Hor III' 

The expert asks the purpose of PEAs: 

Ho);\! legal contract worker simultane 1.1 '1 r tllm 1I' llh 1II/I~ ,1 I I nOli 

irregularity grounds? What i ' the rai 0 17 d" tr 

PEAs were just doing legal mug lin . AII-I 

trafficking. 

Th n again, the key informant fro m MOF ntn U I n 

tru lure on perpetuating the crises of lhi pian \ rk mi r Ill ' 
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mi ni tra ti e corrupti ons and legal I ph I ' urth r, Ih k ) In 

J u te kill ed and ethical labour force ha b n burnin III 

L k of labour agreement with Ethiopian d tin 

' uwai t, prec ipitated the crises of work mi grant. hil Ir Ing. n ul r 

We had no labor agreement even with the chi our lab)llr or • I 0 

contract workers per day, Saudi Arabia. Our m a ' i . md on '111 1/ ' lIr ' I \'Iud tJ 

labour attaches which/allow ups the case a/work mi ·anl . 

ording to the key informant, ban of contract and un kill d I 

addre the above administrative and legal loophole. Thu t 

overnment specifically is devoted to correct problem r th 

migrants. 

ft r all such disaster, pressured by external and internal ~ r th g mm ' n! 

legal work contract migration. The key informant of Mullin th 

would be done before lifting the ban. 

r apacity building training for personnel ' v rkin In 

personnel' s in the MoLSA, MoFA, Federal po lic and l11i r Ii n 

r 0 far Ethi opia has labour agreement only ith Kuv it v n h r I ' \\ ilh 

had been the destination for 1500 labour migrant p rd . 

purpo e of banning is to reach agreement v ith th d 

r Th ban will be lifted after in tailing lab ur II 

thiopian nationals make their d tinati n and th 
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pi mb r. In addition, a separate d partm nt II d ili z n' 'm 

n ul ate ituated in Middle Ea tern c 

pr tec ting labour migrants . 

In r lation to private employment agencie , a c rdin 

Ii n ing wi ll be conducted which is much tronger nd 

obligations in order to guarantee the safety and entitlement 

n the part of the government, there have been admini trati J I r' rn '\\ r 

problems. Adequate skilled labour force was pre ing pr bl m Ihu 

quipping the ministry with proper labour force i prioriti d. 

a essment also reveals that foreign employment law of thi pi d I it thu n 

p riod they wi ll accomplish preparing a new law of for ign mpl m nt. 

tric ter border controls and migration policies including ban n ml n, U'u 11 \\ ill n 

migration, but lead to shifting migration means route and d tin R 

increa e the demand for traffickers as people will till b In lin t I 

oming months and will , to an even larger extent, ha e t u ill I m 

not block irregular migration, only regular migration. M 

I gal route fl ourished smuggling and illegal migrati n r th r it 

migrati on. The consular directorate from MOF p ke: 

Before declaring the ban the government ha tOil 

routes taking migrants to audi Arabia or an 

outlets, criminalizing illegal brok r 

programs under the auspice of ationa! Ta k 

done before the decree. We have conta I II illl 
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I cordingly their f eedback is almost Z 1'0 'mu lin J' . " 7h . anI) 1( / . 10 

Ar Ibia or any Arab countries is through K nyan I uri: , I 

is stiff and hard to qualifo, 

E\ n if the expert from MOF A denies the proliferati n n 

t diffe rent media outlets and news agencies wer rou , 

ported from Saudi Arabia, 
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hapter Five: Conclusion and Implication 

Un r tanding experi ences of deport d migrant and th Ir ulur 

Impr d intervention and awarenes rai ing nd 

ommenced with appreciation of the major fa t r b hin th 

imilar to the global trend, this study found that I k m I 

in r a ing poverty as the major factors behind out-migr ti n. I , 

ftndi ng of thi s research, those employed and tho e wh h d wn m II u III 

und r returnees portfolio. Thus, to some extent it i n t th 

opportunity but the amount earned which matters in ca e . • 

rmit (Iqama) , minimum requirement of educational qllalifi 

th availability of free-visa or visa on demand (v isa that an 

ondition) and the role of traffickers and smuggler in rtifi 

motivational role. 

Principal subj ects of the study were transported involuntaril \ ilh 

Thu , the return lacks agency which makes the h m ) urn 

omplicated. Moreover, expulsion practices hardly in 01 th d 

n ither considers the situation in the origins, thus it di r 

migrants. Many returnees were forced to leave empt h nd nd wi Ih n 

y ar of hard work abroad and many were extrem 

!TIp I m nl 

man pll 

r mIn 

ft r deportation, returnees encountered varioll In 
In Iu III h u in t pr I m 

la k of means of a living and different barri r \I ith 

r lume indicated their husband 's betra al and 111 rri 
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um ti ex peri ence because of rape g !ling up n n· Ii, -

ommunit toward their return were the emin nt in ) rdu 

Oi\' r re earch documents on labour migrati n ( lh 

"ilh \vage for similar tasks among different c untri nlr ry 

Ihi particul ar study discovered few respondent earning 

workers. Returnees enjoyed better payment with run awa 

oth r migrant workers from Asia. It gives worker b tt r p n I r 

po ilion for abuse and exploitation. Since the \\ r I r III In 

hou ho ld on part time basis they earn much greater than th 

L aving the sponsor or employer with out permis ion and irr ul r r hi -

r a ons for deportation_ Overstaying Hajj time limit and un\· illin n mpl 

nd renew the contract was the other cause for deportati n a 

th latent reasons behind deportation were asking of huge r n 

in to the sponsorship system, hate of Ethiopian migrant and ~ r 

w re indicated by subjects . The failure to achieve migrati n 

nd the associated embracement, weak and unreli abl 

onomic opportunities at home in addition to retume allur r \\' < Ilh 

d ire fo r re-m igration. 

Th large-scale return of Ethiopian migrant from audi Ar I, I ' In 

Or d return mi grants that were very badly pr par d f< r th ir r llIrn . 

lh v ay in which migrants are prepared for th ir r turn h in J 

th ul r - urn h m-
are ab le to mobilize resource , are cru ial 
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bli t 

m lhl 

ery limited if not non-existent. Many respondents wer d p ndin n th ir r I 11\ • I hi 10 

accordance with the findings of Ruben et al (2009) v h al un lh t th 

onomically not well-established, even years after their return . m 

of the Ethiopian returnees was also low. Many sti ll struggl d \i ith \! h t til I h 

audi Arabia, and the fact that they returned aIm t 

mb ddedness was closely related with the lack of prepar dn 

be n able to mobilize resources and considered them I 

ocial embedded ness as they were unable to build up a 

h avily on their relatives. The fact that the thiopian g 

i I n 

th r turnees ' economic embedded ness has therefor \I id r im 

lany returnees may opt to migrate again, and in th a 

man thiopians will make use of irregular channel . 
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\311 ' r turnee aid that they were happy t b h m III ry 

mpt -hand d. Their economic situation affi t d 

n id rable number of respondents thought of migratin 

Eth iopia if they would not find a job or be a i ted t e t 

di appo inted in the assistance they had received from th g 

111 . 

uture. As long as the national job market can not entertain un mpl 

labor migration and the eminent trafficking can not b halt d. 

Government should take measures to create job opportunit i 

a eles consequences. Many returnees are struggling "ith 

id nt ifying those affected and treatment of such disorder help th r tllm 

Ba ed on the finding of this study the following recomm nd ti 

d rived. First, comprehensive migration policy should be put in pi 

h re and there like in the penal code, or in the emplo ment x h n I 

igning international instruments is also not enough. Thi i a n Ii n I 

national level full scale comprehensive policy like HIV p Ii I 

policy. Migration is a global phenomenon with man ad ant 

Migration is a huge source of remittance for the countr a m n 

world resources, and it helps both the source and de tinati n 

i 10 manage mi gration by making it safe. This requir 

Th fac t that we cannot stop migration is indicat d in thi 

informants are planning to go again even after exp rien in 

lh 

ult 

Pr i ion of counseling and therapy to migrant v m n u 

mpha is. This helps to rehabilitate returnee beD r til 
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I bl i hing afe houses. As indicated in th tndin , m 

urn and mental health problems. Migrant I, 

polit i al chal lenges that require coping, adju tm nt 

rienced as traumatic or may exacerbate pa t trauma . 

b nce of labour agreement with Ethiopian work migrant 

Iru ture to entertain work migration on the one side and th 

b international labour laws exacerbated migrant n ml 

ounts for the inj ustices chiefly emanates from indifferen pi n 

it citizen' s entitlements as migrant worker, low pay contra t 

rabia, lenient government structure in sending citizen 

kill . Above all , indifference of Ethiopia government wa nln n 

\ here there is no embassy and consulates. Thus, effort h uld 

Ethiopian embassies in the Middle East both in term of per nnel nd 

labour attaches so that they will advocate for migrant right in th d ti nc ti n. 

The study did not included interviews with the familie f r turn 

a encies, brokers, smugglers, or others affected by or ng 

Future researches can focus on the role of familie tra fi k 

Illugglers in the whole migration dynamics includino th ir r I 

pecifically, future research can investigate on famili ' 

\ a out of poverty and their reaction to sudden dep rtati 

On the fo llowing questions. What is the Ie I of ri k p r 

farn ilie ? Why did not potential migrants ignor ad i 

f: '1' d t Ih ami les of deportees may also contribute to better un r J1 
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h Pi II the -thiopian literature on migrant rk r m ii ul u I) 

,ariou sorts. Dominantly such abuses were infli t d 

m mb r . However, responses from few femal e re p nd nt h v 

Ethiopian men in abusing and taking advantage of ~ mi mi f , nt . 

r p ndents, specifically on irregular status the main tr at m r m I ~ thi I' n mi, mi 

Thi rai es gender issues and also needs further study. 
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ppendix 1: Instruments for Data Collection 

Introduction 

Thi que tionnaire is designed to under tand experi en e and 

these, specifi ca lly the study dwell on inve ti gating retume ' 

conditi ons abroad, and the return and po t retum 

returned migrants from Saudi Arabia. 

In r' 

It was conducted in Addis Ababa city administration, by Med r 

University, Coll ege of Social Sciences and Department of 

requirements for the Degree of Master of Arts in ociology. 

in p, rtl, I Ilillm 'nl I Ih 

The fin di ng of this study is meant for purely academic purp 

provide wi ll be kept confidential. Your response are kindl need d lh I Ihe; lut! \\1 11 

successful. If you feel any inconvenience, you have the right t \ ilhd ,\ r III Ih' 1111e;1'\ Ie \ 

Thank you for your willingn t p ni ip I ' In Ih ' IlIt! • 

1. Survey Questionnaire 

Date of interview S. 0 of the qu Ii nn , lfe _ __ _ 
-----------------

Name/ of the interviewer Name of the ub it ------------- -'-
I. Background of the respondents, motivations for mi gration and Migra lion 

Trajectories 

N arne Of Pseudonym, ___________________ _ 

I. Gender: Male D Female o 
2. Age: 18-25 D 26-35 0 36-45 0 abo 4 0 

3. Marital Status: 

Single D Widowed 0 Engag dO 

4. Wh at is your position within the hou ehold? 

Household head 0 

Son o 
Other [Please specify] _ _ _ -

Hou \l ifc 0 

Daught r 0 

lIu.m 0 

o 



5. Reli gion: Orthodox 0 Mu lim 0 Pr te Int O 

Other [P lease specify] ___________ _ 

6. Educational level attained before you left for ab r ad : 

Illiterate o 
First cycle secondary (5-8) 0 

Second cycle secondary (11-12) 0 

Sec nd y Ie prim 

12 c mpl cl 

Co ll ege and above o 
7. Empl oyment status before migration : 

Employed 

Unemployed 

o Non labour force (hou e\ ire, ludcnl 

o Operate own bu ine 

8. I f you had source of income, how much was your monthl III 111 

[Tn Birr] 

Below 500 

50 1-1000 

o 
o 

1001-1500 0 

1501-2000 0 

9. If you were dependent on family, please indicate 1110nthl III 

Below 500 0 

Between 501-1000 0 

Above 2001 o 

Betwccn I I - I 

Between \ \-

Don 11m \ 

10. What was the immediate and pressing cause for your la 

Unsuccessful school life 0 Personal 

To improve personal and family life iruation 

\ -

, lh II 

-I 

o 
o 
o 

o 
o 
o 

o 
o 

o 
10 

u I· I 

(L ' I 'f: db D ' md ' d':l,h 0 Iving standard, search for better li e an cuer pa \11 

Divorce 0 To get initial capital to stal1 a bu. in 0 n mpl 'm nl 0 

Due to political reasons 0 Health problem ' 0 o 
Others [p lease specify] ______ --------

II. Wh ich situation/s in Saudi Arabia attra ted u t n th 'r ·. 

Success stories of returnees o 



Hi gher wage in Saudi Arabia 

Easily accessible visa and living permi Ion 

Role of traffickers in arti ficially ex panding demand 

Please spec ify any other reason -----------------
12. How do you evaluate the involvement of familylrelati e in 

Actively involved D Involved o 
Opposed D Actively opposed 0 

13. How did you rai se money for mi gration? 

o 
o 
o 

h 

Own saving D 
D 

Selling of valued pr p n 0 

Borrowing o 
Please specify any other sources ________________ _ 

14. The Reason for choice of Saudi Arabia as a de tinati n m re than n r a, n I 

Better economic gains when compared with other Gul r unt ric 0 

Easiest to reach 0 
The decision of brokers, smugglers, and trafficker 0 
The inf1uence offamilies/ friends/relatives already in audi rn 0 

Success stories of returned mi grants from Saudi Ar, bi a 0 
Please specify any other reason' _____________ _ 

15. From whom did you get information concerning the \ rkin' , nd hVIf1 ' 

Arab ia? 

From agents 

From ill egal brokers and smugglers 

Had no in formation at all 

o 
o 
o 

fr m r turn 

fr m ' crnm 'n l 

o 

I It 

o 
o 

If other, [please specify the source] ____ - ------------

16. Wh ich way did you use to organize your w rk mi rati n', 

Publi c employment services 

Ill ega l private employment agencie , 

Through Hajj and Umrah pilgrimage 

o 
o 
o 

g I prJv t · 'mrl In 'nl ' 
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Please speci fy any other ways you taken 

17. How much money did you spend to reach audi ra In 

Below 3000 D 3001-5000 0 
700 1-9000 D above 9000 0 

n. Desti nation Experiences and Reason for Deporta tion 

18. Type of work engaged in Saudi Arabia: 

Domcstic work [Housemaid, nanny or any kind of d 

Shop keeping 0 

Ifr 

1-7 0 

o 
o Service sector D 

Construction work D Shepherd 0 rd nin I 0 

Other [please specify] ____ _____ _ 

19 . For question number 19 if your answer is 'Domestic work ' \ h, I wa ur w r In I IllY • 

Freelancer[work under control but li ve on their own] 0 

'Lives in' [Working and living wi thin the employer hOll e] 0 

Run away [from the sponsors and agencies] o 
20. Was there a circumstance where you work fo r two hOll eh 

No D Yes o 
21. How long did you work there? In years (month if Ie than a ar 

22. How much did you earn per month? (In Riyal) 

Bell ow 300 D 301-400 0 40 1-500 0 

501 -600 D 601-700 0 abo c 7 0 

1 was working without salary 0 
23 . Had you noticed di fferences in earning between Y 1I and 

Yes D No 0 
24. If 'ye ' fo r the above and you earned Ie · than th r 1 \ hat < 

between you and other national worker ? Plea tatc th r ti 

25 . Did you rcm it to your fami ly/relative 111 thi pia . 

Ycs D No 0 



e 

26. If yes how often did you remit? 

Every month 0 

Every thTee months 0 

Every six month 0 

Every year 0 

27 . If 'yes ' fo r question number 26, how do you e aluate the han e in 
livelihood because of your remittances? 

It changed their li fe a lot D 

o significant change D 

28 . Did you save? 

Yes 0 No D 

It brought ome he ng 

No change at all 

D 

ur ,mil Ir -I 11\ 

D 

D 

29. For question number 29 if 'yes' , how much you aved? ---------------------
30. Is there any education and skills learned whil e in audi rabi , . 

Ycs 0 No D 

Language education only D 
31. How do you view your relationship wi th your employer. 

Very good D Good 0 Bad 0 Ver bad 0 

32. If your answer is 'bad' or 'very bad' pl ease tell me about th urr ' IJtl n hip \\ llh 

the emp loyer. _____________ _ _______ ~ 

33. If your answer for question 25 is domesti c work (hou emaid n, nn , ( . , \\ hi h I ml r 
fonns of exploi tative working and liv ing condition had u m t . PI , m.lr ' \\ Ilhll1 th -

box. 

Physical abuse 

Denial of wages 

D 
o 

Forced to work without salary 0 

Unable to change employer 0 
(Lack of freedom of movement) 

Confi scation of documents 0 
Dcnial of access to food 0 

Salary \ ithh Idin ' 

Irregular payment 

Emotional abu th r t 

I olati n 

Sexual abu e 

L ng \ rki ng h ur 

o 
o 
o 
o 
o 
o 

Othcr [plcase spec ify] ______ - -----------------



• 

34. What accounted for termination of your work and Ii In p rmlt '. 

Since headed through irregular means's 

Hajj pi lgrimage before 5 years 

Changing jobs without the permission of the employ r 

Unwillingness of the employer to renew the contra t 

o 
o 
o 
o 

Unable to renew visas and permits within the amne ty peri d 0 

Please specify is any other causal factor -----------------------
35. Had you ex pected Saudi Arabia Government mea ure 

Yes 0 No 0 

36 . If you expected, why you didn ' t take your measures? -----------------------

37. Have you faced harassment from security officials during th e pu l in'. 

Yes o No 0 
38. If your answer is 'yes' for question 36, please state form hara m nt n ph I al u 

inflicted on you. ____________________ _ 

Til. Return and post return assistances and future expectation ' 

39. How do you rate the support of Ethiopian emba 
process? 

Very helpful 0 
Doesn't make much difference 0 

in < i11 1. tlO 'lh· ( ·Iurn 

Helpful 0 
Far I t help 0 

40. Upon an-ivai what kind of assistance have you receiv d fr m th 
Government~ l Organizations? Please ex hau tively mark in id the 

received. 

Monetary support 

Fin ancial income-generatin g as istance 

Psychosocial counseling 

o 
o 
o 

I dl 01 tl I Ian 

Ifany other ass istance received plea e pecify' __ -------------

o 
o 



s 

41. How do you evaluate the immediate assistance given b di erent I Ve nmen! Inn n 
govcrnmental organizations upon arrival? 

Very Sati sfactory 0 

Doesn' t make much difference 0 
ati fa t ry 

Far Ie l 

o 
o 

42 . How do you scale the emotional support from the family/neighb r up n mval r m udl 
Arabi a? 

Very good 0 

Bad o 
Good 0 

Very bad 0 

43. Did you get financial or material assistance upon retum from ur ~ mil i 

Yes 0 No 0 

44. If 'yes' fo r 44, how do you evaluate the significance of the a i tall reI\' r m ,lmIl'" 
and re latives in building own livelihood? 

Very crucial D Cruci al o 
Doesn' t make a difference D I g t no a ·i tan , t all 0 

45 . Wh at challenge have you encountered after return to make a Ii in !. 

Increment in the price of goods and services (inflation)D 

Housing problem and increment in rent price 0 

Inaccess ibility of finance to start up business 0 

Change in societal way of life 0 
Others [please specify any other encounter] _ _ ___________ _ 

46. Are you entitled to assistance after the return by go crnl11 nt tna llIr " 

Ycs 0 No D 
47. If yes, please mark the kind of assistance Is you are given n \ . 

,IJn 0 
Monetary support D Educational a i tan o I I ,II 

Financial support to start up business 0 Diffi r nll i o 
Othcr [please specify] _ ___ ------------------

48. If given ass istance, do you think it willl11ake a differ n in ur pc n·llil" 

Yes 0 NoD 



e 
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49. If ' no ' for the above, please tell me tho e limitati n 

50. Current employment status: 

Employed D un mpl ed o 
Non labour force (student, housewife) D run n bu in 0 

51. If have own source of income ('employed' and ' run wn bu in 

Below 500 D 501 - 1000 

1501 -2000 D 2001 -2500 

D 100 1-1 500 

D above roo 
D 
o 

52 . Do you see that the possibility to eam in Ethi opia what y u u d ( • m in 

Ycs D No D 

53. ff no, why it is impossible here in Ethi opi a? Pl ease te ll me ur rati nal . 

54. How do you evaluate your post retum social relation hip with n ih r. , n r 1' lIv \\ h m 
you formerl y acquainted with? 

Very strong 

Normal 

D 

o 
Strong 

Weak and hostile 

55. What is your future perspective on mi gration? 

D 
o 

T have the des ire to re-emi grate D Soon I will lea e 

Even if there are opportuniti es I have no desi re t 

Not certain to decide on now 0 
56. If your answer is a desire to re-migrate what are 

57. Do you know a person who already re-mi grated. 

Yes 0 No 0 

r a r nd 0 

o 

Please anything you want to tell whi ch i 
r Lh i r ar h 

. " Thank you very much for your cooperatIon .. 



2. In-d epth interview guide 

Interview G uide for forcibly repatriated migrants 

Interviewee : _ _________ Date of Interview: ------
Place: ___ _________ Time of Interview: -------
Duration ofTnterview: -------

I. Please tc ll me your age, religion , educational background, and marit. I WIU ', 

2. Tell me in what situations you were living before you mi grated I the Nlid Ie It 

Arabia? 
3. What were the reasons for your work migration? 

4. What was your expectation before you mi grated? Have y u m I wh, t II I cle 

5. Why Saud i Arabia was chosen as destination? 
6. What route and transportation had you taken to reach Saudi rabi • . 
7. If it was through irregular means (illegal employment agen i br nd 

smugglers) , could you tell me the experiences and expo ure n Ih \Va , v\ h I \\ ' Ihe r I' 

of traffickers and smugglers? 
8. How do you describe your living and working condition a ami 

9. How do you remember your relationship with the employer . 
10. What caused for the termination of work ing permit? 
II. For how many years you stayed without working permil? 
12. How do view the condition during the expulsion? Is there an 

you lost own property? Please tell me in detail. 
13. How do you view the assistance provided by the GoE, th ci 

arri val? 
14. Do you manifest the following state of mental and phy i al 

depression, sadness and, or anger, stress, lack of sleep re tie ne 

complai nts such as heart problems? 
15 . How do you evaluate your expectation and the curren I re Ii I In 
16. Wh at is your future plan? Do you have a pl an or thought I rr 

your reasons? 
17. What nced to be done to abate possibl e remi gration fr IlIrn 

the government? 

Related to your experiences and the pllrpO e of thi nld , I 
add? Do you think you have told me everything imp nan!. 

r nl \ rk r' 

I d n ' 1I 11 .1 

. " 
h for' our coOI)'ra llun .. Thank you very muc 



3. Focus Group Discussion Guide 

Focus G roup Discussion Guide for R eturnees 

Date: ------------------- Time: -------
Venue: Duration: ----------------------------------
Group Na me: ----------------- Na me of Moderat or: -------
Na me of Note Taker: ------------------
NQ 

PJ 
P2 

P3 
P4 
PS 
P6 
P7 

P8 

Sex Age Educational Durati n I Rem r 
Level abr ad 

1. What are the common rea on to migral a r ad : p iall I Ih 1 llddl .1 I' 
2. What are the common route and tran p rtali n I k n nd wh 

preferred? 
3. Which country is fa ored 111 t ~ r lab ur migr li n 
4. What were the major re pon ibl XI thaI r . li lt 

permit? 
5. What is the most preva lent ~ rm Ir 

migrants? 
6. How do you evaluate the magni tud 

agents , trafficker and mu oler. p 
During the expul ion 

7. How do you e aluate th ini li ti 
Emba yand n ul ate . 

8. How do y u e aluat Ih c . 

rei igiou leader up n arri 
9. Ho\ do u ailial 
10.0 
II . 
12. 

T hauk )oU Hr IIII.l eh ror (j il l' 0 p ' .lli II .. 



4. Key Informants Interview Guide 
A. Interview Guide for 10M concerned expert 

Interviewee: Date of Intervi \ -----------------

Place: ____________ Time f In tervie 

Duration ofInterview: -------

I. What were the most common p ycho ocial pr bl m. highl mani n r lum 
2. How the organi zation evaluate the economi taiu return e '. 
3. What kind of assistance ha been provided ~ r returnee . I Ih ' re < n ng 109 l i 1.ln e 

for th e returnees to reintegrate them? 
4. Do you think the ass istance provided can mak I. lin' . 
5. What need to be done to make the return m re Ie'. 
6. 10M future plan of action on potential r turn 

B. Interview Gu ide for MOLSA Concerned Exp rt 

Interviewee: Date f Inle ----------
Place: Time f Int --- --- - --- ---
Durati on of Interv iew: _ _ ____ _ 

I. Is there any mechani m th r ugh \ hi h Ihe min i t ur 

contract and its renewal? 
2. Why do you think the plight f the th i pian \ m n t bile 

What need to be done to curb the pr 1 m. 
3. How do you view the role of pri ate empl m Ilt , ' 11 IC. , 

nllll n 
-vis mas ive depoltati on f lab ur migr nt 

4. In what respect the mini try ill v I din Ih r p<l tn ati n pr 
problems encount ered during the r P< tr ia ti .n. 

5. What are the Ie Il learn d fr m th ma , I 

6. What can be done I r du e Lit l11i r ti 
n I ' ,II/'n ' 1 

Any other point ou \ uld lik t ral 

Thank you ver much for Ollr coop ratiun .. 



. Interview G uide for MOFA oncerncd E ' pert 

Interviewee: Dare f Inte ie : -------
Pl ace: Time f Int rvi \ : -------
Duration of Interv iew: -------

I. By virtue of irs re pon ibility, how the Mini try under t n the e pi il 1I n n ph I ' al 
abuse bein g infli cted on lab ur mi grant in the iddle as t'! 

2. What were the pecifie mandate the mini try char cd" ilh in rei, ti n t the n.:palnalH n 
proces ? 

3. Why th e ministry coul dn' t manage t repatri ale migranl e re n', 
4. How the mini stry eva luate th repatri ati n pr hal ar lh 

encountered? 
5. What are the durabl e olu tion for irr gul rity fmi rati n . 
6. What does the thi opi an emba ' ie in the Middle a ·t in 'eneral ell I in 

doing in protecting the ri ght of citi zen empl d in the unlri 
7. What is being done to reint egrate the r turn ' ? I there an ta 'k lh' mini 'l In ' har 'e 

wi th? 
8. Class ifi ed data on the total numb r fr turn . in t rms an th r 

cia ify ing param tel' a ail ab le. 
ny other point you wan t t ra l thal u lhink r levanl ~ r lh :LUd 

Thank you ery much ~ I' ur n! 

D. Interview Guide for Addis Ababa it Admi ni tration abour and ' oe i:.1 A rfair ~ 

Bureau 

I ntervie\ ee : D. te r Il1 tc ie\ : ------------
Pia e: Time In l rvi \! : ---------------
Durali n 

I. 

4. 

n 

II m lh t tal num 
ind fa i tan 

f th 

r tum ' 5 tn n ' 'U lh ' umlnl trall In!> , lIPp rt ' 

,iven ', 
th . lIpP rt a . : .ble b the ,\ Umlnl. trall n' 

mini . tr, li n pr IU . \Viii mak th return . lI \ tall1 , hi ,') 

It umlnl trall n U ' . Igncu 1 hale p lhle 

U lhlnk r 'Ie \ anl r the \ ud ' 

T hank you \' ry IlIU II for y III' coop rati I!.! 



ppe ndi x II : S tatistica l sign ifica nce of as ociation b tw n k 
:trial I 11J1 (j d I ff 

r emig rati o n 

elected independent vari ab les d I ( 1m/ .(1) 

I . Sex p 0.0 

2. Marit,a l status 6.0 p 00 

.., 
Financial support from famil y 6.0 2 J. p 

4. Emoti onal support from family 6.7 I p 

5. Social relationship with family 4.4 0 

6. Relation with the Employer 2.4 p ' 0 

7. Change in Family Life due to Remittance 12. 7 4 

8. Achi evement of migrati on goa l 

* At 5 % degree of freedom , va lues :::"3. 2 ar n t ignific III 

• 
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