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ABSTRACT 

Surveys on Labour Force participation in both the fonnal and the infonnal sectors show that 

women are disproportionately concentrated in certain activities, with limited access to more 

remunerative enterprises. In Ethiopia, also women constitute a majority of the poor, while at 

the .same time they constitute a larger proportion of the household heads. Even though, 

regarding the factors that make women 's participation decisions in the different sector are 

important there is no detailed study focusing on this issue in the area under investigation. 

Hence, this study investigated demographic and socio-economic detenninants of manied 

working women labour force participation in the labour market in Hawassa City 

Administration of SNNPR. 

In order to achieve the objective and requirements of the study, the methodology employed 

here is a multistage cluster sampling design. The study employed both bi-variate and logistic 

analysis. 599 eligible women were selected using systematic random sampling techniques in 

10 Enumeration Area (EAs) belonging to the three female labour force categories (fonnal, 

infonnal and non working). 

The result of the analysis leads to the conclusion that educational status and marital stabili ty 

significantly detennine female labour force participations in the area under study. On the 

other hand, ethnicity, age, religion, migration and husband education are fo und insignificant 

to detenn ine the propensity of women participation to labour market. 

Finally, from the findings of the study it is recommended that regional state and central 

govenunent should concentrate on increasing female labour force participation with 

appropriate policy of providing education to all females of school age as well as labour 

market policies, programs and initiatives need to be developed in order to improve the current 

situation and promote labour market participation of woman 's. 

Key words: female, working, non-working, labor force, Hawassa City Administration. 
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1.1 GENERAL BACKGROUND OF THE STUDY~----'::':':'::':::::~--

Increasing the integrati on of wo men into the economy especiall y in devel oping count ries 

has become one of the most important goa ls of developing e fforts. In thi s rcgarcl , the cquit y 

and efficiency consideration rclated to MDGs (Millennium Dcvelopmcnt Goals) , in 

parti cul ar, eliminating gender disparities in primary, secondary and tertiary education , 

improving maternal healthy, reducing child mortalit y and promoting gender equality and 

empowering women, are desirable goals. 

Women constitute abou t half of an y country's population. In most countrics wom en, 

however, contribute much less than men toward s the va lue of recorded production both 

quantitatively in labour force participat ion and qualitati vely in educational achievemcnt 

and skilled manpower (Lawanson, 2008). The under-utili zation of female labour has 

obvious implications for economic welfare and growth. Several factors are responsibl e for 

this. In particul ar, the paJ1i cipation of women in the labour force appears to depend much 

more on the social enviro nment than is the case for men (Lawanson , 2008). 

In developing countries the bulk of women's work is considered to take place in the ' non 

market" economy, either at home or in the informal economy (World Bank, 1995). 

However, labour suppl y studi es (Sackey; Nanfoso; el.al. 2005) revealed that labour force 

participat ion for women has ri sen over time. 

Traditiona ll y, women were regarded as homem akers, who oversee and coordinate the 

afairs and activities at home. Afri can WOHlen are usually expected to renlain at h0111e while 

their husbands and sons go out to the farm to work (Lawanson, 2008). At home, however, 

they are not idle as they engage in man ual processing o f food crops and other farm produce 

in addition to their housekeeping duties . 



\I/omen now constitute themselves into various societies or organizations and are 

aggressively j·ighting fo r obta ini ng opportunities of work as opposed to rest ricting them to 

the home and home-based acti vi ti es. Femal e employmen t patt erns di splay a grea t 

divergence both across countri es and over tim e (Antecol, 2000; Daly, 2000).This persistcnt 

finding is what brought women's labour market behaviour to the forefront of the field of 

labour economics, if not to say gave bi rth to modem labo ur economics (Goldein, 2006). 

An important conclusion that emcrgerJ from these studies is that female labour suppl y is 

much more embedded in wider social processes than is the case fo r men. 

Bed,~r (19(,5), for e;;ampic, brought to our a tl~nl i nn that women 's time al loeatinn rlp.ci sinn 

could not be reduced to a simpl e trade-off between market work and lei sure, but al so had 

to take into account household production. Bui ldi ng fLlJih er on thi s insight, a coun try's 

social arguments (i.e. ch ildren provision, paid parental leave, preferable treatment of 

spousal incomes in taxat ion) and labour market poli cies (i. e. pall-time work , flex ibl e hours) 

were considered as an explanati on for the variation in women 's employment rates (Daly, 

2000). 

Evidence also suggested that fi·om a long tem1 perspective, the labour fo rce participation of 

women exhibits a systemati c change go ing through the di fferent stages of economic 

development (Mammen and Paxson, 2000). 

Recent studies argues that disparities in labour market participat ion are not due to gender 

per se, but are attributab le to the fact that women are di sproporti onately responsible for 

bearing and raring children (Waldfogel, 1998). 

The increasing trend towards women 's parti cipation in the labo ur market in both 

developing and developed countri es has drawn both social and academic interest resulting 

in many insightfu l studies on gender aspects of labour market issues (Juli a S. O'Connor, 

1993; D iane Elson, 1999). A critical review of these iiteratures prov ide at least two general 

theoretica l paradi gm s to exp lain the changing pattems of female labour force participation 

in low-income countries. In a very succinct summary of the theoretical background 

explai ning the way in which levels of economic development influence patterns of female 

2 



labour force participation in dcveloping countries (Nam, Sunghee, 199 1) categories the 

literature into two objectives: thc modemizat ion and the world system perspectives. 

The enactment of laws whi ch add ress gender discrimi nat ion and di scrimination due to 

marital status; pregnancy, race and sexua l prefcrence have ensured a fair treatment of 

women workers. Other different factors have been put forward as potentiall y exp laini ng 

the increase in women 's workers over the years (Heckman). For instance, the infl uence of 

technologica l change in the market place and in the houschold; the introd uction and 

di sseminati on of the oral contraceptive and the greater ava ilabil ity of childcare facili ties 

are some of the fa ctors considerecl 

T he Forces of globali zati on have also bcen idcntifi ed as hav ing bro ught forth a 

feminizati on of the workforce in poor countries (Anker, 1998). As a resul t, many 

households in developing countries have wi tnessed a dramati c decl ine in dependence upon 

men 's income, and a concomitant ex pansion of women 's parti cipat ion in income­

generating work (Chant, 2002). In spite of thi s, there is a consistent partitioning of women 

into predefined j obs. For example, many more women work in the services sector as 

compared to men. In additi on, fo r numerous developing countries, there has been a 

growing tendency for more women to be engaged in the info l1l1al sector than men. 

Many women still find restrictions in attaining some m anageri al jobs and grapple with 

matemi ty decisions and fa mil y tradeo tfs (Murray and Syed, 2007) . Ethiopia being among 

the Afri can countries with relati vely fast growing population coupl ed with developing 

economies, the proper m anagement and effi cient utili zati on of its work force is essenti al. 

In thi s respect, the capacity of the economy in abso rbing the potential labour force needs to 

be monitored regul arl y, and appropriate employment policies should consequently be 

adopted (ECA/CM, 1995). 

Some studi cs also show that today, women are excluded ti·om celtain occupational 

categori es due to forma l barriers as well as in fonnal barriers to entry (T yndale, 20 I 0; 

Sergio, 20 I 0). The formal barri ers which continue to hinder the entry of women into such 

occupational catego ri es include: lack of educational or tech nical training, labo ur laws and 

3 



trading customs. The informal barri ers incl ude: cllstoms and rcligious practi ces, di ffi culti es 

in combining domesti c and labour market act ivities, management and worker att itudes ctc 

(Tynd ale, 20 10; Sergio, 2010). A meager percentage of wo men are engaged in top 

management cad re of fo rmal sector establishments simpl y because majori ty o f them lack 

the educational qualifications necessary for sll ch pos itions. ; ~~'ft4i'" Gr;I!t"'~ 
. !II mUT~ OF DI!Y-.·l.e\ph ET Rf:~h .• "' .. \ 

.... W<; ABA>;', IJMVtRS'Y' 

1.2 STATEMENT 0 F THE PROBLEM cr, '!II . ob lt~ , ~ h~ . AO Di5 .~..i." 

E'~IO~I . 

Surveys on labour fo rce participation in both the form al and the informal sectors show that 

wom en are disproportionately concentrated in certa in activiti es, with li mited access to 

more remunera tive enteqJri ses . This is main ly he"" lt se the choi ce o f occupati on depends 

on factors like education, trai ning, capital req uirements, premi ses, the nu mber of young 

children and expected earnings (ILO, 1999). These factors combine to restri ct women to 

trade and other service businesses in both the fo rmal and the inform al sectors and restri ct 

them Ii·om other acti vities . The [LO report (I LO/EAM A T, 1999) fi.lrt her noted that 

women's parti cipation in specific sub sectors and activities of the sector is quite low . 

Although the main characteristics of women-owned enteqJrises are very pro found; they 

start small in nu mber and grow more slowly than men-owncd enterpri ses . They locate 

more in the home, rel y more on less skill ed and unpaid workers, and are less likely to 

diversify in to other activities. In addition, women ' s activities tend to be less remunerative 

than men 's (McCormick and Mitull ah, 1995). In Eth iopia, women consti tute a majority of 

the poor, whil e at the same time they constitute a larger proportion of the household heads 

(CSA,2009). 

Even though, information regardi ng the factors that make women 's pa rticipation decisions 

in the different sector are impOIiant, surveys undeliaken by CSA ( 1999, 2000, 2005, 2006, 

2009) onl y provided stati stica l data on the men 's and women's magni tude and contribution 

in the national economy; characteri sti cs and size o f the economic activity status i. e. 

employed, unemployed and non acti ve pop ul ation of the country at national and rcgional 

level. But littl e is known abo ut the factors that determine parti cipation decisions in the 

d ifferen t sector, especiall y by women, given that there are alternati ve sectors in the labour 

market. 
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In othcr words, knowing thc factors that make womcn's participation dccisions in the 

d ifferent scctor are important , there is no detailed anal ys is on thc dcmograph ic and socio­

economic factors responsible for the participation of women in the informal secto r and 

their signi ficance in Eth iop ia in general and in the study area in pal1icular. In order to 

understa nd the va rious determinants of female's participation in the informal labour force 

in Hawassa Cit y Administrat ion; we need to consider the cffects of demographi c and 

socio-economic facto rs that influence femalc workforce pa rticipati on. To do this, simple 

bivariate and multi vari ate analyses were can'ied out to examine the strength as wcll as the 

dircction o f influence of these facto rs on the aforesaid phenomenon. 

1.3 SIGNIFICANCE OF THE STUDY 

Women constitute an important category o f both the labour force and the vulnerab le 

gro ups in the Ethiopi a econom y. At the same time, they are major contr ibutors at the 

househo ld level. Po li cy interventions are therefore necessary to im prove thei r access to 

empl oyment opportuniti es as a source of income. However, thi s can onl y be j ustified wi th 

empilical evidence on factors explaining the participati on decisions in di fferent sectors of 

the labour market. In the recent past, the informal sector has become a female participation 

in the labour market. In o ther word , in Ethiopia comparin g to other sectors, the infonnal 

sector increasingly important employer of the fema le labour force in the country. Thi s is 

despite the underl ying characteri sti cs of the sector, whi ch ra ise questions about its potential 

susta inabiJity and hence its contri bution. It is therefore im portant to invest igate what 

factors determine women 's decision to pal1i cipate in the in formal sector that can help in 

fo ml ulating poli cies in th is sector in the area under study. 

The in fo rmal sector is also uni versall y viewed as providing the fo llowing benefit s in 

promoti ng sustainable development in poor coun tri es li ke Ethiopia. 

• It serves as the spring-board for development by providing wo rk for self 

em ployed, ta lented and growth oriented entrepreneurs. 

• It mobi li zes and utilizes local development resources which otherw ise 

cou ld be wasted. 
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• It decentrali zes business activities and provides linkage betwecn rura l and 

urban communities and various branches of socio-economi c establi shments 

to mect pcople's needs at grassroot s Icvel. 

• II contrib utes to eq uitabl e d istributio n and utili zati on of national resources. 

• It stimulates entrepreneurial spirit to bui ld on th e innovative and creative 

potentia l of opportunity-dri ven citizens to serve as vehicles for 

development. 

However, there is no detail ed study focussi ng on factors that dcterminc female 

par1i cipat ion in the info rmal sector in Hawassa Ci ty Admini stration of Southern Nations 

Nationality Peopl e 's (SNNP's) region. By providing an assessment of factors that 

contributed to the non participat ion of WOmcn in the informal sector in the area under 

investi gati on would generate valuab le infol1l1 ation that would assist poli cymakers, 

govenun ental and nongovenunental organi zations. It also provides information that are 

engaged in the creation of job opport unities for women' s in designi ng appropri ate poli cies 

for intervention of the area under stud y. The findings of thi s study will also serves as a 

reference document for researchers to embark on studies of the same or related kinds in 

other parts ofthe country. 

] .4 REVIEW OF RELATED LITERATURE AND CONCEP'fUAL 

FRAMEWORK 

1.4.1 REVIEW OF RELATED LITERATURE 

1.4.1.1 The Concept of Informal Sector 

The infonnal sector covers a wide range o f labour market acti viti es that combine two 

groups of different nature. On the one hand , the informal sector is fOl1l1 ed by the coping 

beha vior of indi viduals and fa milies in economic environment where ea rni ng opportuni ties 

are scarce. On the other hand; the info l111 al sector is a product of rati onal behavior of 

entrepreneurs that des ire to escape state regulations (The World Bank Group) . 
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The term informali ty means different things to different people, but al most always "bad" 

things, unprotected workers, excessive regu lat ion, lo w producti vi ty, unfair competition , 

evas ion of the rul e of law, under payment or no payment of taxes and "work underground ' 

in the shadow (Moser, 1978). Informal economic activity is a dynamic process whi ch 

includes man y aspects of economic and social theory including exchange, regulat ion , and 

enforcement. By its nature, it is necessaril y difficult to observe stud y, define, and measure. 

No single source readil y or authoritatively defines informal econom y as a unit of study. 

However, since the reali zation of the report of a comprehensive employment mission to 

Kenya undertaken by the ILO (1972), the tem1 " infOllllal sector" has ga ined acceptance in 

intemational offi cia l documents. Initiall y the informal sector was considered to be mainl y 

composed of tile Urban 'Working Poor 'migrated from rural areas in search of work. Later 

it was recognized as an important empIO)~11ent generating sector and an important sector of 

production and income generating activity (1-1 ussmanns and Mehran, 1989). 

For thi s stud y Informal Sector is defined as household type establi shments/acti vities:-

I. Which are mainly engaged in marketed production; 

II. Which are not registered companies or cooperatives, i. e., have no license; 

Ill. Which have no f,dl wlitten book of accounts and; 

IV. Which have less than 10 persons engaged in the acti vity (CSA, 2009). 

1.4.1.2 Characteristics of the Sector 

The infonnal sector encompasses di verse situations and activities with varied 

characteri stics. Such acti vities are mostly handled by micro-operators such as men and 

womcn, chi ldren, youth and adults who are engaged in mi cro businesses as a means of 

li velihood. [nfom131 sector operate with low capital base and are mobile with no fix ed or 

pennanent sales premises and operating as "satellites" to big businesses on subcontracting 

(Street Business Operators Task !7orce/Addis Ababa, 2000). The infollllal sector serves as 

unofficial eaming strategy for low profit enterprises with low quality working conditions 

and poor resource capacity (World Bank Group, n.d.). 
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1.4.1.3 T he Informal Secto r in Ethiopia 

Like any develop ing socio-cconomic environ ment, the majority of Eth iopia's population 

(60Percent) lives in a state of absolute poverty. Eth iopia is characterized by low level of 

economic growth, rapid popul ati on growth, drought, and fa mine and rural to urban 

mi gration, wh ich has been ex peri enced over thc last couple of decades. Thc per capita 

GNP was about US D I l O in 2004 (Dan iel Workman, 2006). The poor performance of the 

economy has resulted in ri sing unemployment and decl ine of real wages . 

Growth of popul ation and labour fo rce due to ru ra l-urban migTati on has inflated thc urban 

workforce. Accordingly, lack of capacity on the part of the fo rmal sector to absorb the 

growth in popul ation forced the unemployed to seek work in the info rmal sector in order to 

create own employm ent (Street Business Operators Task Force, 2000) . This resul ted in 

concentrati on of labour fo rce in micro-income generating acti vities in the urban areas as a 

natural desire for survival on the paJ1 of destitute men, women and the youth (St reet 

Business Operators Task Force, 2000). 

According to the 1994/95 survey, it is ind icated that 46.7 percent were unemployed. From 

among the economically acti ve popul ation of 10 years of age and above 6 I pcrcent was 

found to be in the informal sector (Central Stati sti cal Authority/Ministry of Labour & 

Social Affairs, 1997). 

Because o f the labour intensive nature, use of local raw material s and mo re si mple and 

flexible technology and the innovati ve tendencies of info llll al sector, the actress operate in 

response to market forces and are skilled in taking advantage of their close links with 

gTassroots communiti es and instituti ons. The ease of entry and exit oPP0I1uniti es enables 

them to be more fl ex ible in coping with the dynam ic socio-economi c environment. 

Although the informal sector exists as a natural all y o f the fo rmal sector, it has remained 

neglected and has not been integrated as useful partner in the development process. Such a 

situati on has created a hostil e environment resulting in uncertainti es to undertake ri sk­

ridden business acti vities which tiu'eatened the income earning and productive potenti als of 

the sector (Asmamaw Enquobahirie (PhD), 1994). 
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Despite the cconomic crisis and the probl ems of the structura l adjustment programs that 

have adversely affected the economi c developm ent of poor countri cs, the informal scctor 

has survived and supported a significant proportion of the impoverished population 

through cmpl o)~nen t creati on to provide thc means for their li veli hood. In the Ethiopian 

situation, like other developing countries, the informal scctor has come about as a result of 

thc socio-econom ic cris is created by loca l and extern al forces and as a responsc to the 

scarch for a means of eam ing a modest livi ng (UNECA, 1993). It s expansion and 

developmcn t is, thus, detennincd by the worsening socio-economic crisis and thc creation 

of enabling environ ments to accommodate the needs and requirements of the scctor. 

1.4.1.4 T he Statc of Informality in Hawassa City Administration 

According to the 2009 urban emplo~ll ent unempl o~nent survcy result s depicts that thc 

unemployment rate at SNNP region was 15.5 percent (CSA, 2009). The corresponding 

unempl o~llent rate for males and females were 7.9 percent and 24.2 percent, respecti vcly. 

From thi s it is e1early seen that the un emplo~ll ent rate for females are hi gher compared to 

males. Therefore, the tendency of the government to focus on po li cies and devclopment 

strategies conceming informal sector development seems to be a positive step towards 

accept ing the sector as a useful paI1ner of development. 

J .4.1.5 Importance and Contribution of the Sector 

In fo rm al sector acti vities are vita l compl ements to the fo rmal sector whi ch ma inly cons ist 

of pub li c, pri vate or NGO sectors in the pursuit of socio-economic development. In 

addition to serving as sources of emplo~n ent and resource generation , thc sector also 

enhances the dynamism of socio-economic growth and development. 

Moreover, pri vate sector development in general and that o f the in f0I111al sector in 

particular t!nhance the proper util ization of scarce dcvd oplnent resources to fac ilitate 

generation of emp lo~ll ent opportuniti es and economic independence through improved 

efficiency and promotion of innovative and creative effoJ1s (Asmam3w Enq uobahrie, 1994). 

This would nccessitate the creation of an enab ling enviro llll1ent which can help remove 
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obstacles that hamper the development and expansion of the inform al scctor wit h the view 

to improving the li ving condition orthe people. 

Accord ingly, developing countries like Ethiopia have shown the tendcnL\' to appreciate the 

developmental ro le of the in forma l sector and it has one of the priorit \· 'l"ctives of their 

development strategy. 

1.4.1.6 Factors Delermining Participation of Women in the Labour Force 

Many researchers ha ve calt:gurized the reasons why women get involvcd in Ihe labour 

force. According to them, some oflhe factors which influence women's invol vemcnt in the 

labour force include demogTaphic, socio-economic as well as other factors. 

Female Labour Force Participation and Age 

Women have the highest emplo yment rates when they are in early adulthood. Women who 

are at the age of 16 to 24 are deciding to work more than women who are of child bearing 

(Grossman, 1975). There has been a tremendous increase in employment during the last 

60 years, in fact , a fourfold increase accord ing to Mahoney (1 96 I). In sum, age determines 

whether or not a woman will decide to work less now than in the past. 

Women are not only entering the labour force in much greater numbers, they are also 

remaining in the labour force throughout their child bearing and child rearing years. They 

are no longer a reserve or secondary labour force. In the past and particu larl y in developed 

countries, a "doubl e peak" pattem was prevalent most women entered the labour force in 

their twenti es, left after a few years to bear and rai se ch ildren and re-entered the labour 

force towards the end of their childbea ring years. Nowadays, labour force participation 

rates are high for women in their twenties, ri se through their thirties and forties and decline 

only a fter age 50. " Recent age patterns indicate that women are finding ways to combi ne 

famil y responsibilities with market work" (United Nations, 2000a). 

10 



Female Labour Force Participation and Ed ucation 

Empiri ca l evidence from both developed and developi ng countries conlirm that femal e 

education is associated with a greater incen tive to participate in market activ it y. Educat ion 

has been fo und to affect the probabilit y of female labour market P3J1i ci l'''ll{1n positively. 

KJ'ishnan, Sellasie and Dercon (1998) modeled the facto rs ex plaining th" "lIocation into 

work in Ethiopia fo r the peri od 1990- 1997, They used both cross-section and panel data 

fi'om pre- and post-reform periods 1990 and 1994- 1997. They assume mul tip le choices in 

the labour market and est imate the multinomial logit model of selccti on into work in the 

publi c and pri vate sectors, sel f-employment, unempI O)~llent, and being out of the labour 

force, The ex pl anatory variab les are taken as personal characteri sti cs, parental 

Characteristi cs, human cap it al va riabl es and vari ables related to assets. They test whet her 

the regression can be poo led over time to test fo r changes in the factors determining labour 

market a ll ocation. Their results show that the allocation into work, especiall y in the publi c 

sector, has changed over time, with education having a substanti al effect on allocation. 

A researcher report that a positi ve relationship ex ists between the amount of education and 

probability of engaging in paid employment among women (Law anson, 2008) . For 

example, thi s study utilizing a sample of the 1960 Nigeria Census that adjusted labour 

force participation rate of married women " Ii ses steadil y from about 20 percent fo r wives 

wi th less than fi ve years of schooling to 35 percent for those with a high school diploma 

to 47 percent for those w ith a co llege degree and fi nall y to 6 1 percent for those who 

attended graduate school", 

Lawanson (2008) have noted that the II1creas lI1g level of education attai ned by women 

cou ld be related to higher rates of labour force participation in the future. Another factor 

suggests that in the future, women 's education may be an even stronger predi ctor of labour 

force participation, or at least number of years employed . Women in college are choosing 

majors, for exampl e, the business major, that require continuous employment. 

Furthellllore, women are choosing majors in areas where there are job openings as the shift 

fi-om majoring in education to majoring in business indi cates (Lawanson, 2008) . 
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Education plays an important role in gcnder and devel opmen t. It prepares men and women 

to fight problems of underdevelopment and to proffer so lut ions to these problems. 

Col oni zati on int roduced form al 'western ' educati on. From the beginni ng, more men than 

wom en had access to formal educati on . Initi all y, women were oriented towa rds teaching 

and other care-o riented profess ions such as nursing (Oyekanmi, 199 1). 

Before western ed ucation was introduced women were largely regarded as second-class 

cit izens. The ma in duty of women, aside from catering for the entire household was to 

reproduce. Girl s were married o ff in their teens. The socia l setti ng favoured high fertili ty, 

as ex tra hands were needed on the fa rms. 

Despite the fact that more women are joining the league of the literate, there are stillmore 

women than men who are without education. There have been deliberate efforts, however, 

to co rrect the disparity between male and female li teracy rates . 

The effo11s are necessaril y of v31i ed intensity in di fferent p31i S of the nati on. There has 

been a consistent increase in the number of women who graduate from terti ary institutions, 

while the enrolment rate of girl s in primary school is on the increase (Esan, 1995). Befo re 

any meaningful impact can be made in correcting gender inequality, the issue of education 

as it affects women must be properl y addressed. 

Female Labour Force Participation and Employment Status 

In the recen t past, Nigeri an women were invol ved in subsistence farming which included 

bush clearing, planting, weeding, harvesting, transportation and sale of fa 1111 produce. [n 

addi ti on, they had household duti es and child bearing responsibiliti es . Women also 

engaged in petty trad ing wh ich mainl y invo lved the sa le of vari ous agri cul tural products . 

Petty trading still remai ns the major economic acti vity of wo men in the developing nati ons. 

The num ber of women in f01111al jobs is considerabl y less than the number of those 

engaged in petty trading. Furthcrnlore, SODl e WOln en spend all or part of their adult lives as 

economica ll y inacti ve home-makers; others may be economicall y acti ve but invisib le 

(Momsen and Townsend , [ 987). 
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An econom ica lly active populati on is defined as "those persons o f eithcr sex who suppl y 

the labour for the production of economic goods and scrv ices". Thi s group compri ses 

empl oyers, employees, self-empl oyed persons, and persons who assist in famil y enterpri ses 

with or without pay. Included in this category are full and part-time workers who are 

engagcd in an y act ivity for payor profit. It howevcr, excl udes students, retired persons and 

others who are di sabled and inacti ve. In Nigeria, about 56.4 percent of males and 32.38 

perccnt of the female population were economicall y active at the ti me of the 199 1 census 

(N ational Burcau of Stat isti cs, 2000). 

The disparity between the number of employed males and fema les is long-standing. Men 

appcar to dominatc all form3 of work, ()xcept petty tradi ng. For example, in 2005, whereas 

there were about 227,000 men empl oyed as Federal Civil Servants, there were less than 

40,000 women. This gap is hard to justify, especiall y as the di stribution of the popul ati on 

shows those men and women are almost equal in number. It is thus , reasonable to expect 

near cqua lit y in carcer aspirations and advancement, but this must be pred icated on paper 

r-- ' ~~::::::::::,~~~--------__ qualification (Federal Office of Statistics, 2006). " ~~" CfJll¥.ll'l 

Female La bour Fo rce Participation and T raining 
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Job tenure and experi ence have also been found to influence labour force pm1lclpanon. 

Makonnen ( 1993) argues that experience and the nature of the labour market itself lead to 

differences in labour market participation by gender. Demographi c and social barri ers 

affect women's participation In the labour market, whil e di fferences in labour suppl y 

usua ll y arise from differences in producti vity endowments , includi ng demographic 

variab les like age, sex and marital status. 

The world system perspecti ve, on the other hand, exp lains the increas ing labour force 

participation in the context of traditional comparative advantage international trade theory. 

From the perspecti ve of the Stolper-Samuelson theorem (Rachel McCulloch, 2005), global 

trade liberalizati on 1V0uid lead to a li se in the demand for unskilled labour in developing 

countries. In other words, since developing coun tries are mOre likely to have a comparative 

advantage in producing unsk illed labour -intensive goods, one woul d expect international 

trade in these countri es to lead to a ri se in the demand for and relati ve returns of the 
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abundant factor; unskill ed labour in the case of developing countries (Krueger, 1983; 

Harri son, 20.0.5). Studies also show that morc females than males tend to be unskilled and 

female labour is usuall y chcaper than male labour, labour- intensivc industri es lend to bc 

relatively dominated by females, particularl y those who are young and single. 

Female Labour Force Participation and Capital Requirement 

Maglad (1998) emphasi zes the impOJ1ancc of human cap ital in increasing female labour 

force parti cipation . Lack of assets leads to lower participation by W Olliell , but Appleton et 

al. (1990.) also argue that asset incomes have a negati ve impact on work decisions and 

purlicipuliull Iitt0S. 

Fema le Labour Force Participation and Premises and Expected Earnings 

Labour market conditions have also been found to be important for labour force 

participation, with the paJ1icipation of women in the labour force increas ing with incomes 

(World Bank, 1995). Addi son (1993) , however, argues that female labour force 

pm1icipation is lower than that of males because of women 's lower opportun ity cost of 

non-participati on when their wages are low. Kevane and Wydick (20.0.1) bring another 

dimension to the analysi s by looking at women's participation in entrepreneurial activities. 

They observe that there is an increasing propOJiion of women involved in entrepreneurial 

act ivities, and argue that the share of women in informal employment has increased mainly 

due to factors like the limited absorptive capacity of the [01111 al sector, difficulty in entry to 

the fonnal sector by women, changes in household gender n0I111S, and macroeconomic 

di slocations and adjustments. 

The income of other household members is significant for males; however, showing that 

pressure to work for males reduces if other household members earn income, whi le for 

fema les, participation depends more on rewards they get in the labour market (Bigsten and 

Horton, 1997). 
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Female La bour Force P articipation and Religion 

Recent contributions to the literature are now also pointing to cult ure and reli gion as 

potenti al driving fo rces; suppOJiing the consensus that economic factors (lnly partly ex pl ain 

changes and differences in femaie labour supply. Fernandez and Fogli ' I(]) investigated 

the in fl uence of culture on married women 's wo rk behavior, us ing a saillple of women 

bom in the US but whose parent s were born elsewhere. They found a positive and 

signi fi cant effect even aft er including ind iv idual and spousal characteri sti cs. 

Although it is diffi cult to separate one from the other, there are al so st\Hiles that 

specifica ll y dea l with the effect of rcl i[';inn on womeu's IilbUUl supply. Psacharopou los and 

Tzannatos (1 989, 1987) foun d that with no other contro ls, reli gious affi li ation ex plains 

approximatel y one third of the difference in female participation rates in ninety counlIi cs . 

Although th is was an important first indication , it says li ttl e about how rcl igion innuences 

a woman ' s part icipation decision. FUl1 hennore, not taking into account country-l evel 

factors obscures the effect of religion on fema le employment. Heineck (2004) using 

German data, and adds "different faith groups" (mostly Muslims) to make a compari son. 

Heineck concludes that a faith 's stri ctness towards working women, and more impOJ1antl y 

the spouses ' attachment to thi s fa ith , strongl y in fluences a malTied woman 's labour force 

participati on. 

Read (2004a, 2004b, 2002) takes into account both religion and cul ture in stud ying female 

labour suppl y, recognizing that although they are strongly related, at a cert ain level these 

concepts are still separate. Read concludes that religios ity affects women 's labour force 

participation negati vely onl y when child ren are present, which suggests that fami ly 

responsibi lities mediate the influence of religion on women' s work behavior. 

Female Labour Foree Participation and Fertility 

Neoclassica l theory suggests that hi gh levels of investment in human cap ital and greater 

pmii cipation of women in the labour market are negati Vely associated with fertility rates, 

i.e ., it lowers fertility. [n general, however, the causal impact of female labour force 
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participation on feliility may occur along a number of complex path ways because both 

femal e labour force participation and lower fCliility ma y reinforce each other. The 

impli cati on of thi s hypothesis is that a ncgative relationship between fcmale cmploymcnt 

and fcrtilit y ex ists to the ex ten t that thcy are competing uses of time. 

Studi es (Kalwij, 2000; Maglad, 1998) have shown that female labour forcc participa ti on is 

one of the major variablc which appears to be associated with lowcr fertility rates in 

different paris of the world (Kalwij , 2000). Maglad ( 1998) emphasizes the number of 

children were impoliant in detelllli ning par1icipati on in the labour market. 

Demography is al so inextricably linked to labour force p,"ticipation, since what happens to 

fertility affects women's labour force participation. Empirical evidence sho ws that women, 

especiall y the heads of households, will utili ze all opportunities for cmployment or income. 

Women are less likel y to discriminate in their choi ce of activities owing to the need to 

cater for their families . This may partl y ex plain why they are found in al l types of 

employment , ranging fi'om pennanent sa laried employment to temporary wage 

employment and self-emplo)~ll ent (M ' Bet et al., 1998). 

Female Labour Force Participation and M igration 

Migration in excess of job oppOlilmities is both a symptom of and a contributor to African 

underdevelopment. Understanding the causes, determinants, and consequences of internal 

rural- urban labour migration is thus centra l to understanding the nature and character of 

the development process and to fo nnulating policies to influence thi s process in socially 

desirable ways. In some regions of the world, women predominate among rural- urban 

migrants and may even compri se the majority of the urban population. Although 

histori ca ll y, many of these women were simply accompanying their spouses, a growing 

number of U1Ullarri ed African women migrate to seek economic opportunity. Few of these 

migrants are ab le to tind emp lo~nent in the fOlmal seclor, which is dominat"d by men. As 

a consequence, wo men often represent the bulk of the informal-sector labour suppl y, 

worki ng for low wages at unstable jobs with no employee or socia l security benefits. The 

increase in the number o f single female m igrants has also contributed to the ri sing 
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proportion of urban households headed by women, which tend to be poorcr. cx pcricnce 

tighter resource const raints, and retai n high fertilit y ratcs. The changing composition of 

migration flo ws has important economic and dcmographic impli cations for many urban 

areas of developing countri es (Michael P. Todaro, 1997). 

Female La bour Force Participation and Household Income 

Female labour has become an important factor in household incom e, thus improving the 

living conditions of doub le eamings famil ies, and providing a barrier against economic 

instabi li ty and hi gh levcls of male unemployment. Furthermore, as women become more 

economically independent and contribute more to fam il y subsistence, power relationships 

within the househol d tend to be more liberated further improving the socia l status of 

women (8abb, (1990)). 

Mammen and Paxson (2000) , on the other hand , show that although the participation of 

women in the labour force first declines and then increases with income levels, higher 

income is unambi guously associated with a higher parti cipation of women who receive 

wages and a reduction in the total fertility rate. Using a single cross-sect ion of data from 

1985, the au thors show a "u- shaped" relationship between income levels (i.e., GOP per 

capita) and female labour participation rates. 

Female La bour Force Participation and Other Factors 

Other persona l characteristi cs, personality traits might be expected to in fluence whether or 

not a wo man decides to work. No doubt individua l difference variables do have some 

impact on decision to work, but there are few personality characteristics that exert a strong 

enough in fluen ce to emerge as important factors across diverse types of employment as 

Hoffil1an ( 1974) noted. " It is not meaningful to try to descri be the personali ty 

characteristi cs that di stingui sh working mothers. The pattern is too widespread and the 

group too heterogeneous. However, comparisons between working and non-working 

mothers in the same situation , with comparable education and famil y incomes at the same 

stage in the fam il y cycle with the same number of children and with equa l opportunities for 
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em pIO)~ll ent should revcal personality diffcrences. Unfortunatcl y, few such studi es havc 

been made" (Hoffman, 1974). 

Also important are post-schoo li ng experi cnce, wagc of the houschold head, houschold 

head and presence of school going children (Magi ad, 1998). The prescnce of preschool 

chi ldrcn also has a negative cffect on participati on . This conforms to other studi es showing 

that income and experience arc significant for femal c participation but not for that o f 

males. 

1.4.2 Conceptual Framework 

In line with the above objecti ve and using the availab le literatures. I dcveloped a 

conceptual frame work (See Figure 2.1 below) for the stud y. It was obscrved that multiple 

fac tors that determine the female parti cipation in the informal sector. The detcrminant s arc 

categorized into three major characteri sti cs: DcmogTaphic, socio-cultu ral and economic. 

Figme 2. 1 Analytical Frameworks: 

':.: l:<I:;"~"c:i'i:::It=::-iN:':_7.·".:-,-:-.... --
"II . '''''.."" bE~J'f-c 

~i,lWS . 1_",'~~-,:Ift"';.rol~£T 1.:1 '" 

"'SAgA 0NI"l'o 
,. Gt. 9j"" 1 '711. ADOIS , 

I :TfilOI'IA 
Determinants of Female Participati on in the Labour FOl!c·c:ee-----...:.:~..::.::=_ __ _ 

INDEPENDENT VARIABLES 

Socio-demographic variables 
Education 

Occupation 
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Marital status 

Presence of Young Children 

Age of women 

Migration Status 

Household Income 

-------------------~ 

DEPENDENT VARIABLE 

Female Participation 

in the lnfomJal 

Labour Force 

Source: Deve lop by author hom different literature, 2011 
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1.5 OBJ ECTIVE OF THE STUDY 

1.5.1 General Objective 

The main obj ective of the stud y is to in vesti gate demographic and socio-economi c factors 

that determine fema le labour fo rce participation in the informal sector in Hawassa City 

Admin istration of Southelll Nations, Nat ionali ties' and People' s Region. 

1.5.2 Specific Objectives 

• To examine the demographic and socio-cconomi c factors determining the 

pm1icipati on of women in the informal secto r; 

• To find out whether motherhood and the presence of ch ild ren at home have the 

tendency of reducing a woman's propensity to engage in the fOllllal and 

in fo nnal Sector activities; 

• To iden ti fy priority areas of intcrvcntion by policy makers and planners to 

improve women' s access to informal Sector labour market opportunities in the 

stud y area. 

1.6 HYPOTHESES 

In order to achi eve the main objectives mentioned earli er, the fo llowing hypothesis will be 

tested. 

I. There is an in verse relationship between education and female participation 

in the informal labour sector. 

2. The presence of young children in the home lowers females' participation in 

the in fo rmal sector activities. 

3. M3I1ial stabi lity has pos itive relationship with women labour force 

pm1i cipation in the informal sector. 

4. Migrant women have hi gh participation in the infonnall abour sector. 
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1.7 LIMITATIONS 

Are a considered for thi s stud y was selected from southcrn Ethiopia, n;lIlIl' ly I-Iawassa City 

Adm ini st rat ion, Due to financi al and ti me constraints, not all kcbel c, I \s found in the 

s tud y area was covered, However, the stud y focused on on ly 3 kcbelc> .1" , 0 EAs in the 

study area, ) -=- ~ 
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CHAPTER II 

DA T A SOURCE AND METHOD OF ANALYSIS 

2.1 SOURCE OF DATA 

The data for thi s study used both primary and secondary sources. Primary sources were 

data co llected by the investi gator. It was incl uding undertaking of household interviews 

using structured household questionnaire in a total of ten EAs from three kebeles (thrce 

EAs fro m two and four EAs from one kebele) selected random ly within the study areas. 

In formation was gathered to identify determinant factors of female participation in the 

in fo nna l sector at household levels. 

2.2 ST UDY DESIGN 

The study was conducted on women who are aged 15-49 years in the stud y area. 599 

e li giblc womcn at thc agc of 15-49 arc selected as sample un it for this study. A multi stage 

sampl ing technique was adapted for the selection of the sampling un its. The selection of 

eligibl e wUlllen involves three stages; first three kebeles were selected from the total 

kebeles of the City Administration . Then randoml y three enumerati on areas were selected 

from two kebeles and four EAs fTom one kebele. Finally, women who had been 

paI1icipating in the labour force activity were sel ected from a sampling fi'ame prepared in 

each EA. 

2.2.1 Sampling Frame 

The li st of kebeles and Enumeration Areas (EA) which was compiled from the 2007' 

Populati on and Housing Census of Ethiopia is used for selection of sampl e kebeles and 

households. For the selection of ultimate sampling units (households), EA was used as 

sampling frame. All eligible women ill the sampl e were interviewed. 
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2.2 .2 Sample Des ign 

To meet the obj ecti ves and requirements of the stud y, a three-stage cluster sample design is 

used for the selecti on o f ultimate sampli ng units . Kebele areas larmed the primary 

sampling units . The secondary (ultimate) sampling unit s arc EAs and hlluseholds are the 

tertiary sampling units for which the stud y questionnaires were adll1ini ster~d. 

2.2 .2.1 Determination of Sample Size 

The sample size requi red was determi ned by considering the foll owing cases/ in puts. 

• The estimated propoltion of related variab le = 50 percent2 

• The desi red precision or acceptabl e elTor = 5 percent (assumed) 

• The 95 percent confidence interva l 

• The non-response rate = 5 percent (assumed). 

The sample size required for the stud y is calculated using the following formula. 

z' pq 
/1;::; ---

d' 

Where, d = desired precision level (d = 0.05 Percent) 

p = the percentage estimate of the vari able of interest 

q = I-p 

z = the two-tai led va lue of the standardized normal deviation associated 

with the 95 percent confidence level = 1.96 (a = 0.05). 

11 == 
(0.5) (0.5) (I .96 ) , 

(0.05 ) ' 
= 384 . I 6 + Design Effect 

I . Cenfra! Starisfica/ Agency's 2007 pop lliatioll and hOl/sillg Censlls Map lI'ork. 

2. Til e 50PercclI( often (lss lIIlI ed because th is is fh e optima! case ill determining sample Size lIeeded to estill/are CII/Te lll 

sill/atioll \\'11<1 11 i{ is difficliit {a estimole rhe percentage of the variable alil/feresT. 
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The sample design was used fo r th e selection of househo ld is not a simp le random sampl e 

but rather a cluster sampl e, so the sampl e size requ ired for cluster des ign would bc smal ler 

or larger depending on whether the cluster des ign is more or less effi cicnt than the random 

sample design. Ass umi ng thc des ign effect being equal to 1. 5, the adjusted sample size 

bccomes 384 .1 6 x 1. 5 = 576.24 :: 576 households . 

By adj usting the requ ired sample size for non-response ratc, assume 5 Pcrcent non­

response rate, = (i .e. , n ' = 576/ (0. 95 ) the fi nal sample size is fi xed to be 606 ho useholds. 

The household sampl e size has been determined to be 60 households per EA. Th is is fi xed 

mainly on the assum ption that there is much similarit y among the households residing in 

one EA. Other factors such as time and resource constraints have also been considered in 

fi xing sample size per EA . 

2.2 .2,2 Sa mple Selection Procedure 
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In each sampled EA, a complete fresh li sting of households was carTied out by canvassing 

the households in the EA. A ftcr a completc li sti ng of all households, serial number 

assigned to each of them. From thi s list, 60 households were selected systcmaticall y using 

a ra ndom number table. The sampli ng interval for each EA was determ ined by di viding 

the total number of households by the 60. Finall y, the survey questionnaire is ad mi ni stered 

to all sampled households. 

The systematic random sampling techniq ue is employed in thi s case, because its 

app li cation is simple and fl exib le, and it can easily yield a proportionate sample. 

2.3 DATA COLLECTION 

2.3.1 Designing of Questionnaire and Other Instruments 

A quest ionnaire having fi ve sections was used for interviewi ng operators/eligib le women. 

[n order to minimize poss ible errors and fac ili tate analys is work the questions were pre­

coded. The first draft of the questionnaire was prepared in Engli sh. Based on the 
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comments necessary corrections was made and the final Engli sh vers ion qucstionnaire was 

translated from Engli sh to Amharic Languagc. 

The fi rst section o f the questi onnaire was designed to capture informa ti un on the operator' s 

socia dcm ograph ic characteri sti cs and related infon11<ltion 's . The seCIIlJd section captured 

information on gender issues, maternal health and women' s chi Id rcn education 

information. The third section included inform ation on the enterpri sc. Th e fo urth secti on 

included prob lems faced by the eli gib le women and their futu re plan. The las! section was 

capture informat ion on enterpri se capital. 

2.:1.2 Rec ,'uitl11cnt and T rainin g of Data Collcc tors and Supervisors 

Data coll ectors was recruited from the study area by sett ing appropriate criteri a; like who 

had completed high school; relevant data co ll ection experi ence; ab il ity to speak the local 

language required. Supervisors were also recru ited based on his/her experi ence. The 

supervisor was responsibl e in supervising, coordinat ing and facil itati ng data coll ector' s 

work; to check the qua lity of data through systcm o f revisiting and observation of the 

interviewing, ed iting and re-interview of sampl e operators. Two day theoretical and 

practi cal trai ning was provided for data co ll ectors and supervisor fucusi ng on the pU'l)ose 

of the study, concepts related to the study and how to collect the data using the 

quest ionnaires. 

The supervisor was given orientation on how to organ ize the data coll ection and supervise 

the fie ld wo rk, and the techniques of detecting errors in the field and co rrect ing them on 

spot. The orientation was also focus on how to min imize non response rate through system 

of revisiting and ensure the quality of data through observati on of the interviewi ng, ed iting 

and re-interview of sampl e e ligible women. After the household listing the actual data 

collection was calTied out. 
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2.3.3 Pre-test 

Oncc the training session was over, the Amhari c version of the quest ionnaire was pre­

tested ncar to I-Iawassa (i.e. , Ti kur Woha Town) by operators. The selcction of the samples 

for the pre-test was purpos ive. The outcomes of the pre-test helped in rc-phrasing somc of 

the questions, necessitated further tra ining of data coll ectors and dat a quality control 

during field work . The actua l time required to fill a quest ionnaire was also est imated 

during the pre-test whi ch helped the researcher in plan ning the field work in view of th e 

ti ght schedu le in whi ch the data co ll ect ion was req uired to be completed. 

A fter theoretical training, practical training was can-ied out by th e trainees. In thi s casc the 

trainees were interview two to three women during thi s practical training for the purpose of 

pre testi ng the questi onnaire and practicing on the too l. After the practi ca l session, 

discussion was made on the prob lems faced during field practice and pre test and revisi on 

was made as necessary_ 

2.3.4 Actu al Ficld W ork 

Once the training of data col lectors and supervisors given pre-testing has done. Then 

questionnaire was dupli cated and ready for actual fi eldwork. Finall y the fie lcl work was 

caITi ed out according to the time table. 

2.3.5 Data Quality C ontrol (Supervisions) 

For data quality, designing of questi onnaire and supervision during actua l data co llection is 

important steps. Thus, in order to ma intain the quali ty of the data during actual fie ld work 

the following was done: -

The superviso rs and the principal investi gator checked whether the household 

li sting and sampling are eligibl e. 

The superviso rs and the principal investi gator supervised the data co llectors in the 

field to check the quality of their work, 

T he superviso rs reviewed and checked the consistency orthe questi onnaires. 
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2.4 DATA ANALYSIS 

Thc process ing of the collccted data was begun soon aftcr thc fieldwork. Completed 

questionnaires were co ll ected after the on field quality check ing through system of 

revisiting and observati on of the interviewing, ed iting and rc-intervi ew nf sam ple operato rs 

by supcrv isor is undertaken. The principal in vestigator and the stud y facilitator were the 

respons ibility to editing/coding and entry of the data to the computer. Computer data 

cleaning was a lso taken pl ace to check for the inconsistency of data and identi fv the error 

occurred during data co ll ection or coding process. The dat a was en tered to and ana lyzed 

using S PSS and the findi ngs of the stud y was presented in descriptive, tabu lar and graphic 

form. To examinc the detcIlllinant tactors associated with kmale labour torce parti Cipation 

in the s tudy area analysis was a lso used. In analys ing the data, descripti ve measures such 

as percentages /proportions and logistic analysis were used. Finally the data was 

interpreted and the report on the findings was prepared. 

The logistic regression function for predicted variab les can generally be given as 

Pi = = e-z_i_ 

-zi -zi 

(1 + e ) ( 1+ e ) 

Where; 

th 
Pi: is the probability that fema le labour force participation of i respondent is worki ng. 

Zi 
e : stands for the irrational number e to the power of Zi 

Zi : is a fun ction ofN-predictor variabl es wh ich is also expressed as: 

Zi = ~o + ~IX + ~2 X ... + ~"X +u 
I 2i IIi i 

Where ; 

X" X2 ... X" = Predictor variabl es 

~o - is the intercept 

~ I, ~2, --- , ~" are the logit parameters (slopes) of the equation in the model. 
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The coeffi cients show how the log-odds in favour of working labour force participation 

change as the value of pred ictor va riables change. The va lue of Pi (the probability that the 

female labour force parti cipation is working) ranges betwecn 0 and I and it is also non­

linearl y related to the predictor variables. 

The probability that the likelihood of femal e labour fo rce parti cipation is non-working ( I -

Pi) is given as: 

I-P = I --'--, 
I+e 

Therefore, the odds ratio can be written as: 

P } +e.%'i = e Zi 

l-p l +ezi 
i 

Now, E., is the odds ratio, which is the ratio orthe probability that fema le labour forcc 
l-p 

parti cipation i is working to the probabi li ty that the likelihood of the respondent non­

working. 

When the odds ratio is expressed in terms of log of the odds, it is expressed as; 

log pro (working) = ~o + ~IX + ~2 X ... + ~nX +/1 
, 2i IIi i 

log pro (non -working) 

Based on log odds, logisti c regression can be interpreted as the change in log odds due to 

Zi 
one unit chungc ill the predictor variables. When lor, otitis ore ex pressed in odds (e ), it 

shows the factor by which the odds change when the pred ictor variable changes by one unit. 

Thus, the values of the odds show that the odds have increased, decreased, and unchanged. 

in order to exmnine whether lhe rnocl el fits the data, different methods such ns the 

classi fi cation table, Hosmer and Lemeshow test, and goodness of fit of the model can be 

used. In this stud y, classification table and Hosmer and Lemeshow test were used to assess 
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whether the model fit s the data . Multicollinearity among prcd ictor variables was ex amincd 

using coefficient of contingency. 

Description of the Variables: 

Variables Categories 

I. Dependen t Variable 

Female Parti cipation In the Informal Infilrlmd, Formal and Not-working. 

Labour Force. 

2. Independent Vari:lbles 

2.1 Demographic Variab les 

Age 15-24,25-39,40-49. 

Marital stabi lity Stable Marriage, Unstable Marriage. 

Presence of yo ung chi Idrcn Has/ Has no 

(Under 6 years) 

Migration Migrant! Non mi gTant. 

2.2 Socio-economic Variables 

Hi ghest grade completed Elementary, Juni or, Secondary. 

Occupation Handi cra ft/Cottage, Service, Trade. 

Ethnicity Wolayta, Oromo, Amhara, Other 

Religion Orthodox Chri sti an, o ther Chri stian , Muslim 

and others . 

2_5 ETHICAL CONSJDERA nON 

Before starting to conduct the study, permission was assured fro m the Hawassa City 

Adm inist ration, Sub ci ties and kebele admi nistrative offi cials. Interviewers provided 

infonl1ati on on the purpose of the stud y and explained the objecti ves to the selected 

women. They also assured the confidentiality that any information concern ing them will 

never be passed to a third person or institutes without their consent. On the questi onnaire 

there was no any part that specified the name of the respondent. A ll selected women were 

requested whether they agreed to participate in the study or not. 
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CHAPTER III 

BACKGROUND OF THE STUDY AREA AND THE SAMPLE 

HOUSEHOLDS 

3.1 DESCRIPTION OF THE STUDY AREA 

The Southern Nations Nationalities and Peoples Region (SNN PR) is one of the largest 

regions in Ethiopia, accou nting for more than 10 percent of the country's land area with 

gTeat geographical diversity. The region is a multi-ethnic state often known as a mosa ic of 

language and culture, w ith over 56 ethno-linguistic groups li ving in the state, more than the 

rest of Ethiopia put together. The region is also one of the most eco logicall y di verse areas 

in Afri ca. Its primary fo rests are fa mous for thcir natural co ffee forests, the area being well 

known as Ole cradle of the Arabica species . A number of lakes, geothennal energy, and 

endemic species of birds, animals and plants inhabit the region. Also, the regIOn IS 

characteri zed by multiple climatic conditions rangi ng from vary cold to tropical. 

(www .ethiodcmo graph yandheal th.orglSNN P R. html) 

According to the 2007 Population and Housing Census of Ethiopi a, the counted population 

of the region was 14,929,548, of which 7,425,9 18 (49.7 Percent) were males and 7,503,630 

(50.3 Percent) were females (CSA, 20 I 0). Compari son of the 2007 census results of the 

total populat ion at regional level with that of the 1994 census count shows that the 

population of the region has increased by about 43.9 percent ( 10,377,028 to 14,929,548) 

(CSA, 20 10). 

The census resu lt also depicts that the distribution of population of the Sl\fNP region has a 

broad base that narrows down as age increases. Thi s broad base age structure indi cates a 

characteristic which is typical of developing countries, is charactcri zed by much higher 

prop0l1ion of yo ung age population and low proportion of old age persons reflecting the 

preva iling high fertility rate. It was observed that the proportion of young popul ation in 
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the region constit uted 47 .9 percent , whcreas the proportion of old age pOJlulation 

const ituted about 2.5 percent orthe total popul ation at regional level (('SA. 20 10). 

As it has been observed from the 2007 census resu lts at regional level "hout I 0 percen t or 

the total population was enumerated as residents of urban arcas. I lllong thc total 

popul ati on aged ten years and over (9,91 7,205), 6,92 1,463 (about 6<.J .o Pcrcent) were 

economical ly acti ve and 2,995,742 (about 30.2 Percent) were economicall y inactivc (CSA, 

2010). 

The stud y area, Hawassa Cit y Administration, as shown in Fi gure 4.1 is the head quaJ1er of 

tbe Sid aJlla zone Admini stration as well the capi tal of the Southcrn Nations, Na ti onal ities 

and Peoples Region, which is located at about 275 kms south of Addi s Ababa. It is also 

one of the largest capital cit ies of the regional states in Ethiopia. Hawassa is one of an 

acti ve town in Ethi opia at the hem1 of the rift va ll ey. It is Over 50 various Nation 

Nationaliti es made their home wi th thei r own trad itions, languages, dress, dance, and 

culture. It serves as an excellent base for exp lori ng the region. The town has been named 

after the lake that stands next to it. Hawassa town is attaining a continuous growth; and 

dai ly attracting touri sts and has opened its doors wide to in vestors. 

The town is built on the shores of Lake Hawassa and is overlooked by the majesti c 

Mo untain Tabor. Life in Hawassa starts at the fi sh market, as every morni ng the fi shemlcn 

bri ng home the fi'esh catch, sUlTounded by the opportunisti c bi rds of the lake. The 

abundance and vari ety of the lake side bird li fe is trul y spectacu lar. As it has been observed 

fi'om the 2007 census results at Hawassa City Admi ni stration , of the total population 

8 1,401 (51.6 Percent) were mal es and 76,478 (48.4 Percent) were fema les. The result also 

reveal s that in 2007 the act ivity rate and unemployment rate in Hawassa City 

Admi nistration were 86 .9 and 11 .6, respectively. The cOlTesponding fi gures fo r males and 

fema les were 50.6 and 15.6, respectively (CSA, 20 10). 
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Fig 3.1 MAP OF THE STUDY AREA 
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3.2 AGE DATA EVALUATION 

For dcmographic analysis knowledge of thc demographic and SOClo·ccon0J1llC 

characteristi cs of the populat ion undcr stud y is vcry important. Thesc characteristics 

include vari ables such as age, cducati on, marit al status, occupati on, religion , and ethnicity. 

The va riat ion in these variables as al ready explained on the literature reviclV secti on has 

signifi cant impact on women LFP and the typc of work they engaged . Among the 

dcmographic facto rs age, mari tal stabili ty, presence of yo ung children (Jess than 6 years) 

and m igration status are considered. On the other hand, from the socio-econom ic variables 

education, occupationa l status, religion, ethn icity, income and use of fam il y planning 

method are discussed . 

Th is section is devoted to analysis of the back ground characteristi cs of all married 

wo rking and non working women and matern al hea lth service utili zation by all malTied 

WOlllen. 

Age is the most important Variable in any aspect of Demographi c analysis .In the stud y of 

Labour Force Pal1icipation, an indi vidual' s age is very imp0l1ant for it determines the 

eligibility into the working fo rce .The age structure of any population, therefore, need first 

to be eva luated before understanding an y anal yti ca l work . 

3.2. 1 Single Year Age Distribution 

The Married women wi th in the age range 15-49 years, for the stud y area , in single years 

of age are graphica ll y shown in figure 4.2 below. As can be seen fj·om thi s fi gure, the age 

d istribution in single year is very elTatic. Ex istence of error in the age data is manifested in 

clustering of ages endin g in some digits and deference 's at age ending in others, which is 

li kely to be caused by preference for di gits ending with 0 and 5 and particul arly for the 

ages 20 and 30. 

The age heaping in the di gi t preference arises from deliberate or unconscious misrep0l1ing 

resulting in shifting of individual to higher or lower ages than they actuall y belong to. 
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Grouping into conventional fi ve year age grouP. may to some extent reduce the van abon III 

age data due to digit preferences although irregul3lities may still ex ist. From th is point of 

view, fllliher assessment is made on the fi ve year age group of women usi ng UN- Age 

Ratio Method (See Appendix I). Thi s method is based on the assumpt ion that in situati on 

where data is accurately recorded and where there are no known historical di sturbing 

factors, the ratio, of population in a given age group to quarter of the population of the two 

adjacent groups plus twice the popul ati on in a given age group wo uld be approximately 

1 OO(Sembaj aw, 1993). The age ratios for the fi ve year age group are presented in table 4.1 

for the study areas. 
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Tallic 3.1 Age Ratio lly Fivc Yca r Agc group of WOlllcn Agcd 15-49 Yea rs, Stud y Arca, 2011. 

Number of Dcviation 
Age group Married womcn Age Ratio from 100 
15- I 9 16 - -

20-24 130 103 
, 
-~ 

25-29 156 160 -60 

30-34 97 78 22 
- ~ 

35-39 105 138 -38 

40-44 49 75 25 

45-49 46 - -
. 

Total 599 - -

Source: Survey result January, 20 1 I 

As can be seen from Tabl e 3. I in the area under stud y there is a concentration of marri ed 

women in age groups 30-34 and 40-44. On the other hand, there is a deficit in the age 

groups 20-24, 25-29 and 35-39. This could be due to age shifting in reporting by man·ied 

women !i·om the age groups 25-29 and 35-39 to the older age groups 30-34 and 40-44, 

respectively. 

3.3 DEMOGRAPHIC CHARACTERlSTICS OF THE RESPONDENTS 

The major demographic characteristics of the respondents under the study area, is given 

below in Table 3.2 

3.3 .1 Age 

Table 3.2 shows that out of the total 599 married women 59.8 percent are aged 25-39 years. 

This age group is the largest age group followed by women in the first reproductive age 

group \5 -24 \vhich constitutes 24.4 percent. 
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From Table 3.2 it is also clea rl y seen that , out o r the total 599 marri ed wo men in the study 

area 487 were wo rking women (81 .3 percent) whil e 11 2( 18.7 percent) we re non working 

women. 
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Figure 3.3 Percentage Distribution of Married Working and 
NonWorking Women, 2011 

Working Status 

g Non Working 

121 Working 

Furthermore, the same table depicts that married wo men LFP rates appears to vary 

between all age groups. Out of the total 487 married working women in the area under 

study 61.4 percent were aged 25-39 years. 22 .8 percent were aged 15-24 years and 

constitute the second highest proporti on fo llowed by those women aged 40-49 years, 

wh ich constitute 15.8 percent. 
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Tab lc 3.2 Dcmographic Characteristics of the Study Popula tion , 20 II. 

Mar r ied Women Tota l 

Working Non-working 

Background Varia bles Number Percent Num ber Percent 1\ 11 111 bel' Pe rcen t 

Age 

15-24 111 22.S 35 31.2 14G 24.4 

25-39 299 G 1.4 59 52 .7 358 59.8 

40-49 77 15 .S 18 16.1 95 15.9 

Tota l 487 S1.3 11 2 18.7 599 100 

Ma ri tal S tability 

Stable Mani age 365 74.9 75 67 440 73.5 

Unstable Marriage 122 25.1 37 33 159 26.5 

T ota l 487 81.3 11 2 IS.7 599 100 

P resence of Young 

C hildren 

(Less than 6 Years) 325 66.7 75 67 400 66. 8 

Yes 162 33.3 17 33 199 33 .2 

No 

Total 487 8 1.3 112 IS.7 599 100 

Migration Status 

MigTants 41 9 86 .0 103 92 .0 522 S7 .1 

Non-migrants 68 14.0 9 S.O 77 12.9 

Total 487 S1.3 11 2 IS.7 599 100 

Source: PrImary Data Co ll ected for the Stud y, 20 I I . 

3.3.2 Marital Stability 

Tabl e 3.2 reveals that, out of the total 599 married wo men in the area under investi gation 

the majority 440 (73.5 percent) marri ed women have marital stab le experi ence. While only 

159 (26.5 percent) repo rted to have unstable mani age. 
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Table 3.2 fUliher depi cts that , out of the tota l 487 married working women, the majorit y 

365 (74. 9 percent) reported ex peri enced marital stabilit y. While the rcmaining 122 (25.1 

percent) women reported to have marital disruption. 

3.3.3 Presence of Young C hildren (Less than 6 Years) 

At the time of the survey, from the total 599 married women, 66 .8 percent were having at 

least one young child less than 6 years. On the other hand , the rcmai ning 33.2 percent of 

married women have no an y young child less than 6 years of age. 

The same table also revea ls that, from all married worki ng wom cn. 66.7 percent have at 

least one yo ung child less than 6 yea rs, whereas the remain ing 33.3 percen t of them have 

no any young child less than 6 years of age. 

3.3.4 Migration Status 

As can be seen fro m Table 3.2, of the total 559 married women 522 (87. 1 percent) were 

migrants and 77 (12.9 percent) were non mi grants. 

The migration status of married working women from Table 3.2, showed that 4 19 (86.0 

percent) were migrants, whereas 68 ( 14.0 percent) were non migrants. 

Table 3.3 given below shows the major socio-economic background characterist ics of the 

respondents. 

3.4 SOCIO-ECONOMIC CHARACTERlSTICS OF THE RESPONDANTS 

3.4.1 Respondent E ducation 

As Table 3.3 shows, among the total man'ied working and non working women 599 (28.9 

percent) had primary and below educat ion. Those with Juni or secondary and secondary 

and above school education constitute 14 percent and 57. 1 percent, respecti vely. 

On the other hand , from the same table it can seen that of the total 487 m3lTied working 

women 27.5 percent had primary and below education. 59.8 percent respondents had 

secondary and above education. The remaining 12.7 percent had junior secondary 

education. 
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Table 3.3 Socio-econolllic C haracteristics of the S tudy Population, 2011. 

Married \Vomen T otal 
Background Variables Worldng Non-Working 

N umber Percent Number Percent Number Percent 

Education 

Primary and Below 134 27.5 39 34.8 173 28.9 

Junior and Secondary 62 12.7 22 19.6 84 14.0 

Secondary and A ho ve 29 1 59. S 5 1 45.5 342 57.1 

Total 487 SI.3 11 2 IS.7 599 100 

Hushllnd 's Education 

Prilll ary allJ Bduw 87 17.9 19 17.0 l OG 17.7 

Junior and Secondary 68 14.0 2 1 18.8 89 14.9 

Secondary and Above 332 68.2 72 64.3 404 67A 

Total 487 81.3 11 2 18.7 599 100 

Occupatio nal Status 

Handicraft/Cottage 2 OA 0 0 2 OA 

Service 348 71.5 0 0 348 7 1.5 

T rade 133 27 .3 0 0 133 27.3 

Others 4 0.8 0 0 4 0.8 

Tota l 487 100 0 0 487 100 

Religion 

Olihodox Chri stian 296 60.8 53 47.3 349 58.3 

Other Chri stian 145 29.8 40 35.7 185 30.9 

Muslim and Others 46 9A 19 17.0 65 10.9 

Total 487 81.3 11 2 18.7 599 100 

Ethnicity 

Wolyita 89 183 2 1 18.8 110 18A 

Oromo 78 16.0 13 11 .6 9 1 15.2 

J\nlhar~ 150 30.8 30 26.8 180 30. 1 

Others 170 34.9 48 42.9 218 36A 

Tota l 487 81.3 11 2 18.7 599 100 
. 

Source: Primary Data Col lected for the Stud y, 20 I I. 
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3.4.2 Respondcnt Hushand Education 

T ab le 3.3 revea ls that , out of the tota l 59'1 husbands of the respondent s the majorit y 

proport ion (67.4 percent) have secondary and above schoo l ed ucation fo ll owed by those 

who had primary and below school educati on (17.7 pcrcent ). T he rcmaining 14.9 percen t 

had junior secondary schoo l ed ucat ion. 

3.4.3 Respondcnts Occupational S tatus 

Accordi ng to thc survey result, as shown in Table 3.3, out o f the total 4S7 marri cd working 

women who were engaged in thc servicc occupation const ituted the majority proporti on 

(7 J.5 percent) fo llowed by those engaged in the rctai l trade work (27.3 percent). On the 

other hand thosc rcsponden ts engaged in handi crali l cottage, whole sa le and other type of 

work constituted onl y a sma ll propoI1ion (1.2 percent) . 

FUI1her examinat ion of Tab le 3.3 shows that among the tota l 487 marri ed worki ng women 

the prop0I1ion who engaged in different type of works is constant wit h the tota l marri ed 

,,,,omen, 

Figure 3.4 Percentage Distribution of Married Working 
Women by Occupational Status, Study Area,lOll . 

Trade, 27. 

Source: Survey result, 20 I I . 
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3.4.4 Respondcnts Rcligion 

Table 3.3 reveal s that in the area under stud y out of the total 599 married women, the 

majority were Orthodox Chris ti an (58 .3 percent) fo llowed by those women who were 

foll owers of other Chri stian and Muslim religious affiliat ion (30.9 percent) and 10.9 

percent respecti vely. 

The same table also depicts that , among the total 487 malTi ed working women, the highest 

proportion of reli gious affili ation is Orthodox Chri stian with 60.8 percent. On the other 

hand other Chri stian fo ll ower women constit ute 29.8 percent and stood as the second 

religious groups. Wllile the proportion of Muslims and other types of religious group 

acco unted 9.4 percent. 

3.4.5 Respondents E thnicity 

Looking at Table 3.3, out of the total 599 sample population, the three largest ethnic 

groups are Amhara (30. I percent), Wolayta (J 8.4 percent), and Oromo ( 15.2 percent) and , 

other types of ethnic group constitute (36.4 percent) respecti vely. 

Furthel1110re examination of Table 3.3 shows that out of the total 487 malTied working 

women, Amhara, Wol ayta, Oromo and other types of ethnic gwup' s constitute with 30.8 

percent, 18.3 percent, 16.0 percent and , 34.9 percent respecti vel y. 

3.5 ECONOMIC STATUS OF MARIUED WORKING WOMEN 

An effort is made to di scuss average annual income of the married working women and 

other household members of these eli gib le women. 

As the survey result revea ls, as per Table 3.4, the average monthly income of marri ed 

working women who are engaged in the f0 l111al and informal sector having an average 

monthl y income of less than 250 Birr accounted 11.6 percent and 18.7 percent , 

respectively. On the other hand , those with monthl y average income between 250 and 500 

Birr constituted 2 1.7 percent and 38.8 percent, respcctively. Those respondents who are 
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Table 3.4 Percentage Dist .. ibution of Respondent 's Household by Ave .. age Monthly 
Income, 20 11. 

Ma .... ied Wo .. king Women 
Forma l Sector Informal Sector Total 

Background Va .. iables Numbe .. Pe .. cent Num be .. Percent Number Percent 
Monthly Average 
Income 00 11.6 38 18.7 7 1 14.6 

Less than 250 
J) 

250 - 500 
62 21.7 78 38 .8 140 28.8 

More than 500 
190 66.7 86 42.5 276 56.7 

Total 285 58.5 202 41.5 487 100 
H usband Monthly 
Ave r age Income 

Less than 250 

250 - 500 
5 1. 6 12 6.0 17 3.4 

More than 500 
45 15.9 42 20.9 87 18.0 

No Month ly Income 
234 82.0 134 66.4 368 75.5 

2 0,5 14 6.7 15 3. 1 

Total 285 58.5 202 41.5 487 100 

Other Members 
Monthly Average 
Incomc 

Less than 250 0 20.0 2 20 5 20 ) 

250 - 500 0 0.0 2 20 2 8 

More than 500 12 80.0 6 60 18 72 

Total 15 60 10 40 25 100 

Total Monthly Averagc 
Income of 
Respondent's 
Household 

Less than 250 bilT 0 0.0 2 .7 2 0.3 
250 - 500 bilT 0 1.I 6 3.0 9 1.9 ) 

50 I-I 000 bin' 
71 27.0 90 44.8 167 34.4 

100 1-1 500bi 1T 
78 27.5 68 33 .6 146 30.0 

More than 1500birr 
127 44.4 36 17.9 163 33.4 

Total 285 58.5 202 41.5 48 7 100 
Source: Primary Data Col lectecl for the Stud y, 20 I I. 
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cngaged in thc fOllll al and informal sector havi ng an average month ly incomc of 500 and 

above Bill' accounted 66 .7 perccnt and 42.5 percent, respccti vely. 

Regarding with the total avcrage monthl y income of respondcn ts houscholdmcmbers who 

are engaged in the form al and in the informal sector, as cl earl y scen in tab le 4.4 , hav ing an 

avcrage incomc of 50 1 to 1000 birr acco unted 27 percent and 44.8 pcrcent , respcct ively. 

On the other hand , those who are engaged in the formal and inform al scctor wi th averagc 

income 100 1 to 1500 birr per month acco unted 27.5 percent and 33.6 percent, respecti vely; 

whil e those having an average monthl y income above 1500 accounted 44.4 percent and 

17.9 percent , respectively. 

3.6 FAMILY PLANNIM G AN D MATERNAL HEALTH 

Although the focus of thi s stud y is on demographic and socia-economic determinants o f 

FLPP, some results on maternal hca lth service utili zati on arc al so prescnted. 

3.6.1 Family Planning 

Tabl e 3. 5 show the percentage di sttibution o f all l11aITied women, at the time of the survey, 

by respondents work status and use of famil y planning method . 

The percentage of current marri ed women age 15-49 that are using any method of PI' IS 

known as contraceptive prevalence Rate (CPR). As shown in Table 3.5, the CPR for the 

area under stud y at the time of the survey is 7 1.3 percent. Contracepti ve use is higher 

among marri ed non working women (7 1.4 percent) than malTied working wo men (7 1. 3 

percent) . Looking at, table 4.5, out of the total 487 matTied wo rking women who are using 

any method of PI' constituted 7 1.3 percent. The remaining 28.7 percent are reported not 

using an y FP methods. 

3.6.2 Use of Family Planning Methods 

FrOl11 Table 3.5 it can be clearl y seen that most !narried wo!nen use !110dern methods (98 .8 

percent) , while on ly 1. 2 percent use traditiona l methods . Inj ectabl es, pi ll s and standard 

day's method are the most commonl y used contraceptive methods used by 58.8 percent, 

15.2 percent and 14. 5 percent of marri ed women respecti vel y. Simil arl y, these 

contraccptive methods are the most commonly used mcthods by malTied wo rking women. 
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Table 3.5 Percentage Distribution of Married Women by Work Status and Use of Family Planning Methods, 2011 

Working Women Nonworking \Vornen Total Women 

Background Variables Number Percent Number Percent Number Percent 

Yes 347 71.3 80 71.4 427 71.3 

Family Planning Method No 140 28.7 32 28 .6 172 28.7 

Total 487 81.3 112 18.7 559 100 I 
Modern Methods 

I 
1 

Pills 55 15.9 10 12.5 65
1 

15.2 

Standard Days 51 I 14.7 II 13.8 62 ' I 14.5 

Injectables 203 58.5 48 60.0 I 251 5S .8 

IUD 26 75 I 5 6.3 31 I 7.3 

Implant 8 23 I 3 I 3.8 II ' 2.6 
I 

Use of Family Planning LAM I 0.3 I 1.3 1 
I 

2 i 0. 5 

Method Traditional Method 
, 

Withdrawal 2 0.6 0 0.0 2 \ 0.5 

Folk I I 0.3 2 I 25
1 

' I 
o I 0 7 I 

Total 347
1 

81.3 SO 1 18.7 1 427 1 100 

Private c linic 42 1 12.1 I 3 I 38
1 45 I 10.5 I 

22 1 63 \ 2 \ 24 I I 

Nongovernmental health institution ' - 1 5.6 I _.) 
, 

Government health institutions 270 I 77.8 1 70 I 87 .5 I 340 ' 79.6 
I I I 

Drug shops or phamlacy I 03
1 

0 ' 00 1 I I 02 \ I I 

Source of Family Others 5 \ 1.4 I 0 \ 00 \ 5 \ 12 1 
Planning Method Do not get the service 7 20

1 5 I 6.3 12 1 2 8 I 
Total 347 S1.3 I SO I IS.7 427\ 100 I 
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3.6.3 Sou .. ce of Fa mily Planning Method 

At the time o f the survey, marri ed wo men who report ed using a modern contracepti ve me thod 

were asked where they obtaincd the method the last time they acquired it. 

Table 3.5 shows that, government hea lth instituti ons provide contracepti ve methods to 79.6 

percent users, whil e 10.5 percent arc supp li ed th rough private clini cs, 5.6 percent through non· 

govcrnment organi zat ions and only 4.2 perccnt through other ways. 

T hc samc tabl e reveals that also in the case o f married workin g womcn a sim il ar contracept ive 

methods sources and proportion is observed . 

3.6.4 Rcason for' Not Us ing Family Planning Meth od 

Tab le 3.6 presents the percentage distributio n o f married women by the ma in reason f'or not 

using an y famil y planning method . 

Ta blc 3.6 PC/'ccntagc Distribu tion of Ma .... ied Womcn 's by Rcason fo .. Not Us ing Family 
Plannin l! Mcthod , 2011. 

\ ¥ orking ' ''o lllen NO Jl working ' ''olllell 
Total \ VOIIH' JI 

Vari abh's N umber "en 't'll t Number P l' I"CClit Numhl'r Pcn.:cnt 

Spouse opposes 1 .7 0 0.0 1 0.6 

Rc~tson fo r Not Pregnant 11 7.9 2 6.3 13 7.6 

Using F.llu ily Religious conviction 4 2.9 0 0 4 2.3 

Planning !\1c thod Menopause 26 18.6 7 21. 9 33 19.2 

Fear o f side e ffec t 2 1 15.0 I 3.1 22 12.8 

Want to have chi ld 75 53.6 20 62.5 95 55.2 

Others 2 1.4 2 6.3 4 2.3 

Total 140 8 1.4 32 18.6 172 100 

Source: Primary Data Coll ected t'or the Study, 20 II . 

Out of the to tal 172 married women, the most common reasons for not using any method are a desire l'or 

ch ildren (55,2 Percent) , fertility related (I9.2 percent) because of menopausa l and fear of side effects 

(12.8) percent) . The remaining reasons fo r not using any FP method constituted 12.8 percent. 
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Among the manied working wo men, as shown in Table 3.6, the most commo nly reported reason fo r not 

us ing any contracept ive method were a des ire for more chi ld (53 .6 percent), fo llowed by fertili ty re la ted 

( i8.6 percent) because of menopausa l and mainly fear o f side effects (15 percent). 

3.6.5 Antenatal care and Assistance durin g ANC 

The percentage di stri butio n of ma/Tied women by pregnancy experience, ANC check up experience and 

ANC check up ass istance personn el is given below in Table 3.7. 

Table 3.7 Percentage Distribution of Married Women by ANC, 2011 

Va..-iablcs Working \VomclI 

,--- .... 
.lJf'!1.I"i':;;.f.'i .. ''t,i1':i,:r" Ct:I:t~ 

" ,·-.~i",~,/',' . r >1fi$·J1A,II. - . 
'i ; "11 '" 

•• ~1t&J,{ l ' ·IR. ft.t')t)iS .Au.4f,. 

ETHIOf'I)I. 

Nonworkin g 

\Vo rnc II Tot al ·Women 

N umber PC'l"ccnl Number Percent N umber Percen t 

Pregnant 3W} X 1.3 102 QI.i 498 83. 1 

P,"cg ll alll.:Y I·; .\pcl'i cll cc NO! I'regna nt 91 IS.7 III S. \) lUI 1(1. 1) 

Tot:11 487 81.3 112 IS. 7 599 100 

Last Prq':":1l1cy C hl'c k Attendant 384 no 99 n l 483 n.1I 

up I!:xpc ri clH.' C Not atl c ndant 12 3.0 3 2.9 15 3.0 
- . .. _- ------- - ------.-- .-
Total 3'16 7Q.5 102 20.5 498 100 

I k,dth 

Last l 'n'gnllll l'Y C ht.'l'k 
Professional 3X l 99.2 99 100.0 480 9t)A 

tip Assis tanl' l' Pcrsolllld Tt3A 3 0.8 0 0.0 3 0.6 

Tota! 38·1 79.5 99 20.5 483 IUU 

Source: PrI mary Data Co ll ected lor the S iudy, 20 II . 

Tab le 3.7 s hows thai , o ut o r the tOla l 599 m,nTi ed wo mell 498, (83. 1 perccnt) wo men were ever pregnanl. 

i\ mo ng th cse women n.o percent o f th em had al least o ne i\NC c heck up v is it during thcir last prcgnancy. 

The majo rity o r these wo men (99.4 percent) o blain i\NC ass istance fro m hea lth proress io na l. On the o ther 

h' lIld . o nl y a slIlall proporti on o f wO lllen (O.6 percent) repnrted they o btained ANC from T[3i\ . 

From th e.: same tabk , O ll t or the to tal 396 marri ed workin g WO IlWIl who had at least one li ve bi rth du ring 

Ih e ir la st p regnancy, 97.0 perce nl had nbtained i\NC chec k up . Fro m thcse married working wo men who 

had ;\ NC c hec k up Ihe maj o rit y o r wo men (99.2 percen t) o blained thc i\NC ass istance fro m health 

pro less iOllil ls . 
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RESULTS AND DISCUSSIONS 

Femal e labour force participation studies carri ed out so far, as revea led in the literature review, 

show that the rate of female labour force participation (FLFP) varies in different socie ties , These 

FLFP rate differentia ls are usually associated with demographic and soc ia-economic fa c tors, 

The study of FLFP differentials is an important basis for planners and policy makers in order to 

formulate soc ia-economic policy and implement effective development planning , 

This chapter examines FLFP, in Hawassa c ity Administration of SNNP region, among women aged 

15-49 years by demographic and soc ia-economic fac tors such as: age, marital stability, presence o f 

youn g chi ldren (less than 6 years), migration stotus, respondent education, respondent husband 

educati on, occupation, househo ld income rcligio n, e thnic ity and use of contraceptive method. The 

bi-variate anal ys is is used to examine the possible assoc iati on of each independent variable with the 

depe ndcnt variable, i,e, FLFP, Here, the chi -square tes t was used to identify independent va riabl es 

thal have signi li cant association with the dependent va riable . 

Large value or tht; Pearson Chi-square raj- n give n predictor variable can be lIsed as an indicat ion 

for the existence o f strong assoc iati on be tween th e given predicto r variable and thc dependent 

va riable keeping thc dfec t othe r ",ctors co nstant. For thi s study the dec isio n was made based on 

the Pearso n C hi -sq uarc v;due, p-va lue and the 5 percent leve l ofsignilicance. 

4,1 FEMALE LABOUR FORCE PARTICIPATION BY DEMOGRAPHIC 

VARIABLE 

4,1.1 FCllla le LalJour Force Parl icipaliou and ;\ge 

Ta ble 4, I shows that the highest proporti on of marri ed working women 83,S percent observed in 

the age gro np 25-39, The propo rti on 01' lIIarricd working women in age groups 40-49 and 15-24 

co nstitute S I percent and 76 percent , respee ti vc ly. The lowest proporti on of marri ed working 

wo men was found in agc grou p 15-24 (76 perce nt) , On the o ther hand oot o f the total marri ed 

wo rking wome n, as indicated in 'rable 4 .3, 58.5 Percent werc engaged in the formal sec tor. The 

rClllainillg 41. 5 percent fOllnd to be engaged in the infonnal sec tor. 
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The bivariate analysis result depicts that age and maniec! LFP have · statis tical significant 

association with P=0.030 which is less than the significant leve l 0.05 (x2 = 14.0 11), df= 2, P= 

0.030). 

4.1.2 Female Labour Force Participation and Marital Stability 

As clearly shown in Table 4.1, higher LF participa tion rate was observed for those married work ing 

wo mcn 83 perce nt found to have marital stable experience, on the other hand, only 76.7 percent 

repo rted to havc marital disnlption due to divorce or separation. 

Out of the tota l 487 marri cd wo rking womcn as indicated in Tablc 4.3, 58.5 pcrecnt wcrc reported 

to be engaged in the formal sec tor. The remaining 41.5 percent was found in the informal sector. 

The bivariate analysis result reveals that th ere is sta ti stica ll y significant association between marital 

stab ility anel marri ed women engaged in the LFP with P= 0.013 which is greater than the signifi cant 

Icve l 0.05 (x2
• 3.2 16.,dr = I, P=0.013). 

4. 1.3 Female Labour Force Participation and Presence of Young Children 

Table 4 .\ indi cates that 8 \. 2 percent of marri ed work ing wo men and 18.8 pcrcent of marri ed non 

working wo men were found to have young children less than six years of age. 

Prolll Table 4.3 it ca n be seen that , ou t of the total 487 marricd working wo men, 58 .5 percent and 

41.5 percent were found engaged in the formal and inf()rmal sector activity respec ti vel y. 

The bivariat anal ys is reveals that th cn~ is stat isti call y insign ifi ca nt assoc iati on between presence o f 

you ng children less than s ix years at home and married women LFP with 1'=0.073 which is grea te r 

than the s igniJi ean t\ cve \ 1'= .05 (x 2 = 4.757. df= \ , 1'=0.073). 
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Table 4.1 Percentage Distribution of Married Women by Work Status, Demographic Background Variable and Results of Chi-Square 

Statistical Significance Test 2011 

Background Variables 

• Age 

15-24 

25-39 

40-49 

TOTAL 
• Marital Stability 

Stable Marriage 

Un Stable Marriage 

TOTAL 
• Presence of Young Children 

(Under 6 Years) 

Has young children 

Has no young children 

TOTAL 
Migration Status 

Migrant 

Non-migrant 

Total 
Source: Survey result, 20 11. 

Married \Vomen 

Working 

Percent 

76 

83.5 

81.1 

81.3 

83.0 

Non- \Vorking 

Percent 

Total 

24 100 

16.5 100 

18.9 100 

18.7 100 I 

17.0 100 

76.7 I 23.3 I 100 I 

I 
Pearson Chi-Square I df P-value 

(X') I 

(P Values) ! 
14.0 11 1 6 

I 
.030 

3.2 16 .013 

81.3 1 -- - 18.7 1 100 I - _ . _ .. _ .. 
3.216 I 1 1 0.073 

813

1 

188 \ 100 \ 
18.6 100 814 

81.3 18.7 I 100 I I 
0.298 1 1 I 0 .585 

SO.3 \ 19.7 I 
100 \ 

I 
l 1.i I 

I 
I 88.3 100 I 

81.3 I 18.7 I 100 I 1 
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4.1.4 Female Labour Force Participation and Migration Status 

Table 4. 1 presents 80.3 percent o f marri ed working women and 19.7 percenL of married non 

worki ng women were reported to have migrated from other urban or rural areas to the area under 

study. 

Out of the total 404 mi gra nt married working women, as per Table 4.3 .234 women or 57.9 percent 

were engaged in the formal sec tor, while from those of migrated married working wo men 170 or 

42. 1 percent Were engaged in the infonnal sec tor. 

The c hi -square tes t result reveal s tha t there is statisticall y ins ignilicant association between 

mi gra tion status a nd married women Lr p with p~ 0.5~5 which is greater than the s ignificant leve l 

p~ 0.05 (x ' ~ .298, df ~ I , r~0.585). 

4.2 FEMALE LABOVRFORCE PARTICIPATION BY SOCIO ECONOMIC 

VARIABLES. 

4.2.1 Female Labour Force Participation and ~:duc at ion 

T<lblc 4.2 n:ve .. ds that the proport ion of digiblc working <Inti non working wo men 80.2 percent and 

19.8 percent ha ve repo rted primary and below education respect ivciy. T he proportio n of working 

\Vo men who rcached junio r secondary and seconda ry and above ed ucati on level accou nted 73.8 

pe rcent and 85. I perce nt respec ti vcly. With rega rded the partic ipat ion o f marricd working women 

engaged lo rma l and inlorma l sector. as clearly seen in tablc 4.3.285 (58.5 perccnt) and 202 (4 1.5 

pe rce nt) respec tive ly. 

Tlw Chi -square tcst shows that there is stati stica ll y significant assoc iation be tween respondent 

ed ucation a nd married wo men l.FP with I'~O.O()O which is less than I'~O . 05 (X'~ 39.784, d l; 2, 

I'~O.OOO). 

4.2 .2 Female Labour Force Participation and Respondents lIushand Edu cation 

As per tab le 4.2, above ha lf proportiun uf responden t husbands 82. 1 percent have repurted primary 

fi nd bcfow educat ion. T he proportion o f respondent husbands who reported reacheel junior 

secondary and seco ndary and above leve l acco unted 76.4 percent a nd 82.2 pe rcent respecti vely. 
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On the other hand, as indi cated in tablc 4.3, Out of the to tal respondent husbands, those who have 

only primary and be low education 64.3 Percent are engaged in the informal sector. From those who 

have junior secondary education 41.2, where as those who have secondary and above education 

level and engaged in the informal sec tor constitute 36. 1 percent. 

The Chi-sq uare tes t shows that there is statistically significant association between respondent 

husband educa ti on and married women LFP with P=O .OO I w hi ch is less than P=O.05 (X'= 14.828, 

df =2, p=O. OO I). 

4.2.3 Female Labour Force Participation a nd Religion 

Table 4.2 shows thal ailiollg uuLh lhe Ill<tJlicd wUlkillg i:llld 11li.ll ri ed IIUII wU lkillg wumt:1I the 

proport ion reporting as orthodox Chri stian thcir re lig ion is 84.8 pcrcent anc! 15.2 perccnt 

respcc ti vely. Othcr Chris tian afli lia tion is the second dominant group accounting for78.4 perce nt 

and 2 1.6 percent respcet ivc ly lo ll owed by Musli m and others 70.R pcrcent and 29.2 percent whe rc 

wo rk ing and 11011 working womell in the stud y area. 

On the other hand table 4.3 revea ls that the religi ous artiliati on of respondents as recorded with in 

the s tudy area . Accorc!ing to the results the orthodox Chri stian and nt her Chri stian relig ious 

affilia tion were the mos t dominant re ligion in the study nrci.I .58.5 percent and 4 1.Spcrccnt were 

engaged in the lo nna I and inlo rmal sec tor respcctively. 

The bivariate anal ys is result shows that there is stati stically signilicant assoc iation between relig ious 

ani li at ion and marri ed wo men LFP with p=.024 whic h is less than the signilicant leve l o f 0.05 

(,2=7.45 1, ,11"'3.1'=.024) 
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Table 4.2 Percentage Distribution of Married Women by Work Status, Socio-economic Background Variable and Results of 

Chi-Square Statistical Significance Test, 2011 

Married \Vomen I Pearson Chi-

Working I Non-wc.rking 
Square 

Background Va::-iabJes Total (X') df p-value 

Percent I Percent I I (P Values) 

• Education 
80.2 1 

39.784 2 .000 
Prioary and below 19.8 100 
lLmior secondary School 73.8 1 26.2 100 . 

100 I Sec'Jndary 3:1d Above 85. 1 14.9 
TOTAL S1.3 I lS.7 100 
• Hu sband ' s Education 

82.1 1 
1 14.828 2 .0.001 

Prinary and below 17.9 100 
Junior secondary School 76.4 1 236 100 
Sec .. )nctary a:ld Above 82.2 17.8 100 I 

TOTAL S1.3 I IS.7 100 ! 
• Occupational Status 

, 
323 . . 

I 
Handi craft/Cottage .4 0 100 
Service 71.5 0 100 
Trade 27.3 0 100 I 

Others .8 0 100 : 
TOTAL 100 I 00 100 I I I 
• Re lig ion 

84.8 \ 
I 7.451 2 .024 

Orthodox Christian 15.2 100 . 

Other Christian 78.4 21.6 100 I 
Muslim and O:hers 70.8 I 29.2 100 i I 

TOTAL S1.3 ' 18.7 100 I I 
• Ethnicity 

80.9 1 
11.533 I 4 I"" Wo~yita 19.1 100 I 

Oroma 85.7 1 14.3 100 

Amhara 83.3 16.7 1 100 
1 Others 78.0 ~ 22.0 100 

TOTAL S1.7 i 18.3 I 100 I I I I 

Source: Primary Data Co llected fo r the Srudy, 20 II. 
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T able 4.3 Percentage Distribution of Married working women by Sec tor and Demographic Background 

Variable , 20 11. 

Married Women Working in the 

Background Variables Formal Sector Informal Sec tor 
Tota l 

Number Percent Number Percent N umber Percent 

Age 

15-24 47 54.4 39 45.6 86 100 

25-39 196 61.6 122 38.4 318 100 

40-49 42 50.9 41 49.1 83 100 

TOTAL 285 58.5 202 41.5 487 100 

Marital S tabilit y 

un Stahle Marriage 92 66.3 47 33.7 139 100 

Stah le Marr iage 193 55 .4 155 44.6 348 100 

TOTAL 285 58.5 202 41.5 487 100 

Prcsence of Young C hildrcn( 
Under 6 Years) 187 54.6 155 45.4 342 100 

Has young children 

Has no young chi ldren 98 67.7 47 32.3 145 100 

TOTAL 285 58.5 202 41.5 487 100 

Migratioll S tatus 

Migrililt 234 57.9 170 42. 1 404 100 

Non-mi grant 51 6 1.8 32 38.2 83 100 

TOTAL 285 58.5 202 41.5 487 100 

Edllcatioll 

Pri mary and below 34 29.1 X4 63.6 118 100 

Juni or st:cu llllary 26 54 .8 21 45.2 47 100 

Secondilr y ilnd /\bu w 225 70.0 97 30.0 322 100 

TOTAL 285 58.1 202 41.5 487 100 

Ilu shant l's Ed ucatioll 

Pri mary ami hdow 30 35.7 54 64.3 84 100 

Junior secondary 30 58.8 21 4 1.2 51 100 

St.:colHlary and Ahove 225 63.9 127 36. 1 352 100 

TOTAL 285 58.5 2112 41.5 487 1011 
-- -- - - - --

OccupaliulIlll Stains 
Il nndicrafl/('o llagt.: 2 100 0 0.0 2 100 

Service 265 76.2 83 23.8 348 100 

Tradt.: _L_ IS 13 .6 11 5 86.4 133 100 

0 0.0 4 100 4 100 
OlllLTS 

~;\L - --- --- -
285 58_5 2112 41.5 487 1011 

------ --
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Table 4.3 (C ont'd) 

Married Women Working in the 

Background Variables Formal Sector [nformal Sector Total 
Number Percent Number Percent Number Percent -

Religion 

Orthodox Christian 188 60.7 122 39.3 310 100 

Other Christian 89 59.6 60 40.4 149 100 

Muslim and Others 8 27.8 20 72.2 28 100 

TOTAL 285 58.5 202 41.5 487 100 

f:thnicity 

Amhara 11 2 69.2 50 30.8 162 100 

Wolyita 39 42.9 52 57.4 9 1 100 

Oro ll1o 47 57.3 35 42.6 82 100 

Others 87 57.2 65 42.6 152 100 

TOTAL 285 58.5 202 41.5 487 100 

Source: Primary Data Collected lo r the S tud y, 20 I I . 

4.2.4 Female Lahour Force Participation and Type of Occupation 

Acco rding to the su rvey resu lt, o ut o f the to ta l 599 married women 487 women or 8 1.3 percent 

were wo rking and I 12 wo men o r 18.7 percent were non working. It was observed that among th e 

marri ed work ing wo men 285 or 58.5 percent were stated that they engaged in formal sector, 

w hil e 202 women or41.5 percent of them reported that they arc engaged in the in fo rm al secto r. 

Durin g the s tudy, types o f work engaged we re al so asked I·o r all marri ed workin g women. 

Therefore, analys is o f LeI' by type of wo rk engaged wi ll be based on a number fewer than the 

to tal 599 respondent s by I 12 cases that never had an y wo rk . 

The occupat iona l di st ribution o r married wo rki ng women by li ve major gro ups is shown in Tab le 

4.4 below. 
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Table 4.4 Percentage Distribution of Married Working Women by Occupation, 

2011. 

Married working women 
Type of Occupation 

No Percent 

Hand i cra ft /cottage 2 0.4 

Service 348 71.5 

Retail 133 27.3 

Others 4 0.8 

Total 487 100.0 

Source: Primary Data Collected for the Study, 2011. 

From the table it can be scen that the highest proportion of' married working women 71.5 percent 

were engaged in the service occupation, followcd by those who were engaged in the retail trade 

occupation 27.3 Percent. It is to be also noted that the proportion of those married working 

4.2.5 Female Labour Force Participation and Ethllicity 

Table 4.3 portrays that among the married wo rking women In the formal sector fi ItigllCl 

proportion were lound to be Amhara (6'1. 2 percent) followed by Oromo (5 7.3 ),Other groups 

(57.2 percent) , and Wolayta (42.9 percent) , respectively. 

On thc other hand , the same tab le revcal s that the respo ndents were engaged in the formal and 

informal secto r in the study area at the time ol'the survey. According to the result obtaincd from 

the study the three major ethnic groups (i\1llhara. Wolayta, Oro1110 and Other groups) engagcd in 

th e i()I"1nal and ini()!,111al ac tivity constituted 5~.5 percent and 41.5 percent, respectively. 

The chi -square: tcs t reveal s that there is stati st ica lly s ignilicant association between ethnicity and 

married women LF I' with p =0.021 which is less than the s igni ficant level of p=.05 (x2= i 1. 533, 

df = 4. P = 0021). 
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4.3 MULTIVARIATE ANALYSIS AND INTERPRITATJON 

In the previous secti on, an effort has been made to examine the possible associat ion of each 

independent vari ables with the dependent vari ab le (married women LFP) using Pearson Chi­

square at 5 percent level of significance. That is, the effect of independent variables on 

dependent variab le was examined by taking one variable at a time. However, it worth noting that 

the Chi-square stati stical analys is only indicates the ex istence of association but not tell us the 

relat ive contribution or net effect of each demographic and socio-economic vari ab les on FLFP . 

Thus, in this section a mult ivariate anal ysis (by construction logisti c model) was employed in 

order to exam inc the relative importance of each demographic and socio-economic variab le on 

FLFP . 

f\ !though, va riahles hy bi -variatc analyses wcre selected to be used as candidate predictor 

vari ab les in multi vari atc analyscs on the basis of Pearson Chi -square tcst at 5Pereent level of 

signi fiea ncc. However, as stated above, it ignores the possib ility of the effect of the othcr 

variabl c in other ward , a variable that is assumcd to be important pred ictor in bi-variate test may 

comc o ut unimportant predictor when littcd wi th other variab les and vice versa. Due to thi s 

possib ilit y and tak ing in to accoun t the importance of those demographi c and socio-economie 

variables in thi s stud y, all of thc vari ablcs wcrc incl udcd for the multi va riate analysis. Thus, in 

thi s chapter a multivariate analys is (by constructi ng logisti c model) was employed in order to 

cxam inc thc relative importance o f such dcmographic and socio-economic variab le on Female: 

Labour Force Participation (FLFP). 

In thc multi variate ana lysis, t nter mcthod was used to select or remo ve variables at each step o f 

the proccdure where, a 0.05 sign ili cance leve l is uscd for ent ry of a variab le and a 0. 1 significant 

lcvcl l'fJ r cxc lusion or the va ri ab le li'OJll the logistic regress ion analysis. In addition, due to thc 

main reason stated ahovc Entcr method lVerc al so uscd to account the effect of thosc variables 

that ma y be exc luded by thc stcplVi se procedure criteria only. Table 4.5 givcn below presents thc 

results logis tic rcgrcss io ll for dcmographi c and soe io-economic dcterminants of FLFP. 
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Table 4.5 Results of Logistic Regression for Demographic and Socio-economic 
Determinants of FLFP, 2011. 

Background variab le B S.E Wald df. 

• Age 2.815 2 

15-24 .364 .397 .839 I 

25-39 .132 .3 19 .172 I 

40-49(RC) --- ------ ---- ---

• Marita l S tability 

ullstab le Marriage .538 .243 4 .923 I 

Stable marriage (RC) ------ ------ ------ --

• Prese nce of young children under 6 Years) 

Yes .249 .290 .738 I 

No (RC) ---- ------ ------ ---

· Education 
8.535 2 

Prim(lry and be low -.585 .332 3.103 I 

Juni o r Secondary sc hoo l .882 .3 11 8.037 I 

Secondary and above (RC) 

· lIusband's Educatioll 2.591 2 

Primary aJld below .563 .358 2.473 I 

Ju nior Secondary schoo l .11 4 .33 1 .11 8 1 

Secondary and Above (RC) ---- .---- ----- --

• Migration St atus 

Mi grant .59 1 .397 2.216 I 

No n mi grant (RC) ----- ----- ------ --

· He ligio " 
4. 508 2 

Orthodox Christian .732 .393 3.458 1 

Ot her C hri stian .326 .'102 .66 1 I 

Mus li lll allli others (RC) -- --- --- ---- ---
--· Eth"idty .978 3 

t\ lllhara .022 .306 .005 1 

Wolayta. -.038 .362 .0 II 1 

U romo .329 .368 .799 1 

Olhers (RC) ----- .----- ------ ----

Source: Com puted it o m Survey, 20 11 

5(, 

Sig. Exp(B) 
.245 

.360 .695 

.679 1.141 

.---- ---

.026 .584 

--- ---

.390 .780 

---- ----

.0 14 

.078 .557 

.005 .4 14 

.274 

.11 6 1.756 

.732 1.120 

.---

. 137 .554 

---- .---

.105 

.063 2.078 

.'1 16 1. 386 

------ -----

.807 

.943 1.022 

.9 16 .963 

.371 1.390 
--.--- ------



B. Regress ion Coefficient 

S.E. Standard Error 

R.C. Reference Category 

The result in Table 4 .5 reveal s that age has been fo und to be one of the insign ificant 

demographic facto rs in determining married women 's LFP in the study area. From the same 

table it is clearly seen that, those married working women aged 25-39 years have more likely to 

participate in the labour market than those women in the age category 40-49. The likel ihood of 

participation of those married worki ng women aged 25-39 in the LF is 1.1 4 times more than the 

likeli hood of those women in the reference age category 40-49. On the other hand, the likelihood 

of participating for those marri ed wo rki ng wo men aged 15-24 years in to the labour market is 

less by 69.5 percent as compared to marri ed working women in the reference age group that is 

married wo rkin g women who are in the age group 40-49. 

Marita l s tabili ty of respondent has found to ha ve sign ificant effect in married women LFP . Thus, 

the likel ihood of labo ur force participation for those married working women who have unstable 

marriage is less hy 58.4 perccnt as compared to those married wo rking women who have stab le 

marriage. Th is might be due to the file t that, the absence of the husband may lead the wife as 

f'illll il y bread winner. 

With rega rd to presence 01' you ng children, the result shows that the presences of young children 

less than 6 yea rs o ld in the home ha ve ins ignil'ieant effect on married womcn LFP . However, the 

likelihood o f labour fo rce parti cipati on of those marri ed women from household with at leas t onc 

child at homc k ss by 78 percent compared to thosc married womcn wi th no child at home. This 

indi cates that, thc presence of an cxtra yo ung child at homc negat ively affects a married women 

propensi ty to participate in the labour market. 

Concernin g res pondent educa ti on, the result reveal s that married women education have been 

I'ound to be one o rthe sign ifi cant determining lile tors on married women 's LFP in the area under 

in vest igation. T he result o r thi s stu dy indicates that , the probability of labour fo rcc participati on 

of those wOillen with pri mary and below education and those who have j unio r sccondary school 

education is less by 55.7 percent and 4 1.4 percent, when compared to those married women wi th 

secondary and above education k ve l respective ly. From the result , it can be seen that , the 

propensi ty o f' women verdi ct o J"l abour lo rce participation increases with leve l of education of the 
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respondent. The result reveal s that educati ona l status of married women have signi ficant effect 

on their labour force participation of the area under study. 

With respect to respondent' s husband education, it is observed that, women husband education 

has insignificant effect on their labour fo rce participation. The likelihood of LFP of women, with 

her husband having primary and below education higher by 75 .5 percent and for those women 

with her husband education arc in junior and secondary higher 12 percent. This reveals that as 

the education of married women husband increases, women are more likely to participate in the 

labour force. 

Migration status uf the respomknt is one of the [u<.:lors assuliled to ha ve e[[eel 011 IIlurried 

women labour fo rce participation. As clearl y indicated in the bi variate analysis (Pearson ch i­

square test), migration s tatus of respondents has insign ificant assoc iatio n with their labour fo rce 

participation . Moreover, the logist ic regression result reveals that the likel ihood to participate in 

the labour force for migrant married women lesser by 55.4 percent as compared to non migrant 

married women. Migration s tatus was found to have insi gnificant effect on marri ed women 

labour fo rce partic i pation. 

With regard reli g io us affi liat ion, the res ult of this s tudy depicts that relig ion of the respondent 

has f(Jlllld to be s ign ifi can t effect in determining married women labour force parti c ipation. In 

the area under s tud y, the likelihood of labo ur fo rce partic ipation o f o rthodox Chri stian and other 

Christian married women are about 2. 1 and 1.4 times more likely to participate in the fabo ur 

force than those married women with Mus lim and other religious arnation. 

R egarding to ethni c grou p of respondent, the resu lt reveals that the probabi lity o f labour fo rce 

partic ipati on of these married women with Arnhara and Oromo et hni c g roup hi gher by about 2.2 

percent and 31) percent , respec ti vel y, while those married women with Wo fa yta ethnic group are 

k ss by 96.1 percent wh en they compared to those women in other ethnic group. The likelihood 

of marri ed women labou r lo rce parti c ipation in the area under in ves tigation with respect to 

cthnicit y has been fo und ins ignificant effect. 



CHAPTER V 

SUMMARY, CONCLUSIO~~ECOMMENDATION 
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The general object ive of thi s study was to in vest igate dClIlOgl aphi"'" and soeio-economic 

determinants of married women labour force participation in Hawassa Ci ty Admin istration of 

Southern Nations Nat ional ity People' s region using primary data. In pursuance of the main 

objecti ve a number o f hypotheses were tested. 

Info rmation on demographic and soeio-eeonomie variab les of the respondents , such as age, 

marital s tability, ed ucation, migrati on , religion , ethni e ity and information on participation of 

labour force, presence of yo un g children less than 6 yea rs at home were lormed the basi s lor the 

study. 

Eva luat ion of age data indi cates that the age di stribut ion of respondents in the area under study 

were defecti ve as revea led in the s ingle yea rs age graph and UN Age Ratio Method. The age 

stru ct ure of the respondent s aged 15-49 yea rs reveal s that in the area under study, at the ti me o f 

the s urvey th ose women aged 15-24 yea rs, 25-39 years and 40-49 years constitute about 24.4 

percent ,59.S percent and 15.9 percent , respectively. 

Educatio nal level among married women in the age group 15-49 years shows that 14 perecnt of 

married women have j unior secondary school educat ion. On th c other hand , a greater number of 

respondents have primary and below and hi gher leve l of cdueation ; i.e. 28.9 pcrcent and 57.1 

percent ha ve primary and below and Secondary and above leve l of educa ti on. 

The distribution o f respondents by occupation shows that in the arca undcr stud y the majori ty of 

married women were engaged in the service (7 1. 5 percent). However. in the area under study a 

small proporti on of married workin g women were lound to be engaged in HandieralVeottage 

sector (0.4 percen t). The result al so reveals that out o f the tota l married work ing women 58.5 

percent and 4 1.5 percen t were engaged in the formal and inleJnllai sector respecti vely. 
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The distribution of marital stabi lity of respondent's shows that 73.5 percent and 26.5 percent of 

married women were stable marriage and unstable marriage 

With respect to religion, the majority of women in the area under study were Orthodox Christian 

(58.3 percent) followed by Other Chri st ian (30.9 percent) and Muslim and others 10.9 percent. 

In the case of ethn ic composition of the respondents in the area under study, 30.1 percent were 

Amhara followed by Wolayta (18.4 percent), Oromo (15.2 perccnt) and others (36.4 percent). 

In the stud y, to identify .the determinant of married women labour force participation both bi­

variate and logistic analys is werc cmploycd. The bi-variate anal ysis result indicates that onl y 

presence of young children under 6 years and migration status are not s ignificantly associated 

with women labour forcc participation at 5 percent level of s igni ficance. However, in 

multivariate logist ic analysis only martial stabi lity and respondent educational status havc been 

found signi ficant in determining married women labour f·o rce participation in the area. 

The multivariate logist ic regression analysis findings indicate that, 

Our study resu lt make known that women's age has no s ign ificant effect in determining 

propcnsity women labour force participation in the area under investigation. 

In relation to educat ional status, the study confirms a strong positive relationship between 

cd ueation and married worncn labour forcc participation. Women's with secondary and 

abovc school cducation wcre more active in LFP than those with primary and below or 

junior secondary school educat ion. The longer years of cducation inercased the likeli hood 

of wome n's labo ur fe)rce participa ti on. Therefore, the hypothes is that there is an inverse 

relationship bctwcen education and ICmale parti cipation in the labour force is rejected at 5 

percent signi ficance leve l. 

On the o ther hand, having unstable marriage lowers the likelihood o f married women's 

labo ur fllrce parti cipation as compared to th ose married women with relatively stable 

marriage experi ence. Th is resu lt is incons istent with one that is stated in the hypothes is 
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three. I.e. marnage stability has pos itive relationship with women labour force 

pm1icipation. 

Other factors which have insignificant effect on labour force participation of woman are 

the presence of yo ung child less than six year at home. However, the result proved that the 

presence of young ch ild at home lowers the women chance of being in the labour force. 

The findings indicated that, migration status of women has insignificant effect in 

determin ing their labour force participation. Thus the result also di sproves the hypothesi s 

that migrants married wo men have high chance of being in the labour 

That is, married migrant women have less likely to participate in labour market of the area 

under investigation as compared to those married women who are non migrant. 

5.2 CONCLUSIUN 

From the di scuss ion it is found that the di fferenee in women labour force participation rates 

among those married women ill th", area ul1(kr study was fo und to be contributed by the 

difTercn",,,, in soc io- demographic attributes of the respondents and also by the difference in the 

labo ur market situation of the area. it is essential to say that women's labour remaIns 

disregarded area, even i I' some effc) rts has been made recently. So that a great deal of research 

needs to be don", at nationa l lev"" to provide necessary information to determine the factors 

influenc ing women's labour suppl y dec is io ns 

Fi nall y, the overa ll resu lt of the analys is leads to the concl usion that women's educational status 

and marital stability significantly determine fema le labour force parti cipations in the area under 

s tud y. Il ow",ver, women 's age, ethnieity, rel igio n, presence of children, and husband education 

has ins ignili eant ",free t in determining the propensity o f women labour force participation under 

the investigation area. 
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5.3 RECOMMENDA nON 

On the basis of the findings in this study, the relative low level of female labour force 

participation in Hawassa City Administration of Southern Nations Nationality People' s region is 

inconsistent with the equ ity and efficiency goals and it might be impacting negatively on the 

current economic performance of the region as well as the country. This issue requires prompt 

attention of policy makers. Labour market policies, programs and initiatives may be developed to 

improve the situation and promote labour market participation of woman's. Therefore, women 

should be given more opportun ity for labour fo rce participation. 

More spec ifi call y; it is recommended that, 

The ecntral and rcgional governmcn ts should concentrate on incrcasing female labour 

force participation with appropriate policy of providing education to all females of school 

age. In addition to thi s, for thosc with no education or school dropouts, effort should be 

made to help thcm by providing an appropriatc skil ls and trainings that help them to get 

cmployed and become producti ve. However, such efforts should accompan ied by 

creating and widening the available job opportunities. 

The labour absorption capac ity of the country economy is still very low while the numbcr 

of job seckers is growing higher each year. In this respect, the observ ing capacity of the 

economy as wel l as the dynamic population growth needs to be monitored regularly, and 

approp ri ate employment and populat ion poli ces should be adopted conseq uently. 

Governmcnt should provide financial ass istance to the f'lInilies those who below the 

povcrt y linc to grant hOllsehold industries. 

finally , it is esscntial to say that women's labour remains di sregarded area, even if so llle 

eflents has been made reccnt ly. So that a great dcal o f research needs to bc donc at 

regional levd to provide necessary inlonnation to determine the filctors infl uenci ng 

women's lab<JlIr supply decis ions in the area. 
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Appendix 1 

Computation orAge Ratio by UN Method 

This is one o f th e mathemati ca l method use applied to age data usually arrange d in fi ve yea r 

age group. It helps t o data's accuracy. Th e underlying assumption for the method is: 

" in a situation where data is accurately recorded an d where th ere are no known 

hist ori ca l disturbing factors, t he ratio of population in a given age group (P,) to hal f the 

proporti on of th e two adjacent groups (P'.l and Pi+l) would be approx im ately 

100(Sembajwe, 1993). " 

Th at is, 

Age group Numbe r of Marri ed Age Ratio 
women 

15-19 16 -

20-24 130 103 ---
25-29 156 160 

30-34 97 78 

35-39 105 138 

~.-44 .. 49 75 
. -

45-49 46 -

Total 599 -

Where; 

1= 1,2,3,4,5,6,7 (with 1= 15-19, 2= 20-24, ... , 7= 45-49). 

P, = The pop ula t ion in age group i. 

P,., = Th e popu lation preced ing age group i. 

Pi .. = The populat ion fo llowi ng age group i. 
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100 

Deviation from 100 

-
-3 

-60 
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Appendix 2 

Categorical Variables Coding Used in SPSS Software 

Parameter coding Categorical Variables Variable Name 

f-_ ______ ~_~I~--------I-FreqUency + __ . (ll --f-~--~~ 
Recoded Logistic Ethnicity Amhara 107 1.000 .000 .000 

We lay ita 61 .000 c==~ _____ . ________ -=C:f-__ -"=-=-=+_~=I 

Oroma 54 .000 
I~~------ -~----~--+--- -=:":I--~:":I---~=-::': 
Others 101 .000 

I- ~-f~c..::-~----- ---=I---~=I---~:":I--~= 
Kecoded Respondanl EduLdliun Primary and below 79 1.000 

-~-.- ~~----I----I--~ 

Junior secondary 31 .000 
~-,~-~----~- .. _--

seconda ry and above 213 .000 .000 ___ __~ __ ~ _ ~-- ~ ~ --~---- --~ t--~-----

Recoded Respondant Husband Primary and below 56 1.000 .000 
Education -- -~ ---------- _.- --- - ------1------1----- ~ 

Ju nior secondary 34 .000 1.000 

1-- ~ 
Recoded Logistic Religion 

I-~-~--~­

Age (Binned) 

Presence of Youn(~ Children 

below 6 Years 

Respondent Marital Stability 

-----~----~ ~ -~-.~- -.~ - --~ 
233 .000 .000 Secondary and above 

____ ~ __ ---~ ----~ --- ---~- f-----I----~--

Orthodox Christian 206 1.000 .000 
~ ~_ - ----f-.-----+ - - .-. -

Other Christian 99 .000 1.000 
~ -------1--- -~ 

Muslim and others 18 .000 .000 

15-24 57 1.000 .000 

25 - 39 

40-49 
---~--

NO 

Unstable Marriage 

Stable Marriage 

69 

I -

211 .000 1.000 
-- -- ----+------1---

55 .000 .000 
-- - - ---\----- -------

227 

96 

92 

231 

1.000 _._----- --~---I- ---

.000 

1.3=00 [ ---~- ---_.---
.000 

--- --_ .. - - --

~ I 

__I 



Appendix 3 

List of Selected EAs 

Region Zone We reda Town Sub City Keb ele EA 

SNNP Hawassa City Hawassa City Hawassa City Meneharya 06 25 

Adm inistration Admin istrat ion Ad ministration 29 

19 

34 

SNNP Hawassa City Hawassa City Hawassa City Mehale 05 06 

Administration Administration Administration Ketema 32 

18 

SNNP Hawa ssa City Hawassa City Hawassa City Misrak 04 02 

Administration Administration Admini strat ion 10 

17 

-- _ .. - " .- .. ----
Total - - - - 3 10 J 

70 



, , -
I 

:') 
C!l 

"0 
I ", 

i ~ 
I 01 

Z 
ro 
';: 

'" Vl 
~ 

c 
::::J 
OJ) 
c 
'Vi 
=> 
0 

I 

1 

, 
! 

Appendix 4 

HOUSEHOLD LISTING FORM 

Addis Ababa University, Callege af Develapment Studies, Institute af Papulatian Studies 
Survey an Determinants af Female Labaur Farce Participatian in the Informal Sector 

in Hawassa City Administration of Southern Nation's, Nationalities and People's Region 

HOUSEHOLD LISTING FORM 

SECTION I: AREA IDENTIFICATION 
Region Zone Woredo Town Sub City Kebele Enumeration 

SNNP h'aW0550 City Hawosso City Hawosso City NAME NAME Area Code 

Administration Administrarion Adm inistrotion 

0 7 01 i 01 1 I Place for code Place for code 

SECTION II: HOUSEHOLD LISTING 

I I Usual Residents 

~ 

'00 Name of HH 
"0 member 
'" c -
01 
Z 
ro 
' ;: 

'" Vl 

I ~ 
, 0 

j ~ Ser, , => 

i ~ No Name 

2 3 4 

I 

Household Member For Women Aged 15 Years and Above (Informal Secto r 

Cha racte rist ics Filtering Question) 

Are you 

currently married? During the last 7 days (At least for 4 

- Yes -1 hours) were you engaged in any kind 
~ .. :. No - 2 ( Go to of productive activities such as work 

0 '" Next Row) for payment, for family gain or Profit, ~ '" > 
Relationsh x I ~ (U ;0 produce for own consumption? 

..5:: ~~ '" (U ip o 0 <to. 
:; - E to head of 0 

'" 
0 Yes -1 u 

Househol - c No - 2 ( Go to Next ROw) 
d 

5 6 7 8 9 

I 

Towl number af elig ible HHs (Ca l, 10) __ To tal number of elig ible Wo men (Co l, 12) __ 
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Data Supervisor 

Collector 
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Appendix 5 

Addis Ababa University College of Development Studies Institute of Population Studies 

ELIGIBLE WOMEN QUESTIONNAIRE 

SECTION 1- AREA IDENTIFICATION 

SIN Identification Name Code 

01 Region 

02 Zone 

03 Wereda 

04 Town 

05 Sub city 

06 Kebele 

07 Enumeration Area 

08 Household Serial No. 

09 Code of Respondents 

IntroductIon and Consent 

Hello, my name is _____ ___ _____ and I am working with a student from Add is Ababa 

Unive rsi ty. I'm here to learn more about the determinants of females labour force participat ion in the 

informal sector. As eco nomy develops the non farm sector wi ll became incre as ingly important as an 

alternative employer o f labour and source of live lihood in any area. We wa nt to know what fa ctors 

determin e female participati on in the labour market ove r t ime in randomly se lected households. 

Information from these discu ss ion and interview wi ll help the area under invest igation to furth er 

strengthen the effort so that it benefits the cornmunity of the Kebe le. 

Your participat ion in this study is en tirely vo lunta ry, if at any time during the interview you feel 

uncomfortabl e, please let me know you ca n chose not to answe r particular questions or I wi ll 

discont inue the inte rview at any time in the process. However, we hope that you wi ll parti cipate fully in 

the study as your experience and opin ions are very important. Whatever information you provide us it 

w il l be strictly confidential. 

Do you have any ques ti ons? With your permiss ion, may I proceed with the interview question) 
l Yes (Proceed with the interview) No (Thank th e perso n fo r his/her t ime and end 

G:C:V 0 e) 

In tervIew Dote 

In terview Time Started I Ended 

N.II I1 C 
r-__ ,-______ r __________ -,_ ""'Si ,gn;lturc I Do/a CallW a, 

Supervisor 
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SECTION /I 
PART 1 - DEMOGRAPHIC CHARACTERISTICS OF OPERATOR AND RELATED INFORMA TlON 

(For Women in the selected households) 

SiN Questions Coding Category Skipping rules 

1.1 Wha t is the re latio nship of (Name) to the Head of Househo ld ..... 0 

head o f the househo ld? Husba nd/ W ife ...... .. ... 1 

Son/Daughter .... ....... 2 

Circle the answ er Mother/Father ..... ..... 3 

Sister/ Bro ther ..... ..... ... 4 

other re latives ............ . 5 

Non relatives ••• » ••••• .... 6 

1.2 How o ld are you? (record age in complete Yea rs 

I I I yea rs) 

1.3 W hat is your Ethnici ty' ~idama ........... ..... . ................. .. 1 

Gedeo ... .... ..... ........ .................... 2 

Circle th e answ er Gurage ....... .... ...... .... . . . . . . . . ., ... . . . . . . 3 

Welayta ........ .... . ..... . .................. 4 

Hadiya .... -.. ...... ........................... 5 

Gamo ........ ............. . . . . . . . . . . . . . . . . . . . . . 6 

Ke Jllbata ........ ... " ................. 7 

Oromo .. ........ ..... ..................... 8 

Amhara .. ...... .............................. 9 

Other Ethiop ian Nationali ty ......... 10 

1.4 What is you r rel igion) a rt hodox ------ -- --- -- ------- -- ------- 1 

Ca tho I ic----------- ------- ------------- 2 

Prot e s ta n t -- --------- ---------------- 3 

M us lim ------------ ----- --- ----- ------ 4 

Circ le th e answer T ra d i t ion a 1----- --------- -- --- -------- 5 

~ I 
a th e rs ---- ---- ---- ----- -- --- --- -- ----

......... .............. ......... ................ 

1.5 Can you read and write simple sen tences? Yes ---1 D 
If th e answer 

No-----2 is 'No' skip 

to Q 1.8 

-----
Have YOll ever attended schoo l? Yes ---- 1 If t he answer 

1.6 D No------ 2 is 'No' sk ip 

to Q 1.8 
-

1.7 W hat is the highest grade you have 1-6 ....... ......... .. ..... . ............ ....... 1 

comp leted? 7-8 . . . . . . . . . . . . ..... ....... ..... .. ....... ...... . .. 2 

Old system secondary 9-12. ............. 3 

Circle the answ er New sys tem secondary 9-10 ........... 4 

Tech. / Voc. Certificate . . . . . . . . . . . . . . . . . . . . . 5 

Unive rsity/Co llege di ploma ..... .... 6 

Un ivers ity/Col lege degree 

and above ..... . .. . .... ........... .. . , . 0 • 7 

Non formal . . . . . . . .. ... . . . . . . . . . . . .' .. ....... 8 

-- -- -
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PART 2 -INFORMATION ON GENDER ISSUES, MATERNAL HEALTH AND CHILD 

SIN I ·O,lre;/TDn.> -

2.1 Do all children of schoo l age in the fami ly go 

to school? 

2.2 

2.3 

2.4 

2.5 

2.6 

2.7 

If they do not go to school, what are the 

main reasons? 

What do your children usually do after 

school? 

Who is usually making decision in your 
househo ld 7 

Who has a vital power on reso urce 

ownership o f the household? 

Currently are you using any family planning 

method? 

If the answer fo r Question 2.6 is No, why? 

__ -.J _________ _ ----_._---- --
75 

" 

Coding Cct~gD • ..., ~ .. -

Yes ----1 
No------2 D 

Inability to pay for their expenses 
/un iforms/ schoo l materials ...... ........ 1 
Inability to attend schoo l for health 
reasons ................................................. 2 
Help the family earn its living .......... . 3 

Too o ld to go to school ... ...... 4 

Distant 10Gltion of schools ............ ... 5 

Other specify .................................... . 

Play ......... .. ..... .... ..... .............. ... 1 

Study.. ..... ................ ...................... 2 
Assist in household activities .... .. .. 3 

Engaged in economic act ivit ies to 
support family income ...... ............. ~ 

Other spec ify .... ............ ........ ...... . 

Husband/ fath er 
W ife/mothe r 
Both ...................... ........................... . 
Others Specify .................................. .. 

Husba nd 
Wife 
Both 
Other Specify ............................. . 

Yes ---- 1 

No-- ---- 2 

Spouse opposes 
Pregna nt 

D 

I 
2 
3 

I 

2 
3 

1 
2 

Religious conviction ... .... .................. 3 
Menopause .................................. . 4 
Do no t have information ............. .. .. .. 5 
Fear of side effects ........ ...... ............. 6 

Sl(/ppmq rules 

If the answer 
is 'Yes' skip 
to Q 2.3 

- -

--

If the answer 
is 'Yes' skip 

to Q 2.8 



PART 3 -INFORMATION ON ELIGIBLE WOMEN WORK 

SIN Questions Coding Category Skipping rules 
3.1 Are you curren tly engaged in some kind of Yes ---- 1 D If the answer 

work whether working for someo ne else or No------2 is 'No' skip 
for yourse lf or in a family business? to Q 3.3 

3.2 Have you done any work like making Yes ----1 

D If the answer 
something to se ll, se lling some thing, sewing No------2 is 'No' skip 
or wash ing clo th es for people outside your to Q 3.9 
family even if th is wo rk is at home, etc for a 
few hours per week during the last 7 days? 

3.3 What is the main type of work you are Hand icraft/ cottage ................. 1 
currently engaged in /do ing? Service ........................................ 2 

Retail trade ...................... .......... 3 
Circle the answer Whole trade " ......... . .....•............ 4 

Other Specify 
INTERVIEWER: If the respondent is engaged ---------------------------------------

in more than one type of work consider the 

work done for a longer period of time. 

3.4 What type of work are you doing? Handicraft/ cot tage ................. 1 
Service .............. ..... .......... .......... 2 
Retail trade ............... •.............. .. 3 
Who le trade .. ... .. .. .. .... .... .......... 4 
Other Specify 
......... ... ................ .......................• 

3.5 Are you doing/ did you do this work at home At home -----------------1 D or away from home? Away from home ------2 

. _- ----- _ .. _------------- --~--.---... -- -
3.6 How far is your job from your home ? ----- Km Less than 1 Km --------------- 1 

1 - 5 Km -.-------- --.. -------- 2 
More than 5 Km ---.-------- 3 

3.7 How long does it takes to go your place of Less than 60 minutes -------- 1 
work? -------'. minutes. 60 - 120 minutes ------------ 2 

More than 120 minutes ---- 3 

3.8 Are yo u work ing or you are work ing in ------ Se lf ------- ------- ------------------- 1 
In family business -------------- 2 

Circle the answer For someone else -------------- 3 
Priva tely owned institut ion -- 4 
Government/ NGOs ----.------ 5 

3.9 INTERVIEWER: Formal sector ------------------- 1 If the answer 
Informal sector --------------- 2 is 'Code 3' END 

Work status of the women is -------- Non working ------------ ------- 3 
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SIN Questions Coding Category Skipping rules 

3. 10 How much is your average income per Less than 250 Birr ---.- ----- -- - 1 
month? -------- Bi rr. 251- 500 Birr ----------------- 2 

More than 500 Birr ------------ 3 

3.11 How much is your husband income per Less than 250 Birr ------------- 1 
month? -------- Birr. 25 1 - 500 Birr ----------------- 2 

More than 500 Birr ------------ 3 
None ------------------------------ 4 

3.12 Is there any member of your households Yes ---- 1 

D If the answer 
(excluding your husband) have source of No------2 is 'No' END 

income per month? 

3. 13 How much is your o ther household member's Less than 250 Birr ----------- - - 1 
income per month? -------- Birr. 251 - 500 Birr ------------- --- - 2 

More than 500 Birr ------------ 3 

3. 14 INTERVIEWER: Less than 250 Birr ---------- ---. 1 
251 - 500 Birr ------------------ 2 

How much is the tota l income of the 501 - 1000 Birr ---------.-.-•• .... 3 

household per month? ------- !lirr. 51001 - 1500 [Jirr --------------- 4 
(Add 3. 10 ,3. 11 and 3.13) More than 1500 Birr ------.---- 5 

INTERVIEWER: Section 4 and 5 will be asked only for women who are engaged in the 

INFORMAL SECTOR, i.e. if the answer f or Question 3.9 is Code 2. 

PART 4 - PROBLEM AND FUTURE PLAN 

r::-I Questions Coding Category Skippin 
9 rules 

4.1 What were the first most difficu lt I face no problem .... ...................... .... ...... . 1 
problems you faced when you start La ck of space ........... ..................... .. .......... . ... 2 
your informal sec tor work? In adequate skill .............................................. 3 

Lack of sufficient capital ...... ............................ 4 
(In ord er of importance) Lack of ba nk or other credit facilities .... .. ...... . S 

Lack of inform ation/counse ling se rvice ....... 6 --IE Fi rst La ck of raw materi als nearby ............... ...... .. 7 

Second Heavy price of ra w ma te rial .......... ...... ..... .. . 8 

Thi rd Governm ent regulations ..................... ..... ...... 9 
Other Specify 
... ... ....... . .. .. .. .... .... .. ......... . ....................... 

4.2 Do you intend to continue the work Yes .............. 1 

D 
If the 

you are current engaged/working in) No ......... ... ., ... 2 answer 
I don' t kn ow ...... 8 is 'Coele 

2 skip 
to Q 
4.4 
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Sklppin 
SIN Questions Coding Category g rules 
4.3 If the answer for Question 4.2 is Code Maintain at the sa me leve l .... , ....... ................. 1 

I , What is the major plan of this work? Expand capacity .......... . ....•....... ... .... ... .... ......• 2 
Reduce capacity .. ... ....... , ..... ...... ...... .... ..... .. .. .. 3 

Circle the answer Other Spec ify 
............................•... .. .... . ,' ................... ...... ....... 

4.4 If the answer for Question 4.2 is Code 2 Lack of capital .... .......... . .................... ............ 1 
, What is the main reason? Lack /shortage of market ......... ............ ... ... . 2 

Lack of work space ... ........ .. ........................... 3 
Circle the answer Lack/shortage of raw materials/supply ..... 4 

Unable to compete with others ..... .. ... ... , .. , S 
No profit . .. ... . . . . . . . . . . . . . . . . . . . . . .. . . . ... . .. ... . . . . . . . ..... ... 6 
To continue education .............. ....... .. ......... , 7 
Fa mily problem/ Presence of children ........ 8 
Heal th problem ........................................ , 9 
Old age .... .............. . ..... ......... . ......... ... ......... 10 
Other Specify 99 

4.5 What are the three most important Technical training ......................... ................ 1 
fo rms of assistance you need from the Training in accounting/ business method ..... 2 
government for your current wo rk ? Better accesses to raw materials/supply .. . 3 

Be tt er accesses to bank loan ... .. ............... 4 
Accesses to work ing place ............ ................. S 

First Favorable government rul es 

Second and reg ulations . . .... . . . .......... ......... .. ..•.•.•••••. 6 

Third Ass istance with marketing . . . . .. .. . . .. . . . . . .. ....... . 7 
Other Specify 
......... ..... .................... .................................... •• 
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PART 5 - INFORMA TlON ON CAPITAL 

SIN Questions Coding Category Skipping rules 

5.1 How much was your initial ca pital of your 
work ? 

Birr. 

5.2 What was the major source of thi s capital? Own saving .... .......... ....... .... . 1 
Borrowing from fr iends ............ 2 

Circle the answer Borrowing from bank ................ 3 
Borrowing from individual on 
terms .......... ................................ 4 

Donation ... ..... ............. ................ 5 
Inheritance .•..•............................ 6 
Assistance from government, 
Organizations, etc ................... 7 

I Other Specify 99 

5.3 How much is your current ca pita) 
Birr. 

5.4 How much is your working cap ita ) 
Birr. 

Ifthe a nsw~ --- f-::--_. 
5.5 Do you have enough cap ital to run your Yes ..... ... ........... 1 

current work/business? No .. ...... ...•. ,' '.- 2 D 'Code l' END 

----
5.6 How do you so lve the problem? Borrowing from fri ends .......... 1 

I 
Borrowing from bank ............ 2 I 

Circle the answer Borro wing from individua l on 
terms ... ........ ............. . ............. 3 
Assistance from government, 
Orga nizations, etc ................. 4 

Other Specify 
..... .... .............. ................ . ........ 

----
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