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Abstract 

Studies conducted at different times in Ethiopia revealed that women are found at a disadvantaged 

position. Different factors have been raised for this status of women. Gender division of labour is 

one of them, which affects the life of women directly or indirectly. The objective of this study is to 

identify the effects of gender division of labor 011 the socio-economic life of women, mainly on their 

education, employment, health and leisure. Jt was conducted among women engaged in different 

categories of work, particularly, government and private employees in the formal sector, 

housewives, pet!y traders, housemaids and commercial sex works. Moreover, key informants were 

also involved. In-depth interviews, focus group discllssions and observation were employed to 

collect data. The study was conducted in Addis Ababafocusing on two sub-cites, Yeka and Bole. 

The findings of the study show that the existing gender division of labor affects the leisllre, 

education, employment, and health of women covered in the study. Women, being engaged il1 the 

three spheres of work (productive, reproductive and community) live with little leisure or even 

without having it at all. In the study, household responsibilities are found to be one obstacle to 

women 's educational success. This is because domestic responsibiliry is mainly on the women's 

shoulder and men do not share the household chores adequately with women. As a result, women 

have no time to pursue their education and other self-development activities. HOllsehold chores 

also affected women 's free engagement ill paid employment through child care and its repetitive 

and time consuming nature. In addition, women 's engagement in the three .spheres of work has 

affected their health due to work load and conflicting demands of their time. Moreover, worries 

about shortage of household budget affected women's health through depression and stress. 

The study has also revealed that women are rarely represented in decision making positions. 

Stereorypes play major roles in this respect. Those partiCipants who have reached at the higher 

decision making levels are facing some resistance and lack of recognition by co-workers and 

customers. In general, women, due to their lower work status in the formal sector and lack of 

government regulations in the iliformal sector, face frequent sexual harassll1ent and other violation 

of legal and human rights. A number of these are the effects of gender division of labor which is 

mainly built upon patriarchal ideology. 
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CHAPTER ONE: INTRODUCTION 

1.1 Backgl'olmd 

In almost all societies, gender di vision of labor is in favor of men than women. Since 

we are living ill a patriarchal world, most things in different societies are male centered and 

give better advantages to men. One of the factors that put women on a di sadvantaged 

position, economica ll y and sociall y, is gender division of labor. ' Gender' as commonl y 

defined by many scholars is a soc io·cultural construct of the roles and responsibilities of 

men and wo men based on their sex in a given society. Though, the social and cultural 

situations of most societies differ, the gender division of labor is almost the same, 

subordinating women to men in almost all societies. The domestic sphere, known fo r 

unpaid work, is given to women whereas the public paid employment to men. Domestic 

work that encompasses chi ld rearing, cooking, cleaning, fetching water and fi rewood are 

very di fficult tasks allocated to women. Due to these time consuming activities and other 

social and cultural factors, most women are unable to educate themselves and are ill it erate. 

This eventually results in lack of secure and well-paid employment and economic 

dependency on men. A recent study shows that out of the total urban unemployed illi terate 

population in April , 2004, J 24, J 70 (78.3%) were females and the same is true for 

unemployed literate females 4 17, 196 (60.7 %) (CSA, 2004). 

Being forced to stay at home for centuri es, many women are unable to pursue their 

education and onl y the status of a housewife is preserved for them. Data fro m CSA (2004) 

revea led that in urban areas domestic employment and unpaid fa mil y work are some of the 



major areas where the nu mber of employed females is high, and in April 2004, 2 10, 142 

(1 7. 1 %) females were employed as domestic worker. The same study shows that in urban 

areas homemaking is one of the major factors that hindered women from being 

economically active . 

In most parts of Ethiopia, women are not encouraged to pursue their education; rather 

they are forced to get married at their early ages. Such difficulties are more preva lent 

among rural women. Since they get married at an early age, they would not be able to bear 

the challenges of reproductive and other domestic works. Moreover, women face different 

socio-cul tural and economic problems in rural areas. As a result, they prefer to migrate to 

urban areas. Addis Ababa is one of the major urban areas that provides accommodation fo r 

thousands of women migrants from different rura l areas. Here, in Add is, also other than 

very low paying and insecured wage employment , domest ic service is the usual area of 

employment open onl y for women. 

Both low and insecure wage employment and domestic services are common areas 

where women's ri ghts are mostly denied. Women, even after all this challenges, continue to 

look for other means of survival if the two have fail ed. The most regular alternative is 

engaging in petty trades as a means of making a li ving. 

In Addis Ababa, hundreds of thousands of women are engaged in different 

challenging acti vities to cope up with the increasing cost o f living. Petty trading activities, 

domestic services and commercial sex work are the major areas where low- income and less 

educated women are engaged in and facing problems of di fferent types, of which, 

HIV/AIDS is one. Hence, the resea rch aims to investigate the life of women in areas where 

they are represented largely and assess the effects of gender di vision of labour on thei r li fe. 
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1.2 Statement of the Problem 

In patriarchal societi es like ours, the social , economI C, traditiona l and cu ltural 

practices are all designed to favor the male. As a result leadership and higher decision 

making posts at different levels from household up to head of the state are preserved for 

and assumed by men. Any deviation from thi s norm is considered abnormal. Like in any 

other societies, stereotyped gender division of labor exists in Addis Ababa. A number of 

women are confined to the home, handling domestic activities as housewives and 

housemaids. Those women who are employed outside the home are also involved in 

domestic activities after office hours. They are expected to handle these activities, because 

the work is assigned to them tlll"ough the so-call ed division of labor. In the public 

employment, lower positions and low payments are reserved for women. In the city, many 

women are engaged in the inf0ll11al sectors. Stereotypes in relation to work are very 

common. Even in the public employment there are works that are traditionall y categorized, 

as "women's work", which are often low paid, require low skill s and insecured (MOLSA, 

2004). 

A survey conducted by CSA (2004) shows that in most industrial divisions male paid 

workers earn more than their female counterpal1s. Employees working in private 

households and hotels earn the least payment, the average amount of earnings per month 

are Birr 66 and Birr 143, respectively. 

In Addis Ababa, stati stics shows that number of working women is less than men. A 

survey by CSA (2004) shows that out of the total working population of 713,648 in Addis 

Ababa, female workers constitute 246,398 (34.5 %) only whereas men constitute the rest 

64.5 %. FUl1her more, out of the total unemployed population of350,572 females constitute 
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207,457 (60%) whereas ma le make up 143, 11 5 (40%), which means almost less tha n 20 %. 

This shows us that unemployment is more of a problem for women than men. 

Different studies indicate that a very large number of women are engaged in self­

employment activities -almost all of which are in the in formal sector. A study conducted on 

urban areas shows that out of the total 1,228,763 employed females 530,902 (43.2%) were 

self-employed (CSA, 2004). These activities are petty trades: the sell of firewood, charcoal, 

local drinks, potato, onions ancl other consumables and food items. The activities are very 

ti resome and ti me consuming. Since a large number of women are engaged in these 

activities in small markets and on the road sides the profi ts are very minimal and in some 

cases almost none. Moreover, some women undeltake these acti vities in addition to their 

f0 I111al employment, which is commonly seen among low income famili es to supplement 

their income. T he rest of women handle it simul taneously with the domestic work, which is 

the common denominator for all women. 

Lack of employment opportunities fo r women in the form al sector and other social 

and cultural factors are pushing women to engage in the activities of the informal sector. 

After juggling in thi s sector for longer period and having seen no prospect of success, some 

wo men enter into selling sex as the last resOIt (Kumsa, 2004). In Addis Ababa the number 

of commercial sex workers is increasing. Especially street commercial sex workers became 

common in all palis of the city. Due to di fferent factors women, especially, commercial sex 

workers are more vulnerab le to HIV/AIDS. A recent repol1 on VCT in Addis Ababa shows 

that in 2005 out of 102,226 VCT services given to women, 16,004 (15 .7%) were found 

HIV positive whereas out of 81 ,365 men 9,759 ( 12%) were found HIV positive. The first 

qualter of the 2006 fi sca l year also shows that the number of HIV positive women is higher 

than that of the men. (Unpu blished Document, Add is Ababa Health Bureau, 2006). Hence, 
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the unpaid , low paid and unva lued domestic work, difficu lties of petty trades in the 

informal sector, low eamings of publi c employed work together wi th the increasing cost of 

li ving put the women in the city in a difficult situation . As a result, a number of these 

women are forced to enter in to conunercia l sex work in one way or another. This makes 

them vul nerable to many health problems of which HIV/AIDS is the leading tlu'eat. 

Moreover, mistreatment, disrespect and other violations of human and legal rights are very 

common among such women. 

So far, di fferent researchers tried to uncover the sihlation of women in both urban and 

rural areas of Ethiop ia. Addis Ababa is one of the urban areas where di fferent research 

works on women have been carried out. Most of the works deal with women in specific 

occupations, such as, civil servants, housemaids, commerci al sex workers and street 

vendors, where they are represented enormously. Differing fro m the above trend, this study 

looks into the lived experiences of women under the different categories of work (Petty 

tracie, Housemaid , Commercial sex work, Private and government employment and 

Housewife) altogether and tries to uncover and draw some relat ionship among them. It is 

hoped that the revealed rea lity wi ll give some insight to the readers of this work, as to how 

gender division of labour affects the socio-economic life of women in the study area. In thi s 

undertaking, the research is going to answer the following questions: 

What are the household, paid and community works considered as "feminine"? 

How is women 's and men's work valued by the society? 

What are the effects of domestic work on women's education, employment and 

hea lth? 

How do women toil in the in fo rma l sector to make their living? 
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What problems do women face in the fo rmal and informal employment (in terms 

of job position, security and decision making) 

1.3 Objectives of the Study 

The overall objective of the research is to show the effects of gender division of labor 

on the socio-economic li ves of women in the study area, pmi icularly in relation to their 

education, employment, health and leisure. In achieving thi s obj ecti ve, the following are 

some of the specific objectives of the research: 

To investigate the effects of the gender division of labour on women's 

employment opportuni ty; 

To assess women's work status in the fOim al sector; 

To explore the economic status of women and their contIibution to their family 

IIlcome; 

-' Identify reasons why very large number of women are engaged in the informal 

sectors, like petty trades, domestic selv ices and commercial sex wok; 

Assess how WOlllell~education and hea lth are affected while undertaki ng tasks 

ass igned to them; 

To explore how women spent their spare time; 

To assess how women's legal rights are respected at work place by their 

employers and others 
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1.4 Significance of the Study 

The issue of gender has become one of the main concems of many governmental 

organizations (GOs) and non-governmental organizations (NGOs) all over the world. Tn 

Ethiop ia, NGOs are working mostly on the marginalized and disadvantaged groups of the 

society, especiall y on wo men and children. Most of these organizations are worki ng to 

add ress problems in the area of health, education, harmful traditional practices, and income 

generating activities. Though it is impOitant to undertake the above activities to improve 

the li ves of women, the basis for all the above problems is not yet challenged. Unless 

otherwise the burden of domestic work is taken away from the shoulder of women at home 

and paid employment is equa ll y accessible to both men and women, all the activi ti es of 

governmental and non-govemmental organizations will never be successfu l in bringing 

gender equali ty. 

Gender division of labor being one source of women's subordination and poverty, 

which in effect influences the income, educati on, health and other aspects of their life, 

should be challenged by all. Men and women ali ke have to share domestic tasks equall y. 

Then women can have time for educati on and employment as a result of which politica l and 

economic empowerment of women can be achieved. Thus, the stud y will contribute to 

those involved in the reduction of women 's povelty. By showing the root causes of 

women 's povel1y, and giving clues as to how women have become the poorest of the poor 

and eventuall y vulnerable to different social and economic problems as a consequence of 

the existing gender div ision of labor. Policy makers, civic societies and other interest 

groups in the society can make use of it in an effort to improve women' s life in urban areas. 
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1.5 Delimitations of the Study 

This study is undertaken among speci fic target groups and in specific areas of Addi s 

Ababa. It does not have accounts of men's experi ences and does not represent womiln who 

live in rural areas as these are not the scope of the study. The study deals only with tho~ 

women engaged in activities mentioned in Table-l (Category of work and Number 

Interview oflnterview Partici pants) on page 24 under the description of participants of the 

study. Moreover, it focuses onl y on selected aspects of the socio-economic life of women 

which are considered very crucial in their life. Among other, socio-economic aspects, 

education, employment, hea lth and leisure are analyzed in thi s study based on the 

experiences' of the participants. 

1.6 Limitations of the Study 

The limitat ions in the study are varied. There was financial constrai nt due to high cost 

of transportation and direct and indirect costs of reciprocity. Apart from money there were 

also other problems. The first is in relation to the responses from housemaids. Respondents 

in this group have disclosed experiences of their lives with some degree of reservation. 

Especially, those who have been employed for the first time and living with their employers 

were seen disturbed while asked about their bad experiences. This was so, because of the 

fear of losing their job. The second limitation is the inconvenience of observation in some 

settings such as bars and residences that would have filled the gap in the interviews. 

Thirdly, the researcher, being male, was considered as an outsider to the participants. 

The educational and employment status have also given him an outsider position. Because 

of these two main reasons, the respondents have not been communicating and sharing their 

experi ences during the interview as a friend except some. In addition to this, the researcher 
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could not refl ect what women's lived experi ence rea ll y mean. All the above factors and 

others might have put limitations on the process of the research and its final findings. 

However, being an Ethiopian, li ving in Addis Ababa and knowing two local 

languages have helped the resea rcher. Moreover, the researcher tri ed to minimize the 

limitations by playing the roles mentioned under 3. 1.4 (entry, rapport and reciprocity) 

competently. 
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CHAPTER TWO: REVIEW OF RELATED LITRA TURE 

2.1 Theoretical Context 

Division of Labor has existed for centuri es since the primitive time. However, it 

differs from time to time and from society to society. Since the emergence of cap italism, 

the issue of division of labor has become very central and debatable among different 

scholars . And it will continue to be an issue among scholars from various di sciplines, 

particularly, economics, sociology, agriculture, and gender studies. It remains central, 

specially, in recent societal developments, since it is a stepping-stone fo r economic and 

social well-being of human beings. Scholars who have rai sed, the issue o f division of labor 

include Marx (cited in Donovan, 2004), Engels (cited in Donovan, 2004), and Boserup 

(cited in Dejene, 1998; Daniel, 2001). 

In their di scourse the above scholars discussed division of labour V)S-a-V1S the 

domestic sphere and the public as well. It has been also conversed in the industrial and 

agricultural sectors. Among the many, Marx (cited in Donovan, 2004) and Boserup (cited 

in Dejene, 1998; Daniel, 200 1) are those who di scussed the prob lem in the industri al and 

agricultural sectors respectively. In their discussion, they tried to show how division of 

labor fa vored one group member of a society over the other. However, Marx was centering 

more on class relations, though both explained how women have been di sadvantaged as a 

resul t of division of labor. In thi s part, the theoretica l aspects of division of labor that 

contribute to the low economic and social status of women are dea lt with. 
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In this secti on, the researcher tries to rai se theories that revolve arollnd the pre­

capitali st and capitalist systems of economy, Moreover, family, domestic labor, wage labor 

and alienation are issues that are going to be discussed, Domestic labor is one of the focal 

issues as regards the divi sion of labor that attracts the attent ion of many feminist scholars, 

Thus the "domestic labor debate" is the one that we should consider lastly, 

In feudal relations of production , where agriculture was predominant, wage labor and 

large scale commercial production did not exist. In the system activities had been 

undeltaken on communal basis, Men, women, the young and the old did all palticipate in 

the producti on process more or less evenly, This doesn't mean that there was no gender 

division of labor in the fami ly during feudali sm, It is rather to show that the labor of men 

and women was availab le in social production, In cOlU1ection with the feudal relations of 

production Hamilton (as cited in Barrett, 1988) expressed the system as follows, "unity of 

production and consumption" is assumed to be facilitated by feudal relations of production, 

where there is less shaq) di stinction between the labor of men and women, Hamilton fUliher 

explains the system as "poor and lich families alike", ate most of what they grew and grew 

most of what they ate, made most of what they used and used most of what they made" (as 

cited in Ban'ett, 1988, p, 177), Thus the impOitant focus is that in thi s mode of production, 

the agricultural activity undertaken by all together is for feeding one 's family (subsistence) , 

During that time the motive for profit was not in the picture of the feudal society, hence the 

division of labor has not been so sharp as to enable the ruling or dominant class benefit out 

of it. And di vision of labor during those days had not been as such big challenge of status 

among famil y members and the society, 

As one can see from different literatures, di vision of labor has not been the same 

throughout the development of human societies, The famous theory that anal yzed division 
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of labor in its wo rst form is the Marxist theory. In the theory, class relations are the bases of 

ana lysis and women's issue is also raised to some degree. How capitali sm affects the 

fami ly and the whole system tlu'ough wage labor wi ll be dealt with in depth later. 

2.1.1 Marxist Theory 

The Marxist theory deals broadl y wi th the production relations in the capitali st 

system, where the bourgeoisie class makes as much profit as possible using wage labor. In 

the system, men are the main source of wage labor and women are also needed for their 

cheap labor. Unlike the pre-capitalist relations of production, capita li st relations of 

product ion involve two newly created major principles in its systcm. Barrett (1988) 

cxplains this as follows: 

Tlte first is tlte sepamtion oj'llOlIIe and workplace, brought obout by the developlllent 

or large-scale prodllclion IInder wage labour systelll . I'll e second is the creation oj'a 

labourrorce divided along th e lilies in which the labollr process itse/Os broken dOI'VII 

by fhe capitalist dril 'e .for increased prodllctil'i!v oj'labollr: it is dil'ided alollg the 

lilies ordifli,rentiation bv level or~kill (I'. 164-65) 

For Marxists both principles are pre-conditions for capital accumul at ion and 

di sastrous for women. Therefore, frolll thi s po in t springs the argument that wo men' s 

oppression is di rectly att ributable to the organi za tion of capitalist relat ions of product ion. 

The interesting aspect in Marxist theory is that, it relates the domestic labor with the 

bourgeoisie class, Marxists believe that domestic labor is women's labor by which the 

interests of the bourgeoisie are served (Ball'ett, 1988) 
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Here what is morc vital is to discern the anal ys is of different theori es and the 

so lutions provided to avoid the impacts of di vision of labor on the life of women. In this 

regard, Marxists believe that the elimination of capitalism is a solution for women's 

oppression (Barrett, 1988). 

2.1.2 Marxist-Femillist Theory 

The other theory, which looks into women's oppression in a broader perspective than 

the Marxist one is the Marxist-Feminist Theory. Unlike the Marxist theory proponents, 

Marxist-Feminist scholars put much emphasis on the relationship between capitalism and 

patriarchy. For them, even though patriarchy predates capitalism, both are mutually 

supportive in perpetuating women's oppression in a society (Barrett, 1988). 

Desp ite some improvements allover the world , di vision of labor between women and 

men sti ll affects tbe women in a more or less similar fashion as it did centuries ago. The 

degree may be different in developed and developing countries, however, di fferential 

treatments that men and women receive at work are almost similar. Occupational 

segregation, pay differentials and harassment of women at work are the few common 

problems. When we look at the similarity between the two groups of countries, with regard 

to wage differenti als, it causes one to pose a question, since they ha ve reached at different 

economic and social developments. In thi s regard, the Marxist argument that singles out 

capitalist relations of production as the source of women 's oppression seems less likely, 

when it is seen in the light of Marxist-Feminist argument that consider patriarchal ideology 

and the interest of male working class as source of women's oppression on top of capitalist 

relations of production . 
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Marxist-Feminists argue that the ex istence of women's subordinate posi tion, 111 

general, until the modern era, is based on tlu'ee interrelated factors. These are the capitalist 

system, patriarchal ideology and the interest o f male working class. In the first case, the 

capitali sts using their power maintain the system to their interest, where there is cheap 

women labor and unpaid domestic work that reduces the wage of male working class, but 

handled by women. Second, patriarchal ideo logy has been strongly suppOll ed by capitalists 

so as to maintain the social and economic relati onships in the society and benefi t the 

capitali st class. Because patriarchy relegates women to the domestic sphere, capitalists can 

benefit in two ways, one by women 's reproduction of new labour force and the other 

through the maintenance of the existing one. And third, in the system of capitalist 

patri archy, men benefit in two ways as compared to women. Firstly, men earn higher wage 

than women in the wage labor and secondly men have an advantage of maintenance at 

home by the unp aid women's domesti c labor. As a resu lt, not to lose their relative posit ion 

in the society, men suppOll the system of capi tali st patri archy. As a concluding remark 

Marxist-Feminists forward the idea of eradicating both capi ta li sm and patriarchy 

simultaneously so as to emancipate women from their oppression or subordination (Barrett, 

1988) . 

From the above we can see that Marxist and Marx ist-Feminist theories are similar in 

one aspect of their anal ysis (i. e. the capitalist system). As mentioned towards the begilUling 

of thi s section, because division of labor is an important topic to many scholars and 

different disciplines, the theori es developed on this vital issue are so varied. 

All over the world irrespective of the development status of countries (Developed, 

Developing and Least Developed), male- female pay differential has ex isted and sustained 

for a long period due to different reasons. One of the major reasons is occupational 
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segregation by sex that can be attributed to di fferent factors. Flexible hours of work and 

possibility of temporary inteITUption could be two reasons for women. They need these 

conditions, because women need time for matemity and child care (Anker, 1998). 

Moreover, so long as women 's family responsibilities are so wide in tenns of food 

preparation, cleaning, taking care of children, sick family members and relatives, the need 

for flexibl e working time in paid employment is inevitable. Whatever the reason for 

preferring some occupation over the other by women and men is commonly caused by 

learned factors (gender-related). In order to understand the causes in greater depth, the 

segregation of occupations can be explained in the framework of two theories: 

Neoclassical/Human Capital and Feminist/Gender theories . 

2.1.3 Neoclassical/Humall Capital TheolJI 

The neoclassical/human capital theOIY is basically established on the foundation of 

neoclass ica l economics assumption. According to the neoclass ica l economics assumption, 

the labor markets function efficientl y because both employers and workers are rati onal in 

making decisions. And employers want to maximize profit through increas ing producti vity 

and decreas ing cost. Therefore employers, because of competition and efficient labor 

market, pay workers their marginal product (Anker, 1998; Loutfi , 200 I) 

Neoclassical/human capital theory justifies occupational segregation by sex based on 

differences in human capita l accumulation between women and men. Since women hold 

more famil y responsibilities and exclusively handle household chores, they have no time 

for education and work. As a result women 's educational level and work experience have 

been hampered and remained by far less than men. Less educational level and work 

experi ence, in effect affects their productivity, pay and occupation. Another factor thi s 
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theory ratses is that women are considered to be higher cost workers than men. The 

theori sts forward some factors that cause the employer to incur costs due to female 

workers. These are, higher absenteeism and turnover, requiring facilities for toil eting and 

thei r children at the work place and the fact that they get tired faster than men (due to 

family responsibilities) (Anker, 1998; Loutfi, 2001). Whatever the reasons are given for 

women segregation by sex to less paying occupations, poor working conditions and fewer 

chances for promotion, gender di vision of labor is the basis for thi s. 

2.1.4 Feminist/Gender TheOl:V 

Another theory explaining occupational segregation by sex, which is more concemed 

wi th non- labor market variables, is the feminist/gender theory. It discusses women' s 

concentration in low occupations based on the existing beli efs and norms of the society. For 

these theorists 1V0men accumulate less 'human capital because of the subordinate position 

they hold in the fam il y and in the society as a result of patriarchy. Since women in different 

societies are responsible for domestic sphere in gender division of labor, they have no time 

for education and public employment and as a result they do not fulfill the requirements of 

labor Market. Through the division of labor, patriarchal ordering has affected women's 

human capital accumulation. The effects of the two have strongl y restricted the educati onal 

level and fi elds of study of women. As a result women do not advance their educational 

status or pursue fields of study stereotypically feminine, which have no high demand in the 

labor market like sciences and technology. Another valuable point feminist/gender theory 

identifies is that most female occupations have very closer characteristi cs wi th the 

traditional works of women (Loutfi , 2001 ). 
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Apalt from the theori es discussed above, there are also some debatab le issues on 

domestic labor that are worth mentioning in this inquiry. Among the many factors domestic 

work affec ts women' s socio-economic life most. Discussion of issues such as ali enation, 

who benefit s from domestic labor and whether it could be socialized or not support the 

contention that domestic work, is a major factor. In countri es like Ethiopia, women who are 

mainl y engaged in the domestic activiti es are thus alienated from the public sphere, since 

they spend all their time worki ng the endless chores of the household . Palt icularl y, 

housemaids and housewives with relatively high fa mily size begin toiling early in the 

morning and continuously work until the mid-night. In so doing they don' t get ti me to talk 

about social, cultural and politica l affa irs of their life. As a result they are cut off fro m the 

public sphere. 

In relation to alienation, Marxists argue that the filclory labou l' is alienated. because 

the labourer has no say on the producti on and its creative planning. and is detached li'om 

the process. And some feminist scholars like Zaretsky, Vogel, Davis, Sontag (as ci ted in 

Donovan, 2004) argue that the private wo rl d, the housewives' labor, is una lienated where 

the housewives llave some rights of planning and have control over their time. On the 

contralY scholars like Eisenstein and some other socialist feminists (as cited in Donovan, 

2004) argue that domestic sphere or housework is more al ienating to wOlllen than the 

factory work to men. Costa (as cited in Donovan, 2004) provided a strong argu ment about 

women's al ienation. She argues that since women remai ned in the domesti c spherc whcre 

the activi ties are boring. tri via l, isolat ing, and time consuming. it is more al ienating than the 

public world ofprociuctive labor or the factory work whi ch is collective. She puts th is in the 

fo llowing way: " Participa ting with others in thc production of a tra in , a ca r, or an airp lane 
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is not the same thi ng as usi ng in iso lation thc same broom in the samc few square feet 01' 

kitchen for centuri es" (p.92). 

In pointing out the beneficiaries of domestic labor, it is very difficult to identify a 

single group. However, scholars identify the capitalist class and men as the pnmary 

beneficiaries of domestic labor. The argu ments of these scholars are as follows. 

Functionalist Marxists argue that the capitalist class is the central ultimate benefi ciary 

of this labor, because domestic labor functions to keep down and reduce the va lue of labor 

power and maintain the class relations of capitalism. As a result, men benefit only by 

chance. In thi s regard Marx ist feminists also argue that the labor of childcare should be 

understood in ten11S of the benefit of capitali st so as to fulfill the needs of his future labor 

power. Therefore, this part of the domestic wo rk should be considered as the maj or reason 

for women 's oppression. On the other hand, some argued since autonomy is given to 

domestic relations and the family interaction is free in capitali st system of prod uction, men 

are direct benefi ciaries from thi s work. In additi on to this, Radica l feminists argue that men 

benefit from domestic work through the dail y servicing of their personal gratifi cation. 

These feminists relate the benefit with patri archy (Barrett, 1988). 

Regarding the "Domestic Labour Debate" the issue is whether socialization of it 

could be possible or not and if so how and under what conditions? Here are the two 

competing views: domestic labor is not amenable to sociali zation under capitalism and 

necessaril y privatized due to the inherent natu re of the mode of production. The other refers 

to the extent to which it needs to be privatized and might be collectivized (Barrett, 1988). 

As discussed so far, domesti c labour is created in gender division of labour and assigned to 

one group of the society. Accordingly, since the later could change over time so do the 

fOllner. Therefore, the argument for the impossibility of socializing domestic labour is 
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against the current reali ty. For example, pri vatized domestic labour for child care during the 

previous da ys is now seen socialized in many developed countries . Enonl1ous day care 

centers are opened all over the world and a number of women are being able to join the 

public work. 

From all the theories discussed above, one can easily understand that women's lower 

social and economic status have not been acquired because of lack of naturally given 

qualities, rather it is just due to the existence of unequal gender relationships of which 

gender divis ion of labor is the one and the main factor. The other aspect of the theories is 

that unlike the Marxist and Neoclassical/Human capital theories, feminist theories have 

raised the issue of patriarchy. 

For thi s stud y the feminist theori es and explanations would suffice in order to 

understand the fundamenta ls of the gender di vision of labor in the world of work (both in 

the labor market and in the family). In the following section we will see how gender 

division of labor is understood among scholars and how the theoretical explanations have 

been utilized in different research works. Moreover, we will see the situation of women and 

men in the fOimal and infonnal sector employment based on earlier studies in the world in 

general, and in the counlly and in the city in particular. 

2.2 Gender Division of Labour and Women's Status 

In discuss ing the nature of di vision of labour, the following two ideas are important to 

help us understand the issue clearl y. These are sex ual divis ion of labour and gender 

division of labor. The first implies the biological di fferent iation of tasks (by sex). Whereas 

gender di vision of labor implies the socia-cultura l const ruction of roles of men and women 
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in a given soc iety (Tih itna, 20(1). From the abovc defin ition one can understand lhat 

gender rol es are learned oncs and could vary frol11 cu lture to culture and even within 

cultures. These roles mai nly depend on the culture, politics and socio-economic context of 

a given society. Moreover, the roles are affected by different facto rs like race, ethnicity, age 

and class. They can also change over time (Common wea lth Secretariat, 20(2). Hence, 

gender divi sion of labor implies that men and women are capable of doing any kind of 

work irrespective of their sex. In other words, men can do domestic activities like cooking, 

I 
baking, cleaning and cal1ng for the children and women can be drivers, technicians, 

managers and so on. 

Though women havc the capac ity to perform activities that are assigned only to men 

through gender di vision of labor, due to di fferent social , cultural , religious, politica l and 

economic factors they are not stillltdl y free to engage in men' s job. Stereotyp ical thinking 

in the patriarchal world has retained the traditional di vision of tasks until this day. 

According to Rutashobya (1995), " It has been well documented elsewhere that the 

patriarchal gender biases are the root causes of the gender-based household and social 

di vision of labor in AIi-ican societies." (p.37). [n effect, tasks like domestic services are 

clearl y specified as femi nine and activities outside the domestic sphere as masculine by the 

patriarchal society. Domestic work, having reproductive activities at its center, is stri ctly 

assumed as women's state of dominance. Although. Child bearing and rearing are central 

activit"ies in reproducti ve work, other reproducti ve activities li ke cleaning, cooking, ca ring 

and some community acti vities are also considered as exclusive responsibilities of' womcn. 

As seen in the Marxist theory oC wage labor, the separation of home and workplace 
~ 

wh ich is a result of large sca le producti on under wage labor system became a reason for 

low status of women in the wage labor. In the labor market there are a number of 
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differentiation and inequalities between men and women. Inequal iti es in pay. access to jobs 

and occupational segrega tion in the wage labor arc identified as the major intelTclated axes 

of di scrimination by gender (Baden and Milward, 1995). Once women were assigned to the 

domesti c sphere and thi s is rein forced more by the capitalist relations of production, as the 

result of which their participation in pub li c employment is uncommon. 

2.2.1 Women ill the Formal Sector 

Nowadays, the number of women engaged in the fonnal sector is increas ing all over 

the world. In addition to other factors such as women's education, this is due to the struggle 

of women themselves and the eff0l1s of loca l and international organizations and donors. 

Though, women's pal1icipation is increasing, still it is not as easy as it is fo( men to enter in 

this sector. It is apparent that formal sector employment is by far better than that of the 

infOimal sector. The formal sector, which is legally registered and regulated , provides the 

workers with better pay, work benefits and social protection than the informal sector. 

Women couldn ' t benefit much from this sector due to a host of factors of which gender 

division of lahour is the major. Because, "gender in all societies is an important criteria in 

assigning roles and rights and in shaping women 's and men's access to and control over 

resources" (African Development Bank, 2002, p.47) 

Except gender construction that is based on different cu lture, tradition, religion, 

politics and other outlooks and values of a given society, the effects of gender relations is 

the same almost all over the world , favouring men than women. Therefore, the formal 

sector economy which is one part of this system could not benefit the majority of women 

unlike men. Women suffer more in the wage labor so as to improve the li fe of their fam il y. 

Stud ies sho w that women spend a larger amount or their income on household upkeep 
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rathcl' than for their personal needs, whcreas men spcnd relatively signilicant amount of 

their income on their personal sustenance. [t is recent ly well known that the overall status 

of the household does not necessa ril y show the well -being of individual household 

members. ill practice, there is no equal resource allocation within househo lds. Different 

development programs aimed at poverty reduction brought limited impact on women's 

economic livcs, because they failed to consider intra-household dynamics (Baden and 

Mi lward , 1995; African Development Bank, 2002) 

In Ethiopia, a recent urban biannual employment survey shows that out of the total 

3,293,994 urban no n-active population 2,008,039 (61 %) were fema les and of whom 28.9% 

was inactive due to home making (CSA, 2004). Since home makin g consumes longer time, 

women have no time to be employed in the public sphcre. Even those women joining the 

formal employment face different problems. " Industry in general tends not to have filvored 

a female work force, wh ich to some extent suppol1s one precept of the female 

margina li zation thesis, th at women are excl uded fi·otll certain types of product ion" (Brydon 

and Chant, 1989, p.168). 

ill relation to the above factors that hinder women from joining the labour force, there 

are also two points that should be seen separately as challenges. The first is discrimination 

in entry to the labour market. Discrimination may take many forms. Some of the common 

ones relate to sex, race, ethnicity, age, di sabil ity and health. ill reality, unlike sex other 

grounds of discrimination affect both women and men. Sex di scrimination is the most 

common in almost all countlies and mainly victimizing women. Since women constitu te 

half of the world's population, discrimination based on sex has strong effect on the 

economic, social and poli tical status of each nati on and the world as a whole. How~ 

women are di scriminated just based on their gender roles at entry to the labour force, One 
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can prove this simply by looking to the "relative levels of participat ion in the labou r force" 

(lLO, 2003, p. 43) 

The second point has to do with discrimination after entry to the labour market. Here, 

after women enter into the labour market, they are also denied promotion, training and 

other similar 0ppOliunities even though they have equal or more qualification and work 

experience than men. The justifications for di scrimination are so varied, based on the 

social, cultural, religious and ideological orientation of the employers. But, still a 

significant part of them are based on stereotyped gender division of labour than other 

justifiable reasons like merit (Disch, 1997). 

In the world 1.39 billion people work but they are still unable to increase their income 

above the 2 US Dollars a day as a result of which they remai n below the poverty line. And 

they can not better their lives and that of their families (ILO, 2005). It is believed that 

women outnumber men, because women constitute the majority of the poor. lLO focuses 

more on productivi ty and decent work. These are very clUcial things fo r the working poor 

to come out of poverty. Accord ing to ILO (2005), "decent work- work that not only 

provides a suffi cient level of income but also ensures social security, good working 

conditions and a voice at work" (p .23). Such a work is believed to pull people out of 

poverty. Productivity and decency are strongly intelTelated. One fac ilitates conditions to 

the ex istence of the other. If decent work is available to the majority of workers, their 

productivity would eventually ri se . 

In the formal employment, in the industrial sector, women face two problems; namely 

confinement to low technology industrial sector and segregation into unskilled work where 

wage payments are very less than their male counterparts. The Common justifications are 

lesser physical strength of women in relation to men in general and lack of training, 
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education and skill s and the assumption of greater chance of turnover and absenteeism 

(Brydon and Chant, 1989). Moreover, they usually work under unfavourable conditions and 

have no right to make decisions regarding their work. In relation to this a survey conducted 

by MOLSA (2004) shows, those who repolied that their exclusion from the decision­

making process is related to their gender account for 4.2 percent and 2.6 percent of the 

female and male workers, respectively. The above conditions seem to show the fact that 

women are less likely to be assigned on decent work than men. 

The formal service sector is also another area where women invo lve as employees. 

This sector includes acti viti es like construction, transpolt, finance, commerce, government, 

and personal and social services. Despite few exceptions, in general there are patterns ill tfte 

types of service jobs mcn and women undertake. Construction, transport and finance are 

dominated by men, whereas women are heavil y engaged in COI1Ul1erce. In addition to 

commerce, the other impoltant formal service employment for women is in government 

and public services (Brydon & Chant, 1989). Even in these service areas women have 

occupied the lower posts. The common positions are secretat'ial , cashier, messenger and 

cleaners. Holding administrative position is very difficult in these areas for women. The 

stereotypical influence of assuming secretarial or typist positions only for women and 

managerial positions for men is one major factor that deter women (rom having well paying 

and other decision making posts. The main calise for th is is the so-called gender di vision of 

labor, which considers women as ass istants to r men . In th ese positions harass ment, rape 

and torced dating arc common 1·01' women. 

Because the fonnal sector favours men more than women and the increasing domestic 

workload after marriage adds difficulties on women, some women could not stay long in 

thi s sector. A number of women prefer to move from the formal to the informal sector in 
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order to get flex ible time for their famili al responsibili ties . In so doing women usuall y face 

the worst scenario than men and most fam ilies in least developed countries survive at the 

expense of women' s time and energy in this sector. In the stru ggle to handle both paid and 

domestic works, women sC3tify their time for education, training and other similar 

development oppottunities. After sacrifi cing these oppottunities women engage in a more 

uncomfortable infOtmal sector, where activities are not legally registered and regulated , 

associations are hardly available, working conditions are unfavourable, and where 

competition is vety tough and retums are very low. The following pati shows the status of 

women in this sector. 

2.2.2 WOlllell ill lite II1/ol"mol Sector 

Infonnal sector differs from the forma l in that the latter functions in a legally 

regulated enterptises and employment relations, where as the fonner functions out of the 

legal environment. People who are engaged in the informal sector suffer a lot due to lack of 

legal protection. The sector comprises people who are either self-emp loyed or wage 

employed. Studies reveal that self-employed people outnumber wage employed ones. 

Statistics of regional level shows that self-employment represents 70 percent of infOtmal 

employment in sub-Saharan Afiica. Moreover, 84 percent of women workers are employed 

informally in non-agricultural work as compared to 63 percent men in the same region. In 

the infonnal sector there are also different sub-groups such as petty trade, home based and 

commercial sex work. From the different sub-groups, home-based workers and street 

vendors are the two largest ones in the infonnal workforce (ILO, 2002). 

A recent urban survey conducted in Ethiopia reveals that domestic services constitute 

the second majo r area of women's employment nex t to sc!t:emploYl11enL It consti tutes 
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17.1 % of the urban women '8 employment whereas government and private organ izations 

make up 14.8% and 11. 1 %, respecti vely (CSA, 2(04). Smith (as cited in Brydon and 

Chant, 1989), expressed women 's participation in paid work as fo llows: 

Fell/ale participation ill the formal wage economv--- lellds to be ullstable. short-iil'ed 

and poorly-paid. il call ill no sense be considered 10 COllstilute a step-1{j! in the urbau 

socio-ecollomic system. AJier marriage. women o.fien move ill to the even more 

1{nstable coudilion o{pelly commodity production (p. 175). 

In the majority of the cases, home-based workers are almost all women. Since they 

are traditionally responsible to household activities they are most welcome in this 

occupation. The majOlity of people join the informal sector mainl y because they can not 

find paid work in the formal sector. Though their contribution to the national economy is 

significant, different economic act ivities in the informal sector are not incorporated in the 

national account. Especiall y, in least developed countri es, like Ethiopia, it leaves the 

enormous economic activiti es carried out by women invisible. Thi s by itself makes the 

contribution of women to the country' s economic development unrecogni zed. 

Occupational segregation, even in the infOimal sector, is in favo ur of men than 

women. Here more women undel1ake activities like sell ing of foodstuffs (vegetables, & 

fruits) , cooked food and local drinks whereas men are engaged in selling second hand 

clothes and p3I1S of industri al products on street, and also undel1ake repairing and 

maintenance of items. This is a common practice in many urban towns in Ethiopia and 

particul arly in Addis Ababa. Baden and Milward (1 995) notes a similar situati on in their 

study in other area in the following way, "There is also strong occupational segregation in 

the informal sector; women tend to be confinecl to a narrow range of occupations, mainly in 
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personal services or petty trading, whereas men are more often in small-sca le 

manufacturing" (p.30) . 

Most urban women in the third world are engaged ill sel!~employed work . These self­

employed acti viti es are almost all in the informal sector where the work is more or less 

associated with the routine domestic activities of women, such as the preparation of food 

and local drink, child care, washing and cleaning, or sexual services. Women have more 

chance to join thi s economic sector and practicall y they are dominating the informal sector, 

because the acti vities which are near or in domestic location unlike the fo rmal economic 

activities. The formal sector is difficult to j oin for women since they are ti ed to the home as 

mothers and housewives. In man y cases women wish to enter the formal sector, but duc to 

lack of education, skills, tra ining and socialized child care fac iliti es they arc ob li ged to join 

the informal sector as an alternative means of income generation (Brydon and Chant, 

1989). 

T lou. (cited in AIDS in Afri ca, 2000) rai ses how economic crises affect the lives of 

women in less developed Ali-ican countries, especially in the over crowded informal sector 

in which a majority of young women are engaged. She expresses the situation of women 

during economic problems in the following way. 

As economic conditions worsen, many of women, especially in urban areas, are 

compelled to barter sex for survival and to seek occasional sexual partners ta help 

meet th eir cash needs. Some women also become engaged in commercial sex work, 

for which there is demand in urban setting, in order to avoid poverty for themselves 

and their families (p. 665) 
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From the above, it is possible to concludc that since women are engaged largely in the 

informal sector and most of them hold unskilled occupations like personal services and 

petty trading, they are more disadvantaged in this sector than that of the formal one (UN, 

199 1). Moreover, other tha n pay differentials, they are not entitl ed to ditTcrent benefits, 

such as sick and holiday leaves, hea lth and workmen 's compensatioll insurance, 

compensati ons at the tennination of contract, etc, which are commonly ava ilable packages 

of benefits in the formal sector (Tihitina, 200 1; fLO, 2005). 
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CHAPTER THREE: RESEARCH DESIGN 

This research is designed based on the principles of feminist research. And so it is 

woman centred. It is generall y about and for women. Since femini st research cannot claim 

to speak for all women (Brayton, 1997), the research is des igned to incorporate the cases of 

few participants. However, it deals with their li ves in depth. Moreover, to abide by the 

princi pl es of feminist research, effolt has been made to take into consideration the 

epistemologica l principles in feminist methodology. Hence, the major principles are 

di scussed in the next part. 

3.1 Methodology 

Basicall y, thi s research is qualitati ve and it tri es to exp lore and explain the 

experi ences, needs, perceptions and ideas of women from their own stand point. Moreover, 

it is gender focused research and the researcher gave due attention to the marg inalised 

group-in thi s case women. In the resea rch, in-depth interview is the main data collection 

method, which allowed the researcher to get thorough understanding of the respondents' 

perspective. Observation and focus group discussion were the other data collection 

techniq ues, 

Since feminist resea rch is expected to contribute to social change tlu'ough different 

ways (Reinharz, 1992) , consciousness raising activities among pmticipants have been made 

during data collection. Subject and object relationship between the researcher and the 

researched has been avoided and the researcher gave more value to the participants ' 
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knowledge than anything else. Research ethics was also respected th roughout the research 

process. 

[n general, since the research is about and for women, it is designed so as to improve 

the life situation of pal1icipants being instrumental (through providing information, raising 

consciousness and other similar activities). The following are the methodological details 

under different sub topics. 

3.1.1 Area oflhe Study 

This stud y is conducted in Addi s Ababa, the capital city of Ethiopia. The city is a 

home for international and regional organizations, like AU, ECA and other UN offices. The 

city has about 120 yea rs of age. It is situated at the centre of the country between 9 degrees 

latitude and 38 degrees longitude at an altitude of 2220-2800 meters above sea level. Addi s 

Ababa is the largest city in Ethiopia and most etlmically diverse urban area. Enormous 

numbers of in forma l trades are common on the roadsides. Although there are so man y 

business organizations and industri es in the city, unemployment is high especiall y among 

women (CSA, 2004). The number of bars and night clubs in the city is increasing. The 

number of people li ving with HIV/AlDS is very high in relation to other urban areas 

(MOH, 2006). A recent repOli of Central Statistics AuthOlity reveals that the city has a 

population size of 2.97 million, out of which men account for 48% and women 52% (CSA, 

2005). Accordin g to the recent restructUling, Addi s Ababa compri ses 10 sub cities and 99 

kebeles. 

Among the ten sub-citi es only two were selected, spec ificall y Yeka and Bole, for this 

study. These sub-cities were selected because of two mai n reasons. First these areas are 

very close to the researcher in relation to distance, because he lives in one and works in the 
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other. This gives the researcher the advantage of making fast rapp0I1, easy access to entry 

and proper reciprocity. In addition, these [\'10 areas are places where so many women are 

engaged as house maids, petty traders at small markets and on road sides, and relatively 

hi gh num ber of commercial sex workers are found , especiall y, on the streets. In general, 

these two areas are selected taking account of the convenience of the researcher. 

3.1.2 Participants of tile Study 

The target population for this study is primalily women bel\veen the age of 17 and 50 

and li ving in Yeka and Bole Sub-cities. Since this study is based on the princip les of 

feminist research it is devoted to give more voice to the 'voiceless' (Waller, 2005). And 

only women from di fferent backgrounds were se lected as the major source of data. This 

enables the research to reveal the rea li ti es by showing the different perspecti ves of women 

towards gender di vision of labour and the effect of gender di vision of labour on different 

women. Moreover, age, level of education, type of employment and marital status have 

been given consideration while selecting the participants. 

Though it is difficult to have a larger sample to conduct a qualitative study, a 

purposive sampling is used to select participants in terms of the above requirement. In this 

study, purposive sampling is used, because it is a method appropriate to select palt icipants 

that fulfil particular cri teria or specific and predefined groups (Galloway, 1997). 

In order to ach ieve the objectives of the study, more attention is given to categori es of 

activity where women are represented largely. As a result housewives, housemaids, petty 

traders, commercial sex workers and employees from the formal sector (working in GOs 

and NGOs) were selected . The number of palticipants was determined cons ideling the 

resources of the researcher such as time and money. Since the research employed in-depth 
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interview teclmique of data collection and it needs face to face contact and longer time of 

the palti ci pants, in the research process some changes have been made on the number of 

pmticipants. Hence, so as to get sufficient data for the study 28 women were selected under 

fi ve categori es (See table - I). 

Table 1: Category of Work and Number of Interview Participants 

S.N Category of Work Number of 
Participants 

I Housewives .. .... ..... . 6 

2 Housemaids ... .. ..... . .4 
3 Petty traders ....... ... .. 6 
4 Commercial sex workers .. .. . . .. .. . .4 

5 Formal sector employees ( 4 -li'om GO and 4 -from NGO) ... .. .... .. . 8 
Grand T otal ... ......... 28 

[n addition to the above, representati ves of both govenunental and non governm ental 

organizati ons were taken as key informants, because such organizations working on women 

could provide additional information about women' s experiences based on their work 

exposures. As a result, representatives of one non-governmental organization and one 

govenunental organiza tions working on women and one housemaid broker were taken as 

key informants besides the individuals. 

The research is based on th e voice of indi vidu al palticipants more than that of the 

organization, because women are considered as expelts of their experience (Brayton, 1997). 

Therefore, hearin g the experiences of participants directly from them provide us more 

tan gible information than other sources. For thi s reason, more individual respondents were 

chosen. 
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Palticipants have been selected in two ways, directly and USIng other persons. 

Volunteers ~from each category were selected by the researcher through direct 

communication and using gatekeepers (through chairwomen of kebele women's 

associations). Moreover, fri ends, classmates, workmates and relatives are used to get some 

palticipants. 

3.1.3 Data Collectioll Methods 

The research has employed three methods. Namely in-depth interviewing, observation 

and focus group discussion. These three methods are used together in the study so as to 

make the data va lid and reliable tlu'ough tri angulation. The justifications for each technique 

of data col lecti on are presented as follows. 

In-depth In terview 

In thi s study, in-depth interview is employed as a major data co llection technique. 

Since probing is possible during intelv iew, it enables to generate more infonnation and 

exhausti ve data than other techniques. Ten basic and guiding questions were prepared for 

the palticipants. All participants were asked about their personal biography (Age, place of 

bi lth, marital status and number of children, etc) . Moreover, they were asked about their 

life since childhood in relation to education, work, health, leisure and other related matters 

(See Append ix-I) . 

The intelv iew for each participant took one and half an hour on average, ranging from 

45 minutes to 2 hours. It was mostl y one phase intelv iew. However, there were few 

palticipants interviewed fo r the second time, to get more explanation, to clarify vague ideas 
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and to get other impoltant points. The researcher has undeltaken all the interviews by 

himself. 

During the interview more time and emphasis was given to individual participants, 

because no one is knowledgeable more than the person herself about her own life. Whereas, 

in the case of organizations, a one time one and half an hour interview was conducted with 

the two representatives of organi zations and one broker. During the interview, with the 

consent of the participants, all the discussions were recorded using tape recorder. 

Focus Group Discussion (FGD! 

FOD is the other data collection technique. It is important to a qualitative study, 

because, first, it helps to get add itional information and prove the reliabili ty and validity of 

data collected through different techniques. Secondl y, it is a situation whereby palticipants 

share their experi ences and rai se their consciousness . Moverover, FOD is important both to 

the researcher and the palticipants to learn from each other. 

In thi s study two FODs were conducted among different palticipants. During FGD, 

the researcher himself was the moderator who led the discussion based on the guiding 

questions. The first was conducted among fi ve participants in one of women's association 

offi ce situated in Kebele 08/09 in Bole Sub-ci ty (See Appendix-II) and the second among 

seven par1 icipants in Abyot Primary Public School in Yeka Sub-city (See Appendix-III) . 

Like the interview, these di scussions were also recorded using tape recorder with the 

consent of discussants. 
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Observation 

DUling observation the researcher looked at how women were toiling in the 

household and in the fie ld as well. iJlfonnal observation in bars and streets have been made 

to get more understanding of women commercial sex workers' effOli s to get their daily 

"business". Moreover, work places were al so visited to some degree. [n doing so the 

researcher got into some settings and made direct obselv ation being customer to some 

participants. 

Obselvation helped the researcher in tlu'ee ways. First, it assisted in selecting 

participants. Secondly, it helped him to shape the intelview questions. Finally, it gave some 

insight to understand the body languages and the ways of communication the palticipants 

use in their settings. And most impoltantl y, it gave some insight into what they look like 

from their appearances, situations and things surrounding them, that could not be easily 

reveal ed by other methods. 

3.1.4 The Researcher's Role 

Besides the many other roles of the researcher, the following tlu'ee were very crucial 

111 detennining the outputs of thi s research work, in which intelv iew is the main data 

collection tecJmique. 

In this study entry was negotiated in two cases. First, to get palticipants from kebe[e 

women 's association and second to get housemaids at night school. ill both cases the 

researcher introduced himself properl y to the chairpersons of both sub-cities under study 

and the school director at their respective offi ces. Moreover, a written letter from AAU. 
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was given to the gatekeepers to enable them identi fy the researcher and build their 

confidence. 

Rapport 

Since this research was conducted using in-depth interview as one of the major data 

collection methods, fomling good rapport was very crucial. In the case of commercial sex 

workers and women working in petty trades the researcher had made direct contacts to form 

rapport. With petty traders, the researcher bought some commodities. Buying some goods 

from these women in advance was very impOliant in forming and establi shingll·apPoli for 

the research work. 

The other group that needs establishing rapPOli with is the commercial sex workers. 

Visiting di fferent bars with fri ends and forming relationship w ith some commercial sex 

workers has been necessary. Especiall y, those commercial sex workers already known by 

friends have been found easier to befliend . Forming rappOli with commercial sex workers 

in the bar had 1\'10 pllllJOses. The first is to get palticipants from the same bar or in other 

bars tlu·ough them, and secondly they are the best persons through whom the street 

commercial sex workers could be communicated. Getting street commercial sex workers 

was difficult because they were doing their business only at night and tracing their address 

is al so very hard . However, forming rapP0l1 with different groups helped a lot to get 

participants. 

Reciprocity 

The researcher, in handl ing the resea rch, has to reciprocate when there has been a need to 

do so. Since this research was undertaken among low income group of women, their 
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participation in the research have defin itely required thei r time and affect their income. 

Especiall y, in case of pet1y traders and commercial sex workers, the time that they devoted 

for the interview was very precious for them. And the time of the housemaids adds 

workloads since they lag behind their work while responding to an interview. It also 

affected the time of education of those leaming in the evening class. Even petty traders and 

employees in the public sector adjusted their priori ties and routines to help the researcher. 

Therefore, the researcher has tried to reciprocate to individual patticipants according 

to their need in the f011n of giving advice and info lmation, providing educational materi als 

for their children and invitation without using these as means of explo itation. 

3.1.5 E thical COllsiderations 

Considering the imp0l1ance of ethics in research work the researcher tried to attend to 

all ethica l issues as much as poss ible. Forma l letter from Addis Ababa Universi ty has been 

acquired to enable the respondents k110w that the resea rcher is a student at the Addis Ababa 

University. 

InfOrmed consent 

In thi s study the participants' in fo11ned consent were obtained before the start of the 

study. First the purpose of the stud y was properl y explained and then the procedure of the 

study was elaborated by answering the how, when and where questions. Doing onl y this 

has not been considered in the study as in fo11ned consent. Rather, the info11nants 

wlderstanding of the purpose and procedures of the stud y have heen asceltained. After that 

the palticipants were asked whether they wou ld like to pmt icipate or not in the study. 

Moreover, they were also asked to decide on thei r free will. Even their right to withdraw or 
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palt icipants and the gatekeepers were a precondition to select participants. 

In thi s study, there was a need for negoti ating entry to get some respondents. All 

poss ible efforts have been made to successfu lly negotiate with the concerned bodies to get 

entry to the settings. Moreover, after getting access to the settings the same procedure to get 

the informed consent of the respondent has been followed as described above. In general, 

the researcher tri ed not to enter into unnecessary private issues and did not force the 

respondents to disclose the issues they did not want to. The right to withdraw from the 

stud y and other eth ical issues, were also given due attention. 

Confidentiality 

During the intelview, whatever information the intelv iewees considered confidelllial 

and do not want to be revealed to the public is held confidential. However, the researcher 

tried its best to use the information after negotiating with the pal1icipant if the in fo rmation 

is velY impol1ant without revea ling the identity of the informant. Since most of the 

pal1icipants were low income women and some were commercial sex workers and 

housemaids, the issue of confidentiality may be more seri ous than in other research work. 

Therefore, the issue of confidenti al ity was given due emphasis by the researcher. To thi s 

effect among other cares to be taken to keep the confidentiality of the participants ' 

experience, pseudonyms are used while presenting data throughout this paper. 

Privacy 

Plivacy is one of the ethical issues in research work. In thi s research, the privacy of 

the palticipants was respected. To this effect, the researcher restrained himself from going 
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to the respondents without a preschedu led program and tri ed his best to reduce U1mecessary 

ca ll s. The other point to be considered here is that it was only in the place where the 

interview was conducted that issues of discussion or interview questions raised. Moreover, 

the di scussion issues have never gone beyond the purpose of the research. Whenever the 

participants found inconvenient, like sho11age of time to fini sh the interview and crowded 

places other alternati ve measures have been taken by agreement. 

3.2 Data Processing and Analysis 

. Recording data started from the very beginning of the research. There were two types: 

written and audio. Since the research is a qualitative one the different f0 1111S of data have 

been found important during anal ys is. 

Data collected using different means have been summari zed into a manageable size 

every time after interviewing and observati on. Every interv iew recorded and taken in the 

fo ml of note was cross checked with each other. The recorded interview then transcribed 

and put into a logical order. For these acti vities, a separate data recording notebook was 

prepared showing its source, time and type. 

Before analyzing the co ll ected data, the researcher has tried his best while 

transcribing whether all the information given are taken in the way that the pm1icipants are 

intended to express. To this effect transcriptions were given to some pa11icipants, who can 

read and understand English, to check whether their experiences and opinions were 

cOITectl y described or not. After this, the analysis was carried out. First, data from each 

category of respondents, housewives, housemaids, petty traders, commercial sex workers 

and formal sector employees, have been identified independentl y. In each category of 

39 



respondents similar and closely related issues have been seen first and summari zed. Then 

similar issues under different categories of respondents were summarized under one group. 

After categOlizing similar issues together, then the relationship between each issue was 

drawn out fo r discussion. 

After that based on the research questions and objectives of the study different themes 

were developed and the anal ys is was made in a descli ptive maImer. Direct quotations of the 

words of part icipants were used so that the reader understands the perception and 

experience of the participants directl y. Finall y, summary and conclusion have been made 

based on the discuss ions. 
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CHAPTER FOUR: MAJOR FINDINGS AND DISCUSSION 

4.1 Background Characteristics of Participants 

In this section, the demographic background of pal1icipants IS presented. The 

background characteristics presented include: age, level of education, type of work, marital 

status and number of children. 

4.1.1 Background Characteristics ofIllter.,ie.v Participallts 

As stated in the methodology section, in-depth interview IS the maj or method 

employed in this study. The interviews were conducted among twenty eight women II1 

Yeka and Bole sub-cities. The age di stribution of participants range from 17 to 50 years. 

There were 3 pal1icipants in the age group of 17 and 25 years, 16 in the age group of 26 and 

40 years and the remaining 9 fa ll in the age group of 4 1 and 50 years . 

In relation to marital status, 16 were married, 8 single, 2 widowed, I separated and I 

di vorced. Seven pal1icipants do not have children, 13 participants have less than 3 children 

and the rest 8 participants have 3 or more children . When we see their level of education 

both literates and illiterates were selected . And the li terates were fro m primary, secondary 

and tert iary levels of education. The detai ls are descri bed in the fo llowing table. 
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Table 2: Background C haracteristics of Inter view Pa rticipants 

Level of Marital No. of 
Type of Work Name* Age 

Edu. Status Children 
Abeba 45 Primary Married 2 Petty Trader 

Abel'ash 18 Primary Single - Housemaid 
Abiyot 44 Secondary Divorced I Com. Sex Worker 

Askale 45 Primary Married 5 Housewife 
Azalu 45 College Married 3 Gov ' t Employee 
Bafena 17 Primary Single - Housemaid 
Bavush 38 College Married 2 NGO Employee 
Beletu 25 Secondary Marri ed I Petty Trader 
Bil'tuka n 28 Secondary Mal1'ied 2 Housewife 
E lsa 46 College Mal1'i ed 3 Gov' t Employee 
Emebet 39 Primary MaJ1'ied 2 NGO Employee 
Fantu 30 Primary Separated I Com. Sex Worker 
Foziya 37 Primary Married 5 Petty Trader 
Genet 27 Secondary Single - Com. Sex Worker 
Gete 36 Secondary Man'ied 2 Gov'! Employee 
Haimanot 40 Coll ege Married 2 Gov' t Employee 
Helina 41 Illiterate Single - Housemaid 
Kiva 34 Secondary Man'ied 2 Housewife 
Kokeb 43 JIIitera!e Man'i ed 3 Petty Trader 
Lakedl 32 Pri mary Single - Petty Trader 
Mekedese 40 Il li terate Widowed 5 Com. Sex Worker 
M ulu 35 Secondary Married 2 Housewife 
Sebele 34 Secondary Married 4 Housewife 
Senait 27 co ll ege Single - NGO Employee 
Shashe 50 Ill iterate Widowed I Petty Trader 
Tim 50 Secondarv Married 4 Housewife 
Tsehav 27 Secondary Single I Housemaid 
Zenebu 30 College Single - NGO Employee 

* All the names mentioned are pseudonyms 

4.1.2 Background Characteristics of Focus Group DiscussalJts 

FG D is the other source of data in this study. Two FGDs were conducted. All FGD 

palticipants in both discuss ions were women. In the first group the participants ages range 

from 26 to 50. Tlu"ee of them were coll ege graduates and two were at primary level. All 

were employed women. Two of them were self-em ployed in the in[ormal sector, and the 

rest t1u'ee were employed in the formal sector. 
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Table 3. Background Characteristics of FGD-I Discussants 

Name* Age Level of Edu. Marital Status 
No. of Type of Work 

Ch ildrcn 

Atsede 28 College Single - NGO Employee 

Hirute 40 Primary Widowed 3 Petty Trader 

Senait 26 College Man'ied - Gov' t Employee 

Wubitu 50 College Married 4 Gov' t Employee 

Ycnenesh 35 Primary Married 2 Petty Trader 

* All the names menhoned are pseudonyms 

Parti cipants of FGD-2 have ages ranging from 17-23 years. All of them have primary 

education. And they are all enroll ed in evening school. All of the seven pal1icipants in th is 

FGD are housemaids, single and have no children. 

Table 4. Background Characteristics ofFGD-2 Discussants 

Name* Age Level of Edu. Marital Status 
No. of 

Type of Work 
Childrcn 

Alemaz 17 Primary Single - Housemaids 

Getenesh 23 Plimary Single - Housemaids 

Hana 20 Primary Single - Housemaids 

Hiwot 19 Primary Single - Housemaids 

Konjit 18 Primary Single - Housemaids 

Sara 19 Plimary Single - Housemaids 

Tizita 18 Primary Single - Housemaids 

* All the names menl10ned are pseudonyms 
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4.2 Women's Work Share and Value 

4.2.1. III tire Household alld witlrin tir e COllllllullity 

Different studies revealed that women's work is unrecogni zed and underva lued all 

over the world, but with a varying degree. Because it is not recognized, domestic work is 

not taken into consideration in the national accounts of most countri es. With this respect, 

the Beijing Platform for Action has insisted govemments to take the unremunerated work 

into consideration consistent with core national accounts (Visvanatham et aI. , 1997). [LO 

in its di fferent reports, journals and publ icati ons uncover these situ ations. Women handle 

not only unrecognized but also unpaid works at home and community level (ILO, 2003). 

They undel1ake the activities of almost all domestic works. What makes women's work 

more invisib le is that the enormous works handled by them are valued less. It even seems 

the va lue of work relates, not wi th the nature of work or the perfollnance of the worker, 

rather with the sex of the person engaged in a speci fic work. Due to this belief, whatsoever 

the type and volume of work women perform, it is belittled irrespective of the contribution 

it provides to the fami ly in pal1icular and to the community and the state in general 

(MackiruJon, 200 I). 

As it is commonl y known in different parts of Ethiop ia, household work is allocated 

to women in general. The same thing is true in Addi s Ababa. Women, regardless of their 

social and work status, are responsible for the household chores. Employed women, in 

add ition to thei r employed works, are also responsible for the domestic activities after they 

return home from office (Tihitna, 200 I). 

In the study, all women reveal unanimously that the responsibilities of domestic 

activities are primaril y theirs. However, some expressed that their husbands assist them 
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w hen situat ions req uire it most. Very few responded that they are shari ng work usuall y in 

the household. Some participants responded that even in the fami li es where domestic works 

are shared, the burden sti ll rests more on women. A participant described her work share in 

the house as fo llows 

I get up early at five. Then I prepare brealifasl for 111)' husband and 111)' children. 

After that, J pack lunch and escort my children to school. J get back home anddo the 

washing-ups, clean the house and cook lunch. After I have lunch with my husband, he 

leaves for his work and J do the washing-lips again, wash clothes, go shopping, cook 

brunch and 'dinner and pick my children ji'om school. When we get hOllie J change 

their clothes, give them b/'llnch and run to my evening classes. After school J serve 

dinner to Illy family. If time allows 1 tutor 111)' children. After 111)' children go to bed 1 

prepare things for the next morning and go to bed between 11 and 12 p.m. (Kiya, Age 

34) 

Another participant said : 

Even though J all1 educated and independently handle lI1y expe/lse, I mn 110t as ji'ee 

as YOll would thihk because all the household responsibilities rest on my shoulder. 

Therefore, most of l11y time after office hours is devoted for this plllpose rather than 

my personal development. Before I leave f or office, J get up early at six. J wash my 

children and lielp them put on their clothes. 1 see whether breakfast is ready and then 

I pack their lunch. After that I have to give orders to the hOllselllaid what to do dllring 

the day. Fortllnately, J am working in the sallie organization with my husband And 

until f leave the hOllse he waits for me in the car !Isllaliy saying ), '}r &:1} 7f lr '}'J. '} 
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-f?I1" J,.e{/FTJf''' (Even your dead body never lea ves the hOllse il1 time). Due to 

shortage oj lime even J check my clothes and bags in Ihe car on Ihe \IIay 10 office. 

After office hours, I have to go shopping and see to il thai my children are not slarved 

and studying and doing Iheir homework. Because most children are restless and 

difficult to deal With, I don 'I wanl the maid to be jade up with them. (Himanot, age 

40) 

Data from other participants reveal that their work in the house is very si milar with 

the experience of the two informants. FGD discussants also reflect the sa me idea. A 

discussant in the FGD said : 

771e psychological make-lip oj men also plays a crucial role. Even though both the 

husband and wife get home at the sallie time, Ihe husband would not like to have his 

dinner unless his wife goes to the kitchen and checks the prepared meal. This is what 

aliI' husbands do. Even if there is a hOllsemaid women do not stop working at home. 

Their habil would nol allow them to do so. (Wubilu, Age50) 

Sometimes it is very difficult to categorize women In one status (house wife or 

employed worker) . Many of the participants described that they are doing two or more jobs. 

However, most of them are not formall y employed, but they are engaged in both household 

and community works on the one hand and petty trade on the other. Most women feel more 

responsible fo r the well-being of their famil y that they try to engage in all spheres of work 

(productive, reproductive and community) . A 50 years old informant revealed her current 

work in the following way: 
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1 am a housewife, a chairperson of the women 'ldir' I in my locality. 1 am also 

engaged in small business of selling prepared food items during my;pare time with 

friends. On top of these, 1 am working in, kebele social court. Except the challenges 

of the volume of work, particularly the house chores, 1 am handling them side by side. 

(Til'Ll, Age 50) 

In relation to house work, Rowbotham (1973) expressed that the volume of women's 

work in a very expressive manner saying "A Woman's Work is Never Done". This saying 

also correlates with palticipants' opinion. According to the participants, the household 

work is endless and non stopping. One work pulls the other. Repetition of work is common. 

This is the nature of the wo rk that women are perfOlming throughout thei r lives. There is no 

man assisting in the house and no improved technology for many of them, as a 

consequence of which women juggle all day long in the house. 

Moreover, whatever time it takes and whatever impOltance it has, the society does not 

give value to housework. Since this perspective has existed for centuries even women 

themselves have accepted it, though they know the challenges of their work and its 

impoliance to the family. A paliicipant described the va lue given to housework in relation 

to men's work as follows: 

The value of women '05 work is degraded not only by men, but also by women 

themselves. The works of women have not been seen as important, especially those 

performed in the house. Men perform big things outside, like investment, which can 

be seen easily, while women do velY tiny and invisible things, but velY wide and 

crucial parts for life. Had it not been due to the assembled tillY parts of the women's 

1 Idir is an indige1lolls association organized to facilitate burial and other related activities 
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work in the household, it would not have been possible for the works of men to be 

visible. Unfortullately people see not the tiny important parts, but the big computer, 

the cup board or the building. (Bayush, Age 38) 

The other patticipant put it: 

Men disregard women's housework. But women know how hard it is. The influence of 

the society has made women to give much credit to the paid work of m.en. Even if a 

man's salary is 50 birr, it is thought to be a big deal. However, though it is not 

valued, women play greater role. Infact, our society says "No WOl11an, no home ". On 

the one hand, people disregard her role 0 11 the other hand they witness her 

significance. (Sebele, Age 34 ) 

As seen fro m the reali ty in Addis Ababa and fro m the women's experi ence, the 

burden of household activiti es is shou ldered by women. It is also more or less simil ar in the 

educated and uneducated fa mili es, and in th e low and hi gh income fa mili es . However, there 

are very few exceptions in both circumstances; educated men understand their wives' 

household burden better than uneducated ones . But they mostly do not assist the women 

due to the taboo in the society. The preceding view was al so refl ected by d iscussants dUling 

FOD. 

Women are also very act ive in communi ty works. They are always acti ve parti cipants 

in d ifferent community events. They mainly are at the fo refront in, for example, wedding, 

mourning, caring for the sick and cleaning of the enviromnent. A p3l1icipant said : 

Other than household activities women are also engaged in community works. If you 

see community works the load is on women. No one gives women paper work and 
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decision making position. lhese are men's work. Women are mostly pushed 10 

laborious activities like cooking, baking and cleaning. I became a member ill /lien's 

'Idir ' when / got a job. I all1 the only woman committee member because women have 

to participate in leadership. I al11 still flying to raise women 's membership. My jirst 

job as a record officer helped me to realize that we could do like men. When money is 

lost in lI1y 'Idir', 1 tell them that we have to participate in the inqllily committee. They 

choose me and another courageous woman but she did not agree. If / al11 recruited 

for a secretOlJI or finance officer of the 'Jdir', r/1OZ -t- J.fJ1 -1: Ji ~ onll? ./­

l."}.K°7..r:N-'f Jil; Ji"}.e°7.",n.K'f J..,e-C7m- ~m- rozh?J7<:.l·:: Ji~ '7,,} 71P" 

),,;'I6'lP" 1.,,}.Kf'"r6'l l,7tt'lt1V-:: r°7.7ConUJ- r-l·mt1~·+ °7"}n·nS- on'l'f.- Ji"}'J. 

),.8 ;rt1·p" m"}.,e- 1It11f~' ·nY: :-m· r -I·on/./n·"-::(The commiltee members argile 

that ! call not handle it. But I challenge them I can do it. To your Sill prise, some of 

them can not read and write and they are elected because just they are men). They 

underestimate me even knowing that / am educated. (Birtukan, Age28) 

Another palt icipant said : 

Once there was mourning in the neighborhood. J was doing my /IIaster's degree and 

reading for an exam! would take all the morrow. So it was not possible for me to go 

to the moum ing. Therefore, J asked my husband to go and comfort the bereaved. He 

said he was tired and he could not make it. And / had to gofor the sake ofthefami/y's 

and community 's well-being risking my success in the exam ahead. (Azalu, Age 45) 
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Women relate each and every community activities with their fa mil y li fe. They thin k 

that they will be ostracized by the society when they miss any of the events. For this velY 

reason, they sacrifice their advantages at hand. 

4.2.2. III Paid Employment 

The phrase 'Women constitute half the world 's population ' is very commonly used in 

many literatures dealing with gender issues. This term is not used simply to show the 

proportion of women to the total population. It is rather to emphasize their absence from 

decision making posts, lesser involvement in gainfu l employment and under representation 

in social and political positions (Boko, S.H. , Lutz, M.B. , and Kimuna, S.R., 2005). 

Different studies have also revealed thi s fact. The Federal Civil Service Commission 

stati stics (2003) shows that the number of employed women in government offices under a 

permanent contract is by far less than that of men. Women constitu te only less than one 

third of the total number in all years (Eshetu, 1997 E.C. ). Another nation wide study 

conducted by MOLSA (2004) on 205 establishments administered by proclamation 

No.42/93 (No. 377/2004) also shows the same wide gap between employed men and 

women. Out of the total employees of 262,277, women constitute only 28 .2% (73,949) 

whereas the rest 71. 8% (1 88,328) are men. From this and other similar facts emanates the 

question why women's paliicipation in paid/gainful employment, especially in the formal or 

legally recognized establi shments, is very less . 

As di scussed under the theoretical part in the literature reVIew, di fferent scholars 

raised some reasons for women's lesser involvement in paid employment. Lack of 

education and training, patri archy and the capitali st system are the major ones. No matter 

how less women 's involvement and eaming in paid employment, they work longer hours in 
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genera l. The well-known sentence of JLO con firm s thi s;" Women are half the world 's 

population, receive one-tenth of the world 's income, account fo r two-thirds of the world's 

working hours, and own only one-hundredth of the world ' s property" (Smyke, 1991, p.29) . 

The other factor that has to be seen as a challenge for women 's increasing work share 

in the labor force is the criticism forwarded by other people. It includes the need to get 

permission from their husbands, blessing from famil y members, relatives and fh ends 

(Eviota, 1992). The following argument of a participant engaged in a paid employment in 

the formal sector might explain thi s: 

Most of the time J came back from office to home in the evening and sometimes at 

night. This is because of the nature of my work. J was advised not to 1V0rk till the 

evening hOllrs by my parents and neighbors thai know the 1IelY nature of my work. 

And I was frequently blamed for that. My husband who clearly knows the nature of 

my work was also blamed so frequenlly for lelling me work in the evenings. [ know 

working in the evenings and weekends is nol always good And balancing the timefor 

paid work. and family is wise. But whatever income [ get, it goes 10 fi llfamily need 

gaps (mine, my husband 's and our children's). (BaYllsh, Age38) 

The same woman expressed the feel ings of her fri ends as follows : 

Sometimes I go to work on the weekends. For this my/riends always offended for not 

spending Ihe weekend at home with my husband They want to know even what he is 

saying when he is alone at home. (V'Ifl" {'u'l7CuuOJ' '7,} QllfL 't· IIt'1tf. uut'll7 

(jJJ]/1} flO,}?" /,VA ZIt (J]f. fL 7' I'I.euullt'l (/.4;.e t'lII t 1Ff'fH· f''''ltZL~.p 

{'II?": : (What is velY sll1prising here is thai, when my husband is out on a field work 
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and stays some days there, no one cares aboul my loneliness no mailer how long il 

takes him to come home). Any way the elderly should not be blamed/or having sllch 

an understanding. Because they lived most ()f their life in a sociely with sllch 

tradition, but when I come across people a/ my age also reflecting this same W~)I of 

thinking, it really amazes me. (Bayush, Age38) 

From the woman's experience one can see that it is challenging to work outside even 

if the woman' s effort is fo r the sustenance of the family. In thi s case the husband is not a 

problem to her work, but rather the sUITOunding people try to hinder her work through the 

old aged tradition. 

In some cases, husbands also challenge women' s paid employment. As di scussed by 

the Marxist Feminists, patriarchal ideology has strong effect on women's paid work. Since 

patriarchy gives privil ege and authority to men in both the household and public spheres, 

men determine even the li ves of women. Like in most parts of the world, in Ethiopia men 

are heads of households and primarily decide on most of the acti vities and the share of 

works among the family members (Eshetu, 1997 E.C) The following idea of a participant 

supports this fact : 

Men do not like 10 be swpassed by their wives. 71- fiji t1A'.7- hM· lrh·/,t 

lr 'J.Lf.tf>· fL,{./,t 7' >(]J':: (A t most they wan/us to be equal). They won y a la/ when 

they see liS being active outside home. No mailer how they realize women 's paid work 

is impor/an//o the /amily, they argue strongly against it. (Kiya, Age 34) 
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- Another palticipant presented her experience saying 

When I come home late from my work place, my husband would get angly. Sometimes 

I had to stay back for meetings held in the evening and would arrive home as late as 

8:30 in the evening. OJ,e fl';';'}''} OJ,e 1Itf.i'i'} P"t:6f." ,et1'f Me:: (He would tell 

me that I should choose between my job and "'y house). But when it comes to him, he 

could come home as late as mid night and said he had been working. I had no choice 

but accept it. So when I had to be in meetings held in the evening I keep looking at my 

watch now and then without paying much attention to what was being said Even 

after women passed all the challenges outside and climbed the ladder up in theirjob 

and reach at the top they would face another challenge from their 'family". It seems 

to me that there is little change for the better. (Azalu, Age 45) 

It is not uncommon to see urban households where educated women, who ha ve 

completed grade twelve, are limited to household activities onl y Another participant tell s 

her neighbor's experience as follows : 

I know lI1any husbands in my neighborhood who like to keep their wives at home. 

They do not like them to study further or work outside. Even though the women are 

interested to go olltfor employment they do not get permission from their husbands .. 

Because they want them to undertake domestic chores and to take care of children. 

(Sebele, Age 34) 

As seen from women's experience and from the researcher's observation as a resident 

III the study area, there are some cha llenges on women 's employment. It ranges from 

discouraging up to prohibiting women from public employment. However, it is worth 
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mentioning not to forget the availability of husbands, who accept and give due recognition 

and suppoli to the jobs of their wives outside the home. 

Ethiopia ratified a number of regional and international human right agreements. 

Besides ratifying the country has given due recognition to the agreements in its constitution 

(FORE Constitution, 1995). To mention, UDHR, CEDA W, African Human Right , 

Declaration and ICCPR are the major ones. In addition to the above, Ethiopia, being a 

member of ILO, has ratified many conventions adopted by the organization. For instance 

the country has ratified one of the four fundamental principles of ILO that is Non-

di scrimination in employment (Daniel, 2004). Apart from that the Ethiopian 's constitution 

in its separate aliicle on the rights of women clearly expresses their equality in 

employment. Neveliheless, the reality on the ground is not like the attractive words of 

equality on the paper. Though laws and conventions are very crucial to bring change in a 

society, they are not sufficient. Follow up of the implementation of laws on paper should be 

the concern of all the citizens; however the tlu'ee organs of government (legislative, 

executi ve and judiciary) have primary responsibility. Othelw ise the laws will remain 

ineffective (Zenebework, 2002). 

Family, being the basic unit of a society, conld playa sign ificant role towards the 

effecti veness of laws and regulations. In relation to di vision of labour the role of family is 

described by one of the di scussants during FGD as fo llows: 

Family plays a significant role for the present domestic division of labor. Women 

have greater part in a family. Thus, they have to teach their children to work equally 

without making any difference among boys and girls. If they do not, children would 

grow up with the wrong idea. When these children get married, they would follow the 

54 



same pattern and this results in the absence of cooperation between husbands and 

wives. (Senait, Age 26) 

It is easy to see from the above the importance of family in shaping good behaviors of 

children during their childhood. Family is the place and childhood is the time in which 

people (men and women) have to be shaped to be equals and respect each other in all 

aspects of their lives; work, education and the like. 

The other paid employment wherein women hold a higher share is the informal 

sector. In this sector, the work share burden is more, especially, among self-employed 

women. These women are doing work irrespective of its nature and without choice, so long 

as it gives them some retul11. A 37- years-o ld woman interviewee, in support of thi s point, 

described the jobs she has been engaged in as tollows: 

To make ends meet, I have been doing all activities that I can do, some separately and 

some jointly as the case may be. I have been working as housemaid, daily laborer at 

construction sites, I have been selling 'Injera' 2, roasted barely for Tella' 3, washing 

clothes in different households and now I am doing street vending and providing 

home-based care services to AIDS patients. (Foziya, Age 37) 

Engaging in different informal empIO)~l1ent activities IS very common among 

uneducated women. Such engagement in tUI11 increases the work burden of these women. 

As fa r as eal11ings in the informal sector are so small , parti cipating in more than a single 

work is a means of survi val to many poor women and their families. 

2 lnjera is a stapl e food of Ethiopi ans mostl y made fro m Teff and some ti mes from other gra ins 
3 Tell a is a locall y brewed beer-like dlink made from grains 
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Though it is not possible to .indicate the share of women in the in formal sector in the 

study area, it is not as such difficult to judge using common sense that women are at the 

higher side. Data from African Women Book shows that 60 percent of the street vendors 

were women in Addis Ababa in the 1960s (Vidrovitch, 1997). The situation seems similar 

today and it is very common to see women street vendors on main road sides and in 

vi llages holding a variety of food items in the study area in particular and the city in general 

(Mulu, 2003). Today women's engagement in the informal sector like petty trade, domestic 

service and commercial sex work have become a means of keeping famil y alive. 

(Vidrovitch, 1997) puts this in the following way: "Today more than ever, city life is in 

women's hands" (p.69). The same is also true in the study area. A palticipant explai ned: 

1 started street vending when my husband was retired on medical grounds. He did not 

have enough mOlley. And he worried much as to how we could survive with that 

amount oj money. J started it to encourage him and to raise my children. III the first 

week 1 was sick oj people's criticism. 

When they said" What is she doing here? She is simply imitating others ". 1 wrapped 

Illy shawl around my head and worked jor six months. Its profit emboldened me to 

continue . .e nm· ),lIh'//.. nCi'¥.; I/, '/:'} 1''1' ;,.e·cz J,f' ,/,Ch· 1m· (Since then 1 

hmle been managing to sltstain myjamily properly). On top oj that, J am buying my 

husband cigar to satiate his addiction. ( Abeba, Age 45) 

Another participant, petty trader, also revealed a similar situation. 

Except the absence oj assistance jrom my husband, J am doing my best jar the 

survival of the jamily. J do pay my children's schooljee and help them live better life 
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than what f have. ),11· £lit;/-:'} .e,{lJ.lFf'P£l n",,:: (He jllst loves them 'en01lgh ;. I am 

the one who buy clothes and education materials for them; he does not bother about 

their education. (Foziya, Age3 7) 

Women' s work in the informal sector is maintaining fa mil ies fi'om disintegration by 

being major source of income. In the FGD the same idea is also emphasized by the 

participants. A widow discussant expressed her effort in keeping her fa mily in a similar 

manner to those days when her husband had been alive. And also she expressed the hard 

time she had in the informal sector. As discussed by Tlou (2000), in the li terature review, in 

urban areas during economic problems it is not unusual to see women engaged in 

commercial sex work for the survival of their life and of their families . A participant told 

her life as follows 

After my husband (fatheredfive children) passed mvay, I got ajob in a hOlel as cook 

because he did nol have p ension. I worked from dm"n to desk. / had an intention that 

lI1y mother 1V0uid take care of my.five children before she died. [ also had an 

intelltion to leave them and flee some where unknown, but I could not and kept on 

doing my job. And / was tired of my employer's argument. Six months qfter Illy 

husband's death I had a car accident. 1 had to cover my medical costs because the 

driver had !'lin mvlry. My first son was only 6th grade. When I recovered I went to 

M egenagna to talk to housemaid brokers. / wanted ajob as a cook but there was /'10 

one. In the meantime, I got a j ob in some hotel as a waitress alld sex worker. J 

decided after convincing myself to take this job because J was told I could get 70 or 

80 birr a night andfor the sake of my children I took it. (Mekedese, Age 40) 
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The same woman continued: 

One day my colleague proposed that it was better to be a street sex worker and I 

accepted it so that I could rest as I wish and avoid drinking alcohol. I was member of 

three 'Idirs' I felt ashamed to withdraw after my husband died due to shortage of 

money. This was another reason to engage myself in such work. I chose this deadly 

and difficult job before 1 see my children pick crumbles ji'Dtn rubbish bin. Let alone 

me. my youngest child knows it is risky. But thanks to God 1 am still alive educating 

my children. ( Mekedese, Age 40 ) 

Another palticipant states: 

1 work in a red-light district around Shalla Gebeya4 Women Fom different parts of 

the counliy and the city rent one of the velY small (2X2111) room made of sheets of 

corrugated iron at 160-180 birr a month to do sex work. The payment is velY cheap 

because of the current meager-living. It ranges up to 3 bin-jor one-round -sex and up 

to 15 birr for one-night stand. It is risky but you can not earn anyth ing sitting. [ am a 

gro wlI-up woman and I do not want to be an albatross around my parents' necks. It is 

my last option to do a living. However. 1 am always liying to quit this work. (Fantu. 

Age 30 ) 

As mentioned in the literature review by Tlou (2000), and from the li ved experiences 

of commercial sex workers in the study area this work is very easy for women to join and 

the only open one for them in cases of difficulties. Lack of altematives for means of income 

for ones' survival is the ultimate cause for women to engage in commercial sex work. 

4 Gebeya is an A mharic equi valent for a market place 
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Employers in different economic sectors are not willing to give equal chances of 

employment to men and women. This is due to the inherent nature of capitalist principle of 

max imizing profit without the consideration of social aspects of li fe. The point raised by 

Anker ( J998) and Loutfi (2001) in the literature part could be good reasons for lack of 

women preference by employers. Since women are burdened by the unequal gender 

division of labour in the household and community level, they caillot get access to join 

formal sector employment and mostly pushed to the in formal and unorganized one where 

access to it is relatively very high. 

One can see from the above fact that women' s life experiences show they are the 

bread wi nners in many families. The women are generating income for their family in 

different situations though they all are working in the infolll1al sector employment. The 

varied experiences of the wo men show that they are sources of income to the famil y in 

different situations. In the first case, the husband is ill and eams low pens ion income, in the 

second case the husband is unemployed and yet in another one is dead . 

The discussants in FGD also refl ected the idea that women' s involvement in income 

generating activities to suppOli the family income is common. Women apart from fi ll ing up 

family income gaps, they are also the only or major source of income in some families as 

shown in the preceding paragraph. The fo llowing quotation justifies the above reality. " It is 

women who must cope, and devise survival strategies, when household incomes fall and 

prices rise." (C ited in Smyke, 199 1, p.2S). This stud y has also attempted to witness the 

effOits of women in devising coping mechanism and survival strategies in times of 

economic crisis in most families. 
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4.3 The Paradox of Women' s Work and Leisure 

Nowadays, not only in developed countties, even in developing ones, the number of 

women engaged in productive work is increasing and more women are getting paid jobs. 

However, we should note that they are going out to paid work leaving behind a bulk of 

chores at their homes for some other time; either for the evening/night or for the weekends. 

Thi s, by itself, has direct relati on with leisure. While looking into women's employment, 

we should take care not to ignore other important matters that should be seen in connection 

with this issue. In our case, work and leisure, thi s could not be seen separately, in a sense 

that the duration of one affects that of the other. And as a result both are analyzed together 

in most economic theori es. 

In relation to the increasing nu mber of women in the workforce, different studies raise 

their fea r about the misinterpretation that could be given. One study puts: 

Of course, it is misleading to talk of women's "entry" into the workforce. Besides 

form.a! employment, wOmen have always worked in the home, looking after children, 

cleaning or cooking. ... To sOllie extent, the increase in female paid employment has 

meant fewer hours of unpaid housework. (The economist, 2006, p. 73) 

It is possible to see from this argument that the entry of women into the workforce 

decreases the hours of unpaid domest ic work and however, since they are responsible fo r 

the household chores their leisure time decreases too. This is so because women are 

engaged in different types of work, more commonly, productive, reproducti ve and 

community. The latter two are unpaid and time consuming ones. Therefore, since the 

domestic acti vities are women's responsibility in gender di vision of labor, engaging in paid 
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employment means eliminating the very few lei sure time of women, if it exists at all , 

especiall y in economicall y poor countries like Ethiopia. Regarding this idea, one participant 

responded in the fo llowing way: 

I am working in a government office. Not to be late and reach to office on tim e, I 

wake up as early as 5:00 am. I prepare breakfast for my husband and my childrel/, 

and then I pack food for their lunch and arrange things for the evening. After that [ 

go to work and then to school at 5:30 pm. Since [ have no housemaid, due to their 

inaccessibility and requirement of high pay, all the household works are waiting for 

me. My husband is not mentaliy ready to do such work. Unless I fall sick, he doesn't 

help me. He assists me with some work only during my illness, because there is no 

other way of doing things at home. During the day time I am at work, in the evening 

at school and then in domestic activities at home. 1 stay working commonly up to 

12:00 pm. Because I have no time, usually I bake 'Injera' at night. 1 do 110t th ink of 

leisure currently. (Gete, Age 36) 

It is very difficult to think about women's leisure in a society where domestic 

activities are exclusively reserved to women. Especially, it is more difficult for women in 

low income fami ly, where employing housemaids is difficult, and where women are 

employed outside. On top of this, if a woman goes to school in the evenings and her 

husband doesn't help in the house, then the worst scenario happens like the above women's 

case. A similar experience is also expressed by one participant engaged in petty trade in 

Bole sub-city: 
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I wake up after mid-night around 2:30 alll and go to Piasa- Atikilt Tera 5 with my son. 

After purchasing tomato, potato and green pepper, I give it to my son and send him to 

'Culit ' 6 early in the morning. Then [ go to 'Merkato' t to purchase cabbage. Upon. my 

return, [ will start to sell and continue selling until the evening. Because, all the 

domestic responsibility is upon me, I cook food in the evening after work. Providing 

all the care to the family I sleep usually after 10:00 pm. I usually have nightmares 

after mid-night. Unless I reach Piassa and 'Merkato' at the right time, I miss buying 

from whole-sellers at lesser price and good quality vegetables. Since I am too busy in 

handling both domestic and paid work, I have no enough time for rest. 1 get some nap 

at midday when the business is slow at the work place. My husband does not have 

work. Moreover, he neither assists me in my work outside nor at home. This is my life 

throughout the days alld all the weeks. I have no rest. What is rest? What willi give 

to my children? My rest may be after my death. (Foziya, Age3?) 

In countri es of less developed economies, the issues of women's work are very 

complicated . On the one hand, there is no strong economy to introduce new technologies 

by which the burden of women's work can be decreased in the household . On the other 

hand, the culture is changing at a snail's pace and the social-cultural practices are stronger 

and new practices are not simply accepted by the society. As a result gender division of 

labor is not changing fast. Though, domestic work is considered as women's work all over 

the world, unlike the women in developed economies, women in less developed economies 

5 Ati kil t Tera is a market place for vegetables and fruits in Addis Ababa around Piasa 
6 Gu lit is a sl11a[1 market place where different items such as vegetables, fmils, firewood and other 
conslI lllables are sold 
7 M erkato is the biggest open market place in Addi s Ababa 

62 



are more burdened due to the above reasons. Let ale ne adding paid employment, the unpaid 

domestic work by it s endless nature leave women working at home without leisure (Africa 

Women' s Report , 1998). A housewife participant responded how she is just burdened by 

the household chores only as fo llows: 

House work has no end, unless you stop it. You 1F0uid be surprised if I tell you how 

many tasks I accomplished this lIIorning Before I come here 1 prepared brealifast f or 

six family members, packed lunch f or my f Ollr children and 1 did the washing-ups 

partly. I will finish it when I get home. The dark falls before I finish my domestic 

chores: cleaning house, washing clothes, cooking lunch and dinner. There are also 

different social activities. The slln rises again. There is no rest. Women have 

enormous burden. If you do not do it arlfully it is velY tiresome and routine. If we, 

s7Jecially , have babies, we have a hard night too. ( Til'll, Age40) 

Another parti cipant stated: 

I do not ha ve spare time for leisllre. I sometimes go to church and wedding invitation 

with l1Iy husband. I wonder when people have a nap after lunch. 1 have never thought 

of a nap. I prefer doing some tasks. Because, there are always some pending works 

wailing for me like spinning or other. /,Ii''''' 7//,1 :eCfJ(!. '} r°'l.,f' -"'TO'!' 

.eunIM~"61:: (1 think my back would be burning, if I get a nap). ( Askale, Age 45) 

A bit different experience from the above woman is presented by a participant in the 

fo llowing way about her husband: 

J have never had a recrea/ion /ime. lrlll/. Tf1: ttm.e-rtJ! 11+ tt)?' 1'71'1'};1' ;1·UJ·.hlT? 

( Let me ask you a question? Does a 1V0man recreate? ). We are extremely busy. We 
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have lots of responsibilities: house work, social activities, holiday preparation, 

looking after children, etc. Our husbands do not take us out. They think we do not 

need to relax and believe our on~y place is the kitchen. My first husband in the 

country side used to leave me at home when there was an invitation. I could not enjoy 

occasions. After we separated I came to Addis Ababa. Then my ex-husband asked me 

to live together. But I told him did not want since I remember that he used to go to 

wedding invitations alone wearing the clothes I washed and commanding me to take 

care of the call1e. ( Abeba, Age 45) 

Though earning money is very important for women for the improvement of 

economic, socia l and politica l power, through paid employment, it is also equally important 

to keep the balance between women's work and leisure. The more chance women get in 

public employment, without decreasing their domestic burden, means the lesser time that 

they have for rest (leisure). Th is also affects women's health through stress and depress ion, 

wh ich in effect affect the we llbeing of the fam il y directly and the conul1unity and the state 

indirect ly. 

The other point to note is the meaning given to the domestic or reproductive work, 

which is commonl y women's work. Rowbotham ( 1973) expressed this as, "Because 

housework does not fit in to the prevailing notions of work it mysteriously becomes not 

work at all. It is not counted. The woman at home is described as a woman who does not 

work" (p.68) . The notion of work .i s related with exchange value in the market. Therefore, 

people do not consider those activities, which do not involve wage in return , as work. 

This notion of work has strongly affected the mentality of the society, men and 

women alike. The existing notion of work created some paradox between women's work 
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and leisure. In this study the researcher found that all women p31ticipants, irrespective of 

their work type and status are working at home and in the community though it is not paid, 

and many of them are undeltaking thi s alongside with employed work without leisure or a 

limited amount of leisure. 

4.4 Domestic Work: A Hindrance for Women's Development 

4.4.1 Domestic Work and Women's Education 

Education contributes a lot to tbe development of human beings. It is possible to say 

that education is a vital tool to build the socio-economic well-being of any society. In otber 

words, it is vital for both male and female. Improving female education means improving 

so many conditions in a society as discussed by many scholars. It means improving 

productivity at home, at workp lace and in the coml11unity at large because women are 

found in all spheres of human activities (Knowles et aI. , as cited in As iedu, E. and Lien D., 

2005 ; Catharine, 200 1). 

Another study entitled: "Education of Women as a Contribu tor to Economic Growth 

in Africa", has identifi ed the following among several benefits offemale education. 

Better employment, reduced poverty, better health and nutrition for children, better 

health for the women, reduced fertility rates, improved community health, and 

improved national welfare and economic development (Tackie, Fields, and Siaway, 

2005, p.2]) 

However, education is not equally accessible to male and female in most developing 

countries including Etbiopia. [n countries like Ethiopia both in rural and urban areas there 

are severa l factors affecting women's education. Among them are domestic work burden, 
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abduct ion, marriage, rel ig ious beliefs and tradition, absence of willingness from fam il y and 

husband (Tackie, Fiekls', and Siaway, 2005) . 

Since this paIi is devoted to dea l with one of the obstacles of women 's education, that 

IS domestic work, the above points are raised to highlight the hindrances of women 's 

education. And what benefits women ' s education generate to themselves in particular, to 

the household, the community and the nation in general. 

Domestic work affects women ' s education at different levels of education. Women ' s 

education can be affected during their childhood when they are under the control of their 

family , as housewives and engaged in paid employment and responsible for their household 

acti vities. Moreover it can be affected at the primary, secondary and tertiary levels of 

education. As di scussed under feminist/gender theory in the literature review, women have 

no time for education. During childhood women, unlike men, either had been burdened 

with household chores while assisting their parents or had not been given a chance to 

education. Whereas, in the other cases they are encumbered by their different roles in the 

house and outside of it. A similar observation was made by a participant from Yeka sub­

city around Shola Gebeya . 

I lIsed to work a lot when I was a child My parents were poor. I went to school after I 

made the beds, cleaned the hOllse, cooked, etc. After school I was expected to work. I 

never studied freely because I did 110t have time. In addition my school was far away 

f rom home. / sometimes arrived late. Sometimes I got to class at third period because 

I like education. To YOllr surprise, my problem in my education was hOllse work. lI'1l' 

h U 7flM f 'Nt') fill· /"tf.W} f/'/:CII 1I'1'/.' U/C fY"IItf.OJ· 1.'1Y" (Nf7.7Coo01· 1.'J.l?'tf. 

1.f .77Ch· h.K·-g 1.1111.111161 thl· J,m'1"t)·:: fI;:/,01' 1. 'J,If,em'f. ·f/'{ flunUrhtf" unrhA 

(""IC Y"Ah.J· 1.m1'?" UIC:: (Due to scarCity of time I lIsed to work Illy homework 
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while eating l11y breakfast and study while 1 bake 'lnjera' placing a grass in between 

th e pages of my book as a bookmark). J sometimes went to school tired and hungry 

and slept inside my classroom. (Sebele, Age 34) 

It is possible to see from the above woman 's education life that during childhood she 

did not have sufficient time to focus on her education. Because women are considered to be 

housewives, during their childhood they are encouraged to learn household chores to enable 

them feed their future famil y. As a result their education has not been given due attention 

like men's. Scholars al so confi rm this in their stud ies . "In Africa, the education of girls is 

not given the attention accorded to boys" (Tackie, Fields, and Siaway, 2005, p.122). The 

statement stated above is al so suppOited by a 27 yea rs old pa11icipant's experi ence. 

I grew up with my grandmother. On weekellds, 1 escorted her to church and after 

that 1 prepared her coffee. Then 1 did other domestic chores. J sometimes went to bed 

tired without doing my homework. Wh en I asked my brother to help rne with the house 

chores, th ey criticized me how dared 1 want him to work. But J challenged them. He 

studied and did my homework. 1 sometimes went to school without understanding how 

he came up with th e answers. (Birtukal1, Age 28) 

The traditional norms of work are still influencing female education. Whenever the 

women are handling the domestic activities in the household, girls are willing to assist 

though boys are available there and free from any work they will not undertake domestic 

chores. And because of women's responsibili ty for caring for the fa mily members and 

house chores, they sacrifice their education to the well -being of the household. The 

following experiences of women show the above conditions of women's education: 
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I did not go to school because I grew up in rural areas. After I came to Addis and 

began leading my married life I attended adult education and did not go beyond the 

sixth grade. I was velY happy when Ileamt to identity the num.ber tags of city buses. 

This encouraged m.e to continue up to 6th grade. It took me many years. When I was in 

gradefour, my husband was velY ill at exam time and I quit my education for two 

years. Now I have a son and a daughter but only my daughter helps me with the 

household activities. My son wants even to order me around. He orders his sister to 

wash his clothes and socks. He does not do a single housework. My daughter quits 

her study and gives me her hand whenever she sees me busy. (Abeba, Age 45) 

Another pa11icipant expressed her educational experience in the following way: 

I attended adult education during the Dergue regime and reached grade five. In 

grade five, IlVent to school some days canying and on the others leaving Illy child 

with my neighbors to take care of hill1. I went to school after I finished my household 

tasks. When I got back home, I had to cook dinner and do the washing ups. Th en J 

immediately went to bed tired. I never studied. The same thing was true on the next 

day. When I was in my classroom, my mind used to rush away home. I worried m.uch 

about my children's safety. Eventually, my husband told me to stop my education and 

take care of my children. In addition, I could not manage both my housework and 

education. I quit in grade five owing to the fact that I did not have any backup and 

encouragement. (Askale, Age 45) 

Women are not prohibited from education officially by laws in the world and the 

same is true in Ethiopia. Their education is a affected mostly through the trad itiona l beliefs 
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and the unchanged gender di vision of labor, especiall y th e unfair division in the domestic 

sphere (Original Wolde GeOI·gis, Emebel and Mellese, 2004). Moreover, hi gher educati on 

is not considered as such impol1anl for women like for men due to the traditional beli ef that 

women 's right place is in the home as mothers and wives (GreensITeet, 198 1; Rogers, 

1980). 

Therefore, among other factors, women are deprived of their paI1icipation 111 

education due to domestic work burden and traditional beliefs that have stron g influence on 

their li ves than the laws and pol icies promulgated towards their development. Boys are 

given more privil ege than girl s for education. A participant said about her children : 

My sons and daughters were nol equal at home. f liked my sons to slUdy after school. 

But my daughters were working alld doing evelything with me after lhey got home. If 

I asked my son to give me his hand he would tell his older siSler to do it. I raised my 

children like this because I grew up like this /00 and r thillk m)' SOliS might be 

humiliated if they do housework. fmade Iny daughters work evelY thing. (Askale, Age 

45) 

She continued to answer depressed and nodding her head: 

Really I never thought it would have all influence on their education. But, now, J am 

beginning to realize how much f mistreated my daughters. For example, my f irst 

daughter quitted at grade 8'" because of me. She failed five times ill grade eight. I 

regretted much when I saw her little brothers and sisters surpassed her. (Askale, Age 

45) 

,. 
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In thi s study during the intelv iews and focus group discussions, most women 

expressed their interest to pursue their education even after interrupting for many years. 

They know the fact that education is impOliant to one's development. Particularly women 

who have children reason out that lack or absence o[ assistance in the household work 

especially [Tom their husbands is a major cause of intenupting their education. The other 

reason common to all pal1icipants is lack of access and control over resources. Time and 

money are among the major resources mentioned. Those who have completed grade 12 

could not continue their higher education due to limitati on of money, whereas most women 

engaged in paid employment and handling the domesti c chores together are in shol1 of time 

since domestic work is primarily their responsibility. 

Moreover the researcher has been ab le to see during observation very large number of 

young women at a night school. This could be one possible ground to show how women are 

unable to pursue their education during day time. The majority of these women, as sa id by 

the school director, are housemaids and women engaged in small businesses and paid 

employment. Domestic work, apa lt fro m inhibiting a number of women [rom education, 

has been al so an obstacle for the success of many women in night schools due to its endless 

and tiresome nature. 

4.4.2 Domestic Work and Women's Employment 

Nowadays in Ethiopia, especially in Addis Ababa, a number of women are seen 

engaging In paid employment. Different factors can be mentioned for this to have 

matelialized. A relatively increased level of consciousness of women to be dependent on 

their own income; the increase in female-headed households; and expansion of poverty are 
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some among the major factors (Tihitina, 200 I). The last two factors could be seen as push 

factors. Because women are joining the paid employment, which in fact is not convenient 

together with the household work. In a number of instances women join tlus work as a 

means of last survival, most of which is in the informal sector. Paid employment is not the 

only type of work for wometl like men. There is also another work common for almost all 

women which is unremunerated and underva lued. It is domestic work, which is not 

preferred rather placed on women's shoulder and hindered and interrupted them from 

employed work in particular and public spheres in general. 

Eviota (1992) mentioned chi ld-bearing and child-reali ng as factors that affect the 

continuous palt icipation of women in the producti ve work. Since child-bearing and rearing 

are the central and most important activiti es around which all other reproductive works 

revol ve, they deter women from engaging in productive work in most societies . This idea is 

suppolted by the findings of this research. A young woman participant sa id : 

J have been working in a government office. My problems after I got married were the 

presence of children and many household chores. Children need much attention and 

care. And it is hard to leave them with housekeepers. Or otherwise they have to be 

grown ups or there have to be daycares so as to go OLil for paid employment without 

wony. (Birtukan, Age 28) 

This young woman has two children and the researcher was able to see one of them, a 

baby who was about a year old while taken care of by a housemaid and his mother. When 

the housemaid went to the kitchen leaving him alone the baby starts to CIY and the mother 

would take over. He would cry again and again in some intervals and the researcher asked 

hi s mother why it was so. And she replied, " It was hi s time to sleep". Then right after 

breastfeed ing the baby went to sleep. There was so many intenuptions during the 
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interview, however, it was a wonderful moment to witness the diffi culties of caring for 

chi ldren . 

As discussed in the theoretical part of the literature review, the Marxist theory that 

condemns capitalism for creating separation of home and workplace has paramount 

importance in this regard The separation creates difficulties on women's responsibility for 

child rearing. In the pre-capitalist societies because there was no as such sharp division of 

labor between men and women and activities are communal, women's domestic work 

burden was not like in the capitalist societies. Women 's relegation to domestic work and 

men's consideration as breadwinners in a wage-labor system affects women's free 

engagement in paid work. Due to frequent leave and absenteeism from work they are 

considered as uncommitted workers (Eviota, 1992). One participant expressed her 

challenge in support of the above as follows 

Both my husband and I/le are government employees. As we all know turnover is high 

for housemaids I cannot help asking perlllission again and again. Whenever they left, 

almost all the time I all1 the one who remains at home in order to take care of lI1y 

children alld thefami")! as well.fN·f:.:;.:;ff'/. r6o.!!'f:· T.£'i' 111.!!'1? hD'I'h:fl ("l~" 

/'t1-/lt." 1111-" /"'6- /,?'J.? (I'if:'h- ?fTC '6o.!!'f:' 6011'71i?',en:;'i:t:: flllv (,-N" 

1111? 7',lJ,e /, ?'J. ),I1.!!'(f. .:; t70'7f/-}' .£',,11(1'1 ;eY"{Jf'£I:: (Dlle to frequent leave, 

whenever J appeared at my boss '.I' office he always says, 'Do you want a leave ?' even 

though [ was not there for that. And this ill turn began to make me uncomfortable 

going to my boss '.I' office even for some work related things). Had [ had no children 

at home the case might have been different. (Elsa, Age 46) 
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The pm1icipants' reflections show how their jobs have been affected due to child care. 

They are not happy to leave small children wi th housemaids. Because, they know how 

di fficult it is to care for children in addition to the domestic chores . Some participants 

responded that day care centers are very imp0!1ant for employed women in order to 

alleviate the burden of child care. FGD palticipants also refl ected the need of child care 

centers for the better safety of children, confidence and freedom of mothers in productive 

work. Studies show that the presence of child care centers is helpful for women 's 

engagement in paid employment (UNESCO, 2002). But it seems a bit di fficult, especially, 

for low income families that they may not afford to send their small children to child care 

centers. However, if the goverrunent concern to thi s issue is pos itive and strong and 

supported by some measures, it would be more encouraging to women's employment. 

Other thall the responsibili ty of rearing ch ildren, women have also different work 

burden in the domest ic sphere. Cooking, cleaning and taking care of the sick and the 

husband are the other monotonous activities that create inconvenience on women's 

employment (Kell y, 1999). A number of employed women are known as late comers at 

their work. This is just due to the responsibility of domestic acti vities. The fo llowing 

experience of pallicipants in the interview demonstrated this fact. 

Due to the nature of my office work, 1 bring office assignments home frequently. 

Sometimes 1 return them to office without even laying a hand on them because 1 have 

a lot to do at home after my office hours. 1 only try to work on them at midnight after 

eVe/ybody retires to bed if and only if 1 have some energy left. J get up early and tlY 

to work as much as possible beJore 1 leave for office. 1 usually go to office without 

having Illy breaAfast and arrive late Jor 1 become hard pressed Jor time. (Haimanot, 

Age 40) 
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Another Participant Said: 

J arrive at work late due to domestic tasks. My bosses become angly whenever this 

happens. J asked them to f orgive me. My male bosses did nol understand my problem. 

J bake '1njera' at night not to be late for office. 1 could not do this in the evening since 

J always got tired. But my female boss was aware of my problems at home and she 

tried to explain it 10 others. (Birtukan Age 28) 

From the above one can easily see how domestic work affects women's employment. 

And it is not difficult to imagine how each acti vities of domesti c work has influence on 

women 's time for employed work. 

4.4.3 Domestic Work alld WOII/ell's Health 

Women's health is affec ted by different factors. Other than the biologica l inheritance, 

the health of an individual could be affected by his activi ties and li vi ng cond itions (Smyke, 

1991 ). For women whose status is lower in the society the higher the likelihood for their 

life style to be poor. Domestic wo rk, which is part of most women's life, is the one that 

affects their health. Since domestic work involves different chores, time consuming and 

repetitive it is very cumbersome. [n addition to thi s, women are expected to handle 

different domestic chores together with other competing responsibilities like employment 

and communi ty works. In handling several roles simultaneously women fa ll in stress and 

their health will be endangered when conflicts arise between their varied responsibilities 

(Smyke, 199 1). Whenever women have paid employment and it is in the infOlm al sector 

the chance of confli ct of their work with the domesti c one is higher. In the informal sector, 
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generating sufficient income is too difficult due to stiff co mpetition. For thi s reason women 

petty traders have to stay long hours in the market to get some income. As a result the time 

for domestic work is shorter. Therefore, women face conflict of work that makes them 

stressed. One participant said: 

Since both household activities and petty trade are my re.lponsibilities, there is 

overlapping. When J prepare brealifast for my family and pack lunch for my children 

J miss my customers. When 1 went to do the business my husband and children would 

be hungJY. On market days (Saturday and Wednesday) J get lip early and go to run 

my business leaving them alone. But on the other days J go to market late, after J 

jinish my housework. Sometimes sllch conflicts of work bother me much and affect my 

health. (Abeba, Age 45) 

Another pmticipant said: 

Since my husband does not assist me in my small business J am working with lI1y 

small children When J buy vegetable frol11 'Merkato' J face a big challenge. Fighting 

with thieves and following back daily laborers holding my vegetables is WIY 

tiresome. 1 sleep only about jive hours a day and stay working long hOllrs outside 

home withollt rest. J all1 handling the petty trade and domestic works at once. (Foziya, 

Age 37) 

She continued and stood up suddenl y and with act sa id bitterly: 

J have no time to take care of my self 'r'''La 1 r lr)!.·1 r lr '7&1 'l'goAII'}' 4'?il[ 1r.e.et1f'"? 

MILV ~7C':r {NI' {,u'l.J'IIQ;J, 1'f.'f'i '/'111· {,u'l./'II4'Cm·'f 'ihp·:: (Look at my dress, my 
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hand and my leg, are not they dirty? This all make me stressed and pustrated 

(Foziya, Age 37) 

She is very disappointed with her work since she does not have rest. Her dress looks 

terribly soiled and so are her hands and legs. She wears a long dress and slippers. She sells 

charcoal along with vegetables. Her face looks tired and she is in a huny to wind up the 

interview. She runs with time and thinking of her business and domestic work ahead. 

Most participants talked about their health conditions in terms of the workload they 

handle. Domestic work due to its nature affects their mental and physical conditions. 

Especiall y housemaids are handling the back-breaking domestic activities without rest. 

Even after getting sick women handle domestic works because no one is ready to take care 

of the fami ly. Unless another female is in the family, there are very few men who are 

willing and can handle the domestic work on behalf of the sick ones. In relation to thi s a 

participant said: 

I do not imm.ediately go to medical centers to get treatment whenever I get sick. 

Expecting that my condition would improve soon, I hang about carrying out my 

domestic tasks. Because no one would substitute me and take care of the family. 

Neither do I lie down. But when it is my husband, he does not worry about domestic 

chores. He goes straight to health centers to get medical treatment and stretches out 

whereupon he returns. (Haimanit, Age 40) 

Since household chores are repetitive in their nature, women have to work them now 

and then. In their absence they think the family would be left without any care giver. Due to 

this they consider themselves indispensable to the domestic work (Rowbotham, 1973). This 
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psychologica l factor affects women's health by prolonging the time for getti ng medi ca l 

treatment which leads to incurable stage. 

The other issue of domestic work that affects women 's health IS its 

administration, specifically the financial aspect. As described by James (J 998), "It has 

been found that factors such as money worries and poor housing appear to fuel depression, 

causing high rates among women with children"(p.55). This issue is also supported by the 

participants, and one of them puts it in the following way: 

If you are terribly busy, your sexual desire gets low. And this harms my relationship 

with Illy husband. Giving birth and breastjeeding to many children also ruins aile's 

health. EvelY thing makes y01/ feel distressed. My husband gives me Ihe hOllsekeeping 

once a month and this makes me wony II1I1Ch. J tellm)! husband how easy it is to be a 

bread winner than 10 be a housewife. ('1111 "lYNNl- /, 'J.e., ('{[IC lilt-!· l'/llz.ilm1 MJ':: 

f'Z 'n {ht fWN· 111:;-(0). {'{[IC fI:e··;. J,!11l.f.CII M)':: [N', 1It17'JIHI U1JaJ,~1' .1:'7'1" 

ft)Y"""lA:: (He worries once a month until his payday but J won)! evelyday. Thus, 

this damages my health}. (Kiya, Age 34 ) 

Another participant said: 

After marriage, things are changed and home management becomes my 

responsibility, which was my mother '.'I before. J began to wony about evel), thing, 

whether aliI' budget is enough or not, what to avoid or to drop. J cannot dress what J 

wanted and so on. (Bayush, Age 38) 

The problem of mental stress and depression is also raised and expressed during focll s 

group discussion as it arises due to high domestic work burden. In the FGD most women 

indicate the problems of household budget are causes of depression to a number of women. 

Other than this problem physica l health problem also results from domestic workloads. 
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Women ' s pregnancy and childbirth is strongly affected by the above situation (Rogers, 

1980). A participant expressed the difficulti es of women' s health due to handli ng domestic 

chores as stated below. 

A woman needs a lot of things to keep her health, especially when she is pregnant. 

Bllt the fact is that she works hard and carries heavy things. She works harmful 

chores because it is her responsibility. fC7'7/ AlIf/· IJ.1'C' f°r.unr 65tO'f 

1J.1'C' f rf-lfli f""7·n n.1'C fl .. nll ('fl r/:') /"6- {/J'},R. ;r 1i • .J{.'} ~7fIA:: 

(Fmget the maternity clothes, comfortable shoes andfoodfor pregnant women! A4en 

have to help their wives at least in domestic tasks). Physicians say that many 

pregnant women become severe!), sick and die during de!ivelY due to tough 

household activities. (Sebele, Age 34) 

Other participants sa id that their hea lth was affected more after they gave birth. They 

expressed that they became weaker physica lly in handling different tasks after birth. Some 

di scussants reflected that lack of time and money are reasons not to visit med ica l 

specialists. From the experience of participants, it is possible to conclude that domestic 

work, in addition to other productive and community works, affects their health conditions 

in one way or another. 
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4.5 Effects of GDL on Women ill the Formal Sector 

4.5.1 Job Segregation and Decisionll1akiltg 

Women face different chall enges in their employment in the past and they are 

currentl y facing similar problems. The first challenge of most employed women is the 

ex istence of job segregation. Because of this, in some jobs which are low paying, women 

are found highl y concentrated (Kumsa, 2004; Original et aI. , 2004; Robertson, 1984). They 

are given more chances and encouragements to join these jobs which are primarily 

considered to be theirs. Apal1 from the gender roles learned by males and females in the 

society, there are also forma l institutions that maintain the existing tTadition. Division of 

labor between men and women in wage work is systematically reproduced by education 

and training system. Such system not onl y reflects, but also reinforces the division of labor 

between men and women at home and in wage labor (Rogers, 1980). In relation to thi s one 

pmticipant said : 

When J was admitted to college, I wanted to major in English language. And though 

this was m)l primGl)' interest, the dean of the college recommended that J should join 

Home Economics department. My father was with me. He approved the dean's 

recommendation and J had joined the department eventually. (Azalu, Age 45) 

In the same fashion of di vision of works in the household women are expected to 

learn in educational institutions disciplines related to their domestic works. Women are, in 

the maj ority of the cases supposed to pursue their education and training in the areas of 

nursing, home-economics, reception and hotel management, secretarial science and other 

similar ones. Where as men pursue in the area of engineering, medicine, law, economics 
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management and other high paying fields of study. As a resu lt, most works of women are 

found at the lower status, with low pay and without potential for development and decision 

making opportunities (Eviota, 1992; !LO, 2003). 

In jobs where women are segregated, they occupy low positions such as assistants, 

like nurses for doctors and secretaries for managers. Even the few educated women are 

given non-decision making posts, because the society considers women as assistants rather 

than decision makers, the same holds tlUe in the household as well. It may be possible to 

get very few exceptions, but the majorities are down the ladder. MacKinnon (200 I) puts 

this as follows: "women's status at work remains well below men's, whether measured by 

reward or regard" (p. 146). 

Women are also affected strongly in employment by stereotypes. In the society 

people judge women by their appearance. In work places customers do not consider women 

as decision makers and leaders (Tih itina, 200 I). Since the stereotypes are based on 

domestic responsibilities of women, in their employed work, they are considered as office 

cleaner, messengers, receptionists, secretari es, etc (Loutfi, 200 1). Even, when they are not 

actually in these positions, women at a higher level of status face some challenges of being 

considered as workers of stereotypicall y known lower status. A paliicipant at a higher level 

of government office shares her experi ence as fo llows: 

Men do not even question for a second that women should take up decision making 

positions in th e public sphere. Once J was assigned as an advisor to a commissioner 

at my work place. One day a man came along and asked me if he could see the 

comm.issioner's advisor. On that day J wore a pair of jeans. J offered to help. but he 

kept on telling me that he lVanted to see the advisor. f¥hen J told him that J was the 
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advisor, he apologized and told me that he had expected a man, not a woman for this 

position. (Azalu, Age 45) 

Another palticipant working In a financial sector tells her workmate's expenence as 

follows: 

In the branch office, where 1 am working in, the post of accountant is next to the 

manager. Since she is an accountant, she is expected to act on his behalf in the 

absence of the manager. One day an elderly man came to o.fJice and wanted to get 

some assistance FOIl1 the manager, and asked the woman accountant to let him get 

the manager. She told him the manager is out of of (ice and she was there to help him. 

T7,e man did /lot trust her words and asked her to take him to someone /l ext to the 

manager. Because she told him she is the next person he leji the of (ice offended 

without getting help. (Senaile, Age 27) 

Another participant also said: 

Men undermine women's work not only in the domestic sphere but also in the public 

one. One day, a man, who was about in his mid jijiy, came to my office. 1 told him 

things that he should fuifill before 1 look into his case. Then he said, 'Look these 

women ------' whereupon 1 told him 1 would not help him. ony more. Eventually, after 

he proved that I am the last decision maker to his case, he implored me with apology 

and 1 looked ill his case. (Haimanot, Age 40) 

The traditional division of work is not only segregating women to some specific jobs 

but also eroded the confidence of the opposite sex when they find them out of the so called 
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women's work. From the experiences of participants it seems that elder men are mostly 

against women's decision making status. Because, they grew up in times where women 

were hardly found in such positions. In formal employment, women face challenges from 

different groups. The first is like what we have discussed above, from customers or people 

outside their work place. The other is from their co-workers or employees from the same 

organization, and thirdly from their bosses/supervisors. In all the three cases men mainly 

appear to challenge their work. One pmiicipant said: 

J remember a junior staff of mine who was under my supervision. He had to report to 

me evelY week about a certain project. J could not tell you the disrespect that he had 

for me. He would always bypass me and give th e report to my boss. However, the 

boss usually sent the report back to me in order to sign and approve it. He never 

accepted my comments. Till the end of the project he did the same thing evelY time. 

His feeling was such that he would rather prefer to die than to report to a woman 

boss. (Elsa, Age 46) 

The patriarchal thinking that has existed for centuries has its manifestation in the 

work place. Men do not like to be subordinates to women even if women m'e well educated 

and have long experience and expertise. A study conducted by MOLSA (2004) reveals that 

a number of male and female workers do not want to have women as their supervisor. Their 

reason was just because they did not have confidence in women's managerial decisions. 

This seems tlUe to some degree, because most women have grown up in a society where 

there were not enough women role models at deci sion making or managerial positions 

(Original et aI. , 2004). Moreover, they have been told from their childhood times to be 

good mothers, wives, nW'ses, hostesses or secretaries rather than being mangers and 

82 



leaders. Even after employment they do not get chances of training and other courses that 

up grade their decision making capacities (MOLSA, 2004). 

4.5.2 Sexual Harassment at Work 

The effects of GDL on women 111 the formal sector are not on ly limited to job 

segregation and decision making, but also stretched to other violations of the rights of 

women like sexual harassment. Different researchers raised the relationship between 

women's job position and their vulnerability to sexual harassment (Original et aI. , 2004; 

Kumsa, 2004). Women have weaker power in their relation to men at work, because in the 

formal sector men hold the great majority of managerial and supervisory positions. 

Sexual harassment has different forms and can take place in different places li ke 

work, school, home etc (Kell y, 1999; MacKinnon, 200 1). The forms are so many amI 

varied. Comments about women' s bodies, tales of sexual exploits, sexual demand whether 

by words or actions, brushing sexual parts of the body, showing pOl11ography, sexist jokes, 

insisting that women wear revealing clothing, actua l or attempted rape or sexual assau lt are 

among the many (MacKinnon, 200 I). 

Sexual harassment is one of the violations of human rights (MOLSA, 2004). 

However, it is not given due consideration in the laws of a number of countries including 

Ethiopia. The Ethiopian criminal laws, the old and the new, have not recognized sexual 

harassment as a crime of violence against women (Original et aI. , 2004). 

Like any other places, women face sexual barassment at their work. The act is 

hatming women physicall y, psychologica ll y or morally. Since there is no legal remedy as 

regards this act at work places in the country coupled with the lower level-jobs women 

occupy, the chance of women facing sexual harassment would be high. In this study 
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participants di sclose their expelience of sexual harassment in its different fo rms. A marri ed 

participant expressed her experience as follows: 

Men, 111.0st of the time, sexually harass women at work place under the guise of their 

authority. TIl ey nag to invite, and accompany with their cars without our will. 171ey 

grope women and tell risque jokes and remarks. Even if this is commonly faced by 

young unmarried girls, it does not mean that they do not assail married women 

Sometimes J show them my ring when they put me in trouble and they say, 'well, then 

what is the big deal?' (Haimanot, Age 40) 

The experience of the above woman seems common for most employed women in the 

study area. Without considering genuine invitation and accompanying, it is difficult to 

guess how many women count such acts as sexual harassment. Research on sexual 

harassment reveals that on average 54 percent of female employees experience sexual 

harassment at their workplaces (Macl(jlUlOn, 200 1). However, a study conducted by 

MOLSA (2004) revealed to the contrary: " It was learnt that about 4 percent of the female 

workers have encountered sexual harassment by their supervisors or male co-workers" 

(p. 102). This result is actually small in relation to the 54 percent prevalence revealed by 

similar study in another area. In societies like Ethiopia, it is not common to revea l such 

type of harassment to the public. Moreover, it is unusual to tell such incidents to a person 

who has no close acquaintance. Therefore, women may not actuall y inform their exposure 

of sexual harassment during the stud y due to the influence of the ex isting culture and lack 

of understanding the act. And similar assu mption was taken in the study mentioned above. 

Like any other fomls of violence agai nst women, sexual harassment has also 

disturbing impacts on women's work performance. It erodes their confidence and makes 
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them develop some SOlt of hatred towards the working environment. Insecurity and fear of 

harassment even compel women to drop their jobs. A palticipant expressed her experience 

in this regard : 

I was working in a private company as a secretaty to the manger. Because of 

enormous volume of work, I usually stay at office until the evening after working 

hours. My boss, manager of the company, always used to ask me to assist him in 

buying some goods for his personal consumption. Moreover, he usually insisted that 

we should go together to recreation centers to finish urgent works in a peaceful 

environment. f sIlspect his intention because he sometimes leered at me. One day 

while f was doing my work in the evening he came to my seat and kissed me at the 

back on my neck I was shocked and stood suddenly shOWing my disagreement. He 

tried to persuade me but my response was velY hard that he cOllld not continue any 

more. fill." fl'J.1 olf.'1 fl.C' !1I:'dunA/)I!·Y" J rd-F. '}7" flIl {/. Y"h,}f'/- A'INN}·:: 

(Since that time I did 110t return to that office and rather resigned (Zenebll, Age 30) 

Based on the experience of the participants, it could be possible to envisage the 

preva lence of sexual harassment at work. The cultural influence, poverty and/or fear of 

losing job and some other job related advantages like promotion and salary increment could 

be some factors that pressed sexual harassment acts to remain hidden and unrevealed. 
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4.6 Effects of CDL on Women in the Informal Sector 

4.6.1 Lack ojSl!fety, Job Security and Benefits 

Women, in addition to their plimary responsibility of the household work, are 

engaged in income generating activities to supplement their family income. The informal 

sector is mainly a means of economic survival for poor women (UN, 1991). Different 

factors could be mentioned for women to engage in the informal sector. As discussed in the 

literature review, since employment in the fOlmal sector depends on education, training and 

other skill s, most women may not fulfill these requirements. Therefore, women tend to be 

employed in the informal sector, where there is no need of requirements of education, much 

skill and training. Moreover, the requirement of little initial capital, absence of government 

regulati on and possibility of fl exible time of work allow them to join without much 

diffi culty. 

No matter how easy for women to join the infonual sector, the challenges are not 

simple. In the sector there are no associations striving to improve the working environment. 

Due to the lack of organized associations and government SUppOlt people engaged in this 

sector are mostly exposed to different problems of health, convenience and a place to do 

business safely. 

During observation in the sub-cities, a number of women were seen undertaking their 

petty trade activities on roadsides. Even those in small markets were calTying out their 

business without shelter or with poor shelter, where exposure to wind, dust and sun stroke 

is velY high. Moreover there were also sanitation problems around their work places. 

Human and domestic waste and poor sewerage systems were common around these areas. 

A palticipants said: 
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Previously J was doing my petty trade work around Sholla Cebeya. Since my work 

site is adjacent to the main asphalt road and near NCO office building there was no 

problem of sanitation. But now after we were displaced and given some space away 

from our previous site J could not work there safely. In the morning i clear the site 

but during the night time people excrete th ere. Just due to my health, itemporarily 

quit my work and i am looking for another better place not harl17fitl to my health 

(Beletu, Age 25) 

To change work places to get better ones has effect on the business. Losing existing 

customers and to find new ones is the major problem. Though the livelihood of thousands 

of families is established on the works in this sector, working in the informal sector is not 

safe in many aspects. As a result a number of women face many problems like health, 

accident and etc. 

The other challenge mentioned above is lack of shelter. As described by one of the 

key infonnants, a Kebele women's association chairperson, the shelters most women used 

are temporary ones. They are mostly plastics and old gannents that could not protect them 

properly from dust and wind. Vendors who worked on the pedestrian walk-ways of main 

roads are highly vulnerable for car accidents. They chose this area because there are large 

numbers of passers by and they could be easily accessible to the people. 

The informal sector employment is also known for lack of job security and benefi ts. 

[n this sector because women are informall y employed without securing contracts, they are 

highly suscepti ble to abuse. A number of women are forced to work in unfavorable terms 

and conditions. Even they could be fired without their fault or sufficient justifi cation by 

their employers. A participant in this relation said : 
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After f started the street vending, f got part-time job. This helped me somehow til/ lilY 

business takes off. My job was picking coffee and escorting m)l employer 's children to 

and frOIll school. My salmy was J 00 birr a 1I10nth. After some time, I was fired 

because J was told coffee business had dropped off. (A beba, Age 45) 

A discussant sa id : 

When J was working in l11y first employer's house, as housemaid J was fired without 

convincing reason. l1/hen J asked the reason the housewife said, "You do not hm'e 

good skill. " But the fact was not that. Lately the people who helped me to get the 

work illformed me that J was fired because I was beautiful and keep 111)1 personal 

neatness. );1 1I1/d·f,. fhmrTJ:r'f 7'1 117'1 ""',f}1!. T{' 1,elf,} ;;:r161 flOZ61 

flJ,7·61 'f:?!I' ~OJ':: (She did this just because of the fear that I may affect her 

relationship with her husband. (Getenesh, Age 23) 

The di scLissants during FGD reflected similar opinion in relation to job security. They 

said they were not SLire of their employment period in their employer 's house and that they 

could be fired any time. Especia ll y, if they would not perform or deviate from orders given 

from female spouses the case would be more serious. Most of them express that they are 

working in a very tough situation where workload is very high, with minimum payment and 

hours of rest, not to lose their works till things improve. 

With regard to the benefits, no one mentioned any type of benefit in the informal 

sector. Even the idea is stranger for some participants. Due to shortage of income and 

absence of medical benefits, women in the informal sector cou ld not afford to pay small 

amount of money to get medical treatment at the right time. A discussant said : 
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I am doing petty trade in a small market. Th e return is very minimal and it does not 

go beyond our daily subsistence. Since I am the household head and single parent to 

my children it is difficult for me to pay for medical treatment. Some times ago I had 

got a problem in my ear. Since then my health is not in a good condition. Currently 1 

could not pay even J 0 birr to get my ear checked. (Hirut, Age 40) 

Unlike the formal one, the info nnal sector, due to lack of organized system and 

govermnent regulation could not benefit those employed in it. Therefore, medical 

insurance, leave with pay and provident fund are not available and a number of women in 

the sector are not benefi ting out of it. 

4.6.2 Violatiolls of Legal and Human Ri~"ts 

In the informal sector employed women have been exposed more to vio lations of 

human and legal rights. As mentioned in the previous section, lack of contract, fo rma l work 

relations and regulation of government expose them more to these violations. Due to 

absence of regul atory bod ies, those women whose rights are violated do not know even 

where to lodge a compliant. Whenever they face violations of lega l and/or human ri ghts, 

they could not strive to get remedies and rather absorb the pain. A discussant sa id: 

In my first employer 's house I had been working for six years serving J 5 families. In 

addition to the domestic chores I used to wash the owner's car and clean the whole 

compound. I had done all these with 50 birr a 1I10nth. At the 6th year I asked my 

employer to give me leave to ask my parents. She said no. When she knew 1 had/inn 

stand, she counted a number of items as lost and to your surprise gave me only 60 

birr for my transportation. (Hana, Age 20) 
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She continues: 

Employers have dijJerent outlooks/or h01lsemaids. They only bother about the work; 

they do not care about our life. We are not allowed to see television, read newspaper 

and even to talk or discuss with 0111' neighbors. When we have telephone calls they 

have to check the caller. When the callerfound alit to be male, whoever the person is 

they got crazy saying '1l;l'7-'}'} !,II.Ktf.Cli' (you let aliI" house to be disrespected). 

;,~ mllill lluoU<JC f"NI'JI'II/·'l' f'V,etD7' ;1'&11. '} lIun 'ly,' h"'1t1l1 N'M 'ltD·:: 

(1 was mainly encouraged to educate because of my intention to write my life histoIJ~. 

(Hana, Age 20) 

As we can see from the experience of the above women, it is possible to judge to whal 

extent her legal rights are violated . She was affected mainly in three aspects. To begin with, 

she has lost her wage for the work she performed . Secondly, she was denied to get leave. 

And thirdly, she was denied to get access to information. All of these are aga inst the 

nation' s civil and constitutional rights (FDRE Constitution, 1995 ; Civil Code, 1960) 

In this study what the palticipants expressed are supported during FGD in relation to 

the works of housemaids. Key informants fi'om the sub-cities women's associations and the 

broker engaged in linking housemaids and employers also acknowledged the palticipants 

experience in light of their work exposures. The broker stated his exposures as some 

waitresses are ob liged to have sex with supelvisors or owners of cafeterias and hotels 

before they are offered the work. Even they are told to dress in such a way as to expose 

their bodies . Housemaids, especially leaving with their employers, are more exposed to 

rape. A palticipant said: 

90 



When Illy grandmother passed alVay J got a job as a housemaid. I pursued lI1y 

edllcation in evening classes. In the meantime, 1 got pregnant from lI1y employer 's 

brother. My employer came to know this and let me live with them to bear and rear 

my child providing me only food He stopped paying me salmy when my pregnancy 

was 8 months old. Then 1 gave birth to a bahy. J asked my child's father to help and 

edllcate me but he said no. Finally, J left l11y child there to continue my education and 

improve my life working somewhere else. Later 1 got employed in my third work 

place. My employer '05 wife was usually sick and she used to stay in her-parent 's home 

in Addis. When she did, her husband raped me. (Tsehay, Age 27) 

This woman is deprived of her human rights by her employers and the relative. She 

was raped and did not know her HlV status. Because she was aware and became more 

critical recently, she recognized HlV/AIDS as a serious health problem. Since women in 

the informal sector have less access to information, they are re latively more vulnerable to 

different problems like IllV/AIDS. 

Insulting is a common problem to housemaids and commercial sex workers. 

Employers in both cases and clients in case of commercial sex workers insult the women 

frequently. Due to such illega l act the moral well-being of women in this work is devalued . 

A participant, commercial sex worker on street, said: 

Sometimes we go 10 police stations due to conflict with ollr cllslomers. One day J 

lI1ade a deal with one client that he would pay J 00 birrfor a one-nighl stand. He took 

me in his car and invited me whiSky in some bar. uom'f' fl rl' orll'f' 1:rn. '} uoT 

uo;J' J"f'f;C:71 'jY{ {luoT ·nc r1
'
Itf, /,-1C ('7111. 1, II'? '10' hr1'f:: (In the bar, he 
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tapped my bottol11 and said, 'This is Illy sheep. I bought her .for 100 birr .for this 

night). His words hurt me severely. I thought that the people in the bar considered 

me as a. sheep. Believe it or not, it triggered me to think to kill him and commit 

Silicide. He is an old person. He was expected to act his age and be a model, but he is 

a stupid old man. (Genet, Age 27) 

She continued about their safety: 

We believe that the recent hotel bombings in our capital made favorable condition.for 

us. Because hotel attendants ask our customers for their ID cards to register. [t would 

help us to know their identity and sue if they hurt us and disappear. It also enables 

them to take care. Now, we.feel sqfe. (Genet, Age 27) 

From the above woman 's experience, one can see how her dignity is affected by the 

words of her customer. Other participants e ngaged in thi s work also came across with such 

situations, not only from their customers but also from passersby and people surrounding 

them. 

The country ' s constitution under its article 24 of rights to honor and reputation, sub 

allicle one reads as, "Everyone has the right to respect for his human dignity, reputation 

and honor" (FDRE Constitution, 1995, p.86). But this right is not respected for a number of 

working women in the informal sector. As regards the violation of rights a participant 

expressed her opinion saying: 

Women are not encouraged to talk in different public gatherings, because it is 

believed that when they do they express their problems and advocate their rights. 1 do 

not consider lIIyself equal to men becallse others do not. "OJ?: ;, ,}f.!,7C'P TI7'" '1111:" 
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(A bird sings like those fo und in its area). When J speak to advocate our rights others 

(Men) suppress it. (Abeba, Age 45) 

The vari ed women's experi ences and opllllOns suggest that apart from low 

educational level and awareness of legal and human rights, patriarchy also results in the 

violation of women's ri ghts. According to the above pm1icipant's opinion women's interests 

are not reflected as equal as men because men hold back women 's voice using their ruling 

power in the society. Moreover, lack of suffi cient and strong women's associations that 

could stand for and bargain towards their rights makes women 'voiceless'. 
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5. SUMMERY AND CONCLUSION 

5.1. Summary 

The study has focused on gender division of labor and its effect on the SOCIO­

economic li fe of women. It has di scussed the effects of gender division of labor, 

p3li icul arl y, on the education, health, employment and leisure time of women . 

The work share women hand le in the household and within the conun unity IS 

enormous. Women are primaril y responsible for the household activities. All the household 

chores including caring for the child , the old and the sick is mainly women's responsibili ty. 

Even, most husbands need caring services from their wives. 

The engagement of women in paid employment has not relieved them fro m household 

responsibili ties. As a result, women unlike men are fo und worki ng longer hours at home 

even after their paid work outside. Since a number of women do not afford the cost of 

housemaids , pal1icu larly economicall y poor women carry out the domestic works without 

the assistance of housemaids. Moreover, women lack the suppOli of husbands in handling 

domestic acti vities and it is identifi ed as a major prob lem. There are little improvements of 

men's engagement in some domestic acti vi ties, it is still seen as a taboo and does not help 

to decrease women's domestic burden. Women are also found active in communi ty works. 

Apart from activities in the household, women during mourning, wedding, and other related 

events handle activities similar to their household works (e.g. cooking and cleaning) in the 
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community whi le men put up tents, make burial and co llect 'Idir' money. They perfonn 

these activities without any consideration of payment. 

In relation to paid work a number of women, apart from their household works, are 

also engaged in the paid employment both in the formal and infonnal sectors, and generate 

income to themselves and to their families. In the formal sector women carry out and cover 

a significant share of lower level jobs, whereas in the infonnal sector they are found largely 

as petty traders, housemaids and commercial sex workers. Though usually women are 

assumed to generate income to the family as a secondary source, some are found that they 

are the primary sources of income for the survival of their families. However, unlike men, 

both in the forma l and informal sectors, women's work is given less va lue by their co­

workers, customers and relatives. 

The l:indings show that the active palticipation of women in the productive, 

reproductive and community works made them work without or with very li ttle leisure 

time. These engagements especially, wi thout ass istance in the domestic work erodes the 

limited leisure time women have. Not to have sufficient leisure by itself affects women's 

health and their perf0l111anCe in education and work. 

Domestic work has profound effects on the education of women. Due to ex isting 

gender di vision of labor, women have been engaged in the domestic chores starting from 

their chi ldhood. This engagement has strongly affected their education both in achieving 

good results and reaching higher levels. The strong influence of tradition has also affected 

women by preventing men counterpalts fr0111 ass isting them in the house. Still these days 

boys and girls are not equally engaged in domesti c activities. Therefore, domesti c activities 

are affecting female education by taking their substantial time that should be devoted for 

study and schooling. 
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The findings also show that women 's paid work is challenged by the ex isting gender 

division of labor. The domesti c work burden is the one. Due to domestic work burden 

women's paid work is affected in both the forma l and infOlmal sectors. Child rearing 

affected women's continuous engagement in paid employment. The involvement in paid 

employment is also affected by other factors than the domestic work burden. Most women 

are found in some specific jobs that are very similar to the household activities of cleaning 

and caring. In fact, there are some improvements however, some occupations are still 

mostly occupied by women, as secretaries, receptionists, nurses, cleaners and messengers. 

Where as managerial and supelv isOlY posts are mostly occupied by men. As a result job 

segregation and stereotypes are affecting women tl1Jough low payment and promotion. 

The other aspect of women's life that is strongly affected by gender division of labor 

is their health. Women being involved in the domestic works have faced different health 

problems. Because of this, in most cases, they face conflicts of work which endangered 

their health through stress and depression. Moreover, their primary roles in the household 

upkeeps, especially when they are unemployed and dependent only on their husbands' 

income, affect their health t1u'ough money worries (shOltage of money). Women also face 

physical health problems from the nature of work they handle both in the house and outside 

of it. Those engaged in the infonnal sector work out of home are facing problems of poor 

working areas dangerous for their heath . And the domestic work has also been a challenge 

for pregnant women due to its cumbersome character. The repetiti ve and endless nature of 

domestic work and the taboo that prohibit men to engage in this work al so affect women's 

health. Due to the above reasons women do not get medical treatment as fast as possible. 

Because they thought themselves indispensable to the famil y, they do not go to health 

institutions until their conditions get worse. 
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The role of women in the formal and informal sectors is also affected due to different 

violations of legal and human rights. Women encounter sexual harassment at their work. In 

the formal sector, co-workers and supervi sors harass women frequently using their higher 

positions. In the informal sector, they face the same problem from their employers and 

customers. Especially housemaids li ving together with their employers come across the 

violence of rape. In this sector because of the absence of contract of work and lack of 

govemment attention works are not secured. As a result a number of women are losing 

their jobs unfairl y. 

5.2. Conclusion 

The effect of gender di vision of labor on the socio-economic life of women is va ri ed 

and wide. Gender division of labor affects the educati on, health, employment and leisure of 

women directl y or indirectl y. The effects are velY inten'elated to one another. The work 

burden of women affects their education and education in turn affects women's 

employment. Moreover, women's work affects their health and leisure. The 

intercOlUlectedness of the socio-economic activities of women has aggravated the effects of 

gender division of labor on their li ves. 

The research findings show that women in the study areas are mainly responsi ble for 

household chores. Besides their domestic responsibilities, a large number of women are 

engaged in paid employment (both in the formal and infolll1al sectors) and make significant 

contribution to their family income. In some families they are bread winners where 

husbands are found unemployed and sick. Since women are li ving in a society where 

culture is built up on the ideology of patriarchy, women's work is given less value both in 
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the domestic as well as public spheres. Due to thi s men mostly do not assist their wives in 

domestic chores and do not give due regard to women's work on the whole. 

In general, thi s study has found that due to gender division of labor women have not 

been able to engage in employed work as freely as men. Owing to the division of work in 

the family they are also segregated to jobs more or less similar to their domestic 

responsibilities both in formal and infonnal sectors. As a result, they are paid less and 

segregated to lower status. Moreover, because of division of labor women could not defend 

their legal and human rights as appropriate due to lack of power at work. Since women are 

enormously represented in non-decision making posts, at lower levels, in the formal sector 

they could not easily protect improper acts of managers and superv isors in fear of losing 

job, promotion and other similar advantages. Where as in the info rmal sector due to 

absence of employment contract and government regulation they could not protect their 

rights from the acts of employers and customers. 

Finall y, the unfair gender division of labor should be seen from di fferent perspectives. 

Government, community and fa mily have their own contribution to its present existence. 

Family being the smallest unit and a crucial place where human beings begin to work, 

further research works need to be undertaken to see how it plays in the maintenance and 

reconstruction of unfair gender division of labor. 
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Appendix I 
Interview Guide 

Questions Addressed to Interview Participants 

This interview is prepared to gather data and information on the effects of gender division 

of labor on the socio-economic life of women. Your patiicipation in this interview wi ll 

highly contribute to the success of this study . You are not under any obligations to take part 

in thi s interview. Every info rmation you provide shall be highly confidential. Are you 

volunteer to patiicipate in thi s study? Yes 0 No 0 

Thus, you are kindly requested to give your frank response. 

Thank You!! 

1. Please give a bri ef personal biography? (age, place of birth, marital status, religion ... ) 

2. Would you name the types of productive, reproductive and community works which are 

cons idered feminine? 

3. How would you pOiiray how you have been educated since your schoo l days to the 

present? 

4. What is your job? How did you get it? Is it yo ur preference? 

5. How does the society value women's and men's work 

6. Do your work, domestic or otherwise, impacts your hea lth? 

7. Do you have leisure time? If so, how do you use it? 

8. What is your experience concerning violations of human and legal rights? 

If you have any question, suggestion and advice you are most welcomed. 

Thank You!! 



Appendix II 
Focus Group Discussion CFGD-l) Guide 

Questions Addressed to Women Working in Government Office and Petty Trade 

This di scussion is prepared to gather data and information on the effects of gender 

division of labor on the socio-economic life of women. Your participation in thi s 

discusion will highly contri bute to the success of this study. You are not under any 

obligations to take part in this discussion. Every information you provide shall be 

highly confidential. Are you volunteer to participate in this study? Yes 0 No 0 

Thus, you are kindly requested to give your frank response. 

Thank You! I 

1. What are the works most women engaged in? (Both in the formal and informal sector) 

2. What are the common problems faced by working women? (In relation to their work) 

3. What are the difficulties of women engaged in both paid employment and domestic 

work? 

4. Do you think that your work affects your education, health and leisure? 

5. How do the society value women's and men's work? 

6. Do you think that women have more work burden than men? If yes what should be done 

to reduce it? 

If you have any question , suggestion and advice you are most welcomed. 

Thank You!! 



Appcndix III 
Focus Group Discussion CFGD-2) Gnide 

Qnestions Addrcssed to Housemaids 

This di scuss ion is prepared to gather data and information on the effects of gender 

division of labor on the socio-economic life of women. Your pmiicipation in thi s 

discuss ion will highly contribute to the success of this study. You are not under any 

obligati ons to take part in this discussion. Every information you provide shall be 

highl y confidential. Are you vo lunteer to participate in this study? Yes 0 No 0 

Thus, you are kindly requested to give your frank response. 

T hank You!! 

I. What are the works most women engaged in? (Both in the formal and in fo rmal sector) 

2. Why did you join this work? 

3. What are the major activities in yo ur wo rk? 

4. What are the common problems encountered in this work? 

5. Do you think that your work affects. you r education, health and leisure? If yes how? 

6. How do people value yo ur work? 

If you have any questi on, suggesti on and advice you are most welcomed. 

Thank You!! 



Appendix IV 
Intel'view G uide Questions Addressed to Staff Members of 

Yeka and Bole Sub-cities 'Women's Affairs Office, Women's Association and Housemaid 
Brol{er 

This interview is prepared to gather data and info rmation on the effects of gender 

division of labor on the socio-economic li fe of women. Your participation in this 

interview will highl y contribute to the success of th is study. You are not under any 

obligations to take part in this interview. Every information you provide shall be 

highl y confidential. Are you vo lun teer to participate in this study? Yes 0 No 0 

Thus, you are kindl y requested to give your frank response. 

Thank You l ! 

I . What is you r position in the organization? 

2. What are the maj or services of the organi zation? 

3. What are yo ur organ ization's target groups? How do you select them? 

4. What are the common problems encountered by women in relation to thei r work? 

5. How the problems impact women's education, health and leisure? 

6. How do you ass ist women? Do you think that you are successful? 

If you have any question, suggestion and advice you are most welcomed. 

T hank You ll 
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