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Abstract

Even though the emergence of floriculture industry is a recent phenomenon, it has brought many
blessing 1o Fthlopia. It is & source of export camings; it is a means of employment for many,
expecially for women. it is a cause for the expansion of infrastructure and other advantages. But
thero are some critiques against this sector in relation with social and environmental shortcoming
of the sector. It is blamed that many workers who are employed in the sector are working in poor
working conditions; in relation to environment, environmental activists argue that environmental
policies or standards are not implemented by many companies within the industry as per the
standands provided by the government; due to the intensive utilization of chemicals, pesticides,
fungicides and fortilizers by the industry, workers are exposed for some occupational injuries.

his resoarch examines two aspect of the working condition of workers in those floriculture
industries which are found in Batu (Zuway) area. The first component of the research examines
the occupational safoty and health condition of the workers in those study area. The second part
OF the research investigatos the reality of workers benefit of employment injury in those study
area fower farms

oth results of qualitative and quantitative gathered data indicate that the occupational safety and
health and benefit of employment injury of workers in the study arca are at risk. The research
indicate that the components (elements) of occupational safety and health, like the provision of
personal protective equipment’s, the availability of regular medical checkups by the employers
wththMmmﬂuymwmmmmvidedu
required by the law

Indﬂmwhmmmmmmmmlhcmquimdmmof
cnploy e ingury, especially cash benefit, when they encounter employment injury. There are a
udmhhmmdwmmampbmiqjmy.whichmnm&om

the low hargaining power from the workers up 1o the complex litigation process before the court
n ordet 1o secure such rights

Mm&nmmhnhmmhﬂmnglhmﬂawswhichm
Wb“hwmuhlﬁndbeneﬁtofunﬂomwmof



workers. There is a lacuna of enough budget, motivation, authority and deficiency of
coordination/networking between the stake holders.

After identifying the existing loopholes on occupational safety and health and benefit of
employment injury in the study arca, the rescarch has given a substantial recommendation in
order 1o relieve the existing problems.
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CHAPTER ONE
1. Introduction

LL Background of the Study

Floriculture can be defined as “a discipline of horticulture concerned with the cultivation of
flowering and omamental plants for gardens and for floristry, comprising the floral industry.”
The flower industry is currently expanding all over the world speedily. The Ethiopian floriculture
industry was started in the carly dates of 1980 Ethiopia is endowed with extensive natural
resources that make the country suitable for the development of @ of flowers, vegetables,
fruits and hertw *

Ihe Nourishing of the industry, in a country where unemployment is a big problem, capital is
soarce and labor is abundant, coupled with the relatively huge participation of foreign@@l
investors in the industry and the dramatic performance registered in foreign exchange carnings,
hnlhmmmimﬂemmnmwwmm«mmyuwlluakeymof
linking the poor 1o the global product markets.' Young unemployed citizens, women in
particular, hwh!nuﬂtlomm«mmplomlopponmiﬁumsingfmm!he
ntroduction and growth of the cut-flower industry in Ethiopia.

Even though the flociculture industry Is becoming a pillar to the development of the country
sconomy, there are a lot of controversies and critiques in relation to labour conditions,

g Cwoww anawer com . visited on 100%/14

lhlﬂnnaﬂq-h hiopia. March 2008. p 2, See
alve Gudeta T, Socio-ocons 1 thiopia. 2011~
012 ph

THDA, Exbiopian Morticulture Sestor Bulletin, lssoe 01, 2012, p |

'me 1L

- g i L] ' . ' - AL ] o gif ‘.- .‘.‘
Usivms. of Exhiopia (NEEPEATU), 2010, p 2. Ser also EHDA, Ethiopian Horti

Bulietin, besse 01, 2012 p 18
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flower-growing enterprises fully respect international and national labour legislations and even
olfer conditions of labour and work much above those observed in other parts of the agricultural
sector, though cases of violation of workers’ riglmmcommon.’

Due 1o this facts, this rescarch il going o investigate workers right to health and benefit of
cmployment injury in those itrics that are located around Zuway, mainly based on the
International Convention on Economic, Social and Cultural Rights, ILO Convention No.155, and
Labour Proclamation No.377/200).

L1 Statement of the Problem

Ihe Noriculiure industry in Ethiopia have, definitely, brought many advantages to the nation like”] %r‘)
solving the problem of unemployment, increasing the country GDP, providing some social
infrastnctures 1o the noarby community like school, road, medical services and the like. .
However there are some critiques on this sector in relation to environmental pollution, paving a )
way for land grabbing, excessive utilization of water, poor labour condition, and negative impacb
o the health of the workers are some of them.” Floriculture industry utilizes a high amount of
pesticides and chemicals, which can indirectly affect the health of the workers.” These pesticides
and chemicals can cause cancer, birth defect, reproductive complication, nervous system
problom etc.' Workers can be exposed 10 these chemicals, herbicides and pesticides through
contact and'or inhalation while spraying, harvesting or packing. When the workers encounter an
enployment injury, they are entitled for some benefits like medical benefits and various kinds of

"SevTewodeos T, Spwu mote , p 2

MTM i, £ i iway. with Particular Reference to
'A.Lm M S anh nm Scilnn. Mléb Abth Unimmity. 2009 pS.ALvo see
Bogota DC, cmw p$
m' LAY o NECU
Lnx_g_mmm F-nllyd'l'echobn Mu:hZOlJ p33
‘o m




mhhmﬁu'&nhhuh%mcbﬁllwmlddmuminwsﬁgmethm allegations
lhnlmhnhhﬂhheﬁuoflhmmthehwmormcworkemmdmssthe
Mdmhmmmdwmmey&wemploymmtiqjury.

LY Objective of the Study
AL General Objectives

mmmdmmunm:uﬂmwwmorunmmm in floriculture
industry and the provision of benofit of employment injury when workers encounter employment
Injury

PV 25pecific Objectives
Ihe specific objectives of tis study are the following -
v WG-Mofmkldu.chcmimw fertilizers on the workers,

v thmwmﬂm&muamtof
their work n flower farms,

v tmumumuulyﬂuummmw benefits
in case of employment injurics

v Mﬁqhmdo&iﬂhmﬂo\\wmmmiﬂmﬂd«imm
Becessary services o adequately safeguard the safety and health of their
worker,

¥ Fyalusting the knowledge of the workers in relation to those protected rights,

v Mmmtmlmmhoﬂimwhkﬂhenmwy
mearures while working

¥ Checking whether the government is fulfilling its obligation towards the
prosectson of safety and health of workers

'Th_w (A 103-112)



¥ Recommending a better way if there are some difficulties on the side of the
government, the companies and the workers.

L4 The Research Method and Methodology
1AL Location of the Area

De 0 resource constraint it is mandatory 10 limit the area of the research to be conducted into a
specific area. The study was conducted in  East Shewa  Zone, Oromiya Region,
Adami TullwlidoRKombolcha Wereda, around Zuway (Batu) area. Zuway (Batu) town is found on
the road Addis shaba-Modjo-Hawassa at 163km distance from the capital. Zuway has a latitude
and longitude of T*S6'NIENYE with an clevation of 1643 meters above sea level and the
eeonomy of the town is based on fishing and horticulture,'® According to the 2007 national
Censis report, & total population for Zuway is around 43,660, of whom 22,956 were men and
20,704 were women, "'

Ihere e wound five fower farms in this study area, including the largest flower farm in
Fibiopia. These are Sher Piliopia Plc., Herburg Rose ple, AQ Rose plc., Zuway Rose ple., and
Henaen Rose Mg

lhrnm;n-nlknth-mdlhsmhm.mhmhuahmnmwoflnbomandit
nthrphnchaﬂndu;mwwhkhmhminunirﬁcldaiumd
laburs lhumuulpmbMldum%diﬂimmofmitude.m.mmﬁmploymem
prodiemas .'l«anly.Muuhmmln&bmmﬂemwlhhwmmdmmyinpm
u-m-hkhhm&mmbmmhmhlhlvealwtlwkmwledgeofthe
hxation of this company somehow So.lhﬁhrm;ﬂhuadluwilhouldcpendingon

another gusting person
1AL Research Method

lwnhmnnwummmmwmm.nm
Rhﬁh!gsqummmmrmmdimom.
REEVIees |, cate analysis are the main one. For the most part of these methods were useful in

L r—— Ry L T
!!N




wﬂmmwmbythenudy.mmcswypﬁmmyand
wwﬂnyddnmmlhchdhudmlhefollowingmeﬂwds;

*  Questionmaires: - quantitative data have been collected through questionnaires.
Two different types of questionnaires were distributed to ordinary workers and
injured workers, respectively. 360 questionnaires were randomly distributed on
five (5) flower farms that are found in the study area, in order to evaluate the
occupational safety and health of the workers and 65 another different
questionnaire  were  distributed 1o those workers who have encountered
employment injury only 'tnordertomﬂwbmejll of employment injury they
hvobemponided. ) 4 b

¢ Interviews: - with stlected workers, the concerned company personnel’s and
specific government organ have been made. This has helped the researcher to get
# broad and clear answer on questions which need more clarification and helped
me to deeply nmwwuwupcﬁmofﬂnpmicipmh

¢ Focwr Growp Discussion;- More qualitative and quantitative information were
gonorsted through focus group discussions, which were conducted during the
fesearch mini workshop with workers. This has helped the researcher to identify
some relevant fssue that has not been asked by him.

. Cmmawmmm-lmuiodmmdmmosemthathave
Mwmmmmmimwym:&clsimhﬂwb&nﬁwn
by cosrt. This has helped to measure the bargaining power of the workers in such
fype of legal disputes with their employers.

¢ Observation (personal):- | have managed to have a direct observation while
workers are harvesting, cutting, measuring, packing flowers. | have also tried to
Mvﬂnmﬂﬁud&uombnwhohnwauﬂhwdmwbody injury
because of the employment injury

¢ Documentary amalysis:- A review of literature was conducted to understand what
other rescarchers have wid about relevant issues for the study.

. mqm-hMMMMWmmmmwﬂy.mm
dmawmummmmmm
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L5 Data Analysis

After the completion of gathering primary and data, the completeness and the
chthﬁhﬂMMﬂMmmMem.mnlhwemalyzedmd
wterpeeted those collected data respectively. This will help my research to be more complete and
sccurate by avoiding vagueness and ambiguity from my data.

16 Resesrch Question

At ihe end of the work, the research has answered the following questions;

i

v

Vi

What does the working conditions looks like in relation with the health and
safety of workers in the rescarch area?

Are those workers who have encountered employment injury getting the
proper benefit of employment injury?

I the government implementing properly those laws, regulations and
policies that have been enacted to protect the safety and health and benefit

of employment injury of the worker?

ncl;nuﬂnwemwkhmmeinWruwchmadhemd
themselves 1o those laws, standards and code of practices that have been
enacted to protect the safety and health and benefit of employment injury of
the worker”

MM-? gaps on the protection of the health of the worker in the study
areu’ If thie, what are the cause b that gap and the possible solution?

Are there any challenges facing the workers on securing benefit of
mehhmﬂym?lfm.wmmthenminnmof
that challenge and the possible solution for that challenge?



LY. Significance of the Research

Ihe major significance of this rescarch is 1o identify the implementation of those laws, policy,
nnhnh.dm&dw&uhhwmwmmwpmmtzherighttohealthof
the worker [t also identifies the compliance (adherence) of flower companies to the laws, code
of peactices, sandards, and amsesses the benefit they provide for their employees during
employment injury . In order 1o enhance the productivity of any production sector it should have
& healthy working man power. Such type of research will enhance the productivity and
development of florlculture industry by figuring the weakness of the sector and suggesting a
solution For the gap. It will also serve as a source for the country legislator and policy makers, if
here s any seed to enact further laws to govem the floriculture industry. By serving so it
safeguards the protection of the human right 1o health of the workers including the benefit they
hould have to get in time of employment injury.

1A Scope of the Research

It is pretty much cortaln that & compressive study covering cach and every single industrial
relations in the out fower sector calls for an extended deal of time and other resources beyond
what (s svailable for this plece of work. To this end, the study is restricted to focusing on core
Wlicaton of labor rights in relation 10 occupational safety and health and benefit of employment
ity The whole five flower farms that are found around Zuway (Batu) have been covered.

19 Limbtation of the Study

While conducting this research. the writer has encountered a lot of challenges even starting from
e beginning of the research. Some people have argued me not to do my thesis on this title since
T o mh challenging to have a data on the arca. After starting to conduct the research, this

~

wiiter has particularly faced the following limiting factors:- W v 101&""&“

f
¢ Fust and most it was 100 much difficult to enter the premises of the flower

companies and to gather the data. It can be said that those flower companies do
Bt want to soe anyone who wants to investigate such type of issues,

¢ Even though the researcher has managed to enter into the flowers compound, they
mm-ﬁ‘bdﬂwhu‘iﬂywmmwdmeymdoing.%r

?



example, they told that they register any employment injury, but when asked to
show, they were not willing,

v Suulhmmhuymwunsondaylime.undammquimd from them
were gathered when they get back to their home, which was tiresome and
challenging,

¢ Some workers were suspicious about the research in fear of being fired because of
the information they are giving to the researcher, cven though they have been told
shout the objective and the confidentiality of their information. Surprisingly, there
were some workens who asked for money after filling the questionnaire in return
for their provision of information,

“ R u? difficult 10 get some government officials for interview by reasons of
Wtinses meeting reasons. Even when they are found they don't provide the
required information properly.

¢ The word limitation rule that has boen passed by the Office of the Associate Dean
for the Graduate Program of the Law School was very challenging since this
resoarch s mainly depend on the presentation of different data sources.

Although the sbove ups and downs were there while gathering the data, the researcher has
managed to get the required data in order 1o complete the research fruitfully!



110 Sirwcture of the study
Thes rescars b 10 stna tared 1080 sevem chapeers

Chapter Omer Introduction. This part of the paper includes background of the study, statement
of the peoblom, obgective of the study, research method and methodology, research question,
sgnificance of the rosearch, sope of the rescarch and limitation of the study.

Chapter Twe Highlights the general trond of Noriculture industry in the world and in Ethiopia.
It b dowomned iasses ke the emergonce of floriculture industry in the world, its advantages and
Crtti e agsiast the svior

Chapter Threw Doals with the humas right 1o health and states obligation towards to that. It
i hades he meaning and content of the human right to health, the embodiment of the human
fEh o health wnder isternational and regional human right instruments, states obligation
owands e hosman tight W0 health and the guiding principles of the human right to health has
been ¢ Labvod stesd

Chapter Four Disousses the mesning of occupational safety and health and then followed by a
Jiscwsanon ahund the principhes (components) of occupational safety and health. It also presents
wen gemeral comoepts i relation with benefit of employment injury.

Chapter Five | laborstes the logal snd policy framework of workers right to occupational safety
aoed health conber | ihiopuan legal system Different regulations, directives, code of practices, and
ol sre have Poen disgweaed

Chapter Sin The dats soalysis and finding have been presented with the conclusion and
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CHAFTER TWO

THE CENEHAL TRENDS OF FLORICULTURE INDUSTRY IN THE WORLD AND IN
ETHIOMA

The gonersl obgective of this chapter is %o discuss some major issues that arise in relation to
fBossultare ioadustry in genersl This includes the history, the characteristics, the pros and cons
snd soume exssting eritiques on the sector will be presented briefly. This will help to highlight the
present Characteriatios of the sector in Ethiopia and in the world.

L0 T Emergence of Floriouhture Industry in the World and its General Trends

Ihe prosent day fBoral industry is & dynamic, global, fast-growing industry, which has achieved
significant growih retes during the past fow decades. Currently, the global trade volume is
olimated o b oworth more than $100bn per annum and the major consumer markets are
Ormany (2250 e US (19%), France (10%), the UK (10%), the Netherlands (9%), Japan (6%),
Switmertand (%) and Ialy (5%6) in the yoar of 20047 New production centers stretch from
Afrcs 0 Avas sed Australasia last African countries like Ethiopia, Kenya and Tanzania host
impuortass Moris witure industres '’

The Nothorlands remsinn the conter of production for the European floral market, as well as a
Wi international supplier o other continents. The flower auction at Aalsmeer is the largest
florwer mark ot in the weorld '

12 An Overvien of Eikbopion Plower ladustry

The 'f‘-WMMQ/NNMdyMof 1980."* Others date it
forwand sound 1997, where the fiest private floriculture companies, Meskel Flower and Ethio-

% st tmemagaime com \wand o8 100818

had
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carly lm"“’““’"hhmﬂm&mmly.wismwoneof

fasorable mmhﬂMMthmﬂﬂ. efficiency of the
tranagun) nmdn%dm.dmmmmhermw factors for the
Faped developenent amd expansion of the industry

Ihe Bower farms we owned by internationally well-established foreign companies, local
mvestors snd & min of the twe w.hmmmpyllﬁbecmoflmdmd
there e wound 84 (FDI 50, Joten Venture 10 and Local 24) active flower farms which makes
Fibiopsa the socond largest flower producer and exporter next to Kenya.® The destination of the
fower expont of Pihiopia are Netherlands (80.3%), and the remaining goes to Germany, Saudi
Arabia, Norway, Belghum, United Amb Emisates, Japan, USA, France and Italy.*'

13 The Oppartunitios of Flawer lndustries

l‘hnwmmmwmmmmrumynm’.mwlyform
devebopeag (cuntries The cun-flower irade bs conceived 1o be an important means of diversifying
the enput rogime. 0 shditional sowrce of export eamings in Ethiopia. The cut-flower industry in
t‘ﬂﬂ*ﬁmﬁnmdhh‘lmdﬁmﬁpminmmmm

e
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horticultaral export industry has recorded increasing growth each year, both in volume and
vadue  Duw 1o this factor, the revenue socured from the industry has also increased from year to
yoar ln 2014, flower export makes the biggest export share from fruits and vegetables by
gonersting more s 230 min USD and employed more than 50,000 workers.” Young
unermployed Citisens, women in particular, have been able 1o take advantage of new employment
opportunities arising from the introduction and growth of the cut-flower industry in Ethiopia.2*
The Dower industry has crosted 50 10 70 jobs per hectare and it has a big contribution on women
empowenment since more than 70% of the workforces are women.™* Due to the fact that women
within & Sevelopeng country have some of having their own job it is turn out to be an
W-mcdmdmmmmwmmonﬂnirhusbmdor
family s shosbder ™ The other blessing of floriculture industry is their participation in Corporate
Social Responaibiliny (CNI) which benefits the surrounding community, including the country. It
ooks & parsdos W0 heve sustainability without soclal responsibility and, therefore, many
companies have & social conscience, and try 1o do the best for their community while trying to be
wxially responsidbe ' These companies are involved in construction of healthcare's, schools,
chomn water afforestation nd reforestation, sports and other vital activities.™ In addition to the
shove g fcance, there will be & technological transfer (endogenisation -a process of building
ol capatilnnes) o Pildopian flower companies since those foreign flower companies are more
exnperienc el and woll exquipped with latest production system.

"Mlul&n’um)'!
"Ser ENPEA, snpwws me 20,9 11
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14 Challenges of Floriculture Industry in Ethiopia

Floriculture industry is growing o an astonishing rate since the tum of the millennium and
maudhhﬁmdhuﬁnﬂmmrﬂnimm@mﬂ
other ecomomis rebarna ). I Eilsopia the sector is growing by 20% every year making the nation
mm:ﬂmMde'thmumeduiﬁqmagﬁnﬂthe
sector By Sifferent organs In relation 1o environment, many Ethiopian environmental activists
st covironmmental policies or standands, labor regulations are not implemented by many
companies within the industry & per the standards provided by the government.’'
Eaviomementalists sre srguing that oo much pesticide is getting into water bodies damaging the
Bodiversity sed envessive chemicals are killing wseful organisms in the soil, and also the waste
material s petting ho the il beto water bodies or be used by people and cause serious
daeage ' The sector wtiliee high smount of water which can decrease the content of the water
and affect those whe wee dependont om that river of lake for their livelihood.” The other

et s ivestment paves & way for land grabbing. For example, since carly 2008, the
Filiopean govermment bhas emburkad on & process 1o award millions of hectares (ha) of land to
WMMMMhMpWhtNHowmlng Since

e sl

W1

the prosdntus of Oower requires vast and (gtile areas of land, local will be displaced | +°

' e

mm.:«mu«-ummmmmmr ?. P ‘“’d e

he “
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Secondly, thave ase & lot of eontroversies on the working condition of the workers, Many
wotkers who s employed i the sector are working in poor working conditions. Low wages,
fmphoy et eowrity, senesl harssement (females), difficulty on exercising freedom of
Sociation & collective barpaining, lack of sccess 10 education and training on occupational
Sty sl bl long working hours, in adequate provision of personal protective equipment’s
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(PPE) are among those repestedly alleged critics on floriculture industry.*® The other main critics
and challenge of Boriculture industry is its impact on the health of the workers. Because of the
m.¢Mdmmmurmmmmumfor
some oxcupational inpuries The most common pesticides used in flower farming are carbamates,
W-M-MMdhpdﬁhmmwhememmicsmup
of pesticides causing sowte and chronke polsoning 10 farm workers who are occupationally
exposed to them ™ Occupational exposure of humans to agrichemicals, especially pesticides is
common s results different health effects, including cancer, skin allergy, lung damage and
pergeratony fadare, made lnferulity, adverse reproductive and developmental effects, irregular
menatraal Mows for womsen, headache, fainting, nausea, swelling, rashes and body

mlhkmdmmiﬁ occupational injury that workers encounter.’

'“-:»\ Developing stategies for change women worken in Africa_horticulture — The Case of
Lidagay 'mnm Auun-n :m r u-n s«dnaihpnd. me
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mmh-mdﬂmmwmm.mmmmy
mmu“ﬂm%nmmm.mﬁmmhmd
behavior play an important role in shaping his or her health prospects.®® Some other literatures
qumcMhmwll‘ﬂﬂﬁﬂ’m&uuwnhmmﬁgmmm
it does ot berd sell b0 tramslation into clearty defined state responsibilities. ™

The United Nations Commitios o0 Fconomic, Social, and Cultural Rights (CESCR), which
mthhWthu&ommicSocMandCultuml
Rights (heroafier, ICESCR), bssued General Comment No. 14 (hereafter, GC No.14): The Right
o the Highest Atiainable Standand of Health ' The GC No.14 represents the most authoritative
statement on the mesning of the right 0 bealth ™ Under its GC No.14, the Committee on
ICESCR defined "honlth' o & fundemental human right indispensible for the exercise of other
rights ©

The shove ammmmw.wmmmmm function as
it & legal prisiple or rube capable of application to particular situations.* This understanding
OF balih e that the right 1o health should, if possible, reflect the broader, affirmative notion
OF bealth s more than the sbaence of dlaease ™ As will be explored below, there is more content
b&nghhMMuwm

The mesning of the torm “Right 10 Nealth” is somehow debatable and it is a formidable
challerge mmn“uuwumwdmlomot-hmﬁm
hMmmuﬂ.w-dMMth. However, such definitional
Problem s mot the only probem of the right 1o health. It is the problem of many human right
Provissoms. especially those of economic, soclal and cultural rights that have been guaranteed
wnder ICTSCR Here, we have 0 koow that the right 1o health does not mean the right to be

V. Muhorl Willi, Beosemsie Development, Envircnmental Prosection, and the Right to Health,
bternaraenl Lo onemessal Lam Reviem. Vol 9 (1996), P 198
'&vm-ll."lt
" ICESCR Gamersd Comment 14, The Right 0 Highest Attainable Standard of Health (Article 12)
Camernd Commmnt Mo 14 (1 10000) (I/C. 1220004)
TGt Lamowncn. “Dhe Muman Right %o Mok A Right o the ‘Highest Attainable Standard of
Phealth " ssrings Comter Rapert 31023, March-Apeit 2001, p 29

" i 45, |
::a-u.nm:npn



healthy mor does i assert an unlimited right 1o be treated for every medical condition.®® The
states are not obliged to protect their people against every cause of ill health or disability that can
Ncuﬂdhmmmﬂummmmdwsmcpﬁbilitymd
the exercise of froe will by individuals who voluntarily take unnecessary risks, including the
sdoption of unhealthy ways of hfestyles "'

A right o Bealth, ot & miniem lovel, could meand right to conditions that protect health in the
population. i might also inchade civil and political rights with respect to access to population-
Based and personal Bealth care services, ot most, it could also include provision of medical care
for the dlsgronis and treatenent of diseaso and injury for those unable 10 pay.* J. Asher on the
other hand has defined ¥ in & way that =, the right 1o health should be understood as a right to
the empoy st of & variety of facilities and conditions which the state is responsible for providing
s being mecessary for the sttalnment and maintenance of good health.”*’ There is also another
view of definition which alleges that night 1o bealth, in international human rights law, is a claim
8w ol seiel mrengements - norma, Institutions, laws, and an enabling environment ~ that
can bewt secure the engoyment of this right ™

Workd Hlealis Ovgantontion (after this, WHO) anticulated the first specific international health
sed B fighe provisions i the preamble to its Constitution, It declares that:

I aniymant of e Nghest attinable stondard of health [right to health] is one of the
Fomdamenial rights of every humin being withow distinction of race, religion, political belief,
e, o o bl cowndition !

e Commenitsen om CESCR wnder its OC No. 14 has elaborated Art. 12 of ICESCR and defined
e fight 10 health ax ot 3o be healthy, rather & @ right 1o the enjoyment of a variety of facilities,

"Supru mose 43, parn & Sew advoudih Asher, The Right to Health: A Resource Manual for NGOs, 2004,
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" Ehemor 1 Ky The Insermasionsl Human Right 10 Health: What Does This Mean for Our Nation

“‘w Indans Las Revies, Vol M, (2001), p 1458

‘d&mmnupn
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Thet pronie of the WHI) Comstinetion Comstitstion of the Workd Health Organization, adopted by the

barense s heaih ( conference. 23 hody 1946

L 1




goosds. services and comditions mecessary for the realization of the highest attainable standard of
mn

It abso sy that = [ ds] e dnchusive right extending to timely and appropriate health care but
also 10 the underlying determinants of health, such as access 1o safe and potable water, healthy
scvupational and ewvironmental conditions, and access 10 health-related education and
nformation. .~ " This shows the key aspects of the right to health. We usually associate the
right 1o Bealth with asccoess 10 health care and the building of hospitals, while these are not the
only gt of right W health. It inchudes & wide range of factors that can help us lead a healthy
life. a8 it has been listed shove.™

The right 1o hamlth contalns both frevdoms and entitlements.” The freedoms include the right to
control oo s health and body, including sexual and reproductive freedom, and the right to be
froe from imerference ™ The entilementsinclude: the right 1o a system of health protection
providing squality of opportunity for everyone 1o enjoy the highest attainable level of health, the
nght 1o prevention, trestment and control of discases; . *'

Phe JOEROH enplicates the right 1o hoalth in torma of broad norms, state obligations, violations,
atud empde e niation

L3 Tl Hight 1o Health under International Human Right Instruments

Humman rights we rights that everyone possesses by virtue of being human, irrespective of race,
relighous or politioal beliefs, legal status, economic status, language, colour, national origin,
pender. ethwcity, o Mumssn rights sre interdependent, indivisible and interrelated.**The
Bae ght o bealth hae been recognised under different international human right instruments
) interratwnnal Bandien

:tMlu—n-N- 14 pngwss mode 45 puarn B, and 9
Cnmersl commment No. 1 sngew soir 43 pars | 1, (emphanis ackivnd)
Wkt Nt Ovgumisstion, Office of the Usited Nations High Commissioner for Human Rights,The
_Mh“’“h_ll.mﬂ."-
Crmral Commuent No 14 sngww mote 45, para §
"
" Gumeral Commment N 14 sugwns sote 45, para & Sev aliosugwa mote S8, at pp 3-4
" Pl Dubimsy, ot ol Wi s & Moo Righe” Universals and the Challenge of Cultural Relativism, 11
_ 107 (1999 p 8
Phommae Rightn, heid s Views, 14-2¢ home 1993




1.2.1. The United Nation Charter

The United Nations Charter™" containg the seeds of support of human rights, including economic,
wxial and welfare rights *' With & view 10 the creation of conditions of stability and well-being
.thmmﬁmﬁdﬁﬂym“ﬂmmbuedoumpmform
pm-pkdqdnﬂlddfmdmmssm)ofmUNChaneroinge
the United Nations to promote solutions of international economic, social, health, and related
peoblems

Althosgh the UN Charer does not declare a right 1o health for individuals, the inclusion of the
phese o seeking solutions to istermational . . health . . . problems” in the basic document of
the United Nations Charter indicates the fundamental, deeply rooted nature of this right.*

L33 The Universal Declaration of Human Rights

e grostest insovation in the Usiversal Declaration, which served as a substitute for the missing
WL of rights in the UN Charter, was the inclusion of economic, social and cultural rights.”’
Under Art 25 (1) 1t provides that -

veryoes has the right 1o & standand of living adequate for the health and well-being of himself
sk of bis family, inchading food, clothing, housing. “** This sub article contains two related
fghts The fest one s the right 1o cortaln standard of living that basic needs can be met and the
svond oo e e haded g basic meeds, Lo, “health and well-being." Here, health is treated as a
WEY W meatre the extent fo which the right is being met (certain minimal standard of living),
ot 1o health Sieectly ™

LI tntermational C anvention on Civil and Political Rights

A 0 b been discussnd above human rights are interrelated, interdependent and indivisible. The
Comamines on ICESCR wnder its Genersl Comment No. 14 stated the interrelatedness and the
iterdependeonce of the right 1o bealth on other rights which have been contained in the
Iesermstional I of Rights ™ ICCPR™ do not have any specific article which deals with the right

“United Nathon Chater . 36 Jne, Sam Francico, USA. 1943
e e g mose 18, p 10
v

R [ —
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1o health. Bt it has contained numerous important provisions which affect the realization of the
right 1o healith ke right to life, to freedom from torture to liberty and the security of the person,
10 hurnane tvatmment of prisoncrs, ok

L2A Comvention on the Flimination of All Forms of Discrimination against Women

Wommen aee affocted by many of the same health conditions as men, but women experience them
differently Tor ensemple, women's, who are the majority in number in floriculture industry, are
mostly affected by those pesticides and chemicals, than men

Comvention om the Plimination of All Forms of Discrimination Against Women (hereafter,
CEDAWL " currently repessents the most concisely articulated statement by the international
cwymmmdw\mmmAwmmmndbybﬂnsing
Sogether dufforent categonios of rights affecting the status of women. Under its Art.12 focuses on
e provision of servioes snd equal sccess 10 hoalth care facilities for women. In the absence of a
Brosher conept of health in Asticle 12 of the CEDAW, other articles in the Convention can be
fvoked with regand to women's ight 1o health ™ For instance, Article 11, on the right to
employment. can b svoled o protect women's health by ensuring their safe working
Comlitions and v iient prevession. This Article recognizes “the right to protection of health and
W wafety i working conditions, including the safeguarding of the function of reproduction.”™
Viokenor againet women b5 & widesproad cause of physical and psychological harm or suffering
senong women, ks well a5 & viedation of their right 1o health.” States must exercise due diligence

leternationsl Covenant on Civil snd Politionl Rights, GA. Res. 2200A (XXI), U.N. GAOR, 21st Sess,,
Sopp Mo 6 M UN Do ARIIE(1994)

Takehe Tl Memgeshs A Lactee Notes on Occupational Health and Safety, Ethiopia Public Health
[rmeg autne S0 9

" Comvantion on the Diination of All Forms of Discrimination Against Women, Dec. 18, 1979, G.A.
Raw 30080 U N GADR. M Sews. Sepp No. 46, UN. Doc. AZ34/36 (1980) (emtered into force Sept.
1, 1981)

" Ser Lo € Sawame, The Right s Have Rights: Gender Discrimination in Nationality Laws, 77 MINN,
_L.-lh’ 195209 (190

Fated tagei mee 0 p 28

Comvantion on e Eimination of All Forms of Discrimination against Women, Art. 11, 1 (f)

Sor WHO, Suprys mone 38,5 1)
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The ICESCR ™ i e st wmgurtiont imtermasional s right instrument in terms of the right to
beulh Astichs 17 of WOENCR proviien bey provisions for the protection of the right 1o health in
1) The Busen Fates & e prosest Covemant recogaiee the right of everyone to the
Sy s L0 Regheat amseadis amdend of phryscal and mental health;
3 The sdepe o B hem by e Saates Pastien 0 the present Covenant 1o achieve the full
realane T g W] i balds B mecessany for
B0 TR o o it of ol g vt of s ommgmiisd aoal inchartrial hygiene,
TN prvcumnnm wvanmnt wmd comirod of cpademic. endemic. occupational and other
oy

A sewsal amadyiin of Assahe 12 sevenls & sember of important aspocts of the right to health as
P = e ey B, B e righe %o health as o human right. First, the use of the
N oo wder e Am 12 (1) confiom that the right 10 health is not promulgated or
WRPRed o esab e by e heten, et pvegedand, which entails that the states parties are not
(g wwmeing. bt vimply revegaising Be exissence of that thing "' This will strengthen the
ahheratin of 4 rghe b bl e s right shace It exists even without the recognition by
Wit The st purngraph of Artiale 12 Mentifies relatively specific fields of endeavor in
‘&lﬁpnuh“.““ﬂhﬂ*h“&ﬂlﬂﬂﬂhﬁlﬂf&e
Sy heller. (o, e e, dewand e right holder, Lo, the individual” In relation to the
SR o 3 g ts of oo inverentel dend indastrial by giene, the states must, for example,
PR vcuputionsd sundents und Ssesses, sisimise, & far s reasonably practicable, the

s of hesdh hasseds Bt aew shavent in e working environment (industrial hygiene);
-*_-—n__._z ——
‘hc“-thm“Mﬂnlwﬂﬂ'w
rm.mu—-—uwmm--—a“

3 ot o B, Sowied and Culnenl Rights, GA. Res. 22001 (XXI), UN. GAOR,
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preveston, beatsns snd sontred of epademic, endemic, occuparional and other discases, states
mat, v evmmple. (rnste & wyvhem of emerpency medical care for the management of accidents,
aebemics seud siomsior Burndeh araends, ™ Sassen have %o ensure the provision of appropriate regular
e ) mm“mummmw
SRR VR SpR——

(nowvaddy  Du sdens mmw_mmn’mmm
mmcwmuqﬁumbmnmmm
satrweens, Bhe Comventon o e Plessation of All Foems of Racial Discrimination of
1965, % Comventon on e Rights of the CONM of 1999," and other relevant international human
rgh st o1 stk & mem of o M fight & health

P20 T HLO Oncupationsl Salury and Healih (C snvention

Tt BLO Ovenpusiosnsd Safoty s Hhondth Comvention, 1981 (No. 155), and its accompanying
Rovommunducnn (o 1840 provide for the adoption of & national occupational safety and
MR e e e g e tom b be taken by governments and within enterprises
Bopemet ucapeinnl ity sl bealth and mgeove the working environment. The
Commmtion i wppiomunted by e Protecol of 2000 1o the Okcupational Safety and Health
Comvmmtan (N 1000wk calls for e essablishenent and periodic review of requirements and
Prinies fo e revonding sl metificaton of ecoupational scckdents and discases, and for the
PN a1 s lanend amanand dhotboti

Comvmmtion Y 199 coners ol bensuhn i which workers are employed, including the public
v ™ This comvention defie B wond “Sealth” relatively in the same way like the WHO
aﬁ-u'm-_u-m.mmmnmmumwmm
B ——

..m et N L g s 40 s 14

_Mmu

adgues 1
\“t'm--maumawmm.zl. 1965, art.

SEIVEL GA B 2008 OOKL 156 GRACH, 300 Sess., Supp Nou 14, at 47, UN. Doc. A/6014 (1965),

POUNT 190, 223 Gommrnnd v e b 4, 1969
Comuntion s e Mighos of e M of 1999, Now. 20, 1999, art. 34, GA. Res. 4425, UN. GAOR,

o S S N L D AR (1999) (emaernd et e Jam. 4, 1969).
RO Comunmion o 199, 1981, (At 3 ()



omphene” Comvensicn N 155 defimed “hondth” i relation 1o work under Art. 3 (d) as *...not
rely B stenws of dwase on wnfiomity. # also includes the physical and mental elements
oifocting Dealh whach wew ety selased %o safety and hygiene st work.” There is also another
complomentartty between e omvention snd A 12 (2) (b) of the ICESCR. When the
Commmes o W TSI wnder O Mo 14, dsousses the content of “the right to healthy natural
sl werkphaon omvisomements”, B sefers A4 (2) of the 1LO Convention No. 155 of 1981." This
Comvention o of cessrsl smportancs ecamse B imtroduces 8 national policy process in relation to
cooupetional safery and bl (afer e, ONI. Ussder its Artd (1) it urges cach member states,
B formdation, seplemennation sl & periedically review & coberent national policy on
ovaputional wlity cuouputional beadth sl the working environment. Calling for a national
poliy on ORI smphusioes e, povermments mest consider OSH a8 a matter of national
conern wnd b wtivaly vodved ™ The sl of e policy shall be to prevent accidents and injury
W Dl s oot of . Blnd Wil or ovnwring e the couse of work, by minimizing, so far as
0 reminady o e abhe et cmnes of Basaeds iberent i the working environment.”' Hazards
e harent o G woal g ow et and e wm of prevention s therefore articulated as an

gtanes b e oy wr At vy s ticadNe. the causes of these hazards.

AL of Comvoninn N 155 st ot six St which the national policy shall cover
PPogrreein s s ey Oeem whin b b beabes

$ B et sl appliation of provedures for the notification of occupational
b mal Lsws by employers sl

B Ml of i, whane canes of acoupational accidents, occupational discases or
B s e e ealh e o e ton with work

B g s, smily. of information on occupational accidents, occupational discascs
e e e el

:lno—-tmqnmﬁpu | £ il 0
Saiey el Fenth Comvention, 1981 (No. 135} s 2002 Protocol and the Promotional
Framemnt for Ot Safety wnd Haslh Comvention, 2006 (No. 187, . Geneva, 2008.p 7

“—-'\lhp sl Hiualtth Cuswention 1991 (Na 155) (A 42D
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Ihesetore. @ O bl bevel. goversemonts are required to identify armangements on the
megren b0 e Laken 0 wmpboment B podicy | enforce relevant laws and regulations; and ensure
B pogered coonlostan beteaen v ssthorstics and bodies on the manner in which the
oy 18 b b imphemanted. o balieng, for example, through a central national body

Asschen 1610 of e Comvestion place obligations on employers to ensure, so far as is
essoeuhly practiostle. that e working enviconment is safe and without risk to health. These
obbigttions i bales, enmring ssly snd healthy working place; ensuring chemical, physical and
bobogaoad subvianuws sl sgents ender Bair comtrol me without risk to health when the
oropriate mesnes of peoteciion s Wshen, o provide adequate protective clothing and
protection epepenent b0 pewvent Bk of scoklents or of adverse effects on health; provide for
monrrwe b Seal wih eeevgeniies sl socsdents, inchuding adequate first-aid arrangements.
Adoguste wvamgemnts shonld st b made for compemation of work-related injuries and
Snssen ws wel ws for rebaalitation sed o failitate & prompt retum 1o work *’

Oeserally, Comvomtion Noo 155 1981 s & significant importance in the protection and
prommitume of wmovters nabety sl houith

11 Mightns 1ok wader Megional Human Right System

I abhbtn b B suve diasssnd termational haman tight instruments there are also some
regonal Bocumwnts which secogsise B right 00 bealth From these, the African Charter on
Phamin sl Peoples Rights (Mamped Oharter).™ e American Declaration of the Rights and
Dt of Mhan ™ s e 1w | wopun imatraments, the Furopean Convention for the Protection
O Vi B b w1 ondusmmetal Freedomss™ and the Furopean Social Charter.”

s LY ———

ST A O o Do sl Ponpies Right, Adopted in Nairobi, Kenys on 27 June 1981 and
0l s S o 31 Ol 190 Full aeut evaiable o wwrw b ica-emion 07g

Aericun Dueiuemions of e Rights s Duien of Man, Mar. 30-May 2, 1948, OAS. res. XXX,
Shogtnd by e Mot Mesomaninal Conerense of Amrican Stases, Bogots Columbia

B Comvamtion for e Pronsetion of Hamen Rights and Fusdamental Freedoms, Nov. 4, 1950,
el e fover Sepe. 3, 1943

Sovsad O, wnhmdmdhwdﬁmmlwa
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Lader e Afr e reguomal Duman right systom there are & number of Conventions, Treaties, and
prosecods Bt deads with She right b0 heath. For example, The Constitutive Act of the African
Lo ™At 1 (30 Prosonnd %0 B African Charter on the Rights of Women in Africa”, African
Charer o e Righes wnd Welfare of the OMM™ are some of them.

e Afscas (harter peotents & bevad reage of socio-economic rights and also a number of
collective nghts elevast 80 swioeconomic tights. This includes, right to work, right to
odaation, gt o self desermination, right o peace etc."' The African Charter provides that
Telvery mdivadund shall have e right to engoy the best attainable state of physical and mental
pead " Umdor At 18 () of the Alvian Oharser there is & more general obligation on States
Partint 0 "k e sevessary measees 0 protect the health of their people™ and establishes a
e if Bty o seanes W sware that they the state's people feceive medical attention when they
ek

The Afran Commission on Vs sad Peoples Right (hereafier the Commission)'” has given
At o erming e evomoms, social s cultural rights that has been contained in
B Al  Darser i B ot of The Sovid and Ecomomic Rights Action Centre and the Center
S Bovwmomsc wnd Socid Rights v Nigerta (SERAC Cave)"™ The complainants brought an
whon ageest O Nigeries goverment for violstions of an array of economic, social, and
el righes commitied by B ssteowned National Nigerian Petroleum Company (NNPC)
ol Sl Punobonen Divalopeent Compoestion, in which the NNPC held a majority of shares.
The commplancs i godd hat et commpumans explosind oil in Ogoni land, Nigeria without regard for
B omvivnment o beslth of B booal commenities. The resulting water, soil, and air

gy —— a...u-ammmu_hpnnmmwmmrm
-0 My S0
" Prstont 0 e A B Chrner o e Rights of Women in Africa, Adopted in Maputo, Mozambique in
Moy HE) it oot s B 0 N 206
A Ol oo e Rights sl Wietaon of the CMM, Adopeed in Addis Ababa, Ethiopia in 1990 and
T e e o 19 Nouemibee | 999
" N o Al Ooarnar oo D sl Pooples’ Rights (Tanjul Charter), sugwa nofe 94, Art.15, 17, 20
ot 1)
el L L T Ty o —p———
™ The Commnion s exsbitud based o Ast. 10 and 40 of ACHPR with & wide range of powers in
P of e righen b e Charnur sl set 4 0 29 Moly 1967, Do OAU AFRCOMHPR 2(1) .
Ser Commmunon | 1508, Soisl sl Bomeonic Rights Action Centre and the Centre for Economic
-mm.muwunmam—nmwl.luwmm
(901 AbmLR 40 (ACHIR 2001)



Mdmmwﬂdm«.mﬂmhﬁwm
seprodactive compluamons " The complant further alleged that the Nigerian govemment not
puly comdomnd Waene el operstions but skded in their perpetration by placing the legal and
milary powers of the et o the Ssposad of the oll companies. The Commission accepted the
complant s allogation a Faet and found that the Nigerian government violated the right to health
sl & Dnd grmeration fgh to & chomn envirosment by directly contaminating water, soil, and air;
harming e headth of the Oygomi people. snd Ailing fo protect them from the harm caused by the
ol qompueies " I roshing s conchusion, the Commission underlined that the right to a clean
wd sl oy omemend is eeeheined wnder Anticle 24 of the African Charter. According to the
Comision. B tight o & chesn envisonmment is extremely critical to the enjoyment of economic,
ok, s cuinred righes s s B s the eevisonment affects the quality of life and safety of the
mdvadel T Magaeding e right o enjoy the best attainable state of physical and mental
o, wmder Artiche 18010 of the Charter, and the right to a genorally satisfactory environment
favorable 10 Bevolopement, revognined weder Article 24 of the Charter, the Commission held that
prvermements ser peobibited from dvectly thevatening the health and environment of their
Gtsems The Commimion found et the duty 1o respect these rights largely entails non-
Bherventionist comdat Boen e s, sch s refraining from carrying out, sponsoring, or
Whitating ) pemitie, m.-mmummwworm
bl ke wih e UN Comeinee on CESCR, the Commission stated that the rights
emarste w0 howst for Dol of s, rasmely the dty 10 respect, protect, promote and fulfill'”
The Becision of the Commmbsshon sagprets that the right to health under the African Charter must
N s s edung b termational human right instrument standards. Regarding remedics,
B Comen e male eademng eomeredations uWumimu
Combacied. hiose respemsible for viokstions prosecuted and compensation paid to those who had
e
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mwdhl'ﬂblmwhﬂm-ﬂm&ﬂwﬁmm
hosth i Afrcn The decision b st & procedent for the justiciability of the right to health and
ca b viewed a0 & grest gl for sockl and economic rights in Africa.""!

14 Mate Dutis in Halation to the Right 1o Health

Ad 0 b bown Beowssed safier B basic feature of human rights is that they regulate
sebatmombiape betwenn B state s imlividunls or groups. This means that the rights of one party
impose & correiponding Sty om seother party (of parties) to protect those rights. Human rights
Gareforr croste oM g, wewally o8 poversesents. The state can fail to carry out its
oblagatzons b 6y hEE L cmaeha ) b o oD

U0 No 14 and o pelevast dowmments provide & wide mange of state obligations which
pitablanh & Bameword within whieh legislative, policy and administrative choices must be made
o mathonad hevel w0 penlioe e g o health In the following section, it will be explained the
st wend bogaal st of shate obligations snd introduces certain key conceptual distinctions
Detmaen Bueir B Tovrnd sapunte, purtaoudarly the distinction between universal, progressive , core
obligations sl D of batwann e obligations 1o respwet. provect and fulfill the right to health.

AL The Owartat Layers of Sate Obligations

A dhower wndormanding of B obligstions of & stste party to ICESCR has increasingly
crysmallioed over e yowrs Dhemas rights experts and scholars have, by growing consensus,
whestifind the iripartine hevale o which the obligations of a state operate in rogard to any human
M The right o henlth som Bowe types of obligation on states. These are an obligation to
Pt penest amd A A violation of ecosomic, soctal and cultural rights occurs when a
Wie prsess, by setion o eesission, & policy or practice which deliberately contravenes or
MM&N(‘M.“UMHMW@IW«MI&

:‘_t_m Ohrwa A £ resd Comutanent 1o bmphomenting Econom. Social and Cultural Rights in Africa:
IN Sl i Lomemc Mughes Action Cestre_sd_the Cester for Economic_ond Social Rights v.
Speria 2o o 33
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LALL Obligation te Respest ;}6‘

Do obbigatoen b rospust mgutes Sunes ko refras from interfering directly or indirectly with the
w,“"' Thaive sew woems wts of 3 government o others which can a violation
ot 8 posentinl violation of an obligaton 1o repect " For instance, a failure of the State to take
o oot s begel obligations regaeding e right 0 health when entering into bilateral or
sndtbaeral agreveents with mwdiimatiomad corporations will amount a violation of obligation to

st

The emomin of B reapuad guotiont b o sogate arbitrary actions and this element certainly
Somandt mo v b Gacal commitoment & evonomic, social and cultural rights critics are wont to
e 100 Dwrsfore am enemndiane obdigation W all ates.

LALL Obligation e Pratest

Thee obdigation b protent povpuies Saates b0 prevent thind parties from interfering with the right to
Noadh ' Then wplinn that shates aee sesponsible for regulating the conduct of individuals and
oty iors. Deoegh leghehations sed other monns "' For example, the govemment must
e Bat privase enserpriees should comply with lsbour standards that protect the right to
Mradid of hw s ¢ompdury Sed

Violation of s oblugasion b0 prosect hagpwes when 3 state fails 1o take all necessary measures (o
Mpm-muMO—Mo‘thmwmm«.
For ensmple. fubee to sgelate e activities of individuals, groups, organizations
Enhurpurarioms o ws W peevest e from violating the right (o health of others will amount
Vackatnon of an dodigataon b prveect '

TALY Oblagation 1o ¥ ottt
memmﬂﬂﬂhmmmww.M‘
Poridienl. educutionad sl oty pesctioal messres 1o socure the protection and promotion of

:ln(h-mu ot s L4 g sne 43 purs 30
_.::lmm M
(v sl ot Soe | L sngr s 41 pars 10 st
“—&,Qmmm N -
Cmmmunt S | & sngre s &3 gurs

- k!

N rugs s 98, 3 M. S aivehemnal Comament No. 14, sagr mose 45, para 3
Mttt G o ¥ ishssis of Boosoie, Social and Cultural Rights, Maastricht, January 22-

T, g 10 S i M, s e 0, 4344 Ao sugre e 45, para 51
"
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roquires & positive messures that governments are required to take, such as providing relevant
services, 1o enable individuals and communities to enjoy the right to health in practice.'?' Here,
there i+ an iteresting eforence that has been made by the ICESCR Committee in relation to
workers health It onders states to formulate, implement and periodically review a coherent
pational policy o musimise e nak of occwpational accidents and diseases, as well as to
provide & coherent mational policy on occupational safety and health services.'™ The
Comemines while discussing the content of “national policy on occupational safety and health
servioes 1 s made @ specific reference 1o 1LO Occupational Safety and Health Convention,
1981 (Noo 155) and Oceupational Health Services Convention, 1985 (No. 161).'* The
Cormrnitioe w ged that,

Floments of seh & policy sre the ientification, determination, authorization and control
of dengerows matoriale, oguipment, substances, agents and work processes; the provision of
Bealth information o workers and the provision, if needed, of adequate protective clothing and
oquipsment, e enfirvement of laws and regulstions through adequate inspection; the
tepurement of notification of ocoupational scckdents and discases, the conduct of inquiries into
s wocnhents aed disemses, and the production of annual statistics; the protection of workers
and e representatives from disciplinary measures for actions properly taken by them in
conformity with sach & policy. snd the provision of occupational health services with essentially
preventive fumctions '™ This shows the complementarity of GC No. 14 and ILO Convention on
Ovcupational Safety and Health, 1981 (No. 155) and Occupational Health Services Convention,
1993 (Ne 161
The obligation o Rl in relation %o right 10 health further divided into an obligation to
A Wity 1ﬂwhmdualhm.'”

An obligation o facilitste roquires states 10 take positive measures that enable and assist
i idns snd commnition 10 enpoy the tight to health ™ An obligation to provide oblige states

S —

Sewlepn, snprw mote 114, p 30
B e metr 30, 0t p M6 e sev Cemersl Comment 0o, 14, sugwa note 45, para 36
‘:"mtm Commmment N | & sagws mote 45, pars 36
o
Serrnpr w45, fot mote w025
Tov CGamersi Communt No. 14 sagwa mose 45, pars 13
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e rght 0 Db b Bovngh e means & their disposal " An obligation to promote
*“-mmﬁm“dmhhhhofﬂn

|ll“’

142 Typen of Covermmment (hligatinn towards the Right to Health
mmmmmmmummmmlc&c&m
it w0 s O realiontim of B ighes which imchudos the right 1o health, they are tasked
it Aflevwie (B g mi o e Sedloning weys
LA ) L miverval lanmmadiots (Ohigatiens
e KTSCR Commones adopted 0 ‘shietive’ standend for measuring the minimum level of
wdmmﬂb-ﬂﬁ'm“dﬂﬂm."m
anmumwmwhmm.
wL-u-.sam.mwmmumlmor
R ——————— et T L
(ﬂuhtu!h“ﬂ“ﬂmm.wm
Whing remgrvsie wapn | wle-bavks Lesswe adoguite participation. taking deliberate,
mnum-dwpﬂd‘ph“ﬁwmﬂmnwmm
e of B
VALL Progrosains Oligetion
mmut—mh’ﬁuﬂ.-&hmd'wwlnﬂm'
Momwduu-uumﬂddmmmumw
*ﬂm,mh-“ho“wdmnmmhminﬂn
B of B ovenall obpetive, sumely, that state parties must move ‘as expeditiously and
Btively s posaidie” svmands the sesllamtion of Bhese rights"™ Each member state have an

::;Mt-—_huu. sagre wme &3, gues 17

i
lor EACR Commanes ‘Cumrsd st N ) The nasure of state parties’ obligations’ (art 2 para | of
S Commant) LN Dve B € 121900 (I 19130) (G No 3) para 10,
,;.tm- "o 1
A ot S & age wear 4% gars 39
"'Q—r-mbl. e —L LY
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grough ol sppropeins S, Mubuling legihaive, admintstrative, judicial, economic, social
o oduusonal Swsners Wl v comsiient with Be matwre of the rights, in order to fulfill
g bt wnier B Conemunt“Thin s e basis of what the Maastricht Guidelines
ety o8 mbasiong o Pein hliguien of cwmdut wnd obligation of resuls '™ The obligation of
conbeet roures s Semenily Galbeulsed b alioe the enjoyment of & particular right and
B obbigamnn of real regenes thaten b aierve spweific targets 1o satiafly a detailed substantive
P

Suten dw meprnd S ke sheps e bieve progresively the full realization’ of the right to
W %o B s o of i v aieble s ™ Taking steps 10 realize the right to health
et & vty of ssiens el seie Bwse messes will vary from Swte to State,
Sl kS T e e d i

LA Cors Mimimam (Mligetion

ok mmber sane w0 B BUEROE b wn oblgasion o satiafy & core minimum level of each
B b o wder e BOERCR, wharl inchaden the right to health."” The peculiar
I eria s of vs s obligations e Bt ey e supposed 1 be satisfied even in
S ol g oo wnd ey aee e derogabie ' Minsmum core obligations include
B it f e catanl sandieds of hwadd care and the underlying determinants of
W g cheer whih il meese % shuiier, howsing and sanitation and adequate
R o ads g e e e i of enential draga. equstable distribution of all health
mwﬂmm "

e — R—
‘hhtm e d s s 100 gae 207 Sov o The Limburg Principles on the
o Dol Covanant o Busnomi, Social and Cultural Rights [UN doc.
VENATIET Y s, s M Mo (et Vel § (1997 gy 122-125), para 38.
. Covalatins % i of Eeomoner Sonind el Colaral Rights, Maautricht, January 22-
et
}h(’m\u:t**&ﬂn i Matrc e pes note | 14, para 6
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14 The Fowr Basemtinl Elomonts (Cubling Principles) of Right to Health

Ihe Commenee oo H1MCR b provided B following chements (underlying determinants) of
Be right b0 Balh Wik whidh shates st o comply in order 10 make the right to health
mangfel wnd opwratomal Thew chemants swe avasdabidiey. accessidility, acceptability and
ﬂ-‘.‘

LA L Avaiiahiliry

When e s B Gu semburs ey s dstribution of functional public health and health
cwe Bl o Ow cownivy st e sbogeste, thing o sccount its developmental and
o comitam | Thess Damitonal pubdic hralth and health care facilities are, such as safe
Wl pokshis Bk g waner sl ahopeste westation facilites, hospitals, clinics and other health-
sl Dbl s aomed sidaal wnd prodessonal persosnel recetving domestically competitive
e R "

182 Avveneibibiny

Voadh faimun pooads amd serviges have o be scpesaible to everyone without discrimination,
e B purvnd tacen of s Niaty puarty *®

Asrn s N e fodeeimg segevint clemurnts
© Naw dirimbnation - head Guilitien, goods and wrvices must be accessible,
bk o sl i Bt b everyome, i hading the poorest and most vulnerable or
o B anhaged grougs = the population '
© Phyeieal areesaibiiny - bt facilitses, goodds and services must be within safe
oyl remh of o wetioms of e population, including rural communities,

:Q-u(‘m: | snges w43 gurn 1]
(st Commmne s & smgwe worme &5, g 12 (2)
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N et tagn, *wmmmﬂw
personss, pueions wieh Ssabelition, s persons living with HIV/AIDS, '

¢ Bawmsmie sovenibility (sffordobility):- health facilities, goods and services
st b affowdadde for all and puysment for bealth-care services, as well as services
pelned o e wmderlying denermanants of health, has 10 be based on the principle
of aquary. whuthur peivately o publicly peovided '

¢ Infarmmation sevenibility - scomitality includes the right to seck, receive and
et e sl abemt comoerneng health isues ¢

LA Acweptabiliny

AR Dl Bahen. goonds and servioes et be respectful of medical ethics and culturally

PR senatinw b gemder sl Niecyule regutrements, & woll as being designed to respect
ol s bl ceprires B bl staten of Bane comcerned '

A4 OQuabiny

Dheadd B lmien. ot sl servinen st sl b scientifically and medically appropriate and of
Pl guadity Wl b reperes shilled selosd persoanl, soentifically approved and unexpired
gt wnd Mg dopegueet aade tend puotabie water and adequate sanitation '

:‘:—-t:mn. 1 e wone &3 gues 13 ()
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o
CHAPTERFOUR M
MEANING AND PRINCIPLES OF OCCUPATIONAL SAFETY AND
HEALTH AND BENEFIT OF EMPLOYMENT INJURY

latrudus tiom
B owill b gt b hvw o gemrsd anderstanding shout the principles of occupational safety
wnd hoalhy wd D B0 of eployimest ey s onder to evaluate the condition of occupational

wiety sl health sl cmberviand B bemelit of employment injury of the selected flower farm
wothan:

Tha Fost puart f s o agher deads with the maaning of occupational safety and health and then
folrmand by 0 Dot Mhund B priociples (compoants) of occupational safety and health.
P bt sntion of Gus ohagter will prosend somme general conoepts in relation with benefit of
(E=hry B oy

G Masming o Oncmpationsl Salety and Health

Ovoupusional wafory sl husdh (ORI & peserally defined a5 the science of anticipation,
g, e dd controd of Busands arvsing i or from the workplace that could impair
Hhmuuclnqdw\“mmhwwuﬂnmm
ommtes gl B grened eisesmment " Oowpatsonal health should aim at the promotion
Hm-uuwmdm-ﬁdmﬂwdl-uhnormtmimu
WO Thes Ao o secesaarily vist, emcompassing a large number of disciplines and
W e e sl oas inenmentel hasads. Okcupational safety and health is a key element
£ Whary g st aed Sevent wovking comiitions s strong preventive safety cultures.

Ot of ORI1 iy e el Ouuposional Hyghome Association (JOHA): www.joha.net.
Thememtarsiog. of e SOUA o0 snnile wgp of gdrenncned ausexciations of OSH practitioners in 25
s The B LA b omihotiee s o bueh e L0 and WHO

"Wttt Lo Confismmes .0 sundnds svlited activities in the arca of occupational safety
R Ak g, sy S i i & i 85 e elaboration of # plan of action for such
Ny, h\l'tlammwmml para 4



OSH s am expurvabond Sermn ik W M ight 10 health. "™ The Commitice while interpreting
At 12 of e l‘l:!lf”ﬁh&hhﬂ“wmuwﬁu
wﬂﬂﬂuﬂhﬁdﬂ*..“bmwm
JRS——p— '“hmumummmmd
periodinlly review & Gobwrent natiensl policy fo minimize the risk of occupational accidents and
S, 40 well we W0 peovide & cobevent natiosal policy on occupational safety and health
.,..--:un-mwmmc“umwucummm
s ndepennhend s realTioms safeny wnd hoadth ot work as buman right in the following terms:

-mmrmunmﬁ-ﬂwhuﬁdwmhlhm}omlér
ot and v sl u-u-dm-umhm.-...mmwww
worling ot TAR T of ICERCR)

The rght o wioty el bl work i a0 emslwined in the United Nations
lWhmdthMlﬁM“"ﬂmhthMw
B i of somploymnt. W it ol Avwnrally comditions of work. .. (An.23 of UDHR).

The ILO's mamdune o m-umdwmummmﬁ:
Bndation. B starts o 11O Comstingtion which reads, “Aad whereas conditions of

st velving s pustie haodelip and peivation o large numbers of people as to produce
T gt S B peie el Baesony of e world are imperilled. and an improvement of
B it 0 wgenly sepened ws for exsmple, . the protection of the worker against
Wekarns, Bavwse and bnjury aviving snd of bis coployment ..

Tho g0 e o sl sy ek g comditions and environment has been reaflimmed in

B IR0 D harsin of Pheludelphes The Conference recognises the solemn obligation of the
W | b v gt b Barthuy ey the nations of the world programmes which

:""“ M AS 1202 Alse see Gumenal Comment No. 14, supra note 45, para 11
e el Commmunt Non 14 rugrrs s 4% F”ll

omemans ‘s 14 smgew oy §3
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m.mdaluim-lm—.uﬂuwdbmpﬂymmwh
e pelsted 0 ouwwpuiionsd safety and health "' ILO has enacted numerous conventions,
w.mna“uhm&dmmmwubehg

o My ot wdatam a‘tﬂl-mmuuﬁmmmﬁm
mummc'mnmmmwpu
Bt b bowm givee o B

A1 Th Ry Frimaiphontt smpanente) of Oncupations! Safety and Health

A it e i ples wnderpin e fbd of ovewupational safety and health. These principles
sl W prosvssin of nsrmational laboss stamdands are all designed 1 achieve a vital objective:
Bt work bt ke phace i 0 wle and healthy emvironment.'™ While these key principles
R el alery el s prograsenes and policies, by no means the following
batis 0w @3 Messt o w

A2 1 Asevrmment of Minke snd Hassrds

This s s rntoned iy o iomeminnal impunt sssessment (E1A) "™ Organizations will identify
Nasteda dorcs 0 d s el gt (onssol meateees on a proactive basis (rather than a reactive
Ml The mwssrss will vy Bom simple % complex, depending on the nature of the
W plae. work snmmment, sl ek procesies. The fasae identifying occupational safety and
N it s s B of Bu e ommental impact assewment. Because occupational
Nurinds i 0 B workplaen. it is B sepossibility of employers to ensure that the working
TR e wnd bl Thas meeaese that they must prevent, and protect workers from,
WERpea ke The empleper shall whe appeopriste pre-evecutions to insure that all the

MdM*Ihb‘mhmlem
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sl prychobogionl hnsands b S health and safety of the workers. " All work in the flower farm
d,,.,_...m.-..---hpumumamwm
hgheok pobn sl wws (e g speaying and hamdling pestickdes, construction and maintenance
work ) st b s ety ndated and weperyied "'

412 Ndwation and Training

Trammeng @ a0 nboapusauble shomwnd for floriultare workers: Workers need 10 know not only how
B oA B e Sed aies B e peetet Dl Bves el health and those of their co-workers while
mk:—m-“*,ﬂ“ﬁwhmﬁﬂhdlm.
Famployuws sl D oo g satioens st be oomsalied, informed and trained on health and safety
masens ' Infrmation sl weining oowrses mest e held periodically. New employees,
haliag wmgeras sl slvensiatnd workers, st be specially informed and instructed on
B ks @ Ow workplace, weghuniieg of pestickdes, how 10 use personal protective
agipeent 1 sl othenn ™ AR werlers et e oroughly Instracted and trained by a
Mgl Sttt o0 by specialnts on e safe application and the risks of pesticides and
i e lh*mn‘u*bmmmbmhm&mm
Pty it el el setifind comerning e hazaeds of their respective occupations and the
PRt secesnary W aveld sookient sl iy %o health “la order 10 take care of their own
W bl wariere seed b endersiend cocupetional risks and dangers. They should
Burrfors b pecgwely et of hasaeds sad adeguately traned 10 carry out their tasks safely.

L30 Proviisen of Purremal Protestine Fquipment's

Pl proseciinn spuipent's (e, PPEL s e maln important ingredient of OSH.
Imployers s guond v peovile werbars with prosective equipment, clothing and other
BTl Wl it e of s wee ™' Al Perscemel imvolved in handling pesticides should

o T S —————
Latel Progrumene (FLP\CGuidelings o the Sccially and Environmentally

_65-:--‘“—-0- pe
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el A 1y



ave appeoprise FPE ke boots, overall, speay suit, respirator, gloves and goggles or face shield
wd others. ™ Saafl st e trwbeed b0 wie and care for their PPE correctly and there should be
s for chowing wed woring of those PPE™ In addition 10 these PPE should be replaced
within & reglar tem of istervals and equipment’'s must receive regular maintenance and should
b chouwed aed sestes) afber cach application

L34 Medienl C herhimge

|h*«hn-mbmmbhmdhw¢uhhmm
for B i al comsnataom of smewly emphoyed workers and for those workers engaged in hazardous
work, w0 ey b ey Irsonsel working is the speaying. mixing storing and handling of
pesti s et b et ally exsemiond every ) monthaped workers in the cultivation, harvesting
ﬂMm'&ﬂM~MMMI’+ﬂGMWMMOf
Suir ompboyment | The fadings mest be communicated 10 the persons in a readily
wnderianhatic [ sl & commphete documentary fecord of such examinations must be kept.'”'

E18 Provisss of Wallars snd Aconmmadation Facilities

T Bmar faess st hvw & sitable, chonn, social s sanitary infrastructure which conforms to
B spurrmenns of e emmployees and is adoguate to thelr numbers. Clean drinking water must
ol Swieg weshing Bowen, withia & reschable distance from the working place;
PR et abeemer and had wabeng facilities, should be provided and maintained in
Bl ol ing coder Wamageent servioes s recrestion aress should be provided to the workers. '™

e ——— —
;“hmauan-uuwmmvma.ommum
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Lo P s 3732000 (AR 92 (1))

.':'u-mm sl p?

Lo et st Afien, My 2008 105, See also sagwa note 166, p 72



126 Mamtemance of Havwrds snd Matintics

Records sl shatistics of ocewpational sfety and health activity will be maintained by
oepeisations, (chaling reconds of safe work procedures, safety training, inspections, and
avestigation reports. Thewe sevords s statistics will assist in identifying trends, unusual
mﬂpﬂﬂﬂﬂﬁl“ﬂh%hmﬂeﬂyﬁmmof

wparies wnd ewpeional disesses. "™ There should be a written procedure in place for
roseding mcideonis sl e Seatment applied and the records shall be reported to MOLSA
(Woends Office) every § monthe '™

417 Pevt AN

Ovpesisstions will oneses e flewt o services we avallable and consistent with the
rogurrments of B Oncupusional Hieadth snd Safety Regulation, which requires that employees
be provided with peossge, easily socessible, and appropriste first ald treatment.'” First aid
Baliies ol b wvaiialile ot ol opursting sites where af least two persons trained in first aid
procedurs shondd be present For emergencies and sccidents, rapld medical attention and an
pprogeiate et el cegasssation on ste mest be assured and the company has to arrange
A v e ase 1t hesagetal wihm meceseary

L1 Definitions snd Bavis Comeepts of Benefit of Employment Injury

18 Bt s i il b bty dbocned the meaning and some relevant issues that arise in
P2t ik b £ o gmplery et ey
BEy o be compeebensive s for smy wioeg or harm done by one individual to another

Whﬂ,_*wum.'”hhﬂhﬂ“bﬂnbﬁy
Nt it e o by moridents, e, s s other counes.'™ When we come to our point of

:;‘v Prolumanon 17772000 (A 92 (4))

o Version 4.0,

“&uw&'zm—mmmwmmmm

Pesttion | s puosarn i | st Asserscan Flower Expoet Trade, A Workens and Environmental
b 01, Vol 01, p 20

FLE supwss e 161, 58 5 % Sow ave version 4.0, ssgra note 166,p 7
8w oo som veaed oa 10117713
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fncwion, cmphoy st oxsupetional Inpery can be defined as a damage resulting in relation
with work " Ovevputionsl ‘employment/ injury can be cither employment accident or
cccuputions] desouse "™ Oowpationsl scckdent is defined as *a discrete occurrence in the course
of week which bonds b physical or mental harm” "' The definition of occupational accident
i haen mowdonts cucseing “while emgaged in an economic activity, or at work, or carrying on
e business of B employer” "™ Ovcupational accidents arise from unsafe behavior and/or
e combons of worbing On e other hand, occupational discase is any pathological
comditaon whetur Csaed by physscsl chemical of beological agents which arise because of the
type of e work on e seerossiing envisomment in which the worker s obliged to work.'®
Oucsgutionsl Sovnse shall st whade endemic or epidemic discases which are prevalent
comtro bl o e ares whiers e work e doee

Foom Bongh Dueve aw sotions i onder 0 prevent or avold employment injuries, there will be an
ouceremcn of peries Whan werbers sestain employment injury, there is a remedy to redress the
demage  Mamady s be wndersiood t0 mefer o “the range of measures that may be taken in
rgense o wn stesl o Beestend vielstion of human rights' """ Remedy in its substantive
M ommetes B owtoueme of peoweedings, and the relief afforded to the claimant which
wchuden, bt whaoh i mod lemined b, deokerunions, compemsation and reparations.**Workers

ot 6 bl remmedy wharedy an employee who is injured on the job is automatically
mthed o corimn bemefins ' The heneflt can inclade modical care for the injury, indemnity
gt M 0y v Deaad bpmefine '™

—— —
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"l Commeion, uspenn St on Acchion 2 Work (ESAW) Mthodology, Doc.
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Measres sl srsscgies desigmed to prevent, control, reduce or eliminate occupational hazards
wd rks hane been Seveloped snd spplied continuously over the years to keep pace with
sochemiogn al sl ecomoma (hanges (xsupational sccidents and discases are still too frequent
s thewr cont i berms of b suflering aed economic burden continues to be significant.'™
wmmn:mmmmmmmmmm
hghest progertoms of Deews Sesthe bewng cassed by work-related cancers, circulatory and
corbeovasculer  Bsesses, wnd wee  communicable discases.'™ Taking into account
compennation, st working ese, isterraption of production, training and retraining, medical
oupemaes, aed s on, estionates of s losses e routinely put at roughly 4% of global GNP
every your sl possitly mh mose ™ The overall accupational accident and discase rates are
tonly decling = met  Inbesirialised  countries, bt increasing in  developing and
mbatrialising cowseries. B evsenple. in sub-Sabaran Africa countries cach year 54,000 workers
ﬁﬂ‘.‘.-m‘-ﬂl-ﬂmm*hu"ﬂumm; from
wetl Bt b sompliry et gty




CHAFTER FIVE

THE LEGAL AND FOLICY FRAMEWORK OF OCCUPATIONAL SAFETY AND
PEALTHEAND BENERTT OF EMPLOYMENT INJURY UNDER ETHIOPIAN LEGAL
SYSTEM

In s (hagter BfTerent hegailation, policies and codes of practices that have been enacted in
Eihoges b s B protedtion sed e promotion of occupational safety and health, including
beme it of eemphoy et ey will be S briefly

L1 The National Faliey Framewark

In pobicy wine e musin om b e 2004 National Occupational Safety and Health Policy and
Sustegy (hereafior. Moy ) The Cossll of Miskesers in July 2014 by it 69® ordinary session
Nve bnd e Policy i commgpldisnie with ihe ILO Convention No.135 of 1981. The Policy has
Boew chapters Linber chapter ome, B vision, mission, sim, goals, principles and implementation
s of B Pty b b disonised ™' The sien of the policy is to prevent accidents and injury
o el wiing ot of ke wih or evowrring i the course of work, by minimizing, so far as
" remnmahl s e abbe e camees of hazasds inberent in the working environment.'*

Usder dhaganr tow e Poliey has doalt show the Policy focus arca and strategies. In order to
e B g e Pobicy. @ s emmphoyed the following plans and strategy -'"

SN e B e of prevemtson of oxcupational injury.
Bl s s el safety and health wevices accessible at work place.

O W aheng e e vy saee of hemefit compensation of employment injury,
€)% g s dea ol annstane

l“MmuthdeorﬂnW.mﬁmkof
Mhatoddor, sl fodhow wp s puvicdioal review of the Policy '™

Vit e Bapuiiin of B Nassomal Ovonputaonal Safety and Health Policy and Strategy,
Moe 2004, Adle Adan. pp 4.5

e

Bl p?
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b

i akition b s pulicy, B Foomomic Policy of 1992 and the National Health Policy .

N chenety *umumumumawmm
heatth ™'

€2 The Laghlative Framewerh

We cun fiod sy oo basmasions, regadations, and directives that have been developed by the
Piopesn govermmend s onder b se the good working condition of the workers in
fhoew it bty sl Suerefore cauh employer shoubd fulfill what the law requires.

S20 T Foderal Domaaratie Mepublic of Kiiopis Constitution

The FORE Commtitation s B sepweme lew of the land and any law, customary practice or a
docinion of an crgan of sate of & peblic official which contravenes this Constitution shall be of
o offet ™ Do TDME Comstition b seversd artiches pertalning 1o matters of Decent Work in
proersd sod of Nalety. el sl Working Pavieossment in particular. Art1$ (right to life),
AR (Pohidirn against Iabaman Trostment), At 28 (right to equality), Ant.35 (Rights of
Wommen) A 06 (Mighas of Ohbdeem) have & sulwtantial connection with the right to health,
Artiche 42 (20 proniden st wawkars have e right to ressonable limitation of working hours, to
e, hebsn, o perioiig beaves with pay, % semseeration for public holidays as well as healthy
ol e werk pmviremenent ™ Usder #s Chapter Ten < National Policy Principles and
Obprsives, Assle 99 (8) s selstion o evomomic objectives, it states that, government shall
S b proset sl pressote B bealth, welfaee and living standards of the working
poplation of e ooy Dowever, it should also be noted that the provisions of Article 89 are
Bt Dinctive Promaiphen of Publie Policy protecting night indirectly and cannot be invoked

-y

MImdh V".‘ " e asaflandy {v‘f Kase

Fortormure. e FIME Comstinution peovides that all international agreements ratified by
EBiopus see wn cnngrad gt of e e of e band ™ Exhiopia has ratified or accessed most of
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e intermasionad sl vogiomal human rights istrements™ and due 1o this fact, all international
nd regonal Dasman (ght Emthaments we e msegral pant of the law of the land.

w."mmhhlmlCMbﬁmawﬁumemme

2.0 T Labonr Provlamation

The Laboss Provbumation No. 3732000 b e principal national legislation on labour issues.*®
The Prowbamation conrn ol sstabliadements with one of more worker and addresses a wide range
of e s b s emphoymand relations and comtracts, obligations of employers and workers,
wages el S L weehing comdisions and occupational safety and health, occupational
jerien. b Bogsaes amd comailation, lebowr impection, giving inspectors wide-ranging
dutsrn wnd oot powars sl probibeting obstruction of inspectors in performing their
Suraga

Thot Prowbamation b givem & spwiad sttention o the safety and health of women and young
workers " B s prodibined o semploy women on type of work that may be ardous or harmful to
B Bl (AAET (200 s o A IO (1) () of this proclamation, the Ministry of Labour
o Sl AfTuion Onevwafior Mol SA) bive enacted & Disective 1o enlist works that are arduous
o dumgernes o e Dl el W e sepeenactive systems of women workers.™ Under Art.5 of
B Direvtinn. 0 b b provided Bt women should sot be engaged in production, handling,
Pihing or e ooy ing) of pestioides of chemicale In addition to these, a woman who works
Rt g for s lomg teme aesd i works i bt of cold areas shall have a special protection
o ety wad hvash A 6 of B Dieextive)

;muu;mnmmnmucx.m-mmmmawm
P s b A 201 L e ACTEPR i 190

" RO M Labour Administration and
:-"N_.MM”'R

o Labunr Povu i Yon 372000 (A 878800 .
-"humu-mumuhlﬂdbhw&m
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Convetion on (e Rights of the CMM™ Article 24(1), in which Ethiopia is a party, lays an
chligation o Sestes Partien & recogaise the right of the child 1o the enjoyment of the highest
ssiable standund of heabih. In adiition, Fiddopia has ratified two child right conventions issued
by ILO (Missmsn Age Comvention, 1973 No. 138, and Worst Forms of Child Labour
Coavestion, 1999, No 1E2.™ Usder Asticle 36 (1) of the FDRE Constitution, Children are
pesthed b0 B prosecied Brom secial or ecomomic exploitation and shall not be employed in or
poguired o pevfosms wank Bhat s Bhady %o be hasaedous of 1o interfore with their education or to
b Drmfid o e balh on plysical mental, sparitual, moral of social development. A child is
sy persom whes bn weder e age of 10" The Labour Proclamation has recognized the working
ity of young workers™ s stivities which do not endanger the life or health of them
(AR MGLRA o parvnnd b0 B Bty given under Ant 89 (4) of the Labour Proclamation has
ed Diswetive on it of Activities Prolibised w0 Young Worker, in April 2005.® Like
womn, yowng workers s st sllowed o ke part i works like, in rooms or stores which are

W (ol el i proshacnon, hasdling, paching or wee (spraying) of pesticides or chemicals (Ant.S
of B Diewitivg)

Amung oiduy (Mligatoms s employer shall ke the following measures to safeguard adequately
S Mealth wd cafety of the wortens,”
® ke appeogeiate sepe b eeeeee et workens are properly instructed and notified
(merning Bu hasaeds of B rewpective occupations and the precautions necessary to
vl e nbinn sl gy W beslth, enaure that directives are given and also assign safety
ATaee ek e cusngutaal safety st hoalth commitee.

e — —
" Comvunton o e Righus of e O Cumerad Assembly, Res. 4425, 44 UN.GAOR, Supp. No. 49,
UN Do Akarrig (1o
o O Dictne Connmry W ook Progesmme 20142015, Vidaopes, p 38

Sopme se 208, Am )
."“w“owﬂhﬂﬁ.dllhhﬂﬂhvoﬂlmSoe
NI (1) 08 Lutusr Proontmmaion 37208
-"'""'M-- mamm-uamm»v«uwﬂe_f.
iy of Lot st Sowisl A, Agell 2005, AdSis Abuba. (since the Directive is available in
Mﬁ_—.h“mﬂt
“Lae Pt Mo 570D (AR



pro wde m-‘qun—.dnﬂq-duhmhhmdimm
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of weve
wringe. wineling o B metere of the work, &t his own expenses for the medical
examinstion of mewly employed workers and for those workers engaged in hazardous
woeh i maey b e ennary
muwﬁﬂ-ﬂmﬁumﬁwnhwmwmw
e wedhers et

pel LA !
Bk e g e W e et @l the processes of work shall not be a
s o s of el hemisal Mokogical ergonomical and psychological hazards
W B hwath wald sabery of G weoslers

B B b ek g s stioms Wt s been lissed sbove, the employer shall be liable for, all
el s on weorbers and shall malke 8 compensation, except those that are caused
el by werkans s cew of semobedience 0 safety instructions, non observance of

wakdest prevention  egelation sl mperies cased being intoxicated ' It classifies
“Ovvwpational | mpbeymment  Injury™ o (vowpationsd  Accident’and  Occupational
h ey

BXm e g ety Raggeend Seen e ermployer will have,

Spwcsd (0dipesems « o proviie B impered works with fiest ald in time, to carry the
el workar by s appeopeiate meams of trasaport 10 the nearest medical center, to
iy B cuvwrrenie of B indery % the appropriste organ, the obligation to pay the
Famr sl o4 pumes whwre the werkar S ot 4 resslt of an employment injury.

e Povn oo S 3700000 (AR 11D

L R T e s———————— R e e

VR e g wortar o uty ot he sskes during of I8 comnection with the performance of

N e A of s N Y TI000)
-

W gl o« btue cmed by phyical, chemacal or brological agents which

W e f B vypw of werk purSrsnd ov e wrrounding caviconment. See Art. 98 (1) (a)

Q*Mmm
N ITRINN (AR 1)
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oaght W e peovided Lo periodic payment during temporarily disablement'
dmblosmas peres Eeany) compensation n case of permanent disablement and
s ey pession gretilyor compumnation to dopensdant where the worker dies.
Where B lepry resiis s lemporwry Ssabllity, namcly, an injury that prevents the
et pephoyes from rendaring wrvice for up 1o one year, the employee will be entitled
uuwhhmm*uhMMdhmmmmw
B e el a beaes SO% of B mosthly wage for the remaining six months (article
TORCD1 whans e iy switasend by e worker i permanent total disablement, a sum
gl o et N sl wages (A 109 ()) (8)) where the injury brings about
permisnt sl Sl bty on desth e employee o, as the case may be, their
dependens Sl b el o flve yors of the employee’s wages to be covered by the
ephaw (AR LIDOID

B el S ey e e B ae olbagaten @ relation with occupational health and safety.
Workams have adin 0 Buty o oy ol bl sl salety isstractions, proper use of PPE, reporting
B ol Masaed foem b B emphoyer aey defect related to the appliances used. (An.93)

ThEs det s 1yt b et sysiems o Federal and Regional level. Labour inspectors
¥ B bt el e epeend ad emgowered o supervise safety, health and working
s W e owmed essenprises opersting s Dire Dawa and Addis Ababa while the
Tl L g s e e sssigned with sismilar tasks for private business enterprises
TS - e reagectivn egien T Labosr ispectons have the power to enter frecly into

s

N TR (A l0t)

i
mhgm.wmhlmﬂmhhl

h'hdcm-w-hw-umum

S el Aathomans. permanest sotal disablement and death (
Moo %o 1722008 ¢ At 999
RO, Dgens W w1 p
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work phaien (Astuhs 10)-108)

L0 The Pablic Haalih Provlomation

Ths Prowbumation defind “Vhadih™ st omly the sbuence of discases but also the complete
phywcal, menad soed el welliwing of an individhasl " The inspector who fs appointed by The
P Hesih Asstwiny, hadlh poers, without price motice, 10 enter into premises to inspect
s B cbinges e bl beath i haliong thone that affecty the health of workers. ' The
O gt s Bl Bty svbate W0 oxcupstional safety and health is that any employer

Wl e B sl of suospetioned health services o his employees (Art.11 (1) of
Prow. N 2000 20000

LI b avieaminiol lumpact Asssment Proclomation

e Probamarcn b et ol e mehumiom and sheps %0 be taken in order to determine the
PR B el b peeleutin systess e entall st & harmiful offect on the entire
Bt o gesersl wnd of B working eaviscament In particular.™ Article S of this
Probumaton proviien e B devrminstion of categories of projects requiring EIA.
Avenfingy . Dnowetive N ymuusmhhmdmmh
B F i gt A s Prow Msagion No 209 2002 This Proclamation authorizes
LU [ —— Proteution Auihoriny’ (now Bes power has been transferred to the Ministry
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‘Wdiﬂl.mh“MHﬂhbbmmmlMyw
mm'*uﬂnwﬂ“mmWﬂm
ety 9 vy SOpen s imguts s reguiring envioamental impact assessment. ™’ Among these
m:ﬂ-smﬂmmhmhhmmmnmﬁ
ropects that rogine FIA. ™ Thee donetive seeds sty owner of project for which EIA should be
Soow W ondev o admnify e ety whverwe empacts the project can bring to the environment,
which Echuden e working ow e

24 Portmnds Maguntration and ( santrel Proclomation

The s ohpectivn of s Proubamation i % minimice the adverse effects of pesticides on
b benge scoale plants wnd B envievesnent including the workers and occupational

15

(B P e

O8 gl salery e s bamation grovides that, so person shall require the employee to
B peicale s e presribed by s Proclamation or contrary to any condition
kel W B ogomstion of B pestosde and e employer shall provide facilities and
PRt by B B eemphoyee wiile heshe i handling or using the pesticide (An.22). The
ophorus il peovle e smployee wieh relevast imtractions which helpy/ the employee to
e o0 o D peticile Bligently. periedie medioal checkups, expenses of medical and
mgton L Gumage sensmed (AR 22 OaibNe)) The proclamation also requires the
Bt of Poatacode lasguntor b cary Bifferent tasks i relation to the impont, sale, and use
of postiides (AR YO (102

T —
P e D of Powars wnd Duis of e Exacutive Organs of the Federal Democratic
AEBgun Lo ) P lumasen No 8337811 (At 26D

n e e 18, p 204

h:n""’"'& 5 sl o Ao e Categoeies of propects subject 10 the Environmental
L T — s
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(14 Parweamental Fullation Csmtred Proctamation

m..u-ﬁmpi.ﬂ"h“hhhmﬂpﬁmmm
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fope of poideaser grrurated m Dur conarer of B prodaction sErices.

s o Ast 30 of s Pronhummasion, the Commeil of Ministers haté issued “Council of Ministers
Regbions o the Coule of Prmstice of e Poricuinure Sector No.20772011%,in order to improve
B performmns wad St comgutiivenes of farms through the realization of environmental
wnd sl sensbanabuliny sepuiseements ! The Raglation has provided that any farm that has not
M..mnﬂ"mnmmmmwmbmm
under e Ragbations shall mot emgage s farming ™ Having the excellence of Bronze Level is
a-—wumm-m-ﬁﬂmmm
B Nver ol Gl Ll e optonad W e feme (A of the Regulation). Among other
. g Gw ke sebied o eaviromeent and occupational safety, ensuring the
i o s st B farm i aeaintasning good occupational health are the
S e b gt B bl of Beosse ' In addition o fulfilling the requirements
A B I [aal Faren wiibeng o awBaeve compliance ot the Silver Level are required to
(IS o ok o gl waeptadle maliting vystem that allows periodic evaluation of its social
L el gl pra s comply wigh good practices on post-harvest practices
Wl et pess il sl levale (AR S of B Regulation) Farms wishing 1o achieve
IRl s W e L Ll e enguerd W Meescentrste compliance with all the requirements
0 N Laval 0 e of g for e Ol Level and have o support urban or rural
m.mwn-qmmmmmm
(INTEY bt o st (b s o asatives (AL 7 of the Regulation). Farms shall

‘.-=-=‘:_- —
'"ﬁqun'mmmum-mm“hm
U e o 0 g g waned by aering sy physcal, radsonctive, thermal, chemical,
R ——————— e T VT
R S s e P o o sl iy oer sebevant lew” SeeAr2(12)of Environmental
e L TS ———
: umt‘-bdm‘ummmmm
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favecrrment wnd | oeest Sade t cesaand wy certification labeling to the flower farms that are found
o P gus v Bass

Libe e Conde of Frmticw s hs bewm developed by the Council of Ministers, Ethiopian
Horsoulnre Prostiacors wd Enpurters Assouission (after this, EHPEA)™ developed its own Code
of Pratiin Wil fn Sviiad wte Bwww bevels Bhe e Regulation: the Bronze, Silver and Gold
vl " The FIIPEA Cose 0 0 vobumnary shadnd designed 1o guide and monitor the sustainable
perbamnns of fasn sl @ Geladen regeeroments fov internal management of farm practices
wd ol et il peactaoen, prosection of he eavironment, welfare of employees
s L e amplrymnt peanities '™ It the labeling that has been made
By DT o s wd st farms evem &0 mot comply with the requirement for Bronze
et T ot T e of B cane wwady faems are presented under Chapter Six of this
ST

DIFEA e B Cravn o8 e snmndond wnd B contracting party for the Audit and certification
PR Ml sty B oo S e saditing and Centification service provided by
B ot ot g Ty ™ e of e mceprabiie sandard and the Certificate is valid for one
TR g e S dene of e avtilication des stion sebemiaon.

——
TR 4 i st oo gasasmns whh he awore S 93 members and was established in
mﬂom..mn.mowdl*m’ﬂ-ﬂhﬁlm
e Sy gt g

W B i o bl e M S99, and the second version (version 1.2), was
S vt 0 e i e (vasion ) 8) wan sed on March 2013, the fourth (4.0) was
Sl o By 000 My B 40 el o B St version of the Code of Practice.

PIHA Gt o Prsmn e Sminaie Fhowar Prosdetion, Vervion 4.0 lssue Date January 2015,
i e bR N Tp—

:""'--n-.. wern Souly S 0 inrsassnalty sccredited verification body selected
N S Mg, sugre s 14, 9 11
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from thene ket syt MPS (Milew Project Skerteelt)™ s the main one and issues
“,ummmm«wmm
Gy (Ml For skl sagwcts, wach an sadety, health and working conditions; MPS-
AP Mmu.*-mmuummmww-m-my
gare cartificune, MR-l Trns - pooger quality snd maxiemum reliability; ETI - Ethical Trading
vy, 180 900 2000 m-uud—mmﬂm&w
probuton - B TOF cortificane for TOP compunies with TOP products.™ These codes of
nm.-nnnuuu-hmd&ﬁqdh&dhmﬁﬂhym
e b o+ aosd e § it (o witure e have acquited these codes of practice, ™
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CHAFTER MIX

PATA ANALY SIS AND FINDINGS ON OCCUPATIONAL SAFETY AND HEALTH

AND BENEXTT OF EMFLOVMENT INURY OF FLORICULTURE WORKERS IN
FUWAY ANEA

totrnbo ted

o e Gl Baageas S Conling wnd sy s of e reeassh will bo revealed depending on both
primiy sl wn iy wewes The shady Mive employed both qualitative and quantitative
et b Bl Bl e g g ot gasstionnaites, observations, interviews
wild G g es 1wl e e el Tl snd Reguomal ongans, focus group discussions,
b D el ki s of doemaaons + bt bewn abio referred from documentary
Wi g el gt abead wha e amivaut woasrven, by

o Bfemains Gpws L st hivs D develogud i onder 1o have a concrete and strong
cditnn B B s Ballag To 68 Ge fewt guestionmaire, 160 workers were selected
) e e e T s of e workers &t thetr respective farm, In the
Wl gt LT mceieer wihe haed s ounternd cemployment injury were sampled fo
Wrn B B e o g mpury By Sve gt The respondents were from the whole
leme el By beoe Allesent el ceegery, pesition, work  experiences, educational
WA g e i e and wee Saud type of diversified sampling will help A?
WG Bfnnr cutwoms cgueeoms Seelimgs,  sstaben,  enforeseen problems, and others.
B B g S o St puessonad observations have been wsed in order to
B e g B hepes S S Beuigh guestionmasre. Analysis of court cases has 7
N b e e e e B el of S of amployment injury.

TV Iormttstan ¢ G g sl e denn semabysis of s chapter are structured into four main
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s il e il These i, O eublishment, owsership, ares of production,
i Mevrl, st s of wekdiove el types of products of the case study flower
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A of B B of B cae ey Sulonyg e Revigners, Lo Holland. This is common in the
Pt Foru s by e b Gy s sty ewied by foreigners of as joint ventures.
T Bt Bes S e Suaresas B mwes S gl years The total developed land varies
fom faem b fars Shue EBepin Pl sl i B bargent flower farm in Ethiopia, holds around
e of bt T v of Baomar By ave proddiing i roses. The contification label which is
o by B M of Bavemmnt ol Fovent. EPHEA and International market have an
WG b oo B et of werben ight. siucgh e are some critiques on the
RSt heal e B e Bess e eacrsationsl  market  labeling  system.
Uity Se proger selioriy whiih hes bews gives the power 10 lssue the labeling
S by Bagaianem Y J0TI01E e e Misiatry of Emnvironment and Forest, haven't
I ey S et Fa s ae wey B wiigh aee found i the country until this research
b b Bl D s cemlivations e certified by EPHEA and the international
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dates Bt 47 o B pwageaionts e vaghe. ) 1% are married, 6% are divorced, and the 3%
e widsmarind [ roes sabde WG e revesled that 47 5% of the respondents have attained
oy Ml of ebuatin, whils wsmbery bevel YN, iliserste 10.5% and diploma 3%
M,.wmﬁ“mu&mhhﬁmlw
w e (H1%0 Ther wl belp B cunome of B research since the respondents would
Neputully B e Ca s b B wied guistions on e questionnaire. The romaining 35%
N W ngerienns Sl |y el S 8% heve work experience more than § years. When we
o e Sk o B cvapeiinie 35 e grees howne workers, 29 % are packing workers, 23 %

e & s ol e worbans el e emasning ) % are others which includes
P R T ot o Y P

63 Mhealh sl Salins © amdinams of Warkars of thetr Work Place

BB e B e of S wenens on B ouisputional safety and health condition has
el B g s il ommgenwass of aucampuational safety and health clements.

T AMssis Cam e Woaetars Onvnpations! Safety and Health

W0 e et e ey o B ssageemlenns el Bt eis employers do not pay attention
W ORI ol e cphormen At 117 (0% st of B MO respondents replied so0. 28% of
TR ] S e R gy e st om @t werbars OSH swomehow. The remaining
AN srgesiiid Aot b sl bed given e resgonse 10 the question, respectively.
WM e il S i gy S St have been made with the workers also have
DL B caps of B werbarn Thay proviied that most of the time their farm is
I Wt B g ey il B gueliny of Bute fowers rather than the safety and the
VM o B weihens | oo ot of 101 wartars wio have s theis farm give an attention 10 its
VORI ) sl S, ey D suieed e e gven by theis employer to workers OSH
VI e sy WM*")K“NMWW
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rhe st o seesaied e SETCTEN of e sesgumdent seplicd the absence of
aeckags by Butr empheyer Workars in S eubivasion, Marvesting sed should
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gings St Yo o hisd e Bt perwens o o eadly understandable form. ™! A complete

iy ool b Cn et st bu et Thas fact i further concreted since 28%
o B sogudenns plad s By B ) b B presence of medical checkups. 18% said they
Wl segealbie mebe a e s il YU Bues st given sy eigonse for the asked question.
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Wl it s b carhaen e e el Do Beone 64 workers who received medical

b, P sl ey Bees B il dheiagn w8 sky month of time intervals, The

sy of D seaps miinn Beam B PN wle gt g medicsl checkups, are sprayers. The

st N e TN hees enBaned e ey heve beee checked for medical every three

M Wl gaes e e ssagwe tesdy Pernowl woriing 8 e spraying, mixing storing and
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W TV s i ated 80 By oo guriome soeme work related health problems
e Dl h e G A Wiy evegele memstral flow, dizziness, some
T g e S wnd s Wil | wan viing S green house, it was too difficult
WO B S B s o0 B 6 e Gt B8 Viliey Reghon, there is the presence of &
WA WNe of s e 4 vl of e goven b Soumetiones (@ reaches more than 33
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Pt oo e i of 0 et s o wn speanes i Nher Frhiopta flower farm. He is a 33 years
Lt i o el sl St e gt i bl e St S (hemical which he was going to spray
v bl o Bs e o B Bae The b cellisagars who were working with him noticed
s wnd ak b s s N hagaaa w e wmbudascs | ven though be got some medical
st B De Soopins Bee Bae was pertially desaged After having one month of sick
ot de et Ml hie pre i werlbng pusision At be told me be couldn't resume his
o b of D Tat Gaw sl @ apgeeinh S worling sva, M injured pant of his face will
Gt g e ais Them B G gaee beas oeme sk beave but when he started to
Saarge Wt Wk D s rge of niamien sevury agin lle told me that be is in the same
tion sl comBinm G0 sew b whlisen B pes e b seffering from the bum of that
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.aﬂa.wuunhu“thhw
oty 0¥ W0 W o8 A6 0 N B luaned sbeve, e magority of the respondents are on
sy bevel o s st st wd B gl Sffiuties i understanding the instruction
puditows o S e & -‘mdﬂhn-m-hm«mw
gty 87U B M g siluaned Sy ave been provided a training on the
wde e Dmdianyg <0 Dessin Mo b e FEE and WIV/ALDS prosection training, 15% of the
i sl e e e bt G e il e remasning $% of the respondents
[ i e Bl suagesns b e gl qusstan. O enteving the service of the company and
g A et ey & e 8 workars st b nformed about the risks and
it s 3 ee g o e peatier wdien send o Besman ads s @ e farm

00 Prwsiinn of Formmad Poatstins Eguipaent’s (PPE)

e B werars o e Aeeaang wnd Bmslleng sections the company shall provide
B ol Mg e gt oheiing sppeegvinne G B tak Suitable and properly
BRI gy b s et S wed B B agplueten of pesticides. Equipment must
W gl s wl henid b choused el tested after each application.
APty LT B et of e bl sesgendents repored that they were not given
TR St o iy e e gt werbery see G most one. As it has been
T B e gy wevkers e tet grem PPE ke gloves and suits until they
W g o odsve e e geows Sen | Mve pursesally observed that most harvesters
e i e .M-‘m.mwh*.ﬂim
NI B B sl B sl st i Thee weribers s s ot risk of being exposed to the
Qs bomee ofSocnmg B hunlth B 0 Sond Bue 136 (38%) of the respondents have
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o B85 o e sangiis B ot g iy g o e aked question

mﬂﬂpmwﬂMhMIh%‘“m‘
€2 ) ot o 134 sty Mk st e PP 5 et - 56 (41%) of
s mdunnnd B PP e wpliied huturen 4 month e said every year and
i e L T Al By e ) b snd give oo sesponse tespectively. In addition
U b [ ds e e s gty of Bose TTY e workens waing while discharging their
g, Mot s e il o g b S Bor erample, wie medical gloves which can
oot of i et TR Dunns wee il wp of plasiius and e ssits which workers use while
W awihg e s diee ) s s

WA Pruvinien of Basie Fowilnien

Dnplosams il proaie s e wanlbane Do b Bnge e chean drinking water, toilets,
WA WL A e e e Wl ey reabion G iliteen.

I A g e e bl e Awisg werking hewrs, within o reachable distance
b Do werang plim s 7o ot of ‘M‘lﬂdhﬂhﬂﬂ“'ﬁ
ot ool anyg - b rnmimmmnmmﬂd—iﬂhﬂ
BTN it b e B R abst B e § 59 B st enponded the question. What |
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it 4 wade sl 3% of B sl respondents told that they are working under a very
uabe working comiton

01 Banpenss of Bmphoyors ¥ arms on the Occupational Safety and Health of Workers

o onder W cross eeamiae B worbens resposse with their employer, some crossing questions
have bewm ket sl respueded by B employers Asked whether they have a direct or indirect
convern for e waleny sl headth of Bl employees, the employers told that they are deeply
wvolved s e proteytion snd prossotion of S employoes OSH. They said that they are taking
ot pole for e betherment of wawkars safety snd hoalth by forming safety committees, which
it e wp of Boss Sffesems snite. The commitioe mocts betweoen 15 days up to one month in
peder w0 Bowsn O (hallonge sl peoagent of ONH of the workers and assess the visible and
et tik s of sy demger el hen menediate action. Here, | have requested the farms to
mont e wilh e ety comener sihough they were not willful to meet me so. The
commmes abe ks well gualified persossel who are cortified with health education as it has
bevm pevaiind By Bae nhery e

Repieding v (v gt ot oo Waising el Swarverss raiting activities which are pertaining to OSH,
B gl ens il et By aee mtively engaging sccordingly within the domain from 3 month
W0 one yowr Theey wobd they e giving relevied trainings on issues like how to use PPE, how to
Nl e i aby pestieiden, pewvestion of HIV/AIDS, emergency issues, hygienc, and
pder bses Ow peovision of PPE B employers responded that they are providing the
ey PPV .um,.u.mumummummm
WAL Bt ey prsnde ghoves, ek and filter, eye glass, boots, uniform and others.

On woneriahing reguiar miond chechuge for their employees, the employers replied that they
W'%H-M*mnminﬂhmdmmfmw
wndinury workers. vem thegh | have ke the farms 1o show me the compiled medical history
ot which shers medionlly dheeked werkers, they have managed aly o show me the blank
N B 1wl e regrener Bu workers medal statan



s s W B v Labed swrsnres. @ employers told that they are taking actions on issues
e chmimatnon of hansedows (Rl babowr s women work, climination of violence and sexual
wgﬁﬂt.m‘uoc*‘mﬂmfmdmm.

H.umﬂﬂhﬂmwﬂhMMMoﬂo{
e el being of S worbers. They Surther explained that they are working as per Ethiopian
s, segebations sl bermational standends, which have been enacted to protect the OSH of
Buie weElery

S The Magiemal and Woarnds Offials Hosponse o Occupational Safety and Health of the
Warkany

o coler o ik e Pmding mers Sudisned and concrete, | have made an in-depth interview with
B Ovorms Rogom Ladons amd Sowial Affirs Agomecy (Agency) and the Labour and Social
Aftaies Do (vt of Bt down otk orgaen tobd that they are working to safeguard the
ety s D ot of e workens i e seady area with the challenges. They inspect the
“.ﬂ“aumnmuwamdmmm
0 et of ORI s B salety comeniniens, Mbowr usions, examining the weakness and the
Mdum-“um(mldwmwwwm
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Ovouputionsd  Sofety and  Thesdh Diswetive and  Proclamation No, 1632011 (Labsii

LAk 180 23000 e oo e ging e resgumsibality

They waid et oo e wikole sy ares fims, cely few of them are working by adhering
m-ummm--ﬂu-ﬂhmnﬂwo{um.
They Mrve st & ot o cihalionges s pelation of discharging their task. The Wereda Bureau told
850 Sy v sy gl oo i I8 i charge %0 solve some workers complaints according
B b Dapwially, most sembrs of e Duress are qualified with unrelated educational
el e qulifcasion n plysics, sathematics o linguistics rather than the required
Picusion e hrving Iochgroussd o8 heahh, e and other related educationsl background.
B T e o According 10 the view of the Wereda labour
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specton. Bt shortings of qualifind mumperwer is the main challenge 10 train the workers on OSH
ol 10 gt e - g svealsaom

“.m,uuma—mumuuumwmm
Werods o togemad devel whieh e W evamion the effect of the chemical/pesticide on the
woebimg (s @ mea

D Woreds ters ey adi abded Bt e Peeves practically lacks the budget, the motivation
and B ity o weger i o comtsod e fower farms which are found in the Woreda. They
wid Bt Bune x only cow Mebonr mespestor s e Wereds In 8 condition where there is no
gt by wo g wed gt e Tarsss, soaecity of budget to give trainings on OSH to the
worbire Awerny wite B Dessss &0 st have emough power 10 implement the
o sl Seciiom B gives o e G on OSH of the workers. The flower farms
sty b e resomemandetion of e mapectors. The cumulative effect of all these
Aallonges 16 Vilting e motivation of B Desvss workers in protecting workers health and
whety %o e Agenay snd the Dureis aee faclag & problem 10 supervise, follow and evaluate the
Wty il M h el of B weukars in the (o study farme
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rnphoymnt mpery (Mower G workavs only) fom the Agency and the MoLSA. Even if the
o soons e o posat sk type of stasionien they couldn't show me accordingly, whether
'-m---a,..m--umﬂﬂt This shows clearly the absence of
(o hota bt e Gut ahabubdens whele doharging thew obligations.
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The resgemdents waed 50wl or dee worbing s &fferent farm of the case study area and they
mmw\am-wdmmmmm
sl it dnd sen hederview with e wovkers and some physicians who renders medical
wrvier 18 B peseanc b wees sl Sewet pevsossal observations has been used in order to cross
chock B Bnfigs st D Bwm Bovmd Bevgh questionnaire. Analysis of court cases has been | 2
oo e 0 ben b s e Wvmed of Woemefi of employment injury before O '

The i Bowns of Buas sutom o b st B benafit of employment injury workers get when
wirk gy Dappens o Ouemn The seution i devided into main part. The first pant of this section
Sewrdus Bu growr B gronnd of B resgemdents sl the second section will include different
s e Ow yge of employesent wpary Be espondonts encountered, the availability of first
wd of medial when Guve smphoymant opary bappess, the type benefit of employment the
sepredents ot Doms it emphoner. i By Badn 't gt the benefit- reasons why the respondents
(ol e v ks i e 0 o ooy mred imgary will be prosented briclly.

Aimtt B st e sl Bowade reaguesdents were equal out of the 65 sampled workers
(1% e amd 49 %, Tl s The sty (B8%) of the respondents were found between the
0o of 1835 T omsining domin bt Shevie workers between the ages of 35-30 (12%). From
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