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Abstract 

Women empowerment , as a policy approach , uses different mechanisms to empower 

women; out of wh ich organiz ing women into cooperatives is attracting the attention of 

many organizations. Thus the study aimed at investigating the rol es of cooperati ves III 

empowenng women. 

For the study, four primary soc ieties from the members of Cha lle la Rural Sav ing and 

Credit Cooperati ve Union were selected . Among thcse 10% of the households were 

selected fo r the survey. In addition, FGDs and key informant interviews werc al so used to 

co llect the necessary data. 

The fi ndings of the study indicated that cooperatives provide sav ing and crcdit services 

that enable the women to start income generating activities. As a result, women's average 

yearl y income is increased. Moreover, they own different assets like house, grain mi ll, 

fa rm cquipments and different types of li vestock. In addition, their access to information, 

food , hea lth and education has improved. However, low participation of women, lack of 

proper coordination and training are the major challenges in the cooperati ves. 
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1.1 Background of the Study 

Chapter One 

Introduction 

Women in Africa consti tut e 52 percent of the total population: contribute 75 percent of 

the agricultural work; produce and market 60 to 80 percent of food (United Nations 

Economic and Social Council, 1995: I). But they own I % of the world wea lth. have a 

10% share in global income, occupy onl y 14% of leadership posit ions in private and 

public sector and account for 70% of the world 's poor (CARE. 2005). In s imilar manner 

The Hunger Project in its 2006 report revealed that two third of the world's illiterate are 

fe male: and of the millions of school age children not in school , the majority are girls as 

well as in terms of susceptibi lity to l-IIY/AIDS women are leading. 

Women in Eth iopia , as elsewhere in the world, bear different responsibilities: and their 

contribution in the country's economy, cu lture and other areas is very high. However. 

their wide-ranging and important roles have not always been recognized and there is high 

discrimination in political, social and economic spheres (World Bank, 1998). MoFED 

(2007) in its report indicated that, women in Ethiopia are disadvantaged due to their sex. 

most notably in rural areas. Thus promoting gender equality is vital for deve lopment. 

In order to address gender based problems and improve the condition of women, different 

policy initiatives and institutional measures have been taken by governments and donor 

organizations. According to Fetenu (1997), women empowerment is one of these pol icy 

approaches adopted to change perceptions about women and their relationships with 

development, and stemmed from their place in the poverty line. Women empowerment 

gives response to the ex isting gender based inequalities in economic, social and politica l 

spheres. It is the process through which women gain access and control over resources, 

participate in decision making and challenge the ideology of patriarchy and the gender 

based di scrimination against women in all the institutions and structures of soc iety 

(Batiliwa la, 1995 : 1-5). 
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Women empowerment uses differen t mechanisms of which organizing women into self­

help associat ions like cooperat ives is attracting the attention of many organizations 

(Bati li wla, 1995; Desta , 1999; Emebet, 1999). Karunakran (2004) has al so confirmed in 

hi s stud y that, cooperati ves are trul y empowering organ izat ions in origin, vision and 

miss ion, theory and action. Citing a number of studies, he has also revealed that 

cooperatives empower women as a member, as an employee and as a management 

committee of cooperatives. Dessalegn ( 1989) added that despite women's subordinate 

pos ition that made them the most vulnerable, they do have still high resil ience part ly 

because of their se lf-help associations like cooperati ves. 

Nevertheless, some studies had a report of negati ve impacts of organiz ing rura l women 

into assoc iations like cooperati ves. This negati ve impact is manifested through their 

income and employment where-by increas ing workloads and higher soc ial pressure to 

ensure loan repayment (Vengroff and Creevey, 1994 as cited in [La, 1998). Others al so 

revea led that the participation of women in cred it schemes from their cooperati ves can 

lead to indeb tedness, increase violence between husband and wife as their wives start to 

move away from home (Goetz and Gupta, 1995: Ruth el al., 1999). 

In Eth iopia, the Federal Democratic Republi c of Ethiopia has declared the deve lopment 

of women in the country's cons titut ion (FORE, 1995) and puts its commitment to 

implement the National Policy on Women that was announced during the transit ional 

government in 1993 (known as Women's Policy) through the empowering process (TGE, 

2003 : 7). Accordingly the organization of women assoc iation like cooperati ve is stated as 

a mechanism for women empowerment. 

However, there is little empirical work on the role of cooperatives in empowering women 

in Eth iop ia addition to lack of agreement among scholars on the role of cooperati ves in 

empowering women. Thus the study is aimed at assessing the role of cooperatives in 

achiev ing different elements of women empowerment such as access to and control of 

resources , access to information, access to health and education , and participation in the 

management of cooperatives. 

2 
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1.2 Statement of the Problem 

Studies show that, despite their high contribution to economy. women in developing 

countries lack accesses to and control over resources, se lf-confidence and opportunity to 

participate in decision making (Oxaa l and Baden, 1997). Furthermore, ILO reported that 

the work load of women is very heav y and they work for long hours but their 

remuneration is usuall y small (fLO, 1987). 

Similarly, in Ethiopia, despite their contribution to the economy. majority of women do 

not own land and/or catt le due to the tenant -ship system ; in general the traditional laws 

are unfavorable to them (Habtamu el al., 2004). Accordingly, the stud y by Desta (1999) 

shows that, Ethiopian women contribute 30-40% of labor to agriculture and they spend 

13- 17 hours a day in productive, reproducti ve and community activities but arc denied 

access to important resources. Yigeremew (200 1) citing a number of studies, also added 

that despite their high labor force contribution to agricu lture, women have less access to 

and control over resources, improved serv ices and other farm implements. As a result 

majority of Ethiopian women are experiencing a very poor li ving standard . 

However, lack of access to and control of resources and improved serv ices put women in 

a subordinate position that makes them the most vulnerable groups in their society 

(Dessalegn, 1989). Majority of women are under poverty line. Moreover, the 

feminization of poverty and unemployment further contributes to the low participation of 

women in politics (Jalaie, 2005). Thus, without addressing the existing gender 

imbalances the dream for development wi ll be far from reality. 

To address the issue various policy initiatives were adopted; out of which women 

empowerment is one of the approaches widely used. This approach uses different 

empowerment mechanisms of which the organi zation of women into sc lf-help association 

like cooperative is emphasized in thi s stud y. Cooperative is used as an effective 

instrument for uplifting the economica ll y and soc ially weaker sections of the soc iety likc 

women through their own sol idarity and collecti ve action (Krishnaswami and 

Kulandaiswamy, 2000). Several studies indicate that cooperati ves have the power of 

3 
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empowering women (Dessalegn, 1989; Desta, 1999; Karunakran, 2004). However, some 

scholars state that organizing women into cooperative increases social pressure and 

work loads (Goetz and Gupta, 1995; Ruth el al., 1999). Thus , there is no consensus 

between scholars on the empowerment role of cooperati ves. 

Moreover, in Ethiopia, there is very littl e empirica l study at this time on the rol e of 

cooperatives in empowering women despite the efforts being made to promote 

cooperatives among women by government and non-governmental organ izations. 

Therefore, this study is aimed at filling the knowledge ga p in the area by invest igating the 

role of cooperatives in empowering women soc ially and economica ll y. In thi s study, the 

contribution of cooperatives in achieving the different elements of empowerment such as 

access and control of resources, asset creation , information access , participation and 

bringing women to leadership are envisaged. 

1.3 Objectives 01' the study 

i. General objective 

T he general objective of the study is to assess the role of cooperati ves in e mpowerin g the 

rural women economically and soc ially in Sidama Zone with spec ifi c reference to 

Cha ll ela Rural Saving and Credit Cooperat ive Union. 

ii. Specific objectives 

I . To assess the present soc io-economic condition of women members. 

2. To assess the contribution of cooperatives on the income and assets of women 

members and their control over resources. 

3. To examine the role of cooperati ves in improving women 's access to information 

and training. 

4 . To investigate invo lvement of women members in the management of the 

cooperatives. 

4 
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1.4 Significance of the Study 

The development of underdevelopment in many developing countries is part ly resulted 

from the existing gender inequality. Therefore, address ing the gender imbalances is the 

primary area for both development theorists and practitioners. 

In addressing gender based problems different people use different mechan isms out of 

which promoting self-help groups like cooperatives is attracting the attention of many 

govelllments and intelllational donor institutions. The government of Ethiopia is 

promot ing self- help organi zations like cooperatives among the poorest group like the 

women in the country. In line wi th this , the stud y will con tribute its part by highlighting 

the contribution of cooperati ves in achieving women empowerment. 

Thus the outcome of thi s research wi ll be used as a stepping-stone for further study. It 

will also provide background information for poli cy makers, NGOs and government 

institutions work ing on rural development. 

1.5 Scope and Limitation of' the Study 

Though empowerment has many dimensions this particular stud y is mainl y concerned 

with the socia l and economical aspects of empowerment. Due to fi nancial and time 

constraints, th is study confined to examining the ro le of cooperatives in empowering 

rural women soc iall y and econom ica ll y. 

Moreover, the study is limited to Challel a Savi ng and Credit Union of Sidama Zone, 

SNNPR. 

The researcher has faced some limitations in undertaki ng thi s study. The first and 

foremost difTicu lty is lack of adequate previous studies in the area. This problem was 

reinforced by absence of adequate li terature on the subject under discuss ion. But all these 

as such do not bring changes on the result of the study. 
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1.6 Methodology 

1.6.1 Description of the Study Area 

Southern Nations Nationalities and Peoples Regional State (S NNPRS) is one of the 

regions in Ethiopia. It has a population of 15,042,53 I , of which 50.3 % are wo men (CSA. 

2007: I ). The reg ion has more than 53 ethnic groups that belong to Omotic, Kushiti c, 

Semetic and Nilotic groups (Sintayeh u, 2002). The Region has 14 zones and 8 spec ial 

Weredas (CSA, 2007: 58). Sidama Zone, the stud y area is one of the zones in the region 

that has a population of about 2.9 million out of which about 49.5% are women (CSA, 

2007). 

S idama zone is located in the south part of Ethiopia ex tended from latit udc 05°45' to 

06°45' North and longitude 38° to 39° East (BoFED, 1998 Cited in Sintayehu, 2002). It 

is bounded in the North and East by Oromia Region, to the West, by North Omo Zone 

and in the South by the Gedio Zone (S intayehu , 2002 : 23). 

Sidama people are highl y dominated by patriarchal ideology where women's work is 

undervalued and men's activities are highl y valued. According to Sintayehu (2002). 

Sidama soc iety is sti ll a strongly male-dominated patrilineal society in which descent is 

reckoned through the fa ther's line th at able male members of the patriline hold rights 

over land, whil e women were denied entitl ement to these important resources that limits 

women to be the main actors in agricultural production and take act ive part icipation in 

the existing rural development services. 

The union was established in 2005 with twenty-eight pnmary cooperati ve soc ieties 

ha ving two thousand eight individual members. During its establishment the union had 

178 ,698.49 Ethiopian Birr in the form of share capital and 628,944.7 Birr regular saving. 

Moreover, Self-He lp International Development (SI-I[o), an international NGO gave 

grant amount of 130,375 Birr to the Union. The Union started giving loan to the members 

in the year 2006. Currentl y the work ing capital of the union is 3. I million up to 

November, 2009. 

- I,'. 
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\.6.2 Selection of the Research Area 

S idama Zone, the research area, was selected mainly because o f the researcher 's 

familiarity w ith the area, the people and th e cu lture. The researcher has been working in 

the area fo r the last fi ve years. This in turn gave good opportun it y to see the life of 

Sidama women closely. This prox imity moti vates the researcher to undertake an 

empirical stud y on their condition . 

The second reason is the fact that man y cooperati ves in the country are based on 

agricultural production and marketin g. The rural sav ing and cred it cooperative is not a 

common one. But in Sidama Zone, Challela Rural Saving and C redit Cooperative is 

fo und at Union level. Again thi s in turn motivates the researcher to in vestigate the role 

cooperatives in empowering women. 

Finally, as the issue of women empowerment through se lf support associations like 

cooperati ve is getting attention of the government and different donor organizations, it is 

reasonab le to supplement thi s initiati ve w ith empirical study. 

1.6.3 Types and Sources of Data 

For thi s research both qualitati ve and quantitat ive data were co ll ected in the areas o f 

cooperative organization , operation, leadership , role o f cooperati ves in empowering 

me mbers and participation of members . 

In the stud y both primary and secondary data sources were used . The primary data were 

generated from key informant interview, focus group di scuss ion and ho usehold survey 

whi le the secondary data were collected from C hallela Union' s rcports. Sidama zone 

cooperati ve office's report and Self-Help International Organization South Branch 's 

report. In addition to th is, different books, articles, journals related to the subject under 

disc uss ion werc used as secondary data sources. 

7 
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1.6.4 Tools and Techniques of Data Collection 

In this study. qualitative approach has used key informant interview. group interview and 

Focus group di scuss ion wh ile the quantitative approach has employed househo ld survey. 

For the key informant interviews and Focus grou p discuss ions, check li sts were used. In 

the household survey, both structured and semi- structured questionnaires were prepared. 

tes ted and used to co llect the data. 

Key Informant Interview 

The basis for conducting Key in Formant interview was the knowledge of the informants 

with the resea rch questions and objectives. For the stud y. seven selected in fo rmants were 

asked: two people from Sidama Zone Women Affai rs. one person From Self-Help 

Internati onal Organization South branch. one employee fro m the Un ion. one person from 

Sidam Zone Cooperative Office and two people from community elders. 

Group Interview 

Group interv iew was conducted with the Chellala Union board of directors and manager 

of the union. 

Focus Group Discussions (FGDs) 

In this particu lar stud y. the FGO was conducted invol ving the se lected primary 

cooperatives. Four focus group discuss ions- two For the women group and the other two 

for the men groups- were conducted. In each FGO there were 6 to 10 participants. The 

gender based separate FGO was conducted to g ive free space For women respondent s to 

respond to the research questions which concern them. 

Household Survey 

In order to generate information at househo ld leve l in line with the research objecti ves 

and research problem, semi-structured and structured quest ionna ires were prepared in 

8 
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English. These questionnaires were again translated into Amharic and ad ministered to the 

selected respondents to collect the data. 

1.6.5 Sampling Procedure and Sample Size 

Challela Saving and Credi t Cooperati ve Union has thirty SIX primary cooperat ive 

societies as members up to January, 2009, ou t of which, four primary cooperat ives were 

selected purposively. 

The members for the three primary cooperatives: Shamena Genet, Abela Genet Fuafuate 

and Jara Danaba rural sav ing and credi t primary cooperat ive soc iet ies arc both men and 

women. The fourth one is women's cooperative society , named as ' Yirba Women Saving 

and Credit Cooperative Society ' which is one among the few women primary cooperative 

societies of the un ion. It was se lected to see whether there is a difference among 

cooperati ves in empowering women when organized based on gender. 

In the first three sampled primary cooperati ves, where members are both women and 

men, the members were strat ified based on their sex. The wo men members in the mixed 

cooperat ives are relatively very low as compared to men. And thus, to have more women 

in the samples, the members were stratifi ed based on sex before selecting the 

respondents. 

Though the number of women and men in the two strata are not equal , nearly equal 

numbers of samples were randomly selected from each stratum except in Abela pri mary 

cooperative where relatively large number of men members were considered for many of 

the women were new comers to the cooperati ve and did not take credit. 

In the case of Yirba women rural sav ing and credit pri mary cooperat ive, where all the 

members arc women, the samples were randomly selected . From each sampled primary 

cooperati ve society , 10% of the total members were selected for the household survey. 

9 



Table I Samole resoondents used for the survey 
Sample primary cooperatives Members Sample Size % From 

F M Total F M Total total 
SIN members 

Abela Genet Primary Rural 20 134 154 6 9 15 9.74% 
Saving and Cred it Cooperative 

I Society 
Yirba Primary Rural Savi ng and 98 0 98 I I 0 I I 11 .20% 

2 Credit Cooperative Society 

Jara Danaba Primary Rura l 3 1 12 1 152 7 8 15 9.85% 
Saving and Cred it Cooperative 

3 Society 
Shamena Genet Primary Rural 26 177 203 IO IO 20 9.85% 
Saving and Credi t Cooperat ive 

4 Society 
Total 175 432 607 34 27 61 10.04 % 

Source: Chall ela Rural Saving and Cred it Cooperati ve Union 

1.6.6 Data Ana lys is 

The data co ll ected fro m both primary and secondary sources were analyzed by using 

qualitative and quantitative techniques of data analysis . 

To analyze and communicate the resu lts some statist ical tools like frequency. percentage. 

mean and standard dev iation were used. In addi tion SPSS software was employed fo r 

process ing the responses. 
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2.1 Conceptual Discussion 

2.1.1 Empowerment 

Chapter Two 

Literature Review 

Since mid 1980s the word empowennent has become popular among development 

theorists and practitioners (Rai , 2007; Batliwala , 1994). Different institutions like World 

Bank, Oxfam, and most nongovernmental organizations identified empowerment as one 

of the key constituent elements of poverty reduct ion, and as a primary development 

assistance goal. Moreover, currenLly gender equality and women's empowerment is the 

third of eight MDGs. 

People fro m different disciplines define the term empowerment differently. For social 

workers dealing with poverty, empowerment is inspiring the poor to chall enge the status 

quo. On the other hand , business managers express empowerment as a means of 

improving productivity within estab lished structures (Rai, 2007). The same paper also 

expla ins the term empowerment as a process through which women and men experience 

as we ll as challenge and sub vert power re lationships. 

Feminists around the world, particu larl y Third World Feminists ha ve contributed 

important insight to the issue of empowerment. For them power is the central issue to an y 

conceptualization of empowerment and it 's a root o f the term itself. Power is the ab il it y 

to make choices (Kabeer, 2005). According to her, to be disempowered is to be denied 

choices while e mpowerment refers to the process by which those who have been denied 

the ability to make strat egic life choices acqu ire such abil ity. As per her study, these 

strategic life choices incl ude the capacity to choose marriage part ner. a li velihood. 

whether or not to have children and others that determine life. Kabcer stated that for 

power to come about three interrelated dimensions are needed: access to and control ove r 

resources, agency (capabilit y to usc resources) and achievements (attainmcnt of social 

outcomes). 
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The other studies confirmed that empowerment includes a sense of people making 

decisions on matters which are important in their li ves and being able to carry them out 

(Mosedale. 2005; Oxaa l and Baden. 1997). This means that empowerment is not only 

person's capacity to make effecti ve choices but also to transform the choices into actions. 

Batiliwala argues that empowerment has two levels, intrinsic and extrinsic (Bati liwala, 

1997 cited in Embet, 1999). For her empowerment operates at two leve ls, the first is 

gaining greater access to and control over resources, wh ich needs to be accompan ied by 

change in ideology and cu lture. The other is change in or rise in self-confidence , 

consc iousness, and motivation. 

According to Naryaan (2002) , empowerment is the expans ion of assets and capabiliti es of 

poor people to participate in and negot iate with influence, control and hold accountab le 

institutions that affect their lives. Study by Nayak and Bidisha (2009) added to these by 

say ing that the idea of empowerment is appl icab le to those who are powerless whether 

they are male or female or group of indi viduals, class or caste. 

Moreover, Karunakran (2004) exp lains clearl y the concept of empowerment by saying 

that empowerment is the process of enabl ing or authorizing an individual to think. 

behave, take action and control work in an autonomous way. Karunakran , by cit ing a 

number of studies concluded that empowerment can be viewed as a means of creating a 

socia l en vironment in which one can take decisions and make choices either individuall y 

or co llecti vely for soc ial transformation. 

Thus, we can say that empowerment is a very complex concept that can be defined in 

various ways and utilized in different contexts. However, there is a nex us of few key and 

overlapping terms that are most often included in defining empowerment such as options. 

choices, access and con~ro l of resources , opportun it ies and decision making power are 

ment ioned. 

According to Oxfam ( 1994). no one can empower anyone e lse rather in the development 

process; true empowerment is achieved by people themselves, through their own 

association. Meanwhile, Batiliwala (1994) argues empowerment process starts from 

with in; but access to new ideas and information will come fro m external agents . As per 
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this idea with new consciousness and the strength of so lidarit y. wo men can assert their 

right to control resources and participate equally in decision making. That means 

different organizations work ing with the poor and women cannot empower them; rather 

they support these people's own efforts to become empowered. 

2.1.2 Women's Empowerment 

The approach of women's empowerment emerged from several important critiques and 

debates generated by the women movement through out the world during the 1980s, 

when feminists, particularly the Third World Feminists were increasingly discounting the 

largely politica l and economic WID,WAD and GAD models in prevailing development 

interventions (Batiliwala, 2007). But in the 1990s many agencies used the term women 

empowerment in association with a wide variety of strategies including those which 

focused on enlarging choices and productivity of indi vidual women and broad-based 

economic and soc ial support (Bisnath, 200 I cited in Mosedalc, 2005). 

Women' s empowerment is a process by which women redefine and extend what is 

poss ible for them to be and do in situations where they have been restricted compared to 

men from being and doing (Mosedal e, 2005). She explained that women empowerment is 

a process by which women redefine gender roles in ways which extends their possibilities 

from being and doing. Kabeer (2001) argued that women empowerment as a process by 

which women co llecti vel y take action to overcome discriminatory practices. For her 

women empowerment involves different steps starting with se lf-development, the 

individual realization that reaches out to the family , community, the nation and the world 

at large. 

The empowerment of women responds to a growing recognition that women lack access 

to and control of resources, self-confidence and an opportunity to participate in deci s ion 

making (Oxaal and Baden. 1997). According to Dalal (2005), although both women and 

men play substantial roles in economies of every country there is a great di sparity in the 

matter of economic resourcefulness between a man and a woman. Moreover, gender 

inequality in access to and control of resources is a key dimension of poverty that needs 

attention for economic growth and development (Lopi, 2005). 

13 



The ex ist ing power relationship is another important issue in womcn empowcrmcnt, in 

this aspect Batiliwala (1994) stated that women empowerment chall cnges the patriarchal 

power relations that resulted from less control over material assets and intel lectual 

resources which contributes to the subord inate position of women in the society. 

Sadenberg (2008) added to this point by saying that the aim of women empowerment is 

to question, destabi lize and eventually transform the gendcr order of patriarchal 

dom ination. 

Black and Third World femi nists underl ine that the participation o f women in dccision 

making is mandatory for dcvelopment and for them women empowermen t is the 

participation of women in development services (Ra i, 2007). According to Sadenberg 

(2008), women' s empowerment is an instrument for development priorities, eradicating 

poverty or building democracy. Moreover, there is a widely accepted truth that unless 

women are included in development services, our development efforts wil l only have 

part ial effect. 

Women 's empowerment has different dimensions such as economic, cultural, social and 

political. This particu lar study is aimed at investi gating the ro le of cooperati ves in 

achiev ing the economic and soc ial empowerment of women. Economic empowermcnt is 

about the economic independence of women, it is about access and control of productive 

resources (Desta, 1999) . The other stud y by Emebet exp lained that economic 

empowerment is a process by which women are able to participate in productive 

acti vities, earn incomes and decide on what to do with their incomes (Emebet, 1999). On 

the other hand, the social empowerment of women mainl y deal s with addressing the 

different social problems women faced in their society (Aster and Konjit , 1999). 

However, the economic empowerment of women contribut es to the social empowerment 

and vise versa. 

Political empowerment is the other aspect of womcn's empowerment. The concept of 

polit ical participation inc ludes their acti ve involvement from the lowest administrative 

unit (thc kebele) to thc highest govcrning body (the House of People Representati ves). 

The concept of political empowcrment includes ind ividually or in group, the exprcssion 
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principles of cooperation (Hajela, 2000). He further explained that, cooperati ves are 

basically supposed to work as the shield of the weak and to work towards bellerment of 

weaker sections like women, land less, you th and others. According to his study, 

cooperatives have to be more effective and successful to achieve the esteemed goal of 

beller li ving. 

According to Krishnaswami and Kulandaiswam y (2000), cooperative is a specia l mode of 

doing bus iness and a di stinct type of business organization. They further ex plained it that, 

cooperative is capable of being applied to the solution of a variet y of economic acti vities 

such as production, di stribution, banking, housing, insurance etc. Bapat in his book 

defined cooperati ve soc iety as a voluntary organ izat ion, jointl y sponsored, jointly owned 

and democratically managed by persons who have come together for satisfying thei r 

social, cul tural and economic needs (Bapat, 2000: 22). As members in cooperative come 

together on voluntary bas is, there must be econom ic contribution of members, the 

management of the cooperati ve is vested up on members and the organization is aimed to 

satisfy the economic, social and cultural needs of the members. 

The most commonly used definition is given by the Internat ional Cooperat ive All iance. 

the apex organi zat ion that represents cooperati ves worldwide that states a cooperat ive as 

an autonomous association of persons un ited vol untaril y to meet their common economic, 

social and cu ltural needs and aspirations through a jointly owned and democraticall y 

con trolled enterprise (lCA, 1995 cited in Krishnaswam i and Kulandaiswamy, 2000: 43). 

ii. Principles of Cooperative 

For a clear understanding of the cooperative ideology and to differentiate it fro m other 

business enterprises, the founders of cooperatives laid down some definite principles of 

cooperati ves that guide the formation and management of cooperat ives. Cooperative 

pri nciples are a set of rules which govern the life and act ivity of cooperative 

organizat ions (Mathur, 2002). 
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International Cooperative Alliance (ICA) Principles of 1995 

There has been a concern among cooperators in recent years that there has been serious 

erosion in the values o f cooperation and the same was echoed in ICA Tokyo congress 

held in 1992. The Congress, therefore, recommended ICA Executive Committee to 

initi ate the process to rev iew the current ICA Cooperati ve Princ iples as amended in 1966 

and make recommendations for the poss ible change. As a resu lt, ICA General Assembly 

in Manchester in September 1995 approved the draft including the statement of 

Cooperative Identity which incl udes a definit ion, va lues and principles (Bapat, 2000). 

The 1995 ICA principles are the current principles used in all cooperati ves all over the 

world . These principles are given below. 

lSI Principle : Voluntary and Open Membership 

2nd Principle : Democratic Member Control 

3ed Principle: Member Economic Participation 

41h Principle: Autonomy and Independence 

51h Principle: Education, Training and Information 

61h Principle: Cooperation among Cooperati ves 

i h Principle: Concern for Communit y (Kri shnaswami and Kulandai swam y, 2000: 43 -45) 

iii. Values of Cooperative 

Cooperati ves are based on the values of self-help, self-respons ibil ity, democracy, 

equalit y, equit y and solidarit y (Mathur, 2002). He further stated that , in the tradition of its 

founders, cooperative members believe in the ethical va lues of honesty, openness, social 

responsibilit y and carin g for others that promote the economic and soc ial condition of 

weaker section . 
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of opposition as a result of the infringement of certain righ ts and political struggle that 

challenges the status quo (Majitu and Bedria, 1999). For these researchers, women 

politica l empowerment is vital to protect the rights of other women, the utili zation of 

women's abilities, experiences and talents for national development and for confli ct 

prevent ion , management and resol ution. They have also identified that the economic 

dependency of women, social and cultural influences have undermine the political 

participation of women. 

To state clearly the existing inequality between women and men is the main causes of 

poverty in the world according to many scholars. If one wants to reduce poverty and 

bring deve lopment, the issues of women should be considered at every leve l. 

2.1.3 Cooperatives 

i. Meaning of Cooperative 

The s imple meaning of cooperation is working together. According to Yinayagamoorthy 

(2007), the principle of cooperation is as old as human society that enables them to help 

eaeh other during the time of stress and strain . As per thi s stud y in traditional society the 

principle of cooperation is restricted to common culture and religion. In Ethiopia for 

example, the type of cooperation like Debo, Idir and Ekub have been practiced for 

centuries. 

Yinayagamoorthy has also added that the evolution of modern cooperative movement can 

be traced back to the industrial revolution which took place in England during the second 

half of eighteenth and the first half of the nineteenth ceillury that later on spread to Asia, 

Africa and other parts of our world. Today cooperatives arc principal form of voluntary 

organizations in agriculture, market ing and provision of credit and distribution of 

consumer goods. 

In its modern technical sense, cooperative has been defined by many scholars differently. 

Some of these defin itions are given as follows. Cooperatives are democratic insti tutions 

organized by the people voluntaril y on the basis of se lf-help and mutual aid to satisfy 

their economic and social needs and managed democrat ically in accordance with 
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According to Mathur (2002), the first principle, 'cooperati ves are vo luntary organizat ions 

open to all persons, enab le everybody to use its services keeping that she/he is wi lling to 

accept the responsibilities of membershi p without gender, socia l, racial, political and 

religious discriminat ion. It would be observed from the above principles that III 

cooperation there is nothing that discriminates women. Rather the principles aun at 

ensuring equal opportunit y, benefits and services withou t any gender bias. 

2.2 Types of Cooperatives 

There are differe nt types of cooperat ives in our world . The cooperat ives are classified 

based on the nature of acti vities they undertake and their organizational structure. Bascd 

on their st ructure, we classify cooperati ves as primary, secondary and apex leve l soc iety. 

On the other-hand, cooperatives are classified based on the types of business they 

undertake in which many scholars class ify as agricultural based cooperatives and 

nonagricultural cooperatives (Jesiah, 2003). 

Cooperative Based on their Structure 

Apex Level Cooperat ive 

t 
Union or Secondary Cooperative 

i i 
Primary Cooperative 

ttt 
Individuals 

Source: Jesiah, 2003: 22 

Based on their nature there are different types of cooperatives like marketing society. 

procluction society, saving and credit society, industrial society, housing soc iety, 

insurance soc iety, process ing soc iety, consumer soc iety and others. The focus of this 

study is sav ing and cred it cooperat ives. 
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2.2.1 Saving and Credit Cooperative 

The cooperati ve under thi s study, Chell ala Rural Sav ing and Credit Union, is the 

secondary cooperative that is formed by assoc iating primary rural sav ing and 

cooperatives in the Sidama Zone. The cooperati ve is categorized under sav ing and credit 

soc iety and engaged in mobi li zing sav ings among members and nonmembers and 

providing credit for its members. 

Although, saving and credit institutions play a crucial role in rura l developmcnt. 

However, these institutions are limited to urban areas in our country. Ethiopia. According 

to Oejene ( 1997: 227), only less than 2 percent of the rural househo lds ha ve bank 

deposits. The majority of the rural people rely on the informal financ ial sector (i.e .. Idir. 

Ekub, money lenders, friends and relati ves) for their credit requirements. 

The expans ion of credit programs for women in Africa dates back to the mid 1980s and 

dramatically increases in the late I 990s and next century (Moyoux, 1999). According to 

the author by the 1980s gender lobbies within some government and aid agencies were 

attempting to increase women' s access to credit and savings with in wider context of 

poverty targeted micro finances. In the year 1990s large international donor agencies like 

~OA-UK, World Bank and USAID became increasingl y interested in micro-enterprises. 

self-help groups like sav ing and credit cooperatives as a poverty alleviation strategy and 

women 's empowerment mechanism. 

Moreover. the feminist oriented interventions use accessing economic resources like 

micro-credit as entry points to promote the empowerment of women whether economic. 

social and political aspects of women (Oesta, 1999). For her, micro credit or women 

sav ing and credit cooperatives contribute to women empowerment through enhancing 

women's productive ro le and enabling them to challenge inequalities within the 

household and a useful entry for wider mobilization. 

The econom ic activity where most women's cooperative can be found is thrift and cred it 

society where in accepting small amounts of savings and issuing small loans are of 

specia l interest fo r women who usually ha ve no access to banking services (ILO.1982). 
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In Rural Ethiopian Econom y there is a high demand for loans from borrowers but there is 

a low suppl y o f depos its from savers. Furthermore, there is very few market agencies 

with which are borrowers and savers transact (Richard , 2000). According to Richard 

there is high demand of establishing cooperati ves spec iali zed in the task of manag ing 

sav ings and credit (known as sav ing and credit cooperati ves). 

A rural credit scheme concentrates on loans for agricultural inputs where wo men are not 

the major beneficiari es due to lack o f access to land (Desta, 1999). Moreover, she added 

that moneylenders are not usuall y access ible to the poorest like women mainly due to 

lack of collateral and for high interest rate that goes up to 300%. However, women are 

the major beneficiary of NGO supported micro finance through self-groups like 

cooperati ves. 

Yigremew (2001 ) shares the idea of Desta that says credit service in rural area is linked to 

agricul tural inputs and the services arc large ly assoc iated wi th endowment with land 

and other resources for agriculture. He has furth er explained that the rural women arc 

margina li zed and states that loans were more often directed to resou rceful fanners and 

the very few women served by the services were mostl y members of well to do malc­

headed families. 

ILO ( 1998) concluded that savmg and credit cooperatives organ ized among women 

improves the condition of poor women through prov ision of saving and credit services. 

For poor women, access ing such services further lead to higher income, improve 

educational status of other household members, increase employment in micro entcrprise, 

increase producti vit y, enhance self-confidence and improve the status of wo men both in 

the fa mil y as well as in the society. 

2,3 Role of' Cooperatives 

2,3,1 Economic Contribution of' Cooperatives 

The bas is fo r sta rting a cooperati ve organizat ion is the necess ity of sati sfying a common 

economic necd by mutual hel p and mut ual effort . As an economic entity a cooperat ive is 

primarily responsi ble fo r seek ing so lut ions to the common econom ic problcms of its 
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members (Krishnaswami, 1978). He further explained that , by sat isfying their common 

economic need the member themselves are able to improve their economic conditions 

and raise them from weakness to strength . 

The economic objectives of cooperatives can be seen both from member and soc iety 

po int of view as it improves the life of thc member of a society th rough provis ion of 

better services and also creates better society through development of weaker secti on. 

The study by ILO (1998) indicates that the economic obj ecti ves of cooperati ve from 

member point of view include producti vity increase, lower input prices, creation of off­

farm acti vities, better ut ilization of resources, lower prices of consumer goods and 

provide better price for members. The same paper revealed that cooperati ve soc ieti es 

positively contribute towards the ach ievemcnt of deve lopment goa ls of the state through 

increase nat ional income, ex port revenues , provis ion o f employment opportunity, better 

utili zation of resources and promotion of thri ft and cred it among citi zens. 

According to Ox fam ( 1994), there are many problems faced by women entrepreneur ri ght 

from idea generation ti ll enterprise li ves. These problems include marketing prob lems. 

financial problem and shortage of raw materials which can be sol ved through the ir 

cooperati ves that help women to move forwa rd . Therefore, mobili zing women self-help 

groups (s uch as cooperati ve) for economic empowerment and creating access to 

microfinance has become successful as it is a participat ive process that helps women in 

capacity building to enable them to take part in economic activities, improvement, 

poverty allev iation and overcome soc ial exclus ion (lLO, 1998). The paper al so confi rmed 

that, Women's control over financial resource contributes to wo men 's empowerment. 

fac ilitates entrepreneurship , assists reproducti ve tasks and eases their repayment burden . 

2.3.2 Social Contribution of Coopcrativcs 

Although, the ul timate goal of cooperat ive is to improve the economic condition of it s 

members, cooperati ve has high soc ial contribution. Cooperati ve is based on certai n 

human values viz., equality, freedom, equit y. self-help and so lidarity (Karunakran . 2004). 

Thus, promot ing cooperative among rural community wi ll help to develo p such social 

va lues that are vital fo r the development of particular societ y. 
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According to Vinayagamoorthy (2007), the soc ial purposes of cooperation are more 

diverse that include the provis ion of a unique education in democracy, responsibil ity 

and toleration to train for pol iti cal power to evolve an industrial relationship in which the 

element of authority is much more evenl y di stributed than in private business to preserve 

a strong friendly or famil y spirit and a sense of pride and power which is impersonal to 

encourage a general advance rather than the advance of part icul ar individuals to secure 

rationa l, constructi ve and unifying approaches to socia l and economic problems to 

prevent under-employment , to secure the moral as well as the physical satisfaction of 

pure, quality, correct we ight , honest measure, fair dealing in trade or to achieve beller 

phys ica l and mental hea lth . 

The other stud y added that cooperati ve movement can take up a vari ety of welfare 

act ivities incl uding educat ion and training, housing and consumer protect ion of the 

weaker section like women. Cooperati ves are based on higher va lues of equity and 

equalit y through which each cooperati ve promotes the equalit y of indi vid ual members 

that improves the social status of women through their va lues and principles 

(Kri shnaswame and Kulandaiswamy, 2000: 128- 13 1). Cooperation is a soc ial philosoph y, 

aimed at the creation of beller social order. The same paper indicated that cooperative has 

the following soc ial va lues. 

o Creates beller business envi ronment. 

o Keeps profit at home. 

o Improves the weal th producing power of the communit y. 

o Preserves competiti ve conditions. 

o Serves as safety va lves in the soc iety. 

o Takes into account the needs of the weakest and less privil eged people in the 

society. 

o Useful mechanism in combat ing socia l exclusion. 

o Fosters communi ty cohes ion. 

o Training in self-help. 

o Achieves social harmony by e liminating class struggle. 
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According to Melese (2006), the development of cooperati ves in the rural are is very 

important in achiev ing food securit y. According to him cooperatives play crucial ro lc in 

providing good access of food for members. 

The paper prepared by ILO (1998) showed that cooperati vcs improve socia l and cu ltural 

si tuation of people of limited resources and opportunities as well as encourage their sp irit 

of initiative. Especiall y cooperatives integrate the weaker segment of the populat ion like 

women into the soc io- economic development process. 

2.3.3 Political Contribution of Cooperatives 

Though, the pioneers like Rochdale in 1844 underline political and reli gious neutrality of 

cooperatives, it 's not poss ible to imagine a nonpoli tical cooperative movement in any 

advanced society. Moreover, cooperators and their organ izations do not exist in a 

vacuum (Krishnaswamc and Kulandaiswamy, 2000). 

The same stud y shows that women through their coopcrati vcs take part in the poli tical 

li fe of their respecti ve country and mou ld the political thought in thcir favor. Experiences 

in rural Ethiopia show that majority of the peasant association leaders are from rural 

cooperati ves managing committee. 

Kri shnaswame and Kulandaiswamy stated that cooperati vcs are an idea l medium for 

pract icing dccentrali zed democracy as they follow a system of managcment which would 

guarantee abso lute contro l over the operations. For them "the cooperati ve democracy will 

reinforcc the democrat ic structure in the soc ial and politica l fi elds in the soc iety". 

2.4 Cooperative Movement in E thiopia 

The idea of cooperation is not new for Ethiopian women and men (J es iah, 2003). From 

th is poin t of view, working together in cooperati ves would be in line with local tradit ion 

in our country. In rural Ethiopia people are helping cach other duri ng st ress and stra in 

through their traditional ~ooperatives such as Deba, Idir and Ekub, etc. 
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The trad itional cooperati ves pract iced in rural Eth iop ia are used to address problems of 

labor shortage, to reduce seasonal labor bottlenecks, to manage public goods ( like road. 

irr igat ion systems, communal grazing land), serve the purpose of saving mobilization and 

the provision of informal insurance policy to meet members (Dejene, 1997: 23 1). 

The modern cooperati ve movement started in Eth iop ia during the Imperial period. 

National Community Deve lopment was respons ible fo r the fo rmation and promot ion of 

cooperatives in Ethiopia during this time. The Decree 44/1960 (referred as Farm Workers 

Decree of 1960) gave the legal recognit ion for the formation of agri cu ltural cooperati ves 

in Ethiop ia. Based on thi s Decree fcw agricultural cooperati ves wcre formcd. Later on 

there was high interest among the soc iety for the formation of non-agricultural 

cooperati ves. In line with thi s, the Ethiopian cooperati ve proc lamation of 1966 

(Cooperati ve Society Proclamation), came to ex istence with the objectives of 

I . Reducing the cost of credit. 

2. Reducing the cost of goods and advices for production and consumption. 

3. Minimizing and reducing the individual input of risks and uncertainties. 

4. Spreading knowledge of pract ical techn ical improvements. 

During the Imperial Period there were about 11 6 cooperat ives with the total members of 

around 33000 people. However, the contribution of the cooperat ives to the national 

economy was very insign ificant and the movement on ly bencl'itcd the landlords duc to 

lack of genuine efforts made to change the land policy (Jesiah. 2003: 48). Others 

mentioned that the feuda l system that is the "antidemocratic system clements", as the 

main causes of the low performances of the cooperative during the Imperial Period 

(Haile, 1999 cited in Mesfin , 2007). 

In the year 1974 in Ethiopia. the Military Government came to power and issued the land 

pol icy proclamat ion with the association of peasants. Later on in the year 1978 the 

government issued the cooperat ive soc iety proclamation known as Cooperative 

"Societies Proclamation No. 138/1978" with the aim of pooling together of the rural mass 

efforts and resources and in protecting their economic, pol iti cal and soc ial rights and in 

obtaining goods and services essenti al for production and li ving purposcs at fair price 
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(RGE, 13811978). Ministry of Agriculture was rcsponsible for the promotion of 

cooperatives during Derg time. During thi s time there was vast expansion of cooperatives 

in rural Ethiopia. Almost there is no economic acti vity not touched by cooperati ves. 

However, even during thi s time, the participation of women both as mcmbers as well as 

managing committee was insign ificant (Dessalegn, 1989). 

There were more than 13 ,000 different types of cooperati ves formed with a total mcmber 

of ten million people. Many of them engaged in agriculture whilc the housing 

cooperatives and saving and credit cooperatives were also s ignificant. Moreover, over 

73 % of Ethiopian coffee was marketed by cooperatives during this time. This sho ws that 

the cooperati ve during thi s time had high market share in the economy. 

However, several studies indicate that there was high government interfere nce and lack 

of members loyalty during the Military Government (Mesfin, 2007). Moreover, the 

international cooperati ve principles were not followed. The cooperatives were serving as 

government instruments to implement the socialist ideology than serving as economic 

enterpri se (Jesiah, 2003). All these problems were contributed to the failure of the 

cooperatives soon after the fall of the Derg Regime. Many of the cooperati ves were 

dismantled and their property is stolen that later on built bad image about cooperati ves in 

the mind of the communit y. 

Soon after the fall of the mil itary government, in 1991 one of the element adopted in 

Economic Reform Program directl y concerned the organization and development of 

cooperati ves . The quota purchase scheme was aboli shed and the organization of 

cooperatives was predetermined to be based on absolute democratic dec is ions of thc 

members. To give the legal recognition fo r the formation of cooperatives, the cooperati ve 

society proclamation No. 85/1994 was enactcd during the Transitional Government of 

Ethiopia that la ys fertile ground for the formation of cooperatives on democratic basis. 

Later on the proclamation No. 8511 994 was replaced by Ethiopian Cooperative Soc ieties 

proclamat ion No. 147/1998. The new proclamation was enacted based on international 

cooperative principles of 1995. For the implementation of the cooperati ve soc iety 
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proclamation of 147/1998 , in the year 2004 the Council of Ministers made Amendments 

on the proclamation that is referred as Amendment No. 402/2004 (FDRE, 2004). 

Currently according to Yisgedulish (2005: 18), there are around 8640 primary 

cooperatives that ha ve 4.6 mill ion individuals as members. She argued that in order to 

increase thc bargain ing power of cooperatives and to increase their market share. 

cooperati ves should associate themselves into unions and federations. In the country there 

are about 91 Unions engaged in different acti vities up to 2007. 

2.S Women and Cooperative Movement 

Women grouping together to help one another to solve their dai ly problems is customary 

in Africa. Therefore, working together in cooperati ves wou ld be in line with the local 

tradition. However, for various reasons. women 's participation in coopcrati ves is still 

ins ignificant , and with exception of saving and credit organi zations , women are bas icall y 

absent in the management of cooperati ves (lLO. 1982). The other paper by ILO 

reconfi rmed that in cooperati ves there is low level of participation and under 

representation in decision making and leadership (N ippierd. 2002). 

Organizing women into cooperati ves helps to conso lidate efforts, creates louder vo ice, 

achieve self-reliance and serves as vehicle for socio-cu ltural transformat ion (Desta. 

1999). Like other forms of enterprises . the cooperatives reflect the broader soc iety in 

which they operate; it is not surpri sing that gender imbalances do exist despite the 

cooperati ve principles and values that proclaim equality and equity. The paper points out 

that the low participation of women is the result of women 's social , economic and lega l 

constraints that discrilT,inate against women in regard to propert y ownership and 

inheritance. 

Addisu el al. ( 1997), by c iting a number of studies, showed that roles of women and Inen 

in the soc iety arc largely determined sociall y than biologica ll y that affects their access to 

new technology. education and other development services like cooperatives des igned in 

their area where womcn usuall y have low access to these services. Dessa legn ( 1989) 

indicates that despite the vast expansion of cooperati ves in rural Ethiopia during the 

Military Government the participat ion of women was insign ificant. Moreover, according 
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to Dessalegn the num ber of women in leadership pos itions is so small that one can say 

authority in rural organizations is al mos t excl usive ly fo r ma le. 

Accord ing to many scholars, women's parti ci pat ion in fo rma l cooperatives both as 

members as we ll as decision makers has been poor for a variety of reasons. As per the ir 

studies , the ex isting gender based division of labor, the heavy burden of work the wo men 

face in the soc iety, lack of access and contro l over resources especiall y land, the 

leg is lative framework of many countri es that biased against women and lack of power in 

the society are mentioned as major facto rs the hi nder the parti cipation of wo men in 

formal cooperat ives (lLO, 1982; Dessa legn, 1989; Nippierd, 2002; Addi su et al. 1997; 

Desta, 1999) . 

However, the increasing marginalization of poor women, the fe minization of poverty and 

the cont inued exploitation of women have fo rced man y of them to take the initiati ve on 

their own and organi ze themselves into self-he lp groups such as cooperati ves (ILO. 

1982). 

In cooperati ves where women participation is acti ve in both as members and managi ng 

committee, the cooperati ves were perfo rming we ll. England , is known for its consumer 

cooperati ve soc iety in our world , the store movement has successfu l largel y due to the 

interest of women members (Hajela, 2000). The same paper also revealed that 

cooperati ve societies like cooperati ve barucs managed by women have proved that they 

perform well in India . 

In general the parti c ipat ion o f women into formal cooperati ves will improve the condi ti on 

of women. Study by Addi su el al (1 997), indicated that organi zat ion of women into 

cooperat ives wi ll prov ide them an opportunit y to access improved services and start an 

enterprise of their interest fo r their improvement. 

2.S.1 Cooperative as a Potential Vehicle for Women's Empowerment 

According to Nippierd (2002), empowerment has always been fundamental to the 

cooperative idea where people get to ach ieve goals that they wou ld not be able to ach ieve 
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on their own. Karunakran (2004) added that empowerment is the central issue in 

cooperati ve meaning if the cooperati ve fa il ed in empower ing it s members we can not 

even talk about the exis tence of it. Cooperat ives prov ide trai ning, credit facili ty. 

employment opportun ity and prov ide high soc ial values like helping each other, promote 

sel f reliance and self respons ibility. 

As indicated by man y scholars, lack of economic opportunities and low soc ial values in 

their society that place women in dependent pos ition and erode total ly their self- reli ance 

and confidence. In cooperative when women become members, the y get an opportunit y 

to different economic and social benefits deli vered by the cooperative. 

The stud y by Nippierd (2002) showed that cooperatives are organi zed on the principle of 

one person- one vote . The cooperative fo rm of enterpri se provides women with the 

opportunity of participating in equal terms with men. He al so revealed that in 

cooperatives, as a group, members are able to create economies of scale and increase 

their innuence and bargaining power. Purthermore, he stated that , the mutual support and 

encouragement that a group of entrepreneurs can give each other can be also crucial in 

help ing to maintain their self-co nfidence, so lidarity, social responsibil ity. equality and 

can ng for other which are among the core va lues on which genuine cooperatives are 

based. 

Accord ing to Kri shnaswami and Kulandaiswamy (2000) cooperati ve is an organi zation of 

weak and vulnerable people and a means for their self-defense aga inst unequal 

co mpetition and economic exp loitation. Meaning the ultimate goal of cooperative is to 

eliminate injustices . The paper also confirmed that cooperation seeks to remedy the 

economic inequal it y and the evils of concentration of income and weal th and thereby 

prevents the exploitation of the weaker sect ions by the stronger and promotes distribu tive 

j ustice and seeks to es tabli sh a fa ir balance among different factors o f production and jus t 

economic relation. Therefore, organ izi ng the most vu lnerable groups li ke women in 

cooperati ve will enab le them to be empowered and become competent in the exis ting 

soc ial and economic sys tems. 

28 



Cooperatives contribute a great deal to poverty alleviation through empowerIng rural 

women and these cooperatives empower women as members, employees and decision 

makers (lmo isil i, 200 1). The researcher has further explained that cooperatives help the 

women members to secure and protect the political , economic and soc ial and their civi l 

rights. Cooperatives also provide access to assets so as to make them less vulnerable . 

Like-wise study by Dowdle, (2003) indicates that cooperati ves enable the women to get 

fair price for their labor that have been devalued for centuries and provide poss ible 

avenue out of their history of oppression. 

The other study by Vinayagamoorthy (2007) shows that cooperati ves are empowerIng 

women through fruitful services like credit, training and information that enable the 

wo men to achieve economic independence, improve their living standard and further 

improves their recognition in the family as well as in the soc iety. 

As di scussed by Oessalegn (1989: 16-21), mutual support networks such as /qqub, Eddir, 

Debo are wide spread in rural areas, involving both women and men. Women's mutual 

support network , provide a wide variety of benefits; these are used as potential vehicles 

of independent economic viability and forms of survival for peasant women particularly 

for those with low income. Dessalegn also revealed that despite women' s subordinate 

position that made the rural women the most vul nerab le, they do have still high res il ience 

partly because of these se lf-help associations practiced by the women. 

2.6 Women's Policy in Ethiopia 

Ethiopian women are actively involved in all aspects of li fe in their country. They played 

various and important roles in economic, soc ial , cultural and political aspects. However, 

their roles have been deva lued and they lag beh ind mcn in all field s of self advancement 

(World Bank. 1998). Therefore, gender related problems have remained a serious concern 

in Ethiopia. Haile-Giorgis (2008), by citing a number of studies, indicates that women in 

Ethiop ia are disadvantageous in all aspects of life and gender inequa lity persists as the 

feature of the country despite the efforts made by government and nongovernmental 

organizations in the last regimes . 
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In the country women are disempowered economica ll y, sociall y and politically. The 

stud y undertaken by many scholars show that women are econom ica ll y very poor that 

inhibits their involvement in the soc ial and political aspects of their country (Jallale. 

2005) . Alem Seged (1999) added that Eth iop ian women have very little or no access to 

mass media. On the other hand the men have re lati vely high access to such services. 

According him access to mass media has great role on empowerment issue by increas ing 

awareness among communit y. 

Sidama, society is a strongl y male-dominated patrilineal soc iety III which descent is 

reckoned through the rather's line that able male members of the patriline hold ri ghts 

over land, whil e women were denied entitlement to thi s important resources that limits 

women to be the main actors in agricultural production and takes acti ve participation in 

the ex isting rural development services (Sintayehu, 2002). Accord ing to him, in Sidama 

society the men 's works are usuall y va lued while the ro les of women are high ly 

undervalued. 

The information collected from women's affa ir offi ce shows that before the 1974 

Revolution , women's organized activities were run mainl y by non-governmental bodies 

such as the Ethiopian Women's Welfare Association. the Ethiop ian Officer's Wives 

Association, and the Ethiop ian Female Students' Association. These Associat ions were, 

however, limi ted in scope, ex isted in the cities onl y. As a result, thei r contribution to 

government policies, laws . regu lations or development program was limited (TGE. 

2003). 

After 1974, the Revol utionary Ethiopian Women's Association (REWA ) was establ ished 

by proclamation based on sociali st ideo logy. The Ethiopian women were organized based 

on the proclamation to promote the interest of women. However, due to high interfe rence 

of the government there was litt le improvement in the li ves of Ethiop ian women. whether 

in the soc ial, economic or political sphere, especia ll y of those who li ved in the rural 

areas. 

After the fa ll of the Military Government, the Ethiopian Transitional Government 

formulated National Policy on Ethiopian Women in 1993 (referred as Women' s policy). 
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The Government of Ethiop ia in 1995, in its new const itution renewed its commitment 

towards the policy on women, This Policy on Ethiopian Women has, therefore, been 

formulated to focus on what the Government ought to do for women, and what women 

must do for themselves through their own free associations (TGE, 2003: 10-25). The 

major objectives of the policy are stated as fo llows. 

Objectives of the Policy 

I. To facilitate condit ions conducive to the speeding up of equa lity between men and 

women so that women can participate in the political, social, and economic life of 

their country on equal terms with men, ensuring that thei r right to own property as 

well as their other human rights are respected and that they are not excl uded from the 

enjoyment of the fruit s of their labor or from performing public functions and being 

decision makers. 

2. To facilitate the necessary condition whereby rural women can have access to basic 

soc ial serv ices and to ways and means of lightening their workload. 

3. To eliminate, step by step, prejudices as well as customary and other practices. that 

are based on the idea of male supremacy and to enable women to hold public office 

and to participate in the dec ision making process at all levels. 

Therefore, women's policy and the subsequent legal and policy measures have created 

conducive condit ions for Ethiopian women. 

2.7 Conceptual Framework 

As indicated by many researchers empowerment, is vital is sue in cooperative. 

Cooperative empowers it s members socia lly and economically through provision of 

improved serv ices (Karunakran, 2004: Nippierd. 2002). Thus. different national and 

international organizat ions are currently promoting cooperat ives as a means of 

empowenng poor women. 

Cooperati ves provide training opportunity. credit fac ility. and employment opportunity: 

promote self-reliance and self-responsibility among its members. Cooperative has played 
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also great role in brining women to leadership positions and bring equal ity. Moreove r. 

target training and social development measures provided by cooperati ve prevent new 

poverty result from modernization and restructuring of econom y (lLO, 1998). 

Conceptual framework on the empowerment benefits of cooperation given below. 

Economic Indicators 

• 
• 
• 
• 
• 

Income 
Assets 
Employment 
Inves tment 
Control over 
resources 

Empowerment 
Benefits of 

Coop rati ves 

Social Indicators 

• Involve ment in 
leadership 

• In fo rmation Access 
• Acti ve parti cipation 
• Access to food, 

health and education 

Figure 1 Conceptual fra mework of th e study 
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Chapter Three 

Results and Discussion 

3.1 Socio - economic Characteristics of the Respondents 

3.1.1 Distribution of Respondents by Age and Gender 

The majorit y of the respondents (45.9 %) are between the range o f 3 1 to 40 years of age 

follo wed by 34.4 % that ranges from 21 to 30 years of age. Very few (3.3 %) of them 

fro m the total are between the age of 5 1 to 60 years. On the other hand , members in the 

age range of 4 1-50 accounts 16.4 % fro m the total res pondents. Concerning women 

respondents, 50% of them be long to the age of 3 1-40 years fo llowed by 35.3 % who are 

in the age range of 20 - 30 years. Very few of them are above the age of 5 1 years. 

Tab le 2 Responden ts d istribut ion b a.ge 
No. Age of Female Percent Male Percent Total Percent 

respondents 
1 20 - 30 years 12 35.3 9 33.3 2 1 34.4 
3 3 1 - 40 years 17 50 II 40.7 28 45.9 

5 4 1 - 50 years 4 11.8 6 22.2 10 16.4 

6 5 1 - 60 years I 2.9 I 3.7 2 3.3 

Total 34 55.73 27 44.26 61 100 

Source: Survey data, 2009 

3.1.2 Educational Status of the Respondents 

Table 3 Educat ion level of the respondents 
Res ondents 

Educational status Female Percent Male Percent Total Percent 
III iterate 12 92 I 8 13 2 1.3 
Elementary school 15 42 2 1 58 36 59.0 
High school 7 58 5 42 12 19 .7 _. 

Source: Survey data, 2009 
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It is shown that from the total respondents the majority (59%) attended primary school 

that enab led them to read and writ e. However, from the total illiterates 92% of them are 

wo men while only 8% are men. From the total high school attendants, 58% are women 

while the rest 42% are men. 

3,1.3 Marital Status of the Respondents 

Regarding the marit al status of the respondent s, 85.2% are married whereas 10% are 

unmarried. 3.7% are divorced and onl y one person is a widower. Concerning the women 

o respondents the majorit y (85.3 %) are married while 8.8 % are unmarried. Onl y 5.9 % are 

di vorced and there is no widow. 

o 

o 

Table 4 Marita l status of the respondents 

Marital Status Female Percent Male Percent Total Percent 

Married 29 85.3 23 85.2 52 85.2 

Single 3 8.8 3 I I. I 6 10 

Divorce 2 5.9 0 0 2 3.2 

Widow (er) 0 0 I 100 I 1.6 

Total 34 55,76 27 44,26 61 100 
Source: Survey data, 2009 

3.1.4 Occupation of the Respondents 

Prior to membership to cooperatives, 54.1 % from the total respondents were engaged in 

agriculture. Petty trading is another main occupation where substantial numbers of 

respondents, (37.7%) were engaged, side by side to agriculture. Some of the respondent s 

(8.2%) rep lied that they were just housewife and do not ha ve income generating 

act ivit ies . However, in their dail y activities almost all of them ha ve mentioned that they 

usua ll y partic ipate in agricu ltural acti vities with thei r husbands. 

Out of the total number of respondents engaged in both petty trading and agri culture, 

around 74 % are women whereas only 26 % are men. This shows that substantial 

numbers of women are engaged in off-farm activities. 
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T bl 5 M a e f am occupatIOn o ' d respon ent s b f h core t e cooperatives 
Occupation Female Percent Male Percent Total Percent 
Farmer/Agri culture 12 36.4 2 1 63.6 33 54.1 
Housewi fe 5 100 0 0 5 8.2 
Petty trade and fa rming 17 73.9 6 26. 1 23 37.7 

Source: SUI vey data, 2009 

Majorit y of the respondents confirmed that the y have diversified thei r act ivities aft er the 

cooperati ves. Especiall y the percent of those who are engaged in both fanning and pett y 

trading acti vities have grown to 52 % after the cooperati ves whereas the percentage of 

those engaged in agricu lture alone has dropped to 32%. 

3.1.5 Respondents Year of Membership 

T bl 6 R a e espon d f b h ents year 0 . mem ers Ip 
Year of membership 

Respondents 2002 2003 2004 2005 2006 2007 Total 
Female 2 9 9 13 I 0 34 
Male 7 I 10 7 0 2 27 
Total 9 10 19 20 1 2 61 
Percent 14.6 16.4 31.1 32.8 1.6 3.3 

Source: Survey data, 2009 

As shown in the table above the majority became members in the cooperati ves in the year 

2004 and 2005 whereas few became members in the year 2006 and 2007. 

3.2 Socio-Economic Condition of Sidama Women 

In the S idama society, the di scrimination started early from birth. When Sidama woman 

g ives birth to a baby, her fri ends and relati ves usually visit and congratul ate her. They 

also ask her saying "is it a boy or a girl?" She replies ' it is a man' (referring to human­

being) when it is a baby boy. If it is a baby girl she keeps guite. 

Habtamu el al. (2004) confirmed that in Ethiopia, women do not own land, cattl e and 

homes. The same is true in the study area. Women do not have right to own land ei ther 

through marriage or inherit from her parents. As per the culture, if an indi vidual has no 

male child, but many female children, he is considered as if he has no child. Moreover. 

when he dies all the propert ies are going to be inher ited by close male re lati ves usuall y 

hi s brother 's sons. 
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The partic ipants in FGDs also revealed that in Sidama society, a woman never eats with 

her husband . Women usuall y eat after husbands ' and children. Even sons eat before 

daughters. The first qualit y food made of Inset, known as "Bursame" in "Tille" (Sidama 

cultural equi pment to put cu lt ural food) is served for a husband whereas the last left over 

part known as "Fur/umme" is for a wife. But currentl y by the help of churches and 

NGOs, certain initiatives are be ing taken to redu ce the d iscrimi nat ion of wo men in eat ing 

quali ty food. T hey orga ni ze them into small groups li ke 'Mahber', in which they share 

ideas and eat Bursame so that they can do the same in their house. 

Sidama peop le have their own trad it ional way of govern ance. T he sys tem is know n as 

'Shengo'. In 'Shengo' meetings d isputes are so lved and other important decisions that 

govern the daily li fe of the society are passed. But it is forbidden for a woman [ 0 sit in 

'Shen.go' and make dec isions even though the decisions affect her life. 

In addi tion, in burial ceremony of the society, women are not allowed go in front of men. 

In early days, a lady who came to the ceremony with her baby boy should carry him in 

front of her whil e go ing for the ceremony. Back aft er the ceremony, wo men usua ll y vis it 

the mourn ing people by carrying food. They bring two types of food, qualit y for men and 

poor qua lity for women. Thus thi s shows that the discri minat ion is not by men alone. 

There is also strong labor division in the soc iety. Certa in act ivities are never undertaken 

by men. For instance, it is forbidden for a man to go to inset field and help his wi fe. 

Moreover, the wife docs not want that other peop le see her husband in the inset fie ld 

since th is affect his imagc in the soc iety. 

In general the women's prob lem in the study area is complex. However, thi s is not the 

fa ult of men or women. It is rather imposed by the cul ture. Thus due attent ion is needed 

both fro m women and men to improve the condi tions. Moreover, the ro le of the 

community elders and rel ig ious leaders is vi tal in improvi ng the situati on of women. 

/lOt: j 
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3.3 Cooperatives and Women Members Empowerment 

There is no consensus among scholars on the empowerment benefits of cooperatives. 

Some believe that cooperati ves play crucial roles in empowering women while others 

stated that organizing women into cooperatives increase th eir workload and soc ial 

pressure than empowering. 

In thi s particular stud y, the respondents did no t deny the issue of increasing the work load 

since it is new responsibility for them. But the th ing is to compare the advantage and 

di sadvantage. Almost a ll women participants sa id that the burden of responsibilit y they 

are taking is much lesser than the advantage they have got. Some of them indicated that 

the cooperatives enabled them to hire house maid that reduce their workload . Thus, in the 

case of Ethiop ia where there is large labor forces the women can hire house maids to 

share the household chores if their income increases. 

Furthermore. as per the group di scussion, becoming a member of a particular cooperative 

helps women members to undertake business of their own interest. This creates the 

opportunity for women to exercise their potential and become economically independent. 

This in turn contributes in improving their image in the family as well as in th eir 

community. Some of the women participants in the focus group discuss ion shared their 

life experiences . They used to ex perience uncomfortable s ituation in their houses fo r not 

having thei r own income. But after they got credit from their cooperatives they started 

their own business and cam income. As a result they start to own assets, change the ir 

house furniture and improved thei r access to food, health and education. Moreover, the 

husbands started helping the ir wives in household works such as taking care o f chi ldren, 

washing cloths and taking care of animals when their wives arc outs ide their home for 

their sma ll business. 

In this study, it is identi fied that almost all of the members had no access to formal 

financia l institutions before they joined the cooperati ves. More than 50 % of the 

respondents went to village money lenders to get cred it whil e only 18% of them had 

access to micro-finances. According to the respondents, the money lenders often ask 
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them to pay high interests that eroded the profit made in their busi ness. Moreover, the 

study revea led that there was very poor cu lture of saving among the people before the 

cooperatives. They rather use everything they had fo r immediate consum ption. 

3.4 Economic Benefits of the Cooperative for Women 

Although, empowerment has different di mens ions, the economic empowerment is the 

vital one that helps to achieve the other elements of empowerment. The econom ic 

benefits of cooperatives for women were assessed using income, investment and assets 

created. 

3.4.1 Role of Cooperatives on Members Income and Investment 

R ole of Cooperati ves on Mcmbers Incomc 

According to man y scholars, it is believed that saving and credit cooperatives ha ve a 

positive impact on women's livelihood, leading to incrcase income that he lp women to 

better perform their roles. In the su rvey report 86.9 % of the respondents responded that 

their average yearly income has increased after the cooperatives while (8.9%) replied that 

there is irregularity (some times increase and other time decrease). Only 3.3 % of the 

respondents stated that there is no change on thei r income both before and after the 

cooperatives. Thus, the majority of respondents' incomc has increased after the 

cooperati ves keep ing o ther factors constant. However, due to the small sample si7.e the 

percentage for respondents who replied no change and irregu lari ty (= 12%) seems hi gh 

but they are only eight people from the total respondents. 

Table 7 Rcsnondcnts rcsnunsc conccrnin~ their average yearly income 

Change on IncoJlle Female Male Total Percent 

Increase 27 26 53 86.9 

No change 2 0 2 3.3 

Irregular 5 I 6 9.8 

Total 34 27 61 100 

Source: Survey data, 2009 
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To investigate the significance of yearly income increment, average yearl y income of the 

respondents both before and after the cooperatives were co ll ected; and different stati sti cal 

tool s were used to meas ure the significance of the income increment. 

T bl 8 e h a e f h d ange on average J'ean y II1come o ' t e respon ent s 
Average yearl y gross increase income of the respondent s 

(in Birr) 

Particulars Female Male Total 

N 34 27 6 1 

Mean 2341 3388.9 2804.9 

Std. Deviati on 2096.6 2870.6 2502.8 

Sum 79596 9 1505 17 1, 100.0 

Percent 46.5 53 .5 100 

Source: Survey data. 2009 

NB. Unit of measurement is Ethiopian Birr. I US Dollar = 12.54 Birr (May, 2009) . 

I N - I 

Mean= fI = - 2:>' 
N ;. 0 

Standard dev iation=o' = - I-I(.\'; - fI) ' 
N - I ;-0 

Where p = mean 
Xj = individual income increase 
N= number of respondents 

The respondents have got the tota l increase of 17 1,100 Birr on the ir average yearl y 

income after the cooperat ives. From the total increases, 46.5% (=79596 Birr) is achieved 

by women respondents. It is shown that the average increment of income for individual 

male respondent is around 3388.89 Birr whi le it is 234 1 Birr for female respondents. 

There is a difference in increment between men and wo men members this may be 

because of two possible reasons. The first point is that there is gap between both earl y 

from the beg inning. Secondl y they are different in capacity of saving. The women 

respondents' income increase has 2096.6 Birr standard dev iation. 

In general both men and women respondents have got increase in income. but it is 

success for a poor rural woman to show such increase in their average yea rl y income. 

They added that the increased income enables the members, particu larly the women. to 

access different impro ved services. 
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Role of Cooperatives on Investment 

When people are organized into cooperatives they have to run certain economic 

enterprises. In this particular study the cooperati ves are engaged in providing saving 

services both for members and non-members and provide cred it to members . Experience 

shows that , banking acti viti es in Ethiopia are limited to government and economically 

strong people for many ycars. These days , however, through their cooperatives, the rural 

res idents are entering into thi s new economic opportun ity. 

There was no institutionali zed banking facility in the area before the cooperatives. To get 

the services, they ha ve to travel long distance which is very difficult for women due to 

their unending acti vities and the cultural barriers that restr ict their movement. As a resul t, 

there is a very poor culture of saving among the people in general and women in 

particular. Lack of saving culture both as an indi vidual and as a society put them on a 

dependent position. Thw; the promotion of rural sav ing and credit coopera ti ves in the area 

contributes to capital formation of indi vidual members as well as the community. 

Table 9 Capital formed by respondent s in the cooperatives 

Capital formed by Capital fo rmed by 
Particulars \ Female men Total capital 
N 34 27 
Mean 1522.70 2388.63 
Std. Deviation 143 1.69 1887.84 
Sum 5177 1.8 64493.01 
Perccnt 44.5 55.5 

Source: Survey data, 2009 

NB . Capital = Share Capita l plus Saving 

Whereas p= mean 

I ,v - J 

Standard dev iation= 5 ' = --L(x; - p) ' 
N - I ;00 

x; = capital formed by indiv idual, N= number of respondents 

61 
1,905.98 
1,69 1.09 

11 6264.81 
100 

As indicated in tab le 9 the total capital (= 11 6,264 Birr) were made in the cooperat ives by 

respondents. 51771.8 Birr or 44.5 % of it is formed by women respondent s. The average 

cap ital for individual woman respondent is (1522.7 Birr), while that of male respondent is 
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(=2388.6 Birr) in the cooperati ves. The standard deviation for female and male 

respondents is 143 1.7 Birr and ISS.8Birr respecti ve ly. 

3.4.2 Role of Cooperatives in Asset Creation 

Members Finance their House Construction 

Based on the survey result , there are some members who cOI1lribute money for the ir 

house const ruction . Basica ll y in the Sidama society, the responsibility to construct a 

house and financing it is rested upon men's shoulder. However. there arc some wo men 

members who were financing their house construction after the cooperati ves. They 

become the owner of house . Above all , this chall enges the traditional di vision of 

responsibi lit y between a woman and a man. 

d Table 10 Respondents financed their house construction and purc lase grain mi l 
Respondent s 

Percent 
No Particulars Female Percent Male Percent Total (N=6 1) 

Respondents 
finance their house 

I construction 12 46.2 14 53.8 34 55.7 
RespondeI1ls 
purchased grain 

4 1 2 mi II 3 75 I 25 6.6 
Source: Survey data . 2009 

Those members who fin ance thei r house construction account for 55.7 '10 of the total 

respondents (N= 61). Accordingl y, from the respondents who have financed their house 

construct ion, 46.2 % are women respondents. 

Purchase of Grain Mill 

There are also indi vidual members who have purchased grain mill aft er the cooperati ves . 

From the tOlal respondents that purchased gra in mill , 75% are women respondents whi le 

25 % are men. Many of these women started from a scratch. Therefore, thi s is a great 

achievement for them. Current ly, they are categori zed among a well to do members of 

the society. 
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Livestock Purchased 

In add ition to the above mentioned fixed assets, the members were able to own differelll 

animal s and usc their products both for consumption and cash. Many of them are se lli ng 

the products of the animals and use as sources of income. On the other hand, some of 

the m replied that their children arc gelling differen t animal products aft er the 

cooperati ves. This in turn improved their diet. 

T II II L aJe k 1 vestoc purc h asec Ib d f ~ reseon ents ater cooeerati ves 

Animals Purchased 

Respondents Oxen Cows Sheep Goats Chicken Total Perce III 

Female I I 20 SO IS 59 ISS 56.2 
Male 21 32 0 28 40 12 1 43.8 
Total 32 52 SO 43 99 276 100 
Women 
contribution 
in percent 34.4 38.5 100 34.9 59.6 

Source: Survey study, 2009 

The table above indicates that both men and women respondents have partic ipated in 

purchasing differe nt types of li ves tock aft er the cooperatives. From the total li vestock 

purchased, 56.16 % of them were purchased by wo men respondents. The women 

respondents are leading in havi ng more number of shecp and chicken. 

Farm E quipment 

There are some respondents who have purchased fa rm implements after the coopcrati ves. 

On average. from the total respondents (N= 6 1), 9 % ha ve changed all their farm 

equipments. From these respondents (= 9%),33 % arc women members. 
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TI I1 2R d aJe espon ents who have purchased farm eQuipments 
Respondcnts purchase 

cquipmcnts 

Percent 
No. Types of equipmcnt Female Male Total from N-61 

I [-land tool s for farming I 3 4 6.56 

2 Horse carl 0 3 3 4.9 

3 Donkey cart 4 8 12 19.67 

4 Water pump 2 I 3 4.9 

On average 2 4 6 9.0075 
Source: Survey stud y 2009 

The purchased farm equipments had helped the respondents in their agricultural 

activities. According to their responses. purchased water pump has helped them to solve 

the water problem in their agricu ltura l activities. Out of 3 water pumps purchased. two of 

them were purchased by the women respondents. In addi tion to these. there are also some 

members who have purchased horse and donkey for carts. By entering into such business 

they so lved the transportation problems of their area. The women are also involved in thi s 

business that they did not perform before. This shows there is a role change after 

cooperatives. 

House Furniturc 

Some of the members have changed their house furniture such as bed. table and chairs. 

This contributes to the change in their life styl e. From the tota l respondents that changed 

their bed, 57. 1 % of them are women. From the total respondents purchased tables and 

chairs for their house. 53 % are women. As their income increases the contribution of 

women in their household also increases. The increased income for male respondents is 

high but in changing their house furniture, the women are leading. Thus. the women are 

more committed to their houses as their income increases. 
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Tbl1 3 N b a e um er 0 f respon d h d h ents purc asc f ouse 'urn iture 

Respondents purchase cquipmcnts 

Perccnt 
No. Types of equipment Female Percent Male Percent Total N=61 

I Bed 8 57. 1 6 42.9 14 22.95 
2 Tables and chairs 22 53 .7 19 46.3 4 1 67 .2 1 

Source: Survey study, 2009 

3.4.3 Control of Assets 

Women in Ethiopia ha'/c no control over property including the ri ght to take somc 

amount of grain out of a granary without the permiss ion of men (Majitu and Bcdri a. 

1999). For everything, women need to ask the permiss ion of the ir husbands whereas the 

husbands never ask their wives' permiss ion to sell animals or grains in thc stud y area. 

Although, wo men somct imes sell grains I ike I ~/I without tell ing to thc ir husbands and use 

the money for famil y needs, in the stud y area, the resource is st ill controll ed by men and 

the women have less control over them. 

In the anal ys is of the survey, 63.9 % of the respondents mentioned that assets arc 

controllcd by men, whil e around 26 .3% replied that womcn are controlling the assets. 

9.8% rcplied that both husband and wife jointl y control thei r assets . 

Particularly in womcn coopcrati ve. the partic ipants in FGDs told rescarcher that many 

women do not want to tell to their husbands the exact amount of loan they havc got and 

where to invest it. They did this fo r two reasons: the first thing is that the husbands want 

to take the money and put everything under their control; thc second reason is that if the y 

know, they ma y misuse it. Most likel y, these are reasons why some of the wo men fcel 

that they are controlling the assets . 

3.5 Social Empowerment Benefits of Cooperative for Women Members 

3.5.1 Women Participation 

The participation of members in the ir cooperative is very important. The performance of 

a cooperati ve is high ly determ ined by the active partic ipation of its members. 
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Participation of Women in Management 

According to Dessalegn (1989), in rural Ethiopia the authority is under the control of 

men. Accordin g to him both in kebele admini strat ion and cooperati ve management the 

involvement of women is insign ificant. In thi s study area, the same situation is being 

reflected. In the management of the union, almost all board members are men. The trend 

in the primary society is not as such different. Very few numbers of women are involved 

in the management of the cooperat ives. 

There are many types of commillees in the cooperati ves. These include main commillee 

(Chairperson, Vice chairperson, Cashier, Secretary, and Treasurer), credit comm illec. 

controll ing committee and education commillee. Except in main committee where the 

membcrs arc five, in all other commillees there are three members in each commillee. 

The main committee and the credit commillee arc relatively the most activc commillecs 

when compared to others. 

I I Ta) e 14 Boare mem b h ers 111 t e cooperatl ves 
Sampled Board Mcmbers -- -----_. 

No coopcrat ive Male Percent Female Percent Total Percent 
14 100 

I Abela 14 100 0 0 
2 Yirba 0 0 14 100 14 100 
3 Shamena 12 85.7 2 14.36 14 100 
4 Jara Danaba 12 85.7 2 14.3 14 100 

Total 38 67.9 18 32. 1 56 100 

Source: Documents of the sampled primary societ ies (2009) 

As shown in the table, from the total members involved in the management of thc 

sampled cooperatives, 32. 1 % are women while the rest arc male members. It seems that 

there is relatively good participation of women in the management but the fig ure is high 

due to Yirba women cooperati ve that involved on ly women in all the exis ting pos itions . 

Except Y irba wo men cooperati ve, womcn parl icipat ion in board for the others is onl y 

9.5%. Moreover, in Abela primary society there is no woman in the management 

commillee cUITentl y. 
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The discuss ion made with the parti cipants revealed that almost in all the sampled primary 

societi es, election of board members did not take place as schedu led. Despite the rules 

stated in the by-law of the cooperati ves. which says a cooperative has to undert ake new 

elect ion every three years, in the majorit y of thcm no electi on was made since their 

establ ishment even-though the first working time of the board members is passed. But 

practicing the democratic nature of cooperati ves is poss ible only when election is 

undertaken on regular bas is. In many of the primary cooperatives the participants repli ed 

that women are new comers to their cooperatives that is why they arc few in the board. 

Women Positions in Board 

The resu lt of thi s stud y revealed that in the two primary cooperat ives where both men and 

women are members of the cooperati ves, there is no woman in main committee. In the 

case of Shamena primary society, there are two women in the commi ttee; one in cred it 

and the other one in controlling committee. Accordingly, in Jara Danaba society, there 

are two women in board and both of them are in credit committee. 

In Yirba women cooperati ve, women are managing every aspects of the cooperati ve. As 

observed during the fi eld visit , women were performing very well in all the positions in 

Yirba women cooperati ve. Moreover, the discussion made with the Wereda promoters 

indicated that in their Wereda they do have many rural sav ing and cred it cooperatives: 

but for them Y irba is the best in all aspects. Al most all of the promoters and people 

worki ng with this women cooperative confirmed that the women arc more loyal to their 

cooperative and more credit worthy than the ir ma le counterparts. 

Women Capacity to lead the Cooperatives 

In the fo llowing tab le, 57.4 % agreed and 19.7% strongly agreed with the supposition that 

women ha ve the capacit y of leading their cooperati ves. From the tota l respondents very 

few (e ight) replied that they do not agree on the leading capacity of women. 
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T bl 15 R d a e espon ents perception on women capacity 
Women have a capacity of leading the coop 

Strongly Disagr Undecid Strongly 
Sex Disagree ee ed Agree Agree Total 
Female Count I 3 2 19 9 34 

Percent 50.0% 42.9% 40.0% 54.3 % 75.0% 55.7 % 

Male Count I 4 3 16 3 27 
Percent 50.0% 57. 1% 60.0% 45.7 % 25.0% 44.3% 

Tota l Count 2 7 5 35 12 6 1 
% from total 

100.0 
respondents 3.3 % 11 .5% 8.2% 57.4% 19.7% 
9(N=6 1) 

% 

Source: Survey study, 2009 

Thus, the majorit y responded pos itively that women members have the capacity to lead 

their cooperati ves. [n the group interview with the union board, the board members stated 

that women in their cooperative can lead the cooperati ve , but need training. They added 

that the women are more committed to carry out their responsibilities . 

On the other hand , concerning the issue of willingness of women to accept 

responsibilities when they are elected , the response was very positive. Majority of the 

respondents mentioned that women are willing to accept responsibilities. 

[n general, there is no signifi cant problem on the perception of the respondents abo ut the 

capacity of women to lead the cooperat ives . Moreover, there is willingness among 

women to be elected in management committee. However, there is insignifi cant number 

of women in management of the union as well as in primary cooperatives. In the stud y 

different respondents gave different reasons for the low participation of women. These 

include lack of awareness, lack of access to resources , fear of debt and lack of 

independent income generating activities. They ha ve also mentioned that socio-cu ltural 

practices contributed a lot to wo men's low participation. 

Some respondents reve~led that there is a fea r to partic ipate in such activities among 

women. A lady fro m Shamena Pr imary Society had shared her own experience to the 

researcher during the discussion made with women part icipants. She started by say ing 

that women fear debt much more than men. She joined the cooperative lately. She said 
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she was late to be a member of the cooperat ive mainly due to fear of debt. She had 

explained the s ituation in the following manner: 

"Once, bcfore the establi shment of thi s cooperati ve. people. like you. came from other 
places call ed bot h men and women and taught us nicely about the importa nce or sav ing 
and credit. They asked our problems and disc ussed with us. In the middle or the 
di sc uss ion. they mentioned that they wa nt lO organize sc lr-help groups and provide 
cred it and cncourage us to save aner wo rds. All of us were happy and will ing to do so 
because we nced the serv ices badly . They added on thc issue or credit. say ing that you 
ha ve to pay back the credi t taken by your colleague ir shelhe could not pay. Finally. 
they said that ir so mebody who lOok credit dies unrortunately before shelhe pays back 
the credit, the dead body would not be buried until someone comes and takes the 
responsibility of repaying the loan. Thus, we (womcn groups) were discussed and 
concluded that we should not be a member of such organ ization. Saying that. we arc 
accustomed to our problem and it wi ll leave us when we die; but thi s will not even left 
us free after our death. Therefore. when the iss ue of thi s cooperati ve came to our area 
many of us were not interested in it recalling the pervious exper ience. However, 
eventuall y. after observing the changes on the cooperati ve members, we were allraeted 
to be a member of the cooperat ive." 

The above inFormation revealed th at men and women are different in their ideas. Both 

heard the issue but the women lag behind to be organized into cooperatives. Therefore, as 

development agents we need to take care when we communicate with th e soc iety. 

In the end the participation of women both as memhers and management of the 

cooperatives is ins ignificant. [n sav ing and credit cooperatives of As ian and other African 

countri es there is relatively high participation of women but in the cooperati ves uncle I' 

study it is not. Moreover, organizing rural people into saving and credit cooperative is a 

new development serv ice but neglecting women in cooperatives is an old mistake being 

repeated . 

Participation of Women in General Assembly Meeting 

Except in Shamena primary cooperative where the respondents replied they have general 

assembl y meet ing quarterly, in other sampled cooperatives the general assembly meeting 

is once in a year. Their participation is summari zed in table below. 

48 



o 

o 

T bl 16 P a e artlclpallon 0 f respon d ents III genera assembly meetin 
Attend GA 
meeting Female Percen t Male Percent Total Percent 

Always 19 55.9 15 44. 1 34 55.7 
Sometimes II 50 II 50 22 36. 1 
Not at all 4 80 I 20 5 8.2 

Source: survey result, 2009 

As indicated in the table above, large number of the respondents (55.7%), replied that 

they attend always the meeting out of which 55.9%, are women respondents . The next 

big figu re (=36. 1 %) is the percent of respondents who attend the genera l assembly 

meeting sometimes. Few numbers of res pondents (8 .2%) are not attendi ng the meeting at 

all. Thus, the participation of the members on the general assembly meeting is 

encouraging. The participation of women in the meeting is good. 

Apart from attending the meeti ng, the issue of active participation of women on the 

meeting and the value g iven to their idea by others were also raised in the group 

discussion. The majority participants replied that most of the time, women members are 

not willing to express their ideas on meeting. Very few women give ideas on meeting and 

usuall y their idea are constructive and accepted by others. 

Howeve r, in women cooperative, they participate actively and share their ideas and 

ex press their feelings clearly and freely. In the cooperatives women members are 

encouraged to give their ideas on meeting. though they choose always to keep quite . 

Participation in Decision Making 

In male dominated society like our country, decision making power is vested in the hands 

of men. Most of the time, women are economically dependant on their husbands which in 

turn affects their decision making power in the fami ly. There is no exception for the slUd y 

area where every resource is under the control of men. Moreover, in Sidama society, it is 

cu lturall y forbidden for women to participate on Sheng a (cu ltural meeting on which 

important decisions are made). Thus, women arc ignored in communi ty decision making 
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which affects the whole community as per the di scuss ion of the participant in FGDs. This 

impl ies that somebody else is deciding on their beha lf. 

The survey results show that the provision of access to income generating acti vities for 

women has improved their decision making power in the famil y to some ex tent. As per 

their response, they started to discus with their husbands on the household income and 

expenditure after they started to earn independent income. However, the issue of dccision 

making is not an easy task to be changed through such small intervention. Rather, it is a 

time taking acti vit y that needs the attention of cvery body in the community. Therefo re. 

in reality, it is difficult to say that the deci sion making power of women is improved 

currently where sti ll the control of assets are in the hands of men. 

3.5.2 Respondents Access to Information and Training 

Provis ion of information and training for its members is one of the seventh international 

principles of a cooperative. Thus, organizing women in cooperatives provide an 

opportunity to get information that helps them to make use of available opportunities. 

Both the survey result and the di scuss ion made in FGDs revealed that there is no 

regularl y des igned information exchange mechan ism in the primary societ ies and in the 

union. However, thi s does not mean that there is no information exchange at all. In the 

FGDs made the women in Yirba society mentioned that they are di scuss ing important 

issues every month when they come to pay their savings. This helped them to exchange 

important information. 

In the area, opportunities for men to li sten to a radio may ex ist in " lela hets'! 'teji hets" 

but it is not easy for women to go to these places culturall y. In addition, in certain cases 

where radio is ava ilable in thcir home, it is regarded as male 's property and be operated 

in their willing. Th is problem is reinforced by lack of time for women to sit and listen to 

mass media. As a result , women in the area have poor access to radio and other mass 

media compared to their male counterparts. Although, ha ving radio/tape it self alone does 

not indicate that women have got access to information, having these in the house have 

certain impact on getting in formation. The su rvey report revealed that some of the 
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respondents have purchased rad io or tape after the cooperati ve. From the total women 

respondents, 42% have purchased radio. 

Their movement away from their home for business of thei r cooperati ve enabled the 

women members to get in formation. This is also the other benefit of cooperati ves to its 

members. Others revealed that in the cooperati ves, some times the promoters and people 

from NGOs provide information on their rights, equa lit y and business undertakings. 

Thus, due to one or two of these reasons, the women members start ed to get information. 

Therefore, there is certain improvement on the information access of wo men members 

after cooperat ives keep ing other fac tors constant. 

To assess the member's access to radio both before and after the cooperative the 

fo llow ing rating mechanisms were used. The ratings are I = very poor, 2= poor. 3= 

limited, 4= good and 5= very good. 

Table 17 Respondents' access to radio 

Particulars Sex N Mean 
Access of rad io before cooperatives Female 34 2.26 

Male 27 2.59 
Total 6 1 2.4 1 

Access to radio after cooperati ves Female 34 3.47 
Male 27 3.96 
Total 6 1 3.69 

Source: Survey study. 2009 

Based on these ratings. the women' s access to radio before the cooperative lies between I 

and 2 that is 1.97 mean or between very poor and poor and very close to poor had 

improved to between poor and limited after the cooperat ive. This shows that there is littl e 

improvement on their access to mass media aft er cooperatives. However. some of the 

women mentioned that still the contro l of radio is in the hands of men. 
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Training Opportunity 

One o[ the princip les in the international cooperative states the prov is ion of education. 

training and information for its members. Cooperatives provide training [or their 

members, board o[ directors and employees so that they can contribute to the 

development of their cooperati ves. Even if the training given in the cooperat ive is not on 

regular basis, occas ionall y there is training serv ices provided for members. According to 

the group discuss ions, sometimes training is given to members, board of directors and 

employees of the cooperati ves . However, the majority repl ied that the tra ining provided 

in the cooperative is limited. This is a major problem for the cooperatives to allract new 

members and retain the old members. Others, part icu larl y women respondents were 

mention ing that they do not want to take loan because they do not know what to do wi th 

it. Without training it is very dif[icult [or them to run certain business . 

According to the respondents, traini ng is given usually on the general assembly meeting 

which is undertaken once in a year. Sometimes train ing is given to people worki ng in the 

management and e mployees o[ the cooperati ves by Cooperative Office in co llaboration 

with Self-Help Internationa l Organ ization South Branch. 

3.5.3 Awareness on Gender Equality and Democracy 

Awar'cness on Equality 

It would be observed from the principles that in cooperation that there is nothing that 

discriminates women in cooperati ves. Rather, the principles ai m at ensuring equal 

opportunity, benefits and serv ices wi thout any gender bias. However, there is a high 

gender imbalance both in the union and in primary societies in this particular study. 

There is very low participation of women in the cooperati ves . Organization of rural 

sav ing and credit cooperatives is almost new development strategy to solve the credit 

need of rural people as mentioned by cooperat ive promoters, but di scriminating women 

in cooperative comes from the past experience. We are repeating the same mistakes. 

As the discussion with the promoters and NGOs sho w. early from establishment there is a 

gap in women participation in cooperatives. They gave various reasons fo r this. Lack of 
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motivation, lack of independent income generating activities, husbands arc not allowing 

them and lack of access to resources are among many. However, the respondents 

confirmed that it is possib le to increase the participation of women through education, 

advocacy and advice. In add it ion inviting women non-members to the cooperati ves is 

useful to attract new members to cooperati ves. 

The discuss ion with the board and manager of the Union, revealed that they have already 

recognized the ex isting gender imbalances both as members and managing committee in 

the Un ion and it s primary societies. On the general assembly meeting they had last year, 

they raised the issue as a big prob lem and setting agenda on how to increase women 

members. On their discussion, they came to agreement that every male member has to 

bring hi s wife to be a member of the cooperative. In addition to this , when both man and 

woman come to the cooperative for credit and both fulfi ll the requirements, priority is 

given to women members to get credit if the money in the cooperative's account is not 

enough for both. 

However, the issue of bringing women members by their husbands is under question. Our 

experiences as a country shows that cooperatives organized without the wil lingness of its 

members resulted in fai lure. Therefore, bringing women into cooperati ves by their 

husbands may need further study to be implemented. 

Awareness on Democracy 

Most of the respondents stipul ated the fact that their awareness on democracy and 

equality has been improved after the cooperatives. The promoters teach the members 

about equa lit y of men and women. Therefore, women as members of the cooperat ive 

have improved their information on equali ty and democracy. Their awareness on 

democracy and equality has been improved as they start to participate in the cooperati ves. 

The promoters advise and encourage women to join cooperati ves. The principles in the 

cooperatives state that everybody is equal irrespecti ve of their sex in the cooperati ve. 
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3.5.4 Role of the Cooperatives on Food Acccss and Olhcr Services 

Role of Cooperatives on Food Access 

The following rating scal.e is used to see the access of members to qualit y and quantit y of 

food both before and after cooperat ives. These are, 1= very poor, 2= poor, 3= limited, 4= 

good, 5= very good access. 

Til 18 R aJe espon d ents access to f d 00 

Particulars Sex N Mean 

Your access to enough food before cooperatives Female 34 2.32 

Male 27 3.00 

Your fam il y access to enough food after Female 34 3.59 
cooperati ves Male 27 4. 15 

Your access to quali ty food before cooperatives Female 34 1.91 

Male 27 2.56 

Your access to quality food after cooperati ves Female 34 3.03 

Male 27 3.89 
~-'--, , 

Source: Survey study. 2009 

The respondents stated that their access to quantity and quality of food is improved after 

the cooperat ives. However, there is st ill variation between wo men and men in access to 

food. As described by participants on FGDs . women have very poor access to quality and 

quantity of food in S idama soc iety. The vari at ion between men and women in their 

access to food observed in table 18 most probably comes from the cul ture of the soc iety. 

Accordi ng to the tab le abo ve, the women members had poor access to enough food 

befo re the cooperati ves. It was improved later. Currentl y, their access to food is almost 

good but not exact ly good. The men members had limited access to enough food before 

cooperat ive but beller than women. Food access for men improved to good access after 

the cooperatives. 

Moreover, on the di scuss ion made with the participants the issue of food qua lity and 

quantity in their context had been raised and discussed. Based on the discussion , food 

quality for the soc iety means the different ingredients used with kocho (known Sidama 
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food). Very poor group used to take Kocho with Comen (cabbage) alone whi le we ll to do 

fam ilies take koci1o with Comen (cabbage), buller, milk , and other ingredients like 

Harico/ bean (Boloke) and others. The Sidama women culturally used to eat Furfilram.e 

(left over Koci1o), which is of poor quality. On the other hand , when we look at food 

quantity, it deals with how often they eat in a day. As per the study. those who used to cat 

once in a day started to eat twice or three times. Thus we can eas il y recogni ze 

improvements on womcn access to food from the study. But still further effort is needed 

improve the condition of women in terms of food. 

Health Services 

Both the survey study and the focus group discussion made with the se lected members 

showed that their access to health serv ices has been improved after membership . 

Especially the women respondents confirmed that they had very poor access to health 

services but after the cooperative their access to health services has improved as they 

started to carn income. There is al so improvement in provision of rural health services 

through hea lth ex tensions. Therefore. the improvement in access of thi s service may not 

onl y brought by cooperati ves alone. 

In the table below the fOllowing rate of meas urement was used to assess the access of the 

members ' to health serv ices before and after the cooperati ves. These are. 1= very poor. 

2= poor, 3= limited, 4= good , 5= very good access. 

T bl 19 R a e espon d ems access to h I h ea t 
Particulars Sex N Mean 

Your access to fa mil y hea lth care before Female 34 1. 88 
cooperati ves Male 27 2.22 

Total 61 2.03 

Your family access to hea lth after Female 34 3.53 
cooperati ves Male 27 3.63 

Total 61 3.57 

Source: Survey study. 2009 
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Concerning the fam il y health of the respondents, the women respondents are between 

very poor and poor since the mean lies in between I and 2 but very close to poor before 

the cooperati ve. After the cooperatives, the figure is 3.5. It lies between limited and good 

access. They added that they started to take their children to health center more eas il y 

after the cooperatives. 

Education Services 

Even though, the cooperati ves do not prov ide education services fo r members or thei r 

family members, they have an impact on the education services of the famil y members. 

According to the informat ion gathered from the respondents through survey 

questionna ire, the majority of the respondents replied that they started to send their 

chi ldren to school. They prov ide them with the necessary materia ls for their schooli ng 

eas il y. Many of the respondents replied that it was very difficult to do these before thc 

cooperati ves . Thus, if there were fi ve school age ch ildren in the house, onl y 2 to 3 of 

them could go while the remaining just support the fa mil y at and around homc. 

According to the discuss ion made with the participants, many of them send their children 

to pri vate co lleges in Hawassa and other towns. 

Credit Services 

Capital fo r any bus iness is ra ised either fro m saving or from credit. For those who have 

low capacit y of saving, cred it is vital to run thei r business. However, st udies show that 

poor people, li ke women in our country, have very low access to credi t. 

The poor access of women to credit is resulted due to many facto rs of which lack of 

financ ial institutions in their arca, lack of co llateral and lack of independcnt incomc 

generating acti vities are the major ones. But now women have got access to credit 

th rough thei r cooperati ves. They started business of thei r interests by the loan they havc 

taken from their cooperati ves. 

56 



o 

o 

o 

3.6 Major Factors Affecting the Performance of thc Cooperative 

3.6.1 Lack of Rcgular Training 

Accord ing to the survey report there is no regular training in the pri mary cooperat ives 

and in the union. Some of the women members sa id that they are not interested to take 

more credit without trai ning since they do not know where to invest their money. 

Especial ly in banking act ivities where the cooperati ves deal with cash, it IS very 

important to provide regul ar and appropriate traini ng for board members. Here, the 

cooperati ves must have good ba lance sheet and good reco rd o f performances or act ivities. 

To do so at least the office holders need tra ining on basic accounting principles. But 

man y of these people in the cooperati ves did not get training. 

Moreover, training is very important fo r members to analyze the princ iples and va lues of 

the cooperat ive so that they can practice them in the cooperati ve . On the other hand, there 

is interference of ex ternal body in the internal affairs of the cooperat ives resu lted from 

lack of knowledge partly. In addition there is lack of belongingness in members that can 

be enhanced through tra ining. The promoters mentioned different reasons fo r lack of 

training of which lack of budget is the mai n problem. Howevcr, in the primary 

cooperati ves that are s ituated very ncar to the Cooperati vc Office did not get training. For 

this promoters rep lied that the members do not participate on the training unless they arc 

paid perdi me. But this needs spec ial attention of different partners (community elders , 

people working with the cooperati ve) to convince the community not to expect money 

fro m the trainings as the trainings are meant for their own good. Awareness raising 

works should be commenced by promoters and concerned bodies includi ng the 

government and NGOs. 

3,6,2 Lack of Coordination 

There are many organi zations working directl y or indirectl y with the cooperatives like 

cooperative offi ce, wo men affairs, NGOs and others. But there is lack of proper 

coordination between thcm. For instance, Yirba Women Society was organized by the 

help of Wereda cooperative office and one NGO. Another new NGO came to the arca 
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with fund and want to organi ze women associati ons. This new NGO started to o rganize 

women in self-help grou ps by takin g many of them from the prev iously organi zed 

society. But a lot was done prev iously to convince these wo men to be organi zed in Yirba 

primary society. If things go this way a ll efforts will end fruitl ess . 

Some of the women are members and serve in managing committee in both cooperatives. 

This is aga inst the Eth iopian cooperative proclamation No. 147/1998 that says an 

indiv idual cannot be a member of two cooperati ves undertak ing the same activ iti es. T hus 

th is need to be corrected by concerned part ies. 

3.6.3 Dependency 

Both the union and it s primary cooperati ves are highl y dependent on ex tern al bodies. All 

the ex pense of the cooperatives (Primary soc ieti es and the Union) incl udi ng the salaries 

of the employees are covered by NGO . At earl y stage of the establi shment of the 

organi zation it is good to get such support ive o rgani zat ion. But as time goes, it is better to 

be sel f-surt'icient and face the reali ty. Otherwise, the sustainabil it y issue wi ll be under 

question. Therefore, the cooperatives have to take a measure that helps them to reduce the 

dependency step by step thereby making the cooperat ives sustainab le. 
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4.1 Conclusion 

Chapter Four 

Conclusion and Recommendation 

Women empowerment is one of the poli cy approaches aimed to g ive responses to gender 

based problems and improve the condition of women in their soc iety. It is process 

through which women gain access to and control over resources. get opportunity to make 

decisions and take action accordingly. For empowerment to come abou t, different 

empowerment instruments have been used, out of which organ izing women into 

cooperatives is attracting the attention of many organi zations. 

However, there is very little empirical study conducted on the role of cooperatives III 

empowering women in E thiopia. Moreover, there is no consensus among scholars on the 

empowerment benefits of cooperatives. Thus, this study is aimed at fi ll ing the knowledge 

gap on the contribution of cooperati ves in achieving economic and soc ia l empowerment 

of women. 

Accordingly , for the study, fo ur primary societies were selected from the members of 

Che llala Rural Saving and Credit Cooperat ive Union, of which 10% o[ the households 

were selected fo r the survey. In additi on to the survey, PGDs and key informant 

interviews were used to gather the necessary data. 

The cooperat ives provide saving and credit serv ices for the women that enab led them to 

start income generating activities. As a resu lt, their average yearl y income has increased. 

The average income increase [or individual woman after the cooperati ve is 2,34 1 Birr. 

f-rom the tota l income increased (17 1,100.00) after the cooperati ves, 46.5% is gained by 

women respondents. On the other hand. the respondents accumu lated a tota l capital of 

116.264.9 Birr in the form of saving and share cap ital. The contribution of women 

respondents to the tota l cap ital is 44.5%. 

Apart from increas ing members: income and investment, the cooperatives ha ve 

contributed a lot on members' asset creation. After the cooperatives, some of them 
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financed their house construction , purchased grain mill and different types of livestock. 

Others ha ve changed their house furniture that improved their li ve style. 

The women members have also got an opportunity of information and training after the 

cooperati ves. Even-though the training is not on regular bas is and not adequate to bring 

significant change on members, it is a big thing for people like women who did not have 

access to training at all. The movement of wo men away from home for their small 

business provides an opportunit y for them to access information. 

Majori ty of the respondents confirmed that their access to food, health serv ices and 

education has been improved after the cooperat ive. The ingredients used with their 

common food (kocho) arc improved. Those who were using Kocho with Comell only 

started to add other ingredients like milk, butter, Harico/ bean and others. The 

respondents ha ve not denied that cooperatives play crucial role in promoting gender 

equality and creating awareness on democracy in the society. 

In general , being organized into cooperatives is very important for women to improve 

their econom ic and soc ial conditions . However, low participation of women, lack of 

coordination and proper training, dependency and interference of local administrators in 

thc internal affairs of the cooperat ives are the major problcms observed in the 

cooperatives. 
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4.2 Recommendations 

In order to increase the empowerment benefits of cooperat ives for their members 

particularly to the rural women in the stud y area. the researchcr makes the fol lowing 

recommendations: 

The following major recommendations are given: 

• The cooperati ve office , women affairs o ffi ces and the NGOs work ing with 

cooperati ves should make every effort to increase women ' s participation in 

formal cooperati ves. 

• Efforts need to be made to II1crease the awareness of rural women on the 

importance of cooperatives through training and advocacy. 

• Serious work should be done on business plan for women members and important 

technical and financia l support need to be provided. 

• Coordinated efforts by community leaders, religious leaders. NGOs and 

governmental organizations should be made to change the traditional practices 

that inhibit women' s invol vemen t in self-help organization like cooperative 

61 



o 

o 

o 

References 

Addisu Tirunhe, Hugo Verkauij l, Tek lu Tesfaye and Wi lfred Mwangi ( 1997). Gender 

Differentials in Crop- Livestock Production in Ada, Lume and Gimbichu 

Woredas of Ethiopia. In: Economics of Integrated Crop and Livestock Systems in 

Ethiopia ; Proceedings of the 3rd Conference of Agricultural Economics Society of 

Ethiop ia , 2-3 October 1997 , Addis Ababa, Ethiopia. Pp.181-199. 

Alem Seged Herouy (1999) . Gender and Media. ReOections Documcntation of the Forum 

on Gender. Heinrich Boll Foundation Regional Office, Addis Ababa, Ethiopia. 

Aster Birke and Konjit Fekade (I 999). Social Empowerment. Forum on Gender, Heinrich 

Boll Foundation, Regional Office, I-lorn of Africa Addis Ababa, Ethiopia. 

Bapat V. (2000). A Manua l of Banking Transactions. Sarita Nagari, Ganesh Mala, 

Vitthalwadi Road, Pune, India. 

Batiliawala S. ( 1994). The Meaning of Women's Empowerment: Concepts from Action. 

Harvard University. 

____ (I995). Education for Women's Empowerment, ASI'AE Position Paper for the 

Fourth World Conference on Women. Beijing, September 1995, New Delhi, Asia­

South Pacific Bureau of Adult Education. 

___ _ (2007). Taking the Power out of Empowerment - an experimental Account. 

Development in Practice. 17: 557-565. 

CARE (2005). Women 's Empowerment Report. 

www.care.org/newsroom/pub lications/witepapers/women ancl _empowennent 

62 



o 

o 

c 

Central Statistics Authority (CSA) (2007). Preliminary Census Report. Addis Ababa. 

Ethiopia. 

Dalal P. (2005). Empower Women. Del hi High Court, India. 

Dejene Aredo (1997). The Village Economy and Indigenous Financial Institutions: 

Theory & Evidences from Rural Ethiopia. Proceed ings of the 3rd Conference of 

the Agricultural Economics Society of Ethiopia 2-3 October, 1997, Addis Ababa. 

Dessal egn Rahmto (1989) . Rural Women in Ethiopia: Problems and Prospects. Paper 

Prepared for the Seminar on Gender Issues 111 Ethiopia. Institute of Ethiopian 

Studies, Addis Ababa. December 1989. 

Desta Solomon (1999). Economic Empowerment. Renections Documentation of the 

Forum on Gender. Heinrich Boll Foundation Regional Office. Addis Ababa. 

Ethiopia. 

Dowdle L. (2003). Women's Cooperative: at Foundation with Hope. 

http ://www.traditionsfairtrade.com!cl ass/pa pers/Dowd I ePa per. pd f 

Embet Mulugeta (1999) . Women and Empowerment. Renections on the Forum on 

Gender. Heinrich Boll Foundation Regional Office , Addis Ababa, Ethiopia 

Federal Democratic Republi c of Ethiopia (1995). Constitution of the Federal Democratic 

repub lic of Ethiopia. Addis Ababa. 

___ (2004). Proclamation No. 14711998 with Amendment No. 402. Addis 

Ababa. 

63 



(' 

o 

c 

Fetenu Bekcie (1997). The Gender Dimension in Development Projects: Concepts, 

Approaches and Framework for Gender Ana lys is. Organization for Socia l Science 

Research in Eastern and South Africa. Add is Ababa. Et hiopia. 

Goetz and Gupta (1996). Who Takes the Cred it? Gender, Power and Control O ver Loan 

Use in Rural Bangladesh, World Development, 24: I. 

I-I abtam u Wondimu, Hirut Terefe, Yusuf O. Abd i and Konji t Kefetew (2004). Gender and 

Cross-Cultural Dyna mics In Ethiopia : The Case of Eleven Ethnic Groups. Addi s 

Ababa Uni versity, Ethiop ia. 

I-I ail e-Giogis Mamo (2008). Cultural Attitudes and gender inequa liti es ill Ethiop ia. MA 

Thesis. Addis Ababa Uni versi ty, Ethiop ia . 

I-Iajela T. (2000) . Cooperation. Principles, Problems and Practi ce. Uni vers ity Grant s 

Commiss ion. New Delhi , Ind ia. 

International Cooperative Alliance (ICA) (2004). Cooperati ve Principles: 

http: //www.coop.org/ 

International Labour Organization (lLO) (1 982). Report on Women at Work. Geneva. 

__ ( 1987). Women at Work . Working Document , Geneva. p 2 1. 

___ ( 1998). Women in the informal Sector and their Access to M icrofinance. Paper 

prepared for the Inter- Parlamentary Un ion Ann ual Conference. Windhoek . 

Nambia , 2- 11 April 1998. 

Imperi al Government of Ethiopia ( 1960). Cooperat ive Decree No. 44. Addis Ababa. 

____ (1966). Cooperati ve Societies Proclamation No. 24 1. Addi s Ababa. 

64 



( 

c 

Imoisili C. (200 I). The Role of Cooperatives in Poverty Allivialtion. Paper presented at 

the 44th Annual International ConventionJ30th General Meeting of the Caribbean 

Confederation of Credit Units. at Maho Beach Resort. St. Maarten. Nctherlands 

Antillics, on Wednesday, 18 Jul y. 200 I. 

Jalaie Ergera (2005). Women in politics. A Reflections on the Forum on Gender. 

Heinrich Boll Foundation, Regional Office Horn of Africa, Addis Ababa. 

Ethiopia. 

Jesiah Selvan (2003). Teaching Material on Cooperative Theory and Pract ice . Debub 

Universi ty, Ethiopia . 

(2004). Teaching material s on Cooperative Theory and Practice. Debub 

University, Ethiopia. 

Kabeer N. (2001). Resources, Agency, Achievements: Reflections on the Measurement 

of Women Empowerment. SIDA publications NO.3. 

___ (2005). Gender Equality and Women 's Empowerment: A Critica l Ana lysis of 

the Third Millennium Development Goal. Gender and Deve lopmcnt Journal. 13: 

13-24 

Karunakaran R. (2004). An Assessment of Soc ial Impact of Cooperative Movement in 

Dinchigul District. Unpublished Ph.D. thesis, Gandhigram Rural University. 

India. 

Kri shnaswa mi R. ( 1978). Fundamentals of Coopcration. New Delhi , Indi a. 

Kri shnaswami R. and Kulandaiswamy V. (2000). Cooperation Concept and Theory. 

Banglore, India. 

6S 



( 

c 

o 

Lopi B. (2005). Gender and Poverty in the Context of I-Iuman Development, Health, 

Education and MOGs. South Africa Research and Documentation Center. 

Majitu Tefera and Bedria Mohmmed ( 1999). Po litical Empowerment of wOl1len. Forum 

on Gender, Heinrich Boll Foundation, Regional Office, I-lorn of Africa Addis 

Ababa, Eth iopia. 

Mathur S. (2002). Cooperation in India. Sahitya Bhawan, India. 

Mayoux L. ( 1999). Questioning Virtuous Spira ls: Micro-Finance and Women 's 

Empowerment in Africa. Journal of International Development. VoLI I, pp 957-

984. 

Melese Madda (2006). Teaching material on introduction to Sociology, Chapter Five, 

Role of Cooperat ives in Food Security. Debub University, Awassa. 

Mesfin Mengistu (2007). Opportunities Performance and Constraints of Coffee Fanners 

Cooperati ve Unions in Ethiopia: the case of Kafa Forest Coffee Farmers 

Cooperati ve Union. Senior Essay Submitted to lOR , Department of Rural 

Livelihood and Development. Addis Ababa University. 

MoFED (2007). The Analysis Placing Millennium Development Goals in the Local 

Context. Addis Ababa, Ethiopia. 

Mosedale S. (2005). Policy Arena; Assessing Women 's Empowerment: Towards a 

Conceptual Framework. Journa l of International Development. 17: 243-257. 

Naryaan D. (2002). Empowerment and Povert y Reduction. World Bank. Washington, 

DC. 

.... -. .. - . "--

~.; .!, E' I ~ 

'. J',ty 
lUIS '.1'[["', 

;. . '~. 66 



L 

o 

Nayak P. and Bidisha M. (2009). Women Empowerment in India. North Eastern Hill 

University. 

Nippierd A. (2002). Gender Issues in Cooperati ves. ILO , Cooperative Branch, Geneva. 

Oxaal, Z. and Baden ( 1997). Gender and Empowerment: Definitions, Approaches and 

Implica tions for Pol icy. Bridge Report No.40. 

Oxfam ( 1994). Gender Training Manual. UK and Ireland . 

Rai (2007). Redefining Empowerment, Measuring Survival. Paper Prepared for 'Work 

Shop on Empowerment: Obstacles, Flaws, Achievements' 3_51h May, 2007. 

Carleton University, Ottawa, Canada. 

Revolutionary Government of Ethiopia (1978). Cooperative Societies proclamation 

No. 138. Addis Ababa. 

Richard (2000). Training Manual for Saving and Credit Cooperat ive Deve lopmen t. 

VOCA, Ethiopia. 

Ruth S. Schuler, Syed M. Hashem i, and Shamsu l Huda Badal ( 1999). Men's Vio lence 

Agains t Women In Rural Bangladish. Oxfam G B. 

Sadenberg.C. (2008). Liberal vs. Liberating Empowerment: A Latin American Feminist 

Perspecti ve on Conceptuali zing Wome's Empowerment. IDS Bulletin, 39: 18-25. 

Sintayeh Dejene (2002). Gender Roles in Agricu ltural Production Among the S idama. 

Addis Ababa Universi ty. 

The Hunger Project (2006). End Hunger: http://www.t hp.org 

67 



( 

( 

o 

Transitional Government of Eth iopia (TGE) (2003). National Policy on Women in 

Ethiopia ( 2nd ed.). Add is Ababa. 

____ (1994). Ethiop ian Cooperative Societies Proclamation NO.85 . Addis Ababa. 

Un ited Nations Economic and Social Council ( 1995). Economic Empowerment of 

Women: Progress Report on the Proposed Afri can Bank for Women and 

Promotion of Women Entrepreneurship. 2 1 S\ meeting of the Conference of 

Ministers , 1-4 May 1995, Addis Ababa, Ethiopia. 

Vinayagamoorthy (2007). Empowering women through Cooperatives. Kasatrubadhn , 

Bhavaper, India. 

World Bank ( 1998). Women in Ethiopia. World Band and Eth iopia Women Affairs 

Office Report. Addis Ababa, Ethiopia. 

Yigremew Ada l (200 I). Land Redistribution and Female-Headed Households. Forum for 

Social Stud ies Discussion Paper No.5. FSS, Addis Ababa, Ethiopia. 

Yisgedulish Bezbhi (2005). The Success of Cooperat ive, in a 'Cooperative' Vol. 2 No. I. 

a Bulletin Publ ished by the Public Relations Section of the Federal Cooperative 

Comm iss ion, Addis Ababa, Ethiopia. 

68 



r 

L 

( 

Annex 

Annex I Household Survey Questionnaire 

Addis Ababa University, College of Development Studies 
Departmcnt of Rural Livclihood and Development 

This quest ionnai re is designed to get information on the role of cooperati ves 111 

empowering rural women in Sidama Zone with special reference to Chclela Rural Sav ing 

and Cred it Cooperati ve Un ion. In Ethiopia there is lillIe information on the role of 

cooperati ves and on the empowermen t issues. The questionnaire is used for MA thes is 

work in CDS, AAU that identifies the economic and soc ial contribution of cooperative 

for rural women. 

Dear respondents, you have been selected to help me in responding to this questionnaire; 

because I feel personally yo u wi ll give me the necessary information. I kindly rcquest 

your cooperation to respond to the following quest ion and feel free to respond to all 

items. Your response will be kept confidential and yo u are not responsible for the 

research outcomes. 

Thank you in advancc for your coopcration' 

Date _______ _ 
Woreda ____ __ _ 

I. Personal information 

I) Name of thc cooperati ve _ ___ _______ _ 

2) Scx 

3) Agc 

4) Marital status: 

I) Married 3) Wido w 

2) Single 4) Divorced 
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5) Educational Background: please use (.r) 

I ) Primary School 2) Secondary 3) Preparatory 4) College diploma 

5) Degree 6) No formal education 7) Other Please Specify: ____ _ 

6) Rel igion 0 Christian 0 Muslim 0 Other Please Specify: ____ _ 

7) Family Size 

8) What is your job? Please usee .r)to show your answer. 

1 ) Farmer 

2) House wife 
( 

3) Trader 

4) Other please specify 

9) What arc the major acti vities you undertake in and Ollt side of your home dail y'l 

c II, Membership and management issues in cooperative 

10) When did you become a member of your cooperati ve? _ ____ _ 

II ) Who moti vates you to become a member? ____________ _ 

12) What is your contribution in the cooperative capital? 

a) Share ___ _ 

b) Saving __ _ 

13) How did you find being a member of cooperative?( .r) 

I ) Very good 

2) Good 

3) 1 nel i frerent 

4) Bad 

5) Very Bad 

14) Is there an y change yo u observed in your life after membership? (.r) 

Yes. No. __ _ 
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If yes, please specify the changes . 

IS) The fo llowi ng it ems asses the participation of women in thc cooperatives. Based 

on yo ur own views indicate your leve l of " agreement" or "disagreement" by 

rating from "strongly agree" to "strongly disagree". 

Strongly agree (SA) = S 

Undecided (UD) = 3 

Strongly disagree (SDA) = 1 

Agree (AG) =4 

Disagree (DA) =2 

No. 

Statements SA AG 

There is high interest among women 

I to be organ ized into cooperative. 

Womcn members are wil ling to 

express their feelings on the general 

2 assembly meeting. 

women members are willing to accept 

3 responsibil ities. 

Women members attend meeting 

regularly, elect and being elected in 

4 board of directors 

Women 's are capable of 

S accomplishing their duties in board. 

Members are not interest to elect 

6 women members in board. 

16) Who is rcsponsib le in managing your cooperativc1 (v') 

I) Board of directors 

2) Managers 

3) Accountants 

Ratings 

UD DA SDA 
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4) Other please Specify: _______ _ 

17) Ha vc you been elected in board of directors? ( .r) 

Yes, ____ No, ___ _ 

18) If yo ur answer for Q 17 is yes, what is your feeling before and after becoming a 

leader of your cooperati ve? 

19) In what position do women members serve main ly in board of di rectors') 

I) Chair person 

2) Control commillec 

3) Cashier 

4) Loan commillee 

5) Other pleasc identify 

Ill. Economic isslIes 

20) What are the sources of income for your fami ly? Is there any change on these 

sou rces after becoming member of your cooperati ve? 

2 1) List the major crops grown in your area? 

22) What are the major services delivered by your cooperati ve? ( .r ) 

I ) Marketing of farm products 
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2) Provis ion of Credit 

3) Mobili zation of savings 

4) Dividend payment 

S) Other please spec ify: ___________ _ 

23) Are you using the services of the cooperati ve?( ,1') Yes, ___ _ No, __ _ 

If yes, when? 

I) Always 4) Very sometimes 

2) Often 

3) Sometime S) Not at all 

24) From where do you mobilize money for your business berore the cooperative? (,1') 

I) Own sav ings 4) Vill age money Icnders 

2) Sales of crops S) Others please specify __ _ 

3) Remitt ances 

What are your sources of fina nce after the cooperative') 

2S) What are the difference and simi larit y of taking credit [rom you r cooperat ive and 

other sources? 

26) For what purpose did you use the loan you have taken from the cooperati ve? 
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27) What is the average inco me of the fami ly per year in Birr? 

a) Before the cooperati ve ___ _ 

b) After the cooperative ___ _ 

28) How do you va lue your yearl y income level as compared to pcople in your 

area( v") 

1) Average 

2) Above average 

3) Below average 

4) Other please spec ify: 

29) What are the major fixed assets you have changed after the cooperati ve? 

I ) House 

2) Purchase grain mill 

3) Others please spccify ___ _______ _ 

30) What are the house furniture you have bought aftcr the cooperat ive 

' 31) I-lave you purchased radio or TV after the Cooperative? 

Yes 

No _ _ _ 

32) Which of the fo llowing li vestock have you purchased after the cooperative and 

how man y 

1) Cow 

2) Oxen _ ___ _ 
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3) Sheep ___ _ 

4) Goat ____ _ 

5) Chicken ___ _ 

6) Others please specify __________ _ 

33) Have you purchased farm equi pment after the coopcrati ve? 

Yes, __ _ 

No, __ _ 

If yes, wh ich one of the following? 

I) Water Pump 

2) Maresha 

3) Donkey Cra ft 

4) Horse craft 

5) Others please specify _________ _ 

34) Who is respons ible in managing the different assets created aft er the cooperati ve? 

I) Husband 

2) Wi fe 

3) Both husband and wife 

4) Others please spec ify 

35) Who is responsible in repaying the loan taken fro m the cooperat ive? 

IV. Social and political Issues 

36) Is there any fea r to take loan and undertake business before you become a 

member of the cooperati ve? If yes , what kind of fear? What about now? 
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33. Do you th ink wo men can be good leaders? 

yes ___ _ 

No ___ _ 

37) Who takes care of household activities and child care when women go [or 

meeting or go to put the money in cooperat ive? (if) 

1) Husband 5) Other please speci[y __ _ 

2) I-louse serval1l 

3) Ne ighbor 

4) Children 

38) Indicate your access to the following services both before and after becoming a 

member of the Cooperative by rating from very good to no access at all. Use (if) 

to show your access . 

Very good (VG ) =5 

Good (G) = 4 

Limited (L) = 3 

Poor (P) =2 

Very poor (VP) = I 
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Before cooperati ves After cooperati ves 
Services 

No. VI' I' L G VG VI' I' L G VG 

1 Health 

1.1 Pregnancy care 

1.2 Child care 

1.3 Family treatment 

Information and 

2 new ideas 

2 .1 Access to TV 

Access to 

2.2 telephone 

2.3 Access to Radio 
--

3 Food 

3. 1 Quantity of food 

3.2 Quality of food 

4 Education 
I---

rormal education 

4.1 for children 

4.2 Traini llg 
- -

4.3 Informal education 

Contact with 

5 change agent 

Awareness 

6 democracy 

A wareness on 

7 equality 

Right to make 

. decision in fami ly 
I 

~j "rr"" Participation in 

loca l 

__ 9_
L

ad min istralion --
I rea ll y thank you (or your cooperation anellf yo u have any Ihlllgs to say please you arc 

well come. 
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Annex 2 Checkl ist for FGDs 

For women members 

I . Traditional and formal cooperation among wome n in thc socicty andthc ir 

importance 

2. Partici pation of women in coopera ti ves and factors hindering thc ir part ic ipation 

3 . Saving and repayment culturc among women t 

4. Role of cooperat ive (income, assets, access to in formation , access to health, food . 

ed ucation , res ist vio lence, rol c change) 

5 . Women dec ision mak ing power, their leadership s tyl c in , fam il y, cooperative and 

communit y affairs. 

For men members 

I. Cond ition of women (their role and status), gender problcms in the area, 

2. Partic ipation of women, Opportunities and challengcs in organizing women into 

coopcrati vcs andmcas urcs to be taken to improve women part ic ipation. 

3. Importance of participating womcn in coopcrati vc (cconomic . social and poli tical) 

4 . Saving and repa yment cu lture of the womcn 

5. Partic ipation of women in leadership. their decision making process. 
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Annex 3 Checkl ist for Key Informants 

I . Role of women in the society, gender problem, contribution of cooperati ve in 

bringing gender equality 

2. Ex ternal and internal environment to organ ize womcn into coopcrati ve 

3. Achievemcnt of the women members (soc iall y and economicall y) 

4. Thei r participation in board and leadership stylc of women members 
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Annex 4 Check list for Management Committee 

I. Women participation in the un ion, their ability and willingness 

2. General assembl y meeting, terms of board 

3. Sources ancl uses of funcl 

4 . Disputes, how to so lve 

5. Major prob lems you are facing ancl what to do 
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Annex 5 Checkl ist for Community Elders 

I . Posit ion of women in the society 

2. Informa l association of women 

3. Ro le of women 

4. Importance of organizing women cooperat ive 

S. What to do to improve the condition of wo men 
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Annex 6 Economic contribution of cooperatives, ... ,.. _____ , 
~ ",,22 &2(_ " . . 
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