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Abstract

The purpose of this research is to investigate trainees’ attitude towards their
trainers’ competence in the TVET colleges of Afar Region. To this end, a
descriptive survey method were employed. To conduct this research four TVET
colleges in the region were incorporated. From these TVETs 298 trainees, 23
trainers and four college deans, totally 325 respondents were included as a
sample. The trainers and trainees were selected by using stratified random
sampling techniques. Deans were selected by using purposive sampling
techniques. To collect the necessary data questionnaires, interview and focus
group discussions were used. The collected data were analyzed by using
percentage, mean and descriptive statements. Based on the analysis made in
the research the major findings were: The provision of the training was severely
affected due to competence deficiencies of trainers. Beside this, the absence of
the necessary input and administrative support were hindered the quality of the
over all training. The recommendation made by this research include: the TVET
teacher training institutions recommend to ensure the would be TVET teachers
acquired the core competencies before graduation, and assess the competence
performance of their graduates in the actual world of work, it is advisable that
the Afar education, Health, water and agriculture Bureaus recruit TVET trainers
by preparing criteria on the nine competence areas and establish COC
examination agency at the regional level to ensure the required standard, and
the four TVET colleges recommended facilitate in service training and establish

students council that works in negotiating and resolving trainees complaints.
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Abstract

The purpose of this research is to investigate trainees’ attitude towards their
trainers’ competence in the TVET colleges of Afar Region. To this end, a
descriptive survey method were employed. To conduct this research four TVET
colleges in the region were incorporated. From these TVETs 298 trainees, 23
trainers and four college deans, totally 325 respondents were included as a
sample. The trainers and trainees were selected by using stratified random
sampling techniques. Deans were selected by using purposive sampling
techniques. To collect the necessary data questionnaires, interview and focus
group discussions were used. The collected data were analyzed by using
percentage, mean and descriptive statements. Based on the analysis made in
the research the major findings were: The provision of the training was severely
affected due to competence deficiencies of trainers. Beside this, the absence of
the necessary input and administrative support were hindered the quality of the
over all training. The recommendation made by this research include: the TVET
teacher training institutions recommend to ensure the would be TVET teachers
acquired the core competencies before graduation, and assess the competence
performance of their graduates in the actual world of work, it is advisable that
the Afar education, Health, water and agriculture Bureaus recruit TVET trainers
by preparing criteria on the nine competence areas and establish COC
examination agency at the regional level to ensure the required standard, and
the four TVET colleges recommended facilitate in service training and establish

students council that works in negotiating and resolving trainees complaints.
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APPENDIX A
Addis Ababa University
School of Graduate Studies
College of Education

Department of Business Education

Questionnaireto befilled by TVET trainees

The purpose of this questionnaire is to assesseeai attitude towards TVET trainerss/ trainers
competence competence. Your truthful response igredit importance for the success of this
study and | assure you that your information isdusely for the purpose of study and its
confidentiality.

No need of writing your name. respond by puttingriXark in the box. | would like to thank you
for your full cooperation in advance.

Part one

General information
1. Sex Male[ ] Female[ |

2. Training level Level 1[ ] Leveld |
Level 3[ ] Level 4]

_ 1 1 1]
3. Years of duration 1 year 2 year 3 year
4. Age 15-19 [ ] 20-24 L1

25-29 [ ] above ?f‘:l



Part Two

Instruction: The following statements are designed to measweecbmpetence competence
level of TVET trainerss. After you read thoroughlsspond by putting ‘X’ mark in the box
provided in front provided of each statement. Ratuill be:

5: Strongly agree 4: Agree 3: Underdid
2: Disagree 1: Strongly disagree
No | Competence area 514 |3 |2 1

1 Subject matter competence

1.1 | Trainers have enough subject matter competence

1.2 | Trainers have general knowledge of the sulajesz

1.3 | Trainers have competence to present the subpter clearly

1.4 | Trainers have competence to present the subjatter by
relating the external world of work

1.5 | Trainers have competence to make traineestlmie field of
study

2 Teaching competence

2.1 | Trainers have competence to organize the higisgssion

2.2 | Trainers have competence to use active tracesered
teaching method

2.3 | Trainers have competence to integrate theatypeectice

2.4 | Trainers have competence to organize and aramgkshops
for effective training

2.5 | Trainers have competence to use teaching aslpport the
actual training

2.6 | Trainers have competence to identify psychoklgieed of the
trainees and to train according to their need

3 Technical competence

3.1 | Trainers have competence to clearly demonsimate help
trainees for technical practices /exercise

3.2 | Trainers have enough knowledge of technologgalipments
/machineries and are competent to make traineegiggaon
them

3.3 | Trainers have competence to train by integyatieir creativity|
with modern technologies

-

3.4 | Trainers have competence to follow practicaicpdures an
monitor trainees activity accordingly

3.5 | Trainees have competence for maintenance ofkehro




machineries and provide for training purpose

3.6 | Trainers have competence to apply 70% practcal 30%
theoretical training according to TVET strategiddgline

4 Social competence

4.1 | Trainers have competence to clearly transnattthining for
the trainers

4.2 | Trainers have competence to approach and dohreees
problems

4.3 | Trainees have competence to cooperate and wibhkother
trainerss and bodies

4.4 | Trainers have competence to immediately solwaflicts in
collaboration with all concerned bodies

4.5 | Trainers relationship with trainees is positaed based on
rules and regulations

5 Training planning competence

5.1 | Trainers have competence to train based omipign

5.2 | Trainers have competence to plan and organiamirtg
materials according to course requirement

5.3 | Trainers have competence to plan and traindbasetrainees
need and interest

5.4 | Trainers have competence to plan and fulfining materials
by closely working with college administration

5.6 | Trainers have competence to plan and implertentraining
annually semester, monthly, weakly and daily tragrplan.

6 Workshop /classroom/ management competence

6.1 | Trainers have competence to effectively utilig@ning time
allocated for the course

6.2 | Trainers have competence to effectively andiciefftly
organize and manage workshops

6.3 | Trainers have competence to assign individondlgroup tasks
and monitor accordingly

6.4 | Trainers have competence to control and maintkissroon
discipline

6.5 | Trainers have competence to continuously assedgegiste
trainees competence and giving on time feedback

7 Teaching materials preparation competence

7.1 | Trainers have competence to prepare and présenecessary
training modules for trainees

7.2 | Trainers have competence to prepare and presssiting aids
by using locally available materials

7.3 | Trainers have competence to use teaching aithake the
training easy and concrete

7.4 | Trainers have competence to prepare and preseatel
materials to facilitate technological transfer

7.5 | Trainers create conducive environment to intoedtrainees




with computer and internet technology

8 Safety competence

8.1 | Trainers have competence to make trainees lgab@ty rules
before using training equipments

8.2 | Trainers have competence to made strict and ong
monitoring while trainees make practice on traingggipments

8.3 | Trainers have competence to clearly demonstrate to use
training equipments

8.4 | Trainers prepare and provide for traineeszatilon and safety
rules of each training equipment in written form

8.5 | Trainers made the necessary arraignment angarnatéeon
before trainees leave for apprentice ship

9 Counseling competence

9.1 | Trainers provide counseling services beforedes engaged in
selections of fields of training

9.2 | Trainers provide the necessary guidance andseting for
trainees on issues related to teaching-learningggses

9.3 | Trainers approach trainees with special need aelp
accordingly in their training

9.4 | Trainers allocate extra time and give guidasweeé counseling
service for trainers

9.5 | Trainers provide guidance and counseling fadgates on
issues related to employment and job creation

Part Three

Issues related to training inputs and college athtnation

No | Issues

1 Issues related to training inpt

1.1 | There are enough and well furnished classroomsvamnkishop

1.z | Each department have filled with enough and conmt trainer:

1.2 | The necessary training raw materials and trainiggipnent were
fulfilled in all workshops

1.4 | Trainers take continuous in service and refrestmgses throug
administrative and personal effort

1.5 | Trainers continuous take examinations of centeoafipetence (COC
on regular basis

2 Issues related to college administration supj

2.1 | The college administration has made the necessalgwf up anc
support for the success of overall training

2.2 | The college administration immediately solve whemortage o
trainers is created

2.2 | The college administration provide the necessarytiviaiions to
enhance trainers work moral

2.4 | The college administration assess tcompetenc of trainers
regularly in collaboration with department heads

2.5 | The college administration work hard to fulfill imng need o




trainees

2.€ | The college administration receive and cortraine¢ complaints an
other conflicts created in TVET college

APPENDIX B

Addis Ababa University
School of Graduate Studies
College of Education

Department of Business Education

Questionnaireto befilled by TVET Trainers

The purpose of this questionnaire is to assessalbbveompetence that TVET trainerss got

through pre service and in service training. Yauthful responses are crucial for the success of
the study. Your information is used only for thergmse of the study and | assured you its
confidentiality.

No need of writing your name. Respond by putting itKboxes. | would like to thank you in
advance for your cooperation in filling this questiaire.

Part one

General Information

1. Sex Male [ ] Female[ ]
2. Age 20-24 ] 25-29[ ]

30-34 [ ] above 35 yearl:l
3. Qualification Diplomq:| Degr{] M oﬁlerate|:|
4. Level: Level [ ] Level] ]

Level 3 I:I Level 4 I:I



5. Years duration o[ ] 3 ] above 5yd |

Part Two

Instruction: The following statements are designed to measueeath competence you gain in
pre service training. Read thoroughly and put ‘K’the boxes provided in front of the each

statements. The rating will be

5: Strongly agree 4: agree 3: undecided

2: disagree 1: strongly disagree

No | Competence area 5 3|2

1 Subject matter competence

1.1 | In pre-service training | have got enough kremge of the
subject matter of field of specialization

1.2 | In pre-service training | have got general kizalge of the
subject

1.3 | In pre-service training | have got enough tkdocal and
practical knowledge of the subject

1.4 | In pre-service training | have got the necasskill to teach my
field clearly

1.5 | In pre-service training | have got the skillbake trainees love
their field of specialization

2 Teaching method competence

2.1 | In pre-service training | have got the necessampetence to
train in organized manner

2.2 | In pre-service training | have got the skillhhto apply trainee
centered teaching methodologies

2.3 | In pre-service training | have got the necesskill to integrate
theoretical knowledge with practice

2.4 | In pre-service training | have got the necesséaill on how to
organize workshops for training

2.5 | In pre-service training | have got the necessskill to
effectively use teaching aids in training

2.6 | In pre-service training | have got the necessampetence to




identify psychological need of trainees and addaessrdingly

3 Technical competence

3.1 | In pre-service training | have got enough peattskill in my
field of specialization

3.2 | In pre-service training | have got enough skl technologica
equipments related to my field specialization

3.3 | In pre-service training | have got the necgssampetence to
integrate technologies with personal creativity

3.4 | In pre-service training | have got enough slalh procedures of
utilizing technological equipments /machines

3.5 | In pre-service training | have got enough skih the
maintenance of training equipments/ machines

3.6 | In pre-service training | have got the necgssampetence to
apply 70% practical and 30% theoretical training

4 Social competence

4.1 | In pre-service training | have got the necessampetence
present and communicate trainings in simple anar elays

4.2 | In pre-service training | have got competencehow to solve
trainees learning problems

4.3 | In pre-service training | have got the skillwhdo work
collaboratively with other collegues

4.4 | In pre-service training | have got the skillmhéo positively,
solve conflicts

4.5 | In pre-service training | have got the skill\hto create positive
relationship with trainees

5 Planning competence

5.1 | In pre-service training | have got the skill éffectively plan
training programs

5.2 | In pre-service training | have got the skilluse the necessaty
training material for specific training

5.3 | In pre-service training | have got skill how match training
programs with the need and interest of trainees

5.4 | In pre-service training | have got the skdl prepare the plan far
training materials

5.5 | In pre-service training | have got the skillloow to prepare and
implement annual, semester, monthly, weekly andy dasson
plan

6 Workshop /classroom management competence

6.1 | In pre-service training | have got the skill #ffectively
implement time allocated for the training

6.2 | In pre-service training | have got the skill lbow to organize
and arrange workshops for training

6.3 | In pre-service training | have got the skill lmow to organize
practical training exercises

6.4 | In pre-service training | have got the skill lbow to maintain

classroom/ workshop discipline




6.5 | In pre-service training | have got the skill bow to monitor,
evaluate and register trainee competences

7 Teaching materials preparation competence

7.1 | In pre-service training | have got enough gkilprepare training
modules and manuals

7.2 | In pre-service training | have got the skill bow to prepare
teaching aids from locally available materials

7.3 | In pre-service training | have got the skill bow to use
teaching aids for effective training

7.4 | In pre-service training | have got the skill strategies of
technological transfer

7.5 | In pre-service training | have got enough s&ill how to use
computer and internet technologies

8 Safety competence

8.1 | In pre-service training | have got enough shkillsafety rules of
training equipments and machines

8.2 | In pre-service training | have got enough skillhow to apply
teaching through demonstration

8.3 | In pre-service training | have got enough skilhow to monitor
and evaluate trainees competence

8.4 | In pre-service training | have got enough kremlge on how to
use and safety of each training equipment /machine

8.5 | In pre-service training | have got enough skiblout how to
mange apprenticeship

9 Counseling Competence

9.1 | In pre-service training | have got enough krezlge on how tc
give guidance and counseling service on selectiofietdl of
training program.

9.2 | In pre-service training | have got enough krezlge on how tc
guide and counseling trainees on the teachingileg@process

9.3 | In pre-service training | have got enough kremlge about
special need education

9.4 | In pre-service training | have got enough tepies on how tc
give guidance and counseling service

9.5 | In pre-service training | have got enough kremlgke on assisting
graduates on issues related to employment

Part Three

Issues related to training inputs and administeasivpport

No | Issues

1 Issue related to training input

1.1 | There are enough classrooms and workshope icolfege
1.2 | All training departments have enough and coemidtainerss




1.3 | Training raw materials and equipment neededtriining are
fulfilled in all workshops

1.4 | In-service and refresher courses are givenugtropersonal
initiative and administrative support to improveaitrerss
competence

1.5 | Trainers take continuous COC examination armyual

2 Issues related to challenge administration

2.1 | The college administration has made the neceg$edow-up
and support for overall success of training program

2.2 | The college administration give immediate sohut when
trainerss shortage is created

2.3 | The college administration evaluate trainerempetence i
collaboration with department heads

2.4 | The college administration work hard to faatkt conducive
environment for trainees training.

2.5 | The college administration solve trainees caings
immediately

2.6 | The college administration motivate trainerssebhhance their

competence




Frequency, Percentage and Mean score for Trainees Attitude Towards their Trainers Competence

APPENDEX C

No | Competence area strogly agree undecided
agree
strongly mea samp
disagree disagree n le
score | size
frequ | % freq | % freq | % freq | % freq | %
ency uenc uen uenc uenc
y cy y y
1 Trainers have enough subject mattef 235| 9 3.02 193
competence 64.77 54 18.12 35 11.74 2.66 298
2 Trainers have general knowledge |029 9.73| 42 14.09 164
the subject area
55.03 56 18.79 8 2.68 3.10 299
3 Trainers have competence to preseb 8.39| 43 14.43 182
the subject matter clearly
61.07 29 9.73 19 6.38 3.09 298
4 Trainers have competence to presei 5.70( 30 10.07 32
the subject matter by relating the
external world of work 10.74 | 169 | 56.71 50 | 16.78 | 2.31 298
5 Trainers have competence to magka7 9.06( 19 6.38 17
trainees love their field of study
5.70 97 | 32.55 138 46.31 1.99 298
6 Trainers have competence [tal3 14.4| 37 12.42 22
organize the training session
7.38 153 51.34 43 14.43 2.61 298
7 Trainers have competence to usel 7.05| 31 10.40 12
active trainee centered teaching
method 4.03 152 | 51.01 82 27.52 2.18 298
8 Trainers have competence [t®?9 9.73| 17 5.70 17
integrate theory and practice
5.70 189 | 63.42 46 15.44 2.31 298
9 Trainers have competence [t®@4 8.05( 22 7.38 33
organize and arrange workshops for
effective training 11.07 | 154 | 51.68 65 | 21.81 | 2.28 298
10 Trainers have competence to Us&3 11.0| 76 25.50 70
teaching aid to support the actyal 7
training 23.49 108 36.24 11 3.69 3.04 298
11 Trainers have competence to identify4 14.7| 40 13.42 43
psychological need of the trainees 7
and to train according to their need
14.43 82 27.52 89 29.87 2.56 298
12 | Trainers have competence to clearly5 5.03| 43 14.43 16
demonstrate and help trainees for
technical practices /exercise 537 | 182 | 61.07 42 | 14.09 | 2.35 298
13 Trainers have enough knowledge|a22 7.38| 40 13.42 45
technological equipments
/machineries and are competent |to
make trainees practice on them
15.10 162 54.36 29 9.73 2.54 298
14 Trainers have competence to train|by2 4.03| 23 7.72 15
integrating their creativity with
modern technologies 503 | 115 | 3859 | 133 | 4463 | 1.88 298




15

Trainers have competence to follg
practical procedures and monit
trainees activity accordingly

V20

6.71

32

10.74

22

7.38

167

56.04

57

19.13

2.30

298

16

Trainees have competence
maintenance of broken machineri
and provide for training purpose

ot5
es

5.03

26

8.72

24

8.05

163

54.70

70

23.49

2.17

298

17

Trainers have competence to ap
70% practical and 30% theoretic
training according to TVET strategi
guideline

ply1

3.69

38

12.75

3.02

107

35.91

133

44.63

1.95

298

18

Trainers have competence to cleg
transmit the training for the trainers

rig1

10.4

35

11.74

12

4.03

177

59.40

43

14.43

2.44

298

19

Trainers have competence
approach and solve trainees proble

t@9
ms

9.73

56

18.79

30

10.07

145

48.66

38

12.75

2.64

298

20

Trainees have competence
cooperate and work with othg
teachers and bodies

27
to
2

9.06

71

23.83

161

54.03

25

8.39

14

4.70

3.24

298

21

Trainers have competence
immediately solve conflicts ir
collaboration with all concerne
bodies

tal5

5.03

27

9.06

220

73.83

21

7.05

2.01

2.99

289

22

Trainers relationship with trainees
positive and based on rules a
regulations

i$9
nd

19.8

145

48.66

67

22.48

21

7.05

2.01

3.77

298

23

Trainers have competence to tr
based on planning

i1

7.05

96

32.21

40

13.42

106

35.57

35

11.74

2.87

298

24

Trainers have competence to p
and organize training materia
according to course requirement

af3

n

7.72

83

27.85

21

7.05

124

41.61

47

15.77

2.70

298

25

Trainers have competence to p
and train based on trainees need
interest

amh3
and

4.36

31

10.40

30

10.07

177

59.40

47

15.77

2.28

298

26

Trainers have competence to p
and fulfill training materials by
closely working with  college
administration

af0

6.71

36

12.08

176

59.06

48

16.11

18

6.04

2.97

298

27

Trainers have competence to p
and implement the training annual
semester, monthly, weakly and dal
training plan.

an4

ly

14.7

37

12.42

85

28.52

101

33.89

31

10.40

2.87

298

28

Trainers have competence
effectively utilize training time
allocated for the course

t@6

8.72

33

11.07

18

6.04

178

59.73

43

14.43

2.40

298

29

Trainers have competence
effectively and efficiently organiz
and manage workshops

t@3

7.72

25

8.39

83

27.85

105

35.23

62

20.81

2.47

298

30

Trainers have competence to as
individual and group tasks an

monitor accordingly

10.7

34

11.41

24

8.05

166

55.70

42

14.09

2.49

298




31

Trainers have competence to contr@0

and maintain classroom discipline

26.8

175

58.72

12

4.03

18

6.04

13

4.36

3.98

298

32

Trainers have competence
continuously assess and regis
trainees competence and giving
time feedback

@7

on

12.4

84

28.19

48

16.11

69

23.15

60

20.13

2.90

298

33

Trainers have competence to prepafe

and present the necessary train
modules for trainees

2.01

26

8.72

22

7.38

157

52.68

87

29.19

2.02

298

34

Trainers have competence to prepad®

and present teaching aids by usi
locally available materials

6.38

19

6.38

20

6.71

179

60.07

61

20.47

2.18

298

35

Trainers have competence to Uyse

teaching aid to make the training

easy and concrete

3.02

28

9.40

30

10.07

168

56.38

63

21.14

2.17

298

36

Trainers have competence to prepaie

and present model materials
facilitate technological transfer

to

2.35

22

7.38

18

6.04

161

54.03

90

30.20

1.98

298

37

Trainers create

with  computer and
technology

conducivel?7
environment to introduce trainees
interngt

5.70

26

8.72

17

5.70

112

37.58

126

42.28

1.98

298

39

Trainers have competence to mak&3

trainees know safety rules befo
using training equipments

e

17.7

64

21.48

24

8.05

100

33.56

57

19.13

2.85

298

40

Trainers have competence to madz3

strict and ongoing monitoring whil

trainees make practice on training

equipments

=Y

7.72

51

17.11

15

5.03

166

55.70

43

14.43

2.48

298

41

Trainers have competence to cledrig9

demonstrate how to use training

equipments

9.73

64

21.48

16

5.37

150

50.34

39

13.09

2.64

298

42

Trainers prepare and provide foB0

trainees utilization and safety rules

each training equipment in written

form

of

10.0

91

30.54

39

13.09

83

27.85

55

18.46

2.86

298

43

Trainers made the

necessarg6

arraignment and preparation befqgre

trainees leave for apprentice ship

8.72

29

9.73

28

9.40

167

56.04

48

16.11

2.39

298

44

Trainers provide counseling service48
before trainees engaged in selections

of fields of training

6.04

12

4.03

18

6.04

87

29.19

163

54.70

1.78

298

45

Trainers provide the necessant3
guidance and counseling for trainees

on issues related to teaching-learn
processes

ng

4.36

34

11.41

13

4.36

109

36.58

129

43.29

1.97

298

46

Trainers approach trainees w
special need and help accordingly
their training

ti23
in

7.72

32

10.74

56

18.79

65

21.81

122

40.94

2.22

298

47

Trainers allocate extra time and gi
guidance and counseling service
trainers

v&

2.35

16

5.37

15

5.03

170

57.05

90

30.20

1.93

298




48 | Trainers provide guidance ahdlé 537| 16 5.37 17
counseling for graduates on issues
related to employment and jgb
creation 570 | 157 | 5268 | 92| 3087 | 2.02 | 298
49 | There are enough and well furnishe88 19.4| 56 18.79 18
classrooms and workshops 6
6.04 97 32.55 69 23.15 2.79 298
50 Each department have filled with42 14.0| 37 12.42 19
enough and competent trainers 9
6.38 40 13.42 160 53.69 2.20 298
51 | The necessary training raw materials9 6.38| 21 7.05 19
and training equipment were fulfilled
in all workshops 6.38 193 64.77 46 15.44 2.24 298
52 Trainers continuous take9 3.02| 19 6.38 19
examinations of center gf
competence (COC) on regular basis 6.38 74 | 2483 | 177 | 59.40 | 1.69 298
53 The college administration has madal 10.4| 28 9.40 29
the necessary follow up and support 0
for the success of overall training
9.73 78 26.17 132 44.30 2.15 298
54 The college administration 39 13.0| 59 19.80 48
immediately solve when shortage pf 9
trainers is created 16.11 | 117 | 39.26 35 | 11.74 | 2.83 298
55 The college administration providel04 34.9| 68 22.82 22
the necessary motivations to enhance 0
trainers work moral 7.38 70 | 23.49 34 | 1141 | 3.6 298
56 The college administration assess [Hl 7.05| 18 6.04 22
competence of trainerss regularly fin
collaboration with department heads
7.38 94 | 31.54 143 47.99 1.93 298
57 | The college administration work hardL9 6.38| 26 8.72 20
to fulfill training need of trainees
6.71 163 | 54.70 70 23.49 2.20 298
58 The college administration receiye36 12.0| 79 26.51 31
and correct trainee complaints and 8
other conflicts created in TVET
college 1040 | 57| 1913 | 95| 3188 | 268 | 298




APPENDIX D

Frequency Percentage And Mean Score For Trainers Competence Acquisition

No | Competence area strogly | agree undecided
agree strongly mea samp
disagree disagree n le
score | size
frequ | % freq | % freq | % freq | % freq | %
ency uenc uen uenc uenc
y cy y y
1 In pre-service training | have got7 304 | 13 56.52 2
enough knowledge of the subject 3
matter of field of specialization 8.70 1 4.35 0 0| 4.13 23
2 In pre-service training | have got6 26.0| 14 60.87 0
general knowledge of the subject 9 0.00 ) .70 1 435 | 396 23
3 In pre-service training | have got4 17.3| 11 47.83 4
enough 9
theoretical and practical knowledge
of the subject 17.39 3 13.04 1 4.35 3.61 23
4 In pre-service training | have got thed 39.1| 12 52.17 1
necessary skill to teach my field 3
clearly 4.35 1 4.35 0 0.00 4.26 23
5 In pre-service training | have got thel0 4341 11 47.83 1
skill to make students love their field 8
of specialization 4.35 1 4.35 0 0.00 | 4.30 23
6 In pre-service training | have got thel2 521|9 39.13 1
necessary competence to train |in 7
organized manne 4.35 1 4.35 0 0.00 | 4.39 23
7 In pre-service training | have got thet 17.3| 2 8.70 16
skill how to apply student-centergd 9
teaching methodologies 69.57 1| 435 0 0.00 | 3.39 23
8 In pre-service training | have got the3 13.0| 2 8.70 17
necessary  skill to integrate 4
theoretical knowledge with practice 73.91 1 435 0 0.00 | 330 23
9 In pre-service training | have got the2 8.70| 3 13.04 15
necessary skill on how to organize
workshops for training
65.22 3 13.04 0 0.00 3.17 23
10 In pre-service training | have got the3 13.0| 6 26.09 13
necessary skill to effectively usge 4
teaching aids in training 56.52 1 4.35 0 0.00 | 3.48 23
11 In pre-service training | have got the 8.70| 4 17.39 15
necessary competence to identjfy
psychological need of trainees and
address accordingly
65.22 1 4.35 1 4.35 3.22 23
12 In pre-service training | have gpt7 30419 39.13 5
enough practical skill in my field of 3
specialization 21.74 1| 435 1 435 | 3.87 23




13 In pre-service training | have gpt7 304 | 4 17.39 6
enough skill on technological 3
equipments related to my field
specialization
26.09 4 17.39 8.70 3.43 23
14 In pre-service training | have got thel 435 7 30.43 4
necessary competence to integrate
technologies with personal creativit
17.39 8 | 34.78 13.04 2.78 23
15 In pre-service training | have gpts 217\ 7 30.43 4
enough skills on procedures of 4
utilizing technological equipments
/machines
17.39 5 21.74 8.70 3.35 23
16 In pre-service training | have gpt2 8.70| 6 26.09 0
enough skill on the maintenance pf
training equipments/ machines 0.00 10 | 43.48 21.74 | 2.57 23
17 In pre-service training | have got the3 130 2 8.70 15
necessary competence to apply 70% 4
practical and 30% theoretical training
65.22 2 8.70 4.35 3.17 23
18 In pre-service training | have got the3 34.7| 11 47.83 3
necessary competence present and 8
communicate trainings in simple and
clear ways
13.04 0 0.00 4.35 4.09 23
19 In pre-service training | have gptl0 4347 30.43 5
competence on how to solve trainges 8
learning problems 21.74 1| 435 0.00 | 413 23
20 In pre-service training | have got thed 39.1| 8 34.78 4
skill how to work collaboratively 3
with other collegues 17.39 2 8.70 0.00 | 4.04 23
21 In pre-service training | have got the3 34.7| 8 34.78 6
skill how to positively, solve 8
conflicts 26.09 1| 435 0.00 | 4.00 23
22 In pre-service training | have got theé 3917 30.43 6
skill how to create positive 3
relationship with trainees 26.09 1 4.35 435 | 4.09 24
23 In pre-service training | have got thé 26.0| 8 34.78 4
skill to effectively plan training 9
programs 17.39 3 13.04 8.70 3.57 23
24 In pre-service training | have got the3 34719 39.13 1
skill to use the necessary training 8
material for specific training 4.35 3| 13.04 8.70 | 3.78 23
25 In pre-service training | have gpt7 304 | 4 17.39 8
skill how to match training programs 3
with the need and interest of trainees
34.78 3 13.04 4.35 3.57 23
26 In pre-service training | have got theéd 26.0| 3 13.04 7
skill to prepare the plan for training 9
materials 30.43 3 13.04 17.39 3.17 23
27 In pre-service training | have got the3 34.7| 8 34.78 2
skill on how to prepare and 8
implement annual, semester,
monthly, weekly and daily lesson
plan 8.70 3 13.04 8.70 3.74 23
28 In pre-service training | have got theé 39.1| 10 43.48 0
skill to effectively impleent time 3
allocated for the training 0.00 1 4.35 13.04 | 3.91 23




29 In pre-service training | have got t(lh;g 30419 39.13
skill on how to organize and arrange 3
workshops for training 8.70 8.70 13.04 | 3.65 23
30 In pre-service training | have got theZ 30419 39.13
skill on how to organize practical 3
training exercises 8.70 8.70 13.04 | 3.65 23
31 In pre-service training | have got thed 39.1|5 21.74
skill on how to maintain classroom/ 3
workshop discipline 17.39 8.70 13.04 | 3.65 23
32 In pre-service training | have got thell 47.8| 8 34.78
skill on how to monitor, evaluate arld 3
register student performances 0.00 8.70 8.70 | 4.04 23
33 In pre-service training | have gptl 435| 5 21.74
enough skill to prepare training
modules and manuals 39.13 13.04 21.74 | 2.74 23
34 In pre-service training | have got the 13.0| 10 43.48
skill on how to prepare teaching aigls 4
from locally available materials
17.39 21.74 4.35 3.39 23
35 In pre-service training | have got thé 26.0| 6 26.09
skill on how to use teaching aids for 9
effective training 30.43 13.04 435 | 357 23
36 In pre-service training | have got the 130| 7 30.43
skill on strategies of technological 4
transfer 30.43 8.70 17.39 3.13 23
37 In pre-service training | have gpt8 3477 30.43
enough skill on how to use computer 8
and internet technologies 4.35 13.04 1739 | 3.52 23
38 In pre-service training | have gptl0 43.4| 6 26.09
enough skill on safety rules of 8
training equipments and machines 0.00 17.39 13.04 | 3.70 23
39 In pre-service training | have gpt7 304 |7 30.43
enough skill on how to appl 3
teaching through demonstration 21.74 8.70 8.70 | 3.65 23
40 In pre-service training | have gpt7 3041 6 26.09
enough skill on how to monitor and 3
evaluate trainees performance 13.04 17.39 13.04 | 3.43 23
41 In pre-service training | have gpt8 3471 2 8.70
enough knowledge on how to use 8
and safety of each training
equipment /machine
21.74 21.74 13.04 3.30 23
42 In pre-service training | have gpt6 26.0| 6 26.09
enough skill about how to mange 9
apprenticeship 17.39 17.39 13.04 | 3.35 23
43 In pre-service training | have gpt6 26.0| 5 21.74
enough knowledge on how to giye 9
guidance and counseling service pn
selection of field of training program.
17.39 26.09 8.70 3.30 23
44 In pre-service training | have gpt6 26.0| 10 43.48
enough knowledge on how to guide 9
and counseling students on the
teaching learning process
8.70 17.39 4.35 3.70 23
45 In pre-service training | have gpt4 173 7 30.43
enough knowledge about special 9
need education 8.70 21.74 21.74 | 3.00 23




46

In pre-service training | have g
enough techniques on how to gi
guidance and counseling service

Dt7
e

304

26.09

13.04

17.39

13.04

343

23

47

In pre-service training | have g

enough knowledge on assisting

graduates on issues related
employment

D2

to

8.70

39.13

13.04

26.09

13.04

3.04

23

48

There are enough classrooms &
workshops in the college

Arel

8.70

21.74

4.35

39.13

26.09

248

23

49

All  training departments hayv
enough and competent teachers

e3

13.0

13.04

13.04

34.78

26.09

2.52

23

50

Training raw  materials an
equipment needed for training a
fulfilled in all workshops

di
re

4.35

13.04

8.70

11

47.83

26.09

2.22

23

52

Teacher take continuous CQ
examination annually

@]

0.00

4.35

4.35

39.13

12

52.17

1.61

23

53

The college administration has ma
the necessary follow-up and supp
for overall success of trainin
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APPENDIX E

Addis Ababa University
School of Graduate Studies
College of Education

Department of Business Education

Interview with TVET Trainees
1. Have you got guidance and counseling service bgfmuechoose your fields of study?
2. Are there enough and competent trainerss in atde@nts?

3. Are trainerss train you by relating the trainingattual life outside the college and made

you love your field?
4. Is your college internal arrangement up to thedsteal?

5. When you encountered with certain complaints foomihdo you address your complain?

What response do you get?

6. In order to solve problems in your college whatyda suggest as possible solutions?



APPENDIX F

Addis Ababa University
School of Graduate Studies
College of Education

Department of Business Education

Points of Focus group discussion with trainees
1. How do you select your fields of study? How do gat training program.
2. What is the competence level of your college tregmrogram and trainerss.

3. How do you see efforts made by college administnator overall success of the training

program.

4. What efforts is made by trainerss to improve tleimpetence and competence? What

effort is made by college administrator?
5. What is the status of your relationship with trasand college administrators?

6. What do you suggest to solve existing problemsooir yollege



APPENDIX G
Addis Ababa University
School of Graduate Studies
College of Education

Department of Business Education

Interview for TVET College Deans

1.

2.

9.

Are there enough classrooms and workshops in tHeTTabllege?

Are there enough training raw materials and equigmm each department? If yes what?

What shortage exists?
Are there enough and competent trainerss in atudegents?

Is there any effort made to improve trainerss cdempee through in service and on job
trainings? If yes explain the area or attempt nswtar?

Do trainerss of the college take COC continuou#ilyes how frequently?
What are efforts made by the management to enlaeeall training program?
On what speed and scope the college managemeetaaivcorrect trainees complaints?

What motivation mechanisms the college adminisiratuse to enhance trainers

competence?

How frequently the college management assess tssitempetence?

10.What do you suggest possible solutions to solvstiexj problems of TVET college?
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