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Abstract

The study of career aspiration among undergraduates has become a hot topic. This study looked at
the level of job goals among AAU Behavioral and Educational science, Social science. Political
science, Business and Economics science students .Quantitative data from 287 university students
(141 males and 146 females) with a mean age of 21.16 (standard deviation =1.62) were gathered
through the use of demographic questionnaires (6 items) and career aspiration test (24 items). The
data was analyzed using descriptive statistical methods such as frequency, percentage, mean, and
standard deviation, as well as inferential statistical methods such as Independent sample T-test and
one way ANOVA. The vast majority of those who took part (84.3 percent) were found to have strong
future job aspirations, according to the findings. Fresh entry had a higher status of professional
aspiration than second and third-year students, and when we look at the gender scenario, females
had relatively a higher status of ambition in work. According to the findings, undergraduate
students' future professional goals are a critical factor in their future performance, leadership, and

academic success.
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CHAPTER ONE

Introduction

1.1 Back ground of the study

Aspiration is "a term that relates to that underlying human urge for optimism in the hope that life
would improve". It is a future-oriented tool for our life goals that can be realized frequently in the
future or remain as mere dreams with a lower likelihood of realization for those who are unfocused,
and on the other hand, it motivates a human being's inner energy to put in more effort and invest
more time, effort, and money life targets. So that it can be achieved better and better, as it is a major
driver of people's life paths and can play a vital part in their well-being if they are met( Rodan, &

Huijsmans, 2021).

Career aspiration as a life journey that people desire to follow, act, and fulfill in which an
individual's best career-related decisions or ambitions, whether in suitable or unsuitable situations,
have consistently shown over time to be strong predictors of desired occupational attainment on
his/her life journey in which high career aspiration is present. In the literature, career aspirations are
regarded as being of particular importance for young people as they make important decisions about
their future career aspirations in secondary school, college, and university, particularly in terms of
choosing which studies to pursue, and as being critical for the ultimate labor market prospects of

young people around the world( Kunchai,Chonsalasin, & Khampirat,2021).

Career planning as a continuous process of critical and creative thought about one's knowledge,
values, skills, and interests, as well as exploring and searching the life, preferences, working, and
learning options available to them, and ensuring that their work matches their. Career aspiration has

been recommended by certain researchers and scholars as a path to managerial, technical, project-to-



project, and technology transformation . Others, on the other hand, have identified four distinct types
of career goal orientation among their study's respondents: the strategic opportunist, the balanced

scientist, and the day today practices( Yandri, et,. Al 2021).

University students who have a specific career goal are critical resources for promoting the vital
development of any nation in the globe. He felt that they are also the catalysts, organizers, builders,
and movers of change in all sectors of the world's socioeconomic development and technical
innovation. This critical global issue is dependent on students' future professional aspirations to
achieve goals such as educational level which is especially true for students in University. Most
developed and developing countries have put boosting next generational career aspirations at the

center of their development strategies (James, Mallman, & Midford, 2021).

Some investigations have also demonstrated the importance of high educational and job aspirations
for students' later academic and career performance. When compared to students with low
educational and career aspirations, those with high educational and career aspirations had higher
educational accomplishment, occupational reputation, and wage attainments in adulthood. Since the
majority of studies have focused on students with either high or low professional aspirations, there is
little information available about students who are unsure about their future job goals (Chen, Rocha-

Beverly, & Schneider,2021).

According to the Arab League (2018), in most Middle Eastern nations, talks regarding future job
aspirations have shifted from increasing participation and equality of education to fairness and social
mobility of students at the university. Future job aspirations are low, according to the Arab League
policy, and are connected to a lack of quality educational accomplishment and disadvantageous

intergenerational connections. As a result, in any country, creating and -cultivating future



professional aspirations in the hearts of students is considered as critical to success and upward
social mobility.Because of the restricted possibilities to fully realize their potential,
Wrench,Hammond, McCallum, and Price (2012) in Sub-Sahara Africa, the level of involving higher
education students in future career ambition building and decision making is not adequately done.
Along with these structural explanations, (Melugbo et,. al2021). argued that there is a lack of
understanding of the change in higher institutional students' career aspirations and expectations for
the future, which is influenced by what is generally regarded as a positive or negative cognitive

development: the rise of modern learning systems.

Modern education is a "agency of career aspiration to optimistic successes of future student
destination” through which students are taught specific norms and attitudes toward work and
financial success after contributing more to their home countries by developing strong ambition.
education helps individuals and society to participate fully in the nation's development process by
obtaining knowledge, ability, skills, wisdom and aspiration. In order to enhance students' career
aspirations, higher institutions of education can only provide well-formed and well-developed
personalities and construct a foundation for a higher life style in society. Examining and developing
students' future professional aspirations in relation to their future life dreams is critical for any

country aspiring to be a bright and prosperous future nation ( Verjee,2021),

According to Zikargae,Woldaregay, & Skjerdal, (2021). Ethiopia's government has embarked on a
very ambitious agriculture development strategy in recent years, with the goal of elevating Ethiopia
to middle-income level by 2025. The rapid growth of public institutions has taken center stage in
supporting and encouraging the country's goal of providing a new generation with strong career
ambition expertise necessary to power one nation's overall enhancements. According to Sbhatu, D.

B. (2021). Universities in Ethiopia's higher education system aim to develop and graduate highly
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qualified, aspirational, motivated, and innovative human resources, as well as produce and
disseminate advanced and relevant knowledge and skills for socioeconomic development and
poverty reduction, with the goal of transforming Ethiopia into a middle-income country by 2025.The
problem of student status in terms of future career aspirations in higher education has become a
focus of Ethiopian Government policy and partnerships in recent years, owing to issues such as
employer efficiency, large numbers of unemployed in the country, and poor academic performance
of students, all of which have hampered Ethiopian government Higher Education Systems

Obijectives (MOE, 2018).

The Ethiopian government has now turned its road map attention to improving the quality of higher
education through establishing aspired students by taking initiative to develop students' talents and
to be scaffolded with appropriate future job ambition frameworks (MOE,2018). As a result,
achieving educational goals necessitates the provision of ongoing instructional supervision
techniques that add value to students' academic preferences and participation in their future
professional ambitions University students' well-formed career aspirations are vital and critical
ingredients for practically all educational and occupational outcomes play an important role in their
transition from education to jobs . However, there has been little emphasis dedicated to exploring
and investigating what really matters to students in terms of job features and employment scenarios.
As a result, a fundamental development concern for many developing and growing countries today
is that existing work conditions and availability do not match the career aspirations of higher
education Ethiopia is one of the fastest growing economies in the world (Ministry of Education,

Ethiopia, 2018) .

The country's education system has been criticized for its lack of interest in career ambition

education by some experts and students. However, it is seen to be critical for students' academic
4



achievement and future job development (MOE,2018). In Ethiopia, the importance of job goal for
university students in their current and future lives has been overlooked. Taking this into account,
the student researcher is convinced that researching the status of university students' career
aspirations is a watershed moment in bringing the attention of counselors, psychologists, curriculum
experts, educators, and researchers to the importance of career aspiration training in Ethiopia. These
contributions will improve students' future career ambition knowledge and abilities, enabling them
to adapt to their own personal and development goals while also contributing to the nation's need for
educated workers. As a result, there is a study gap in Ethiopia about the state of students' future

career aspirations in our universities.

1.2. Statement of the Problem

According to Tsakissiris,& Grant-Smith,(2021),The world of our time, expects intellectually and
professionally highly skilled people for administration, commercial or market making, or industrial
or leadership purposes. Without a professional ambition-oriented education, students may be unable
to obtain a good education. Students must be able to learn about the experiences, new discoveries,
aspirations, and values that have accumulated over time in the struggle for self-sufficiency and
national development. Many studies have been conducted on the professional aspirations of
students, such as the career aspirations of undergraduates in Sri Lanka, which looked into the causes
of undergraduates' career aspirations and the significant problems they faced in selecting one (Suta,
Jawarjani, & Madhurangi & Wasshissara,.2019), Factors Influencing High School Career
Aspirations (Sapra, J., Chaudhary, M., & Jeswal, R. (2021). Factors Influencing Students' Career
Choice and Aspirations in Keniya, (Owusu, M. K., Owusu, A., Fiorgbor, E. T., & Atakora, J. (2021).
Factors Influencing Undergraduate Students' College Choice in Kenyan Public Universities, The

Influence of Parenting Styles on Career Aspiration,( Famolu,2021).



Some Ethiopian studies in the literature have revealed students' future time orientation in central
Ethiopia as a function of school performance and home environment (Tadesse et,. Al 2021), the
changing educational aspirations of Ethiopian children growing up in poverty,(Crivello,
Tiumelissan,& Heissler, 2021), Zewude, B., & Melese, B. (2021). Educational aspiration and the
standing of academic achievement in the value system of school-going adolescents in Shashemene
town (Zewude, & Melese,2021), and Career Development among Madda Walabu University

Undergraduate Students in South East Ethiopia (Abera & Gobena,2016 ).

However, the researcher is unaware of any studies that particularly examine the level of future job
aspiration among university students. Knowing the status of university students' future job
aspirations can assist Curriculum developers in developing course syllabuses that can ignite students'
future career aspirations, as well as Teachers, Psychologists, and Parents' involvement in assisting
students' future career goals has improved and also the challenges of the areas, regaining principles
and viewpoints, the work of counselors, psychologists, and teachers, and the impact on students'
professional ambitions . As a result, the purpose of this study is to fill in the gaps by evaluating the
state of university students' future career aspirations in current higher education contexts,
specifically at Addis Ababa University, in order to create awareness about how it affects career

counseling.

1.3 Research Questions

1. What is the level of job aspiration among undergraduate students at Addis Ababa University
(AAU)?

2. Is there a statistically significant difference between males and females in terms of future job

ambitions?

3. Is there a statistically significant difference between academic years level in career aspiration?



4. Is there a statistically significant variation in career aspiration based on where students come from

urban and rural ?
5. Is there a statistically significant difference career ambitions based on field of study?

6. Is there a statistically significant difference in future career goals based on parental occupation?

1.4. The Study's Objectives

1.4.1 General Objective

The study's overall goal is to assess the current level of Undergraduate Students' future career

ambitions at AAU.

1.4.2 Specific Objective:
The specific objectives of the study are as follows:

» To assess the level of job aspiration among Addis Ababa University students.

» To see if there is a significant gender difference in the level of job aspiration among AAU
students.

» To assess whether there is a significant difference in career aspirations among AAU students
based on their study years.

» To assess whether there is a significant difference in career aspirations among AAU students
based on their origin.

» To assess whether there is a significant difference in career aspirations among AAU students
based on their field of study interest.

> To see if there is a significant difference in AAU students' job aspirations based on their

parents' occupation.



1.5. Significance of the Study

Career aspirations are important in career decision-making because they reflect the intentions and
ambitions that drive individuals toward a specific course of action in their future life endeavor. The
purpose of this study is to determine the future career goals of undergraduate university students at
Addis Ababa University. The study's findings can help university professors, psychologists, career
counselors, the Ministry of Education, and other interested parties understand their students' future
aspiration for work .The findings of this study can be used by university lecturers in their teaching
learning processes to improve students' future career goals. Furthermore, the research may aid
university students in identifying their future job goals and developing specific skills needed for that
career. Furthermore, it assists the Ministry of Education in determining what resources need to be
developed in order to promote the development of future career aspirations of students by
understanding how these aspirations are shaped and thus in light of the intellectual and cultural

norms of Ethiopian society and universities.

This study may contribute to the literature, teachers at lower levels of education, the community, and
the nation as a whole. Despite the fact that the survey will be limited to students at Addis Abeba
University, the results will provide some preliminary information about Ethiopian other universities.
Finally, the study can be used as a foundation for future research on Ethiopian students' professional

aspirations and how they evolve in their minds and hearts.

1.6. Scope of the study
This study looked into the future job goals of undergraduate students at Addis Ababa University in

departments such as psychology, social work, accounting, freshmen program, management, and
political and international relations. AAU was chosen as the research site because the researcher
believed it would be simple to gather the necessary participants for the study and that it would
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provide sufficient data on the subject. Furthermore, it was simple to find participants from various
backgrounds, such as cultures, ethnic grouping and socioeconomic standing. Participants in the
study included freshmen, second-year, and third-year undergraduate students of both genders (male
and female). As a result, according to the researcher, AAU was the best place to recruit enough
people for the study while also being able to address financial, time, manageability, and experience

constraints.
1.7. Limitation of the study

Some limitations are worth considering in the process despite of the notable findings of the study.
The current study's first limitation is that it used self-report questionnaires as a measuring tool,
which could have resulted in response biases. When we see the second limitation is that the study
employed a cross sectional design which is impossible to establish cause and effect relationship of

the current career aspiration on future career success.

1.8. Operational definitions of terms

Aspiration: A student's desire for and pursuit of a career after completing higher education while

still enrolled in school.

Career : refers to a student's employment path or progression through life or a certain phase of life."
Career Aspiration : a student's long-term ambition for the sort of career he or she would like to have

in the future.



CHAPTER TWO

LITERATURE REVIEW

2.1. Aspirational concepts

Aspiration is defined as a strong desire or ambition to achieve or obtain something that represents
the desired future state of being in terms of living standards, social position, education and career,
marriage and families. Thus, it is the extent to which a person establishes realistic goals in relation to
his or her mental, emotional, physical, spiritual characteristics, as well as his or her circumstances
and surroundings. Individuals can have aspirations in a variety of domains, with educational and
occupational aspirations being two obvious examples. Individuals' ideal aspirations reflect career
goals under ideal circumstances, whereas The perceived likelihood of enrolling in a specific
profession is reflected in realistic aspirations. They claimed that during adolescence, idealistic
aspirations are replaced by more realistic expectations of what is truly possible in life. This is due in
part to increased self-awareness and academic achievements, but it is also due to alternatives in the

educational system and the workplace( Feix, & Philippe,2020).

A number of elements that are considered to be features of an instructionally successful education
system have been discovered. The level of student aspiration, which is derived from a combination
of vocational endeavors, educational goals, and, perhaps most importantly, their own sense of self in
relation to what they believe are important, is an important characteristic that has not been widely
recognized in the educational system. The purpose of this study is to emphasize the significance of
student aspiration in effective educational system methods. Some studies have found that factors
such as vocational, educational, and quality of life issues are directly related to an individual's
aspiration. As a result, most students with low aspirations are too often relegated to the educational

system's periphery, where they have few options and few chances of success ( Lupisella, M. 2020).
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According to Meyer & Norman,(2020) an effective educational system is one in which educators,
counselors, and psychologists are concerned about students who are not effectively utilizing the
school environment, and the learning process is at the heart of the self-renewing school,
emphasizing the role of educators, counselors, and psychologists in diagnosing and assisting in the
resolution of student problems. According to Schippers et,. Al (2020), the goal of an effective
educational system is to create an environment in which high aspiration can flourish, which
necessitates students, counselors, and instructors questioning deeply held ideas, opinions, beliefs,

and habits that have been reinforced by customs.

According to Schippers et,. Al (2020), many educators and counselors believe that students with low
aspirations lack the motivation or capacity to succeed in school, despite the fact that having a low
aspiration is not synonymous with low ability or low achievement, and it is not inherent in any racial
or economic situations. To engage students with low aspirations, a variety of techniques can be used,
and these approaches can be classified into a interaction continuum. There are interactions between
students and counselors, students and educators, students and students, students and parents,
educators and parents, counselors and educators, counselors and parents, counselors and educators,
counselors and parents for the purpose of adjusting the educational environment to promote
increased learning and insisting that educational performance in School can be improved by giving

students an opportunity to grow

aspiration and other life skills in their own settings. As a result, school reform initiatives, the work
of career counselors, the findings of school effectiveness studies, and current understandings of how

organizations function all emphasize the importance of a pleasant school environment.

11



According to Schippers et,. Al (2020), understanding student ambition appears to be an
underappreciated variable in the successful education system formula, where it is not assumed that
students will be ambitious. Rather, students' inspirational levels are at the heart of student success
and positive school climates, where ambition must be regarded as a critical component of motivation
to achieve, acting as a self-fulfilling prophecy for the learners. According to Festinger, & Sears,
1944),while student aspiration has always existed, little research has been conducted on the role or

influence of the educational system in shaping students' inspirational status.

According to Issa, & Tesfaye, (2020), the primary responsibility of our educational system is to
assist all students in learning and achieving their goals. Concern for the development of all
individuals is central to the effectiveness of our educational system, and it is consistent with the
expressed value in the literature on effective schooling that almost all students can learn and achieve
their objectives. When we examine the realities of our country's schools and schooling, we discover
that most children are too frequently sorted and monitored by far, which means that some students
are pushed to achieve while others become alienated, dissatisfied, and fall behind; and some students
quit. Students who disengage while others thrive have been labeled as having low life goals. It is

critical to recognize that ambition is multifaceted.

2.2. The Concept of a Career Aspiration

Shirima,Naudé,& Esterhuyse,(2021), career aspiration as a continuous process of considering one's
interests, values, abilities, and preferences, investigating the life, work, and learning options
available to them, and ensuring that their job fits with their personal circuit. It is also not just the

individual's expectations of what the future of occupation would look like, but the individual may

aspire to outcomes that could be achieved if the constraints were removed or their behavior changed

along the way. They defined career aspiration as the boundary-states sought in a relevant domain of
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occupation choice in one's life journey, as opposed to beliefs, which are individuals' perspectives on
the nature and configuration of the current state of the world of occupation and other potential states,

the link between actions and expressed outcomes, and the possible outcomes.

The other researchers, defined career ambition as a psychological result of an individual's desire
from school that drives them to choose a specific professional path in their lives. Furthermore, their
career aspirations included individuals continuing their mind and heart education within their careers
with the hope of moving up the career ladder. However, in literature and in real life, aspirations,
beliefs, and expectations are not unrelated: individuals' beliefs about their education, business, and
health are all intertwined. Incorporating the aforementioned research studies, the alternative
definition for career aspiration used in this work was aspiration as the future goal that a student

wishes to achieve during their schooling or career stage in life (Nduta,2020).

The State Government of Victoria (2017) believe that career aspirations can be realistic or ideal in
principle, and that they should include all roles that an individual will play throughout his or her
future life endeavor, such as education, training, paid and unpaid work, family, volunteer work,
leisure activities, and more. The conceptualizations of professional goals in academic literature
primarily share this everyday for the understanding of the idea in our day-to-day actions. The nature,
formation, and significance of students career aspiration have a number of features in common in

social psychology, social work, sociology, and economics, (Nduta, 2020).

According to Napolitano, et,. al (2020), career aspiration can predict future occupation membership
as well as or better than interest inventory tools, which are becoming more popular as new
occupations enter the workforce. As a result, this concept has been defined in a variety of ways by

various experts and scholars , professional aspiration as a set of planning, acting, and feeling
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behaviors associated with pursuing an internalized standard of excellence in life, such as pursuing a
strong ambition in academics, occupation, and social initiatives. Social psychologists, on the other
hand, argue that professional aspiration and broader ideas about self-efficacy are heavily influenced
by others' experiences in their immediate environment — in their day-to-day living experiences
Students who reported doing well in school, being more career mature, and having higher self-
esteem were more likely to aspire to professional status occupations than students who aspired to

skilled status occupations, with semi-professional status occupations having more .

Students and educational institutions can help them gain work experience and opportunities for
professional development. Effective career advising, encourages students to reflect on who they are
and who they want to become, as well as to think critically about the connections between their
educational choices and their future economic lives. Recent research on job preparation has
concentrated on misalignment, which occurs when students' educational intentions differ from their
professional expectations. Students should expect their early working lives to be more difficult than
would be predicted based on their background and academic success if they underestimate the

education required to achieve their goals( Manuel, et,.al 2020).

2.3. Career Aspiration and Development Theories

Davenport et,. Al (2020) career aspiration development as a subset of overall aspiration
development that focuses on learning about entry into and advancement in the workplace. Career
aspiration development theories are used to explain why students choose careers. Theories of career
aspiration and development aim to raise awareness about the effects of various career choice factors,
inspire students and professionals to conduct additional research on issues related to career
aspiration and development, and provide theoretical general reference when practical guidelines are

lacking.
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2.4 career aspiration theories

2.4.1 Self-concept Career Development Theory
In the United States, Super's theory of career development and choice has received a lot of attention.

career construction is essentially the development and implementation of vocational self-concepts in
the workplace. A self-concept is a multifaceted concept that includes mental and physical
development, environmental factors, personal experience, and so on, and it is necessary to manage
one's vocation's development over time. The term "career maturity" refers to how much a person can
achieve at each stage of their professional development. Life and work satisfaction are an ongoing
process of implementing evolving self-concepts in work and life. The term "career maturity" was
used to describe a person’s ability to complete the vocational developmental tasks that are required at
each stage. A Spanish version of the Career Development Inventory (CDI) was used to assess the
career maturity of high school students. The intervention, according to the findings, was highly
effective in increasing the career maturity of students at all grade levels. The value of the self in
decision-making, on the other hand, varies by culture. Super's theory will continue to play an
important role in international career development practice (e.g., Leong & Serafica, 2001; Patton &

Lokan, 2001).

2.4.2. Structured Theories of Career Aspiration Development
As Frank Parsons' Theory, he believed that human beings seek employment that is compatible with

their unique personality features, and he proposed matching worker characteristics to the world's
labor demands. Structured theory states that in order to obtain a meaningful job in the career
Journey, an individual must first identify his or her own strengths and weaknesses. He emphasized
that, based on Parsons' specific principles of career choice, conceptualizing one's own potentials and

the demands set by the specific environments of each occupation in the world of work, as well as the
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ability to discover the relationship between them, is essential for an effective career aspiration

choice ( Minhaji, 2021).

Holland's thought theory conveys the notion that people differ in their career aspiration judgments
and selections primarily because of the various types of contextual situations they encounter
throughout their lives. Holland's hypothesis holds that a person's career ambition choice is the result
of interactions between his or her genes and a variety of social contexts. That is, whatever career
path a person chooses is heavily influenced by his or her surroundings. Holland's thesis, in a
nutshell, includes four basic populations, with the majority of people falling into one of six RIASEC
job aspiration types: realistic, investigative, artistic, and creative. There are six different types of
RIASEC professional ambition environments: Realistic, Investigative, Artistic, Social, Enterprising
and Conventional. Whether you're an entrepreneur or a traditionalist, People seek out environments
that allow them to exercise their career skills and abilities, express their attitudes and values, and
take on agreeable problems and roles. A person's career aspiration behavior is determined by a

combination of personality and environmental characteristics (Wahyudi,Yusuf & Afdal, 2021).

2.4.3 Process Theories of Career Aspiration and Development

Donald Super began introducing new ways of thinking about professional ambition growth in the
early 1950s, making him one of the most significant developmental process-oriented career
aspiration researchers and writers. Crystallization (years 14-18), specification (years 18-21),
implementation (years 21-24), stabilization (years 24-35), consolidation (year 35-55), and readiness
for retirement (years above 55) are the six broad and chronologically separated stages outlined

(Strauser, O’sullivan, & Strauser,2020),

John Krumboltz is well-known for his process-oriented career aspiration theory, also known as

Social Learning Theory. He believes that developing career aspirations is a process of learning about
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ourselves and our options. According to Krumboltz's social learning theory of career aspiration
decision making, four categories of factors - genetic endowment and special abilities, environmental
conditions and events, learning experiences, and task approach skills - are influential in the
development and decision making of individuals' career aspirations. A person's career choice is
influenced by the state environment as well as internal characteristics such as sex, physical strength,
and other considerations. Another category of criteria discovered by Krulmboltz that is thought to
influence clear career decision making is a learning experience. In which our prior knowledge

influences our career aspirations in a variety of ways (Saunders, (2021).

Career aspiration theorists David Tiedman and Anna Miller-Tiedman emphasize career as a process
in the Career Journey that requires a series of stages to be completed at various time intervals rather
than something an individual will settle in only once in his or her lifetime. According to them, the
process of professional aspiration development is determined by each of a person's different school,
career, and life decisions as he or she grows older. Career aspiration development, according to one
of these theorists, David Tiedman, is a process of structuring one's identification with work through

the interaction of one's personality with society (Volodina, Mohammed,& Tiedemann,2021).

2.4.4. Theory of Social Cognitive Career
Social Cognitive Career Theories /SCCT (Liu et,. al 2020) advocated a mutually influencing

relationship between people and the environment. SCCT offers three distinct but interconnected
career development process models that strive to explain (a) the growth of academic and vocational
interest, (b) how individuals select educational and professional choices, and (c) educational and job
performance and stability. The emphasis of the three segmental models differs in three key
variables: self-efficacy, outcome expectancies, and personal aspirations. Mufioz, (2021) as "a
dynamic set of beliefs related to various performance domains and activities." Self-efficacy
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expectations influence both the beginning and maintenance of certain behaviors in response to

barriers and problems.

According to SCCT, four primary information sources or learning experiences shape self-efficacy
expectations: personal performance accomplishments, vicarious learning, social persuasion, and
physiological and affective states. Outcome expectations as "personal views about the repercussions
or outcomes of certain conduct.” Outcome expectations include beliefs about extrinsic rewards
connected with goal behavior, self-directed consequences, and outcomes arising from task
accomplishment. Overall, it is believed that the same knowledge or learning experiences that create
a person's self-efficacy beliefs and affective states also shape their result expectancies. Personal
objectives are one's intentions to participate in a specific activity or to obtain a specified result

(Chuang, S. 2021).

SCCT differentiated between choice content objectives, which refer to the activities that one desires
to pursue, and performance goals, which refer to the level of accomplishment or performance that
one wishes to achieve. Individuals who set personal goals can persist in tasks and maintain their
behavior for long periods of time in the absence of tangible external rewards or reinforcement. The
interest, choice, and performance models of SCCT were developed by the researchers. Self-efficacy,
outcome expectations, and personal goals served as core variables in the interest model. The interest
model specifies that individuals would likely develop interest in activities that (a) they feel
efficacious. The SCCT choice model views the development of career goals and choices as a process
of self-efficacy, outcome expectations and interest over time. Career choice is an unfolding process
in which the person and his/her environment mutually influence each other. It involves the
specification of primary career choice or goal, actions aiming to achieve one's goal, and performance

experience.
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An "ability" factor, defined as one's achievement, aptitude, and past performance, was highlighted in
the performance model of SCCT. Ability informs one's self-efficacy and outcome anticipation,
which influences performance objectives and levels. SCCT provides a comprehensive framework
for understanding the development of career interest, job choice, and self-efficacy-based
performance. A SCCT framework was used in a study to analyze the professional development of
Italian youngsters. The findings of a study were less favorable to the SCCT process model.
According to the authors, early self-efficacy status may not protect a person from future career
decision-making problems. The findings indicate that the causal link between the two variables, as
hypothesized by the SCCt process model, may not exist. SCCT provides an overarching framework
for international career advice practitioners and researchers to guide practice, as well as practical

propositions and hypotheses that can be empirically evaluated (Hahlbeck, & Vito , 2021).

2.5. Aspects of Career Aspiration

Students' achievement, leadership, and educational goals, according to proponents of career
development, have been recognized as the most critical variables determining students' later
educational and occupational attainment. Students are in the critical period of discovering and
crystallizing their career options. Students must choose between a vocational path, a college

preparatory path, and other possibilities including an apprenticeship training program (Bora, 2021).

2.5.1 Achievement Career Aspirational

Achievement ambitions are important variables in supporting students’ achievement aspirations in
their future careers. These motivations serve as mechanisms that manage once success and failure,
and they play an important part in supporting students' achievement goals in their future jobs.
Students' commitment, clarity, certainty, success, and control over professional goals and objectives

in their future careers are all variables that influence their aspiration for success. The degree and
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direction of the achievement ambition relationship for both males and girls vary based on the type of
goal and, to a lesser extent, specific professional triumphs. The desire of individuals to match their
opportunities is also a factor . As a result, given equal achievement levels, each gender has higher
aspirations within the common sought category. As a result, social and political policies that alter
men's and women's opportunities and incentives will alter the sex-differential goal for achievement.
Students' grades could improve if they maintained a high level of professional aspiration throughout

their academic careers (Park,& Ngo, (2021).

2.5.2. Leadership Career Aspirations

Leadership aspiration as a person's strong desire to reach the pinnacle of their field and their
willingness to accept an opportunity to do so. Other early twentieth-century literature portrayed
leadership aspiration as the focal point of group transformation, action, process, and success, with
leaders considered as central persons who integrate groups and embody the collective will of the
group in the workplace. (Kieu,(2010), which stated by theorists who stressed the importance of
inducing compliance defined leadership as personal social control and the art of inducing others to
do what the leaders aspire in their career position defined leadership as the personal social control
and the art of inducing others to do what the leaders aspire in their career position defined leadership
as the art of inducing others to do what the leaders aspire in their career position defined leadership

as the art of inducing others (Tovar- Murray et,. Al 2021).

Leadership is the method by which leaders exert control over their followers' conduct. A leader may
be someone who is more adept than typical in conveying psychosocial cues for the effective
condition of collective professional actions. Leadership ambition is a continuous and dynamic
process that mobilizes the aspiration of others to achieve extraordinary results. A strong desire to

influence change or encourage people to work together toward a similar goal is another prominent
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definition of leadership aspiration in the twenty-first century. Thus, aspiration for leadership is a
moral relationship between people based on trust, commitment, and hard labor toward a common

objective (Mathews, 2016).

2.5.3. Academic Career Aspirations

To explain educational inequalities, various fields have investigated educational aspire in depth,
including psychological, social-psychological, sociological, and economic perspectives. Despite the
common use of the term "educational aspiration,” which refers to the educational goals that students
set for themselves, there is no universally accepted definition or consensus on what the term means.
Educational expectations are intended to assess a student's desire to earn a specific level of education
as well as that student's assessment of his or her possibilities of obtaining that level of education.
Educational expectations may represent academic objectives for some students, but for others, they
may reflect a realistic assessment of their possibilities of acceptance, funding, and completion of a

four-year degree (Angeles , 2021).

2.6. The level of interest that undergraduate students have in pursuing a job.

As an unforeseen effect of the experiment, the volunteers established their own, secondary goal
when the primary goal proved too difficult to attain in their field. This intermediate career goal,
while less difficult to obtain, represented a step toward the more difficult ambition, and he referred
to it as the subject's current level of aspiration. Early ambition studies studied the requirements for
success and failure experiences, which were inferred from the participants’ general behavior. Several
studies were undertaken over the next two decades to quantify the levels at which people intended to
attain for a certain task. Height, rigidity/mobility, and responsiveness were all quantified in an

attempt to operationalize the concept of aspiration( Gischlar, 2021).
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The research on the contributions of personality to educational aspiration found support for the idea
that educational goal-related interest and personality scores were only marginally related to a
student's level of academic aspiration. They also discovered that some characteristics of a student's

personality and interests were related to their future academic goals (Sapra,Chaudhary & Jeswal,

2021).

2.6.1 The level of undergraduate students' career intentions in developed countries

Youth are a valuable human resource for professional improvement as well as a driving force in a
nation's economic and wealth development all over the world. While youth face significant
challenges in their lives, particularly in terms of career development, employment, and livelihoods,
they still represent today's and tomorrow's opportunities as health professionals, psychologists,
counselors, educators, researchers, entrepreneurs, politicians, innovators, scientists, peacemakers,
and investors. According to Gottfredson, career aspiration growth explodes into conscious
knowledge during the adolescent years at the age of 14 and beyond. Numerous studies, however,
have found that adolescents continue to struggle to define their precise professional interests,
aspirations, and talents, in part because many of their job aspiration crucial personal characteristics
are not yet fully established. As a result, there is a risk that teenagers will commit to a job decision
before fully comprehending all of their options during this era of professional development. Many
students, unsurprisingly, are unaware of their educational and career objectives, causing them to
make career decisions based primarily on emotion. According to several surveys, high school is the
point at which students make crucial decisions about their future courses and career objectives. It is
an important place in the educational system where students lay the groundwork for hard and soft
skill development. Colleges and universities, for example, are specialized venues where students

engage in the actual development of their future work desire abilities (Gargon, & Nassif, 2021).
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According to research undertaken in Western countries' success is students who are given career
aspiration skills at a young age and practice them throughout their teaching-learning processes.
According to a substantial amount of empirical research, insightful pupils who have clear and
targeted plans while still in school have a greater probability of getting ahead of chances than those
who do not have any life plans in their future lives. According to a brand new and recent study, the
majority of girls in almost all countries, with the exception of a few Asian countries, prefer to create

pretty firm occupational and educational plans (Jung,2021).

Students with good grades, predictably, establish ambitious career objectives for their future
considerable educational attainment and admission into very prominent, high-paying professional
work (Education and Society vol.26, No.2,2008). Indeed, developed countries made it possible and
have enjoyed enormous benefits from students with well-defined career ambitions. This
demonstrates that policy initiatives should take into account the fact that students' professional
ambitions are formed early in life, and that these decisions, once formed, have an impact on the

students' actual occupational placement later in life (Kano, Sheikh, & Toyama, 2021).

2.6.2. The level of undergraduate students' career intentions in developing nations

Policymakers in developing countries are increasingly concerned about the quality of jobs as a
component of long-term development, as well as work happiness as a driver of productivity in the
lives of students. They do not, however, have a thorough understanding of students' professional
goals or how to connect them with real-world opportunities. They aim to answer two fundamental
questions: what motivates and influences the employment preferences of young people in
developing countries? And how may they bridge the gap between their level of career objectives and

labor market opportunities? It is based on data collected from school-to-work transition surveys
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conducted in 32 developing and transition countries across Africa, Asia, Europe, and Latin America

between 2012 and 2015. .

According to the paper, there is a significant mismatch between youth level job aspiration and
expected labor demand, which warns about the enormous difference between students' level of
career aspiration and the reality of the labor market (SWTS). Career aspiration gaps are prevalent,
but their depth varies by region: Africa and Latin America face the greatest issues, with gaps as high
as 65 percent and 62 percent, respectively. A major cause of concern is that the gap between young
professional goals and labor market reality exists for tertiary educated students, particularly
university students: while they may legitimately expect to work in high-skilled professions, 48% of
them will most likely be unable to do so. This highlights the difficulty that developing and emerging
countries face in achieving the professional objectives of their rapidly growing graduate populations.
Career goals in emerging countries are increasing since the majority of today's young people are
more educated and aspirational than their parents. Other influences in a student's life, however,
include: disadvantaged students have a strong preference for public sector jobs and are less
interested in self-employment opportunities; students from all low-income households and rural
areas are more likely to be attracted to low-skilled occupations; and finally, as young adulthood
shapes their goals about their future career aspirations, their parents play an important role. There
are also substantial gender problem elements in job goals, as being a woman raises preferences for
work in the public sector and high-skilled occupations while decreasing willingness to work for

oneself (Orlando et,. al 2021).

The African Student has two faces on the globe, depending on their level of career ambition and
other aspects of life. His traditional community is predominantly agrarian, nomadic, illiterate, and

rural in nature. The second is a westernized environment characterized by city life in the midst of an
24



educated elite, advanced technology, and a relatively civilized people's way of life. Many articles
regarding career hopes and expectations in South Africa highlight the impact of these two worlds on
students' lives, attitudes, and values. According to some researchers, many governments in
developing nations are discovering that higher employment quality is important for all elements of a
country's development. They also stated that insufficient emphasis and attention has been made thus
far to exploring and identifying what really matters to students in terms of career ambition qualities

and job situations in the twenty-first century (El Baroudi, & Khapova, 2021).

Today, one of the most significant development issues and downsides in many developing and
newly emerging countries is that available occupations do not meet students' career expectations.
Their study looked at graduate students' labor market success in emerging countries in terms of
results and job quality. In fact, the majority of contemporary African novels reflect conflicts
emerging from attempts to mix traditional and western modern ideals in a typical developing
society, which is inhibiting African culture as a whole. They underline that our level of career desire
is influenced by people's thinking and is rooted in our attitudes, emotions, and traditional and
present cultural influences. They also relied on cognitive foundations that shape human values,

which influence our professional aspirations and career choices (Wickramaratne, 2021).

As a result, while African, American, and European students may have similar career ambitions on
the surface, the reasons for their decisions may differ drastically based on their cultures' values in
different parts of the world. Evaluating African students' career goals and expectations is essentially
a study of their thoughts toward the jobs available in their neighborhood. As a result, an attitude
might be described broadly as a learned, adapted emotional response directed toward or away from a
certain professional aim. Personal interests are always overshadowed by its directed qualities. The

goal of evaluating a student's attitude toward various careers is to discover the direction and strength
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of his or her feelings for or against such occupations. Many studies suggest that students desire to
succeed in school and are willing to put in a lot of effort and make personal sacrifices in order to do
so. According to studies in South Africa, many Zulu students' explanations of their future
professional aspirations or vocational desires were unclear and undeveloped, if not altogether

nonexistent (Afrifa, Tingbani,Yamoah,& Appiah, 2020).

A lack of clear academic and career preparation may impair future student accomplishment due to a
tight economic employment market, where early networking and/or skill attainment are critical. Of
course, weak career plans may be the result of first-year university students' primary focus at the
time being on completing their studies. Cultural standards, on the other hand, may encourage
students to consider their family conditions while planning their future jobs, rather than pursuing
independent career aspirations that may involve independent action and geographic separation

(Hussin et,. al 2021).

In terms of immediate professional objectives or aspirations, students' relatively high level of
anxiety about passing classes and performing well on homework reveals a legitimate concern about
the educational system's effectiveness. Students were anxious that social pressure might cause them
to lose concentration on their academics, therefore they sought to associate with a group of peers
who had achieved success in a university setting. Furthermore, the ambition of the students to be
role models in their occupations underlines the importance of mentors in molding their minds in a
collective culture. The findings backed with the traditional African emphasis on family and
community for professional success. It implies the significance of family in the Student career
decision-making process, where the wishes of significant others are central to any activity,
particularly the development of career aspirations. It's fascinating to examine how parental and

societal ideals mix with individual career goals and ambitions (El Baroudi,& Khapova,2021).
26



2.6.3. The level of undergraduate students' career intentions in Ethiopia

While expanded schooling motivates individuals to pursue higher career objectives and strive for
greater success in Ethiopia, it also jeopardizes children's education. Despite being an issue, students'
high career ambitions are a valuable resource that must be leveraged for the country's
transformation. If students reach high levels of achievement, the returns on education can help break
the cycle of poverty. However, as previously said, there has been little research into the job goals of
Ethiopian children and university students. According to early empirical studies in Ethiopia, there
are considerable drop-out rates, meaning that students are less likely to progress toward their

ultimate educational and career aspirations (Obot, Apebende,Okon, & Bekomson,2017).

The government of Ethiopia places a high importance on education that trains pupils to become
"educated farmers.” While it is true that the country's available job markets cannot keep up with the
need for an ever-increasing number of graduates, we must also consider the risk of restricting
people's capacity to aim for future occupations, diminishing their chances of success. It would leave
pupils unprepared for the competitive world of career aspirations, and it would hinder students who
want to learn as much as they can to help their country grow. Some qualitative research on Ethiopian
students has focused into the elements that influence their future educational goals (Yamada, &

Otchia,2020).

Despite such community expectations, young people continue to strive for the highest levels of
education possible for their future employment. More urban children believed that education would
help them achieve upward social mobility in their future careers and aspired to higher educational
levels than rural children. According to research, students in Ethiopia retained high expectations for
their own achievement, but with a gradual decline over time. This could imply that the likelihood of
achieving a career objective in difficult circumstances is being analyzed more closely. As they grow
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older, students learn to distinguish between career aspiration, or the desire to obtain a status object
or aim such as a specific... degree of education, and expectations, or the likelihood of reaching those

career goals (Jemal, 2017).

Given the trade-off between reorienting and addressing the challenges associated with having highly
educated people, the researcher advised that the government move faster to respond to students'
employment goals rather than limiting their objectives. After all, graduate students are concerned
with the future, therefore adults and governments must be aware of their future professional goals.
The aforementioned review demonstrates that various studies on students' educational and
vocational objectives, as well as the barriers that stand in their way, are available in Ethiopia.
However, the majority of studies are based on cross-sectional data and have been conducted
predominantly in Western contexts; however, some qualitative research has recently been conducted

in Ethiopia in order to produce aspirational and dedicated generations (Ketemaw, 2020).

2.7. Variables in socio-demographics and aspirations for a career

Gender, place of residence, parents' occupation, academic years level, and field of study chosen all

have an impact on future career aspirations (Melugbo et,.al 2021).

2.7.1. Gender of students and their career aspiration

Women's job goals have continuously evolved during the twentieth century, resulting in greater
workforce participation rates that have been hampered by a variety of variables affecting women's
career aspiration and development over time. Gender refers to the male and female social roles and
obligations that are established in our families, communities, societies, and cultures. The concept of
gender also instills expectations about the manners, characteristics, aptitudes, and likely behaviors
of both males and females (femininity and masculinity), which are learned throughout a person's

life. However, roles and expectations can change over time and vary within, between, and among
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cultures. Political status, religion situation, ethnicity, age, physical and mental handicap, class, and

modify gender roles are all examples of social differentiation systems (Tovar- Murray et,. al ,2021).

The concept of gender roles is crucial because applied to any social analysis, it demonstrates how
female subordination, and specifically men's dominance, is socially constructed consciously and
unconsciously, and can be changed or ended over time, rather than being biologically predetermined
or fixed for the rest of a person’s life. Sex explains the biological distinctions between males and
females, which are universal and determined at birth, but gender is a social construct

(Chesters,2021).

Gender disparities in society are usually linked to either nature or nurture, or a combination of both,
which means that the disparity in male and female adolescent professional ambitions, or the absence
thereof, can be traced to contextual circumstances.Men and women, according to the nature
argument, differ in intrinsic, biological, intellectual, and relatively time-invariant variables, and
hence exhibit distinct behaviors and reactions to the same stimuli. The nurture argument, on the
other hand, claims that the environment in which people live is the determinant of gender
differences in beliefs, feelings, attitudes, and behaviors. Furthermore, the gender disparity in
educational accomplishment between men and women was observed in the Omani context, and a
recommendation was made to urge educators, career counselors, and parents to have higher

expectations for men's educational achievement (BarNir,2021).

Many studies have shown a link between gender and job aspiration with girls being more likely than
boys to wish to stay in school. Other research has linked gender inequalities in academic
achievement aspirations to males' bad classroom behavior. Girls had larger professional ambitions

that were evenly distributed over the Investigative, Enterprising, Social, Conventional, and Artistic
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domains, but they aspired to Investigative and Enterprising type employment more than Realistic
type occupations. While this conclusion shows total and partial concordance with many earlier
findings, it contradicts certain others. For example, Jozefowicz (1993) discovered that males and
girls differ greatly in their job objectives.Females score higher on professional aspiration than males,
according to the research. Students who pursue pure mathematics as a professional route have a
higher career aspiration score than students who pursue applied mathematics. The educational level
and grade point average of parents have a substantial impact on the professional aspirations of
adolescents, according to the findings. It is suggested that when creating treatments, contextual

elements be taken into account (Bodnar et,. al 2020).

In Indian villages where the girls had female role models because the community was randomly
selected to reserve a seat on the village council for women, discovered that the gender gap in
occupational or professional aspiration among girls and their parents narrowed. The gend