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Abstract

Snce the time Ethiopia began participating in 5 and 10 km competition, the athletics team has
done so much. Looking into previous records, Ethiopia won a total of 53 medals in the Olympics
of which 39 medals (74%) were won in the 5 and 10 km competition. Smilarly, of the 72 medals
won on the world championship, 58 medals (81%) were contributions of the 5 and 10km athletics.
However, this side of the athletics is showing decline of results for the past 10 years. This
research is prepared taking this decline of results into account. Its objectives are to identify what
factors are affecting identify which factor impacts more and recommend possible solutions.
Accordingly, a survey of a population size which equals 59 and comprising of athletes,
administrative staff and coaches, questionnaires were made to be responded.The factors
categorized under administrative, coaches related, athlete related and private coaching were
made to be rated by respondents. Results show that there are problems in almost all categories
cited. However the impact of the administrative factor to cause the decline of resultsin 5 and 10
km athletics is found to be the highest as it directly impacts the athletics and contributes for the
existence or intensification of other factors considerably. As improving the administration can
minimize the athlete and coach related factors as well as the probability of athlete’s choice to be
trained by private coaches, it is hereby recommended that priority should be given to revising the
organization and the whole system of the athletics administration and act on the other factors
accordingly can bring about the desired changesand enable the team return to its previous

reputation.

Key words: - Athletics, Club, Factors, Facilities, Running, National team,

viii



CHAPTER ONE

1. Introduction
1.1 Background of the Study

Athletics is one of the natural and physical activities of the human being that encloses natural
actions like walking, jumping, throwing and running. These activities have been developed to
have a manner of sportive competition for more than a century. As it goes along this way,
various types of competitions were developed and athletics reaches to a level at which majority

of the world’s population enjoys.

The Olympic has a long story. The 1st modern Olympic Games were held in Athens, Greece, in
1896. The man responsible for its rebirth was a French man named Baron Pierre de Coubertin,
who presented the idea in 1984. Meanwhile after 28 years the Winter Games were added in

1924. (I0C 2010)

The Olympic Games have become one of the biggest sporting events of our time. Athletes from
the entire world take part. What makes the Olympic Games different from other sports events
are, the Games are held every four years. The five rings on the Olympic flag represent the

international nature of the games. (I0C 2011)

The Games are well known event and promote the practice of sport and the joy found in effort;
and help to build a better world through sport practiced in a spirit of peace, excellence,

friendship and respect.(http://techer.scholastic.com)

The Olympic program has come a long way, since then: some sports have been discontinued
(e.g. polo and baseball); others were added and reintroduced (e.g. archery and tennis), while
several new sports have been added (e.g. triathlon and tackwondo). At the 2004 Olympic Games
in Athens, the program included the nine original sports plus a further 19: rowing, badminton,
baseball, basketball, boxing, canoe/kayak, equestrian sport, football, handball, hockey, judo,
modern pentathlon, softball, tackwondo, table tennis, archery, triathlon, sailing and volleyball.
This represented a total of 301 events. According to this athletics consists jumping, throwing and

sprint, middle and long distance races (running). Especially the long distance racing (running)
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like marathon, 5,000 and 10,000 meters are the common races and are controlled by Africans for
many years, mostly it called east African races. Since then it has been continuing 5,000 and
10,000 meters a truck race is one of the long distance race has been dominated by east African

athletes. (www.theindependent.Co.uk/2012/08/06/the secret of Africa athletes)

Considering Ethiopian athletes, athlete Abebe Bikila wins on bare foot in marathon. Following
Abebe Bikila various athletes emerged in the country. However the victory in marathon was
turned to 5,000 and 10,000 meters races. In 1949 the Ethiopian athletics federation was
established to secure the demand of and leading the sport throughout Ethiopia based on the
amateurism fundamentals principles. Subsequently the sport gradually develops. Ethiopia began
its first participation of the Olympic competitions in 1956 in athletics and cycling sports and
earned the first unforgettable victory after 4 years in 1960 Rome Olympics. During that time the
Ethiopian athlete Mamo Wolde finished the 1500 meter race 4"Mand Bashaye Feleke gets 21*
rank and all of this showed that Ethiopia is the land of athletics. When the timeless and
indomitable hero athlete Abebe Bikila finished the marathon race running bare footed the whole
world was astonished. In addition to the world record that was registered by athlete Abebe
Bikila after he ran on bare foot, other athletes began to actively take part in international
competitions. And there are running to be 2™ 3™ in the presence Ethiopians. For instance,
Miruts Yefter, Trunesh Dibaba, Mamo Weldea, kenenisa Bekele, Derartu Tulu, IbrahimJelan,
Haile G/Silase, Mesert Defare are among them these elite athletes have well known in the race,
thus, this study is mainly concerned on major current problem of these event because the
national team have struggle to get result in recent competition. (Olympic in Ethiopia 2000)

Recently the Ethiopian national team long distance race especially in 5,000 and 10,000 meter in

both genders is declining.

Looking into previous records, Ethiopia’s 5 and 10 km athletics results in the past 12 years is

shown in the table below.


http://www.the/

Table 1- Ethiopia’s medal records of 5 and 10- km for four Olympic and four world caps

Type of competition Year Gold Silver | Bronze | Total
Olympic 2004 2 3 2 7
Olympic 2008 4 1 1 6
Olympic 2012 2 1 2 5
Olympic 2016 1 - 4 5
World championship 2009 2 1 2 5
World championship 2011 1 - 3 4
World championship 2013 2 2 2 6
World championship 2015 1 2 2 5

Sour ce: www.wikisports.com

Thus this study is mainly concerned on the major problems of result in 5,000 and 10,000 meters

international competition.
1.2 Statement of the Problem

Ethiopia’s national team long distance running performance results had been declining especially
in the Olympics since 2004. The national team’s world cap result in the athletics sector being
studied is also declining when compared to its highest result where it won 9 medals. The declines
in results of the stated races are partly because of the administrative problems including
coaching, materials supply, and financial issues. Furthermore, there are problems on the athlete
side. The researcher perceives that the Ethiopian population is being disappointed by the
condition. So this research is prepared to identify those problems from both sides so as to

provide alternatives for improving the results.

Actually, for some it would be too early to conduct research on the matter of training center.
Moreover, according to the researcher’s observation, it can be said that the training approach is
highly affected by the shortage of qualified personnel, lack of appropriate training equipment,
lack of facilities to a given training standard and insufficient materials for training. These
situations create a difficulty on both the trainers and trainees in terms of delivering the training

program and achievements of their objective.




There are vast literatures existing in the issues under study. However, some research made in this
concept are (Hussen S.2015) A study on factors affecting Ethiopian national team men’s 10,000
meters result ( Dereje A, 2012 Tesfaye F, 2012) .On the other hand, studies by Zegaw Tadele
in, 2012 came up with the finding of scarcity of facilities and equipment, shortage of incentives
for Coaches and Athletes from sport administrators and problem of selecting athletes were enter
into club as a factors that affecting athletes. However, my inquiry is a little bit different from the
existing literatures and studies. In line with this, the researcher has a strong belief that this

research is prepared to fill gap of the existing literatures.

Again, it is necessary to repeat at this stage that, from well-organized structure of athletics
training sector a great deal is expected in order to keep and continue the achievements in more
steps-up, and various fields of athletics. To this end, the researcher found it timely and crucial to
question, what are some of the persistent problems and perspective of Ethiopian national team

5,000 and 10,000 meters result declining in international competition?
1.3 Resear ch Questions

Being concerned by the fact that Ethiopia is losing these long distance races, this study is made

to answer the following research questions.

A. What are the factors which cause the decline of results in 5000 and 10000 meters races in

the international competition?
B. Does the national team athletes being coached by private coaches influenced the result?
C. What possible solutions can be implemented to adjust the situation?
1.4 Objective of the Study
1.4.1 General Objective

The general objective of this research is to find out long distance performance of Ethiopia

national team factors influencing the result of on what should be done in the future.
1.4.2 Specific Objective

The specific objectives of the study are:



To assess factors affecting of 5,000 and 10,000 meter runner’ performance
To assess the influence of the use of private coaches by some resourceful athletes
To understand problems and find out what possible solutions can be implemented

1.5 Significance of the Study

This study will have the following significances

For the researcher, it has the significance of providing firsthand experience in the whole
situations happening in the athletics area and as such makes him ready for his further

professional life.

For interested groups, it provides adequate information as to what factors affect 5000 and
10000 meters races result so that focuses could be made on the factors in solving the

problems.

It also examines the factual problems and the degree at which specific problems are

impacting the scenario so as to give clues on how to prioritize actions in solving the problem.

The study provides recommendations to solve the problems which can serve as solutions by
themselves or can be used as bases for those who research on scenario as well as concerned

bodies
It can also serve as a reference for further studies.

1.6 Delimitation of the Study

This study is delimited on 5,000 and 10,000 meter athletes who are selected for the national

team.

1.7 Limitations of the Study

This research has the following limitations



i. Time and finance: having so wide range of coverage, the research was challenged by the
limited time and finance available which made it leave some of the issues to be covered

for further research.

ii. Respondent’s capability and trust:- upon the collection of questionnaire it was found out
that some of the respondents didn’t understand the issue from their responses and some
didn’t trust the researcher as to the usage of the information these situation reduced the

population size intended from 59 to 48.

iii.Upon making observations made for this research some coaches were not willing to
cooperate as they don’t trust the researcher. This also made the researcher reduce the field

observation period planned from 15 days to 10 days.
1.8 Operational Definitions of Key Terms
Motivation: - is the direction and intensity of one’s effort (Gould et al, 2006)
Perfor mance:-is an actual ability and potential capacity of an athlete’s which is an observable
National Team:-is senior athlete’s 5.000 and 10.000 meters runner.

1.9 Organization of the Study

This research paper is organized into five chapters. The first chapter deals with introduction,
background of the study, Statement of the problem, basic research questions, objectives of the
study, significance of the study, delimitation of the study, limitation of the study, operational
definition of terms and organization of the Study. The second chapter is contains review of related
literature relevant to the research. The third chapter is comprises of research design and
methodology. The fourth chapter is about analysis and interpretation of the data gathered from the
respondents. Finally fifth chapter is summarizes the research, conclusion and recommendation on

the findings of the study.



CHAPTER TWO

2 Review of Related Literatures
2.2 Factorsthat Affecting Athletics Performance
2.2.1 Athletic Talent

Talent generally is considered an exceptional natural ability to attain goals (Moon, 2003),
therefore, logically, athletic talent ought to be exceptional natural ability of an individual to
perform a sports-related task or activity. Yet, how does one determine athletic ability and how
should this concept be measured? We have yet to determine an exact science in discovering or
developing athletic talent. "It may be caused partly by disagreements about the definition of
athletic talent, which continues to be a point of discussion among scholars (Abbott et al, 2004;

Howe et al, 1998). One way to begin to define talent is to seek evidence of its existence.

“In their attempt to verify the reality of talent, Howe et al. 1998 referred to the existence of
autistic savants and child prodigies as unique examples that singularly prove the veracity of
innate talent. The authors do argue that even these persons practice a great deal. However,
research indicates that autistic savants indeed exist and could play music or art with no
instruction Miller, 1989; Snyder et al., 2003.work of Snyder et al. provides solid evidence of

talent. More interestingly, the researchers demonstrated that talent could be created.”

Researchers argue that athletic talent identification and development must recognize the
multidimensional and dynamic nature of sport talent (Bailey et al, 2006, Baxter-Jones et al.,
1994; Edwards, 1994; Helsen et al., 2000; Nieuwenhuis et al., 2002). As Abbott et al 2004
maintained we should be examining physical (biometric), performance (motor), and
psychological factors depending on whether we are trying to identify current performance ability

or future performance.

According to Howe et al, 1998 noted people are often vague when referring to talent and
maintained that we should be more specific regarding what form talent takes and how it might

select athletes.

In an effort to begin defining talent, Howe et al. provided properties of talent:
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» Genetic or innate factors exist.

» Advance indicators of talent can exist at an early stage.

» Evidence of talent potential can be used as a predictor of achievement.

» Talent is limited to a small part of the population, and

» Talents are reasonably domain-specific.

» These properties are helpful, but are not all inclusive of this complex concept.

As Helsen et al, 2000 applauded Howe et al. “s attempt to define talent, noting that the definition
may assist researchers; however, these authors could only support three out of the five properties.
Howe and his colleagues could not and evidence that talent could predict neither excellence nor
that talent was domain-specific. Additionally, Helsen et al. noted the lack of evidence to support
excellence predictability and domain specificity is particularly problematic because these factors
are the main tools used to identify and select talented youth. Despite the flaws revealed by both
Howe’s and Helsen’s research teams, their work examining the elements of athletic talent is

crucial to moving toward a more getting and universal definition.

“Similarities between the identification and development of athletic talent and that of gifted
children are rarely compared. Interestingly, however, they share analogous processes. The
purpose of this review is to investigate the progress of research regarding athletic talent
identification and development, including current issues, and provide suggestions for future
research. Key roadblocks to the identification of athletic talent include attempting to identify
talent at an early age, use of flawed athletic talent identification models, and lack of education of

coaches, parents, and teachers regarding how to properly identify athletic talent.”
2.2.2 Elementsin Talent Identification

The most common and obvious way to identify athletic talent is to examine physical ability, but
current research cautions against dimensional approach. As Simonton, 2001 notes that the idea
that talent is a complex topic, stating that multiple components contribute to the development of
talent in any domain. As Abbott et al, 2004 study denoted the importance of psychological skills

in talent identification and development. They stated that



“Athletes should not be excluded or identified based solely upon one attribute, such as height.
Abbott and Collins maintained that other factors like speed and agility may compensate for a

weakness.”

The authors claimed their approach to athletic talent identification and development
acknowledges the difference between performance and potential: (a) Main emphasis should be
placed on potential to develop rather than immediate performance; (b) one’s potential to develop
rests on psycho-behavioral components; (c) in order to develop in a sport, essential fundamental
movement skills must be present in their vocabulary (psychomotor); and (d) talent identification
and talent development processes should be combined. Seemingly, it is difficult to include one
aspect of the approach without addressing the others. "Is new approach may prove to be useful to

those who are interested in talent identification and development.
2.2.3 Talent Development Environmental Factorsin Athletics

Talent development environment taxonomic classification that summarizes a range of the
environmental factors is one of the most important theoretical advances. Talent development
environmental factors: such as sport culture, sporting policies, socioeconomic status, education,
and birthplaces were discussed in this section. Luck/chance, an interesting environmental factor,
was not considered in this study as little implications can be drawn from it (Gagne, 2003). It
should be noted that some factors can influence participants at a more macro level (e.g., culture
and policy) as compared to other factors (e.g., birthplace and education), having more
overarching and systematical impacts on the talent development process (Gagne, 2003;

Martindale et al, 2007).
2.2.3.1 Sport culture

The factor of sport culture has been understudied though it is a significant indicator in explaining
the development of expertise. As Baker et al., 2004 reviewed factors that influenced the
acquisition of high levels of sport performance. They suggested that high values placed on a
particular sport in a culture/country have tremendous effects on the sports achievements. One
example is ice hockey in Canada. Ice hockey has been a national sport in Canada, producing a
large number of star players and winning many international champion titles. The popularity of

ice hockey in this country could be due to the vast media coverage and extremely high
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participation rates. Similar examples are downhill skiing in Austria and table tennis in China.
Chinese athletes™ Talent development environment development was influenced by the country
culture such as “harmony with difference” and “persons of honor” (a tough and aggressive
character) according to Si and his colleagues™ 2011 narrative findings. In addition, culture at
organizations and club levels also had a significant impact on athletic TD as evidenced in
Henrisken’s 2010 case studies. Thus, there is a need to consider local sport culture in developing

sport expertise (Davids et al, 2007; Henriksen et al, 2010a; Ryba et al, 2013).
2.2.3.2 Sporting policy

Other than sport culture, the government policy or strategy is also an influential factor for
attaining sport expertise. For instance, according to Vincze et al, 2008 presented that a mixed
research method (i.e., document analysis, field work, and in-depth interview) to examine the
relationship between the sport policies and TD in soccer. They discovered that the lack of
success in Hungarian football was mainly attributed to the Hungarian government’s failure to

establish effective sport policies or governing strategies.

As Holt, 2002 came up with, the same research approach to compare TD policies of soccer
between Canada and UK. . He found different approaches on implementation of official policies
and varying values of coaches between the two countries. English coaches received more in-
service coach education than their Canadian counterparts, and these discrepancies may have led
to more elite soccer players being nurtured in the UK than in Canada. De Bosscher et al, 2008
document analysis showed that policies had an impact on elite sport development. The
aforementioned examples hence demonstrate that sport policies need to be well established and

systematically implemented to guarantee sporting success.
2.2.3.3 Education and schooling

Schools play an important role in establishing an appropriate setting to introduce sport (Sallis et
al, 1997). For example, schools offer a wide range of sport programs to develop talents.
According to the survey study by Co6té et al, 2006, the types of school attended (e.g.
independent/private or dependent /public schools) and the geographic locations of schools (e.g.,

accessibility of facilities and equipment’s) influenced TD. Through document analysis,

10



Houlihan, 2000 explained that the school made possible contributions to future elite success, or

at least, increased the pool of talents.

On the other hand, education can be an obstacle in the development of elite sport (Holt et al,
2004). Nowadays, in most countries, many youth athletes are required to keep training while
continuing their education. The term dual career Corrado et al, 2012 was used to describe this
condition. However, a dual career can be a big challenge for most athletes according to the

interview findings by (Durand et al, 2002).

Talent development environmental factors; individuals® studies on significant individuals/others
(i.e., parents, coaches, support staff, siblings, and peers) in TD environment were reviewed in
this section. To optimize the developmental path, these important individuals/others, as
perceived by athletes, should interact and collaborate in a supportive way (Carlson, 2011;

Henriksen, 2010; Johnson et al, 2008; Pummell et al, 2008; Wolfenden et al, 2005).
2.2.34 Parents

Many studies have examined the role of parents in TD. Most of studies adopted interviews or
surveys as instruments, which were then conducted among elite athletes, parents, coaches, or a
combination of two or more groups to investigate parents roles in developing talents (Bloom,
1985; Carlson, 2011; Gould et al, 2002; Gulbin et al, 2010; Hayman et al, 2011; Pummell et al,
2008).

Overall, parents provided tangible (e.g. financial support and transportation) and social/
emotional support (e.g. disciplined involvement, encouragement, and setbacks) for their children

(Ibid).

In addition, other studies indicated that parents provided practical support in sports (Gould et al,
2008; Holt et al, 2004; Pummell et al, 2008). From a longitudinal perspective, parents played

different critical roles and provided various support during the different stages of development.

As Durand-Bush et al, 2002 showed that, parents™ roles Underwent gradual changes from leaders
to followers during the developmental process. Within a family, parents exhibited different

functions of roles in developing athletes (Holt et al, 2004; Wolfenden et al, 2005). For example,
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Wolfenden et al, 2005 interview study highlighted that mothers were more involved in the aspect

of providing emotional and tangible support for elite English tennis players than fathers.

2.2.3.5 Coachesand support staff

Coaches also play critical roles in the TD environment given the interview results (Holt et al,
2004; Johnson et al., 2008; Morgan et al, 2006). Providing high quality training programs and
sessions including informational support is a main task for a coach. Besides quality training, a
coach may also fulfill roles in providing tangible support and building a good relationship with
athletes (Johnson et al, 2008; Morgan et al, 2006). A strong coach-athlete relationship should be
established especially during the later phases of development. A good coach-athlete relationship

is formed by a building mutual.
2.3 Issuesin the ldentification of Athletic Talent Predictability

One problem with talent identification and development is the predictive validity of talent
identification strategies. Predictability of talent is in high demand. Although a few coaches and
parents believe they possess the ability to predict talent, some researchers disagree (Abbott et al,
2002; Helsen et al, 2000). As Abbot et al, 2002 discussed the lack of predictive ability of a

traditional talent identification model, the Sport Interactive Model.

The model utilizes a computer program that matches children to sports based on desirable sport-
related characteristics. (Ibid, 2002) study revealed that the model had poor test and retest
correlation scores. As such, the model is unlikely to accurately identify potential athletic physical

composition and performance ability in young children.

Moreover, a combination of physical and cognitive abilities is needed to be successful in
professional athletics. Stories arounding about successful professional athletes who were
predicted to be mediocre due to specific physical measurements (e.g., height, weight). These

athletes achieve success despite expected predictors of talent.

Age

Strong evidence suggests that athletes whose birth dates fall early in the year are more likely to
be identified as “talented” (Baxter-Jones et al, 1994; Dudink, 1994; Edwards, 1994; Helsen et al,
2000). They concluded their findings by suggesting that coaches™ talent identification is
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explained by physical ability relative to an advantage in age. Other researchers argue that one of
the reasons talent goes unidentified is because talent does not emerge until later ages (Green,
2005; Helsen et al, 2000). When compounded with the earlier observation that physical maturity
alone does not predict future talent, the tendency to mistake early physical maturation for

physical talent is even more troublesome.

While important attributes regarding athletic talent are being overlooked by coaches and
researchers, the narrow range of abilities that are the focus of identification efforts may be
contaminated by irrelevant factors. We can conclude that numerous children will be missed or
inaccurately ruled out as talented. Helsen et al. a formed an additional psychological component
may affect the performance of younger children when competing against more mature children

within the same age group (Ibid).
Talent Versus Practice

Some researchers have attempted to justify or refute the very existence of athletic talent, arguing
that practice is the key element that fosters excellence in sport. Studying the “talented non-
practices” is a difficult task as we currently have few examples of those who are talented and do
not practice, yet continue to excel. Although experts in a given field such as sport, music, and
math appear to be doing their skill or performance effortlessly, research evidence reveals these

persons intentionally practice for many hours to attain advanced levels of ability.

As Bloom’s (1985) model of talent development, although not intended to be sport-specific, is
frequently applied to athletic contexts. In Bloom’s original research, was developed a three-stage
model of talent development. The three-stages consist of the early years, middle years, and late
years. Bloom describes how the intensity of the activity and athlete focus changes over these
three time periods. Specifically, practice time increases significantly during the middle years.
Building on the work of Bloom, 1985, Cote, 1999 created the model of sport participation,
proposing three alternate stages of sport participation, which he referred to as the sampling years

(ages 6-12), specializing (ages 13—15), and investment (ages 16+).

The major difference between the Bloom and the Cote models is that Cotes model is grounded in
the concepts of deliberate play and deliberate practice. Deliberate practice is defined by Cote as

performance with the specific intention of improvement. The model of sport participation hinges
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on the concept of active participation rather than innate talent, whereas many other models of
talent identification and development rely more on identifying innate ability. "is research is
particularly noteworthy to those interested in talent development, as Cote’s work adds to the

understanding of an athlete’s motivation and evolution of participation in sport.

As Nieuwenhuis et al, 2002 also noted the psychological factors in athletic talent and suggested
that successful teams tend to present higher motivation scores. Notably, high levels of success

often do not exist without intense motivation.

“Researchers and coaches alike argue that practice plays a large role in talent development. For
example, Howe et al, 1998 noted that genetic differences in ability may become less important
with large quantities of practice and training. Hidden within the complicated argument of talent
versus practice are the roles of psychological factors, personality traits, motivation, and both the
biological and environmental influences of these factors. Indeed, children born with natural
athletic ability may be more apt to practice, because practicing may provide a greater internal

reinforcement than it does for those children who are less talented.”

Motivation to practice is an important point, as the existing research supports the significant role
of practice in athletic development. Without proper intrinsic motivation, athletes are less like to

commit to sport and continue participation (Anshel, 2003; Gould et al, 2004).
2.3.1 Complexity of Talent Identification Theory

One of the benefits of a TID program is spotting athletes early in their developmental
progression, so that sports systems can address their strengths or weaknesses to assist a steady or
accelerated progression toward elite performance. However, junior athletes may experience
success at their current stage of development without being truly ,talented; because of short-
term performance influences, such as early physical maturation or access to superior resources

(Bouchar et al, 2014).

The complex interaction among all success variables presents a number of challenges when
developing a talent identification model. Early assessment of sporting, talent is also compounded
by the fact that a diversity of sporting experiences is encouraged. Multiple sport experiences

during childhood often allow young athletes to acquire a broader range of skills and experiences
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before they concentrate on one sport. On the other hand, early athlete selection in one sport
allows more targeted training activities during adolescence (which may be a critical period of

physiological and psycho-social development) (Ibid, 2014).

Success at the elite level of sport performance stems from a combination of many factors, which
are influenced by socio-cultural and politico-economic conditions as well as individual
performance factors. Intrinsic factors (e.g., body type and rate of maturation, aptitude, adaptation
to training, motivation, and psychological skills) as well as extrinsic factors (e.g., environment,
access and opportunities, sports systems, coaches, family, etc.) work in synchrony to determine
an athlete's success. Both genetic and environmental influences must be acknowledged a number
of different approaches have been used to implement Talent Identification (TID). Although
evidence can be found to support each approach, an integrated model is more likely to yield

consistent result in identifying future athletic potential (Ibid, 2014).
2.3.1.1 Physical / Physiological Models

This approach supports the idea that there are distinct physical/physiological profiles for
individuals in different sports. Talent identification is based on the belief that profiling young
people on these measures will identify individuals with the potential to be successful in specific
sports or events. As a result, many TID models have been underpinned by analyses of these
characteristics. However, many performance variables may be unstable during adolescence (they

vary with age) and many studies show inconclusive results (Bouchar et al, 2014).

The assumption that individual having favorable characteristics are the most talented is
unfounded. Young athletes who excel (i.e. produce winning results) in strength sports tend to be
early matures. It will take technical superiority for late maturing individuals to match their early
maturing peers at a young age; so they may actually be the more ,,talented. Models using this
approach may eliminate many young athletes who have potential to develop physically/

physiologically, but are late maturing (Ibid, 2014).
2312 GeneticMarkers

The physical and physiological potential of an individual is influenced by (although not

completely defined by) one’s genetic makeup. Many of the traits that contribute to sports
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performance (e.g. endurance capacity or muscle power) are linked to single or multiple genetic
expressions or variants (Bouchar et al, 2014). 26 Attempts to identify specific genes that
influence performance, and then use that knowledge to identify potential sporting talent have
yielded mixed results. This may be the consequence of the very complex nature of talent
identification (e.g. various performance domains — physical, psychological, socio-cultural, etc.)
and talent development (e.g. coaching, training quality and quantity, opportunities, etc) (Ibid,

2014).

Research has progressed in an attempt to identify genetic markers of physiological capability
(e.g. potential) on individual characteristics, such as endurance or muscular power. Research is
also directed toward identifying genetic markers that fit models predicting the likelihood of

having significant traits associated with individual sports (Ibid, 2014).
2.3.1.3 Integrated Models

Talent Identification practitioners generally use a multi-dimensional approach to ensure that
embedded measures of success reflect more than one developmental domain. It is an advantage
to identify athletes at the youngest possible age, but there are many trade-offs in setting the ideal
TID target age. TID introduced too early may be confounded by the variability of maturation
rates within an age cohort. TID introduced after maturation (perhaps during late teens or early

twenties) may be well past critical periods of skill acquisition (Bouchar et al, 2014).

Talent identification development schemes at any age will be influenced by family dynamics,
socio-economic circumstances, and demographics (sporting opportunities may be influenced by
location and availability of facilities and support services). They will also be influenced by an
individual’s accumulated experiences — has the individual developed a positive attitude to
physical activity, received specialized instruction, or been influenced by school or club sports

programs (Ibid, 2014).
2.3.1.4 Talent Transfer

Talent transfer often occurs informally when a high performance athlete seeks new opportunities
for themselves in a different sport. The motivation may be financial (particularly among

professional athletes), or from a variety of other sources.
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As Gulbin, 2009 found that successful talent transfer athletes had these positive characteristics:
» High motivation and goal orientation
» Great self-management skills
» Good work ethic
» Proven performance in a competitive environment
» No bad technical habits.

There were also three common barriers to successful transition into elite competitive success in

another sport:

1) Skill, physiology and motivation were not in balance

2) Frustration with inferior coaching and/or support environments, and
3) Inpatients for success or unrealistic expectations.

Investigating athletes’ experiences of talent transfer

As Mac Namara et al, 2015 talent transfer initiatives seek to transition mature individuals from
one sport to another. Unfortunately, TT initiatives do not have a broad evidence base and a
rigorous exploration of the mechanisms underpinning the approach. Several themes suggesting a

successful transfer environment, including:
» The TT system was adapted to the athlete’s needs
» A positive learning environment
» Individual attention and coaching time to adjust to a new sport, and
» No early pressure for results.
Individual factors underpinning successful talent transfer included:

I. Confidence in one’s ability
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II. An understanding of what it takes to train and compete at a high level
III. Generic athletic ability, and

I. A number of psycho-behavioral characteristics (e.g. commitment, coping skills, focus and
discipline, goal setting, motivation, and realistic performance evaluation). The authors
argue that further research into the mechanisms of talent transfer is needed in order to
provide a stronger evidence base for the methodologies employed in these initiatives. To
overcome the barriers of transitioning from one sport to another, quality coaching and
service provision (sport science, sport medicine, and competition support) are essential.
In addition, integration with other high-quality athletes appears to help create a socially

supportive environment (Ibid, 2015).
Talent Transfer’ in Sport: High level coach insight

According to Dickinson et al, 2012, despite a dearth of research, the strategy of talent transfer

(TT) has been used and is currently applied in a number of countries. Nature of TT, including:
» TT is complex, with a number of higher and lower order variables

» The complexity suggests that a multidimensional framework be considered when seeking

to understand talent transfer.

» Specific ways of thinking about, teaching, and relating to TT athletes are unique to the

TT situation and the personal and psychological characteristics of athletes.

Talent transfer may allow an athlete to extend their sporting career by renewing motivation and
presenting a new challenge. If the switch was prompted by a performance plateau or injury, it
may allow the athlete to relieve past psychological or physical barriers. From the sport’s
perspective, talent transfer maximizes the return on investments made in an athlete’s career

development (Ibid, 2012).

2.3.1.4.1 Nutrition
As Bezabeh Wolde, 1997, defined nutrition as it is a science of nourishing the body. The athlete
who is striving for excellence should train hard and to train hard should eat balanced diet and

enough calories to cover the load and to maintain the body.
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“Nutrients are chemical substances in food that function, to furnish the body with fuel, to build
and repair body tissue.... Nutrients are divided in to proteins, carbohydrates, fats, water, vitamins
and minerals. Carbohydrates are the major energy source for the body especially during intense

training (Ibid, 1997:49).”

Food is the fuel of athletic performance. Thought you cannot control the food your athletes eat,
you can guide them toward healthy eating. To do so, you must be acquainted with the basics of

Proper nutrition.

Proper nutritional practices alone cannot generate elite performances; hence the reason for smart
training methods and competition strategies, but healthy nutritional habits will significantly
affect athletes™ performance in competition and overall wellness (Petrie et al, 2004). Maintaining
a healthy energy balance, practicing effective hydration habits, and understanding the various
aspects of supplementation practices can help athletes not just improve their performance but

also increase their enjoyment of the sport in general.
Caloric Intake

Many elite runners maintain high carbohydrate, low-fat nutritional programs (Schroderet al.,
2008). One study by Achten et al, 2004 indicates that significantly higher carbohydrate intake
can not only improve running performance, but can also improve mood as well. That said,
children and adolescents have smaller glycogen stores, meaning that they are more likely to
process fat during exercise Jeukendrup et al, 2011, and a higher fat content diet does not inhibit
endurance or anaerobic activities in runners (Horvath et al, 2000). The quantity of calories
ingested should depend on the individual athlete and his or her current training phase; higher

volume and intensity should necessitate greater caloric intake (Stellingwerff et al, 2007).
2.3.1.4.2 Facilitiesand Equipment’s

Facilities are also the factors for better performance. If the adequate facility is available, the
athlete may improve his/her level of performance. To do, the income of the athletes is not as
enough as they need to fulfill the adequate facility (Suzie Bennet et al, 2007). Middle distance
running is a relatively inexpensive sport; however, there are many misconceptions regarding the

few pieces of equipment required to participate. Products can be purchased as needed, but most
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will have little or no real impact on performance. Athletes may feel that they prefer a product

even when it provides no real benefits.

In a study comparing conventional socks to the fitted socks often sold at running specialty stores,

Purvis et al, 2004 found that

“The subjects preferred the specialty socks, however, they produced no physiological
advantage and the runnersstill described the conventional sock as comfortable.”

As Ali et al, 2010 found a similar “comfort only” effect with compression socks, made popular
by professional athletes like Paula Radcliffe; although Kemmler et al, 2009 did find that they
significantly improved running performance. Lower body compression garments may improve
some physiological measurements, but have not been shown to improve performance (Dascombe

etal, 2011).

Manufacturers often advertise clothing made of synthetic material as some kind of aid for sweat
evaporation, but there is no evidence to suggest that these garments aid thermoregulation or

comfort during exercise (Gavin, 2003).

Treadmills should only be used as a last resort for training. In their study, LaCaille et al, 2004
found that;

“The treadmill setting was rated as least satisfying, while resulting in the highest RPE and
slowest performance time. Alternately, the outdoor route resulted in the highest levels of positive
engagement, revitalization, tranquility, and course satisfaction, while also yielding the lowest

levels of physical exhaustion and RPE. (p. 461).”

The many events of Athletics require numerous sporting equipment’s. It is important for athletes
to be able to recognize and understand how equipment for the specific events works and impacts

their performance. Have you athletes named each piece and equipment as you

31 show it and give the use for each. To reinforce this ability within them, have them select the

equipment used for their events as well (Suzie Bennet et al, 2007).
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Foot wear

Training shoes can significantly alter adolescent runners® biomechanics Mullen et al., 2013, but
athletes are often confused by marketing approaches. Running shoes are often sold as a way to
either increase comfort or avoid injury, yet there is no valid evidence to justify manufacturers”

practice of focusing on proration control or amount of cushioning (Richards et al, 2009).

As Enke et al, 2009 found that almost three fourths of the adolescent cross country runners they
surveyed claimed that arch type was most important factor when buying running shoes, but only
a little more than one half knew their own arch type; this lack of self-knowledge holds true for

recreational runners in general (Hohmann et al, 2012).

Athletes should wear what feels comfortable for them, not what costs more. Clinghan et al, 2008

found that

“low- and medium-cost running shoes in each of the three brands tested provided the same (if

not better) cushioning of plantar pressure as high-cost running shoes” (p. 189).

One notable exception to this rule may apply if similar styles are available as models for both
children and adults. As Forrest et al, 2012 found that these versions differed sharply in their
composition and kinematic effects, even among the same size, and recommended using the adult

version when available.

The use of so-called “minimalist” running shoes has attracted attention from some researchers,
primarily because runners who prefer such footwear may be more likely to use a forefoot strike
pattern—that is, they hit the ground with the ball of the foot first, followed by the heel (Goss et al,
2012). Some researchers have associated this pattern with a reduced risk of overuse injury Daoud
et al, 2012, but the use of minimalist footwear has not yet been 32 shown to have a corrective
effect on habitual rear foot strikers TenBroek et al, 2013, and can pose a risk for bone injury

(Ridge et al, 2013).

According to a review of the literature by Goble et al, 2013, “current evidence is insufficient to
indicate that barefoot runners are faster, perform better, or are any less prone to injury than shod
runners who prefer a heel-striking gait”. As suggested by Nigg et al, 2013, “the important aspects

of performance and/or injuries are more related to (a) individual preference and (b) individual
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running style, independent on whether the athlete runs in shoes or barefoot”. In some cases,
customized shoe orthoses may improve the comfort levels of athletes with chronic injuries

(Hirschmiiller et al, 2011).
M otivation

A long distance coach's role as a psychological motivator is important during competition, but it
is perhaps even more important during training (Goose et al, 2012). While dedicated, deliberate
practice is generally not considered enjoyable in most sports Ericsson et al, 1993, there is some
evidence that middle distance runners perceive their most difficult and relevant activities as their
most enjoyable Young et al, 2002, making a coach's job that much easier. Coaches should focus
on creating specific task-oriented goals in an effort to improve athletes' intrinsic motivation

(Bari¢ et al, 2002: Ferrer-Caja et al, 2000).

As Goudas et al, 1995 found that one way to engender this kind of motivation among young
track athletes was to give them some control over their own workout. This kind of perceived
autonomy has been shown to have significant positive and long-lasting effects on motivation
Almagro et al, 2010; Joesaar et al, 2012). Care should be taken, however, to ensure that highly
motivated runners do not endanger their health by running to the point of collapse (St Clair
Gibson et al, 2013). Perhaps most importantly, coaches must instill a feeling of long-term hope
in their athletes; Curry et al, 1997 found that cross country and track athletes with a higher sense

of personal hope were more likely to excel in both academics and athletics.
2.3.1.43 Feedback

Offering advice, criticism, and praise is an integral function of the coach—athlete relationship. As
Stein et al, 2012:488 concluded, "It is important that coaches realize the significance of giving
feedback following good performances, and attempt to incorporate positive and informational

feedback into their interactions with their athletes".

As Stein et al, 2012, found that runners who were given positive feedback about their form (in
this case, fabricated) were more likely to improve over time than those who were given no
feedback. Parents should also focus positive verbal feedback on their child's effort, rather than an

outcome like finishing place (Loprinzi, 2012).
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It is also important to consider the focus of the advice given to an athlete. Though a less
experienced runner may react to a coach's external cues such as "pass that runner!" positively,
higher-level runners consistently report more internally-based thought processes such as
monitoring breathing and maintaining proper form during competition Nietfeld, 2003 and their
coaches often focus much of their verbal feedback on promoting those internal processes (Porter

etal, 2012).

As Schiicker et al, 2013 found that there were physiological benefits to maintaining an external
focus during high intensity exercise. If nothing else, a simple confirmation of the distance
remaining can be better than no feedback at all (Faulkner et al, 2011; Neumann et al, 2013).
Children will also find it easier to respond to cues related to distance than to time (Chinnasamy

et al, 2013).
2.3.1.4.4 Maturational Factors

The relative age affect the availability of essential resources, such as coaching and parental
support, can significantly influence the ability to engage in the required amounts of high quality
training. Another factor that appears to influence the acquisition of expertise is the relative age
phenomenon. First demonstrated in the academic domain, the relative age effect refers to
differences in age among children born in the same Nurturing sport expertise’s 4 calendar year
(Barnsley et al, 1985). As in school, many sports group children by age to equalize evaluation

and competition (Barrow et al, 1971).

However, the presence of the relative age effect suggests that categorizing children by age can
create training inequalities and reduced opportunities for younger children. Researchers

compared birth quarters of players with the hockey league as a Mite (under 10), Peewee

(Ages 11-12), Bantom (ages 13-14), Midget (ages 15-16), Juvenile (ages 17-18), or Junior (ages
19-20) player.

Two main explanations have been offered to account for the relative age effect. As Barnsley et
al, 1988; Barnsley et al, 1985 hypothesized that older players were bigger, stronger, faster, and
better coordinated than the younger players and thus experienced more success and rewards in

hockey and were more likely to remain involved. Younger peers were thought to experience
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failure and frustration and withdraw from hockey. A second hypothesis proposed that older
players were more likely to be selected to higher competitive representational teams where they
would receive improved coaching, facilities, and ice-time when compared with their peers

(Ericsson et al, 1993).

Research on the relative age effect suggests that the development of elite athletes is based in part
on age differences and unequal access to training opportunities. Alternative methods of grouping

children for competition and advancement in sport require examination.
2.3.1.45 TheRoleof Coachingand Instruction

As indicated above, one important consequence of the relative age effect is that targeted athletes
often get access to better resources, including better instruction. Research is starting to show the
distinct advantages of having access to an expert coach. A coach normally constructs a high

percentage —in some cases 100 percent -of an athlete’s practice time (Vosset al, 1983).

Early studies focusing on the specific requirements of working with younger and less technically
proficient athletes Bloom, 1985; Smith et al, 1979 proposed that in the early stages of
development athletes require primarily technical instruction to develop proper fundamentals,
along with a high degree of support and praise to encourage continuing participation in the sport.
They described an important part of the coach’s role in the early years as being kind, cheerful,
and caring. Only when athletes were older and more highly skilled would a coach require

sophisticated knowledge and advanced qualifications.

“Recent work by Coté et al, 2002 supported these assertions and suggested that while advanced
coaching qualifications were deemed necessary in the later stages of development, coaches
working with children at the initial involvement stage needed enthusiasm and facilitation skills
above and beyond any technical expertise in the sport. Clearly, both the practice structure and the
domain-specific knowledge of Nurturing sport expertise coaches are highly relevant to the

progression and development of athletes in sport.”
2.3.1.4.6 Parental Influences

Retrospective research with elite performers over the last 30 years has revealed the importance of

parental support for the development of expertise. As Bloom et al, 1985 interviewed talented
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performers and their families in the fields of music, art, science, mathematics, and athletics and
created a model of talent development with three stages: the early years, the middle years, and

the later years.

Each stage is characterized by shifting demands on the child and parents. In the early years
parents were found to take a leadership role where they provided their child with the initial
opportunity to participate in the domain and sought out their child’s first formal teacher. Her
parents also encouraged and supported their child’s learning and were often involved directly in
lessons and practice. For the child athlete, the emphasis is in these years was on having fun and

enjoying learning the basics skills (Ibid, 1985).

The transition to the middle years was characterized by a greater commitment of both parents
and the athletes to the athletic domain. Parents were found to assume a leadership role, seeking
more accomplished teachers for their child while also devoting more time and resources to the
activity. It was also during these years that the child’s talent often dominated the family’s
routine. During the later years, parental involvement decreased as the performer took greater
control of the decision-making process with regards to their future career. Yet, parents continued
to provide support in a background role, as providers of not only financial support but also

emotional support (Ibid, 1985).

According to Sloane, 1985 of greatest importance was that parents offered a “nurturing,
understanding environment for their child to retreat to, if necessary”. As Bloom et al, 1985
analysis revealed how parents can ease the demands imposed on their child by the demands of

training (e.g., reduction of psychological stress by providing a supportive atmosphere).

Finally, in the investment years parents played strictly an advisory and supportive role as the
athlete committed to a higher level of training and competition. Parents maintained a high
interest in their child’s sport and were essential in providing emotional support to help their child
overcome setbacks, such as injuries, pressure and fatigue as well as financial support for training.
This high level of emotional support during stressful times is a central characteristic of the

investment years (Ibid, 1985).
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2.3.1.4.7 Cultural Factors

Cultural factors are a significant and often overlooked component of the environmental equation
and development of expertise. The importance that a country or society places on a particular
sport can have a dramatic influence on any success achieved. For instance, in Canada, where
there is a long and storied history of ice hockey, the game has become an integral component of

the national identity (Russell, 2000).

While the social factors that influence the acquisition of high levels of sport proficiency are only
briefly presented here, it is vitally important to acknowledge that environmental constraints on
expertise can be broad (e.g., cultural factors) and/or narrow (e.g., family or coaching factors)

(Wiggins, 1997).
2.4 Peak Performance

Peak performance is defined as an optimal functioning and of the full use of one’s potential in
the activity. It’s the full focus and sense of self in a clear process of feeling in control which is at

the positive extreme of performance (Hanin, 2000).

Theoretical frameworks in order to understand the complex relationship between psychological
preparations and athletes social-organizational environment, the model of psychological
preparation for peak performance by Hardy et al, 1996 serves as a core model in the study. The
model aims to incorporate as many factors and variables as possible that seems to influence

athletic performance.
2.4.1 Psychological preparation for peak Performance
24.1.1 Athletic Career

Athletic career is a determination through a complex interplay between genetic, personal and
environmental factors and is a term for a multiyear sport activity, voluntarily chosen by the
person and aimed at achieving one’s individual peak in athletic performance in one or several

sport events (Alfermann et al, 2007; Stambulova, 2009; Wylleman et al, 2004).

It is also described as a sequence of specific stages and transitions that include an athlete’s

initiation into and continued participation in organized competitive sport and that is terminated
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with the athlete’s voluntary or involuntary but definitive discontinuation of participation in
organized competitive sport. The term athletic career also include subjective Parameters
consisting of perceived benefits of sport participation and its cost in terms of time, energy,

health, money as well as career satisfaction (Ibid ).
2.4.1.2 Transtion

Transition is a result from one or several events that cause personal and social imbalance that are
beyond any ongoing changes of everyday life and that can cause a change in the athlete’s
assumption about her or himself. Transitions come with a set of specific demands related to
practice, competitions, communication, and lifestyle that athletes have to cope with to continue

successfully in sport or to adjust to a post career (Ibid).
Normative Transition

A primary characteristic of a normative transition is the degree of predictability, and transitions
that are mainly predictable are generally organizational and/or structural in nature and may be
related to changes in athletes” level of athletic achievement or age (e.g., initiation into
competitive sport, the transition from high school to college level competitive sports, the
transition from junior to senior level). A normative transition is a part of sequence of age-related
biological, social, and emotional events or changes and that can be said to be generally related to

the socialization process that the athlete is involved in (Wylleman et.al, 2004).
Non-normative transition

Non-normative transition is the low degree of predictability that is situation-related and is
generally unpredicted, unanticipated, involuntary, and that does not occur in a set plan or
Schedule but rather is the result of an important event that takes place in an athlete’s life and to
which she or he responds. A non-normative transition can be sport related, for example a
transition caused by injury, overtraining or changing one’s coach (Alfermann et al, 2007;

Wylleman et al, 1999; Wylleman et al, 2004).

27



24.1.3  Successful athletic career

A successful athletic career refers to the athletic career of an athlete who achieves and sustains in
a consistent manner of high level of athletic excellence in national or international competition.
Successful elite careers are usually associated with high social recognition, and satisfaction of an
elite career is based on a set of self-referenced criteria which often consist of perceived potential
in relation to level of achievements and perceived athletic career cost. Successful athletic careers
are associated with achieving individual peak in athletic performance corresponding to

individual resources and environment (Ibid).
2.4.1.4 Successful athletic performance

A successful athletic performance is the optimal performance that is self-referenced criteria
based on past performance history and the present performance status (Hanin et al, 2004;
Wylleman et al, 2004). A successful athletic performance also is the perceived potential in
relation to the level of achievement and the perceived athletic performance cost. The indicator of
a successful athletic performance is the result (outcome) achieved and the quality of performance

process (task execution) (Ibid).
2.5 Components of Peak Performance

2.5.1 Fundamental Attributes

The fundamental attributes contains the personality and motivational characteristics and
dispositions of the athlete such as the athletes level of trait confidence, goal orientations, trait
anxiety, and intentional style. These individual differences and factors are important because
they influence the arousal and activation in the first place. Further why these factors are
important is because the influenced arousal states then directly or indirectly have an impact to
which extend the athlete achieves a desired task specific ideal performance state (Hardy et al,

1996).

It influences the task specific ideal performance state through trait anxiety which in turn
influence cognitive and somatic state anxiety. This can further lead to a change in arousal and
activation state that have an impact on the athletic performance. Both personality and

motivational dispositions are very important for the performance, but also difficult to modify.
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This is because of the perceived competence of achievements in early childhood that have been
established, and in this way formed the athlete’s motivational disposition. Psychological factors
rarely operate in isolation; they are influenced by athletes foundation mental skills. These
components must first be taken into consideration before examine other components of this

model according to (Ibid, 1996).
2.5.2 Psychological Skillsand Strategies

This component of the model consists of the various psychological skills and strategies the
athlete adopts to be able to create, and reach the ideal performance state. Different athletes use
different types of skills, and can depend on the previous component existing of fundamental
attributes. Typical psychological skills are goal-setting which in turn can consist of specific
process goals, relaxation strategies, self-talk, mental rehearsal, imagery, mental preparations,
pre-performance and performance routines, automatization of routines, association/dissociation
strategies and attributions. These psychological skills work along with other psychological skills
and are used by the athlete in order to facilitate the performance to reach peak performance in a

task specific ideal state (Gould, 1996).
2.5.3 Adversity Coping Strategies

The athlete also needs to be able to deal with different types of adversities, and this by using
various adversity strategies. This because of the athlete can deal with many types of stressors,
ranging from injury to travel demands, and other expectations that lies within the athletic
atmosphere. These strategies can be developed as well as the previous psychological skills, and
includes emotion-focused coping, problem-focused coping, cognitive restructuring, and

avoidance strategies (Tenenbaum, 2004).

These methods are further used by athletes according to Tenenbaum, 2004 to appraise the
environmental pressure that enable appropriate processing of information and decision making.
These strategies can further be concretized to strategies as relaxation techniques, goal-setting,
process goals, imagery, self-talk, attribution patterns and different associative and dissociative
strategies. Many of these strategies in the components of adversity strategies are the same as the
psychological skills strategies. The main difference is the way in which they are used, and can

depend on the purpose of why the strategy is being adopted (Ibid, 2004)
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2.6 Task specific ideal performance state

This component is the top of the model and is a special state that the athlete has reached and in
which the athlete performs very well. This specific state has been referred to as flow (Hardy et

al, 1996).

The content of this state can be the same for most athletes that have ever reached this state. The
difference is or can be that some athlete’s prefer a noisy audience while others want to listen to
Mozart while performing. This is further depending on the athletes™ level of trait-anxiety which
in turn has an impact on emotions, cognitions, that further activates a physiological state in a

given context. This state is a mixture of these variables (Ibid, 1996).

The zone of optimal functioning Hanin, 2000 shows “how an interaction of the athletes trait
anxiety is functioning and shows to which extend the athlete needs to be psyched up, or relaxed
in order to reach the special state. This is further also influenced and is depending on the social
and organizational environment the athlete is performing in. Also in which environment the
athlete prefers to perform in, and is a contributing influential component of how the athlete

reaches allow state.”
2.6.1 Physical, Social, and Organizational Environment

These components of the model consist of the social and organizational environment in which
the athlete performs in. This area is a surrounding component of the model and can be
symbolized with a circle surrounding other components mentioned in the model. The
environment can have both facilitative and debilitative effect on the way to achievement of an

ideal performance state (Wylleman et al, 2004).

A new coach that enters the social environment can have a both good and bad influence on the
athletes™ way to reach an ideal performance state. Or if an athlete already is in an ideal
performance state, a new coach can reinforce the athlete’s ideal performance state. Or in reverse,
also decreases the athlete’s probability of succeed to reach or maintain in this state. Other
variables as family problems, lack of finances within the club, unsupportive spectators, and so

forth can be included in this component (Ibid, 2004).
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The same variables can be reversed and serve as good facilitative variables in the social
environment of the context in which the athlete performs in. All these five components must be
taken into consideration in order to be able to facilitate specific psychological skill strategies, or
coping with adversity strategies, to reach an ideal task specific performance state. Developmental
model on transitions faced by athletes the developmental model addressed by (Ibid, 2004) serves
as the second model in the study. The developmental approach in this model provides a link
between the athletes past career experiences, the present situation and the athletes perceived

future. The model adds a whole person approach to a whole career approach.

The whole person approach means helping athletes to deal with both athletic and nonathletic
transitions. The whole career approach means helping athletes to cope with both normative and
non-normative transitions throughout the whole course of an athletic career, including the last
athletic transition from sport to the post career. This is important to note because different
spheres of life might influence or overlap, and create difficulties for the athlete to perform at his
or her best. In this way it becomes clear to see the athlete in the sport context, but to also
consider the athlete’s demands, resources and barriers outside of sport (Alfermann et al, 2007;

Fallby, 2004; Wylleman et al, 2004).
2.7 Roles and Responsibilities of Stakeholders

The National Standards for Youth Sports has come up with a general set of behavioral guides
with identified stakeholders in mind. These guiding behaviors™ are based on the NSYS
philosophy, which maintains that every youth should be given the opportunity to grow and

develop in sports, have positive experiences and not be left out or behind.

Stakeholders are encouraged to use these examples as a frame for their practices, tailored to the

varying sports contexts http://www.sportsingapore.gov.sg/sport...sport/index.
2.7.1 Coachesand SportsInstructors

Coaches and sports instructors are encouraged to be youth-centric, focusing on individual
athlete’s development while making sure not to exclude any one player in the team. As youths
look up to them, they are expected to serve as responsible role models who provide a safe

environment at all times. Continual upgrading of skills is vital to their profession (Ibid).
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2.7.2 SportsManagersand Administrators

Fairness and transparency are crucial to the decision-making processes that sports managers and
administrators undertake. They are encouraged to develop youth-centric polices as they work

towards nurturing a safe and healthy environment for youth sports (Ibid).
2.7.3 Spectatorsand General Public

Spectators and general public are those who support our youth athletes and encourage them to
reach for greater heights. We encourage them to be respectful in their support, demonstrating

positive behavior as they spur our youth athletes on (Ibid).
2.74 Parents, Guardiansand Educators

Parents, guardians and educators play central roles in youth athletes™ lives. As such, we
encourage them to serve as good role models who are encouraging, inclusive and respectful at all
times. They are also advised to be watchful and alert, never compromising on safety. It is crucial
for them to manage expectation as they applaud all efforts, so as to develop healthy attitudes
towards sports. The National Standards for Youth Sports Parents” Guide may be useful in

providing further information for parents of youth athletes (ibid)
2.75 Membersof the Media and Photographers

Members of the media are encouraged to be fair and sensitive, providing honest coverage that
highlights the best sporting values. By avoiding sensationalism and seeking instead to inform and
educate, the media can leave a positive impact on youth athletes, who will be better able to enjoy

the best that competitive sports has to offer (Ibid).

2.7.6 Corporate Organizations’ and Businesses

ee

Corporations and businesses can get involved in youth sports by being ,,sports-friendly
employers, supporting staff with strong sporting backgrounds or those with children who would
benefit from sports. Corporations and business leaders are also in a position to use sports to drive
people positively. Organizations can also inculcate sporting culture by organizing sports

movement or events with a category allocated to youths (Ibid).
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2.7.7 Youth

The NSYS aims to promote positive sporting experiences for youths. We encourage youths to
have fun as they strive to be better at their chosen sports, play fair and are respectful of their
teammates, officials, coaches and opponents while practicing sports safety at all times. By
sharing their experiences and applauding all efforts, we believe youths will take away the best

that a sport has to offer (Ibid).
2.7.8 Sports Officials and Event /Competition Organizers’

Recognizing needs of the youth is critical to sports officials and event/competition organizers as
they work towards promoting national standards in sports. By encouraging integrity and other

healthy attitudes towards sports, they will positively impact youth athletes (Ibid).
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CHAPTER THREE

3 Research Design and M ethodology
3.2 Resear ch Design

In order to find facts and to assess and evaluate the 5 and 10km long distance, the assessment
and evaluation types of research designs were used. The designs were chosen to enable the

researcher make judgment about the 5 and 10 km long distance running issues.

Since the purpose of the study is to assess and evaluate the all rounded practice of the national
team in the events selected, a multiple perspective approaches were used. Both quantitative and

qualitative data collection techniques and analysis procedures were used in the research design.

The researcher adopted the use of questionnaire to identify the selection, training and
administration of appropriate procedures and the impact of the practices on the result of

competitions in the last10 years.
3.3 Sources of Data
The data of the study were gathered from two main sources; the primary and secondary sources.
3.3.1 Primary Data

The primary data which are used as inputs to this research are the first-hand information
collected from the responses of the designated questionnaire; data gathered through direct
interviews with the concerned bodies and facts observed on training fields by researcher using a

checklist which help to prove as to whether routine training steps are being followed.
3.3.2 Secondary Data

These constituted the external data that the researcher used for this study and they were books,
articles, journals and annual reports of national team and all available materials in relation to the

topic under study.
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3.3.3 Population

Considering the Ethiopian national team of 5 and 10 km running, it is operating under the
Ethiopian athletics federation. As such, management team of the federation comprising of five
(5) members and seven (7) professional officers who currently working in the federation is
going to be considered as one part of the population. Being major stake holders the national team
coaches having seven (7) members and the athletes themselves who are forty (40) in number are
also taken into account. Therefore the total population considered for this research is fifty nine

(59) which means survey of all the population is made to complete the research.
3.3.4 Sampling Techniques

As stated above, the total population of the research is fifty nine (59) and the total population
size 1s less than 100. Being a professional coach, the researcher believes that he is accessed to all
the stake holders taken into account. So the research will be based on the information collected
from the total population. As such census is chosen and the whole population was addressed to

make the desired assessment.
3.3.5 Data Collection I nstruments

This study, to a very large extent, used primary data and where necessary some secondary data
were also used. The researcher used training field observation, questionnaire and interview. The
prepared- questionnaires were responded by 81.4% of the population. The questions were
designed to make the purpose of the study successful after the results have been ascertained.
These instruments really helped by giving expected information about the long distance run

especially of 5 and 10 km of the national team.
3.3.5.1 Questionnaires

A questionnaire is a research instrument consisting of a series of questions and other prompts for
the purpose of gathering information from respondents. The questionnaires of this study were

designed taking into consideration the objectives of the research.

Structured, surveyed questionnaires with unambiguous questions are used to limit and simplify

the analysis of response-variation among respondents. Two types of question formats were used

35



in designing questionnaires so as to elicit appropriate information from the respondents. A few
open-ended and more of rating scale questions are used to elicit information on opinions,
attitudes and beliefs of the respondents towards the assessment and evaluation of the 5 and 10km

race performance of the Ethiopian national team.

The rating scale questionnaire is prepared so in a grouped statements manner so that respondents
can rate their response in a scale ranging 1 — 5. It requests respondents to rate their responses in

this scale having the following definition.
1 To mean absolutely false
2 To mean false
3 To mean neutral
4 To mean true
5 To mean absolutely true
3.3.5.2 Interviews

An interview is a conversation between two or more people (the interviewer and the interviewee)
where questions are asked by the interviewer to obtain information from the interviewee.

Interviews with selected stakeholders specially will also be used in this research.

To complement the data gathered by the questionnaires, the researcher employed both structured
and unstructured face-to-face interviews to elicit more information on the performance of 5 and
10km performance of the national team. Interviews were very critical as it took a lot of patience
and persuasion. For instance it may be difficult for athletes to freely and openly talk on how they

were recruited into the national team.
3.3.6 Data Analysis Techniques

As stated earlier, this study used the census to collect information through questionnaires. The
information collected by the questionnaire is coded in such a way that clearly identify a problem
as well as showing the impact of the problem as it is designed in such a way that respondents rate

their response.
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The collected data are going to be analyzed, using SPSS. Representations like tables and charts
were used to ensure easy and quick interpretation of data. Responses are expressed in
percentages. Data from the completed questionnaires will be checked for consistency. The items
were grouped based on the responses given by the respondents and were coded for easy usage of
the SPSS. This method is going to be used because it is convenient to identify, compare, describe

and reach a conclusion.
3.3.7 Validity and Rédliability

Serious precaution in determining the population for this research is made so that respondents are
only those who have direct relationships to the national team. Also the research is based on the

result of the whole population which is reliable and valid way of gathering information.

Concerning the questionnaire, it was distributed for ten randomly selected respondents to test its
understandability, simplicity and consistency and the result was found out to be affirmative.

Eight of the trial respondents confirmed that the questionnaire is clear and easily understandable.

Furthermore the interview prepared for this research was being guided by briefly prepared
questions which can lead to detailed responses. Upon testing the interview questions two
respondents who are sport professionals and out of the research population proved that they are

clear, understandable and to the point.

As all the respondents are chosen from a population which is directly related to the athletics, the
research is based on information collected from concerned and well oriented population. In
addition the age, educational background and the level of understanding of the respondents
indicate that all are reasonable and responsible while responding the questionnaire as well as the
interviews. Therefore the research is based on dependable information which in turn made it

reliable.

37



CHAPTER FOUR

4 DATA ANALYSIS, DISCUSSIONS AND PRESENTATION
4.1. Introduction

The chapter presents the result of the fieldwork conducted by the researcher. The result is mainly
the responses of the questionnaire administered to athletes, administrative bodies of the athletics
federation and coaches. Statistical Package for Social Scientists (SPSS) version 16.0 was used to
perform the analysis and Microsoft Excel 2007 was used to generate the chart to explain the

results.
4.2 Response Rate

The questionnaire was administered to 30 athletes, 8 coaches and 10 administrative personnel of
the athletics federation. Prior to the presentation of this data, 59 questionnaires were planned to
be administered. However; due to personal problems of respondents only fifty three responses
were obtained and of these 53 responses only 48 were valid for analysis while five were invalid

as a result of improper responses. This fact is tabulated as follows.

Table 4.1 response rate

No of Questionnaires | Questionnaires | Questionnaires | Responses | Responses
questionnaires responded not responded rejected used rate
administered
59 53 6 5 48 81.4%

As shown above, 89.8 % of the respondents return the questionnaire but only 81.4% of the
responses are acceptable and used for this research. Although it was the researcher’s expectation
was to get the response of all in a valid manner, the responses to be deployed is reduced to 48.
This means the response rate is 81.4%. All the questionnaires were issued and collected in
person. According to Punch K.F. (2003), if questionnaires are administered in person and 80

85% percent of response rate is obtained; the validity of the responses to be a base for a research
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is excellent. Therefore the response rate obtained for this research is in the excellent range and of

a high degree of validity to base a research on.
4.3 Demography
43.1 Gender

From the total of 48 respondents 36 respondents were male representing 75% of the population
whereas the numbers of female respondents were 12 representing 25% of the respondents. The

demography is represented in the following figure.

Figure 4. 1: demographic distribution — gender
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The above distribution shows that female respondents are few in number. This happened because
the number of female athletes, officers and coaches is less in the national team as well as in the

federation. However, the data collected is participatory of both genders.
4.3.2. Educational Background of Respondents

The educational level of respondents ranges from respondents less than high school to post
graduates. Those who don’t complete high school took only 2% of the population and the same
percentage is taken by PHD and diploma holders. Those who have first degree took 8% and
those who have masters degree took 10% of the population the remaining 75% of the population

took 75% of the population size.
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The distribution shows that majority of the respondents have educational status which enables
them respond the questionnaire logically which in turn adds to the reliability of the information

gathered for this research.
The following figure shows this status.

Figure 4.2. Demographic Distribution:- Educational background
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Looking into this distribution, the percentage of low level of education is very low and 98% of
the population is above high school which in turn shows that respondents are of reasonable and

the data collected from them is logical.
4.3.3. AgeDistribution

The whole population is above 20 and according to the raw data collected 69% of respondents
belong to the age group ranging from 20- 30 years, 15% belong to the 31 — 40 years, 8% of
respondents belong to the 41 — 50 years group, 6% of the population belong to the 51 — 60 years

age group and the remaining 2% are in the above 61 years age group.

This shows that the age distribution is of fair combination having elderly who can share their
experience middle aged people who are active and participative as well as young people who are
energetic. In general all the respondents are in a reasonable age to answer what they are asked
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appropriately. This shows that the data the research is based on logical responses of respondents

who are in a reasonable age. Graphically the age distribution looks like the following.

Figure 4.3.age distribution of respondents

age distribution

33

30 -
25 -
20 -
M age distribution
15 -

10 - 7

20-30 31-40 41-50 51-60 61---

4.4. Dimensionsof Problem Identification

After reviewing the literature, four dimensions are assessed to identify the problem the Ethiopian
5 and 10 km national team results decline in the past 10 years. Based on the four dimensions
made up of twenty five factor questionnaire was developed to identify the problems and measure

the level of impact. Each question was based on a 5-point weighted Likert scale as shown below:
1 = absolutely false, 2 = False, 3 = Neutral 4 = True 5 = Absolutely true

In order to measure the level of impact, the three dimensions: administrative issues, coach related
issues and athlete related issues as Bailey, R, & Morley, D. (2006). The fourth one; athletes who
are being trained by private coaches, is added by the researcher as the issue has been a burning
one and ambiguous as to its importance to the national team. As such, even though it can be
grouped under the issues related with athletes, the researcher preferred to analyze it specifically.
The impacts of each problem were measured by the respondents based on the dimensions
provided on the questionnaire. A descriptive statistics on the responses from the relevant

respondents were used to undertake the needed measurements.
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441 Administrative | ssues

Administrative issues deals with the factors specially related with the management of resources,
appropriate approaches of the bodies to facilities necessary to the athletics and the like.
Descriptive statistics were taken based on the rating of the respondents provide. The results are

shown below

Table 4.2. Descriptive statistics of the administrative issues

S.N | Administrative factors Mean result
1 There is an unfair athlete selection 4.06
2 Inadequate budget to fulfill facilities 4.17
3 Management system discourages athletes and coaches 4.18
4 The needs of athletes cannot be fulfilled because of misusing of resources 4.25
5 The federation doesn’t support the athletes sufficiently. 4.31
6 The media influences athlete selection procedure of the federation 3.81
7 The federation is reluctant to changes and doesn’t consider positive side of | 4.14
the comments made by the media.
Mean 4.13

The compiled information tabulated above shows that administrative issues score above 4 which
explains the fact that such issues play big roles for the decline of the results of the national 5 and
10km athletics team in the past 10 years. Of the issues grouped under this category, lack of
sufficient support by the federation is reflected as bigger problem than the others and the

interference of media in athlete selection has the least score.

It can also be detected from the information that there is misuse of resources which hinders the
fulfillment of athletes’ needs. This issue indicates that there is either poor financial management
or corruption. Furthermore, it signifies that the allocation of resources is not considerate of the
athletes’ needs or in other words, the administrative bodies give the needs of athletes lesser

consideration than it must be given.

Of this administrative issues category, lack of budget and discouraging system of management

which discourage athletes are also problems which are given higher rates as problems. These
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issues specially can attack the psychological preparation of athletes. Shortage of budgets always
create frustration on any national team athlete as it may mean that he/she may miss an
international competition which usually takes at least two years to join the next. A management
system having an atmosphere of arguments, complaints and redundant change of personnel also

discourages athletes as it may produce a mental dissatisfaction and disappointment.

The following graph shows the level of impact each of the factors in the administrative issues

category on the team’s performance in

Figure 4.4 mean result administrative related issues
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4.4.2Coaches and coaching related issues

Coaches and coaching related issues deals with the quality of coaches the national team appoints
and the way the coaching is being performed. Concerning this issue, especially the routine field

training is assessed and observed by the researcher who develops a check list for the item. The
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result of this observation is also treated independently. The following table presents the

respondents’ rating statistically.

Table 4.3. Mean result of responses- coaches and coaching related factors

SN Coaching and coachesrelated factors Mean
result
1 Lack of competent professional coaches 4.10

2 Coaches of the national team cannot create the team spirit which Ethiopian | 4.41

is identified by earlier times

3 The system national team coaches for training athletes is inconsiderate of 4.02
individual skill identification to incorporate interdependent skills in the

team formation

4 Coaches needs are not appropriately filled and they cannot apply scientific 3.71

method of coaching

Mean 4.06

As a main category, the coaches and coaching system is also a problem of a higher degree which
in average scores 4.06. As the quality of the coaches as well as their coaching system is of
superior importance to the success of the national team, being rated 4 by respondents show that

this in general influenced the performance of the national team in the past 10 years.

Of the factors included in this category, incapability of coaches to create team spirit is given a
maximum score which is 4.41 and near the absolute factor score. Team spirit is Ethiopia’s
known winning magic and losing this spirit is obviously affects the team. Lack of professional
coaches and inconsideration of athlete’s individual skills are also given high score which shows

that high degree of emphasis is necessary on the issues.

Individual impacts of the factors under this category are shown in the following graph.
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Fig 4.5. Mean result: Coaches Related Factors
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4.4.3. AthletesReated Factors

Athletes related factors include the discipline the national team athletes follow, their focus to

business competition, their duration in the 5 and 10 km running and their transfer to marathon

without age consideration in this research. The items stated in the questionnaire in this category

were rated by the respondents and the following result is obtained
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Table 4.4. Mean result of responses — athlete’s related factors

S.N | Athletes related factors Mean result
1 Athletes disobedience for coaches (discipline) 4.02
2 Athletes preference to their own way of training impacts the team result 3.95
3 Focusing on business races is a new trend which make national team 4.04

athletes lose in national races

4 Unfulfilled needs of athletes make them inattentive and discourage to win 3.75

5 The fact that the duration of the athletes in the 5000 and 10000 thousand 3.87

meters competition is less impacts the result negatively

6 The fact that transfer of athletes from 5000 and 10000 thousand meters to 4.06
marathon is made without age consideration is a one of the factors that

impacts the result.

Mean 3.95

The result of the questionnaire shows that the mean result of the impact of athletes related factors
is also considerable. The mean the forty eight responses in this respect is 3.95 which is almost 4

to mean the impact of the problems categorized under the factor is high.

Of the six items analyzed in this group, the fact that 5 and 10 km athletes are transferred to
marathon weighs 4.06 showing that it impacts the result of the 5 and 10 km competition
seriously. Considering this result, it seems logical that the transfer of a well experienced 5 &
10km athlete may turn to marathon right at the time he/she performs well in their previous field.
The athletes discipline and preference are also witnessed as having serious impact by the
respondents. Such personal preferences and disobedience of athletes which may come from
egoist motto of the athletes to make the victory personal or giving less consideration for
contributions made to team victory unless the medal is recorded by their name. Such thoughts
cause the coaches train in such a way that national victory can be achieved. In other words the

situation can cause failure as it highly affects team work.

The graphical representation of the level of the impact in this regard is shown below.
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Figure 4.6.Mean result of responses — athlete’s related factors
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4.4.4. Athletes being trained by private coaches.

As stated earlier in this chapter this factor belongs to athletes’ related factors. However since

there are various attitudes towards the situation especially because of the fact that the athletes

which usually prefer to be trained by private coaches are the famous ones the national team

highly relies on. The athletes being trained by private coaches use both local and foreign coaches

and do not follow the instruction of the nationally designated coach. Like that of the

disobedience of athletes and individual preference, this factor also impacts the teamwork of the

national team which in turn impacts the overall team performance.

Especially for the past six years this issue has been being raised as a serious factor for the decline

of the result in one side and being praised as effective in another side. For this reason the

scenario is treated separately in this research. The category includes the issue as positive and as
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negative in order to find out whether it is impacting the team performance negatively or

positively. The result obtained is tabulated as follows.

Table 4.5. Mean result of responses — private coaching

S.N | Impact of athletes being trained by private coaches Mean result
1 Such athletes are effective 3.60
2 Such athletes lack of team spirit which makes Ethiopia winner in earlier 4.10
times
3 Their approach is difficult for coaches when trying to coordinate the 4.00

national team

4 The result decline is because of lack of teamwork caused by athletes being | 3.85

coached by private coaches

5 The trend should be stopped since it is not effective for the team 3.50

Mean 3.81

The overall average of the items categorized under this factor is 3.81 showing the variation of
responses or the ambiguity of the idea. Considering the mean result, the issue can be judged as a
factor responsible for the decline of the result but not as severe as the previously treated factors.

However, individual analysis can be interpreted differently.

Majority of the respondents rate true for the effectiveness of such athletes and considerable
number of respondents rate them as absolutely false. Taking these two extremes into account, the
difference in the attitude of the respondents can clearly be seen. It is clear that those who respond
as absolutely false do not deny the fact that athletes being trained by private coaches win medals
but respond the question considering the overall team result than their individual result. On the
other hand those who rate true for the question consider the individual result more than the team

result.

Coming to the second question in this category, respondents agree that athletes being coached by
private coaches lack team spirit. The respondents also agree that the situation makes things
difficult for national tea coaches upon trying to build the team spirit. The condition coincides

with that of athlete’s disobedience which respondents agree as one of the negative influencers for
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the national team results. Combining the two results, we can judge that athletes with private
coaches don’t respect the national team discipline. The question why don’t the national team

authorities avoid such undisciplined athletes may be raised.

According to responses collected for stopping the practice of being trained by private coaches,
the mean results is 3.50 showing that majority of respondents wants the situation must be
stopped with a variation of 1.5 from the highest which could be. This mean that there are
considerable number of respondents who think the advantages of the trend like introduction of
new ways to the national team which in turn show that there can be some limit by which the

national team avoids the negative impacts and get use of the advantages.
The result is graphed as follows for easier understanding.

Fig. 4.7. Mean result: private coaching
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45. Interview Results

Interviews were also used as one means to collect information for this research. The researcher
prepared seven interview questions and used them as a guide to interview eight respondents. The
results were summarized as follows. The summary shows five of the seven interview questions

in order to avoid redundancy.
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Table 4.6. Summary of interview responses

Interview questions

Responses collected

What administrative factors you think

are affecting the result?

Improper assignment of coaches and without
considering the training needs of athletes
Selection of athletes based on relationships and
earlier records than current performance
Management’s interference on the decision of
the coaches

Bias on disciplinary actions like penalizing new
athletes and leaving the famous ones for the

same mistake.

Can you tell which administrative
factors highly impact the team’s

performance?

Selection of athletes based on relationships and
assignment of coaches with no consideration of

athletes’ needs.

Are there any issues you think related
to the athletes themselves which

affected the team’s results?

Giving priority to personal benefits than national
interest

Management’s interference

Multi coaching system, by clubs, national team

and private coaches

Do you think being coached by
private coaches has its own impacts

on the team’s performance?

Yes it may be good for the athlete’s individual

interest but it impairs the national team.

What solutions you think can

alleviate the problems?

Reorganizing the Ethiopian athletics federation
Setting coaches’ qualification and assign them
according to the training needs of athletes
Adjusting budget for the athletics

Appropriate selection of athletes based on

current performance
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4.6. Training Field Observations

In order to make this research as complete as possible, the researcher tried to observe the

situations on the training field based on a checklist prepared for the purpose (see appendix V).

Accordingly most of the routines like warming up, cooling down and other physical trainings are

being performed in a good way However, the following facts were collected.

Attendance: The first issue the researcher targets to observe the attendance of both coaches
and athletes. Upon this observation, all coaches were found to attend more than the athletes.
Of the forty athletes the national team enclose targeting to choose best twelve for the coming
world cup, 8 athletes were absent during the observation periods taken. Further actions made
by the researcher exposed that those athletes were out for private competitions which are not

in the 5 and 10 thousand meters running they are chosen for the national team.

. Follow up:-The other observed issue is the follow up coach’s make on the training. One can

see athletes doing what they can instead of the work the session demands. The various
exercises scheduled for any training session have their own contribution to the performance of
the athlete. However luck of coaches’ follow up is observed making some of the athletes

negligent for the incompleteness of the session/

.Feedback:-even though every session must be followed by collecting feedbacks from each

athlete, the researcher perceives this part of the routine training procedure is over looked. This
also impacts the ability of the coach to identify individual skill and individual shortcomings of
an athlete which in turn affects the performance of the athlete. Evidently, this overlooking of
feedback limits the coach’s capability to evaluate the athletes and choose limited number of

athletes for a specific competition.

4.7. Discussionsof Findings

4.7.1 Administrative Factors

This group’s overall average is 4.13 showing that there are administrative problems in general.

As shown on table 4.1 of this research all the factors stated under this category show a rate above

3.5 which signifies that there are serious problems in that area.
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The responses show that high degree of misusing of resources as well as shortage of budget to
fulfill the athletes’ necessities. This demonstrates that the shortage of budget which must lead the

management to cost minimization takes it rather the opposite direction which is wastage.

In his research made in 2016, Gizaw Gimbo proved that there is lack of facilities. This research
also shows the same in this regard. It is inevitable that either the athletes or the coaches or any
other supporting stuff must be equipped with the necessary facilities to be effective. Looking into
previous records whereby Ethiopia was effective in the 5 and 10km race, shortage of budget had
been an issue which is always raised. That implication was the national team would have been
more effective had there been sufficient budget. Furthermore records still show that the budget
the federation allocates for the national team athletics has been increasing with time and more is

expected from the team with the budget’s increasing trend.

This will take us to the fact that the misusing of resources is of one of the basic factors for the

declining result as well as a serious threat for the future.

In the other face of this category, the item that expresses the unfairness in athlete selection is also
a problem of a high degree. Apart from the questionnaire responses results of the interviews also
show that the selection of athletes is based on relationships and recommendations of famous
athletes. Effectiveness in athletics can only be achieved only if the right athlete is selected for
the respective competition. Literatures also show that athletes should be selected by their current
performance rather than their previous records. However, both the questionnaire and interview
responses expose the athlete selection is inappropriate. In this regard, responses also show that
the media interference is also considerable. As such the findings show that the athlete selection is

being affected by the unfairness of the selection committee and the interference of the media.
4.7.2 Coaches and Coaching Related Factors

This category also takes bigger share as a problem. The major among this group being coaches
cannot create the team spirit of the athletes which is rated 4.6, lack of professional coaches and
insufficiently fulfilled need of the coaches are rated high. The results show that these issues are
mostly related with the administrative factors like lack of budget and resource misusing. They
are also related with the athletes’ related factors like discipline, and use of private coaches.

Furthermore the psychological capability of the coaches to trigger as well as develop team spirit
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and make athletes selfless towards the goal of national team is less. As such the existence of

problems around the coaches and coaching is crystal clear.

4.7.3. AthletesRelated Factors
The overall mean of this category is 3.95 showing considerably high degree of influence.
Individual assessment of the responses in this category exposes that transfer of 5 and 10km
athletes to marathon, duration of an athlete in the 5 and 10km race, and discipline. As such the
findings show that there is less follow up as to the athletes progress in the decision to transfer a 5
and 10km athlete to marathon as well as how long an athlete in the 5 and 10km competition.
Another issue the finding show in this category is that there is athletes’ discipline which impacts
the team spirit, the tactic and the technique to be deployed on the truck which results failure.
Therefore athlete related factors have also their own contribution to the decline of the results of 5

and 10 km competition.

4.7.4. AthletesBeing Trained by Private Coaches
With mean result 3.5, this category shows that use of private coaches has negative as well as
positive impacts. The fact that athletes being trained by private coaches win medals can show
that the private coaches are professional and deploy effective methodology or the national team
coaches are not well equipped with the knowledge or resource necessary to make the athletes

effective.

An athlete wins a medal doesn’t make the national team victorious unless otherwise the
individual and group effort make the team as a whole get what it planned to get. According to
the findings, there is a repelling force between the supporters of the private coaches and the
opponents of private coaching. This means the two parties are not interested or approach each
other to work for the country’s national team as working together enables at least professional

experience sharing

Of the results expressed in numbers expose that the athletes who are being trained by private
coaches lack team spirit and run for individual success and are difficult for national team coaches
to develop coordinated system which takes individual efforts to team victory. Furthermore,
interviews disclose the situation creates status difference between athletes being trained by

private coaches and national team coaches. This makes the team members being trained by
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national team coaches develop sense of jealousy and the privately coached athletes a sense of
superiority which in turn creates unwillingness to support one another. So this area is also a

problem to be looked into seriously.

4.7.5. Resultsof theInterview
The response obtained from interviews expose same issues are affecting the result under this
study which in one hand the interview being in consistent with the questionnaire shows the
reliability of the information collected. On the other hand, the interview responses indicate some
specific issues especially in line with the administrative issues. For instance the unfairness of the
athletes selection is specified the issue as being based on relationships. Not only the athletes
selection, the responses of the interviews expose that assignment of officials is not based on
merit but on relationship oriented recommendations. These issues are also in line with the

findings obtained from the questionnaire.

4.7.6. Observation Results
Observation of the researcher based on a checklist prepared to study how the routine training
sessions are being performed shows that there are problems around three areas. These three areas
are attendance of athletes, follow up and feedback and on the other aspects, the researcher rates
the procedures above average. Concerning this observation, the reason for athletes’ absenteeism
being their participation of private competition is a serious issue which affects the result in
various ways. In one way it makes an athlete (athletes) miss training sessions for the 5 and 10
thousand meters field. In the other side it makes the athletes attention diverse and results lack of

attention for the responsibility the national team needs from him/her/them.
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CHAPTER FIVE

5. Summary of Findings, Conclusions and Recommendations

This chapter gives a summary of key findings of the study presented according to the objectives
of the study. Conclusions are drawn from the findings and recommendations are given to help

improve the 5 and 10km running competition results of the Ethiopian national team..
5.1 Summary of Findings

In this study the problem identification is measured by various factors grouped into four
categories namely administrative factors, coaches related factors, athlete related factors and
training by private coaches. Training by private coaches is treated separately because of the
ambiguous attitudes of various professionals as well as its bilateral nature to group under the
coaches’ ore athletes’ related factors. Even from the factors grouped in the same category, some
which scores high rates are treated separately. According to the interpreted data, findings are

summarized as follows.

» Administrative issues are one of the major factors which impact the 5 and 10 km athletics
results. According to the findings of this study, there is a wide range of problem in this
regard. The mean result of the category is 4.13 showing that the effect of the factor is
serious and needs serious attention because the administration affects almost every aspect
of the athletics operation including the athlete selection, resource management,
assignment of coaches and facilitation of the athletics activities. As such the
administrative factor category plays considerable role to create or exacerbate other factor

categories.

» Coaches related a factor the analysis shows this factor is also highly affecting the team’s
results. It is crystal clear that the quality of coaches is one of the determinant factors for
the success of any sporting activity. As such the issue needs consideration. However, the
information gathered from interviews shows that assignment of coaches is highly affected
by the budget as well as the relationship based selection practice of the administering
body. This shows that the problem can at least be minimized with the improvement of the

administrative issue.
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» Athlete related factors results also proved the existence of the problems stated under this
category. It is inevitable that there exists a problem in every aspect of an activity.
However it is still true that the administration contributes to intensify of the impact of this
category since administration related issues like lack of facilities leads athletes to choose
their personal way of succeeding. In addition, poor administration can also cause athletes’

disobedience and undisciplined acts which affects the training procedure.

» Training by private coaches this factor is highly rated for its influence on the team spirit
of the athletes. This fact is also reflected again by the responses collected from the
interviews. Upon un analyzing the fact the reason for resourceful athletes to choose being
coached by private coaches is either their self egoist mentality or the fact that the
consideration of individual training is less. It can also be originated from unfair
administration which creates maltreatment of such athletes. Since Ethiopia’s previous
victories were results of team work, this issue should be studied and optimum solution

must be developed.

» Most of the information collected from interviews confirmed the facts collected from the
questionnaire. However, the fact that the selection of athletes and coaches is based on
some kind of relationship raised as a burning issue especially by the athletes and few
athletes. Even to a worse level responses show that the administration is making the
athletics a private business. This is also an administrative issue which must be treated
right away as athletes should be selected for the national team based on their current

performance rather than their previous history.

» Observation like that of the interview facts, this information are also in conformity with
the results of the questionnaire. However, the absenteeism on the training field has a very
serious impact on the team’s result as it will make things difficult for coaches in giving
harmonized training which is the first step for building team spirit. Especially the fact
that the cause of the absenteeism being participation if athletes in athletics fields different
from the field the national team chooses them for is outrageous as the scenario can be
adjusted with optimal regulation which restricts the participation in other fields than the
national team elects them for. Hence the issue still reflects there is a wide gap between

the ongoing administration and the management the athletics needs.
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5.2 Conclusion

According to the data gathered and the analysis made the nature of the problems which cause
the decline of results in 5 and 10km athletics is complex and multidimensional. However most of
the issues detected by this research are issues which can be improved with the improvement of

the management.

» Hence administrative factors can be judged as the main factors for the decline. This is
because the administration includes major actions like selection of athletes, assignment of
coaches, development of rules and regulations as well as resource allocation and control.
As such its contribution to the existence and exacerbation of the other factors is high. For
instance the lack of budget as well as misusing of resources which are categorized as
administrative factors undeniably causes unfulfilled needs of athletes and coaches who in
turn lead resourceful athletes to private training and make professional coaches refrain

from the national team.

» The fewer trends in revising and upgrading rules and regulation make athletes and
coaches disobedient and undisciplined. Inappropriate athlete selections also jeopardize
the team’s result. Similarly, poor administration which causes assignment of coaches
without considering athletes’ needs may be one reason for famous athletes prefer to
appoint private coaches which is also taken as one factor to the decline by promoting

individualism rather than team work.

» Since problems of a complex and multidimensional nature can be solved by taking
consecutive actions targeting each of the problems separately. In order to treat each
problem individually the management system which impacts almost every aspect of the

athletics must be dealt with first.

» Hence, taking into account the fact that administrative issues are the causes of the other
problems to a very large extent and improving the administrative problems basically
improves the other factors considered by this research, the administrative factors must be
dealt with step by step and continuous evaluation and improvement programs must be

developed so as to solve each problem independently.
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5.3 Recommendations

In the previous section of this chapter, it had been concluded that the nature of the problem

which causes the decline of the Ethiopian national 5 and 10 km team result is complex and must

be fixed by taking series of steps. It is also wrapped up that the administrative issues must be

treated prior to the other factors taking into account that management system impacts other

aspects of the athletics to a very large extent. Being an independent question of this research the

issue of private coaching is also proved that especially affects team spirit.

Hence the researcher recommends the following actions to improve the athletics administration.

>

As the nature of the problem is complex, the concerned body should develop a plan to
tackle all the problems in their order of priority and deal with them step by step.

According to the findings of this research, administrative factors must be given priority

Reorganization of the management team by giving leading positions professionals who
are knowledgeable in managing sports especially sport administration or sport

management and motivate the existing professionals to perform more.

Strengthening themarketing section so that it can make various promotional and fund
raising activities and tackle the existing so as the athletics can be operated by its own

income.

Designing continuous evaluation program of rules and regulations concerning all features
of the athletics including the discipline and developing tight resource control system

targeting to make series of changes including the human resource.

Serious follow up of government bodies through financial reports and auditing to prevent

and control fraudulent practices.

Continuous training to administrative bodies so that they can understand their actions is

all related to the team’s performance and sustainable result.

Forming an independent professional committee which from the beginning follows up the

group and individual athletes’ performance and needs.
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» In general the administrative body of the athletics needs a complete structural and
systematic reformation which is appropriately planned and scheduled in order to bring

back the Ethiopian 5 and 10km athletics team to victory.

» Regarding athletes being trained by private coaches, it is found out that the issue impacts
the national team’s result. As such special approach should be made with those athletes
as well as their private coaches so as to create cooperation and common training

mechanism so that keeping the team spirit can be achieved.
Areasfor further research

This research tries to assess problems which are affecting the 5 and 10km athletics team of
Ethiopia. However the findings show that there are problems in all aspects considered as
parameters by the research. This shows that the nature of the problem is complex and

multidimensional.

According to the findings it had been concluded that the administrative factors have more impact
on the result because oftheir contribution to the creation or deterioration of the factors. For this
reason the research identified and recommended which of the proposed factors must be dealt
with priority. The researcher doesn’t believe that the factors raised other than the administrative
factor doesn’t have their own impact. Hence I hereby suggest the following areas for further

research.
e Impacts of private coaching on Ethiopian athletics team
e Factors affecting the coaches to identify individual training needs of athletes

e Impacts of allowing athletes participate on fields different from they are

selected by the national team

59



REFERENCES
Abbott, A, & Collins, D. (2002 2004). A theoretical and empirical analysis of a “State of the Art”
talent identification model; High Ability Studies, 13, pp.157-178 Eliminating the
dichotomy between theory and practice in talent identification and development;

considering the role of psychology. Journal of Sport Sciences, 22, pp.395-408

Alffermann, D, & Stambulova, N. (2007).Career transitions and career termination. In G.
Tenenbaum & R.C.Enclund (Eds), Hand book of sport psychology (3rd ed). New York.
NY: Wiley.

Almagro, B. J, Sdenz-Lopez, P., & Moreno, J. A. (2010). Prediction of sport adherence through
the influence of autonomy-supportive coaching among Spanish adolescent athletes.

Journal of Sports Science & Medicine, 9(1), pp.8—14

Anshel, M. (2003). Sport psychology: From theory to practice. San Francisco, CA: Benjamin

Cummings.

Bailey, R, & Morley, D. (2006).Towards a model of talent development in physical education.
Sport, Education & Society, 11, pp. 211-230. doi:10.1080/13573320600813366

Bailey, R, Collins, D., Ford, P, MacNamara, A, Toms, M., & Pearce, G. (2010). Participant

development in sport: An academic review, Leeds, United Kingdom: Sports Coach UK.

Baker, J, & Horton, S. (2004). A review of primary and secondary influences on sport expertise

High Ability Studies, 15, pp.211-228. doi:10.1080/1359813042000314781

Baker, J, & Logan, A. J. (2007). Developmental contexts and sporting success: Birth date and
birthplace effects in national hockey league draftees 2000-2005.British Journal of Sports
Medicine, 41, pp.515-517. doi:10.1136/bjsm.2006.033977

Baker, J, Schorer, J, Cobley, S, Schimmer, G, &Wattie, N. (2009). Circumstantial development
and athletic excellence: The role of date of birth and birthplace. European Journal of

Sport Science, 9, pp.329-339.d0i1:10.1080/17461390902933812

60



Baker, J, Cobley, S., Monte pare, W. J., Wattie, N., & Raught, B. 1 E. (2010). E exploring
proposed mechanisms of the relative age effect in Canadian minor hockey. International

Journal of Sport Psychology, 41, pp.148-159

Bari’c, R., Ceci’c-Erpi‘c, S., &Babi'c, V. (2002). Intrinsic motivation and goal orientation in

track-and-field children. Kinesiology, 34(1), pp.50-60

Barnsley, R. H and Thompson, A. H. (1985 1988).Gifted or learning disabled? The age of
entering school may make the difference. Early Childhood Education 18, pp.11-14 Birth
date and success in minor hockey: The key to the NHL. Canadian Journal of Behavioral

Science 20, pp.167-176

Barnsley, R. H., Thompson, A. H and Barnsley, P. E. (1985). Hockey success and birthrate: The
relative age effect. Canadian Association of Health, Physical Activity, Exercise, and

Recreation Journal 51, pp.23-28

Barnsley, R. H., Thompson, A. H and Legault, P. (1992). Family planning: Football style. The

relative age effect in football. International Review for Sociology of Sport 27, pp.77-87

Barrow, H. M and McGee, R. (1977).A practical approach to measurement in physical
education. Philadelphia: Lea &Febiger.

Baxter-Jones, A and Helms, P. (1994). Born too late to win? Nature 370,186

Baxter-Jones, A. D. G., Helms, P., Baines-Preece, J., & Preece, M. (1994). Growth and
development of male athletes: Implications for identification of talent. Journal of Sports

Sciences, 12, 156
Bloom, B. S. (1985).Developing talent in young people. New York: Ballantine Books.

Bloom, G. A., Crumpton, R and Anderson, J. E. (1999). A systematic observation study of the
teaching behaviors of an expert basketball coach. The Sport Psychologist 13, pp.157-170

Bouchar C, Rankinen T, Sarzynski M and Wolfarth B, Prince Faisal Bin Fahad (2014).

International Prize for Arab Sport Development Researchers

61



Coté, J., Macdonald, D. J., Baker, J., & Abernethy, B. (2006). When “where” is more important
than “when”: Birthplace and birthdates effects on the achievement of sporting expertise.

Journal of 1 Sports Sciences, 24, pp.1065-1073.doi:10.1080/02640410500432490

Corrado, L., Tessitore, A., Capranica, L., &Rauter, S. (2012). Motivation for a dual-career:
Italian and Slovenian student-athletes. Kinesiology Slovenica, 18, pp.47-56.

Curry, L. A., Snyder, C., Cook, D. L., Ruby, B. C., & Rehm, M. (1997). Role of hope in
academic and sport achievement. Journal of Personality and Social Psychology, 73(6),

1257.d0i:10.1037/0022-3514.73.6.1257

Dascombe, B. J., Hoare, T., Sear, J., Reaburn, P., & Scanlan, A. (2011). The effects of wearing
undersized lower-body compression garments on endurance running performance.

International Journal of Sports Physiology and Performance, 6(2), pp.160—-173.

Davids, K., & Baker, J. (2007). Genes, environment and sport performance: Why the nature
nurture dualism is no longer relevant. Sports Medicine, 37, pp.961-980. (

Dereje A, 2012 Tesfaye F. 2012, Zegaw Tadele in, 2012 facilities and equipment, shortage of
incentives for Coaches and Athletes from sport administrators and problem of selecting

athletes were enter into club as a factors that affecting athletes.

Durand-Bush, N., & Salmela, J. H. (2002). The development and maintenance of expert athletic
performance: Perceptions of world and Olympic champions. Journal of Applied Sport

Psychology, 14, pp.154-171. doi:10.1080/10413200290103473
Edwards, S. (1994). Born too late to win? Nature, 370,186

Enke, R. C., Laskowski, E. R., & Thomsen, K. M. (2009). Running shoe selection criteria among
adolescent cross-country runners. PM&R, 1(9), 816—-819. doi:10.1016/j.pmtj.2009.07.011

Ericsson, K. A., Krampe, R. T., & Tesch-Romer, C. (1993). The role of deliberate practice in the
acquisition of expert performance. Psychological Review, 100(3), 363406.

doi:10.1037/0033-295X.100.3.363
Fallby, J(Ed). (2004). Guiden till idrottspsykologiskradgiving.Idrottenshus: SISU Idrottsbocker.

62



Ferrer-Caja, E. & Weiss, M. R. (2000). Predictors of intrinsic motivation among adolescent
students in physical education. Research Quarterly for Exercise and Sport, 71(3), pp.267—
279. doi:10.1080/02701367.2000.10608907

Gagné, F. (2003).Transforming gifts into talents: The DMGT as a developmental theory. In
N.Colangelo& G. A. Davis (Eds.), Handbook of gifted education (3rd ed., pp. 60-74)
Boston: Allyn and Bacon.

Gavin, T. P. (2003). Clothing and thermoregulation during exercise. Sports Medicine, 33(13),
pp.941-947. doi:10.2165/00007256-200333130-00001

Goose, M. & Winter, S. (2012). The coach’s impact on long distance runners® training and
competition motivation. International Journal of Sports Science & Coaching, 7(2),

pp-383—398. doi:10.1260/1747-9541.7.2.383
Gould, D., & Carson, S. (2004). Fun and games.Youth Studies Australia, 23(1), pp.19-26.

Gould, D., Dieffenbach, K., & Moffatt, A.(2002). Psychological characteristics and their
development in Olympic champions. Journal of Applied Sport Psychology, 14, pp.172-
204.doi:10.1080/10413200290103482

Gould, D., Lauer, L., Rolo, C., Jannes, C., &Pennisi, N.(2008). The role of parents in tennis
success: Focus group interviews with junior coaches. The Sport Psychologist, 22, pp18-

37.

Green, B. C. (2005). Building sport programs to optimize athlete recruitment, retention, and
transition: Toward a normative theory of sport development. Journal of Sport

Management, 19, pp.233-253

Gulbin, J. P., Oldenziel, K. E., Weissensteiner, J. R., & Gagné, F. (1 2010). A look through the
rear view mirror: Developmental experiences and insights of high performance athletes.

Talent

Hanin, Y. L.(2000). Emotions in sport. Jyvaskyla, Finland: Human Kinetics.

63



Hanin, Y. L., & Stambulova, N. (2004).Sort psychology, Overview. In Encyclopedia of Applied

Psychology Online. Retrieved from http://www.google.se/books

Hardy, L., Jones, G., & Gould, D. (1996). Understanding psychological preparation for sport:

Theory and practice for elite performers. Chichester, England: Wiley.

Hamilton, B. (2000). East African running dominance: What is behind it? British Journal of
Spoorts Medicine 34, pp391-394.

Helsen, W.F., Starkes, J.L.. and Hodges, N.J. (1998). Team sports and the theory of deliberate
practice. Journal of Sport and Exercise Psychology 20, pp 12-34.

Helsen, W. F., Starkes, J. L. and Van Winckel, J. (1998). The influence of relative age on
success and dropout in male soccer players. American Journal of Human Biology 10, pp
791-798.

Helsen, W. F., Hodges, J. V., &Starkes, J. L. (2000). The roles of talent, physical precocity and

practice in the development of soccer expertise. Journal of Sport Sciences, 18, 727-736.

Henriksen, K. (2010). The ecology of talent development in sport: A multiple case study of
successful athletic talent development environments in Scandinavia (Unpublished

doctoral dissertation). University of Southern Denmark, Denmark.

Henriksen, K., Stambulova, N., & Roessler, K. K. (2010a). Holistic approach to athletic talent

development environments: A successful sailing milieu. Psychology of Sport & Exercise,

11, pp.212-222, doi:10.1016/j.psychsport.2009.10.005

Henriksen, K., Stambulova, N., & Roessler, K. K. (2010b). Successful talent development in
track and field: Considering the role of environment. Scandinavian Journal of Medicine

& Science in Sports, 20, pp.122-132

Hirschmiiller, A., Baur, H., Miiller, S., Helwig, P., Dickhuth, H.-H., & Mayer, F. (2011). Clinical
effectiveness of customized sport shoe orthoses for overuse injuries in runners: A

randomized controlled study. British Journal of Sports Medicine, 45(12), pp.959-965.

doi:10.1136/bjsm.2008.055830

64


http://www.google.se/books

Hohmann, E., Reaburn, P., &Imhoff, A. (2012).Runner*s knowledge of their foot type: Do they
really know? The Foot, 22(3), pp.205-210. doi:10.1016/j.foot.2012.04.008 Holt, N. L.
(2002). A comparison of the soccer talent development systems in England and Canada.

European Physical Education Review, 8, pp.270-285d0i:10.1177/1356336X020083006

Holt, N. L., & Dunn, J. G. H. (2004). Toward a grounded theory of the psychosocial
competencies and environmental conditions associated with soccer success. Journal of

Applied Sport Psychology, 16, pp.199-219. doi:10.1080/10413200490437949

Holt, N. L., & Morley, D. (2004). Gender differences in psychosocial factors associated with
athletic success during childhood. The Sport Psychologist, 18, pp.138-153

Horvath, P. J., Eagen, C. K., Fisher, N. M., Leddy, J. J., &Pendergast, D. R. (2000). The effects
of varying dietary fat on performance and metabolism in trained male and female

runners. Journal of the American College of Nutrition, 19(1), pp.52—60

Houlihan, B. (2000). Sporting excellence, schools and sports development: The politics of

crowded policy spaces. European Physical Education Review, 6, pp.171-193
doi:10.1177/1356336X000062005

HussenShibo (2015). A study on factors affecting Ethiopian national team men’s 10,000 meters
result. 8, pp.4-11 International Olympic Committee (2010).Sport Administration Manual
Rome: Hurford Enterpriscs Ltd. International Olympic committee, 2011

www.Olympic.Com

Howe, M. J. A., Davidson, J. W., &Sloboda, J. A. (1998). Innate talents: Reality or myth? Behavioral
and Brain Sciences, 21, pp.399—442.

JOesaar, H., Hein, V., &Hagger, M. S. (2012). Youth athletes” perception of autonomy support
from the coach, peer motivational climate and intrinsic motivation in sport setting: One-
year effects. Psychology of Sport and Exercise, 13(3), pp. 257-262.
doi:10.1016/j.psychsport.2011.12.001

Johnson, M. B., Castillo, Y., Sacks, D. N., Cavazos Jr, J., Edmonds, W. A., &Tenenbaum, G.

(2008). "Hard work beats talent until talent decides to work hard": Coaches' perspectives

65


http://www.olympic.com/

regarding differentiating elite and non-elite swimmers. International Journal of Sports

Science& Coaching, 3, pp. 417-430. doi:10.1260/174795408786238579

Judith, E.R. (1998). Teaching physical Education for learning (3rd Ed) Boston: McGraw-Hill

companies. Inc
Judah, J. (2008). Bikila Ethiopia“s Barefoot Olympian. United Kingdom: Reporting Press

Kreiner-Phillips, K., & Orlick, T. (1992). Winning after winning: The psychology of ongoing
excellence. The Sport Psychologist, 7, pp. 31-48.

LaCaille, R. A., Masters, K. S., & Heath, E. M. (2004). Effects of cognitive strategy and exercise
setting on running performance, perceived exertion, affect, and satisfaction. Psychology

of Sport and Exercise, 5(4), pp. 461-476. doi:10.1016/S1469-0292(03)00039-6

Loprinzi, P. D. (2012). Psychosocial influences on runners* endurance performance: Focus on younger

runners. Track & Cross Country Journal, 2(1), pp. 35—40.

Loprinzi, P. D., Greenwood, T., & Cornwell, R. (2012).Training adolescent distance runners.

Track & Cross Country Journal, 1(4), pp. 28—-36.

Miller, L. K. (1989). Musical savants: Exceptional skill in the mentally retarded. Hillside, NJ:

Lawrence Erlbaum.
Moon, S. M. (2003).Personal talent. High Ability Studies, 14, pp. 5-21.

Nigg, B. & Enders, H. (2013).Barefoot running-some critical considerations.Footwear

Science,5(1), pp. 1-7. doi:10.1080/19424280.2013.766649

Petrie, H. J., Stover, E. A., &Horswill, C. A. (2004). Nutritional concerns for the child and
adolescent competitor. Nutrition, 20(7), pp. 620-631. doi:10.1016/j.nut.2004.04.002

Purvis, A. &Tunstall, H. (2004). Effects of sock type on foot skin temperature and thermal
demand during exercise. Ergonomics, 47(15), pp. 1657—-1668.
doi:10.1080/00140130412331290880

66



Richards, C. E., Magin, P. J., &Callister, R. (2009). Is your prescription of distance running
shoes evidence-based? British Journal of Sports Medicine, 43(3), pp.159-162
doi:10.1136/bjsm.2008.046680

Richard H.Cox (2012). Sport psychology: Concepts and Application International 7 thed

University of Columbia.

Ridge, S. T., Johnson, A.W., Mitchell, U. H., Hunter, I., Robinson, E., Rich, B. S., & Brown, S.
D.(2013). Foot bone marrow edema after 10-week transition to minimalist running shoes.

Medicine & Science in Sports & Exercise, 45.doi:10.1249/MSS.0b013e31828 74769

Ryba, T. V., Stambulova, N. B., Si, G., &Schinke, R. J. (2013). ISSP position stand: Culturally
competent research and practice in sport and exercise psychology. International Journal
of Sport and Exercise Psychology, 11, pp. 123-142.14
doi:10.1080/1612197X.2013.779812

Schroder, S., Fischer, A., Vock, C., Bohme, M., Schmelzer, C., Dépner, M., Doring, F. (2008).
Nutrition concepts for elite distance runners based on macronutrient and energy
expenditure. Journal of Athletic Training, 43(5), pp. 489-504. doi:10.4085/1062-6050-
43.5.489

Stambulova, N. (2009). Talent development in sport: A career transitions perspective. In
E.Tsung-Min Hung, R. Lidor& D. Hackfort (Eds), psychology of sport excellence
(pp.63- 74). Morgantown, WV: Fitness Information Technology.

St Clair Gibson, A., De Koning, J., Thompson, K., Roberts, W. O., Micklewright, D.,
Suzie Bennett et al (2007) special Olympic Athletics coaching guide

Tenenbaum, G. (2004). Decision making in sport. In Encyclopedia of Applied Sport Psychology

on line. Retrieved from http://www.google.se/books

The Olympic Museum 2007, the modern Olympic 2™ edition

The 12" African Athletics champion magazine march 2015 Addis Ababa Ethiopia

67


http://www.google.se/books

Vincze, G, Fiigedi, B., Dancs, H., & Bognér, J. (2008). The effect of the 1989-1990 political
transition in Hungary on the development and training of football talent. Kinesiology,12

40, pp.50-60.

Wyleman,P., Lavallee .D., & Alffermann,D.,(Eds).(1999). Career transitions in competitive
sports. FEPSAC Monograph Series.

Wyleman,P., Theeboom, M.,& Lavallee .D (2004). Successful athletics careers. In Encyclopedia
of Applied Psychology Online. Retrieved from http://www.google.se/books

Young, B. &Salmela, J. (2002). Perceptions of training and deliberate practice of middle
distance runners. International Journal of Sport Psychology, 33(2), pp 167-181.

Websites

http://www.athleticsdb.com/index.

http://techer.scholastic.com

http://www.athleticsdb.com/world-indoor-athletics-championships.php
http://www.athleticsdb.com/world-cup-athletics.php
http://www.sportsingapore.gov.sg/sport...sport/index
www.iaaf.org/devolopment/ed.

www. The independent.Co.uk/2012/08/06/the secret of Africa athletes

68


http://www.athleticsdb.com/index
http://techer.scholastic.com/

Appendix |

Questionnaire (English)
ADDISABABA UNIVERSITY

SCHOOL OF GRADUATE STUDIES
DEPARTMENT OF SPORT SCIENCE
Dear Sir Madam

I am a post graduate student at Addis Ababa University and soon will graduate in masters’

degree in sport science Athletics coaching section.

In partial fulfillment of this education I am researching on why, the 5000 and 10000 meters
national team results are declining since 2012 targeting to identify major problems and

contribute possible means to improve it.
In order to do so, your response to the attached questionnaire is priceless.

So I politely request to fill the questionnaire and return it to me. I will be available in the adders

stated here under.

I finally would like to assure you that the information you provide will only be used for research

purpose and strictly confidential.

Thank you in advance for your cooperation!!

Sincerely Yours

Rahmato I brahim
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General Instruction

[J No need to write your name
[J Try to answer every question according to the instruction provided.

1 If you want to give additional suggestions, Use the space provided at the end of questionnaire.

Part 1

1. Sex M [ ] FL_]
2. Age 20-30 [ ] 31-40 [ ] 41-50 [ ]
51-60 [ ] 60 above [ |
3. Educational level
High school completion
Diploma
First degree

Masters

U U

PHD

4. Profession




Part 2

Please rate the following factors identified by the researcher as problems for the declining results
of the Ethiopian Athletics team since 2012. If you have additional ideas not stated on the factors

column please add and rate yours on the space provided under each group of statements.
The rating is interpreted as follow

1. Absolutely false

2. False

3. Indifferent (no—idea)

4. True

5. Absolutely true

No. Group 1—please rate your response which are Rate
classified as Administrative issues which are
considered as factors resulting the decline of
results of the national team

There is an unfair athletes selection

2 Inadequate  budget to fulfill the necessary
facilities
3 The management system of the governing bodies

of the athletics is not encouraging for athlete as

well as coaches

4 The needs of athletes cannot be fulfilled because

of misusing of resources

5 The federation doesn’t support the athletes
sufficiently.
6 The media influences athlete selection procedure

of the federation
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The federation is reluctant to changes and doesn’t
consider the positive side of the comments made

by the media.

Please add Other factor you feel unstated and rate

Group 2—pleaserate your response which are
classified as issues related with coaches and
coaching which are considered as factors
resulting the decline of results of the national

team

Rate

Lack of competent professional coaches

Coaches of the national team cannot create the
team spirit which Ethiopian is identified by

earlier times

The system national team coaches for training
athletes 1is inconsiderate of individual skill
identification to incorporate interdependent skills

in the team formation

Coaches needs are not appropriately filled and

they cannot apply scientific method of coaching

Please add Other factor you feel unstated and

rate

Group 3—pleaserateyour response which are
classified asissuesrelated with athletes which
are considered as factorsresulting the decline

of results of the national team

Rate

Athletes disobedience for coaches (discipline)

Athletes preference to their own way of training

impacts the team result
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Focusing on business races is a new trend which

make national team athletes lose in national races

Unfulfilled needs of athletes make them

inattentive and discourage to win

The fact that the duration of the athletes in the
5000 and 10000 thousand meters competition is

less impacts the result negatively

The fact that transfer of athletes from 5000 and
10000 thousand meters to marathon is made
without age consideration is a one of the factors

that impacts the result.

Please add Other factor you feel unstated and

rate

Group 4—some national team athletesare
being coached by private coaches. Thisidea
has been being argued for so long. Please rate
your opinion about theissue so that it could
beidentified asfactor or not.

Rate

Such athletes are effective

Such athletes lack of team spirit which makes

Ethiopia winner in earlier times

Their approach is difficult for coaches when

trying to coordinate the national team

The result decline is because of lack of teamwork
caused by athletes being coached by private

coaches

The trend should be stopped since it is not

effective for the team

6

Please add Other factor you feel unstated and rate

Your cooperation is highly appreciated
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Appendix |1

Interview Questions (English)
Addis Ababa University

School of Graduate Studies
Department of Sport Science
Structured Interview
On
Why Ethiopian 5000 and 10000 meter s Athletics team results decline since 2012.

Some professionals say that the decline of results in 5 and 10 thousand meters is
declining due to administrative factors. What administrative factors you think are

affecting the result?
. Can you tell which administrative factors highly impact the team’s performance?

. Are there any issues you think related to the athletes themselves which affected the

team’s results?

. Are there any issues you think related to the national team coaches who affected the

team’s results?

. It has been a scenario for the past 10 years that famous Ethiopian athletes are being
coached by private coaches. Do you think this situation has its own impacts on the team’s

performance?

. What other factors you think brought about the down in victory of the Ethiopian 5000

and 10000 meters athletics team?

. What solutions you think can alleviate the problems?
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Appendix I11

Questionnaire (Amharic)
A%N KON fiacadtk

YL I /0t
eOZCT  AgT08IC e+
hOCATOAC P

hac 099 ALcA% PH1AR@ PASN ANO Ri0Ct Vi 9% 9% avr OOZCT a2
Atothh HCE vnte 996%7 Qahétd AL A15Av-« :

(HY OPFP LUA+E 8¢ owy¢f ndd oMiCt V1 @7 157 0P (H8STFT 5000
AG 10000 98C 4D m OA9"Z APPY1A 97N (KN COO TOACET AN TS 0&Fch, AP-
P9 YANTT AGNTHC PAG TG+ APLLN: 1 O::

LUTT ADF ATRLA®® LACAL hHU L0850 2C +PeH APLN® aqngd INT ot (PO
Attty P TRFA PAP NGt ) @

AAHLVI® amed? TUFO- LA™ H72L NAP TUTHS APafhr LoDt 9NT ATSE A1A%NF
NF LIWAT AL9 “DNTEE VT CotNP  aWPr? ALIITAP ADIAU- :

LHO7 AOTD- V77T AATRLCTAT® (PLT® Ph0s MOSRT APCOAv-

naag oc

GV a AL

Amdng owy @ PT
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0 a9%P7 awyt L eaNPNP+I°
O OtOao- oo, @ o\t 7PRPETY Aawma 29hé

O tef% h0teeT ohmt héAr homed <ICT 29N T0F het (€ Laban:

hed A7e
1.8 o [ ] ot [ ]
2. hea 20- 30[ ] 31 ] 414 }so0
51{ ] heo{ |-
3. PHIUCT RLE
UATE RLE FIVCT [ ]
8T [ ]
e L A I [ ]
UAHE/THCh 46 [ ]
PHD/&htét 426 ]
4. ap
h&d vht

nNHY OFF P79k AHDE N2012 Akh 29T PhAe&? P (&7 5000 AG 10000
TG B, Omt APP1O PRLATF®Y INIPAF LAdorrhr (WPY AATHYU IhIPF 84F
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Nothark 9NQD LOME:

A7t @ :

. ¥29° 70t

.70t

.9 YA e ATP
. WOyt

. F2I° KDY T

L8 PN hl - 5 A7 PhP74979% P9Nad L4%8 TCaAT

No. | h&d 1— AoOmk: ey 72+ US A HDA@- ¢ +Pamn- hNe hAH8RC
th »4eF (24
2 |3
1 THGSR/ K00 LAUVT hTNPT Al a%C
2 AOGATL ®ARA ATFPAT O 08T PATTE /PLAdwR(r
3 ATENGT P VR ANAT e ohtat AQTSRC ACYT AATARTIC U
AAQATET ANLIT hhourr
4 A0 PAUT PPt ANTRLC 004 ¢ ATAPFY AT+ TPAT
ANTHF
5 PATOENA LL07 ALTART CORLCTI O £9§ NE LAWT NOmE: AL
TEOT AALZA: :
6 Pom QT YT NP 101t PLELAT PATANT JTB YLt AL +XOT
TN ADmMd: aia AL TNIeT ) 0
7 CLLUT AADOT N U1 Ah%E PA® (oW NamSE -(HY7 f“Nan?
AOCEER AT 107 AATReNDT AQLAL AOMT a®R /9 P ATSFATFD- (| Omik:
AR TR0T AALZA: :
8 PATAPAS OACAL Ohd (sWT PNt AA M72+ hAa hac Qeepen
LL% eamt
£L%
heA 2—\Omk a1 a ThTeT LUK TND- ¢ tdammn A0S 2
PAAATEETS Adaani? 1+&¢~T
1
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e P AOMATETF ATlt %4

AQATRT ¢ AN ATFCRE TIOPOT 10407 P0LT O& TP
£ ATBFA Fo-

PP (0 AQATET ¢ ohtaet AAAT? 216 md\ hviet? AT TLo-
NoNP+ APGER AT (7T aft LoRATA LA

AL7AR e Pr T AOATMET AGPHINC ANLAL Uk 11CT ARAATRET
P TRINATFO- NP

PATAPAS OACA? Nhd (T ?7N-F AA 9N7P+F hA hac Nevpdn
LLE 2Ot

h&d adt —AomE: a7 h T2t UG K TAD- ¢ tPam- A0S
hatatT oC eHeeH 14T

P AtAPT AANATET PAGHHH  (LTATY)

ATMET ©CAFDT AAAMTY 0931 & a9 AF@- © (187 G 40% GAZhaw-

e ATAT NEFS 1THA PTRATT OLLET AL THINC AP L7
omd et ATSLAM NTRL T

GA7 PFFD- ¢ TRIN Pt ATMPTY PIRNLIISC AOmE AT8AT
A LeITFo-

AT0PT 05 AS 10 Q. 9HC @LeC AL P9BeT 1LH A%E o7 (L%
O h7800mM ALCAA: :

ATMEF N5 AG 10 OV 0884 T @L TYRT AD88LT T P WD
10F0% Aemie P THOG Pt ANIP T80T AND: :
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PAOTAPOS OACHE Nhd (BT Pk AA 9INPT ha hac Naepen
2.8 ehmt

hGA héat: - M990 AAATEFFO- ? “NATr ATAPTF? NPAh+ Ahéhé 2058

YAt eeCOA: : LUT YAl NTrMht PLNTY 1 TOT 24F Lhme:

A1HYU ATAPAT Omgal §Fo-

ATHY ATARTF CIAPTS Ade&P P29 AA TJOPNT 210407 P (L7
NH NTPét AL GFm::

PATHY AtTAPt ANZLS AONATET (€7 A 70+ ?9RPetT ACSt
aa“Rhtdhe AOTIET @

P Ot Y (- P L0t ATE INIPT PATHYU ATAPT P07 (&Y

THperEr 1 0t

Ol MNP (110 AGATT aAm?? AP (€7 At ahaha
LFCO: :

PAtaOs OACAL O (sWT ¢t AA N7+ hAhAC Oevpen
L% gamt

AATONCP LA+ NPT ATPCAAT: :
Appendix IV

Interview questions (Amharic)

Agh ANQ fLincot
LvL ST/ 0T
POZCT agYh RICTHI%

NAFPXP R AtAth 5000 A9 1000 (R7 Akh h2012 B9 omk AZOOT
eANONT FhTeT 187 ATV AST PHHIE Pomed

. PATPEe AP 5 AG 10 OV THCF (€7 Omdt AT IhYLT P U
ANTSLLP TAPT o eFDT  A7878 QATRPT 261640 : ADd oy (v Fh7Y 0T
T ANTRLLP TATF CHFE AT N1ARAT:

2. NATHY A0T8LLP TAPTF ahhd ©1HEE NWeHEo% 9 +oaptPh MA@ PAON?
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ADmt %Y AOTPEE PATFD DATAET 2C PHPPH T8L hA N1A%A7Y:

AOmE a1 - AOTPRP  PATFD NP €+ ANATET 2C ¢+PPH 148 hA
1 A%A7:

AA%t 10 Aot PATPEP FPE Attt ONGATFO AAATET AP OAMr o7 'THFo-
A7 K78 8L (I SLHA:: LU UvRF PP (CrT Omt PN DL N-(hiP
8+ Omi AL ANIP T20F LALLA NAD- PAON? i 097 ampe?

. AR P5 AG 10 O “BC L+ omd “HSASA TNt AR P 9N AT FACT

x (0%

ATHVY T Adet &TAN © TNFo- ¢ ot 40T haP 2
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Appendix V

Observation checklist

S.No. [tems of observation Rank
1 Athlete’s attendance Average
2 Coaches’ attendance High
3 Coaches’ usage of manuals to give instruction Average
4 Warming up step of the training High
5 Follow up by coaches whether the athletes are following each step Low
6 Recording steps for each athletes Low
7 Administrative body follow up Low
8 Grouping athletes by age Low
9 Cooling down step of the training High
10 Collecting feed backs of athletes about each session Low
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