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Abstract 

The achievement goal of the TVET program will be questionable if the 
majority of the teachers are dissatisfied with their job and assessment of 
factors that affect these conditions would not be regarded as central 
concern. It would, therefore, be useful to identify the major factors that affect 
TVET teachers' job satisfaction. The objective of this study was to 
investigate the level of middle level government TVET Institutes teachers' job 
satisfaction in Addis Ababa. To conduct this study, a descriptive survey 
method was employed with sample of 90 (N=:;90). For this purpose, 
questionnaire, interview and observation were used as an . instrument to 
collect the data. Data collected through these instruments' were analyzed 
using different graphs and percentage. The designed questions were 
intended to find factors that affect middle level government TVET teachers' 
job satisfaction . Factors such as opportunity for promotion, adequate salary, 
good working conditions, improvement and skill development were some of 
the issues focused on to carry out the study of job satisfaction among the 
TVET teachers. Finally, based on these findings, some recommendations 
are forwarded as to how all the concerned bodie~ can play vital role to 
reduce the TVET teachers' job dissatisfaction and enhance their satisfaction. 
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CHAPTER ONE 

1. The Problem and Its approach 

1.1. Background of the Study 

All around the world education is an enabling process or instrument to promote 

economic growth and increase the productivity of labor. It equ ips people with the 

skills they need to participate fully in the development of their society. Labor 

markets, technology and trade are changing dramat~cally all over the world . Th is 

makes the acquisition of technical knowledge and profession~1. skills important for 

employment. Technical and vocational education and training (TVET) helps 

ind ividuals to acquire knowledge and skills . Moreover, T VET contributes t o the 

over-all development of national economy by enhancing human resource. 

Franklyn , (1993:83) for example, states that "Improvement in the quality of human 

resources is crucial to the economic, social and political development of any 

country. Education and training, which are the major means of developing human 

resources , influence socio-economic development because they increase the 

productivity of the labor force and endow it with increased knowledge and skills". 

Technical and vocational education and Training by its natur~ has an involvement 

of practical application where by students cou ld capture the culture of work and 

learn respect for their profession and develop attitude of job creation rather than 

being job seeker. According to Quisumbing (1998:2), a holistic and integrated 

human resource development program for TVET aims to prepare the individual to 

become responsible, free and mature person. It also equips him/her not only with 

the appropriate skills and know-how of the latest technologies, but also endows 

him/her with deep human and spiritual values and attitudes. Quisumbing (1998), 

further states that in· the light of the emerging challenges of the 21 st century,(i.e. , 

an era of rapid changes in knowledge) information and communication, science 

1 
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and technology, industrialization and globalization, a new paradigm shift towards a 

human centered developments is imperative. TEVT, therefore is hoped to playa 

crucial role in enabling man to face these apparently ~ormidable challenges . 

Ethiopia is not the only country that is practicing TVET in a massive scale. A 

closer look at the situation in Africa reveals the manner in which technical and 

vocational education has been introduced and expanded in the continent. An 

investigation of t he history 0 f Africa shows that t he I ate 1 950s a nd early 1 960s 

were the decades during which many countries in the continent achieved their 

independence from their colonial rulers. During the colonial period, the educational 

system of nearly all the states in the African continent had either nothing to do or 

little to do with needs of the African people. 

In Wanjala's ( 1996: 12 ) UNESCO study, it has been observed that: 

The rapid expansion felt across African Sates shortly after their 

independence was basically due to the demand for education 

as a right and as a result of concerted effort in its 

democratization. There was also a higher level commitment 

from the international community to assist the new nations in 

self governance. The thrust was for more literacy and 

academic knowledge to take over from the colonial 

administration .... A decade later, it dawned on most States that 

liberal education alone was not sufficient. The school curriculum 

was no longer relevant to the needs of new nations. They 

required, besides administration and clerical officers, a cadre of 

qualified scientific and technological manpower to take over and 

develop the nation's productive capacity. 

2 








































































































































































