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Abstract 

The main purpose of this study was to investigate the perception of TVET 

trainees toward entrepreneurship (self-employment) with the effect of sex and 

department. Two hundred sixteen participants were selected using 

proportional stratified random sampling techniques considering the 

Department as independent variable for stratification .Likert scale- five point 

perception attitude scales was considered for trainees questionnaires . 

Purposive sampling was preferred to gather data from entrepreneurship 

trainers (five in number), guidance, and counselors (three in numbers) through 

interview. A method of analysis was, mean, standard deviation and chi­

square to see the significance difference of the trainees perception. Moreover, 

a two way ANOVA was employed to see the degree of perception difference 

between male and female business, construction, and Industrial fields 

(Department) of study. 

The result showed that the perception of trainees toward entrepreneur (self­

employment) was positive with support the trainee received, and their interest 

toward the field of study. Even though there was societal influence, the 

trainees' perception towards motivations (recognition, basic needs and 

reward) to entrepreneur is positive. However, it showed there was perception 

difference between departments in being entrepreneur. As it was shown in 

the study the society influence on females in becoming entrepreneur is less. 

Hence, it is concluded that the trainees' perception toward entrepreneur is in 

good condition. However, in order to get better condition the colleges should 

strengthen their staffs with the knowledge of entrepreneurship . 
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CHAPTER ONE 

1.1 Background 

Man's works or productivity is one of the big factors for the development of the 

countries. Hence, countries are undertaking significant steps for improving 

their educational system to meet their developmental needs. The connection of 

vocational training with work is inseparable and constitutes the normal 

worthwhile form of life and necessary part of human activity (Yekunoamlak, 

2000). 

As it was stated in National Technical Vocational Education and Training 

(TVET) strategy (2006), Education is one of the most important ways to get a 

job in modern world. Nowadays more attention is given to the technical and 

vocational education. The role of Technical and Vocational program is to bring 

up or produce a competent working force to the world of work. Even though 

the technical and vocational education is given, it is difficult to provide a job to 

all graduates. Therefore, it is necessary to see some other opportunities. One of 

the opportunities to create a job is to be self-employed. Unemployment is the 

big problem of Africa. According to the UN Economic and Social Council Report 

(UNESC, 2007). 

African unemployment IS highest in the world and unevenly 

distributed across the countries gender and age groups. The 

unemployment rate in sub- Saharan Africa worsened from 9.2 

percent to 9.7 percent despite annual GDP growth of 3.9 percent. 

Since our country is a part of Africa, unemployment is worse than ever. (MOE, 

2 006). Even King (1985) in (Yekunoamlak, 2000) explains the problem as, if we 

train our young people for modern sector jobs, they will be employed, since 

there are not enough jobs . Unemployment of people is widely distributed in 

rural area as well as in urban. Even some studies show there is a skill gap 

when people are needed jobs . 
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