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Abstract 

The purpose of this study was to investigate the predictive validity of competence test 
administered by Center of Competence (COC). The study was conducted on 220 (170 

Competent and 50 Not yet competent) candidates of COC from the year 2000 to 2002. 

The candidates for the study were selected by availability sampling. Supervisory rating 

forms (Criterion 1) were used to collect the necessary data of the participants and 
Appraisal questiormaire (criterion 2) were use to triangulate the result of Criterion 1. 

Quantitative research methodology was used to analyze the data. The result of the 

questionnaire (Criterion 2) revealed that the competent participants have performance 

which exceeds the expectation set for their position while the not yet competent 

participants have performance meet the expectation set for the position and the result of 
t-test revealed that there is a significant performance difference between the competent 

and not yet competent candidates. The result of correlation analysis revealed that the 

competence test administered by COC moderately predicts on job performances of the 

TVET graduates. The result of one way ANOV A also showed statistically significant 

mean difference exists between the selected sectors of TVET. The result of independent 

t-test revealed that there is statistically significant difference between the mean of 
competent and not yet competent participants and the result of chi-square showed that 

there is relationship between on job performance and COC scores of the candidates. 

Finally it was concluded that the competence test predicted the performance of 
candidates of the test. And the test can be generalized to the selected sectors of TVET 

that the competence test provided. The competent candidates have better performance 

than that of the not yet competent candidates. Further more that it would be fine if 

employers and other stakeholders of COC use the result of COC to make decision. 
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CHAPTER ONE 

INTRODUCTION 

1.1. Background of the study 

One of the main objectives of education and training is to produce a skilled and 

viable work force. If this so, educated man power is an asset for the country, the 

community as well as for the individual itself. Educational institutions are 

accountable to equip individuals with the necessary knowledge, skills and attitude. 

For this reason different kinds of assessments are employed to check the utility of 

education and amendments are made in the curriculum based on the result of these 

assessments. 

To increase the effectiveness of technical and vocational education and training 

(TVET) the government bodies refer different counby experiences and develop new 

and effective methods to get the maximum benefit from this sector. As the Ministry 

of Education (MOE) (2006) describes, in 2003, the Ministry of Education together 

with the Ethio-German TVET Program developed an Ethiopian TVET Qualification 

System. lt served as a basis for the design of the proposed model of the Ethiopian 

TVET qualification framework (ETQF) 

The 2003 TVET Qualifica tion System already included basic level 

descriptions outlining the target work envirorunent, the scope of 

responsibility in tlle workplace, as well as some initial indications of the 

expected competence at the different qualification levels. The framework 














































































































































































