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ABSTRACT 

The purpose oj this study was 1.0 assess the impact oj vocational skills training and 
seed gmnl. in the empowerment oj women. To tilL,> end; a project based cross­
sectional study wo...<; conductedJrom January 3 to F'ebruary 6, 201 1 in AA WA , toJind 
out the impact oj vocational skills training and seed gmnL/ cr-edU: in the 
empowerment oj women at individual level. BeneJiciaries, who had stayed one year 
and above. were selected by using s imple mndom sampling method. In terviews were 
administered; questionnaire were administered, in-depth interviews were he ld and 
Focused Group Discussions were lL'>ed Jor data collection. Data were collectedJrom 
mndomly selected 74 bene}iciaries and 3 top management members. The data 
collected entered to a computer and analyzed llSing SPSS w indow version 1 7; using 
descripl:ive research design. The variable llSed to assess the impact oj the pr(lject 
was increase in income and s aving d ecrease in vulnembility, pos itive change in 
live lihood (llSing variable oj food, school Jees, healthcare, hous ing and clothes), 
participation in the decision making at household leve l was also used. The study 
revealed that the association ho...'> designed and imple mented towards the 
empowennenL oj women llSing tmining 0...<; a tool. Mqjority oj the beneJiciaries 84% 
(47) save and the amount oj s aving changed thr-ough time . It had been 15.45 ± 

13.6 4 birr and now it was increased to 70 . 11 ± 76.58. The majority 89.28% (50) 
viewed th at changc in thcir pcrsonal income was high. The m ajority 66. I % (37) 
believed that c.h a nge in asset ownership and control was high. Regarding 
livelihood aftcr th ey became thc benefiCiary; the m ajority of the respondents in a ll 
variables (food intake, housing, school fees , clothes and h ealth care) indicated 
there was a positive chan ge . Th ere was a ls o change in d eciSion m a king pattern 
after the intervention o f AAWA a t h ou sehold level. Finally. the study realized that 
there is connection between vocationa l skills training a nd microfinancc in the 
cmpowcrment of womcn at the individual level. 
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CHAPTER ONE 

1. INTRODUCTION 

1.1 BACKGROUND OF THE STUDY 

Ethiopia is, prou dly , the only country in Africa to have escaped Western 

colonization . Yet today, Ethiopia remains one of the world's poorest countries. 

With population size of 73,918,505 million people of which 50 .5% (37,296,657) 

males a nd 49 .5% (36,62 1,848) females (CSA, 2007) . According to 

OFID(2008: 1) report poverty in Ethiopia a ffects the majority of the popu lation, 

i. e . over 60 million (8 1 %) live below a poverty line of $2 a day, 3 1 million (41 %) 

live on less than h alf a dollar a day, and around 10 million people are at risk of 

s tarvation each year 

Poverty rem aInS a threat to th e economIC and socia l s tabili ty of the country 

(FORE, 200 2) . The socio-econ omic s ituation of th e country, like other 

countries in Sub-Saharan Africa, a re characterized by low income growth , 

inadequ ate social services, high population growth , economic inefficiency, high 

unemployment rate, etc (Tsehay a nd Men gistu, 2002 : 1). 

S ince women comprise th e m ajo rity of the population below the poverty line 

and a re very often in extrem e poverty. They are denied access to opportunities 

that may a lter their life and ,most importantly, that pave the way to economic 

resources like land, employm ent. 

Women assume multi-faceted ro les in society, i. e . as bread winner of fam ily, 

unpa id family workers, service providers in the communi ties and mother / care­

giver of the family . In spite of their important contributions to socioeconomic 

development; women suffer from various constraints, which inhibit them from 

fully realizing their potential for development. Eliminating social, cultu ral, 
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political and economic discrim ination against wom en IS a prerequis ite of 

eradicating poverty. 

Women have different n eeds and face greater constraints than men when 

running a business. In particular, in developing countries, the limited provision 

of welfa re services, su ch as lack of childcare a nd h ealthcare infrastructures, 

increases the time women n eed to s pend in the care economy. In addition, 

women entrepren eurs face severe constraints in terms of limited access to 

finance, information, productive resources, education and relevant skills , while 

household responsibilities and societal constra ints Increase their risk 

adverseness and affect their self-confidence . Macroeconomic policies a nd 

poverty eradication programmes need specifically to address the needs a nd 

problems of such women. 

Once the beginning of the microcredit progra mmes that mobilize and orga nize 

women at the grassroots levels and provide access to supportive services, the 

issue of women's empowerment star ted to constitute the cornerstone of any 

discussions on planned interventions for poverty a lleviation . The unique aspect 

of such a strategy is not its financia l intermediation of credit for the poor but 

also its social inte rmediation . Needless to m ention here , perhaps, is the fact 

that th e viability of the former intermediation is ensured by the latter 

intermediation. 

The delivery of microfinance services has increased the economiC autonomy 

status; decision making capacity of women clients and changed their live lihood 

was discovered in the studies . (Meron 2007 and Meseret 2009) . 

In this s tudy, the r esearcher assessed th e impact of vocationa l skills tra in ing 

and microfina nce in empowering poor women focusing on the case of Addis 

Ababa Women Association . 
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1.2 STATEMENT OF THE PROBLEM 

According to the World Bank publication in 2004, there are 1.3bi llion poor 

people in th e globe of which 70% are women . In most setting it is believed that 

women a re m argina lized for th ey are denied access to resources and 

opportunity for changes as compared to th eir male counterpart. 

Ethiopia is ranked by th e UN's Human Development Index as one of the four 

poorest countries in the world with annual per capita income less than $ 160. 

47% of its population lives below the poverty line. 

To reduce the poverty, the governm en t, practitioner, donor agencies, and non­

governmental organizations have m ade intervention on the urban and rural 

based development programs. Among these, the non-government organization 

gave "microfinance" in the urban and rural centers . Despite many interventions 

made by government a nd non-government organization, women are still in 

problem with th e country. It is accepted that to eradicate poverty and bring 

development in all spheres empowerment of th e poor in gen eral and that of 

women in particular is a focal point. 

In this study th erefore, I assessed how vocational skills training a long with 

microfinance instrumental in achieving the objectives of women empowerment 

especially in the urban women of Addis Ababa. 

In a study entitled "Impact of Micro Credi t on rural women's Reproductive 

Behavior in the case of Jabi Tehinan Wereda, in West Geojj a m Zone" Kerebih 

(2005) stated that microcredit has significant impact on women's empowerment 

and th eir reproductive behavior through increasing th eir in come and 

awareness on contraceptive. However , in his study he investigated only the 

impact of microfinance in the empowerment of women. 

Furthermore, Meron (2007) in her study, entitled "The Role of Microfina nc·e in 

Empowering Women in Addis Ababa" concluded th at th e delivery of 
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microfinance by the Government has positive impact on the economic 

empowerment of the clients, a lthough the income increased were small. But in 

h er study, she only investigated one variable that is microfinance the 

empowerment of women . Moreover, Meseret G/eyesus (2009), in her study 

entitled "The Impact of Micro and Small Enterprises on the Livelihood of Poor 

Women in Addis Ababa-Gullelle Sub-city", concluded that microfinance play 

undeniable roles in changing the livelihood of the people. 

However, the studies mentioned above didn't focus on the impact of vocational 

skills training in empowerment of poor women. Hence, the research er believes 

that this study would fill existing gap. To this end, the following basic research 

question set: 

1. Which vocational ski lls trammg are provided for poor women 
organized by Addis Ababa Women Association? 

2. What are the criteria for selection of poor women by Addis Ababa 
Women Association for providing microfinance support? 

3 . How does the vocational skill training contributed to the SOCIO­

economic empowerment? 

4 . How does the microfinance contributed to the socio-economic 
empowerment of the women. 

1.3 OBJECTIVES OF THE STUDY 

I. GENERAL OBJECTIVE OF THE STUDY 

The main purpose of this research is to examine the impact, contributions and 

implications of micro finance and vocationa l skills training for economic and 

social empowerment of women at individual level. 

II. SPECIFIC OBJECTIVES 

The specific objectives of the study include the following:-

1. To identify challenges that encounter women during skills training. 
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2 . To investigate the role and impact of Vocational skills training in socio­

economic empowerm ent of women . 

3. To investiga te the role a nd impact of microfinance In socio-economic 

empowerment of women. 

4. To find out the challenges that women have faced In accessing 

microfinance. 

1.4 SIGNIFICANCE OF THE STUDY 

The research study will have the following significance:-

1. It raises the awareness of donors, policy planners, academicians and 

public at large on the role of microfina nce to empower women 

economically and socially. 

2. It is believed that the research will be a ground for the Addis Ababa 

Women Association either to revise or sustain their policy related to 

the program. 

3 . The research is believed to show the economic and social benefits of 

micro finance and vocational skills training for the beneficiaries of 

Addis Ababa Women Association. 

4. It will also provide to individuals and organizations giving support to 

beneficia ry useful information. 

5. The finding of this research will entail other practitioners to draw 

further investigation in the area to be studied. 

1.5 DELIMITATION OF THE STUDY 

Since the resources i.e . time and money is limited therefore the researcher 

demarked the a rea of study, the resea rch conducted on the sample 

beneficiaries of Addis Ababa Women Association. The study confined itself with 
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the impact of the association on the socio-economic empowerment of targeted 

women. 

1.6 LIMITATION OF THE STUDY 

Since the beneficiaries were busy in conducting their business far away from 

AAWA's office, the researcher h ad to travel several times to th eir work p laces. 

Despite this tiresome activity, the research er m anaged to collect the required 

data for the study. 

1. 7 DEFINITION OF TERMS 

Empowerment: Enhancing the economic a nd social status of women's at 

individua l level, which manifested change in decision 

making at household level, income, saving. 

Impact: Change resulting from the in tervention of microfin ance a nd 

vocational skills training, change m m come, savmg, 

livelihood, decis ion-making a t individual level. 

1.8 ORGANIZATION OF THE STUDY 

This study is organized in five chapters. Chapter one deals with the 

background of the study, statement of the problem , objectives of the study, 

delimitation and limitation of the study. Chapter two deals with the review of 

related literature . Chapter three presents the research design and 

methodology. Cha pter deals with the a n a lysis a nd interpretation of data. 

Finally ch apter five presen ts the summary of the m ajor fin d ings, conclusion 

a nd recommenda tions. 
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CHAPTER TWO 

2. LITERATURE REVIEW 

2.1 VOCATIONAL SKILLS TRAINING 

Since education is considered the key to effective development strategies, 

technical and vocational education and training (TVET) can be u sed as the 

master key that can a llevia te poverty, promote peace, con serve the 

environment, improve the quality of life for a ll and help achieve sustainable 

development. (COMEDAF, 2007). 

This holis tic view of education is authori tatively reflected in report to UNESCO 

on the International Commission on Education for the Twenty-first Century, 

Learning: The Treasure Within (1996). It integrates the notions of education 

a nd training by identifying the fou r pillars of learning as 'learning to know', 

'learning to do', 'learning to live together' and 'learning to be' . This view of 

education transcends the apparent opposition between vocational training and 

general edu cation. 

The Delors Commission Report is an important statement in as m uch as it 

provides guidance for the long-term development of a n integrated educational 

a nd training system. Histor ically there h as been a fa irly sharp d istinction 

between the assumption s people had a bout learning in various learning 

environments. Some skills were thought to be acquired in vocational edu cation 

a nd work-based lea rning, while others were thought to be acquired in general 

education. 

Skills training programmes create opportunit ies for youth and adults to 

actively involve in the life of the communi ty and to engage with the cultural, 

political and social issues around them (Singha 2005, pp.20). 
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Likewise, non-formal education is often seen as th e key to the empowerment of 

female adults. At present, the alternative spaces provided by women-led NGOs 

promote systematic learning opportunities through workshops on topics such 

as gender subordination, reproductive health, and domestic violence, and 

provide the opportunity for women to discuss problems with others. The 

positive effects of these spaces [or developing women's confidence cannot be 

overstated. 

Therefore, non-formal education can be used for empowerment of women by 

raising the consciousness level of the individual to the point in which they can 

make/participate in the process of decision which affect their life without the 

influence of another person/party at household/ community level and question 

the existing norms/beliefs which might hamper their potential to development. 

2.2 VOCATIONAL SKILLS TRAINING FOR BETTER LIVELIHOOD 

Vocational skill training is a type of training designed to equip the trainees 

(participants) with the necessary competencies required for a given vocation 

(Sonja, 2008). 

In the area of a dult education, it is usually associated with the provlslOn of 

training for certain target groups in order to enable them to gen erate inco me. 

Hence, income generation is believed to have significant contribution to the 

improvement of the livelihood of target groups. 

According to the researchers of the Institute of Development Studies, Sussexl, 

"livelihood" refers to knowledge, s kills, and m ethods used to produce or obtain 

the food, water, clothing and shelter necessary [or survival and well-being, 

whether the economy is subsistence, monetized, or a mixture of both, a nd 

simplify it by saying only making a living, rather than in the recently expanded 

senses . 
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Therefore, women's livelihoods compnse the capabilities, assets and activities 

required for earning a living. Securing livelihoods focuses attention on the 

poorest women and how they engage in the economy. Improving women's 

livelihoods includes initiatives to improve access to education, nutrition 'and 

health and social services. 

A research conducted by Oxenham (2002) revealed that many action s were 

taken in Africa by the government and non-government organization, to 

improve the livelihood of the poor. Among the actions taken, skills training are 

the most significant action in improving the livelihoods of poor people. As a 

follow-up to the World Education Forum on EFA in Dakar, lIZ/ OW undertook 

a comprehensive study on "skills and literacy training for better livelihoods" on 

behalf of the World Bank. The findings of the study clearly indicated that skills 

training given for the vulnerable has a tremendous impact for improvement of 

their livelihoods (IIZ/ DW, 2002) . .. 

As a research conducted by Africa Region Human Development identified that 

livelihood skills tra ining for adults help improve people's livelihood and also 

has empowerment effect that learners acquire to enhanced confidence and 

social resources which help them take ini tiative to improve their livelihood .( 

Oxenham et al. ppA). Moreover, the study showed that skills training 

accompanied to improve the live lihoods of the trainee has the profound effect 

on the empowerment of the poor as a resul t have a contribution to the 

improvement of the livelihood of the people in particular at h ou sehold level and 

in genera l at the societal level. 

The Ethiopian Women in Self-Employment (WISE) program a lso focuses on 

training women to develop and manage businesses. However, Berhanu (2001: 

29) reports: "The Record Keeping module of the Business training requires that 

participants are able to read and wri te . In this regard th e illiterate status of 

most of the women posed a problem. To solve the problem WISE launched a 

9 



Literacy and Numeracy Skills improvement program scheduled during late 

afternoons . However, the program failed because of dropouts one of their main 

reason were lack of interest that is inability to see the advantages of be ing 

literate(able to read and write). 

Generally, both the research conducted by Oxenham a nd the report made by 

Berhanu from WISE-Ethiopia indicated that training which focused only on 

reading writing and calculating would not be more effective than the one that 

focuses on functional literacy. 

LITERACY 

Adult educators have accepted for at least the past half century that the skills 

of literacy are not ends in themselves but need to serve some purpose and 

practice that is important to their users (UNESCO, 1978). 

UNESCO however took the definition of functional literacy further, applying it 

to literacy learning programmes in 'developing' societies rather than social uses 

of literacy. At first it was seen as a second stage of literacy, not initial literacy 

learning. 

The definition of functional literacy is to mean 'work-related' or 'income­

generation' uses of literacy skills entered into common currency. Gray defines 

functional literacy, but at the same time it is narrower in that it is confined to 

existing, not new, uses of literacy. UNESCO functional literacy is limited to 

work-related literacy activities, but it extends 'beyond the current functions' of 

literacy within any particular culture (Barton 1994a : 194) . Second, both tl1ese 

approaches of literacy learning built on them are based on the uses of literacy 

skills. Their ideology is that literacy is for something (income generation, 

health, political participation, etc.), and that something cannot be achieved 

without literacy. (Robinson, 2004) 
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Alan Roger (1997) outlined two broad approaches in which livelihood training is 

combined with literacy instruction . One approach is to enrich a livelihood-led 

program with compon ents in calculating, writing, and reading. The other is to 

enrich a literacy-led program with training for one or more livelihoods. Within 

th ese two approaches, a fram ework developed by Rogers (1997 pp. 2-5) 

distinguishes five sub-categories, which are highly relevant to this study. They 

are: 

1. Literacy as a prerequisite or 111 prepara tion for train ing in livelihood or 

income-generation activities . That is, training in a livelihood is the longer 

term aim, but people are encouraged not to start training in a livelih ood, 

until they have first mastered reading, writing, and calculating 

sufficiently to cope with the livelihood's operating and development 

requirements. There is a planned progression between the two. 

2. Literacy followed by separate livelihood or income-gen eration activities. 

Here, learning literacy is regarded as a self-standing and worthwhile 

aim in itself and is undertaken first. Thereafter, training is offered in 

either livelihoods or some form of income-generating activity. There are 

no systematic connections between the two components. 

3. Livelihood training or income-generation activities leading to literacy. In 

this sub-category, groups start out learning to develop a business but 

come to recognize that their progress will be frustrated , unless they learn 

to calculate more comprehensively, record their incomes and outgoings 

and read th eir records. The content of the literacy and numeracy grows 

out of the livelihood and incom e generation. 

4 . Livelihood and income-generation activities and li teracy integrated. In 

this sub-category, training in a live lihood and instruction in literacy and 
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numeracy begin simultaneously, often with the content of the literacy 

derived from or influen ced by the livelihood. 

5. Literacy a nd livelihood and income-generation activities taking place in 

parallel but separately. Programs in this sub-category recognize the 

importance of both componen ts, start both s imultaneous ly , but omit to 

develop a ny systematic connections between them. The first two sub­

categories fall within literacy-led progra ms, the third and four th fa ll 

within livelihood -led progra ms, while the type of program s of th e fifth 

sub-category would depend on their origins and emphasis. 

2.3 THE ROLE OF MICROFINANCE IN FACILITATING INCOME 

GENERATION BY POOR WOMEN 

Providing skills tra ining alone doesn't change the livelihood of poor women. I t 

is a lso important to provide them initial capital, seed money or credit . Public 

micro-financial institutions as well as non-governmental ins titutions are 

u su a lly providing poor women, youth or adult men organized in a form of 

cooperative with initial capita l. 

Access to finance does not necessa rily ensure empowerment, as issues of asset 

control and n egative impacts of indebtedness remain. Consequently, ma ny 

successful approaches, especially in microfinance, combine fina n cia l services 

with awareness rising of women's rights and efforts to build women 's 

confidence and skills base. 

The third Millennium Development Goal - gender equality a nd empowerment of 

women -a prerequisite for achieving a ll MDGs by 2015. It further illustrates 

approaches that promote women entrepreneurs' opportunities a nd capacity to 

effectively participate in the economy, induding low-income women a nd women 
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in small and remote villages . In practice, Eastern and Southern Africa provided 

training on business skills and assistance for business start-ups. 

The Eastern and Southern Africa Entrepreneurship programme does more 

than enable women to access credit, information and markets or make 

decisions relating to their business. The programme a lso helps to sensitize 

women about their human rights and builds their ability to claim them. 

Women are encouraged to start businesses that meet their skills, goals ·and 

passIOns, and to develop their own definitions of success as a means of 

fostering sustainability. In addition, the programme supports women's 

movement towards profitable high-technology industries and sectors. There is a 

strong focus on mentoring, outreach, developing marketing materials, use of 

media, exhibitions, policy dialogue and networking, which as a result help the 

entrepreneurs to generate their own income. 

Income-generating activities are not synonymous with "livelihood," for the 

available literature suggests that they often-but do not always-generate only 

small incomes to supplement main livelihoods. Further, the literature gives the 

impression that, in most instances, income-generating activities do not involve 

much systematic training, in ways that courses of vocational and technical 

education would. Instead, a learning group usually seems to undertake an 

activity that is common, we ll known and established in the neighborhood and 

for which little additional instruction is given. 

2.4 MICROFINACE 

Hence, the term "micro-finance" broadly refers to small scale financial services, 

primarily credit and savings provided to poor people who farm or fish or he rd; 

who operate small enterprises or micro enterprises where goods are produced, 

recycled, repaired or sold; who provide services : who work for wage or 

commissions; who gain income from renting out small amounts of land, 

vehicles, draft animals, or machinery and tools; and to others individuals and 
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groups at local levels of developing countries both rural and urban (Robinson, 

2001). 

Furthermore, microfinance is not simply banking. It is a development tool that 

involves in provision of small loans for working capital, collateral substitute 

such as group collateral and secured saving products . Commonly the term 

microfinance refers to the provision of financial services to low-income clients; 

however, some microfinance organization also provide insurance, social 

intermediation service such as group formation, development of self confidence, 

and training in financial literacy and management capabilities among member 

groups (Ledgerwood, 1999). Thus, the definition of micro finance extends to 

include both financial and social intermediation. 

Research carried out particularly by the International Labor Organization (ILO), 

has indicated that in terms of labour force the informal sector is on the 

increase while the jobs in the modern or formal economy is beginning to shrink 

in developing countries. 

In the research it was identified that the informal sector comprises three broad 

categories of informal labor forces: (i) establishment-based units, local self-help 

organizations, (ii) foot-loose, that is, all kinds of vendors, from those selling 

vegetables or manufactured goods to door-to-door merchandise sellers-foot­

loose labour in the informal sector is done by flexible people engaged in a 

variety of activities to make their livelihood-and (iii) home-based units 

engaged in preparing and selling various things and goods. 

So according to ILO, division of labor in the informal sector of developing 

countries like Ethiopia, include foot-loose selling vegetables or manufactured 

goods they can also be engaged in other activities to make their living. A typical 

example could be "Gullete seller" in Ethiopia. 
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In order to participate in the informal sector of employment there is a need for 

some amount of money that is given by different micro finance institutions for 

those who are in need. There fore , the presence of this micro-finance IS 

indispensable for the development and improvement of one's livelihood. 

According to Mayoux, (2006), women's access to microfinance programme has 

the potential to initiate a series of "virtuous spirals" of economic empowerment 

and increased well-being for women and their fami lies. It enables women to 

generate choices, and as an outcome of having such choices, she acquires 

leverage and barga ining power. Empowered, a woman would take steps to find 

and/ or create options or find a nd link to the means to find the options. An 

external party could help women find and create such options. When one has 

options, one can a ) choose not to follow the pressures and demands of the 

more powerful party; b) ask and negotiate with the other party to change the 

situation and make it more acceptable. 

Women can use savmgs and credit for economIC activity, thus increasin~ 

incomes and assets and control over th ese incomes a nd assets: 

1. This economic contribution m ay increase th eir role in economic decision 

making in the household, leading to greater wellbeing for women and 

children as well as men. 

2. Their increased economIc role may lead to ch ange in gender roles and 

increased status within households and communities. 

Evidence suggests that, actual contribution of microfinance programmes to 

empowerment is often limited :-

1. Most women remain confined to a narrow range of female low-income 

activities. 
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2. Many women have limited control over income and/ or what little income 

they earn may substitute for former male hOUSe!:lOld contributions, as 

men retain more of their earnings for their own use. 

3. Women often have greater workloads combining both production and 

reproductive tasks. 

4. Women's expenditure decisions may continue to prioritise men and male 

children, while daughters or daughters-in- law bear the brunt of unpaid 

domestic work. 

5 . Where women actively press for change, this may increase tensions III 

the household and the incidence of domestic violence. 

6 . Women remalll marginalized III local and national level political 

processes. 

This is not just a question of lack of impact, but may also be a process of 

disempowerment: 

1. Credit is also debt. Savings and loan interest or Illsurance payments 

divert resources which might otherwise go towards necessary 

consumption or investment. 

2 . Putting the responsibility for savings and credit on women may absolve 

men of responsibility for the household. 

3. Where group meetings focus only on savings and credit, this uses up 

women's precious work and leisure time , cutting programme costs but 

not necessarily benefiting women. 

4. Repayment pressures may increase tensions between women and/or lead 

to the exclusion of the most disadvantaged women who may then be 

further disadvantaged in markets and communities. Impacts a re 

therefore very complex. Women them selves are not passive victims, but 

active participants using opportunities as best they can in the context of 
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the many constraints of gender inequality and poverty. There may b.e 

trade-offs for individual women because of reinforcing and conflicting 

opportunities and constraints. At both household and community level 

different women may be affected in different ways. 

As described by Mayoux (2006 ), access to microfinance not necessarily lead to 

economic empowerment rather it has to be seen as household-level poverty 

a lleviation. Providing an adequate and non-discriminatory regulatory 

framework for microfinance needs to be seen as a human rights issue, rather 

than the end a im of some policies itself. Poverty a lleviation as measured by 

increased income is not sufficient for women's empowerment because intra ­

household inequalities mean that women do not necessarily benefit from 

increases in household income, even where they are major contributors. 

In his a rticle entitled "Successes in Expanding Opportunities in Rural Ethiopia­

Where There Is Little Entrepreneur ship" Getaneh Gobeze (2007) concluded that 

microfinance hold s a good promise as one key sector to poverty a lleviation and 

microenterprise development. In particular, where appropriate financial 

products and m ethodologies suited to local circumstances a re available, 

considerable achievements can be registered . For this to be more effective, 

however, such complements have to be there, particularly those related to 

enterprise development, including: appropriate agricultural technology and 

extension, Business Development Services, marketing, entrepreneurship 

development, rural infrastructure, etc. Given the high proportion of people 111 

this particular sector of the economy, a collaborative effort is required to 

remove a ll challenges that are facing the industry, as this would have a strong 

repercussion on the entire mic ro-enterprise growth as well as to the nationa l 

development at large. 
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2.5 WOMEN AND POVERTY 

Poverty is defined by various scholars in different way and the concept of it is 

inconclusive, through there is a considerable degree of similarities. 'The 

context for conceptualizing poverty include: social, political, Cultural 

institutional and environmental issues. 

According to Forcheh (2002), poverty IS the lack of basic means to live in 

dignity. Poverty is when the ability of the poor to improve their quality of life is 

constrained by lack of resources or assets, both physical and human (lack of 

education and skill). 

Various international organizations have also defined poverty. For instance, 

International Labour Organization (ILO, 2003), notes that poverty is: "a vicious 

circles of poor health, reduced working capacity, low productivity .and 

shortened life expectancy". The World Bank (2007) defined poverty as: "on the 

top of material deprivation, poverty is low achievements in education and 

health, vulnerability and exposure to risk and voiceless and powerlessness. 

From the above definitions of poverty, material and non-material deprivations 

characterizes poverty. Hence, in this context poverty is defined as lack of 

income which will help the women to support consumption of various basic 

and non-basic items, inadequate access to education, health, housing, social 

exclusion, vulnerability to risk and lack of empowerment. 

2.6 EMPOWERMENT 

It was in the 1970s that empowerment of women was first invoked by Third 

World feminist and women's organizations "it was explicitly used to frame and 

facilitate the struggle for social justice and women's equality through a 

transformation of economic, social and political structures at national and 

international level's (Bisnath, et a l pp. 1). But in the 1990s, many agencIes 

used the term 'women's empowerment' in association with a wide variety of 

strategies including those which focused on 'enlarging the choices a nd 
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productivity of individual women , for the most part, in isolation from a feminist 

agenda; and in the context of a withdrawal of state responsibility for broad ­

based economic and social support' (ibidi) 

Different authors defined/ explained empowerment differently, but their mere 

concept lies with it is a process that is a means to do something and others 

defined it as an end in itself. Srilatha Batliwala (1994) discusses how the 

interaction between feminism and Freire 's popular education. She 

conceptualized it, as 'a spiral, changing consciousness, identifying areas to 

target for change, planning strategies, acting for change, and analyzing 

activities and outcomes' (Batliwala, 1994, p. 132). In her definition of 

empowerment, it involves, first , women recognizing the ideology that legitimizes 

male domination and understanding how it perpetuates their oppression. 

For Stromquis (1995), empowerment is a socio-political concept that includes 

cognitive, psychological, economic and political components. The cognitive 

component refers to women's understanding of the causes of their 

subordination. It involves 'understanding the self and the need to make choices 

that may go against cultural or social expectations' (Stromquist, 1995, p. 14). 

The psychological component includes women believing that they can act at 

personal and social levels to improve their condition. It involves an escape from 

'learned helplessness' and the development of self-esteem and confidence. 

According to Indabawa & Mopgu , (2006), empowerment involves opportunities 

for decision-making and the capacity to shape the choices individuals makes 

for themselves. Rowlands considers empowerment in the context of social work 

and education where 'there is broad agreement.. that empowerment is a 

process ; that it involves some degree of personal development, but that this is 

not sufficient; and that it involves moving from insight to action' (Rowlands, 

1997, p . 15) . 
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She developed a model of women's empowerment with three dimensions­

personal, close rela tionships and collective. At each level inhibiting and 

encouraging factors influen ce a set of core values and lead to changes. The 

importance of context is understood and the model is intended to be used to 

identify specific items within each category appropriate to local circumstances. 

She identified the core value of personal experience/history are self-confidence; 

self-esteem ; sense of agency; sense of 'self' in wider context and dignity. (ibid) 

Generally, there a re inhibiting factors and encouraging factors with regard to 

the empowerment of women . 

(a) Inhibiting factors include machismo, fatali sm, active opposition by 

partner, h ealth problems and poverty . 

(b.) Encouraging factors includes activity outs ide the home, being part oJ 

a group, travel, time for self and literacy. Changes were expressed as increased 

ability to: hold and express opinions; learn, analyse and act; organize own time 

and obtain and control resources. 

Naila Kabeer suggests that 'empowerment . .. refers to the process by which 

those who have been denied the ability to make s trategic life choices acquire 

such ability' (Kabeer , 1999, p. 437). This definition makes clear that only those 

previously denied such a bilities can be considered to be empowered and a lso 

that th e choices in question are strategic . 

Having analyzed a number of studies of women's empowerment, Kabeer goes 

on to argue that the ability to exercise such choice is made up of three 

interrelated and indivis ible elements-resources, agency and achievements-all 

of which n eed a ttention before assertions about empowerment can be made. 

Resources are identified as not only material but a lso human and social and as 

including fu ture claims and expectations as well as actual allocations. Access 

to such resources 'will reflect the rules and norms which govern distribution 

and exchange in d ifferent institu tional areas' (Kabeer, 1999, p. 437). 
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The United Nations Development Fund for Women (UNIFEM) defines women's 

empowerment from economic perspective as 'h aving access to and control over 

the means to m a ke a living on a sustainable and lon g term basis, and receiving 

the material benefits of this access a nd control. (Carr, 2000, pp . 2). Such a 

definition goes beyond short-term goals of increasing women's access to income 

and looks for longer term sustainable benefits, not only in terms of changes to 

laws and policies that constra in women's pa rticipation in and benefits from 

development, but a lso in terms of power relationships at the household, 

community and market levels' 

Therefore, here in this research woman empowerm ent is a n ongo1l1g process 

wh ereby women m ake an effort to gain a power over their life, a nd decide what 

is important for them without the interference / dominance of others. 

This characterization of empowerment implies that th e process, rather than a 

product, could involve a change of perceptions about the self, the environment, 

and the relationship of the self and the environment. It is a process that 

involves the creation of images, the generation of a "push" to act or what 

psychologists call motivation. Chan ge of perceptions implies a change of 

attitude and a change in one's outlook in life. 

As it is described above, empowerment is a process; therefore, th ere is no final 

goal one should a rrive at in some a bsolute sense. People are empowered, or 

disempowered, relative to others or, importantly, relative to th emselves at a 

previous time. As a women 's empowerment means a mong other things the 

recognition of their contribution and knowledge , helping self-respect and 

dignity, enabling the m to become more economically independent and self­

reliant, reducing their burden of work, especia lly at home and promoting their 

qualities of nurturing, caring and gentleness. 
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Empowerment is a process that one can lead a life which one wan ted without 

th e interferen ce of others. The third person can 't empower other, rather s/he 

can facilitate the process of empowerment through giving resources which a re 

fina ncia l and social through which a person can make a better decision. 

In general, m a ny women have be nefited from increased access to and con tro l 

over cash but evidence a lso indicates that 'female targeting without adequate 

support networks and empowerment strategies will merely shift the burden of 

household debt a nd household subsistence onto women' (Mayoux and 

Mosedale, 2002, p.7). There are facilitating a nd constraining fac tors concerning 

the empowerment of women . 

(a ) Facilitating factors 

• Existence of women's organizations; 

• Ava ila bility of support systems for women; 

• Ava ilability of women-specific data and other relevant information; 

• Availability of funds; 

• Feminist leadership; 

• Networking; favorable media coverage; 

• Favora ble policy climate. 

(b.) Constraining factors 

• Heavy work load of women ; 

• Isolation of women from each other; 

• Illiteracy; 

• Traditiona l views that limit women's pa rticipation; 

• No funds ; 

• Internal strife / militarization / wars; 

• Disagreements/ conflicts among women's groups; unstructured 

adjustment policies; 

• Discriminatory policy environment; 

22 



• Negative and sensational coverage of media. 

2.6.1 FORMS OF WOMEN EMPOWERMENT 

I. ECONOMIC EMPOWERMENT 

Economic empowerment is a process by which women are able to participated 

in productive activities, earn incomes, and decide on what to do with their 

income (Emebet, 1999b). It is one aspect of empowerment of women, a concept 

that a lso includes political, social, as well as legal empowerment. Economic 

empowerment is about the economic independence of women. It is about 

access and control of productive resources. 

Economic empowerment has internal and external aspects. The internal 

aspects have to do with women themselves, i.e. access and control; over 

productive resources. Changing relationship in household and community 

level, and opportunities for networking and organization. The external aspect 

are mainly the role in macro, meso/ sectoral economic policy formulation. The 

laws and regulation regarding access and control over resources, as we ll as 

awareness a nd information regarding the economic environment (ibid). 

The key to economIC empowerment lies in the ownership of property, i.e ., 

economic resources. The process of economic empowerment starts from 

awareness and define for equal opportunities in the economic sphere. 

Situations which limi t or deny women's access to economic resources have to 

be changed and control over their income and saving should be ensured. 

(Emebet 19999b). 

II. SOCIAL EMPOWERMENT 

According to Aster, Birke and Konjit (1999) the most important indicators for 

social empowerment of women include the following : the visibility of women 

and how their socia l presence felt, women influences on "agenda setting" of 

their communities and in their public life; women competencies in negotiation 
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process; women access to institutions, administration , banks; women 

participation in local decision making or community affairs, women leadership 

roles; women practices, respect for women from other members of thei r 

community. Whether they are free from violence, and get enough support; 

women recognition as representativeness of their community and as 

community /leaders, and women space to develop their collective identities and 

to organ ize outside the familie s. 

III POLITICAL EMPOWERMENT 

As to Majitu and Bedria (1999) the political empowerment of women could be 

achieved through enhancing their participation in politics at various levels. 

Women's political participation mainly includes their activities involvement 

from the lowest to the highest government body. The government of Ethiopia 

has undertaken series of economic reform programmes a imed at re-orienting 

the economy from command to market economy, rationalizing the role of the 

state and creating legal, institutional and policy environment to enhance 

private sector investment. 

The Government's "Sustainable Development and Poverty Reduction 

Programme (2002) (Ethiopia's version of PRSP), which is based on the earlier 

rura l, industrial and other development strategies, has more clearly articulated 

the obj ectives in revitalizing d evelopment in the country, with emphasis on 

effective rural financial intermediation, among others. The more recent "Plan 

for Accelerated and Sustainable Development to End Poverty" (PASDEP) 

(2005 /06-2009 / 10), Ethiopia's current guiding strategic framework document, 

also provides an even more strengthened emphasis to micro-enterprise and 

self-employment supportive intervention based on key principles such as: 

• Enabling people, communities, businesses - not crowding out 

personal responsibilities, 
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• Achieving the objectives through decentralization, private sector 

promotion and liberalizing market controls while recognizing 

market failure and 

• Targeting services to vulnerable groups. 

The Plan for Accelerated Sustainable Development to End Poverty (2005/06-

2009/10) as well as the recently started Government overarching Policy cif 

socio-economic growth and transformation has laid favorable policy 

environments to overcome poverty and to enable the country to become a 

member of centuries with mid-level income by 2017. 

Hence, creating opportunities for skills training for poor women in the country 

has a profound positive impact on the overall societal transformation. 
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CHAPTER THREE 

3. RESEARCH DESIGN AND METHODOLOGY 

The aim of this chapter is to provide an overview of the research design and 

methodology while simultaneously describing the actual process of carrying out 

the research in the field. It a lso shows how the different theoretical principles 

and approaches to research influenced the whole process of the research 

undertaking. 

3.1 BRIEF DESCRIPTION OF THE STUDY AREA 

Addis Ababa Women Association (AAWA) is a non for profit and non­

governmental legally registered and operates on gender based Ethiopian 

association established in March 1998 focusing on social, political and 

economic empowerment of wome n in Addis Ababa. 

It envisages a society whereby the values and rights of women are recognized 

and exercised, gender equality is enjoyed and quality of life is improved. The 

mission of th e association is to promoting social, political and economic 

empowerment towards improving quality of life of women and the community 

at large in Addis Ababa through advocacy, awareness building, sensitization 

and provision of skill training for sustainable self-employment activities. 

The association to realize its strategy gives priority for the community 

participation in a ll aspects, promotion of understanding among its principal 

stakeholders, social justice and equality for all, respect the rights of a ll citizens 

to have adequate access for basic needs required to lead a normal and healthily 

life. 

Structure of the Association 

The general assembly being th e highest organ, the association is governed by a 

council of 120 members who a re the supreme policy makers and out of them 

14 are the executive committee members responsible for implementing the 
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policy and the day to day activities of the association. Apart from this, the 

association is equipped with program and support staff in execution of its 

program and administrative activities. 

The association having a bottom- up structure from the grass root Wereda level 

to the regional level making it accessible to reach the women at the grassroot, 

Wereda level easily. Currently the association has more than 154 ,000 regular 

members (women) and more than 4,000 associate male members in the 

metropolis. Towards meeting its objectives, the association is working in 

partnership with government organization and non-government organization in 

Addis Ababa. Among these , include Pathfinder International , UNIFE and 

others. 

After its establishment, the association has been working on lobby and 

advocacy efforts for legal and policy support and changes; intended to promote 

women's reproductive health and rights and to fight gender based violence and 

harmful traditional practices affecting women's health and position in society. 

At the beneficiaries' level help by cultivating self-employment: break economic 

dependence of women through assisting economically disadvantaged women 

with skill training and sustainable self-employment activities. 

Here the association works towards increasing the participation , retention and 

achievement of girl students and female education at all levels of the education 

ladder to enable women to participate equally in leadership and decision­

making positions. Increase women's participation in building democracy and 

good governance through civic education programs. 

3.2 RESEARCH DESIGN 

Educational evaluation requires the application of both qualitative and 

quantitative methods and techniques. The decision about which type of 

technique to use in the assessment will largely depend on the design of the 

evaluation as well as on the type and quality of information being sough t . And 
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these two methods can complement a nd supplement each other, depending on 

the n ature and type of programm under assessment (Chinapah & Miron, 1990, 

p.4S). Qualitative research helps to better reflect the nature of huma n 

expenence. According to Lincoln and Guba (1985), the focus of qualitative 

research is on participants' perceptions and experiences, and the way they 

make sense of their lives . Creswell (2003) a lso argues that qualitative research 

focuses on the process that is occurring as well as the product or outcome, and 

it helps reveal that attitude and behaviors of the people being observed that 

cannot adequately measured by quantitative means . The author further 

asserted that the Mixed-Method-Approach- collection of both qualitative and 

quantitative data either simultaneously - is based on the assumption that 

collecting diverse type of data best provides an understanding of a research 

problem. 

As Best and Kahn (1989) noted, descriptive research describes and interprets 

the current condition . It is concerned with conditions or relationsh ips that 

exist, opinions that are held , process that are going on, effects that are evident, 

or trends that are developing. It tries to find answers to questions through the 

a na lysis of variable relationships in terms of identifying those factors that seem 

to be associated with certain occurrences, outcomes, conditions or types of 

behavior. Thus , descriptive research is for the most part concerned with the 

present, a lthough it often cons iders past events and influences as they relate to 

current conditions. The authors further addressed the quantitative descriptive 

research uses quantitative methods to describe what is. Quantitative methods 

are used to describe, record, analyze and interpret conditions that exist. 

Whereas, qualitative descriptive research uses systematic procedures to 

discover non-quantifiable relationships between existing variables. 

3.3. SOURCES OF DATA 
As far as the sources of information for the research is concerned a distinction 

can be made between primary and secondary sources of information. 

Association beneficiaries, association chairwoman, association program officer, 
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associat ion program-coordinator were u sed as mam sources of primary data. 

The decision was m ade based on participan ts' role in the association and 

willingness and ability to provide the desired information. Secondary data 

sources included review materials like reports from previous evaluations 

carried out and information made available by the association such as a profile 

of bene fi ciaries like their personal address for contact loan records, manua ls, 

brochures, training ma teria ls, status report, books and other related valuable 

documents. 

3.4 DATA COLLECTION METHODS 

To collect the relevant data in the s tudy four instruments of data collection 

were employed. These a re : questionnaire, interview, focu sed group discussion 

(FGD), and document analysis. 

3.4.1 QUESTIONNAIRE 

A face-to-face structured questionnaire for this purpose h ad been developed 

a nd administered. The questionnaire collected informa tion on SOCIO-

demographic characteristics, the services rendered by the association (short­

term trainings and seed grant/ credit), related problems and change resulted 

from being part of it. 

In order to do that both close and open ended types of questions were prepared 

in English language, th en translated into Amharic to minimize a nd ove rcome 

language barrier and ease of compreh ension. With the majority of proj ect 

beneficiaries being either illiterate or barely able to read and write, three 

assistant data collectors were assigned to read and explain the questions to the 

respondents and fill out the questionnaire on their behalf. A total of 56 

questionna ires were administered , the desired data collected with close 

supervision of the researcher. 
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3.4.2 INTERVIEW 

To collect the reliable data from the respective respondents, two types of 

interview schedules were developed. 

An in-depth interview is a qualitative research technique that allows for a 

person-to-person discussion. Such discussion provides the opportunity to 

have a deep understanding of one's beliefs, feelings, and behaviors on 

important issues . Since the interviews a re unusually unstructured , they a llow 

for inducing the interviewee to talk intensively about the topic at hand (Jane 

and Lewis, 2003, pp. 55).Accordingly, unstructured in-depth interview was 

administered for a total of 4 respondents in order to obtain more in-depth data 

at individual level. 

This method is, therefore, believed to provide more accurate information as the 

respondents appear to be more open to discussion issues during one to. one 

interview as compared to focus group d iscussion . The question s forwarded 

during the interview deals with respondents' personal background and issues 

such as economic and social empowerment a nd others 

The research er a lso employed a semi-structured interview for a total of 3 

interviewee, association chairwoman, program coordinator and program officer, 

inorder to collect the desired data about the association . The interview guides 

covered different themes a bout the association towards the selection criteria of 

the beneficiaries , the association structure, what major activity performed in 

empowerment of poor women economically and socially. 

3.4.3 FOCUS GROUP DISCUSSION 

As Ahuja (2005) discussed, focus group d iscussion is a k ind of interview which 

mainly focused on a specific topic . In this study, all respondents who were 

subject to the same experience were asked particular questions relating to their 

common expenence. The group discussion is thus focused on the actual 

effects of the experience as viewed by the participants . In view of that, focus 
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group discussion was one used to collect qualitative data from women 

beneficiaries. 

Accordingly, a total of two FGDs were formed in two groups of women. Each 

group consisted of seven members as recommended by World Health 

Organizations (1994). It was held on the basis of discussion guide and the 

researcher was serving as a facilitator of discussion by forwarding discussion 

issues, motivating a ll to participate and leaving the stage open for discussion. 

3.4.4 DOCUMENT REVIEW 

Both published and unpublished documents were reviewed to obtain, 

background information on the association, about association beneficiaries, 

other pertinent information. Relevant literatures have also been reviewed to 

learn about the topic under investigation. 

Therefore, the four techniques explained above were the fundamental methods 

of gathering the relevant quantitative and qualitative data needed to realize the 

purpose of the study. Overall, the subjects, sampling techniques and the 

methods employed in the study arc summarizcd in table 3.1 . 

3.5 SAMPLING PROCEDURE 

In this study, appropriate sampling techniques and samples were used 

considering the nature of the population, the type of study and desired degree 

of precision at a minimum cost. The total target population for the study was 

divided in to two groups of respondents namely beneficiaries and AAWA 

chairwoman, program coordinator and program officer. 

According to the information found from AA WA records currently serves 254 

women beneficiaries out of which 177 who are stayed as a beneficiary for one 

year and above. Inorder to sample the beneficiary the researcher adopted the 

formula suggested by Taro Yemane (1970) cited in Meron 2007 for determining 

sample size. 
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n ~ N 

1 +N(e)2 

Where, N~ the total beneficia ries of Addis Ababa Women Association who 

stayed one year and above 

e~ the error or confidence level 

Even though the common confidence level is 95% the researcher adjusted it to 

the level of confidence of 92.24% due to small s ize of the population. Based on 

this, the error term was estimated adjusted to 0.086 the sample size calculated 

as follows:-

n ~ 177/1 + (0.086)2 
n ~ 77 

Therefore the sample size is 77, then determining the ratio 77/ 177= 0.435 

43.5% of the total population, 77 was taken as the sample size of the study. 

Targeting those beneficiaries who have at least one year participation time and 

benefited from loan service was made on the ground to get reliable and relevant 

information from their own experience rega rding the impact of the association 

in their socio-economic empowerment. 
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Table 3.1 Summary of Sample Subjects, sampling Techniques, and 
Methods of Data Collection 

No. Subjects/ sampling Sample Sampling Methods of 
Size Techniques Data Collection 

I Quantitative Data Sources 

1. Association beneficiaries 56 Random Questionnaire 
sampling 

II Qualitative Data Sources 

1. Association beneficiaries 4 Random In-depth 

sampling interview 

2. Association beneficia ries 14 Purposive Focused Group 

Sampling Discussion 

3. Chair Woman of the Association 1 Purposive Semi-structured 

Sampling interview 

4. Program coordinator and Officer of 2 Purposive Semi-structured 

the association Sampling interview 

Reasons for Selecting AAWA 

Addis Ababa Women Association was selected for the following reasons: 

1. The research er assumed that th e organizational settin g (local non­

government organization) is new for this type of research, mea ning it 

entails that d evelopment comes only by ourselves and for ourselves. 

2. The management of the organization was willing to colla borate for the 

work they s h owed unlike some oth er organization. 

3 .6 PROCEDURE OF THE STUDY 

Procedure of the study is concerned with the strategies followed and activities 

conducted in the process of research underta king. It is intended to provide a 

detailed description of all th e main stages being taken to accomplish the study. 
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The procedure followed in the process of research endeavor broadly involves 

four important stages. At the initial stage of investigation, a review of literature 

was made to develop theoretical background and instrument of data collection. 

Based on the review of literature and information obtained through discussion, 

data collection instruments were developed. A simple pilot study was made to 

examine the utility, validity and deficiencies of the questionnaire. After all 

instruments were edited and modified based on thesis advisor and pilot testing 

feedback, the final questionnaire and interview guide was prepared. Later on, 

the instruments were translated into a common language of the respondents to 

smooth the progress of communication. 

The second stage mainly involves the field work, which lasted for about 35 

days, for administering the instruments and collecting the desired data. To 

administer the questionnaire and collect data from association beneficiaries 

three female assistant data collectors were employed. The assistants were first 

oriented on the purpose of the study, the nature of data sought and how to 

state questions and record responses correctly. Then, these assistant data 

collectors were assigned to pose questions and fill answers on the behalf of the 

respondents with close supervision of the researcher. 

Concerning the qualitative data collection procedure, the researcher conducted 

interview and focus group discussions with the help of potential informants. 

The interview and focus group discussion guides were translated and prepared 

into loca l language to make communication easy and smooth . Time and place 

to conduct the interview and focus group discussion was appointed. Possible 

attempts were also made to create good and friendly rapport with the 

respondents and to persuade them from high response rate 

An in-depth interview was conducted with four beneficiaries lasted about an 

hour for each respondent, the interview have been tape recorded. The other 

semi-structured interview held with association chairwoman and program 
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coordination and officer have been tape recorded and elapsed from 50 minutes 

to an hour for each. 

On the other hand, the focus group discussion took about two hours for each 

group at different days. It was conducted at their work place. The researcher 

tape recorded and jotted down the key points that deserve to be written, and 

then, organized a summary of what was being said . The researcher clearly 

communicated to respondents the objective of the research and the 

confidentiality of information obtained prior to the interview. 

3.7 DATA ANALYSIS 

Inorder to analyze the role of micro finance and vocational skills training In 

empowerment of women, both quantitative and qualitative method employed. 

Quantitative data generated from the survey questionnaire analyzed using 

SPSS(Statistical Package for Social Sciences) version 17.0 software program. 

Descriptive statistic like frequencies, percentages, average and cross-tabulation 

used to facilitate meaningful analysis and interpretation of research findings . 

The results of the processed data will be presented in Table and figures. 

Qualitative data obtained through interviews and focus group discussions were 

analyzed through descriptive method of analysis and presented in the next part 

of the study. 
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CHAPTER FOUR 

4. DATA PRESENTATION AND ANALYSIS 

In assessing the role of vocational skills training and seed grant/ credit In 

empowerment of women by reducing pover ty at household level, it IS 

worthwhile to understand demographic and economic status of the 

respondents. The research findings wh ich a re based on household survey, 

Focus Group Discussion (FGD) , In-depth interview, Key Informant Interview 

(KII) also other evidences outlined in this chapter and presented under each of 

the following three large categories:-

• General information about the respondents 

• Vocationa l skills training and seed grant/credit In changing women's 

economic condition, livelihood change and ch a n ge in decision pattern of 

their household 

• Problem of women entrepreneurs in running their business 

CHARACTERISTICS OF RESPONDENTS 

In the study a total of 77 samples were used, women beneficiaries who h ave 

been stayed in AAWA for a year a nd above were selected . From the total sample 

56 (73%) were assessed using questionnaire, 14(18%) partic ipated in two 

FGDs, each group was having seven participants, 4 (5%) were assessed u s ing 

in-depth interview and the rest, 3 (4%) were involved key informant interview. 

4.1 Socio-Demographic Characteristics of the Respondents 

In th is section, the research e r provides the details of women entrepreneurs 

about their age, relationship to the household , educationa l statu s, number of 

children, fa mily s ize a nd employment status . Besides, other factors which 
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influence women 's livelihood, current status and condition are discu ssed and 

presented. 

4.1.1 Sex 

As it is depicted in Table 4 .1 bellow, a ll i.e., 74(100%) were females. This is due 

to the fact th a t the AAWA h as been primarily established to overcome the 

challenges faced by women by promoting their social, political a nd economic 

empowerment toward s improving quali ty of life of women's and the communi ty 

at la rge in Addis Ababa. 

4.1.2 Age 

The age range of this group of respondents varies from 20 years to 65, 4 (5%) 

and 5 (7%) were in the age groups of 20 - 25 year s and (26 - 30) years 

respectively. 15 (20 .2%) and 13 (17. 6%) were in th e age group of 31-35 years 

and 36 - 40 year s respectively, s ignificant beneficiaries, 25 (33.8%) were found 

between the age range of 46 and a bove. The mean age of the respondents was 

38.6 1 ± (9 .68).(Ta ble 4.1) 

Generally, the majority of sample project beneficiaries were average age of 

38.61. This, in turn, implies that responden ts included in the study were adult 

women who could have learned a lot from life as interacting m ember of the 

community. Hence, they are believed to be mature en ough to realize a nd 

comment on the practice and effect of AAWA. 

4.1.3 Marital Status 

Regard the respondents marital status, the m ajority 36 (48. 65%) of them were 

widowed, whereas, 30 (40.45%) of them were m a rried. 4 (5.41 %) were divorced 

the rest 3 (4%) and 1 (1.4%) were n ever married and separated, respectively . 

The respondents most of them were widowed which indicate th a t fema le 

headed hou seh old means th e women a re the bread winner of their family. As, it 

was described, in interview held in February 4, 20 11 at 10:00 pm with the 

cha irwoman of AAWA, one selection criteria for being ven erable high in degree 

when a women is widowed and size of the household is high. (Table 4.1) 
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4.1.4 Educational Background 

As explained, education has a strong influence on the status of women as it is 

closely related to opportunity such as employment, access to information and 

market networking which will result enhancing their business activities. 

Accordingly, an attempt has been made to see the educational level of the 

women included in the study. 

As to the educational background, about 39 (54.5%) of the respondents were 

illiterate (unable to read and write). Whereas 25 (32 .5%) were primary 

complete and the rest 10 (13.52 %) were secondary complete . (Ta ble 4.1) 

4.1.5 Relationship to the Household 

Regarding relationship to the household, the majority or the respondents 41 

(55.4%) were mothers whereas 30 (40.5%) were wives and the rest 3 (4.5%) 

were daughters. (Table 4.1) 

4.1.6 Size of the Household 

A family size seems an important factor in determine poverty along with others 

such as educational status a nd hea lth situation e. t.c . 

Regarding the size of the household, varied from one to eight, the majority of 

the respondents 22 (29.73%) had household size of five, 14 (18.92%) had the 

household size of four, 10 (13.51 %) had the household size of six and 8 (10.4%) 

had the household size of two. 5 (6 .76%) of the respondent had seven and 

more than seven family size. Th e rest 1 (1.35%) had the household size of one. 

The average household size of the respondents is 4.49 ± (1.84) (Table 4.1) 

This might be due to women's under consideration are from low level of income 

society and were highly vulnerable due to lack of education, employment and 

other resources. The information they might h ave h ad about family planning 

a nd accessibility of and services might also be limited. On the other hand, 
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large fam ily SIze of the h ousehold migh t be due to la rge propor t ion of non­

working fa mily m ember s in the h ou seholds. 

4.1. 7 Earlier Occupation 

Concerning their earlier occupation before joining AAWA, the maj ority of 

respondents th at is 26 (35.14%) were involved in a pet ty tra ding bus iness, .and 

11 (14 .86%) were involved in da ily la borer, pottery a nd firewood collectors from 

the nearest forest. 8 (10.82%) of th e respon dents and 4 (5 .41 %) were housewife 

and u nemployed respectively, and the rest 3 (4.05%) were participating in other 

activities, like lottery vendor and extra. 
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No. 

1.1 

1.2 

1.3 

1.4 

Table 4 . 1:- Percentage Distribution of General Characteristics of 

Respondents of AAWA, January 3, - February 6,2011. 

Variable Total Percentage 
Number (%) 

Sex 
Male - -
Female 7 4 100 

Age 

20-25 4 5.4 

26 -3 0 5 6.8 

31- 35 15 20. 2 

36- 40 13 17.6 

41- 45 12 16. 2 

46 and above 25 33.8 

Total 74 100 

Marital Status 

Never Ma rried 3 4 

Married 30 40.54 

Separated 1 1.4 

Divorced 4 5.41 

Widowed 36 48.65 

Total 74 100 

Educational Level 

Illi terate (unable to read and write) 39 52.7 

Primary complete 25 33 .78 

secondary Complete 10 13 .52 

Total 74 100 
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Total Percentage 
No. Variable Responde 

nt (%) 

1.5 Relationship with the household 

Daughter 3 4 . 1 

Wife 30 40.5 

Mother 41 55.4 

Total 74 100 
1.6 Size of the Household 

One m ember 1 1.35 

Two m embers 8 10.8 1 
Three Member s 9 12 .16 

Four Members 14 18.92 

Five Members 22 29.73 

Six Member s 10 13.5 L 

Seven Member s 5 6 .76 

More tha n seven 5 6 .76 

Total 74 100 
1.7 Earlier Occupation before Joining AAWA 

Hou se wife 8 10.82 

Unemployed 4 5 .41 

Petty trader a t home (selling items like Injera, 26 35.14 
cha rcoa l e tc) 

Daily La borer 11 14.86 

Pottery 1 1 14.86 

Fire wood collecting from forest 11 14.86 

Others 3 4.05 · 

Total 74 100 
Source: - Author 's Field Sur vey, 2011 
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4.2 Respondents' Sources of Information to 
Beneficiaries of AA WA 

Become 

The sources of information for being the beneficiaries of the association, the 

majority 53 (95%) of the respondents said that they learned about it through 

the association (AAWA), the rest 3 (5%) h eard from their family , friends and 

neighbors. (Table 4.2) 

Regarding their age as the beneficiaries of AAWA, the majority of the 

respondents 27 (48.21%) had been the beneficiaries of AAWA for five years and 

above, 2 (3.6%) said that they had been beneficiaries of AAWA for a year. 12 

(21.41 %) and 9(16 .07%) said they had in AAWA for two years and three years 

respectively . The rest, 6 (10 .71%) had been beneficiaries of AAWA for four 

years . 

It can be seen that, the majority of the respondents in this study had been 

beneficiaries of AA W A for five years and above and this had given them a good 

ground to assess the impact resulted from being beneficiaries of the 

association. (Table 4.2) 

Table 4.2:- Percentage distributions of respondent sources of information 

and reason/s to be beneficiaries of AAWA January 3 - February 6,2011 

Variables Total number Percentage (%) 

Sources of Information for being the 
beneficiaries of AAWA 

AAWA 53 95 
Relatives 3 5 

Total 56 100 
For how long they have been members of 
AAWA 

A vear 2 3.6 
Two vears 12 21.41 
Three Years 9 16.07 
Four Years 6 10.71 
Five vears and above 27 48.21 

Total 56 100 
Source: - Author's Field Survey, 2011 
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4.3 Reasons for Being Beneficiaries of AAWA 

Reason for joining of AAWA, the majority 45(80%) replied that it was because to 

get a better income than they already had, 10 (18%) reveal that they were 

involved in AAWA to get income for a living, 1(2%) respondent said others, it 

was explained that, the reason behind being the beneficiaries was, to work in a 

group and learn from others . (Table 4.3) 

If there was any problem for being the beneficiaries of AAWA the majority 49 

(88%) responded that there was no problem. In contrast 7(13%) said that there 

was a problem. (Table 4.3) 

Explained it as follow: 

"After we meet the criteria set by the association and being nominated as 

beneficiaries, we had been asked to bring a guarantor, who was a permant 

employee of any government organization and earning a monthly salary of 500 

birr and/ or above in order to be approved and receive the credit. " 

In depth Interview held, January 23 4 p.m. with beneficiary, aged 29 

" .... When I was nominated by our kebele AA WA leader 
for credit, the leader proposed me knowing that I am in 
need of helps to support my children and so does my 
neighbor. It was only me who got approved for the loan 
and borrowed; rather my fellow neighbor didn't because 
she couldn't able to get a guarantor ... " 

FGD h eld on January 23, 2011, 10:00 pm suggested the following solution for 

the observed problem:-

"the AA WA policy regarding this should be amended if 
the would be beneficiary have the residence ID (Kebele 
JD) and live in the house of government is better 
consider as an alternative, if she couldn't able to have 
guarantor" . 
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Table 4 .3:- Percentage distributions of Reason and any observed problem 
for being the beneficiaries of AAWA January 3 - 6 February, 
2011 

Variables Total number Percentage (%) 

What was the reason for being the 
beneficiaries of AAWA? 

To get income for a living 10 18 
To ge t a better income 45 80 
Others, Specify h ere 1 2 

Total 56 100 
Is there any problem related to being the 
beneficiary of AAWA 

Yes 7 13 
No 49 88 

Total 56 100 
4.3:- Author's Field Survey, 2011 

4 .4 Types of Vocational Skills Training 

The mere participation in tra ining is in itself a n empowering and liberating 

experience for the women. The strongest impact of the t raining on s ta tus was 

in terms of self-esteem, especia lly for wom en who ha d n ever attended school or 

any form of training (DFID 2001). 

In this context the beneficiaries were asked, whether they took any vocational 

skills training before starting your business in AA WA? The majority of the 

respondents 52 (93%) said that they took training. But 4 (7%) of the 

respondents said that they n ever h ad training. 

Interview h eld on February 4,20 11 at 10:00 pm with the chairwoman of AAWA 

th e association was working on empowerment of women's in socia l, political , 

economical aspects a nd was using tra ining as a tool. Unpublished documents 

of the organization a lso showed th at different tra ining have been given to the 

m embers on different issues a iming at which sensitizing them so that they 
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become active participants III their environments and III the process of 

empowerment. 

There were different training packages , like financial literacy training, being 

undertaken in the organization. In this package, training was given to adult 

women on how to deal with the business in relation to financial activities and 

on how to calculate their net earnings and costs. In the training package 

business management and marketing, they were trained on how to deal with a 

customer, and on how to become effective in managing their time for business, 

household chores and social activities. They were also trained on money 

management, like how saving could be managed inorder to sustain and develop 

their business. 

In the package of education, members had been trained, at grass root level 

regarding girls schooling. The training was given for mothers since they playa 

central role in shaping the future of their daughters (the quality of education, 

not only sending them to school but committing to what is needed), 

sensitization of women on legal issues by delivering training on human rights 

and to enable them to demand when they are violated. They were also trained 

on what is GBV (Gender based violence) and how should it be combated at 

individual level and at the societal level. 

At some interval in kebele (districts), different training were organized and 

delivered under the three categories: economic, finical and social. Literacy 

training (reading and writing) for those who were involved in business 

activities, training on RH, and awareness creation and prevention of HTP, 

HIV / AIDS, legal category, how women can become active participants for 

demanding their right, training on Human rights and extra. 

In-depth interview h eld on January 9, 2011 at 2:00 pm, 
aged 50, married, "It has been nine years since I have 
become a member of AA WA, and I became the beneficiary 
of the credit grant for four years. When I started 
participating in the association as a member, I could not 
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stand in front of the public and talk loudly I had no 
confidence at all. Now, because of the continuous training I 
took I can speak in front of a crowd." 

Regarding the types of training delivered 38 (73%) were trained on Marketing 

and Business Management, 2(4%) were trained on finance and bookkeeping, 

the rest 12 (23%) were trained on others; waste disposers said the training they 

took was on how to prepare a compost. Pottery women they were trained on 

pottery design. 

FGD held in January 18, 2011, 2:00pm proved that all the discussant took 

training on different issues and the trainings were timely. 

One of the participants, aged 35 asserted that she was the beneficiary of AA WA 

for nine years and took part in well-organized and need-based training on a 

continuous basis: 

"Every year, we receive training on different issues like RH, 
how to prevent and live with HIV/ Aids. There was a time 
when our business "Tiret Behibret" was about to collapse. 
This was because of disagreement among members. We 
were almost on the verge of stopping our work and about to 
decide to start working individually. However, AA WA made 
an intervention through training us on effective "Team Work" 
and saved our enterprise .. . " 

Therefore, training package that AAWA delivers to its beneficiaries is 

on the need of the participants. 
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Table 4.4:- Percentage distributions if Vocational skills Training was gtveiJ. 

by AAWA and what Types January 3 - February 6, 2011 

Variables Total number Percentage 
(%) 

Did you take any vocational skills 

training after joining the AAWA 
Yes 52 93 
No 4 7 

Total 56 100 

What type of Vocational skills training . 
you took 
Marketing and Business Management 38 73 

Finance and book keeping 2 4 
Other 12 I 23 
Total 52 100 

4.4: - Author's Field Survey, 2011 

4.5 Benefits of Trainings 

Regarding the benefits respondents gained from the training they took, the 

majority 47(90.4%) affirmed that they benefited from the training in the way 

th ey are doing their business. The rest 5 (9.6%) responded that they did not 

benefited from the training in a way they are doing their business . 

The reasons fo r not benefiting from the training respondent sixteen, aged 45 

working as pottery wom an said that: -

"The training I took was in a high standard. It was on how 
to produce ceramics with machines. But when I came to my 
business & produce using my indigenous knowledge I 
couldn't apply the training .. .. " 
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Respondent fifty-four, aged 60 working as a firewood collector 
from the nearby forest said that:-

"The training was good, but I didn't benefit from it, because 
I'm illiterate and unable to recall and use it. " 

Regarding how the respondents benefited from the training they took, the 

majority 33 (44%) said that they benefited from the training they took, it 

upgraded their managerial skills and became productive in their business, 8 

(10 .7%) of the respondents rep lied that the training they took increased their 

attitudinal changes, self-reliance and self-confidence, 31 (41.3%) of the 

respondent replied that the training benefited them finically. The rest 3 (4%) 

they benefited from the training in other ways. 

During the In-depth interview held on January 9, 4:20 pm, one of the 

respondents aged 28 works in a petty trading explained how she benefited from 

the training:-

"Before I took the training I was working in the same 
business that I am doing now, I was very highly 
tempered person & I did not know how to treat my 
customers. But after the training, I knew not only how 
to retain my clients but also to attract new clients. The 
training he lped me how to handle customers ... " 

During the FGD held on January 14,2011 10:00 pm, in association of pottery 

women called "Meserete Tibebe" participant aged 31, work as a pottery women 

explained how she benefited from the training:-

"I used to have low self respect for myself that was 
derived from the society's attitude towards the 
business I was engaged in. After I took the training I 
realized that I was a better person even from those 
who didn't work and wait for their husbands to 
support, it boosted my selfconfidence. Now, when 
people ask me what I am working I tell them, I am a 
pottery woman, their facial expression towards my 
job do not affect me a bit .. .. " 
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In-depth in terview held on J a nuary 22, 2:00 pm aged 35, petty trader; s he 

explained h ow s h e benefited from the training 

"After I took the training, I became more profitable; I learnt 
how to circulate my money in the bus iness, i.e. I am able 
to know what I should have when holiday is coming, 
when schools open, when there is fasting, what could I 
have for sale. Through the training I am able to circulate 
my money properly and on a timely basis which makes 
me to be more profitable in my business" 

In-depth Interview held on January 24 , 2:00 pm, aged 48, 
explained how she benefited from the training:-

" .. In addition to baking injera for sale I continued my 
previous job that was a lottery vendor. When I was selling 
lottery I used to take lottery in credit from the lottery 
agency and sell repay the debt. But mos t of the time I used 
to spend much of the money, thinking that it was my profit. 
But after the training I knew what s hould go to the cost of 
buying and my net earning exactly ... " 

Table 4.5:- Percentage distributions if a Vocational skill Training given by 
AAWA was helpful in what way January 3 - February 6, 2011 

Variable Number Percentage 

(% ) 

Do you think that you have benefited from 
the training you took in a way you are doing 

! vour business? 
Yes 47 90.4 

No 5 9.6 

Tota l 52 100 

How do you benefited from the training you 
took? 

Upgrad ing th e s kill n eeded to m a nage 33 44 
productive and household chore 

Acquired new skills / capacity to engage in micro -

project business development 
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Attitude change, self-reliance & self-confidence 8 10 .7 

Financia l benefits 3 1 4 l.3 

Others 3 4 

Tota l 75 100 

4.5: - Author's Field Survey, 2011 

4.6 Limitation of the Trainings 

Regarding the limitation of vocationa l skills tra inings they attended before 

starting their business 43 (8l.13%) said that the duration for the training 

program wa s too short, 2 (3.77%) said th at the con tent of the training was not 

relevant and the rest 8 (1 5. 1 %) said that the training was difficult to 

understand. 

Table 4.6:- Percentage distributions of limitation of Vocational skill 
Training given by AAWA January 3 - February 6,2011 

Variables Total number I Percentage 
(%) 

What was the limitation! s of skills training 
program you attended before starting up 
your business 

The duration of the tra ining was too short 43 8 l.13 

The content of the tra ining wa s not relevant 2 3 .77 

The training centers were not in a conven ient - -
place for you 

The training was difficult to understand 8 15.1 

Others - -

Total 53 100 

4.5: - Author's Field Survey, 2011 
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4 .7 The Amount of Seed Grant/Credit Received 

Regarding if the beneficiaries received credit/ seed grants for starting or 

expanding their business all the respondents 100 % (56) confirmed that they 

either received credit or grant from the AAWA. 

The FGDs and in-depth interviews reveal that a ll beneficiaries received either 

credit or grant. Therefore , a ll beneficiaries involved in this study 74(100%) took 

either seed grant or credit from the association . 

In terview h eld on February 4, 2011 at 10 :00 pm with the chairwoman of 

AA WA, when the association started to organized women to start a business it 

was through seed grant/ a money given to expand or start a business/ when 

evaluation team conducted monitoring and evaluation the drop-out rate from 

the business was very high (one drop out from two ben eficia ries). The seed 

money continued to the 7th round of the beneficiaries, but still then drop-out 

rate was high. In order to m inimize the drop-out rate, the association develops 

a new policy direction that h as been credit scheme (lending money free of 

interest) which enables the beneficiaries to become more engaged in their 

business so that the dropout rate may minimized . 

According to Singh (2007), there a re two broad models of micro finance lending 

methodologies that is, the ind ividual lending model and th e group-based 

lending model. The majority of MFIs provide group based lending without 

collateral, that is, members can provide cross gu arantees for each other's 

loans. 

As Singh discuses, group len d ing has some advantage over individual lending it 

reduces guarantor/collateral requirement but individua l lending has advantage 

over the group lending, easier for forming the business there is no time elapsed 

for formulating the group to work for. 
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As it is stated above, the models, group and individua l lending model, has 

their own advantage over the other. Considering this, AAWA uses both 

individual and group model for grant/ credit facility for a women. 

Interview held on February 4, 2011 at 10:00 pm with the chairwoman of 

AAWA, the model for lending the women depends on the situation, for example 

the sometimes determined by the NGOs, those organization who lend/ grant a 

money, they may n eed to give grant/lend money as a group in that case we· use 

group lending model. If the credit/grant is from revolving fund (fund that was 

collected from th e members as yearly contribution for the association) we 

mostly give on the basis of individual lending model. 

Regarding the amount of seed grant, the majority 44 (79%) said that the 

grant/seed money they received was in the range of 1,001 - 1,500 birr, 7 (1 3%) 

said that the grant/seed money th ey received was in the range of 501 - 1,000 

birr, the rest 4 (7%) and 1 (2%) received seed grant/ credit in the range of 1,501 

- 2,000 birr and 2,00 1 -3,000 birr respectively. (Table 4.7) 

According to the interview held on February 4, 2011 at 10:00 pm with the 

chairwoman of AAWA and unpublished documents of the organization the 

amount of seed grant/ credit to the beneficiary depends on what kind of 

business they are going to be engaged and the donor organization's pla n on 

concerning how much to lend or donate. 
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Table 4.7: - Percentage distributions seed grant/ credit given by AA WA 
January 3 - February 6,2011 

Variables Total number Percentage 
(%) 

Did you receive any credit/ seed money for 

start up or expanding your business from 

AAWA? 

~es 56 100 

If your answer for the above question is 

yes, how much money you received? 
50 1- 1000 b ir r 7 13 
1,00 1- 1,500 birr 44 78 
1,50 1 - 2,000 birr 4 7 
2,00 1 - 3 ,000 bir r 1 2 

Tota l 56 100 
4.7:- Author's Field Survey, 2011 

4.8 In Which Stream the Seed Grant/Credit Invested 

Regarding h ow th ey spen t th e loan th ey received a ll 56 (100%) confirmed that 

they spent it for incom e generating activity. 

Regarding if th e loan /gra n t was sufficien t to expand / star t a n ew business 

concerning this, th e m ajority of th e respondent 40 (7 1.4%) said that the 

loan / gra nt was not sufficien t to expa nd / start the bus iness whe reas 16 (28 .6%) 

said th at the loan was sufficient. (table 4.8) 

FGD h eld on January 18 , 2011 , 2 :00pm a n d FGD h eld on Janu ary 14,20 11 

10:00 pm, showed th a t th e a mount of loan / seed m oney for star t or expand th e 

business was n ot s u fficien t. Today, the purcha sing power of money is fa lli ng 

and the cost of materia l is increasing, the m on ey given by th e association is 

small in a m ount to expand or s ta r t-u p a n ew business as a result to cha n ge 

someone's life. 
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Concerning what kind of business activities th ey invested the seed 

grant/ credit, 34 (6 1 %) invest it in petty trading (Injera, Baletena, Cereal Fruits, 

charcoal ... ) 15 (27%) invested in food prepara tion and hot drink selling, the 

res t 4 (7%) and 3 (5%) in vested it in fire wood selling and butter and honey 

retailing business respectively. (Table 4.8) 

Table 4.8:- Percentage distributions of seed grant / credit invested in which 
stream of business January 3 - February 6, 2011 

Variables Total number Percentage 
(%) 

How did you spend the loan you received 
fromAAWA? 

Invest it for income genera ting activities 56 100 
If your answer is for income generating 
activity (IGA), was the loan/grant sufficient 
to cover the required capital for 
developing/ expanding the income 
~eneratin~ activities? 

yes 40 7l.4 

No 16 28.6 
Total 56 100 

If your answer for above question is for 
income generating activities, in what kind 
of income generating activities did you 
invest the loan/grant? 
Butter and honey retailing 3 5 
Food preparation and hot d rink selling 15 27 

Fire wood selling 4 7 

Petty trading (Injera , Baletena, cerea l, fruits, 34 61 
vegetables, charcoal) 

Total 56 100 
4.8:- Author's FIeld Survey, 2011 

4.9 Payment of Credit 

Regarding how the payments were made for the credit 32 (57.1 %) pay on a 

monthly basis after six months of grace period, the rest 24 (42.9%) responded 

that they did not pay back the money they received. (Table 4.9) 
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Interview held on February 4,2011 at 10:00 pm with the chairwoman of AAWA 

and unpublished documents of the organization showed that the organization 

lend money to the beneficiaries and start collecting after six months of grace 

period without interest. 

Table 4.9:- Percentage distributions credit payment January 3 - February 
6,2011 

Variables Total number Percentage 
(%) 

How do you pay back the money your 
business borrowed? 
On a monthly basis after grace period, six 32 57.1 
months 
I don't pay back 24 42.9 
Total 56 100 

4.9:- Author's Field Survey, 2011 

4.10 Saving 

Regarding saving the majority 47 (84%) affirmed that a fter becoming the 

beneficiaries of AAWA they started saving the rest 9 (16%) said that they did 

not save. (Table 4 .10) 

Regarding the type of saving all, 47 (100%) who started to save affirmed that 

their saving is voluntary. (Table 4.10) 

Regarding where they save, the majority 32 (68%) saved in Micro finance 

institution, 8 (17%) and 1 (2%) save at "Iquib" and commercial/private bank, 

the rest 6 (1 3%) save at home(Safe) box. (Table 4.10) 

Regarding where the money for saving comes from all 100% (47) replied that 

the money for saving comes from the business they were engaged in. (Table 

4.10) 
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Table 4.10: - Percentage distribution concerning saving of beneficiaries 

January 3 - February 6,2011 

Variables Total number Percentage 
(%) 

After Joininll: AAWA, do you save? 
Yes 47 84 
No 9 16 

Total 56 100 
If your answer for the above question is 
"Yes" what kind of saving is it? 
Voluntary Saving 47 100 
Forced Saving - -

Total 47 100 
Where do you save? 

Micro finance institution 32 68 
Iquib 8 17 
Commercial/private bank 1 2 
At home (Safe box) 6 13 

Total 47 100 
where is the money comes from the 
saving 

from the business you are working now 47 100 
4.10:- Author's Field Survey, 2011 

4.11 Saving At the beginning and now 

Regarding how much they used to save at the beginning of their saving the 

m ajority 39 (83%) 1 - 50 b irr , 1 (2%) save 51 - 100 birr and 10 1- 150 birr 

respectively. The rest 4 (9 %) used to save 151 - 200 birr, the ave rage mon thly 

saving wh en the beneficiaries started saving was 15.45 ± 13.64. (Table 4 .11) 

Regarding the current a mount of saving the majority 26 (55%) saved 1 - 50 

birr, 12 (26%) saved of 5 1 - 100 birr. 2 (4%) and 1 (2%) saved 10 1 - 150 birr 

a n d 151 - 200 birr respective ly . The rest 4 (9%) responded "others", the current 

average monthly saving was 70.1 1 ± 76.58 (Table 4 .11) 
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Table 4.11:- Percentage Distribution of Saving at the Beginning and Now 

January 3 - February 6,2011 

Variables Total number Percentage (%) 

How much do you save at the beginning, 
on a monthly basis? 
1-50 39 83 
51-100 2 4 

101- 150 1 2 
151-200 1 2 

Other 4 9 
Total 47 100 

What is the amount of your current 
saving, on a monthly basis? 

1 - 50 26 55 

51 - 100 12 26 

101 - 150 2 4 

151 - 200 1 2 

25 1 - 300 2 4 

Others 4 9 

Total 47 100 
4.11:- Author's FIeld Survey, 2011 

4.12 Financial Sustainability 

Rega rding the source of fina n ce in times of shortage of money before they were 

beneficia ries of AAWA the majority 46 (82 .14%) responded that they USe9 to 

borrow from friends, relatives neighbors and the likes, 6 (10.7%) used to 

manage by using their own saving, 1 (1.8%) used to borrow from micro-finance 

institution and 3 (5.36%) used other mecha nism to cover their sh or tage. (Ta ble 

4.12) 

After becoming beneficiaries of AA W A the source of finance in time of s h ortage 

of money the majority 48 (85 .7%) used their own saving, 6 (10.7%) borrow from 

friends, the rest 1 (1.8%) borrow from micro-finance institution a nd other 

m echanism to ha ndle s h or tage of money afte r the in terven tion . (Table 4.1 2) 
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FGD held on January 14, 2011 , 10 :00 pm and FGD he ld on January 18,2011 

2:00pm, they all were financially stronger than earlier time, before they became 

beneficiaries. 

From this it can be said that the intervention made by AAWA help the 

beneficiaries to be more finicaliy sustainable than earlier time. 

Table 4.12:- Percentage distribution of financing in times of shortage of 
money before and after being the beneficiaries of AAWA January 3 -

February 6, 2011 

Variables Total number Percentage (%) 

What was the source of your finance in 

times of shortage of money before you 

were beneficiary of AAWA? 
Own saving (private) 6 10.7 . 
Borrow from friends, relatives and others 46 82.14 
From micro-finance institution 1 1.8 
Others, specifv 3 5.36 

Total 56 100 
What is the source of your finance in times 
of shortage of money after you become 
beneficiary of AAWA? (Multiple answers are 
J)ossible) 
Own Savine: 48 85.7 
Borrow from friends 6 10.7 
From Micro-finance institution 1 1.8 
Other, specify 1 1.8 

Total 56 100 
4.12:- Author's Field Survey, 2011 

4.13 Gross Income 

Regarding the amount of the monthly average income, the majority 17 (30.4%) 

of the respondents indicated that their gross monthly income was between 601 

-700 birr, 2 (3.6%) and 4 (7.1%) indicated that their gross monthly income was 

in the range of 201 - 300 birr and 301 - 400 birr respectively. 8 (14.3%) said 
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that their average monthly income was between 401 - 500 birr, 3 (5.4%) 

indicated that their gross monthly income was in the range of 50 1 - 600 birr 

and 701 - 800 birr respectively,S (8 .9%) and 9 (16.1%) indicated that their 

gross income was in the range of 801 - 900 birr and 901 - 1,100 birr 

respectively. The rest,S (8.9%) said "others". (Table 4 .13) 

Regarding respondents net earnings, the majority 21 (37.5%) of the 

respondents said that they earn in the range of 201 - 400 birr, 7 (12.5%) 

indicated their net earnings was in the range of 1 - 200 birr, 17 (30.4%) 

indicated that their net earnings is in the range of 601 - 700 birr. The rest 11 

(19.6%) said that their enterprise net earnings were other than specified. Seven 

out of eleven said that their net earnings is 1,500 birr the rest four said that 

their net earnings is 2, 800 birr (Table 4.13) 

Table 4.13:- Percentage distribution of monthly gross income and mit 

earnings of the beneficiaries of AAWA January 3 - February 6, 2011 

Variables Total number Percentage 
(%) 

How much is your average gross 

income? 
201 - 300 2 3.6 

301 - 400 4 7.1 

401- 500 8 14.3 

501 - 600 3 5.4 

601 -700 17 30.4 

70 1 - 800 3 5.4 

801 - 900 5 8.9 

901 - 1,000 9 16.1 

Others 5 8 .9 
Total 56 100 

What is the net earnin~? 
1 - 200 7 12.5 
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201 - 400 21 37.5 
601 - 700 17 30.4 
Others 11 19.6 

Total 56 100 
4.13:- Author's FIeld Survey, 2011 

4.14 Sources of Income Generating Activity 

Regarding the sources of their income generating ac tivities, the majority 32 

(57.1 %) respondents indica ted that it was credit / grant money delivered by 

AAWA, the rest 24 (42.9%) of the respondents said that th e sources of income 

generating activity was from the seed grant/credit received from AAWA In 

addition to the business they had a lready been engaged in. (Table 4.14) 

Table 4.14:- Percentage distribution concerning sources of the Income 

Generating Activity January 3 - February 6,2011 

Variables Total Percentage 
number (%) 

Source of Income Generating Activity? 
Own business and credit / gran t from 24 42.9 
business 
Credit/ grant from the association 32 57 .1 

Total 56 100 

4.14:- Author's FIeld Survey, 2011 

4 .15 Changes in Level of Income and Asset Ownership 

Regarding the level a nd source of their persona l income change with the period 

before they joined AAWA, the m ajority, 24 (42.86%) and 26 (46.43%) said that 

their income highly increased a nd increased respectively, whereas 6 (10.71 %) 

said that the level a nd source of their income before joining AA W A had no 

change a t all. (Table 4.15) 

Regarding the overall assets ownership and control changes with the period 

before they joined AAWA, the majority 21 (37.5%) and 16 (28.6%) said that it 
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was highly increased and increased respectively, whereas 19 (33.9%) said that 

there was no change at all. (Table 4.15) 

FGD held on January 18, 2011 2:00pm revealed that from the continuous 

training she received through AAWA and working in a group enables her to 

plan her work and to maximize her saving. 

"Aged 50, waste disposer, all in all helped me to mlnlmlZe the 
expenses I incur on a monthly basis and the income I got from this 
work. I started working hard to save more money on a monthly 
basis, especially from Koshe (the garbage that was collected from 
each house might be used again or recycled). By doing this I 
managed to save and able to borrow from microfinance institution, 
and bought "Lada" Taxi to my son. By now all the debts incurred 
for this car has been paid off by us (me and my son). " 

FGD held in January 18, 2011 at 2:00pm, the waste disposer , all affirmed that 
before we start this business life was difficult, but now in all of our house we 
have water supply, electricity, Injera stove, Television, CD player and sofa. 

Table 4.15:- Percentage distribution of change in income January 3 -
February 6,2011 

Variables Total Percentage(%) 
Number 

Overall, how does the level and source of your 
personal income changes with the period before 
you joined AAWA? 
Highly increased 24 42.86 
Increased 26 46.43 
No change 6 10.71 

Total 56 100 
Overall how your assets ownership and control 
changes with the period before you join AA WA? 

Highly increased 21 37.5 

Increased 16 28.6 
No change 19 33.9 

Total 56 100 
4.15:-Author's Field Survey, 2011 
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4.16 Changes in the Livelihood of the Respondents 

Livelihoods analysis may be done at the h ousehold level, in an organization 

level or even at the intra-household level. In this research the analysis of 

livelihood change at household level was assessed using relative change before 

and after being the beneficiary of AA W A. 

During the assessment, participants were probed on the issu e of livelihood 

changes to assess whether the in te rvention has widened the security net and 

reduced vulnerability. 

Regarding livelihood ch a n ges in terms of food intake, the m ajority 26 (46.43%) 

and 13 (23 .2 1%) said that the change was very high and high respectively, 9 

(1 6.07%) said that th e change was medium, the rest 8 (14 .29%) said that the 

change was very low. (Ta ble 4.16) 

FGD he ld on January 18, 2011 at 2:00 pm aged 45, work as waste disposer, 

"1 never used to prepare food in my house; 1 used to feed my 
children by collecting from the house 1 used to work as a m aid. 
There was severe food shortage in my house. My husband was 
alcoholic and he had nothing to contribute to the family. Now, 
those times have gone; 1 have secured the food need of my 
family. " 

All discussant in the FGD of the second group said that they secured the food 

staff needs. 

We can say that the change in food inta ke a fter the intervention of the AAWA 

as responded by the m ajority was changed very high and high . Therefore the 

contribution of AAWA to livelihood change interms of food intake was high . 

Regarding livelihood change in terms of sch ool fee for (School aged children, 7-

18), the majority 22 (39.29%) said that the ch ange was high, 8 (14.29%) said 

that the change was very high, 13 (23.2%) said that the ch ange was medium 

and the rest 3 (5.36%) and 10 (17.86%) said that the cha n ge was low and very 

low respectively . 
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FGD held on January 14, 2011 at lO :OOpm and FGD held on January 18, 

2011 at 2 :00pm, participant said that, there was an increase in their school fee 

for their children after the intervention of AAWA. 

FGD held on January 18, 2011, 4:30 Aged 48, described how 
difficult it was sending school her children, before the 
intervention. I have six children that time all of them were at 
school age, but because of the shortage of resource, I had been 
forced to withdraw my older son from school, grade 3 and 
made him to work as a waver with my neighbor to at least 
subsidize our foods need. Even though, I was working as a 
house maid, what I earned was not sufficient to cover the 
family food needs. My older daughter also was forced to stop 
her education at that time. But now am able to support my 
grandchildren in their school ..... " 

Therefore after the intervention of AAWA the majority affirmed that the change 

in terms of school fee was increased. 

Regarding livelihood change in terms of healthcare expense, the majority 22 

(39.29%) said that the change was very high, 6 (10.71%) and 10 (17.86%) said 

that the change was high and medium respectively. 1 (1. 79%) and 17 (30.36%) 

said that the change was low and very low. 

Regarding livelihood change in terms of housing, the m ajority of the 

respondents 24 (42.86 %) said that the change was very low, 5 (8 .92%) said 

that the change was low, 9 (16.07%) and 10 (17 .86%) said that the change was 

very high and high respectively, the rest 8 (14.29%) said that the change was 

medium. (Table 4.16) 

Regarding livelihood change interms of clothes, the majority 20 (35.71 %) of the 

respondents said that the change was very high, 17 (30.36%) said that the 

change was high. 7 (12.5%) said that the change was medium, the rest 12 

(21.43%) said that the change was very low.(Table 4.16) 
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Table 4 . 16:- Percentage distribution of change in livelihood January 3 -
February 6, 2011 

Variables Total Percentage 
number (%) 

After becoming beneficiary of AAWA, how do 

you rate the level of change in your living 

situation in terms of food intake? 
Very low 8 14.29 
Low - -

Medium 9 16.07 
High 13 23.21 
Very hieh 26 46.43 

Total 56 100 

After becoming involved in AAWA, how do you 

rate the level of change in your living situation 

in terms school fee? 
Very low 10 17 .86 
Low 3 5.36 
Medium 13 23 .2 
High 22 39.29 
Very high 8 14.29 

Total 56 100 
After becoming involved in AA WA, how do you 
rate the level of change in your living situation 
in terms of Health care? 
Very low 17 30.35 
Low 1 1.79 
Medium 10 17.86 
High 6 10.71 
Very high 22 39.29 

Total 56 100 
After becoming involved in AAWA, how do you 
rate the level of change in your living situation 
in terms of Housinl!? 
Very low 24 42 .86 . 

Low 5 8.93 

Medium 8 14.29 
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High 10 17.86 
Very high 9 16 .07 

Total 56 100 
After becoming involved in AAWA, how do you 
rate the level of change in your living situation 
in terms of Clothes? 
Very low 12 2 1.43 
Medium 7 12 .5 
High 17 30.36 
Very high 20 35.71 

Tota l 56 100 
4.16:- Author's Field Survey, 2011 

4.17 Changes in the Participation of Decision Making 

According to, Rowlands (1997), the level of empowerment are three but in th is 

research only personal empowerment were used, at household level. In the 

literature review women empowerment is an ongoing p rocess whereby women 

make an effort to gain a power over their life, and decide what is important for 

th em without th e interference / dominance of others. Therefore regarding th is 

women were assessed to show the before and after the intervention of AAWA in 

decision making at household level. 

Regarding cha n ge in the decision making process from th e total women 

participated in answering the questionnaire 26 of th em were married. When 

asked a bout how they used to par ticipate decision-ma king, before they joined 

AAWA, the majority 18 (69 .23%) of the respondents said that decision at the 

househ old level was made by their husband only, in contrary to th at only 1 

(3 .85%) said that decis ion at the household level was m ade by herself only, the 

rest 7 (26.29%) said that decis ion at househ old level was m ade by both of them 

i.e. husband and wife. 
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Regarding change in the decision making after becoming beneficiary of AA W A, 

24 (92.31%) said that the decision at household level was made by both 

(husband and wife) and the rest 2 (7 .69%) decision ma de by wife only . 

When FGDs held on January 14, 20 11 at 10:00pm and on J a nuary 17 at 

2:00pm it indicated that the pa rticipation in decision-making at households 

h as increased after the intervention of AAWA resulted from the trainings 

association and participating in income generating activity. 

FGD h eld in J a nuary 17, 2011 2:00 p.m. participant aged 28, 

"Before I became the beneficiary of AA WA I had never 
participated in any decision; my husband was the only one 
who makes the decision, even to the extent that I can't give a 
name to my son, but now I decide sometimes alone and 
sometimes together. It is resulted from the income generating 
activity I am involved now ... " 

Generally when we compare women's decision making capacity before the 

intervention with the women's decision making a bility after the intervention , 

women's involvement in household decision m a king h a d significantly improved 

a fter they become the beneficiaries of AAWA. Most of the FGD result have 

portrayed that the ir decision m aking power is augmented after loan than before 

they joined AA WA. 

Table 4.17:- Percentage distribution of change participation in decision 
making January 3 - February 6,2011 

Variables Total number Percentage (% ) 

Decision making before 

involved AAWA 
Husband only 18 69 .23 
Wife onlv 1 3.85 
Both 7 26.92 
Total 26 100 
Decision making after 
involved in AAWA 
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2 7.69 

Both 24 92.31 

Total 26 100 
4.17:- Author's Field Survey, 2011 

4.18 Problems Faced by Women Entrepreneurs 

The nexus between vocational skills training and microfinance to empowerment 

of women is positive as it was described in the literature review, but a lways 

with problems . 

Thus, it is of paramount importance to assess how well women en trepren eurs 

perform financially and operationally, how strong their m a n agem ent team IS 

and in which direction the organization is heading in achieving its objective .. 

Regarding this , beneficiaries were asked to show problem/ s that had been 

faced while they were doing their business. The result revealed the most 

frequently selected problem by the women en trepreneurs shown as fo llows:-

Lack of Marketing 
Lack of Government/NGO support 
Lack of Capital 
Competition 
Lack of machineries / equi pmen t 
Poor technology / improvements 
Lack of raw m aterials 
Lack of a dequate capacity to compete in the m arket 
Lack of credit 
Lack of Ma nageria l skills 
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Table 4 . 18: - The distributions of problems faced by women Entrepreneurs 
January 3 - February 6,2011 

PROBLEMS FACED BY WOMEN ENTREPRENEURS Frequency Percentage 

Lack of Capita l 24 17.4 
Lack of Marketing 32 23.2 

Lack of raw material 8 5 .8 

Lack of Managerial skills 2 1.4 

Lack of government/NGO support 26 18.9 

Lack of credit facility 2 1.4 

Competition 19 13.8 

Lack of Machineries/Equipment 17 1 2~3 

Poor technology/improvement 8 5 .8 

Total 138 100 

4.18:-Author's Field Survey, 2011 

Propounded and prophesied by NGOs, microfinance is well supported by the 

centra l a nd state governments as a tool to empower the vulnerable as a result 

reduce poverty. In the recent years, a number of microfinance institution s have 

been catalyzing growth in the non-farm sector economy. Muc h of the success of 

microfinance can be credited to innovative lending meth odologies, which are 

specifically developed to cater to la rge number s of poor client. These 

m eth odologies a re backed by strong managemen t efforts to maintain high 

repayment rates. 
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CHAPTER FIVE 

5. SUMMARY, CONCLUSION AND RECOMMENDATION 

In this section, the summary of the major findings, the conclusions drawn and 

recommendations made are presented. 

5.1 SUMMARY OF THE MAJOR FINDINGS 

The purpose of this study was to investigate the impact of vocational skills training 

a nd microfinacing in empowerment of poor women . To this end, th e descriptive 

research m ethod was used in order to a ssess the impact resulted from AAWA. The 

sources of data were primary a nd secondary data and simple random sampling 

method using the lottery sampling techniques to select wom en benefic ia ries , 

whereas purposive sampling technique was u sed to select key informant about the 

a ssociation. In general, a total of seventy seven respondents were used as prima ry 

sources of data in this study. Out of seventy seven respondents, fifty s ix Of the 

beneficiaries were assessed using questionnaires, four of beneficiaries were 

assessed u s ing in-depth intervi ew qu estions, fourteen bene fic ia ries pa rticipated in 

two FGD and three of top-managements of the association interviewed. Secondary 

sources were repor ts of AAWA, pertinent national policies and strategy as well as 

relevant literature. 

Data collection tools were questionnaires, interviews, Focu s group discussions and 

document a nalysis . The analysis of th e data resulted in th e following major 

findings: 

1. The study revealed that the majority 52 (93%) of women respondents asserted 

tha t they got short-term tra ining in areas like marketing and business 

m anagem ent, fina nce and booking e.t.c 

2. It was a lso found out th at the m ajority 47 (84%) of the women respondents 

practice savings as the result of the awareness they got through the short­

term trainings. 
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3. The study disclosed that their average monthly saving at the beginning had 

been 15.45 birr ± 13.64 birr but currently the average monthly saving was 

increased to 64.13 ± 76.58 birr. 

4 . The findings of the study revealed that in times of shortage of money the 

majority 46 (82 .1%) of the women respondents used to borrow money from 

family, relatives a nd friends prior to becoming to beneficiaries of AAWA .. But 

after the intervention of AA WA it was found out that 48 (85.7%) of the women 

respondents use their own savin g in time of shortage of money. 

5. The study indicated that 37 (66.1 %) of the women respondents rated the 

improvement m their asset ownership and control a fter becomin g 

beneficiaries of AAWA high and very high respectively. 

6 . Regarding live lihood c ha nge in their "food intake" a fter becoming the 

beneficiary of AAWA, the m aj ority 26 (46.43%) and 13 (2 3.21 %) of the 

respondent rated very high and high respectively. 

7. The study disclosed that the livelihood change in terms of school fee for their 

children 22 (39.29%) said that the change was high, 8 (14.29%) of women 

respondent rated very high and high respectively. 

8. Regarding livelihood change in terms of housing 24 (2.86 %) and 5 (8 .92%) of 

the respondent rated the change was very low and low respectively. 

9. Regarding livelihood change in terms of hea lthcare expense, 22 (39.29%) a nd 

10 (17.86 %) of the respondent ra ted the ch a n ge as very h igh a nd high 

respectively . 

10. Regarding livelihood change in terms of clothes, 20 (35.71 %) and 17 (30.36%) 

of the respondents rated the change as very high and h igh respectively. 

11 . Regarding decision making before the intervention of those who got ma rried 

and live together, the majority of 18 (69.23%) of the respondents said that 

decisions at h ou sehold were made by their husbands, but a:fter th e 
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intervention the majority 24 (92.31 %) of them affirmed that decisions at 

household level were made through consensus reached between husband and 

wife. 

5.2 CONCLUSION 

Before involvement in AAWA as beneficiaries, the women respondents in this 

study used to lead a life characterized by lack of self-respect, poor participation 

in decision-making pertaining to issues of household as well as the community. 

But, after they became beneficiaries of AAWA, they received short-term training 

that have helped them to raise their self-awareness, assertiveness as well as 

social and economic empowerment. Hence, it could be concluded that the 

provision of vocational skills training and initial capital by AAWA for the 

women beneficiaries helped them to socially and economically empowered. 

5.3 RECOMMENDATIONS 

1. Policy makers should create more conducive environment for poor 

women to borrow money from mIcro finance institutions, so that poor 

women who often lack guarantor s would not be excluded from financial 

benefits . 

2. Micro-financial institutions should also work more closely with 

organizations like AA WA to help poor women develop skills for savings . . 

3. Kebele leaders should continuously encourage poor women to organize 

themselves in comparatives for better access to credits from micro­

finance institutions . 

4. AAWA should continuously encourage model beneficiaries to motivate 

other beneficiaries as well as those who were afraid of becoming 

members for the services. 
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APPENDIX- A 
ADDIS ABABA UNIVERSITY 

SCHOOL OF GRADUATE STUDIES 
COLLEGE OF EDUCATION AND BEHAVIOURAL SCIENCE 

DEPARTMENT OF CURRICULUM AND TEACHERS PROFESSIONAL 
DEVELOPMENT STUDIES 

ADULT & LIFE LONG LEARNING UNIT 

QUESTIONNAIRE FOR PROJECT BENEFICIARIES, 
Dear Respondent, 
This questionnaire h as been designed to collect (appropriate) data for the research 

undergoing on "Vocational Skills Training and Microfinance for Empowermcnl of 

Women: Thc case of Addis Ababa Women Association Beneficiaries". The research is 

intcndcd as a rcquiremcnl fo r Mastcrs Degrec in Education, Adull and Life Long 

Learning. The research is designed to assess the impact of vocational skills training 

and micro [inarlce program in the study area. I-renee, the data to be collecled is 

highly valuable to meet the research objective. The information you give will bc used 

as an input for the research. Therefore, your genuine response is valuable for thc 

success of the study. Thank you in advance for your cooperalion. 

~ Put a tick (.y) mark in the box for the appropriale answer. 

SECTION I: BACKGROUND INFORMATION 
1.1Sex 

OFemale 

1. 2 Age 

0 20-25 

0 26 -30 

1.3 Marita l Status 

O'Jever married 

O Cohab itanl 

1.4 Educalion level 

[]vJale 

031-35 

036- 40 

o Married 

Dep arated 

o llUterale (Unable to wrile and read) 

OPrimary cycle complele 

Other specify ______ _ 

01-45 

06 and above 

o Divorced 

D'idowed 

• 

OSecondruy Cycle Complele 

o Grade twelve compl ete 
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1.5 Relationship with the household 

OFath er O Husband 

O Mother 0 Wife 

OSon 

ODaughter 

Other speeify ____ _________ _ 

1.6 Size of the household is : 

o Brother 

o Sister 

o More than seven 

1.7 What was yow- occupation before you join AA WA? 

o Daily laborer 0 Petty trader at home (preparing food, 

o Student 

O ll ol.lsewife 

OUn employed 

Other, specify _____ _ 

dl-ink etc) 

0 1 louse ma id 

o Employee of private business 

SECTION II INFORMATION ABOUT AAWA 

2. 1 what was your source of information that let you join AAWA? 

o Mass media 

o Kebele 

o Relative/family / 

OMicro finance and Small Enterprise agency 

o I do not rem ember 

2.2 How long have you been the beneficiary of the AAWA? 

OA year D"lree years 

O 'lwo years O Four years 

Dve years and above 

2 .3 What was your main reason for joining Addis Ababa Women 's Association? 

o To get income for a living 

o Loss of other j ob opportunity 

o To ge t an extra in come you a lready have 
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Oth ers , specify ________________ _ 

2.4 Is there any problem rela ted to bcing the ben efi cimy of AAWA? 

D Yes D No 

2 .5 [f yoU!" answer for the question number 2.4 is yes, please s ta te it . 

SECTION III. VOCATIONAL SKILLS TRAINING 
3 .1 Did you take any vocationa l skills tra ining after becoming the beneficimy of AAWA? 

D Yes D No 

3.2 If you r a n swer for question number 3 .1 is yes, what was the ly pe of tra ining you 

look? 

D Marketing & Business Ma n agem ent 

D Finance and b ookkeeping 

D Reproduc tive h ea lth and Fa mily issu e Planning 

D Gend er 

Othe r s la te il h e re ________________ ~ 

3.3 Do you think tha t you ben efited from the trainin g you took in a way you a rc doing 

your bus iries s n ow? 

D Yes D No 

3 .4 If your an swer for Question 3. 3 is yes, wha t b en efits have you got as a result of 

a ttending the training progrmn? (More than one answer is poss ible) 

D Upgraded lh e s kill s needed lo m an age household chores and bccomc 

more productive in your business 

D Acquired n ew s kills/capacily to engage in micro-proj ect/ business 

development 

D Attitude change, self-relia n ce and self-confiden ce 

D Financia l ben efils 

Other , sp eeify ____________ ________ _ 
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3.5 [[your a n swer I(w question 3 .:~ is no, what do you think the reason /s? 

3.6 What was/were the limita tion/s of the skills training progra m you attended? (More 

than one answer is possible) 

D The duration was too short 

D The content of the training was not relevant 

D The tra ining centers was not in a convenient place for you 

D Thc training was d ifficult to unders tand 

Other, specify ___ ___________________ _ 

SECTION IV, INFORMATION ON MICRO & SMALL ENTERPRISES 

4 .1 Did you receive any credit/seed money for starting up or expanding your 

bus iness from AJ\Wl\? 

DYes 

4 .2 If your answer for f]uestion num ber 1\.1 is yes, how much lnoney did you rece ive? 

D 0 - 500birr D I ,001 - 1,500birr 

D 50 I - 1,000 birr D 1,50 I - 2,000 b irr 

4.3 How did you spend the loan you received from AAWA? 

D Invest it for Income gen era ting business activities (including petty trading, 

vendor) 

D Buy food for the hou sehold item s 

D Cive/loan to s pouse/someone elsc 

D Buy fixed asse t for home Llse (couch , refrigera tor , lV, Ta pe etc) 

D Keep on h and in ease of cmergeney or to repay the loan 

o I, 

To repay other debt f~~~-;;~BABA UNIVERSllY ~ 
OLh e", stat it he re ___ ______ ----'i''':~ ___ LIBRARIES 

, p,O,BOX 1176 

a ADDIS ABABA ETHIOPIA 

\ 
\o\:L~Z~iJ!I~ ,oj: J4-"~-"'''' ~.~ ......... ~ ... 

, 
. _ ........ ,, ;..>1 .. ,) 
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4 .4 If your answcr for qucstion numbcr 4.3 is for income gencrating activities, in wh al 

kind of incom e gen era ting ac tivily do you pa rticipate? 

o Pottery 

O r-ood Prepara tion a nd hot drink selling 

o Buller and h oney relailing 

o Fire wood and Charcoal selling 

o West Dispos ing activity 

o Pe tty trading (lnjera) 

o Petty trading (Ba leten a, cereal, fruits, vcgctables, cow dung & 

charcoal) 

4 .5 If your answer for question number 4.3 is for incom e gen erating ac tivily , was the 

loan s ufficienl to cover the required capital for developing / expanding the income 

generating aclivities? 

o No 

4 .6 How do you pay back the money your business borrowed? 

o On a monthly basis after grace period (six months) 

o On every three m onths 

Other, please statc il h ere _______________ _ 

4.7 Wha t is /are the possible and actua l problem s you face in your bus iness? (Rank al 

least three of them, for the mos t serious u se 1 and 3 for the least) 

Lack of capital Lack of credit facilities, ___ _ 

Lack of marke ting Competition, ___ _ 

Lack of raw m aterials Lack of machineries/ equipment. ___ _ 

Lack o f managerial s kills __ Lack of skilled personne l, ____ _ 

Inadequate governmenl/NGO Poor technology/ lack of improvement __ 

4.8 What is the source of your initial capital for your business? (Multiple answers is 

possiblc) 

o Own saving 

o Credil from friends 

[Jrransfer from family 

o Credit from the AAWA 

Others specifY ______ ______ _________ _ 
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SECTION V. FINACIAL AND PHYSICAL SECURITY 

5.1 Aller joining AAWA, do you save? 

D Yes o No 

5 .2 If your answer to question number 5 .2 is "yes" what lypc of saving is it? 

o CompulsOlY 

o Voluntary 

o Bolh Compulsory a nd Volunlary 

Olher, stale il h er e _________________ _ 

5.3 How much did you save at the beginning? ______ _ 

5.4 Wha t is the amount of your current saving? _______ _ 

5.5 Whal is your source of money for saving? 

o From Business you are worldng in n ow 

o Income from employm ent 

o Borrowed from friends/money lenders/ relatives 

Other, specify ___________ _ 

5 .G Where do you save? 

o In micro finan ce ins titution 

o Iquib 

o With fri ends/relatives 

OCommerciaI/private bank 

OAt home (under the roof, safe box) 

Dending to others with interest 

Other, state it h ere _______ _ 

5.7 If your answer to question number 5.2 is "no", the reason is? 

5.8 What was lhe sour ce of your finance in times of shortage of money before you were 

beneficiaries of AAWA? (Multiple answers are possible) 

o Own saving (private) 

o Borrow from friends 

o From micro-finance institutions 

o Credit from privale business 
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Other , specify _________ _ 

5.9 Wha t is th c sourcc of your finance in times of shortage of moncy a fter you bccomc 

benefic ia ries of AAWA? (Multiple answers arc possible) 

D Own saving (priva te) 

D Borrow from friends 

D From micro- fina nce institutions 

D Credit from private business 

Other, specifY _________ _ 

VI. INFORMATION ON THE ASSOCIATION IMPACT 

6 . I How much is your average monthly gross income? (in birr) 

D 100 - 200 

D 201 - 300 

D 301 - 400 

D 401 - 500 

D 501 - 600 

D 601 - 700 

D 701 - 800 

D 801 - 900 

Other specify ____ _ 

6 .2 What is your enterprise n et earnings (Profit per month?) 

D 50 - 100 birr 

D I 0 I - 300 birr 

Other , specify ___ __ _ 

D 30 1 - 500 birr 

D 501 - 1,000 birr 

6.3 How does the level and source of your personal income ch anges with the period 

before you join AAWA? 

D Highly increased 

D Inc reased 

D No change 

D Dccreased 

Dighly decrease 

DNo idea 

6 .4 If your response to the above question is "increased" or "highly increased", what do 

you think the reason/s is? (Multiple answers is possible) 

D Because of expanding existing enterprises 

D Pricc rise of thc product while buy ing input at the same pricc 

D Buy input a t a cheaper price 

D Because of AAWA credit and training you received 
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Olher, statc it h ere _______________ _ 

6 .5 If your response lo question number 6.3 is "decrcascd" or "highly decreased ", 

why? 

D Because of loss 

D Because of personal problem 

D Lack of resources 

D Because of increase in purcha se cosl of t.he inpul 

Other, state it here ________________ _ 

6.6 How your assets ownership and control changcs with t.he period before you join 

AAWA? 

D Highly increased 

D Increased 

DNo ch ange 

Decreased 

[]Decreased highly 

Do idea 

Whal do you think the reason for tha t _____________ _ 

6.7 After becOming b eneficiary of AAWA, how do you ra te the level of change in your 

living situation in lerms of lh e fo llowing variabl(~s? 

VARIABLES VERY LOW LOW MEDIUM High Very hihgh 

Pood in t.ake 
-

School Fee 
-

Health Care 

I lou s ing 

Clothing 

Can you state here the change in the above variables resulted from 
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6.8 Th is qu estion is [or those who are married and arc living togcther. Ind icate the 

pattern of hou sehold decision making both before and a fter you joined MWA 

program. (Hou sehold decision including dec is ion on purchase and sell of hou sehold 

property , when and where send ing children to school and family planning m ethod) 

DECISION MAKING Before AAWA After AAWA 

Husb and Only 

Wife only 

Both 
-

6.9 please indicate benefits you earned other tha n the economic ben e fit , which is/are 

resulted from being a ben e fi ciary of AAWA? 

6.10 \Vbat a l'e the m ajor problems you h ave faced with regard to th c services you get 

fromAAWA? 

6 .11 Wha t do you s u ggest to improve the services? 

Thank you! 
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o IWI 1'It',.. 

o 'nolll'i ~ {lIP/1 

O 'l'nll. 

o ',IJI'I .rm,l'IlJ" 

o 'n1i1J': ')on~' n:Vi, 

o IJll l ')on ')' 

o " t',.. '1' ') 1111 'r 

o (I lL ,), Ii (ID n, '1' 

o P' t. liT 

o \'(lIit ILl 11'(.1''': 

o nl' (,)~' P't',.. 

o 'nlijil 'I' 'i'i T:J"V\ 'IIJ.'.C'i '~mrl 'l' tuq~, 

o '11 11 'I' Il 'Il l 'll J J.'. 'iI 'll '1 on 

o ,, 'H!: ')onl 

o (11'1 '1' f)onl 

o IilJOil 'l' ')onl'i 'nil nIJJ! 
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2.3 l'r, in/fl.i lIlJ trn:J'IIlJ. itl'ln-nt 'I' ~<; IJIltl1,\"!-? 

o .n-r. 'P t 1 I' IIlJ.lf 1 'I II. IlIIlJ 1';-)-

o 'n1"c:.'P~- nUD~.'i 'I'1:l9' 

o 'I-m IIq... 'I n. IlIIlJ 1';-)-

(\1) 'ill J~ 11l & -- -------------------------------------------------

3.2 ll 1'tr 'I!T[ 3.1 IJDI:lI'I'J' "r;~r~ m llJ\ nL~" 'nlf ) {'mll .!:. 1- 1"l:l lII 'l 1JIl '~ HI[? 

o l''IIU' r;r, (]1"1.!.'.: r;ilt.ll .II. I:'i 

o (] '1MI r;r, I'U').!.'.: ?iJ' ,\'11 

o 1" ~ - '1- 'I' I:l Wi I' n.·t Il fI IJIl HI). 

o }") - 9,-)' 

(\1) \'( Il J~ 1 il 0- -------------------------------------------------:J-

D r .. \! r;I)'III "i 1Jll 

3.4 il 'Ur '~T [ 3.3 uoM,}' " r;'P'~ r,'l W;I:l " 'nll') n9U'~ lIol:l'n- l, 'H .lfl IUIIJDl)l1 ,~(nr. '\ .!.'.: 

nl).e nol:lil .e .'f I)I:l) 
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o .l'I'lY\ fl'l, ;J' ',l~~i1[<; l' r1'l' IfrilT ill.l" '\ 11m· 'l.~1It J[ nU1'''1''11JU l'nl'lm :t[t.m, 

l\,, '\~.lfl t',.!!: "' 1lr,) 

o 11 1" r,) III 'l lIt n 1\I'I' ;'f. T :J"l' '\ P' l. 9' f h W II' UlJ l. t', .\~: ".1l r,) 

o l'r,IInl'l'rJ11l I'lm·T " rlt. il l' uD'I' UlJuu '\ I'lm·T l\',l~UU"l t'"l': "'1l r,) 

o l'1\.\1';0'l. r,'l'UlI,l l',h '\M Y: T1 ~.y:gr,) 

1'1.11 'rJ1'l ,ll.11'l1l- _________________ _ 

3.6 l'ml'l.ll. '} l'IIU·.l''l hUil"~' UlJ~nl J' plr,)IIl'i il.l'. mli'ji'jr,) MIlfIIt l'UlJ.'l TIIt 11;1' 1· 

11Hn'l'I'l·'l'rfrilT n .. l'llOilh1; '\ (l1l\ '\Y: nilJ! uuM uuilm ')' J~;r.ilr,) 

o I'lp'r,)III';1It l"tl'llllm· III n"llJU r,'l~[ Inc 

o l' P' r,) III r; lIt ,ll. In /ill ~. ill r, r,) ) n t',1J" 

o l'plr,)III 'lm· fl;/' l\', [~ 'H~ut l'luu'rJ~. r,) nllllJ" r,~Jl )n[ 

o p'r,)m'lm·l I'lunt',~t n"llJU 111lY: )n[ 

11 i"I' 1'lOl· HHU. 'rJ 1'l 

o 0 - 500 'n[ 

o 501 - 1000 i1[ 

4.3 11 r./rol l'l.lUlJ .1'1). '1" \ ·rLl':[ 1JU1 il,ll. r,'1'(l.t? 

o 1001 - 150011[ 

o 1501 - 2000 flC 

o '\ 1 .!!: il ,ll. r,lIt \1 'P n IVi ( I'lIJU f] n.- (l} (,I ') ' P'l. to" 'I') 
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o ~\11~' m·IlT (\9""HI 11.].'. ;1' nm·\1'P(\U· 

o l1 ·n.l.':C lfll.:lh IlflMlt/n f\ll r'Im· r.uHl'l'nL~ 

o lln.t III-flT ~Olj, 'Oh~' TII :ln:.r I\lJ.'1 

o nflfJl IH:.r 'nN,rn l fI\1 n~\.<\. It~ ,~H.III- )nC 

o II. ~ l\ ~\ .<.: \11 (\ 011 h ~ . .:I ,t 111'1- rnl.11 :/' nL}'\ 

f\Il 'rJ(\ J~"I(\[J. _______________ _ 

4.4 n 'h~· 'l!TC 4,3 011.:1(1 "n '~"1.1.': ?,f1H"'I'(\I}" 'nlf) n9" '~ 'l.~)'l· \,YI .I.': P'l. ~ ,l'. )111-

\' 'I' r'I Olj <. ,l ·? 

o ni'iM P'l. 

o n IJO "1 'n '11'1 ~ ,} 'i n -l-l'tfl 011 III T 

o ll nqC'; 11'1'11 1'\.1"1' 

o f.'Oljl,g h lrn.-l-'; 'nll'r:l 1'\.1''1.'' 

o 11 J'.<'.'l' 'joi'il'i Olj fl m 1.1.': P'l. ~.ll 

o n1-.:lt P'l.(\'h 'H~ tr YI .I.':) 

o rnrl'l' 1""'. (Tl.Tt": IJrl 'l·r;: r,:J'M 'l' r..l·r..t" UIIH) 

f\Il 'rJ(\ .ll"lnfr _________ _____ _ 

4,5 n'I·l. 'l!TC 4,3 OIIr:l1l9' "n'~"1.1.': nlll-l"'P(\I}" hln r'IIy.:-r ffll(fl '} MJ{~1,I11- '~ mm. 
IInni'i~.1 f."I' r'IOlj~, ntl I'l"t. OIIll h nOljnt.t. '}9"/ nOll ~ OIIC n'l: )nc m ,~? 

4,6 \, 'I' n.R~, t1 l1HfI l\h '~!I,.)' )nC 1' 0lj.'nIl.IH·? 

o IH'm<. 'flr).I.':llt mC l'M.~.ll;l' 1,11. n:> ~(Il.l.':Il 'l- mc) 

o m'(lflt m~, 

f\Il 'rJn ,~"Inll-_________________ _ 

4,7 IHr'lOlj~, nl ' \ \'YI.I.': P't. IICII, ~J~ J'n·/ \'Olj.J' ,JTlfU· l"lCl'\ 9" '\.R·';tm·? 'n'l'lllll~.l 

m·IlT '111 - 3 .Rl;l! J!flm· 'Ho~( l 'I!TC 11 nYl1l.Jn, I}).;I ' ~fl'1''/[: 'l- 1lnOJ' m _~ lli'i· 
,f.'. 'I' T i}) 
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o \' 1 n" ~' 'IHIlI] o 'nn.1·U'il l'-tlln~, 

o 1' ,J JI.lt l m.~ r. o l'r./'(, /(t.! (111 il .~r. 

M 'rJn ~1nl} ________________ _ 

5.2 n 'I ' ~ '1!1'r. 5.} 1'.1"1: uu(.lll,}, " '(,'}"\ ~'!'1'I](tll- " 'nU') 'IHIlJ?' ,," '\ 'H~H' )1It ? 

o nr.,Il 'H ' 

o fl1.1\.:)--

M 'rJn ,l!1nl} ________________ _ 

5.3 'IHIl'] (t, ~ ""~, Il ou ~ ou t'..l' 1.11 ,," ' \ .l' U (.I '!'111 n·? 

5.4 r,ll- '\ 9D '\ .l'U(.I .I'-'!'1' I]/}? 

5.5 l'o'l:!' 1'IH' 'n l'l )m·? 

o 'noq,(t~,~, P't. 

o M 1"I'1'llit 'noq, UI ':'~ ' P't. 

o 'nJ ,l1.ltl / 'n'(,n~t'.'}'l/'n" ou.\?: rioufl.!.'.C 

M 'rJ(t ,l! 1nl} _______________ _ 
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o nr,)II 'I' ~ il.P:C'I 'l!mll rnll o W)'1.p:/ ~''1f.l W)ll 

o ?, 'I!il o ?,rt'l- orllT 

o J.R'Il:y. /"ou'p: JC o II r\(l":y. n III n.p: "'l n RC 

5.8 (lTHI '" ",?tTl. ') n"'l.J'JTIJD Ill 'H' r,f r. /nJ"'l Nn:J''''l, 'noulf19' n.:.)· IJD ' ) J'.RO InC? 
('nn1 .P: nll ,1! ouM oullmT J! f llf.l) 

o n'1n"')' 'n"'l."'TltT ,I!III'I'[J& Inc 

o 'nJ.R 'Ill ,l!n.R~, Inc 

o 'nT:J")"\,; n)II 't;o; ,t~u~t, J~ fI .R~, )flC 

o 'n "If.l .P:c~"H· J!fI.R~ I nc 

n,1l 'r]n ,I! 'lnlJ. _____________ _ 

5.9 ~'r,f n lln.l u~ t III:J' '''I, 'nil')· 11 ;)1l fl T)IIil ?"'l.l fI"'lJ'JTqut· III'H IJU ') J'.R[Jn,? 

o fI'1 n")' 'n '''1.'1- Tit)· ,I! In 'I' "'l n, 

o 'nJ.R "i"l- ,l!n.R~n-

o 'n T ,. ')-1 'I 0) II ,t ;0; l ' ~ [lin· ,I! n.R l. n­

O 'n "If.l J.':CH·:y. ,l!n.Rl.n-

6.1 r,'IlJ'r] ,1! J'f.l'l"IlIl. 'lfI.9't IJll1 (I\Ir~ )Ill,? (nilC) 

0 .100 - 200 

o 20J - 300 

030J - 400 

o 40J - 500 

o 501 - 600 

601 - 700 

0701 - 800 

0 801 - 900 
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M 'rJn J'.'I no· ______________ _ 

6.2 nm[ \'tlTJl. 'In.'P~- 1JD1 ,1'U" )m·? 

050 - JOOflC 

o J01 - 300 flC 

M 'rJn ,1'. 'Inl} 

o 301 - 500 flC 

0501 - 1000 fI[ 

6.3 \''In.'P~- uurrl'l'i 1JD ')['1;ffm- nm·T f\'r, / r, / fI.i 1l1J ·!-m"II1J. "nlf) n;)11 ,I'nm· nm-T? 

o n'lJlJD mZ:" o IJD')IJD OOtT 1'0m-1JD o nnl!}" '~")Il" 

o mlJDZ:" o '!' ")II." o MOJ'rt '}1JD 

6.4 O·!·l. '!!T[ 6.3 T Y'l' uu(')fI'P "n 'lJlJlI m.IJ"Z:(.) " ",l,'i "m.!}"l:(.) "n!r)" lJ"h1,1"!: IJD ') 

,1'. uu II n" ;:I' " ? 

o YOm·1 n'l~ P't, r, 1It. r.. '!·m- nOIJIIl.~- 9'l )m-

o l'l,:J''Pl I'llu(iUJ. 'P J f 1O' UU[]J.Ull~. ) 'I[ '11 UU,!,II' 'P Jfm- 001-1' 1l,1'Il .1! 

o o'l ·n'}l l'lJDlm'!'nu· ~"\ 0:1''1''1- n['rJ7i 'PJ nUll'lI! ')-

o l'r, /r,/ fI, / rnl rrn··)- ·n~ [ '; P'(.)m'; 

M 'rJ0 ,l'."IOI} 

o nhl~t, IJlIh'\,l'~-

o n'l(') l"l[ IJDh 'U'~-

o \'r,·Hfll ~,T ... l 

o f\''IfI,} ')- nn'lll' 'P J UU [L1UU[ 

M 'rJ0 J'.'IOI} _________ ___ _ 

6.6 r,/r,/II.i1I'J tin" II'J. "n uu lf1 'I' n Go ·)- '" A 'i r, u· '\ YO 'I' l om- T 11'\ fI t. ~- f] nrt h ·} '" A '\.p. ~­
)m·? 

o nnllJD U.1.IJDZ:(.) o Om-T 1'0m·1JD o n'IJIJD '1'")11." 

o rnlJDl:" o 1'11J.(.) o r, llm'rt~- 1JD 
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6.7 l'/i / r,ffl. / IPJ 'l' m~·IPJ. 'nlf), n ;}~ l'r,5:5:C"l' I~).;J' 0111-1") n'l' ou 1'1 'n 'I' 'n;}'l n1'lIl. II<. ~ ' 

uol'I'n . .P'Pl {';r{'III- ') 1'1 lit l' 'pou~h 'I' 

nIl] IJD '''')' ' I ' ~ IIn\l'nl'l~ 'n II, 'I' ~ nIl] IJ'I 

''''H' ~ 'n II. 'I' ': 

IJD 'Hn n'l'lIul'l'n 'I' 

l' '1'/ 11 ~, ') mm: ) n 'I' ou 1'1 'n'I' 

mIll Il't oul'l 'n ,t 

uollll'I.l]1 n 'I' uo 1'1 'n 'I' 

l' (')n Il mm,1 n1' uo 1'1 'n 'I' 

6.8 J!\J l' J"~ nl~c U]. 11)m· 'n~'~C r,Jfllt JC /iilr'.1It 1'I1PJ.'i':' l'Ii//i / fI. /1PJ 1' 1Il~·(rq.9'l 

(J.ln" rml m·IlT .P1'l1It1 1'1It"'). (Jm.)~· ( {'Ill IItIlT ():J'rp;y, l'UO 'III~' '1 l'uuli'l''' N', 
uo ;[: (,),l! 1-1 mY. l /nl UO ~h l\ ', 1~.l~1JD I' P'kl·II'(') ~ 1'. '1(,)'11'1"1' 'H! H' /ilroU '1') ~ ,e 
.P 1'1111-1 ,t f) ,), G: r; 1'1 lit l' 1'1 UO 1'1 '<l~, I' 'I'll J.\'. ) lit:: 

I' U~ f)). (J "r') 'I' I] r, / Ii! fI. / IPJ '1' 111 ,. nq. I] rdr,l fl. /ml ,t III~' ((11. 'n If')· 
'nunlf')'P f1t..l n;}~ 

1"1(,) M' 

IPJ, fl ~ ' 'n J 

UI'I 'tlJD(fJ(') l\h 1~.ltlJD lPJ.fl~' ) 
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6.11 001J'ii'j(,l 9"1 uo.lU.1 I\nn~' J'.II I.? 
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\PPENDIX: C 
ADDIS ABABA UNIVERSITY 

SCHOOL OF GRADUATE STUDIES 
COLLEGE OF EDUCATION AND BEHAVIOURAL SCIENCE 

DEPARTMENT OF CURRICULUM AND TEACHERS PROFESSIONAL 
DEVELOPMENT STUDIES 

ADULT & LIFE LONG LEARNING UNIT 

IN-DEPTH INTERVIEW 

General Information 

I\ge __ 

Educational Level __ _ 

Relationship with the household __ 

Sizc of the household ___ _ 

Occupation before being lhe beneficiary of A/\WA _______ _ 

1. For how long you have been the beneficiary of AAWA? 

2. Since you become the beneficiary of AAWA. did you received vocational 

skills train ing for the association? 

3. [n your opinion. the vocationa l ski lls training you received from the 

associa tion helped you in your income generating activity? 

4. Was there any problem faced while receiv ing vocational s kills training? 

If there is what do you s u gges t to improve it? 

5. While accessing microfinance/seed grant do you face any? What do you 

suggest to improve it? 

6. Do you believe that you r asset owncrship and has improved bccause of 

AAWA program? How? 

7 . In your opinion is there any changc in your decis ion -m a king at 

houschold after you became the beneficiaries of AAWA? Wha t do you 

think a re the rcasons? 



8. I-low would you compare your self-confide nce before and a flcr you 

joined the AAWA? Why? 

9. Do you believe that your livelihood (food , school fees, h eallh care, a nd 

housing) has improved because of AAWA program? How? 

10. Whal were the observed problems from thc services you have gOl 

from AAWA? What do you s u ggest to improve th ose problems? 

11 . Do you have any questions, s u ggestion you wanl lo add? 

Thankyou! 
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i\PPENDIX: D ADDIS ABABA UNIVERSITY 
SCHOOL OF GRADUATE STUDIES 

COLLEGE OF EDUCATION AND BEHAVIOURAL SCIENCE 
DEPARTMENT OF CURRICULUM AND TEACHERS PROFESSIONAL 

DEVELOPMENT STUDIES 
ADULT & LIFE LONG LEARNING UNIT 

FOCUSED GROUP DISCUSSION (FGD) GUIDE 

Nlline ____________________ ~ ____ __ 

Marital Status ____________________ _ 

Age 

Educational background ____________ __ 

Size of th e h ou seh old ________________ __ 

Rela tion ship with the farnUy ____________ _ 

Job you had before you join this one. ______ _ 

1. Did you take any vocational skills training, after you becllille 
b en eficiaries of J\AWA? If yes, on what a rea was it delivered to you? 

2 . How did th e t raining you took h elp you in you r incom e gen era ting 
activity? 

3. Did the lrainin g you look helped you in boosting your self-con fi dence? 
I low? 

4. Is there a ny p roblem that sh ould be improved con cerning th e train ing 
you took? 

5. Did you receive seed gran t/cred il for you r b u s iness from AAWI\? If yes , 
how much lhe amou nt? 

6. Is there any problem re la ted to becoming the ben efi ciary of I\AWA and 
accessing seed grant? 

7 . How did th e level of your income ch a nge after you b ecam e the 
benefic iaries of J\AWA? 

1 
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8. After you becom e th e beneficia ries of AAWA h a s your livelihood (inte rms 
of food intake, clothing, housing, h ealth care and school fee) ch anged? 
Can you te ll me h ow it was changed? 

9. After you b ecam e the beneficia ries of AAWA, is there a ny cha nge in you r 

pallern of decision m aking a t h ou sehold level? If so, cou ld you tell u s 

how it changed? 

10 . Is th ere any prob lem related to the service you get from M WA? lf ycs, 

wh a t do you s u ggest to solve those prob lems? 

11 . If you h ave a ny questions, comments or s u gges tions that you would like 

to raise or p oint out , you are welcome. 

Debriefing 

J wou ld like to thank you for your pa rticipa tion. I a lso wan t Lo s tate that wh at 
you h ave s hared with u s is confidentia l. No par t of our discu ssion th a t includes 
nam es or oth er identiJYing inform a tion will be u sed in any repor ts, dis plays or 
oth er publicly accessible m edia coming from this research without your 
con sent. Fin a lly, J wan t to provide you with a ch a n ce Lo ask a ny questions that 
you might have a bout this resear ch . Do you have any question s for m e? 

"Thank You !!" 
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APPENDIX: E ADDIS ABABA UNIVERSITY 

SCHOOL OF GRADUATE 

COLLEGE OF EDUCATION AND BEHAVIOURAL SCIENCE 

DEPARTMENT OF CURRICULUM AND TEACHERS PROFESSIONAL STUDIES 

ADULT AND LIFELONG LEARNING UNIT 

Semi Structured Interview 

FOR AAWA CHAIR WOMEN/PROGRAM OFFICERS and Coordinator 

I. \Vhen was lh e eslablishmenl of lhe associa ti on a nd whal is the molto, 

obj ectives, goal, mission a nd vis ion o[ the association? 

2. \Vh at activi ties ar e performed by the AAWA inorder to empower its 

melnbers? 

3. How th e vocational skills tra ining program organized a nd delivered lo its 

beneficiaries? 

4. Was lhere a ny problem encountered while organiz ing a nd delive ring lhe 

voca ti onal skills training? How il was tackled? 

5. \Vhat proeedun:/s or criteria used to a pprove lh e beneficiary [or lhe 

loan? 

6. How the association evaluates women entrepren eurs towards loan 

repaym e n t a nd ch a nge ,-es ulted from the associa tion? 

7. \Vhat a ctivities p erformed by the association to a lleviate women 

entrepren eurs problems? 

Thank You! 

. "'.14,. 11_ '"' ,.;! 
c~"' .. ,.:~_i"'i...,.. .. ,,-,.'~'- . ~~ 

,. ADDIS ABABA UNiVERSITIr' ,,\ 
LIBRARIES 

p.O.80X1176 
ADDIS ABABA ETHIOPlA 1 
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