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ABSTRACT 

A high level of youth unemployment is one of the critical socio-economic problems facing 

Ethiopia. The intensity of the problem is high in urban areas in general, Debere Birhan in 

particular where youth face serious difficulty in getting employment. Various studies indicate 

the level of youth unemployment in Debere Birhan. However, little is known about the 

factors exacerbating youth unemployment in the study area. In light of thi s problem, thi s 

study is conducted with an objective of assessing the demographic and socio-economic 

determinants of youth unemployment. Primary data collected from 600 youths randomly 

selected from the three kebeles of Debere Birhan town, North Showa Zone, Amhara National 

Regional State, are used for the study. Simple frequenc ies, cross tabulation and binary 

logistic regression model were used to analyze the data. Among all the respondents, 39.7 

percent were found unemployed, whi le 60.3 percent were employed at the time of the study. 

The bivariate ana lysis showed that females and migrants were found unemployed. Youth 

who had secondary and below educational level, weak social network, inaccessible to 

business advisory services, and those who prefer paid employment were also found 

unemployed in the tOWll. The multivariate analysis showed that sex, migration, education, 

social network, job preferences and access to business advisory services significantly 

determine youth unemployment in Debere Birhan town. Household income, father education, 

and marital status were found insignificantly related to youth unemployment. Based on the 

findings of the study: encourage youth to improve their education, empower females and 

increase their participation, encourage youth to increase their social networks , address the 

problem of migrants, and improve youth attitudes towards jobs in the formal sectors were 

suggested as recommendations. 

Key Words: Youth, Employed, Unemployed. 
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" CHAPTER ONE 

INTRODUCTION 

1.1 Backgrolmd of the Study 

1.1.1 Global Perspectives 

Youth is the time of life full of promise, aspiration and energy. Young men and 

women are most eager to strike out to secure their futures and to contribute to their 

families, communities and societies (1LO, 2008). They bring with them numerous 

assets: relevant and recent education and training; enthusiasm, hope and new ideas; 

willingness to learn and be taught; openness to new sldlls and technology; realistic 

expectations on entry into the labour market; mobility and adaptability; and 

represent a new generation to meet the challenge in countries with an ageing work 

force (Morris, 2006). The energy, skills and aspirations of young people are 

invaluable assets for sust'ainable development of a nation (WB, 2009). 

Globally, the number of young people is about to become the largest in history 

relative to the adult population. According to UNFPA (2002), more than 50 percent 

of the population is under the age of 25. In terms of youth alone (age 15 - 24), there 

are over 1.3 billion youth in the world today. The majority (almost 85 percent) of the 

world's youth live in developing countries, with approximately 60 percent in Asia; 23 

percent in Africa, Latin America and the Caribbean, and the number of youth living 

in developing countries will grow to 89.5 percent by 2025. 

Youth are the world's greatest asset for the present and future, but they also 

represent a group with serious vulnerabilities. In this regard, 1LO (2004b) confirmed 

that increasing global unemployment has hit young people hard and today's youths 

are facing high levels of economic and social uncertainty. Besides, the reeeaL 1LO 

(2010) repolt showed that there were an estimated 81 million unemployed young 
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people in the world and the rate of unemployment rose [Tom 11.9 to 13.0 percent at 

the end of 2009. This rate of youth unemployment is the outcome of various social, 

economic and demographic factors (Hassen, 2005). 

A research conducted by Morris (2006) and Salvador and Killinger (2008) found 

that lack of experience, mismatch between their skills and the demands of labour 

markets, inadequate information and counseling, less access to resources and 

services, discrimination on the basis of age, sex, ethnicity, health, family economic 

status, attitudes of youth towards jobs and other factors are com mon barriers of 

youth in finding employment. These factors hindered young people in finding 

employment, results the depreciation of human capital and deterioration of yo \I I'll 

employment prospects, which could lead to social exclusion (Berhanu et al. 2005). 

This implies that youth have been largely neglected in the national development 

strategies of states (WB, 2009). 

Improving the employment status of youth have been key concerns of several 

international summits and conferences since the late 1990'S. Youth unemployment 

represents growing concerns worldwide. It becomes an important priority area on 

the political agenda of several states as well as of bilateral and multilateral 

development agencies (GTZ, 2006). The 1995 Copenhagen declaration on Social 

Development and Programme of Action of the World Summit for Social 

Development' called for special attention to youth employment. The United Nations 

Millennium declaration also adopted a commitment to "develop and implement 

strategies that give young people everywhere a real chance to find decent and 

productive work" (Morris, 2006). However, such strategies are designed; youth still 

suffer a lot due to unemployment. 

In most countries, whether industrialized, developing or in transition, young people 

suffer from low access to the labour market than the adult (Mlatsheni and Rospabe, 

2002). The relative disadvantage of youth is more pronounced in developing 

2 
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countries, where they make up a strikingly higher proportion of the labour force than 

in developed countries. Eighty-five percent of the world's youth live in developing 

countries and are 4.1 times more likely to be unemployed than adults, as compared 

to 2.3 times in industrialized economies (1LO, 2004c). The high unemployment ratio 

indicating that job opportunities are not expanding fast enough to keep pace with 

growth of the labour force, and young people do not have the education and skills 

required to meet labour market demands (1LO, 2007). 

The employment situation of Africans youth, particularly the Sub-Saharan Africa, is 

serious and challenges their livelihood (1LO, 2003). In the region, young peoplc aged 

15-24 account for 36 percent of the working-age population, but accessing 

employment is velY low (Guarcello and Rosati, 2007). The rates of growth of 

employment opportunities were inadequate to absorb the growing young population . 

Failure to address youth employment issues will ha1.ft~,~t;i9.~~$~er:~t~ces for the 

economy and society (Odhiambo, 2006). 1 .. iii'!" \'! · ··f· " '.' ,,,,V, ,. 

1.1.2 National Perspectives 

" .. 
, ~ .,j:Jj' :; '\l~ ~~ r. i& 

~"II( ' t'~ 

Ethiopia has witnessed rapid population growth in recent decades. The population 

was estimated to be about 74 million people in 2007 (CSA, 2008), making Ethiopia 

the second most populous countIy in Sub Sahara Africa. The proportion of young 

people in the overall population has increased over the last two decades. The young 

cohort represented about 14 percent of the population in 1984 and 20 percent of the 

population in 2001 (Gual'cello and Rosati, 2007). In 2007, the youth population 

accounted for 28.3 percent of the total population and 39.6 percent of urban 

population of the country (CSA, 2008). 

In Ethiopia, the labour force grows with an increasing proportion of youth; 

employment growth is inadequate to ahsorh the new entrants in the various sectors 

of the economy (Guarcello and Rosati, 2007). The country has one of the highest 

urban unemployment rates worldwide, at about 50 percent of the youth labour force 

3 
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(Berhanu et aI, 2005), Thus, lack of employment oppoltunities for young people is 

among the critical development challenges facing the country (Gual'cello and Rosati, 

2007). 

Amhara National Regional State is one of the regions with a total population of 

17.2 million, having 23,3% of the national populations. Out of the total populations 

of the region, 28,2% were youth in 2007. Besides, the size of urban populations of 

the region was estimated about 2.1 million in which 41.2% were youth (CSA, 201OC). 

On the other hand, employment status of youth in the region showed that youth 

unemployment rate was estimated about 21.2%, having 14.1% of males and 26.5% of 

females in 2005 (CSA, 2006a). This estimate includes both the rural and urban 

youth unemployment in the region, FUlthermore, youth unemployment rate in 

urban areas of the region also found to be 18.0%, with 15.5% of males and the 

corresponding females unemployment rate was 20-4% in 2007 (CSA, 2010d). 

Cognizant to this, Ethiopia approved its youth policy in 2004, The overall goal of the 

National Youth Policy is "to bring about the active participation of youth in the 

building of a democratic system and good governance as well as in the economic, 

social and cultural activities in an organized manner and to enable them to fairly 

benefit from the results" (MOY, 2004). 

Improving the employment status of youth could lead to the achievement of MDGs 

through identifying the factors that hindered the young people in getting 

employment. Similarly, WB (2009) noted that helping youth to realize their full 

potential by gaining access to employment is a precondition for poverty eradication, 

sustainable development, and lasting peace. 

Given the aforementioned youth employment scenario of the time and the current 

situation in Ethiopia, the study, attempted to explain the determinants of youth 
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unemployment on the basis of data collected from Debere I3irhan town, North Showa 

Administrative Zone, Amhara National Regional State, Ethiopia. 

1.2 Statement ofthe Problem 

Unemployment is a serious socioeconomic problem facing all age groups of a 

population. However, youth unemployment is higher than adults. Strengthening this 

point, ILO (2004a, 2004c) repOlt indicated that youth in developing countries are 

4.1 times more likely to be unemployed than adults. This shows that it is becoming 

increasingly difficult for young entrants to find jobs in the labour market (Schiefebei 

and Farrel, 1982). 

Moreover, ILO (2010) forecasts a continued increase in global youth unemployment 

to an all time high with a rate of 13.1 percent in 2010, followed by a moderate decline 

in 2011. This rate of youth unemployment has been recognized as one of the most 

serious barriers to economic and social development in many developing and 

developed countries (GTZ, 2010). 

Currently, youth employment is a critical concern to almost every countIy in the 

world. It is one of the most pressing economic and social problems confronting 

developing countries whose labour markets have weakened substantially (Bell and 

Blanchfl,201O). 

According to ILO (2007) estimates, the Sub-Saharan Africa region has the highest 

rate of youth unemployment (18-4 percent) after the Middle East and North Africa 

(21.3 percent). A research conducted by Fadayomi (1992) shows that urban 

unemployment is higher than rural unemployment in the region. If this trend 

persists, it will have considerable effects on human capital, as well as on the region's 

economic potential (Berhanu et aI, 2005). Thus, youth unemployment has 

5 
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increasingly come to be recognized as one of the critical development challenge 

confronting many countries in the continent (CUltain, 2000). 

Analysis of the factors associated with youth unemployment indicated that the social 

and demographic characteristics of individuals such as educational level, work 

experience, lack of employable skills, sex, migration, attitudes of youth towards jobs, 

family economic status are associated with youth cmployment status (Toit, 2003). 

Another study conducted by Venatus and Agnes (2010) in Nigeria shows that 

females, less educated youth, young people from low income family, migrant youth 

constituted the highest propoltion of unemployed persons. 

The employment situation of youth in Ethiopia is worst, particularly those who 

reside in urban areas (Berhanu et aI, 2005). According to Guracello and Rosati 

(2007), youth in urban areas face a high rate of unemployment (almost 20 percent) . 

They encounter more difficulty in finding wage jobs and employment in the formal 

sectors of the economy or engaged in self employment. Confirming to this, youth 

unemployment rate in urban areas of the country, was found 24.5 percent in 2010 

(CSA, 2010b). 

The high rate youth unemployment is among the critical development challenges 

facing the country, and a key barrier to national effolts toward achieving the MDGs 

(Guracello and Rosati, 2007). In spite of the pressing youth employment challenge, 

youth issues were given only limited attention in the development policies of the 

country in the past (Berhanu et aI, 2005). Considering the existing high youth 

unemployment rate, recently, the government has started new initiatives to reduce 

the problem through fostering entrepreneurship, and by increasing youth 

participation in the development activities of the country (MOY, 2004). 

6 
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Youth in urban areas of the Amhara National Regional State had limited access to 

employment opportunities. According to CSA (201Od) estimate, the rate of youth 

unemployment in urban areas of the region was found 18% in 2007. This implies 

that youth in urban areas of the region were less employed in the various 

socioeconomic sectors of the region economy. 

Debere Birhan is one of the towns in Amhara National Regional State with a total 

population of 65,231. Out of this population, 43.7 percent were youth (CSA, 2008). 

Like other towns of the country, Debere Birhan also manifests the problem of youth 

unemployment. Youth unemployment rate was found 20.64 percent, having 9.63 

percent male and 27.75 percent female (CSA, 2006a). The facts displayed that youth 

population is one of the segments of the town population affected by the problem. 

While these gencral facts are clear, the specific factors affecting youth employment in 

the town have received little research attention. The determinants of youth 

unemployment in the town so far was not well assessed. In this stand, this study was 

conducted to examine demographic and socio-economic determinants of youth 

unemployment in the study area. Consequently, the results provide information for 

designing relevant program and strategy to reduce the problem of youth 

unemployment in the study area. This in turn will have a far reaching implication for 

youth as well as the achievement of MDGs. 

1.3 Objectives ofthe Study 

1. General objectives of the study: 

The general objective of the study is to assess the factors that contribute for youth 

unemployment in the study area. 

7 
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2. Specific objectives of the study: 

The specific objectives of the study are:-

1. To investigate the differentials of youth unemployment. 

2. To identifY the determinants youth unemployment in the study area. 

1.4 Justification of the Study 

Several studies show that youth are exposed to unemployment. ILO (2010) 

indicated that 13 youths out of 100 youth were unemployed globally. 

In Ethiopia, the employment situation of youth is serious and devastating not only 

for the countly but also for the youth (Guracello and Rosati, 2007). In urban areas of 

the countly, youth face a high rate of unemployment (24.5 percent) in 2010 

nationally (CSA, 201Ob); and 20.6 percent in Debere Birhan in particular (CSA, 

2006a). Hence, the study is conducted primarily because of the high rate of youth 

unemployment as indicated by the factual evidence above. Secondly, the 

determinants of youth unemployment in the town has not been yet well assess so far. 

Thirdly, the population size of the tOVl'll increased from 38,717 in 1994 (CSA, 1995) to 

65, 231 in 2007 (CSA, 2008). Hence, such rate of population grov.1:h is expected to 

move up the unemployment rate of youth. 

1.5 Significance uf lhc Study 

Unemployment among youths has been a serious socio-economic problem in urban 

Ethiopia in general arid in Debere Birhan in particular. Previous studies have been 

attempted to explain the level of youth unemployment rather than addressing the 

specific factors affecting youth employment. In assessing the factors that affect 

employment opportunities of the young people, this study is different from other 

studies conducted so far. The study attempts to address factors that contribute for 

the high youth unemployment. Thus, 

8 
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1. Though the study is confined to a single town, its findings will be helpful for 

better understanding of the determinants of urban youth unemployment in 

the country in general and of the study area in particular. 

2. It shed some light on the nature and extent of the problem associated with 

high level of young people unemployment. 

3. The result is also expected to be helpful for the formulation of policies and 

strategies that facilitate the reduction of youth unemployment. 

4. The finding will also helpful in order to conduct fmther studies on the issue. 

1.6 Limitations of the Study 

In spite of the fact that effOlt have been made to control the quality of the data, the 

following limitations were encountered in this study. 

1. Duc to lack of willingness, some respondents were not given accurate 

information on some socio-economic characteristics such as household income. 

2. Assessing the determinants of youth unemployment is difficult as it is the 

collective effect of different factors. Youths are different in their socio-cconomic 

and demographic status. This requires the consideration of large sample size. 

However, due to limited resources, the study was restricted to only 622 youths. 

The result may not be generalizable to the whole youth population, though it 

c:an show the determinants of youth unemployment in the study area and serve 

as a stepping stone for future study. 

9 



.J 

-' 

1.7 Definitions of Terms and Concepts 

Youth comprises part of the society who are between age 15-29 (MOY, 2004). 

Unemployed: - described as those people without work but looking for work or 

available and ready to work during a reference period (lLO, 1992). 

Employed: - includes those persons who were engaged in productive activity during 

the reference period as paid or self employed (ILO, 1992). 

Enumeration Area: - is a unit of land delineated for the purpose of enumeration 

population and housing units \vithout omission and duplication. An EA 

in urban areas constitute 150- 200 housing units (CSA, 2010). 

Household:-consists of a person or group of persons, irrespective of whethcr 

related or not, who normally live together in the same household and 

housing units and have common cooking and eating arrangements 

(CSA,201O). 

Social capital includes social relations, formal and informal social networks, group 

membership, trust, reciprocity and civic engagement (National Statistics 

Office, 2001). 

Social network density refers the number of pp.J"sons such as friends, relatiYcs ... ctc 

an individual would have in exchanging information about jobs available 

in the labour market using any form of communication channels. 

Human capital is considered an attribute of individuals and comprises a stock of 

skills, qualifications and knowledge (National Statistics Office, 2001). 

Business advisory services includes short term training or consultancy focused on 

skill upgrading, entrepreneurial management and other services. 

10 
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1.8 Organization of the Thesis 

This thesis is organized into six chapters. Chapter one covers background of the study, 

statement of the problem, justification of the study, objectives of the study, 

significance and limitations of the study, and definition of terms and concepts. 

Chapter two present review of related literature which includes theories of 

unemployment, factors of youth unemployment, consequences of youth 

unemployment, trends of youth unemployment rate in urban Ethiopia, conceptual 

framework, and hypothesis of the study. Description of the study area, data source, 

study design and sampling procedure, sample size determination, measurement tools, 

method of data analysis and ethics of the research are included in chapter three. 

Chapter four and five discuss about findings of the study which includes demographic 

and socioeconomic characteristics of the respondents, differentials and determin(1nts 

of youth unemployment; and major findings of the study, respectively. The last 

chapter presents summaIY, conclusion and recommendations of the study. 

I J 
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CHAPTER1WO 

REVIEW OF RELATED LITERATURE 

2.1 Theories of Unemployment 

The relationship between a job and an individual is expressed by different theories. 

This section reviews some of the theories that express job-individual relationships. 

2.1.1 Human Capital Theory 

According to this theory, education is considered as an important asset for economic 

development as well as securing decent and productive job. Schultz (1961) noted that 

education plilYS a great and significant role in the economy of a nation. It increases 

the productivity and efficiency of people by increasing the level of cognitive stock of 

economically productive human capability which is a product of innate abilities and 

investment in human beings. He fmther illustrated that education increases the 

chances of employment in the labour market, allows people to reap pecuniary and 

non-pecuniary returns and gives them opportunities for job mobility, and leads to 

greater output for society and enhanced earnings for the individual worker. He ' 

furthermore, stated that higher education provides the skills needed to perform 

complex jobs, making people more productive, thus sustaining economic growth. 

People ""ith the most human capital are said to be the most productive, and thus 

secure the best jobs and the highest salaries. Thus, education plays an important role 

in determining the employment status of an individual. 

2.1.2 Social Capital Theory 

Social capital approach focused on the strength of the social tie used by a person in 

the process of finding a job. Granovetter (1973) states that strong ties or social 

networks among people are frequent, emotionally intense ties ""ith friends, advisors 

and co-workers. The information possessed by any member of this circle is quickly 
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shared with the other members. He also noted that weak ties are infrequent, not 

emotionally intense, and restricted to one narrow type of relationship. Individuals 

with weak ties will be deprived of information from distant parts of the social system 

and will be confined to the provincial news and views of their close friends. Thus, 

individuals with weak ties could miss job 

networks. 

opportunities available through social 

2.1.3 The Job-Matching Theory 

... 
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-----;~~------~~ The Job-matching theory is based on the idea that the laDour market is composed of 

jobs of many different skills and experience levels, as well as workers of many 

different skills and experience levels. According to Jovanovic (1979), the most 

skilled workers (i.e. the most educated) should occupy the most skilled positions, 

and there is a mismatch if either the supply of educated workers or skilled positions 

surpasses the other. He also states that workers prefer such a match because they 

have the oppOltunity to utilize all of their skills, increasing their feelings of 

usefulness, which allows them to command higher salaries. Employers prefer such a 

match because individuals who are optimally utilizing their skill sets will maximize 

productivity for their firm, and will stay longer at the firm. 

2.1.4 The Theory of Job Search 

Stephen and Jackman formulated the theOlY of job search. For Stephen and 

Jackman (1991), a typical unemployed person looking for work is expected to pass 

three stages. At stage one; he/she collects information about job vacancies. 

Vacancies come with different pre-assigned wage and conditions. In stage two, 

he/she decides to apply for the vacancies that he/she learns of. The decision to apply 

for it depends on the expected value of getting a job or not. Lastly, he/she accepts 

the offer of any job for which he/she applied in getting it. The success of individual's 

application depends on his/ her personal characteristics. Thus, they concluded that 
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individual factors and the degree of competition from other job seekers could affect 

the chance of finding a productive job. 

2.2 Factors of Youth Unemployment 

Youth unemployment is the outcome of different socio-economic and demographic 

factors at macro and micro level. The micro level factors are directly associated to 

individuals' demographic and socioeconomic attributes while the macro level factors 

are related to the national issues (Toit, 2003). This study emphasizes on assessing 

individuals' demographic and socioeconomic attributes that influence youth 

employment. These are broadly classified as demographic and socio-economic 

factors. The detail is presented as follows. 

2.2.1 Demographic Factors of Youth Unemployment 

2.2.1.1. Migration 

The movement of young people is one of the causes for the high levels of urban youth 

unemployment problem in most developing countries (Raphael, 2005). Since young 

people view migration as an avenue to improve their status and learn new skills, they 

move in to urban areas for various reasons (Harris, 2010). Similarly, ILO (2007) 

and MOY (2004) noted that migration of young people in their twenties is velY high 

in Africa. Moreover, they also state that youth often move to institutions for 

education and training, but many migrants move for employment related reasons 

followed by their families . In line with this, Okojie (2003) depicted that migration of 

youth has resulted in a concentration of youth in cities and towns where there are 

few jobs available in modern sector establishments. 

In addition to this, Todaro (1994) and Mlatsheni and Rospabe (2002) state that rural 

to urban migration of young and educated people is the very root cause for the high 

and ever rising levels of urban unemployment. A study conducted by Anh et al 

(2005) and Yisak (2006) showed that youth having migration experience are more 
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likely to be unemployed than other migrants. Confirming this, Nwuke (2002) noted 

that young migrants are highly unemployed in urban areas. He further stated that in 

a context where social relations are as crucial as qualifications, young urban 

migrants searching for a job face an uphill struggle of surviving ,vith limited social 

networks. Sarr (2000) also reaffirmed that youth migrants are three times more 

unemployed than other migrants in Africa. It might be possible to deduce that young 

migrants are more vulnerable to unemployment in urban areas. 

2.2.1.2 Sex 

According to Halleriid and Westberg (2006), being one of the demographic 

variables, sex reveals substantial differences between female and male with respect 

employment opportunity. Females are vulnerable both in short term and long term 

unemployment than males. ILO (2004a) also conforms the activity rate of you ng 

males have been much higher than that of young females due to the different 

opportunities society provide to males and females, and domestic activities for 

personal or household use. Strengthening this point, Mlatsheni and Rospabe (2002) 

(2009) found that lack of employment is more severe for females than for males as 

63 percent of economically active females are unemployed whereas 53 percent of 

males remain without jobs in South Africa. They further noted that one of the 

reasons behind females unemployment is that girls spend much time in doing 

domestic work than boys. This leads them to poor academic performance and 

sometimes withdrawal from education. It could be concluded that girls therefore end 

lip with less education and limited skills, and thereby resulting in high number of 

unemployed females. 

In the same manner, differences between male and female with respect to 

employment has also been prevalent in Ethiopia. With this regard, Guracello and 

Rosati (2007) state that female youth across all ages are more likely to be 

unemployed and are much more likely to be jobless than male youth. Another 

research conducted by Berhanu et al (2005) noted that unemployment rate among 

15 



'J 

young female (20-24) was 38,7 percent while it was only 23,2 percent for young male 

in the same age categOlY during the same year. Besides, the CSA (201Oa) 

unemployment report also shows that out of 1,168,591 unemployed persons 41,2 

percent were female youth, Furthermore, Genene el" al (2001) confirmed that 

females are more marginalized than males due to different socioeconomic factors, 

Hence, the problem of unemployment is more prevalent among females than males, 

2.2.2 Socio-Economic Factors of Youth Unemployment 

2.2.2.1 Education 

Education is one the basic factors of youth employment. The achievement of lower 

educational level reduces the chances of getting decent and productive jobs in the 

world of work In line with this, Salvador and Killinger (2008), WB (2009), and 

Morris (2006) noted that unemployment rate of less educated youth tends to be 

higher than the unemployment rate of more educated youth in developing countries 

because their skills and competencies may not correspond to the demand of the 

labour market, In other words, the chance of getting employment for more educated 

youth is higher as compared to lower educated youth since they had the required 

knowledge and skills, Similarly, Mlatsheni and Rospabe (2002) found that young 

people with secondary level education (from grade 8 to grade 12) do not have a 

better chance to get a job than people with no education. ILO (2004a) also confirms 

that young people with some education are vulnerable to unemployment due to the 

lack of knowledge and skills required by the labour market. 

Accordingly, unemployment is higher for youth had lower educational level in Africa. 

With this respect, Okojie (2003) stated that unemployment in Africa concentrated 

among youth who have received some education, He further added that youth who 

had limited education lack the industrial and other skills demanded in the labour 

market, thereby making them unattractive to employers who prefer skilled and 

experienced workers. Confirming this idea, Haji (2007) and Anh et al (2005) found 
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that youth who attain limited education are more prone to unemployment in the 

continent. In addition to this, they noted that, training in Africa remains largely 

unrelated to the labour market needs, which foster the existence of a degree of 

mismatch between the demand for and supply of education . 

In the same fashion, less educated youth has also been faced the challenge of being 

unemployed in Ethiopia. In this regard, Guracello and Rosati (2007) found that 

among youths, the less educated youth face more difficulties in finding employment 

in urban areas of the country. 

Based on the aforementioned discussions, it could be said that unemployment is 

higher for youth who had limited education than better educated ones. 

2.2.2.2 Work Experience 

According to ILO (2004), the lack of work experience reduces the chances of getting 

employment in the modern sectors of the economy. On the other hand, it also added 

that young people having work experience, something VelY much desired by most 

employers, increases the possibilities of getting employment. Similarly, a study 

conducted by Foot (1986) found that because of limited work experience and other 

personal characteristics, youth unemployment tends to be high. 

Moreover, Osterman (1980) noted that employers with desirable job characteristics 

preferred to hire persons who already had some experience in the labour market. 

This invariably excluded young entrant from the labour force. Anh et al (2005) and 

Hassen (2005) also illustrated that besides to insufficient work experience, poor 

work habits, unreliability, and lack of dedication to the job lead to the segmentation 

of young workers. They further noted that employers are usually hesitant to hire 

young people who have little or no practical work experience since the costs to 

retrain and/or upgrade skills of young workers arc often too high. As a result, youths 
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are suffering from the lack the work experience, so that they spend considerable time 

in looking for a job. . MlfJfJlM'lIoI7tQA CliMB t 
l'I.,."IlITI''''' f:'':>1l'\6MF'' ,-•. ' .... . !.~ .. .. . 
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Household income is one of the socioeconomic factors that contribute to the problem 

of youth unemployment. ILO (2004b) indicated that unemployment rates among 

young people tend to decline as household income increases. Youths who reside in a 

better off family had higher chance of getting employment since their family tends to 

invest more in the education of their sons or daughters. Likewise, a research 

conducted by Anh e/ al (200S) and Rees and Gray (1982) found that family income 

serves as an important factor In determining the employment experience of 

Vietnamese youth. A family in which a young person lives is the strongest predictor 

of his or her future in the job market. On the other side, they added that youth who 

reside in low income earning family are less employed in the labour market. 

Correspondingly, Morris (2006) showed that the significant effects of family 

economic status, paternal occupation, education and parental divorce are notable in 

affecting the employment status of youth. He fu rther noted that a better income 

earning household had a number of oppOltunities, i.e. higher income can enable 

youth to have greater access to education, information and connections. This could 

facilitate easy access to employment opportunities available in the market. Also ILO 

(2010) reveals that young people who reside in low income household have higher 

likelihood of being unemployed than adults of being among the working poor. It also 

indicates an estimated lS2 million young people were Jiving in poor households 

(with per-capita expenditure below US$1.2S a day) in 2008, were unemployed. 

Strengthening this point, a study conducted by Echebiri (200S) depicts that 

unemployment has affected youths from a broad spectrum of socioeconomic groups, 

both the well and less well educated, although it has particularly stricken a 

substantial fraction of youths from low income backgrounds. 
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2.2.2.4 Father's Education 

According to Rees and Gray (1982), being one of the socia economic factors, father's 

educational status reveals differences among youth with respect to employment 

0ppOltunity. Young people who had well educated parents have higher chance of 

getting employment. They further noted that giving assistance in finding work is 

clearly not the only way in which family members can influence the employment 

prospects of young people, but also much education takes place in the home. So that 

youths who have well educated parents and who have been exposed to books and to 

serious discussion while growing up may have advantages in finding and holding 

jobs over other youths with the same amount of formal schooling. 

Similarly, Schiefelbein and Farrell (1982) stated that family background in particular 

father education has an impact on the inseltion of youth to the labour market. They 

also indicated that the higher the education of the father, the smaller the number of 

firms visited, and the higher the propoltion of individuals who have found 

employment. FUlthermore, Morris (2006) noted that as a measure of social status, 

father education's is an impOltant factor in determining employment status of youth. 

Therefore, youth who had well educated father could face less challenge in finding 

jobs compared with those youth whose father were less educated or illiterate. 

2.2.2.5 Job Preference 

With regard to job Preference, Okojie (2003) and Haji (2007 noted that educated 

youth prefer wage jobs in the formal sectors and would prefer to remain l!nemployed 

until they get the type of job they prefer. Likewise, ILO (1991) also reflected that 

instead of looking for gainful employment self or otherwise, the youths waited for the 

government to find employment for them. When the government failed to offer 

employment oppOltunities, most youths remained unemployed in Tanzania. 
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A study conducted by Echcbiri (2005) in Nigeria found that most young job seekers 

preferred employment in the organized private sector. They would like to work in 

banks, oil companies, manufacturing companies, major marketing companies, and 

so on. While a large proportion of youth also preferred to work in the public sectors. 

Similarly, another study carried out by Adenikinju and Oyeranti (2004) revealed that 

youths from Ethiopia and Tunisia are prepared to wait for a long time for a public 

sector job instead of actively seeking a job in the private sector 01' starting a business 

on their own. 

In Ethiopia, job preference has been observed among youth. With this regard, 

Berhanu et al (2005) indicates wrong kinds of attitudes and job expectations on the 

part of youth is prevalent, including the preference for white collar jobs as opposed 

to agricultural and manual work. Moreover, they state that one of the reasons for 

wrong kinds of attitudes towards jobs is the inadequacy and excessively academic 

orientation of the educational systems of the country, and the result is still visible in 

the current situation. Therefore, job preference could be seen as a factor for youth 

unemployment. 

2.2.2.6 Social Networks 

Social capitals are important assets to search employment. According to Lange and 

Martin (1993), social networks are key instrument to find a job in urban areas \~~th 

less expense and difficulty. They also found that youth who use social networks in 

finding employment are successful. Social capital theorists account for the 

differential access to job related information that workers have and, recognize that 

possessing more or superior information through social networks may lead to labour 

market advantages. 

On the other hand, Coleman (1990) and Granovetter (1983) showed that young 

workers not utilizing personal networks may miss job oPPOltunities available 

through personal networks. Also, Fernandez and Kelley (1995) confirmed that 
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youths with limited or deficient personal networks may lack knowledge of 

employment 0ppoltunities available in the state or regions. Consistently, Holzer 

(1996) discussed that the lack of information can be harmful to young people labour 

market outcomes, which are influenced by an individual's access to employment 

information via social networks. Toti (2003) also noted that lack of labour market 

information and access to the main information networks in the labour market 

decreases the chance of getting employment. 

2.2.2.7 Business Advisory services 

As far as business advisor service is concerned, Haji (2007) noted that access to 

effective business advisory services is critical in promoting youth entrepreneurship. 

He fmther showed that the inaccessibility of business advisory service for youth 

contributes for their unemployment. Correspondingly, FADF (2006) depicts that 

making advisolY service accessible to the youngsters could help them to engage in 

entrepreneurship, shift youth from being job seekers to job creators, and also from 

social dependence to self sufficiency. FADF also illustrated that providing the right 

combination of motivation, ideas and oppoltunities; youth are more than able to 

establish productive and creative businesses. However, the lack of entrepreneurial 

training, incomplete market information, absence of business support and physical 

infrastructure, regulatory framework conditions, and poor access to finance 

contributed for the rise of unemployed youth in cities and towns. Thus, youth 

continue to look up to the state for employment rather than creating their own jobs 

and employing others. ILO (1991) also confirms that due to the lack of business 

training, some youth fail to manage income generating activities and others who 

would want to stalt a business do not do. 

Similarly, Klugman (2005) states business advisory services could help youth to find 

jobs, provides access to a work place for entrepreneurs, access to credit, offers 

business development assistance to existing enterprises, as well as legal support and 
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other information, skills development, and counseling services. Access to business 

advisory services, could, therefore, be seen as a determinant factor for youth 

employment. 

2.3 Conscqucnccs of Youth Uncmploytllcnt 

The inadequate employment situation of youth has a number of socio-economic, 

political and moral consequences (Berhanu et aI, 2005; Toit, 2003) . Some of the 

consequences of youth unemployment are as follows. 

2.3.1 Unemploymcnt fostcrs drug addictions among youths 

Unemployed young people are more likely to abuse illicit substances than are 

employed young people. According to UN (2003) report, unemployed youth are the 

main drug users in Sub Sahara Africa, which accounts 34 million young people 

representing 7.7 percent of the continent's youth population. The report also 

indicated that Cannabis sativa or marijuana is the main drugs consumed by youth in 

the region. Similarly, Curtain (2000) stated that in the continent, delinquency, 

crime and drug abuse are on the increase among unemployed youths. Other scholars 

Chigunta (2002) and Haji (2007) also confirmed that some of the unemployed youth 

have become drunkards; others are on drugs such as marijuana and mandrax. 

Therefore, unemployment fosters drug addictions among youth. , 
2.3.2 Youth unemploytnent contributes to crime and violence. 

Youth unemployment also contributes for the prevalence of crime and violence in 

societies where employment opportunities are limited. In line with this, Okojie 

(2003) and Haji (2007) found that many unemployed youth run criminal enterprises 

engaged in violence, armed robbery, car snatching, illegal fuel sales, and illegal 

importation of arms. Some of which have reached alarming levels in several African 

cities, having names such as "Area Boys" in Nigeria and "Manchicha" in Uganda. 

Echebiri (2005) also noted that urban society is becoming increasingly criminalized, 
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especially with the proliferation of youth gangs. He added that crime and violence 

have been increasing in many parts of Sub-Saharan Africa as a result of youth 

unemployment. FUlther, Chigunta (2002) states unemployed and disaffected youth 

appears to playa significant role in African conflict. 

2 .3.3 Unemployment results in psycho-social problem on youth 

Unemployment is a stressful life event that makes people unhappy. Increases in the 

unemployment rate lower the happiness of evelyone, particularly the unemployed 

(Bell and B1anchfl, 2010). Consistent to this, Toit (2003) also found that depression 

experience is the consequences of unemployment. Moreover, Berhanu et af (2005) 

state unemployment results social exclusion and a sense of hopelessness on youth. 

2.3.4 Commercial sex work is common among young 

Unemployed girls 

Youth unemployment also facilitates the development of street youths. Likewise, 

Echebiri (2005) noted that unemployment has driven many young women and girls 

into sex work in Africa. Struggling to SUppOlt their families and provide care 

members of the household, they are often restricted in their oppOltunities for 

education and training. The lack of job opportunities and their disadvantageolls 

social role make them more likely to end up as sex workers. Okojie (2003) also 

explained that lack of employment oPPOltunities has contributed to increasing 

feminization of poverty, and also encouraged prostitution as a means of survival in 

several African towns and cities. FUlther, ILO (2005) stated that, in Ethiopia, young 

unemployed women are unwittingly drawn into prostitution. 
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2.3.5 EconomiC costs of unemployment 

1. Unemployment affects economic development 

Youth unemployment is challenging not only for those affected, but also fol' the 

economy as a whole. Salvador and Killinger (2008) found that unemployment 

among young persons implies unutilized labour potential and thus has a negative 

impact on potential growth of the economy. Similarly, Berhanu til" at (2005) state 

that unemployment is the failure to make use of an impOItant factor of production, 

labour, for fostering economic growth. On the other hand, the increase in criminality 

in a country as a consequence of youth unemployment causes losses in foreign direct 

investment. For example, foreign investors have cited crime as the biggest deterrent 

for investment (UNODC, 2003). 

2. Youth unemployment results in higher medical costs 

According to UNAIDS (2004) repOIt, unemployed young people are at a much 

higher risk of contracting HIV/AIDS than employed young people. This is due to 

persistent behavioral risks, and lack of information, education and services. 

Fredriksson and Kanabus (2004) noted that the annual medical cost of HIV / AIDS is 

estimated at about $30 per patient in Sub Sahara Africa, compared with overall 

public health spending of less than $10 per capita. This means that Sub-Saharan 

Africa would have to spend $186 million a year on young people infected by HIV. 
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2.4 Trends of Youth Unelllployment Rate in Urban Ethiopia 

A high level of youth unemployment is one of the critical development problems 

facing Ethiopia. In line with this, Berhanu et al (2005) stated that youth 

unemployment rate is consistently higher than any other age group of the population 

in the country. Also Guracello and Rosati (2007) illustrated young people living in 

cities and towns are much more likely to be unemployed than rural young people. A 

study conducted by Getamesay (2009) found that the problem of unemployment 

highly affect the young population of Dessie town. 

As shown in Figure 2.1, youth unemployment rate in urban areas of the country has 

shown a declining trend, but it remains high. The highest rate (35 percent) was 

observed in 2003. Then after, the rate had shown a declining trend, in which the 

lowest rate (22.8 percent) was recorded in 2006. After three years, the rate reached 

26 percent in 2009. Currently, 24.5 percent of youth unemployment rate was 

estimated in urban centers of the country. The declining of youth unemployment was 

attributed to the adoption of youth policy in 2004 and the efforts made by the 

government in making the young people actively participate in the develoJlment 

activities of the country. 

The factual evidence indicated that youth unemployment in urban areas is a serious 

problem. It reflects that efforts have been made to address the problem; in which a 

10 percent decline was observed in the last eleven years. However, the issue requires 

flllther intervention from the concerned body in order to benefit from the human 

resources, individually and nationally. Otherwise, the social and economic costs 

would affect individuals and societies in particular, and the country in general. 
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Source: Computed from CSA data (1999. 2004a, 2004b, 2006a, 201Oa, 201Ob) 

2.5 Hypothesis of the Study 

On the basis of the objectives of the research and the literature reviewed, the 

following hypotheses were tested. 

1. Females are less employed than males. 

2. Education negatively correlates with youth unemployment. 

3. The risk of unemployment is higher for migrants than non-migrants. 

4. Youth who ha~ weak social networks has higher chance of being 

unemployed as compared to youth who has strong social network. 

5. Household income negatively correlates with youth unemployment. 
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2.6 Conceptual Framework 

For the purpose of this study, III examining the determinants of youth 

unemployment, demographic and socio-economic variables: namely sex, migration 

status, marital status, education, work experience, household income, fathers' 

education, social network density, business advisory service and job preference were 

taken as explanatory variables ; where as youth employment status was the 

dependent variable. 

Figure 2.2: Conceptual FramewOI'k 

Demographic 
Variables 

~ Age 
~ Sex 
~ Migration Status > Attitudes , 

~ Marital status towards Youth 
jobs Employment 

> Social Status 
networks 

}> Knowledge, 
skills 

Socio-Economic > Experience 
Variables 

~ Education 
~ Work experience 
~ Household income 
~ Father's education 
~ Job Preference 
~ Social Ca pitalj Tie 
~ Business Advisory 

service 

Source: Developed by the Author, 2011 
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CHAPTER THREE 

RESEARCH METHODOLOY 

3·1 Description ofthe study Area 

This research was conducted in Debre Birhan town of North Showa Administrative 

Zone located in the Amhara National Regional State. It is located about 130 KM 

NOlth of Addis Ababa. The town has nine kebeles. According to the 2007 Population 

and Housing Census of Ethiopia (CSA, 2008), the town had a total population of 

65,231; of which 31,668 were male and 33,563 were female. From the total 

population, 28, 516 (43.7 percent) were youth in the age group 15 to 29. 

Debere Birhan has shown progress in socio-economic sectors in the last five years. 

According to DBM (2010) report, new investments in manufacturing (38), 

cOnstruction (103), hOiticulture and dialY farming (27), tourism (hotels and 

restaurants) (88), education (16), and health (4) projects with a paid up capital of 1.5 

billion birr were implemented by 276 investors (2006-2010). These investments 

opened employment opportunities for 6,897 persons. Besides, there are four 

government owned higher institutions such as Debere Birhan University, College of 

Teacher Education, Technical and Vocational Training College, and College of 

Health Science; Blanket factOIY owned by joint venture were also contribute for thc 

development of the town, paIticularly in creating employment oPPOItunities for the 
people. 

BeSides, youth participation in the town socio-economic sectors has been increasing 

VIa entrepreneurship, which has played a role in alleviating youth unemployment. 

ACcQrding to MSSEDO (2010) report, unemployed youths in the town were 

organized in to different sectors. The main sectors were food (13), wood and metal 

worIt (17), construction (25), urban agriculture (19), municipality service (3), 

clothing and dressing (3), and in other services (176) totally 256 entcrprises having 
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17.5 million capital were organized. Theses enterprises were functional and open 

employment opportunities for 3,948 youths since 2006 up to 2010. Though such 

efforts have been made by the concerned body, 2,034 youth were registered as 

unemployed in the office. 

In general, all these activities had been making the population particularly youth 

beneficial. But, comparing the youth population size (28, 516), the number of un­

employed youth and the existing achievements would give a picture about the 

situation of youth in the town. It is now the time to assess the determinants of youth 

unemployment in the town. 

3.2. Data Sources 

The study used quantitative data collected through household survey based 

structured questionnaires. The questionnaires were designed and formulated to 

collect information about socio-economic and demographic determinants of youth 

unemployment from sampled youth. 

Qualitative data were also collected through focus group discussions (FGDs). The 

FGDs were administered with those youths who are unemployed at the time of the 

survey. It was carried out to together information in order to substantiate the 

findings obtained through household structured questionnaires. 

In addition, secondary data obtained from records of administrative offices, 

publications, journals, books and other sources relevant to this study were also used 

to enrich the investigation. 

3.3 Study Design 

The study used a cross-sectional study design. The target populations were consisted 

of youth aged 15-29 years at the time of the survey, who reside in the town, were 

considered as eligible to the study. 
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3.4 Sample Design and Procedures 

A multi-stage sampling design was employed in order to select respondents who 

reside in the study area during the reference period . 

Stage 1: The primary sampling units were kebeles. Three kebeles namely Kebele 

02, 04 and 07 out of the nine kebeles in the town were selected using simple random 

sampling techniques. 

Stage 2: The secondary sampling units were enumeration areas. Enumeration areas 

were selected using simple random sampling techniques. Two enumeration areas 

from the three kebeles, a total of six enumeration areas were selected for the study. 

In each enumeration area, fresh lists of households were prepared at the beginning 

of the survey. The study kebeles and enumeration areas were selected from the 2007 r 
population and Housing Census list prepared by CSA. 

Stage 3: Using fresh list of households in each enumeration areas as a sampling 

frame, samples were selected using systematic random sampling techniques for the 

study. 

To undertake the focus group discussions, participants were selected on the basis of 

the characteristics they have in responding the topic under investigation from the 

study areas and, information was collected using focus group discussion guide. 

3.5 Sample size Determination 

In order to determine the sample size required for the study, the researcher used the 

formula proposed by (Kothari, 1990). That is, 

n = p q (Za!2) 2 where, n is sample size 
eO 

P is the propoltion of youth, who are unemployed, 

q is the propOltion of youth, who are employed, 



c 

e is marginal error, e = 5% is accepted. 

ZO/ 2 = Confidence interval of at 95% is assumed (Za/2 = 1.96) 

In order to determine the size of the sample, the proportion of youth who are 

unemployed at national level was considered for computing maximum possible size. 

According to CSA (2010), the proportion of unemployed youth in 2009 was 26%. 

- The sample size was estimated, n= (0.26) (0.74) (1.96)' 
(0.05)' 

Where q =l-p, q=l- 0.26 = 0.74 
n = 296 

The above formula applies when sampling techniques is simple random sampling. 

But the study used multistage sampling techniques. As a result the calculated sample 

size should be adjusted by design effect factor (DEF); which is the ratio of actual 

variance under the sampling method actually used to the variance computed under 

the assumption of simple random sampling (Ariawan, 2005). For this study, DEF 2 

was used. Hence, n adjusted = n xDEFF, = 296 x 2 = 592 

The overall sample size of the survey was also increased by 5% for non-response. 
592 x 5% = 30 

The total sample size of the study will be, 592 +30 = 622 

The sample size for each EA was allocated propOltionally by using the formula: 

na = Na !! 
N 

Where na is sample size allocated for enumeration area "a", No is the number 

of listed eligible youth in enumeration area "a", n is the total sample size (622), and 

N is the sum of all eligible youths listed in the six enumeration areas. Based on the 

above formula, sample sizes for each enumeration area were allocated. The overall 

sampling procedure was schematically presented in Figure3.1. 
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Figure3.1: Schematic Prcscntation of Sampling Proccdurc 

I Debere Berihan town 
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From the total sample size (622), the actually covered samples were 600. That 

means 96.5% of the selected samples were successfully covered in this study. The 

survey questionnaires were administered for 600 youths in the six enumerations 

areas. Data from twenty two respondents were not collected. Some of them had 

changed their place of residence or address, and others were gone to celebrate 

Christmas with their family. 
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3.6 Data Collection 

3.6.1 Measurement Tools 

The questionnaire, which consists of structured questions, was prepared to collect 

information on socia economic and demographic characteristics of the respondents. 

The questionnaires originally prepared in English and for ease of understanding by 

the enumerators and respondents were translated in to Amharic. The translated 

version of the questionnaires was tested in a pilot survey conducted in kebele 9 of the 

town . It helped to assess the content, clarity, and logical flow of the questions and 

the time needed on average to fill out a single questionnaire. Depending on the 

results of the pilot survey, the data collection instruments was finali zed after making 

the necessary corrections and reorganizations. 

3.6.2 Field Work 
• -.' 1"\£", . (,..~;. , • . , 

• '. "" ,'" 1171. A"OI!,; " f' i . • 

EYHIOI If 

The field work was carried out by six enumerators and one supervisa l' having 

extensive experience in data collection of similar surveys. The researcher provided 

classroom training for one day and practical training for another day. The content of 

the training includes explaining objectives of the study, procedure of data collection, 

how to approach the respondents and respecting the consent and ethical values of 

the respondents. Trainees interviewed 2 to 3 youths outside the study area during 

the practical session for the purpose of familiarizing themselves with the data 

collection tools. After the practical sessions, a revision was done upon the problem 

they have faced in the field. Orientation was given to the supervisor on how to 

organize and supervise the data collection and techniques of detecting errors and 

correcting them on spot. The orientation was also focused on how to minimize non­

response through system of revisiting and assure the quality of the data through 

observation of the interview, editing and re-interviewing sample of youths. FGD was 

conducted by the supervisor, a note taker with discussion participants. The content 

of the discussions includes factors of youth unemployment, affected population 
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group by the problem, and the possible solution fOIwarded by the participants. The 

actual data collection lasts 30 days (Dec.2S!201O - Jan.2S!2011). 

3.7 Method of Data Analysis 

3.7.1 Quantitative data 

During data collection, data quality checking was made on spot and data was entered 

after manual editing and coding was completed. CSPro was used to enter data mainly 

to minimize errors that could be committed during data entry. In order to control 

possible errors during data ently, a number of skip rules were employed in CSPro. 

The software allows consistency checking, double ently and data verification which 

is useful to keep the quality at higher level. It also allows exporting data to SPSS for 

analysis. 

For the analysis, SPSS was used. Univariate analysis was done to describe the 

respondent's demographic and socio-economic characteristics and presented in a 

tabular and graphic form. And bivariate analysis was also llsed to examine the 

association between explanatory variables with the dependent variable youth 

employment status. 

At the multivariate analysis, since the dependent variable is dichotomous, binary 

logistic regression model was fitted. Logistic regression was applied to examine the 

relationship between youth unemployment and a set of predictor variables. The 

logistic regression model explained:-

log (P(i)!l-P(i))= In (odds) = Bo+ B,X,+B2X2+B3X3+B4X"+ ...... +BIlXIl 

The corresponding multiplicative model for the odds is:-

P(i)!I-P(i)) = expBO+B1X1+B2X2+B3X3+B4X4+ ............ +BnXn 

Where, P (i) is the probability that ith respondent is unemployed and (I-P(D) is the 

probability that the ith respondent is employed at the time of the survey, Bi'S are the 
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regression coefficients and the Xi'S are the set of independent variables. From the Bi'S 

the odds ratio is estimated as exp (B). The odds ratio is the factor by which the odds 

of unemployed change per unit change in the ith independent variables, controlling 

the effects of other variables (Johnson and Wichern, 2007; Walker, 1996). 

3.7.2 Qualitative data 

In qualitative data analysis, familiarization of the data was achieved by reading the 

transcript and discussion notes. The themes were identified in line ",rjth the response 

to the key questions formulated prior to the FGD session . The quotes were sorted 

out, comparison was made and relation investigated. The data was indexed, mappcd 

and interpreted. 

3.8 Variable Descriptions 

3.8.1 Dependent Variable 

The dependent variable in this study was youth employment status. In the regression 

analysis, it was denoted by 1 if the respondent was unemployed; otherwise ° if the 

respondent was employed at the time of the survey. 

3.8.2 Independent Variables 

1. Sex 

Sex of a respondent is one of the variables that can be considered in the model, being 

categorized as (1) female (2) male. The reference category used in the model was 

male. 

2. Migration status 

Migration status is also expected to influence the employment status of a 

respondent. It was categorized as (1) migrant (2) non-migrant. Hence, in the 

regression analysis, the reference category was non-migrant. 
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3. Educational status 

Educational status of a respondent refers to the highest grade level of a respondent 

completed rather than institutional patticipation. Categorization of such variable 

was done in such a way that it reflects the variation in the level of respondent's 

knowledge in suppOlting access to employment. Considering the educational system 

of the countlY, level of education of respondents was categorized in to 4 groups: (1) 

illiterate (no schooling), (2) primary (1-8), (3) secondalY (9-12), and (4) above 

secondary education (includes college, university level education). The reference 

categOlY used in the model was above secondary education. 

4. Business Advisory Service 

The variable refers to whether the respondent has got advisOlY services in the form 

of training, skill upgrading, entrepreneurial management and other services from 

government or NGO's. Accessibility to business advisOlY service is, therefore, 

expected to influence the employment status of a respondent, can be categorized as 

(1) not received business advisOlY services (2) received at least once. In the model, 

respondents who have received business advisory service at least once was taken as a 

reference categOlY. 

5. Job Preference 

Job preference refers to the choice of a given job among various jobs available in the 

labour market, is expected to influence the employment status of a respondent. It 

was categorized as (1) preferring paid employment (in government or private 

institutions), (2) self employment, and (3) any available jobs in the labour market. In 

the model, preferring any available job was taken as a reference category. 
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6. Household income 

Household income constitutes the gross earnings that a household has got on 

regularly basis (monthly) either in cash or in kind or both from paid employment, 

self employment, remittance, house rent, pension ... etc. As other variables, household 

income, is also expected to influence the employment status of a respondent, can be 

categorized in to four groups using quartiles: - (1) less or equal to 400 birr, (2) 401-

800 bilT, (3) 801-1500 birr, and (4) above 1501 birr. In the model, the reference 

category was above 1501 birr. 

7. Social Network Density 

Social network density refers the number of persons such as friends, relatives ... etc an 

individual would have in exchanging information about jobs available in the labour 

market using any form of communication channels. The density of the networks, is 

expected to influence the employment status of a respondent, can be considered in 

the model, being categorized as (1) no social networks, (2) social network less than 5 

and, (3) social networks 5 and above. The reference categOlY used in the model was 

social network 5 and above. 

8. Father's Education 

Father's educational status refers to the highest grade level a respondents' father 

completed at the time of the survey. The level of father's education is expected to 

influence the employment status of a respondent, and grouped in to (1) literate and 

(2) illiterate. In the regression model, illiterate was taken as a reference category. 

9. Marital Status 

Marital status is also expected to influence the employment status of a respondent. 

The variable was categorized as (1) ever married (includes currently married, 

divorced, widowed and separated) and (2) never married (single). The reference 

category in the model was never married (single). 
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10. Work Experience 

The variable refers to whether a respondent: had been engaged in productive works 

such as self employment, paid employment or others type of works prior to the 

survey date. The variable was categorized as (1) no work experience and (2) had work 

experience. 

3.9 Ethics of the Research considered 

, - ' , . I 
I _~ C .... ~~f!-:'F 
"''''IITE OJ: 1)~1"''' n co: n.f-.p./ .I 

. 'I.3Jti ...... oAUA v l''' l v·~ A~'f' 

,' . • . awe "'8. AO )!': A',, \,< 
E'fHIO ill 

In conducting a research, adhering to the principles of research ethics IS 

indispensable. First, a letter written from the institute of population studies were 

submitted the town municipality in order to get permission to conduct the study. 

During this, the objectives of conducting the study was explained to the city 

municipality head. Secondly, respondents were informed about the objectives of the 

study and their response will be kept confidential and not used for purpose other 

than the objectives of the study. Thirdly, they were also informed that they have the 

right not to answer to any of the questions. Lastly, respondents were informed about 

the rights they have to know the results of the study. FUlther the name of 

respondents was avoided from the questionnaires. Thus, voluntaIY youths were 

participated in the study and questionnaires were administered to them based on 

their verbal consent 
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CHAPTER FOUR 

RESULTS OF THE STUDY 

4.1 Background Characteristics of Respondents 

The survey has collected a wide range of information which is essential to the 

interpretation of the findings and the understanding of the results of the study on 

demographic and socio-economic determinants of youth unemployment. The 

background characteristics which include the demographic and socio-economic 

profile of respondents interviewed in the study area such as age, sex, migration 

status, marital status, education, social network density, business advisory services, 

household income, father education, job preference, work experience ... etc are 

presented in this section using figures and tables. 

4·1.1 Demographic Characteristics of Respondents 

1. Sex of Respondents 

One of the variables used to discuss the demographic characteristics of the 

respondents is sex. As presented in Table 4.1 among the respondents 55.2 percent 

were female while the remaining 44.8 percent were male. 

Table 4 .1: Percentage Distribution of Respondents by Sex, Debere 

Birhan, January 2011 

Sex Number Percent 

Female 331 55.2 

Male 269 44·8 

Total 600 100 

Source: Survey data 
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2. Age of Respondents 

The age distribution of respondents included in the survey is presented in Figure 4.1. 

The highest proportion of respondents were found in the age group 20-24 (43 

percent) and 25-29 (39.8 percent). The number of respondents in the age group 15 -

19 was 17.2 percent. 

Figure 4.1: Percentage Distribution of Respondents by 
" Age, Debere BirJian, January 2011 

15·19 :20·24 25·29 

Ii ...~ 
,,' 

Source: Survey data. 

3. Marital Status of Respondents 

As indicated in Table 4.2, 71.3 percent of the respondents were never married and 

the remaining 28.7 percent were ever married (includes currently married, divorced, 

widowed and separated) . 

Table 4.2: Percentage Distribution Respondents by Marital Status, 
Debere Birhan, January 2011 

Marital Status Number Percent 

Ever Married 172 28 ·7 

Never married 428 71.3 

Total 600 100 

Source: Survey data 
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4. Migration Status of Respondents 

Respondents were asked about their migration status at the time of the survey. The 

response which is presented in Figure 4.2 shows that 58.5 percent of the respondents 

were migrants and 41.5 percent were non -migrants. 

JFigure,4.2: Perecnatge Distribution of Respondents by 
. Migration Status, Dcbcrc Birhan, January 20U , 

• Percent 

Source: Survey data 

Socio-Economic Profile of Respondents 

1. Educational level of Respondents 

One of the variables used to discuss the socio-economic profile of respondents in this 

study is the educational level of the respondents. The distribution of respondents 

according to their educational level is presented in Figure 4.3. The data on the 

highest educational level of respondents illustrated that the higher proportion (37.3 

percent) and (36 percent) of the respondents completed some higher education and 

secondary education, respectively. And 22.1 percent of the respondents attained 

primary education and a small proportion (4.5 percent) were illiterate. 
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Source: Survey data 

2. Job Preferences of Respondents 

Information was also collected about the type of job a respondent preferred to 

engage in the labour market. The data concerning job preference of respondents 

shows that about 33.7 percent of the respondents preferred paid employment in the 

formal sectors (private or government institutions), 34.8 percent preferred self 

employment and 31.5 percent preferred any available job (Table 4.3). 

Table 4.3: Percentage Distribution of Respondents by Job Preferences 

Type of Job Preferred Number 

Paid Employment * 202 

Self Employment 209 

Any Available Work 189 

Total 600 

* mcludes government and prIvate employment 
Source: Survey data 
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3. Social Network Density of Rcspondcnts 

Regarding the density of the res Jlondents' soci;)1 network, dal;l was co llected frol11 

each respondent. As Figure 4-4 shows 44.3 percent had no social network, 35.2 

percent had social network five and above and 20 .5 percent of the respondents had 

social networks less than five. 

50 
45 
40 
35 
30 
25 
20 
15 
10 
5 
0 

Figure 4 .4: Percentage Distribution of Rcspondcnts by 
Social Network Density,Debcrc Birhan, Januury 2011 

44 .3 

• Percent 

No Social Network Social networks less Social network 5 and 
than 5 ahove 

Social Network Category 

Source: Survey data 

4. Work EX'}Jerience of Respondents 

Respondents were also asked whether they had been engaged in any productive work 

or not prior to the survey date. The data indicated that 71.5 percent of the 

respondents had working experience or had been engaged in a productive work and 

28.5 percent of the respondents had no work experience at the time of the survey 

Crable 4-4). 
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5. Busincss AdvisOl'Y scrvicc status 

l3usiness Advisory servIce status is another socio-economic charac t.eri stic of 

respondents. According to the collected data, 72 .5 percent or the respondents did not 

get any kind of bus iness adviso ry service, whil e 27.5 percent receivecl advisory 

services at least once and above prior to survey period Crable 4 .4). 

6. Fathcl" s Educational status 

Survey participants were asked about the educational status of their rather. lis Tabl e 

4-4 depicts 39 percent respondents ' fathers were illiterate and 61 percent 

respondents' fathers were literate. 

7. Houschold Incomc 

With regard to household income, 28.0 percent, 25.2 percent, 24 percent and 22.8 

percent of the study respondents live in household monthly income of less than or 

equal to 400 birr, 401-800 birr, 801-1500 birr and , above 1501 birr, respectively 

(Table 4-4) . 
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Tablc4.4: PCI'ccntagc Distribution Rcspondcnts by WOI'k Expcricnce, 
Business Advisory Services and Father Education , and vVork 
Experience, Debere Birhan, January 2011 

WOI·k Experience Numbel' Percent 

No work Experience 171 28 ·5 

Had Work Experience 429 7'-5 

Total 600 100 

Business Advisory Service 

Not Received at all 435 72.5 

Received once & more 165 27·5 

Total 600 100 

Fathers' Education 

Illiterate 234 39·0 

Literate 366 61.0 

Total 600 100 

Household Income per month 

<=400 birr 168 28 .0 

401-800 birr 151 25. 2 

801-1500 birr 144 24·0 

>=1501 birr 137 22.8 

Total 600 100 

Source: Survey data 
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8. Employment Status of Res pondents 

In the study, respondeIlts were also asked about their cmpl oyment statu s in the la s t 

seven days prior to the survey date. As figure 4.5 shows out of thc 600 respoIld cnt s, 

the majority of the respondents (60 .3 percent) were employed. The res t of the 

respondents (39.7 pcrcent ) were found unemployed at the time orth e survey. 

~~=-----~------- -~~~~----~ Figure 4.5: Pe"centage Dis lr'ibution of 
Respondents by Employment 

Status, Deberc Bir'han, 
January 2011 

39.7 

60.3 

Source: Survey data 
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4.2. Differentials and Dctcnninants of Youth Uncmploymcnt 

There are different methods of assessing the association betwecn t.wo va riablc's. 

Pearson Chi-square test is one way for exa mining a bi-variate relationship . It 

measures the degree of association betwee n a given indeJlendent variable and th e 

dependent variable keeping the effect of the other variable constant (Montgomery 

and Peck, 1992). For all demographic and socio-economic predictor va riables such as 

sex, migration status, marital status, education, social network density, work 

experience, household income, job preference, business advisory services, and father 

education taking one al a tim e, a test of association was ca rried out using th e chi ­

square test . 

4.2.1 Bi-Variatc Analysis (Differcntials of Youth Uncmploymcnt) 

I. Demographk Factors Associatcd with Youth Uncmploymcnt 

Sex of a respondent is one of the demographic variables that was found to be relatcd 

to employment status. The relationships between sex and youth employment status 

illustrates that among 331 females included in the sample, 47.7 percent werc 

unemployed while 30.5 percent of males among 269 total male subjects were 

unemployed (Table 4.5). This shows that female unemployment is higher than male 

unemployment. The chi-square test indicates a statistically significant association 

between sex and employment status (x' = 9.133, P <0.001, df = 1). 

Respondents were asked about their migration status at the time of the survey. 

Based on their response, the difference in youth employment status was examined. 

In connection with this (Table 4.5), migrant youths showed a higher percentage of 

unemployment in the town compared to non-migrant (44.2 percent Vs 33.2 percent). 

The difference was statistically significant (x' = 7.134, P< 0.01, df = 1). 
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As far as the relationship between marital status and youth employment status is 

concerned, the percentage of unemployment was higher for ever marri ed youths 

(46.5 percent) than never married youth (36.9 percent) (Tablc4 .5). The tes t of 

association was s ignificant (x ' = 4.721, P < 0.05, df = I). 

Table 4.5: Chi-Square tes t res ult of the association betwcen Youth 

Employmcnt status and Dcmographic vm'iablcs, Dcbcrc 

Birhan, January 20U 

Variablcs Employmcnt Status Total X2- tcs t P-valuc 
Employed Unemployed 

Scx 17.183 0.000 

Female 52.9% (175) 47.1% (156) 100% (331) 

Male 69·5% (IS7) 30.5% (82) 100% (269) 

Migration Status 7-1 34 0.008 

Migrant 55·S% (196) 44.2% (155) 100% (351) 

Non-Migrant 66.7% (166) 33·3% (83) 100% (249) 

Marital Status 4·721 0.030 

Ever Married 53.5% (92) 46.5% (So) 100%(172) 

Never married 63·1% (270) 36.9% (ISS) 100% (42S) 

Source: Survey data 
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2. Socio-Economic Diffcrcntials of Youth Unemployment 

Education plays an important role for employment. As shown in Table 4.6, th e 

relationship between educational level of youth and employment status illustrates 

that unemployment was higher among those respondents who arc illiterate (51.9 

percent), having primary level (48.1 percent) and secondary level education 47. 2 

percent but it was lower among those respondents having above secondary levcl 

(higher) education (25.9 percent). In general, as thc educational level of yo uth 

increased, youth unemployment decreased. The Pearso n ch i-square test confirmed 

that the association was statistically significant (x, = 28 .556, P < 0 .001, df = 3)· 

The relationship between youth employment status and access to business advisory 

services was found to be statistically significant. Table 4.6 also presents the 

differentials in youth employment status with business advisory service status. It 

indicates that youth unemployment was higher (43.9 percent) among thosc 

respondents who did not receive or get advisory service prior to the survey date than 

those respondents who had received once and above (28.5 percent). The bi-variate 

analysis also reveals the association was statistically signiiicant (x' = 11.890, I' 

<0.05, df = 1). 

As far as the relationship between respondents fathers' educational status and youth 

employment status is concerned, the percentage of unemployment was higher (45.3 

percent) among those respondents whose fathers' were illiterate than those 

respondents whose fathers' were literate (36.1 percent). The test of association was 

signifkant (x2 = 5.085, P <0.05, df = 1). 

Job preference IS another socio-economie characteristic related to youth 

employment status. As explained in various literatures (Okojie, 2003; Haji, 2007), a 

substantial proportion of young people prefer to work in the formal sectors. I n this 

regard, as shown in Table 4.6, 45 percent of the unemployed respondents preferred 

to work in the formal sectors (government and private institutions) as paid workers 
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and those who prefer to engage in self empl oyment were 30.6 percent. The test: of 

association resul t indicate the ex istc nce of a s tati st ically s ignifica nt associat ion 

between job preference and youth cmploymcnt sta tus (x"= 11. 0 15, I' <n.OS, dt' = 2). 

Social network density of a respondent is onc of the social ca pitals related to youth 

employment status. AB shown in Table 4. 6, among the unemployed you th , 47·9 

percent had no social networks; and 41.S pcrccnt of the rcspondcn ts had wca k social 

network (less than S) as compared with those who had s trong social networks fi vc 

and above (28 -4 percent). The bi-variate analys is revealed thc ex istence of an 

association between social network dcnsity and youth employmcnt sta tus (x" = 

18 .S38, P < 0 .00 1, df = 2). 

Regard ing household income and youth employment status, statis tica lly s ignifica nt 

association was found between the two. Of the total respondents, 46.4 percent, 39·7 

percent, and 4 0 .3 percent of the unemployed youth lived in a household earning less 

than or equal to 400 birr, 4 01 -800 birr, 8 01 -1S00 birr, respectively as compared 

,tiith unemployed youth who lived in a household earning above 1S00 birr per month 

(30.7 percent) . AB the income of the household increases, the ri sks of being 

unemployed would decrease s ince families cO\:l ld afford or invest on [u lt her 

education and t ra ining of their sons or daughters. The chi-squa re tcst exhibited a 

significant association between household income and youth employment status at 

(x2 = 7.879, P < o .oS, df=3). 
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Tablc 4.6: Chi-Squarc tcstl·csult. of association hctwccn Youth Employmcnt 

Status and Soeio-Eeonomic 11I'cdiclo l's, Dehcl'c BiI'lJaIl , .lanuHI·y 20 .11 

Employmcnt Status Total X"- test p- valuc 

V""iahlcs Employed Unclup)oycd 

Education 
28.556 O.oot) 

Illiterates 48. 1% (1 3) 5 1.9% (14) 100% (:17) 

Primary 5 1.9% (69) 48 .1% (64) 100% (1:13) 

Seeond," y 52.8% (114) 47.2% (102) 100%(216) 

Above Sewn dalY 74. 1% (166) "5·9% (58) 100%(""4) 
-

Business Advise))"y Service 11. 890 0.001 

Not Rece ived 56. 1% (244) 't3.9% ( 19 1) 100% (4:3;') 

Received o nce an d above 71.5% (118) 28·5% (47) 100% ( 165) 
_.-

Father Education 
5. 085 0.0 2 4 

Illiterate 54.7% (128) 45.3% (106) 100% (2:14) 

Litera te 63·9% (234) 36. 1% (1 32) 100% (:306) 

• Iob P"etc-Fence 
1--- ----------- .-----_._- - - ------_.-- --- - . 

11. 0 15 0.004 

Paid Employment 55.0% (I ll) 45·0% (9 1) 100% (202) 

Self Employment 69·4% (145) 30.6% (64) 100% ( 20<)) 

Any Avai lable Work 56.1% (106) 43·9% (8:3) 100% (1 89) 

Social NetwOl·k Density 18.538 0.0()() 

No Social network 52·3% (1 39) 47·9% (127) 100% (266) 

social network less than 5 485% (72) 4 1.5%(5 1) 100% (123) 

Social network 5 and above 71.6% (lSI) 28.4% (61) 100% (2 1 I) 

Household Income 

<-400 bi rr 53·6%(90) 46.4% (78) 100%(168) 7879 0.049 

40 1-800 birr 60·3% (91) 39.7% (60) 100% (1 5 1) 

801-1500 birr 59-7% (86) 40·3% (58) 100% (144) 

>-1501 birr 69·3% (95) 30·7% (42) 100% (137) 

Source: Survey data 
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4.2.2 Detel·minants of Youth Unemployment (Multivariate Analysis) 

Besides bi-variate a nalys is, t'he delllographi c a nd socio-economic determinants of 

youth unemployment were examined us ing logistics regress ion Ill odel since the 

dependent variable is dichotomous. 13inary logistic regress ion Illodel is the 

multivariate statistical tool used to analyze the relationship between the dependent 

variable (youth employment status) and the pred ictor va riab les; namely sex, 

migration status, marital status, ed ucation, business advisory services, household 

income, job preference, social network density, and father educntion. 

The logist ic regression model predicts the log odds (youth unemploym cnt Vs 

employment) of the dependent variable. The model is expressed by: -

log (1'/1 -1') = Bo+B,X,+B"X,+ B3X3+B1X1 + ... ......... +BkXk 

Where, I' is the predicted probability of the event unemployed coded with I and 0 

otherwise. The regression coefficient togethcr with their sign indicates the 

magnitude and direction of the effect in the log odds, being the category of interest of 

response variable for a unit of increase in the predictor variable. And exp (Bi) is the 

estimated multiplicative change in the odds for a unit of increase in the predictors, 

controlling the effects of others (Johnson and Wichern, 2007; Walker, 1996). A 

positive predicative coefficient (B>I) means the predicted odds increases as the 

prf'nirtor value increases, and a negative coefficient (B< I) indicates that thc 

predicted odds decrease as the predictor value increases. Hence, if the value of the 

odds ratio exp (B) is >1, the chance of unemployment is higher for a member of the 

group in relation to the reference category. An odd ratio of less than I indicates lower 

chance of unemployment in relation to the reference category. 

Before estimating the chance of the event using binary logistic regression model, 

goodness of fit of the model and multicollinearity diagnoses were made. 

52 



G 

c 

1. Multicollinearity Effects 

Multicollincarity in logistic rcgrcssion IS a rcslilt of strong intcr-corrclation nmong 

the predictor variablcs (Montgomcry and I'cd(, 1992; Ga rson, 2009). To asscss 

multicollinea rity effect in thc Illodcl, bi-variatc co rrclation analys is, Vnriancc 

Inflation Factor (VI F) and Tol erancc was used. Kcndall's tau bi-va riat.e correlat.ion is 

one of the techniques used to dctect inter-rclationships between explanato ry 

variables. Based on the values of 1', thc existence of Illulticollinearity is known. The 

result of bi-variatc correlation analys is shows that. therc is no strong association 

between the cx planatory variables (Sec Annex I I) . 

Besides, the effect of multicollnearity can also bc tes tcd by using Variancc Inflation 

Factor (VI F) and Tolerance. Tolerancc is 1- R2 (cop.fflc.ient· of dct·er111inat ion) for the 

regression variable on all other indepcndent variable, ignoring the depcndcnt 

variable (Garson, 2009) . The higher the int·er correlatio n of predictor variables, thc 

Toleran cc estimate approach to 0 (zero); when thc inter correlation gcts lowcr, thc 

cstimate approach to 1 (one). VII' is the reciprocal of Tolerance (1/1- R2). The VII' 

>=4 is an arbitrary but common cutoff critcria for dcciding a givcn independ ent 

variable display multicollinearity effect. When the VIF value of a given independent 

variable exceeds 4, the variable reflects multicollinearity problem. 

In thi~ ~tudy, the estimate of Tolerance and VIF was done uSlI1g multiplc lincar 

regression analysis for all independent variables. The values of VIP were found less 

than 4 and Tolerance was more than 0.6 (approach to 1) for the predictors (see 

Annex II). Hence, multicollinea rity is not a threat for the estimation of the results of 

the dependent variable based on the independent va riable. 

2. Goodness of Fit 

One of the techniques used to assess the goodness of fit of a model is Hosmer and 

Lemeshow test. The test is used to accept or reject thc alternative hypothesis "the 

model adequately describes the data". If the significance level of the test is less than 
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0.05, it indica tes that th e ,lit ernative hypu th esis is reject ed and th e null hypothesis 

which states the inad equal:Y of the model tu dcsn ibe th e data is accepted. In the l:ase 

of this study, the s ignifi cance level of th e tes t was found to be 0.398 (see Annex I I) . 

Thus, the alternative hypoth es is wh ich s tat es tha t th e model is adequate to describe 

the data was accepted. 

Applicat ion of binary logis ti l: regress ion In this study is based on the dependent 

va riable (unemployment) is coded as 1 if th e respond ent is unempl oyed and a value 

of 0 if the respondent is employed. Th e ent er method was lI sed and se ts of 

explanatory variables wh ich arc found s ignifkant in the bi -va ri a te analys is : namely 

sex, migration, education, business adviso ry service, job preferenl:c, hou sehold 

income, social network density, fa ther edu cation and marital statu s we re entered in 

to the model. The result of logistic regress ion is presented in Table 4 .7. 

4.2.2.1 Dcmographic Dctcrminants of Youth Uncmploymcnt 

1. Sex 

As various studies found (J-1alleriid and VVes tberg, 2006; Li , 20(9), it appears that 

sex was significantly related wi th youth employment status. I n the regression 

analysis, it was found out that the relative ri sk of being unemployed fo r female was 

1.7 times higher than that of males (Table 4.7) . The regression coefficient between 

sex and youth unemployment was significant at p < 0.01. 

2. Migration StahlS 

Migration status was the other demographic factor that sign ifica ntly influenced 

youth employment status in the study area. As indicated in Table 4.7, the likelihood 

of being unemployed for migrants was 1.6 times higher than non-migrants. The 

regression coefficient between migration and youth unemploym ent was significant at 

p < 0 .05· 
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3 . Marital Status 

As fa r as the marital s tatus of youth is conccrned, th e relative ri sks o f beiIlg 

unemployed for ever married youth was 1.3 higher compared to those of the never 

m arried youth . However, the relation ship between marit a l status and youth 

employm ent was nol stati sti cally s ignificant. 
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Tablc 4.7: Logistic Rcg"css iol1 Rcsult s of thc Effccts of I"'c(li c to,' Vadahlcs 

Variablcs Category Il S.E. \\'a l<l <If S ig. 

Sex Female 
.188 7.65:l o .ooG" ·52 1 I 

Male (RC) 

Migration Migrant 
-4 64 , )1)0 5·<)64 I O.OI 5 u 

Non-Migrant (RC) 

Education Illiterat e 
.6 {)J ·4 (ul 1. 677 I o . 1 9~ 

Primary 
.7 18 .:.qo 7·0 6:! I o.onS" 

Second a ry 
.9 11 .:l; { :l 15.461} I 0 .000'· • 

Above Seconda ry RC 

Business Not Received 
·470 4·794 I O.02<)u 

AdvisOlY 
.2 14 

Service Received (RC) 

Job Paid Employment 
·387 .224 :u ) H9 I 0.084 ""·· 

Preference 
Self Employment 

-.295 .:1.26 1.7 10 I 0 . 19 1 

Any Avai lablcjob f{ C 

Household < = 4 0 0 birr 
.157 .21}4 ·30:' I 0 ·58 1 

Income 
401-800 hi rr 

.200 .278 .5 Il) I 0 .47 1 

ilO I- 15 0() hirr 
·368 .27H 1. 7.').') I o. l H;:; 

> 1500 bilT (RC) 

Social No Social Network 
.52 3 .2 1l 6.166 I O.Ol:rli 

.. 

Network 
Social network less than Density .550 . 25:~ 4.7 16 I 0.030 . ... 

five 

Social nch'\'ork five 

and above (RC) 

Father Litentte - .1 22 
Education 

, }() 2 AO:1 1 (J. 526 

Illiterate (RC) 
Marital Ever Married .288 
Status 

.2 0 6 1.95:l 1 0 . 162 

Never Married (RC) 

Constant -20471 0418 :l4 .938 1 0.000 

* P < 0.01, ** P < 0 .05, *"* P < O.OOl, HH·P < O.l, RC- reference category 
Source: Survey data 
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4 ·2 .2 .2 SociO-EcoI1omic De lenninants ofYoulh Une lllployme nt 

1. Education 

Educational level of an individual would affect his/her empl oyment opportunit y. 

People with the most human capital are said to be the most productive, and thu s 

secure the best jobs and the highes t salari es (Schultz, 1961). On th e other hand when 

the necessary skills and knowledge lack, the chance of being unempl oyed is high. The 

findings of this study su pport this idea, having lower level of education increases the 

odds of unemployed. The relative ri sks of being unemployed was :! tilll es higher fo r 

those respondents who had pri ma ry level ed ucation as compared with those who had 

above secondary education (higher edu cation), and the association was significant at 

(P < 0. 01) . 

Similarly, Table 4 .7 shows that the likelihood of being unempl oyed was 2.5 times 

higher for those respondents who had secondmy level of ed ucation as compared with 

those who had above seconda ry level of education. And th e result was statistica lly 

signifi cant at P < o.OO! . J3 cs ioes, the probabil ity of unempl oyment for illiterate 

respondents was 1. 5 times higher than those who had above seco ndary level of 

education in the reference category. However, the level of association was 

statistically insignificant. 

2. Rllsincss Advisory SCI'vice 

As fa r as accessing business advisory service is concern ed, those respondents who 

did not get business advisory services were likely to be unemployed as compared to 

those who had got. The likelihood of being unemployed for those who did not get the 

service was 1.6 times higher than those who got the service. The relationship was 

significant at p < 0 .0 5. 
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3. Job Pl'cfcl'cnccs 

J ob preference has a s ignifi ca nt effect on the likelihood of youth elllpl oymellt s tatu s. 

As Okojie (2003) found out edu t:at ed youth prefer wage jobs in the formal sector and 

would prefer to remain unempl oyed until th ey ge t th e type of job th cy prefer. This 

s tudy also shows that preferen ce of paid employment in privat e or in th e goveI'Ilme nt 

institutions would inneases the odd s of un employment. The likelihood of being 

unemployed for those respondellts who preferred paid employmellt in th e formal 

sectors was 1.5 times higher as compared to those who preferred any available job ill 

the labour market. The relat ionship was statis tically s ignificant (p <0.1). On oth er 

hand, those respondents who preferred self employment w(ndd redu t:e the relative 

ri sk of being unemployed by 24.2 percent than those who preferred any available 

jobs in th e labour market. But , the relat ionship between the dlOit:c of self . 
__ -o«r-.-."" - ---" -

employment and any availabl e job was not statis tically s ignifican t. c~~J'!H;~"':l',tw..;·. ' :"~~:.~~ ' . 
. fj .c:v. i ,I ',' c· ... ".,9YE \~ . " " 1T' 

. "'k .tAb , .. ,,-" . 1.I \:tn __ ,j.... '(" 1J. fj, 1' 
, ~~ fl ."., r , - A r 

/ • •• tR.I·,,\~ 'o. . 4. Household Incomc 
• II 

Household income is expected to influence the employment s tatus of youth in the 

study area. Unexpectedly, household inwme had no significant effect on youth 

unemployment in Debere Birhan. Though, the relationship was not s ignificant , the 

likelihood of unemploymen t for those youth who lived in a household earning 

monthly income birr < = 400, 401 ·800, and 801'15°0 per months was 1.J 7, 1.22 and 

1.5 times higher than those who lived in a household earning monthly in come above 

1500 birr Crable 4.7). 

5. Social Network Density 

Social networks are key to find a job in urban areas (Lange and Martin, 1993). Youth 

who do not utilize personal networks could miss job opportunities available through 

personal networks. The lack of social network could increases the ri sk of 

unemployment. The findings of this study confirm the underlin e statement that lack 

of social network increases the odds of unemployment. It indicate the relative ri sks 
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of unemploym ent for youth who had no social network wi th other peopl e were 1.69 

times higher as compared to those who had social networks five and above. Th e 

association was stati stically significa nt at 1' < 0.05. Moreover, the likelih ood of being 

unemployed fo r those youth who had social networks less than fi vc was 1.73 tim cs 

higher as compared to those youth who had social networks fi ve anc! above. Th e 

association was statistically significant at' P < 0.05. 

6. Father Education 

With regard to th e educational status of th e fath ers of the youth , th e likelihood of 

being unemployed was lower by ]0 percent for those youth whose fath ers were 

literate compared to those whose father were illitera te Crabl e 4. 7) . However, the 

association was not statistically significant. 
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CHAl>TER FIVE 

DISCUSSIONS OF THE MA.JOR FINDINGS 

1. Females are less employed than Males 

Different researchers (Mlatshcni and Rospab6, 2002; Guracello aile! Rosati , 2()07l 

noted that unemployment is more severe for femal e than for male. The result of this 

study shows that the ri sk of unemployment is higher fo r female than for male, and 

thus confirming the stated hypoth esis in the relationship between sex aile! youth 

unemploym ent. In addition, info rmation obtained from the focu s g roup discussio ns 

also confirmed the findings obtained from household survey. FGD parti cipan ts 

stated that: 

Herc in Debere Birhan, due to low lcvel ofcducati on, hi gh rcsponsibility 

for domcsti c activities, percept ion of fe males about thcmsclves, lack of 

entrepreneurship tra ining, and othcr filcto rs, made iCmales less employed 

than males. 

Thus, the ri sks of being unemployed for young femal es in Debere Birhan is higher 

than males. 

2. Migrants are more unemployed than non-migrants 

Migration of youth towards 1Irhan areas from rural areas could exacerbate the 

problem of unemployment. In this study, migrants who came from different areas 

face the main challenge of unemployment in the town. The findings of this study 

thus showed consistency with the finding of other scholars (Anh et ai, 2005; Todaro, 

1994). It seems that non-migrants m ay have better opportunity for education and 

other advantages, while migrants particularly from rural areas who had low level of 

education coupled with weak social networks could increase their risks of being 
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unemployed. A sta tem ent obtained fro nl thc FGD particip;1Ilt s also s upport th e 

underlin ed argum ent. They stated that: 

Due to the expansion of socio-economic sec tors, yo ung people migra ted to­

wa rds the town in scarch of cmployment opportuniti es, cduca tion and other 

se rvices. These days it is common to sec new lilccs in the center of the town 

referred as ' piassa' , which is the area of dail y laborers. These ncw job seekers 

delinitely had come li·OIl1 the surrounding areas ill particular from rural kebcles 

to look lo r jobs. 

The statem ent gIven by the FGD participants and th e findings of th e s urvey 

confirmed the hypoth esis which states the ri sks of un cmploym ent is higher for 

migrants than non-migrants. 

3. Lower educational level of youth related with highcl' I"isks of 

Unemployment 

Much has b een said about the importance of edm:a tio n for employment . Salvador 

and Killinger (2008), World Bank (2009), and Okojie (2003) s ta ted that 

unemploym ent rate of less educated youth tends to be higher as compared to more 

educated youth. At 1% significant level, the risk of unemployment is higher among 

respondents who had lower level of education particula rly primary and seconda ry 

school graduates as compared to respondents who had above secondary education. 

The possible explanation for this, according to ILO (2oo4a), Okojie (2003), and 

Hassen (20 05) is the lack of knowledge and employabl e skill s required by the labour 

market. Confirming this s tatement, FGD discussants also noted the following: 

Currently, higher numbers of unemployed youth have been obse rved among 

secondary school students in the town, including us. Some or us completed 

grade 10 and grade 12, but we did not get any employment oppurtunity in 

various socio-economic sectors of the town. At thi s level of education, we 00 

not have suffi cient knowledge, skill s and experience required in the market. 
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With thi :; low kvc l urhul11<ln capital, IVcjoi n thc labor Illarkd and was ted 

our prod ucti ve time. 

Thus, the hypothes is which s tates edu cation nega tively correlate with unempl oyme nt 

i.e. youth who had lower level of education is Icss cmpl oyed compared to those wh o 

had compl eted above secondary level of educa tion is confirmed. 

4 · Weak Social Network density related with higher risl,s of Youth 

Unemployment 

Social network is one of the social capitals that s ignifica ntly influence youth 

unemployment. According to Granoveller ( J983), individuals with weak ti es will be 

deprived of information and this makes them at di sadvantage pos ition in the labour 

market. This implies that individuals with be tter social netwo rk could gc t benefit s in 

the labour market, while others could not. The findin g of this s tudy shows that 

unemployment was higher among youths who had weak social networks as 

compared to youth who had strong social networks. The reason behind for this is 

that social networks increase the access ibility of information rega rding jobs and 

areas of job opportuniti es. FGD pa rticipants also firm ly noted the adva ntage of social 

network in finding employment. They s tated that: 

These days, obtaining employment has become diflicult un less you have 

relat ives, fri end:;, good social communication, and social networks. Most or 

us do not have adequatc social networks for searching employment as a result 

of the closed social and cultural settings we have grown, lack of motivation 

and discouraged in search of jobs. We missed a number of jobs that came 

through personal network:;. 

As discussed above, the possession of weak social network increases the risks of 

being unemployed. Thus, the hypothesis which states youth who have weak social 

networks h ave higher chan ce of being unemployed as compared to youth who have 

strong social network is also confirmed. 
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5, Lack of Bus iness AdvisOl'Y Scrviccs l'e1atcd with highcl' ri sks of 

Youth Uncmploymcnt 

Access to busin ess advisory services was abo found significa ntly related to youth 

unemployment. The service help youth to find jobs, provides access to a wo rk place 

for entrepreneurs, skill s development , and counseling services (Klugman , 2005). 

However, lack of such services increases th e likelihood of bei ng un empl oyed (Haji , 

2( 07). The findin gs of this survey indi cated that 72.5 percent of youth did not get 

any form of advisory services . The defi ciency of the service cou ld have a significa nt 

impact un youth empluYllIent. Th c rcgn~ss i () n analys is di splayed th e ri sk of 

unemployment was higher for those youth who did not get any fo rm of adviso ry 

service as compared to those who had go t. Accordingly, all of th e FGD participants 

noted that: 

In the town, we have seen that tra ined yout h crea te their OWn jobs and work 

in other e nterpri ses . Ilowcvcr. a ll of us di d not parti c ipate in slich tra in ing or 

service in the past. i3 ecause the service is not eas il y access ibl e, thc instituti on 

plan fo r sma ll number o f persons, and the timi ng oCthe services is not known. 

Due to such fileto rs, access ing advisory service is diffi cult. 

6, Job Preference related with increased risk of Youth 

Unemployment 

A number of scholars Echebiri (2005), Okojie (2003) and Rahman (2004) noted that 

young and potentially active individuals prefer jobs in the fo rmal sectors and would 

prefer to remain unemployed until they get the type of job they prefer. The findings 

of this survey indicates that one third of the respondents preferred paid employment 

in the government or private sectors, thus, youth who preferred paid employment 

were unemployed compared to others. Confirming this, FGD discussants remarked 

the following: 
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Preferrin g dccent and producti ve wo rk is the unique character of youth . Most 

of us, here, prefer to wo rk in the ('o rmal sectors parti cularl y in the governll1ent 

offi ce because or job securit y, safe work ing place, and opti mull1 working hours. 

Besidcs, our ro le model were our bro thers and sisters who arc wo rk ing in the 

governmcnt institutions and they have a big influcnce on us. 

In general , the finding of th e study indicates tha t young people are the 

disadvantaged group of the popula tion in the town . 
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CHAPTER SIX 

SUMMARY, CONCLUSIONS AND RECOMMENDATIONS 

6.1 Summary 

In this study, an attempt has been made to ex plore th e demographic and SOCIO­

economic determinants of youth unemployment in Debere 13irhan town, North 

Showa Zone, Amhara National Regional State. The survey is cross sectiona l by 

design, and largely used primary data obtained through conducting household 

survey. In order to assess the determinant factors of youth unemployment, data on 

the demographic and socioeconomic characteristics of youth were collected fro lll 

600 respondents. The samples were selected by using multistage sa mpling design 

and the data were analyzed by using univariate, bivariate and multivariate methods. 

The distribution of sam pic respondents by age and sex shows that the majorit ics 

(60.2 percent) of the respondents were fonnd bclow age 25 and morc than half the 

respondents were femal es. Among the total number of respondcnts, migrants 

constituted the higher percentage (58.5 percent). With regard to educational level of 

respondents, nearly two thirds of them had completed secondary and below 

education. Regarding access to business advisory services, about three-fourth of the 

respondents did not get the service. The social network density of respondents 

demonstrated that almost two thirds of the respondents had weak social netwo rk 

tiem;ity. Data on job preference depicts that one third of the respondents preferred to 

work in the formal sectors (private and government institutions) of the economy. 

The percentage of youth who had no work experience was very small. Most of thc 

respondents Jived in a household earning a monthly income below 1500 birr and 

also their marital status shows higher percentage of them were never married. 

Concerning the employment status of survey participants, 39.7 percent of the 

respondents were found unemployed and 60.3 percent were employed at the time of 

the survey. 
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The differentials of youth unemployment were also ana l y~ed in relation to 

demographic and soeio-economic variables using bi-variate analys is. lis far as sex is 

concerned, females were at disadvantage in their employment. When compared wit h 

male, the percentage of unemployed female was higher. Unernployment also affects 

youth who has come from other areas to Debere Birhan. High unemployment was 

observed among migrant respondents (44.2 percent) than non-migrant respondents. 

With regard to youth ed ucational level, respondents who had primary and secondary 

level of education were not employed in jobs ava ilable in the labour market of the 

study area. Youth who had no access to bus iness advisory services were unemployed 

than others who had access the service. I n relation to social networks, 

unemployment was higher among youth who had no social networks as compared to 

others who had social networks. The sample respondents who lived in a household 

earning monthly income of less than 1500 birr were not employed. Youth who 

preferred paid employment in the formal sectors were found unemployed ns 

compared to others. The educational status of respondents' father illustrated that 

unemployment was higher among respondents whose father were illiterate. 

Concerning the marital status of respondents, ever married youth were u nem played 

as compared to never married youth. 

The multivariate analysis shows that sex of a respondent and migration statuses, 

among the demographic variables were significantly related to youth unemployment. 

The relative risk of unemployment was found to be higher for females than for 

males. And also, compared to non-migrants the likelihood of being unemployed was 

higher for migrants. 

From the socia-economic variables included in the model, education, social network 

density, busi ness advisory services and job preference were found to be significantly 

related to youth unemployment. The relative risk of unemployment was high fo r 

those respondents who had primary and secondary level of education; youth who 
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had no or weak social network; rcspond ent's who had no :lCCcs:; to busiJl css ad viso ry 

service; and par1:icipants who prefer p<1id employment in t he formal sectors. J\t' 5% 

level of confidence, household incomc, marital st.atus, and fath crs' cdllcati onal status 

were found to be insignificant. 

In general, most of the predictor variablcs included in the rcgrcsslOn ana lys is 

showed significant effect on youth unem ployment' in the ex pecled direction, as it is 

confirmed in most of the resea rch works. 

6.2 Conclusions or, ~J"'1f .. ty", ~V:HJi5 ~ > •• i" 

'-ill ".' 

Unemployment is one of the challenging s'OCio-eeonomic problems (liat affect all 

people in the working age group. The problem is so severe amo ng the young people 

in countries of the world, particularly in the developing countries. The ex istence of 

high youth unemployment rate is an indication of fai lure in uti lizing human capital, 

which is an impor1:ant asset for economic development. Though, the youth are <1n 

indispensable asset for economic prosperity and :;ocial :;ecurity; they have been 

detached from the labour market, and as a result their energy and tal ent have been 

wasted and their contribution for development is neglected due to social, econom ic, 

and demographic factors. Cu rrently, addressing youth unemployment becomes an 

important development and political agenda of several states. 

The issue of youth unemployment is the outcome of different socio-economic and 

demographic factors . A13 indicated in the theoretical approach and emphasized in the 

findings, demographic factors playa decisive role in determining youth employment. 

In this vein, from the youth covered in this study, females are more unemployed as 

compared to males. Further, migrants arc also not employed in various socio­

economic sectors of the town. 

On the other hand, socio-economic characteristics of the youth also contribute to 

unemployment. The possession of low human and social capitals reduces the 
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employment of respondents. This ca n be inferred from the findin gs that lowe r 

educational level, and limited social network density s ignificantly increases th e 

likelihood of youth unemployment. That is, unless the youth increase thei r education 

and make education relevant to the labour market, increase their social networks, 

unemployment continues to affect them. 

The availab ility of inadequate business advisory servlCCS to the young peopl e 

significantly influences the employment status of youth. Based on the findin gs, it is 

possible to conclude that the relative risk of unemployment is higher for youth who 

have no access to the service. Besides, preferring jobs in the form al sector also affects 

the employment status of youth. Thus, youth who prefer paid employment in the 

formal sectors have higher likelihood of unemployment. 

Generally, demographic factors coupled with socio-economic attributes, reduces the 

chance of employment opportunities of the young people. As a result, individuals, 

families, societies in palticular and the country in general, a re expected to pay socia l 

and econom ic costs of youth unemployment. 
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6.3 Recommendations 

Based on the findings of the study, the following points are recommended to reduce 
the unemployment of young people in urban areas . 

• :. Empower females and increase their palticipation. AB females are more 

vulnerable to unemployment, effolts made by the government and other 

organization to empower them should be further enhanced and increase their 

participation through promoting equal opportunities for young men and. 

women; organizing them in to cooperatives, and provide credit and training 

so as to facilitate their entry into business and entrepreneurship; improving 

awareness family heads about females; education and skills enhancement . 

• :. Encouraging youth to improve their educational level. Achieving higher 

educational level is found to be significantly related to lower unemployment 

risks. This calls for the importance of encouraging the youth to improve or 

continue their education. But, for those youth who are unable to continue 

their education, government and NGOs should design a strategy such as 

funding their education, provide opportunities in government educational 

institution and, initiate private educational institutions to give chance for 

youth . 

• :. Improving the accessibility and quality of business advisory services. The 

achievement of getting productive work is also the functions of quality 

business advisory services. Thus, improving the quality and accessibility of the 

service is indispensable to employment. One of the ways of improving the 

accessibility of the services is encouraging NGO's and other private 

institutions to participate in making the service available at lower 

administrative level; capacitating the existing service provider institutions 

through trained manpower, finance and materials. 
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.:. Encourage youth to increase their social network . Social networks arc key to 

find jobs in urban areas. I-laving higher density of social network increases the 

chance of getting new information about job opportuniti es m'ail able in the 

residential areas as well as outside the area. In order to increase the social 

networks; educating youth to bring change in their social communication 

habits us ing public and private media, encourage them to usc and access 

internet, mobile telephone; participate in youth related activities, vis it and ask 

private employment agencies, fr iends, and relatives is suggested . 

• :. Improving the awareness of youth towards jobs. Preferring jobs only in the 

formal sectors particularly jobs in government ofikes increases the likelihood 

of being unemployed. Thus, to improve the awareness of youth advocating the 

importance of self employment by using role models; enabling youth to bring 

att itudinal change through education by organizing awareness creation 

programs IS necessary . 

• :. Addressing the problem of migrants. As shown in the finding, migrants arc 

the victims of unemployment in town. Though, identifying the pushing factors 

of migrants is out of the scope of the study, it is important to note the 

continuous drift of youth may worsen the unemployment situation in urban 

areas, and the social and economic costs would be high . Thus, identify ing the 

pushing facto rs of young migrants and setting solutions is valuable . 

• :. Lastly, further research should be conducted on: 

~ The consequence of youth unemployment should also be investigated 

as the high rate of unemployment exists in the country. This may help 

policy makers and other concerned bodies to understand the nature 

and extent of the problem. 

~ Unemployment is an outcome of micro and macro economic factors. In 

this study emphasis is gIven to demographic and socioeconomic 
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determinants of youth unemployment nt micro leve l. Even though, it is 

out of the scope of the s tudy, macroeconomic fa ctors also play a 

significant rol e in determining youth employment. Therefore, future 

inquiry on macroeconom ic factors is valuable. 

>- Some of the variables namely household income and others were found 

insignifica nt in determining youth cm ployment in the model. Hence, 

conducting similar research with larger sa mple s ize will hclp to fu rther 

unders ta nd youth unemployment. 
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ANNEXJ. 

A. Households Listing Form 

Addis Ababa Ulliversitlj 
College of Developmental stlldies 

Institute o{'PoplIlalion Studies 

Section I. Area Identification 

Section- II Households List 
- ._-_.--- _. . . 

List Usual member oCtile HHs Eligible Youth 15-2<) 
Name of Name of Sex J\ge Employment If code J _ 4in 
Household Household s tatus of youth 15- eol.7 
Head members: 1. F 22 
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IIlCIliber uf the 

2. self employed Y01lth nllmher 
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3. working the BI·I serial for 

Z HH head. 
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'" '" 5. studcnt )'outh 
=> 
0 6. disable, etc 
:t 
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B. S urvey Questionnaire 

Addis Ababa Univcrs ity 
Coll ege of Dcvclopmcn ta l s tudics 

In titutc orr ml'li n tuli 

Section 1. Arca Id cntification 

Introduction and Consent 

--~---

Hello, my nalllC is -------------------------------------- and I am working with a graduate 

student from Addis Ababa University. I am here to collect information about youth 

unemployment. The main objective of thc study is to assess the dcterminants of youth 

unemployment in your, kebele. We want to know major causes of youth uncmployment 

in Debc rc l3irhan town and this study is conducted a lllong a number of you ~ 'l 15-24 list 

in this form. I nformation from this discussion and intcrview will help the town 

administration to reduce the major causcs of youth unemployment and hopefu lly 

benefits thc youth and the commun ity at large. 

Youth participation in the study is entirely vol untarily. If at any time during the 

interview you fee luncomfortablc, you havc the right not to answer a particular question 

or you can discontinue the interview at any time in the process. The information you 

provide is strictly confidential and will not be released to any third party. 

Are you willing to participate in the study? Yes D No D 
With your permiss ion, may I proceed with the interview questions? 

Qes (proceed to the intcrvicw) D No (Thanks the person and 

movc to other interviewee) 



Kebele EA code HH no . Youth se lectlon no. 

Section - II Demographic and Socio-Economic Information of Respondents 

\ 201 1 203 \ 204 205 206 207 208 209 210 \ 211 212 213 214 2 15 216 
I 

! Sl I 

I Age 

I 
Educational , TVET Training 

I 
Marital Migration status Ethnicity Religion HH I Se.x: Status 

, 
size N I ! s tatus 

I I I Wha Whe Can you What Have you Are you What What is ' Where did How What is What is 'vVhat 
I I . 

n did read recei ved working was the you born? :s the I I 1- F t IS ' .... as your many your your , 
: 2. '11 your you and the any TVET by the duration marital years ethnicity? religion? total , 

age? born v .. Tite? highest Training training , of the status? LDebere have you LAmahra 1. Orthodox :nemb 
I ? grade in private ? training? 1. Never Birhan ever lived 2.0romo 2. Muslim • ! ers In 

i , Mont Yes -1 you or gov't married (skip to here 3. Tigre 3. catholic :he 
I , hi have insti tutio LYes N .B:- 2. Married Q214) continuo 4. Gurage 4. protestant 
I , 

5. others 
_'louse , I year No- 2 comple n? 2 . No take the 3. Divorced usly? s·Others hold , • • 2. Other (specify) I ! • (skip to ted? longest 4 ·Widowed ( years) ( specify) I Yes - 1 you • 

I 
than DIB I 

I Q 208) 
! No - 2 I training 5.Separate Jive? I for those I i I d N.B: I , I I I I ( skip to 

\ 

trained 2 Write "00" ! , 
• & above I 

, 
Q-211) if it is less I I 

I I I 
I I 

I 
than 1 , 
year , I I , 

, 

! 
I ! I I 
I I I I I 

O. Non-forma! 12. Grade tweh'e / ne\\" 
1. Grade one 13 .Grade ten laid 
2. Grade !\~ O 14.G rade ele\'..:n l old 
3. Grade three IS.Grade twelve / old 
4. Grade four 16. Cenificale 
5. Grade five 17. TVET 
6. Grad~ six 18. Diploma not completed 
7. Grade seven 19. Diploma 
8. Grade eight 20. Degree not completed 
9. Grade nine 21.Dcgree 
IO.Grade ten! new 22 . Masters and above 
II . Grade eleveni new 



Kebele EA code H1-I no. Youth se lection no. 

• Section- III EmploYJIlent status of Respondents 

l 201 301 I 302 I 303 304 305 306 307 I 308 309 310 I 311 
, S/ I Employment status Working Experience Business Advisory services 
! N. During the last 7 Excluding Check the Even though you 
I days were you lunch and total were not working 

engaged in any Journey number of during the last 7 Have What How long Have you How Is there any 
I kind of time, in worked ' days, did you have you was did you received many business 

productive total how hours in a job, business or ever your work? any times you advisory 
activities such as many the last 7 holding which you done employ (In business have services 
work for payment, hours did day? will retun to? product ment Years) advisory received provided in 

: for family gain, or you work ive status? services the the town, 
! profit, produce for at all jobs 1. less than 1. yes, I have my work in for your services? kebele? 
! own in the last 4 hours own the past 1.Private NB. work, 
: I consumption? 7 days? (skip to busIness/ for pay employee Write enterpris Once -1 Yes - 1 
I 30S) enterpnse or 2. govern "00" if e? Twice -2 No - 2 

Yes - 1 2. yes, paid for I profit? -ment the Three and Do not 
i I 2·4 hours duration of I N employee answer Yes - 1 above - 3 Know-3 
' I No - 2 (skip to and above absence, 1(. ki 0 3· N?~ less than 

Q - 305) (skip to s P to emp o)ee 1 year No _ 2 
("\ - 3· yes, with Q 309) 4· unpaid (ki t 

I -< f famllv s P 0 
, 30b- agreement or k Q 401) 
1 j • wor ocr -
I returnmg to work 2. yes _ If 
I JO se 
i 4. No employed 
~ 6. others 

, I _ 
.;. Productive Activity is defined as work which involves the production of goods and services for sale or exchange. In 

addition, production of goods and services for own consumption are also considered as economic activities. These 
activities could be performed for an individual, family or private enterprise, government establishment. On the other 
hand" unpaid household choJres such as preparing food, cleaning the house, taking children are not considered to be 
economic activities (ILO, 1982 cited in CSA, 2010). 

~ 



Kebele EA code HH no. Youth se lection no. 

Section IV: Job Preferences, Social Network and Father educational status of Respondents 

! 201 1401 1402 ' 403 1404 'LOS 406 1407 1408 409 410 
S IN Job Preferences Membership 

I 
Social Network status Fathers' Educational 

status 

i 
What types Do you Do you Are you a Do you think Do you have any \'l'here most How Can your \'l'hat was 
of jobs you prefer prefer a member that being social network of your many father read the 

I prefer to the job based of social, membership (contacts) with contacts are contacts and write? highest 
I do? existing on your (youth) benefit you to other people to found? you have Grade he 
I job that work group in get share in Yes -1 have 
I 1. self , 

employmen you have experience the town , employment' information l.In the exchangi completed 
; been ? kebele? about jobs? town ngjob No - 2 (skip ? 
i t doing 1.Yes informati to Q-501 , 2. outside 
I 2. paid now? 1. yes Yes -1 2. No Yes -1 the town on? N.B: , employrnen 3.Do not Look I t -private Yes - 1 2. No No - 2 know No - 2 3. in and codes in 

3.paid 
(skip to (skip to 409) outside the section II 

employ No -2 Q-406) town 
ment-gov't 

I 
14. any I ; available 

I I work 
I ; 15. others i 

I 

i 
I j 

I 

l 1 

-



, Kebele EA code HH no. Youth se lection no. 

Section V: Household Income and other Characteristics of Respondents 

I 201 I 501 503 
, 

1506 508 50 9 1 510 . j 511 502 ' 504 1505 507 
I Yiothers' Household Income Access to Information Availability of Job related 

I SI Educational I Information in the town 

I N . Level I 
I Can your ! What was What are Who can ""'hat is Did you What type How What are Where is Is job 

mother I the the major produce the total follow up of media often you the major the job inform 
, read and highest sources of income monthly inform mostly you follow sources of informati at ion 

\ .... rite? ! grade she mcorne in among income of ation to has been medias? job inform- on adequa 
i i ha"e HHs? your HH your HHs find followed? ation in the sources tely 

Yes -1 I completed 1. Privately member? in birr? jobs? 1.vanaey 1. always town? found in availab , i ? I O\med 1. Father notice;News 2. once a the Ie in 
I l.vanacy 

the 
No - 2 I enter-prise. 2 . Mother Yes - 1 paper , .. 'eek Notice; town? , 

town? ! (skip to 2. paid 3 Children 2 . Radio, 3. twice a News paper 1. All 
i I Q-5 0 3) . employmen 4· ..1.11 No- 2 Tv week 2 . Radio, Tv kebeles i 1.Yes I t 5· 1 and 2 (skip to 3. Internet 4· 3. Internet 2. center 
I I K.B: 3· 6.1 and 3 Q-509l 4. Relatives; monthly 4. Relatives; of the 

5.at six friends 2.No 
1 Look I remittance 7· 2 and 3 Friends town 

I I codes in 4· pension 8 . others 5. LSAO months 5. LSAO 3. limited I 6. private 3·Do I section II I 5· house I 6. private 6. it areas 
I employmen depends employmen 4. do not 

not , I rent I know I 6.others I t agency t agency know 
6. others 7. do not 

Know 
I 

L I 



f K~bcle i EA code HI-! no. Youth se lection no. 

Section VI: Characteristics of unem ployed Respondents 

I 201 ! 601 602 603 604 605 606 607 608 

I ; Search of Jobs 
! Sj :\ I Did you What steps I What i Are you What type of job are Are you Are you For those who 

I look for have you I was the I ready to you looking for? available to looking a job answered code 

I I work or taken mainly reason I work in the I do ajob what based on 1 in col. 505 

I 
try to in search of that you I next one 1. self employment you prefer your work 
establish work or to did not I month if all 2. paid only? experience? What were the 
your own start your seek or conditions employment - main I business own try to are private Yes -1 1.Yes problems you 

I during the business? establish available? 3.paid 2.No faced to 
I last 3 your own 

employment- No- 2 establish your , months? ( skip to business l.yes own business/ ; government (code 4 in Q-504) / Enterprise? 

I I Q-30S) i em:erpris 2. No (end) 4 · any available 
NB: see I e' 

work 
i 1. yes I options I 5. others I I , 

below I , , 
I 2. No ---

I 
I I ( skip to 1 

0-603) , , 
I I I I I 

T T 1 
I. Searching vacancy board 1. Pregnancy 1. No problem 
2. Reading news paper. radio and Tv 2. Jllnc:ss 2. Shortage of finance 
3. I have unemployed card 3. Family responsibility 3. Lack of training 
-L St:cking assistance of friends 4. Home activity 4. Working place 
5. Try to establish own enterpri se 5. Education! training 5. Lack of finance and training 
6. Direct application to employer 6. Make arrangement for work 6. Lack of work place and finance 
7. Checking at work sites 7. Possibility to rejoin my previous work 7. Absence of iict!nse 
8. Others 8. Thought no work available 8. Shortage of equipment 

9. Olhers 9. Lack of infonnation 
I n On nn! kr,mv 



C/o FGD Guidelines 

1. What are the common youth problems in the town? 

2. How is the risk of youth unemployment in the town? 

3. Are there any job opportunities available for youth in the town? 

4. What are the factors that are responsible for the youth unemployment? 

5. Comparing to the other group of population, how much the degree of 

unemployment affect youth in the town? 

6. Is there any measure taken to reduce the problem of youth unemployment in 

the town by the concerned body? 

7. What are the major problems that affect people who attempt to participate in 

the self employment effort? 

8. Among the educated youth group, which level of educated youth highly 

affected by the risk of unemployment? Why? 

9. Why female youth are more unemployed than male? 

10. What measures do you think successful to minimize the risk of youth 

unemployment in the town? 



Annexes II 

I ). Coefficient of Contingency Table 

Xl X2 X6 X8 
Xl 1 

X2 0.07 1 

X3 0.16 0.02 1 

X4 0.04 0.09 0 .19 I 

X5 -O.oS 0 .00 -0 .1 7 0.01 I 

X6 0 .12 0 .04 0.20 O.oS -0.03 1 

X7 0 .11 0 .07 0·37 0 . 10 -0.09 0.09 I 

XS -0 .06 - 0.10 -0.22 -0.04 0.10 -0.12 -O . 2~ I 

X9 
1-

0.20 0.06 0.13 0.04 -0.09 -0 .01 - 0.06 -0.1 J J 

2). MultiCollinearity Statistics 

Variables Tolerance VIF 
Sex ·Y21 1.086 

Migration status ·973 1.027 

Educational level of Respondents ·707 1.414 

Business Advisory Service ·945 1.05 8 

Job Pl"eference ·950 1.053 

Household Income ·776 1.2S9 

Social Network Density ·933 1.072 

Father Education .S92 1.121 

Marital Status ·90 5 1.105 

3) . Hosmer and Lemeshow Test 

I ~tep Chi-square I df 
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