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                                                            Abstract  

The purpose of this study was to identify and investigate the major factors 

affecting school income generation and utilization in government secondary 

schools of Bole Sub city in Addis Ababa. In order to realize the objectives of the 

study, descriptive survey was employed. This study was conducted in six 

government secondary schools found in Bole Sub city. Teachers and 

administrative staffs 30% of the total population a total of 250 were selected 

using proportional sampling method, principals and supervisors a total of 27 

were taken as a whole. The study involved 21 principals, 146 teachers, 77 

administrative staffs, 6 Bole Sub city supervisorsand 60parents. Questionnaires, 

interview, document analysis and observation check-list were the instruments 

applied to gather data from the sub city education office. The information 

gathered through questionnaires was analyzed by adopting statistical tools such 

as frequency, percentage, and mean values. Based on the analysis, the finding 

disclosed that the school managements of the sampled schools utilize the 

generated income that is 31% of the school annual budget out of their plan and 

they lack commitment, transparency in giving information for the donors. 

Similarly sub city supervisors did not try to follow and give feedback for the 

school management. It was suggested that, the management be committed, 

transparent to the staff, to different stakeholders and donors (NGO’s, individuals 

and parents). The school management should do confidently and with self-

commitment based on the annual plan.  
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CHAPTER ONE 

1. Introduction 

Thischapter consists of the background of the study, statement of the 

problem and basicquestions, general and specific objectives, Significance of 

the study, delimitation of the study, limitation of the study, definition of 

operational key words and organization of the study. 

1.1. Background of the study. 

Education is central to development. It empowers people and strengthens 

nations. It is a powerful equalizer opening doors of the development goals of 

a country. Education promotes economic growth, national  productivity and 

innovation and values of democracy and social cohesion,broad based 

education of good quality is among the most powerful  instruments known to 

reduce  poverty  and inequality with proven benefits for personal health , it 

also strengthens nations’ economic  health laying  the foundation for 

sustainable economic growth. For individual and nations, it is a key to 

creating, applying and spreading knowledge and thus to the development of 

dynamic, globally commutative economics. And it is fundamental for the 

construction of democratic societies and environmental sustainability (World 

Bankorg.Education overview). 

The school is a centre in which important educational activities are taking 

place. The school is the back bone for the development and growth of a 

country. Education stimulates and empowers people to participate in their 

own development. Community can provide much needed resources and other 

volunteer supports to the school (Anderson 1992:28). 
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Community, even very poor onescan make significant contribution to 

schools. Communities contribute labour to build shelter, make furniture, 

guard or repair facilities, co-teacher help with classes or serve on school 

managementcommittees. They can raise funds to purchase equipment or 

supplies (Anderson,1992:28). 

Community involvement and their contribution to schools improvement offer 

quality learning in schools. Enhancing community and parents’ participation 

in the school can help increasing student’s outcome. They create better study 

and learning environment at home for their children. The goal of education 

sector development program (ESDPii) cannot be achieved through the 

limited budget of the government alone; therefore income must be generated 

and utilized properly. 

Community participation is one of the very important strategies that shall be 

promoted to achieve these goals. The role of the community in the financing 

of education shall be studied and mechanisms designed so that the 

community will voluntarily and directly contribute to financing of education 

based on capacity. 

Since education is team work effect, all the stakeholders should work all 

together holding hand in hand. Schools have a huge responsibility for the 

production and provision of well qualified man power. The basic service that 

the school offers is instruction.(Krug, 1992:432) and the school success is 

determine by the outcomes, that is quality and quantity of trained man power. 

The outcomes of schools also were determined by the incomes used at school 

levels. The main incomes at school level are the resource and the resources 

the school had and its utilization for the appropriate goal. These resources 
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include human power, the school building, the trained teachers, all physical 

and financial resources, student’s text books etc. This income must be 

utilized to implement the school objectives effectively.Therefore to get these 

all resources and utilize effectively we should have to identify the sources 

from the grass root. These are the government, parents, the community and 

NGOs’. To bring these stakeholders and use as donors for school incomes, 

school income generation and utilization takes the greater role to enhance the 

outcome that is qualified man power. 

Schools need annual plan to generate income from donors. The annual plan 

must be managed appropriately by effective Administrators'. When schools 

plan the annual budget they must choose potential donors and transparently 

should show the ways they are going to utilize.  

The plan and the budget implementation must coincide. But in most of our 

schools there is a problem. This study, therefore, attempts to identify the 

factors affecting income generation and utilization in Bole Sub city of Addis 

Ababa government secondary schools. The study is therefore focus on the 

identification of the causes and to bring tangible evidence for those who are 

giving emphasis for the achievement of schools that is indicated by the 

students’ achievement. 

1.2. Statement of the problem 

School resource includes all the physical, financial, and human resources. 

These resources must be utilized properly and income generation and 

utilization should be practically applied in schools using different 
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approaches. Ifincomes are utilized properly and transparently, donors will 

have a good opportunity to give what an organization needs. 

In school income all stakeholders and all the possibilities which help to 

enhance the school instruction in every side were encouraged to participate. 

It is not an end by itself but rather the processwhereby the incomes are 

transferred from those who are able to give to those who have the need to 

receive. Income generation and utilization facilitates this process. It is the 

enabler of an activity that not only satisfies the needy, but also satisfies the 

giver that the incomes have been wisely and effectively used. 

In most schools there is problem of utilizing the generated income effectively 

creates problem on the teaching learning process and this in turn affects 

school income generation. Therefore to recommend the findings to the 

concern body to take remedial action on time. 

The study focuses on the factors affecting school income generation and 

utilization in government secondary schools found in Bole-Sub city of Addis 

Ababa. This study, therefore, attempted to answer the following basic 

questions. 

1. To what extent do schools’ annual plans target generating financial 

income? 

2. How adequately are potential school financial sources identified and 

tapped?  

3. What are the major factors that affect utilization of school finance in Bole 

Sub-City Government Secondary Schools?   
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4. What necessary measures should be taken to improve schools’ financial  

plan? 

1.3. Objectives of the study 

1.3.1. General objectives 

The general objective of this research is to investigate the major factors 

affecting income generation and utilization in government secondary schools 

in Bole sub-city of Addis Ababa. 

1.3.2. Specific objectives 

To meet the above generalobjectivesthestudy attempts to achieve the 

following specific objectives- 

          a. To identify the major factors affecting income generation 

andutilization in schools. 

          b. To identify the perception of the society on the fulfilment of school      

              Income. 

          c. To suggest some major possible solutions to improve incomes.   

1.4. Significances of the study 

The study will believe the importance to all concerned bodies to be aware of 

the problem and participate actively in solving the problems or factors 

affecting income generation and utilization. Moreover, the study will have 

the following significances. 
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a. It will have been hoped that this study may create awareness among the 

school community and others who will interested to identify the main 

factors affecting income generation and utilization. 

b. The study will have been hoped to collect current information about 

income generation and utilization and try to suggest how it will be solved. 

c. Other researchers will use this research paper as reference for further 

detailed study. 

d. It helps to examine the gap between what will have been for warded by 

various authors and the real existing practice of schools concerning 

income generation and utilization. 

1.5. Delimitation of the Study 

The school resources include all the physical, financial, time and human 

resources. To get these all resources to enhance the teaching learning 

process, all resources are very important. To fulfil these income generation 

and utilization plays greater role. Thestudy will be delimited on 

financialincome generation and utilization in 6 government secondary 

schools of Bole Sub city of Addis Ababa. 

1.6. Limitation of the study 

The main limitation faced during this study was that some respondents filled 

the questionnaires wrongly. That is, jumping one or two items and choosing 

two or more alternatives for a single item. But the researcher minimized this 

problem by visiting again those samples who gave the wrong answer and 

asking them to correct their answers. The second obstacle was the shortage 

of time due to different factors, such as delaying of the starting time, late 
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release of finance and it is insufficient with current market. Again the 

researcher overcomes these problems by exhaustively trying his best.  

1.7. Operational Definition of key terms   

Budget- An estimation of the revenueand expenses over specified future 

period of time.  

Resource-Wealth supplies of goods, row materials, etc. which is a person, 

country, etc. Has or can use. 

Parent-Father, mother and guardians of students attending the sample 

schools.  

Community Members- a group of people who share social, economic and 

cultural interest. (Brey, 1987:11) 

Secondary School- Schools which includes grade 9-12.  

Income-the amount of money that one earns 

Income Generation-the amount of money an organization gets from in and 

outside the organization. 

Utilization- makes use of. (Ad. Learners Dictionary) 

NGO- nongovernmental organization 

In-School Sources- sources which are inside the school campus. 

Out of- School Sources-sources which are from outside the school campus. 

1.8. Organization of the study 

This study is consisted of five chapters. The first chapter deals with an 

introduction which touches the back ground of the study, Statement of the 
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problem, Objectives of the study, significant of the study, delimitation of the 

study, limitation of the study and operational definition of key terms. 

The second chapter presents the review of related literature and the third 

chapter is about research design and methodology, main procedures for data 

collecting and methods of data analysis. The fourth chapter focuses on 

analysis of data. Finally, the fifth chapter deals with summery, conclusions 

and recommendations of the study. 
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CHAPTER TWO 

2. REVIEW OF THE RELATED LITERATURE 

This chapter deals with the review of the related literature books, journals, 

thesis and written materials from internetarereviewed. The concept of 

income, human, material and financial resources, principals, supervisors, 

teachers and parents’ role to bring students achievement more effective by 

using school income wisely and properly. 

2.1. Income Generation and Utilization Theory 

Income generation and utilization theory is used in the Social movements 

and argues that the success of social Movements depends on income   (time, 

money, skills, etc.) and the ability to use them when the theory first 

appeared. It was a breakthrough in the study of social movements because it 

focused on variables that are Sociological rather than psychological. No 

longer were Social movements viewed as irrational, emotion-driven, and 

disorganized(Beyer, 1993). 

Income generation theory has recently presented an alternative interpretation 

in all sectors. The review traces the emergence and recent controversies 

generated by this new perspective. According to income generation theory, 

core, professional groups in  organization are those who works towards 

bringing money, supporters, attention of the media, alliances with those in 

power, and refining the organizational structure. Social movements require 

the above income to be effective, because dissent and grievances alone will 

not generate social change. This hypothesis stat that individuals are rational, 
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individuals weighs the cost and benefits or the participation and act only if 

benefits outweigh costs (Riley, 1983). 

When movement goals take the form of public goods, the free dilemma has 

to be taken in to consideration. Social movements are goal-oriented, but 

organization is more important than resources. Organization means the 

connections and relations between social movement organizations (SMOS) 

and other organizations (other SMOS, business, governments, etc). 

Efficiency of the organization infrastructure is a keyinincome generation 

theory can be divided in to two camps (Riley, 1983).  

a. The classic entrepreneurial (economic) version theory originated by John    

D.McCarthy and Mayer Zaled.   

b. The political version theory by Charles Tilly and Doug McAdam. 

The entrepreneurial model explains collective action as a result of economics 

factors and organization theory. It argues that grievances are not sufficient to 

explain creation of social movements instead access to and control over 

resources is the crucial factor. The laws of supply and demand explain the 

flow of resources to and from the movements and that an individual action 

(or lack of) is accounted by rational choice theory. 

The political model focuses on the supporting struggle instead of economic 

factors. In the1980s, other Theories of social constructionist and new social 

movement theory challenged the income generated framework. Income 

generation and utilization refers to all activities involved in securing new and 

additional resources for your organization. It also involves making better use 
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of, and maximizing, existing resources. Income generation is often referred 

to as new business development (JudithB.seHzer, MBAand MPH) 

Income generation is a continuous process of identifying and using a wide 

range to support the financial self-sufficiently to address identified problems. 

It involves action oriented that income generating and utilization provide 

means to take action to address problems.IT requires a concrete strategy for 

achieving the outcomes desired that is in schools students achievement and 

performance. At the same time it reflects coordinated, cooperated efforts of 

the school management and donors. To provide systematic and sustainable 

change which revitalize the community or institution objectives, goals andto 

develop a preliminary income generation and utilization strategy action plan 

for accomplishing the objectives and missions of the school. 

Why is income generation So Important? 

Income generationis critical to any organization for the following reasons: 

1. Ensures the continuation of your organization’s service provision to 

clients. 

2. Supports organizational sustainability. 

3. Allows for improvement and scale up of products and services the 

organization currently provides. 

4. Organizations, both in the public and privet sector, must be in the business 

of generating new business to stay in business.      

 



  

12 
 
 

2.2. Income Generation 

Incomes are the bases to accomplish the mission and goal of an organization 

which is classified as – financial resources. In education sector since its goal 

is to produce human power a large amount of income must be used to create 

a good performance. (Mr.willie Anderson).  

The term income generation is used to more comprehensive that the usual 

fund rising, suggests that someone else has funds and approaches need to be 

devised to access their funds. Income generation focuses on financial 

resources that finance can be generated by the organization rather than 

accessed from other sources. 

School principals need to identify and practice the income the school needs 

to implement a particular activity or project, identify local actors that have 

access to these finance by conducting a local resource assessment choose the 

people or/and institutions that have the resource you need and are most likely 

to be interested in helping you conduct your work and approach them 

developing a strategy for approaching these individuals or institutions. He 

will always need to explain the goals of his organization and the expected 

results of his activities and projects. But in most cases, he will need to 

develop different approaches for different potential supporter and to be sure 

to develop an approach that focuses on the priorities of targets. 

If your school or group is trying to generate income, you will have to 

coordinate contributions from different sources. Before you begin, you 

should be sure that you have plans to implement, mentor, and evaluate this 

effort. To do this you may need to train current staff and hire or recruit 
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additional staff, or find partner organizations whose areas of expertise 

complement your own. Regardless of local circumstances, if your local 

community values the work you are doing, it will find ways to support you. 

The most important thing is to recognize that there are many ways to sustain 

and improve your work without large financial contribution. Your 

organization is future ultimately lies in your local community, and depends 

on your ability to develop creative ways for the community to support the 

activities you provide. Education consumes an over whelming amount of 

resources in almost all countries, accounting between two and six percent of 

gross national product. A certain minimum level of educational provision is 

generally considered to be essential for a country to achieve a substantial 

economic growth (World Bank, 1987:428). 

All countries are indulged in the provision of education to citizens and 

devote some share of GNP to this end annually. The amount of funds 

assigned to this purpose depends on several factors such as the percentage of 

the total population attending schooling, or training, the free education 

doctrine, and the relative advantages connected to education with respect to 

other sectors of the economy. Thus, the public expenditure on education 

should be analysed in relation to the GNP and the total budget of the 

government (World Bank, 1989:85, andMbua, 2002:221-222). 

It is believed that the achievement of educational goals greatly depends on 

the adequate financial support. The every growing demand for education, the 

resultant expansion of educational system, the need for more modern 

equipment in education have all led to a massive increase in spending on 
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education over the world. In this connection there is an enormous 

expenditure on education either on the supply or demand side of education.  

These scarce resources from public sources are consumed by education and 

cannot be employed for other purpose. Therefore, as it is stated by Mbua 

(2005:496) 

"...Educational financing is the financial resources provided sources which 

are public and private for the provision of educational institutions or services, 

or it is the allocation of financial resources used to invest in education by the 

state private, communities, and organizations."Hence it can be implied from 

the above definition that public educational finance is the allocation of 

financial resources used to be invested in education for the purpose of 

providing it to majority of population by the government.      

In financing, money flows from the larger government to the smaller 

regardless of the number of levels ( in some countries like England and 

Wales there are two main levels the central and local authorities while in 

countries like USA there are three main  Federal, States, and Local). The 

general rules for the distribution of funds is that the central (Federal) 

government allocate funds to the smaller unite (local) directly in accordance 

with the needs of students in the smaller unite of the government and 

inversely with regard to the fiscal capacity of the smaller unites. In the USA, 

for example, the central government employs some main devices to 

coordinate the central and the local support for teaching learning process 

(education).These devices are foundation program plan, percentage 

equalization plan and the weighted population grant. The foundation is a 

money figure representing the government's estimates of the cost of 
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educating a typical local authority. It is a per- student figure (grant) 

indicating a minimum expenditure level. The value of the foundation 

program is multiplied by the weighted student enrolment in each school in 

order to calculate the estimate of local needs. Thus, the state (central) aid 

(grant) is expected to provide a basic foundation on top of local revenue for 

education. 

Under the percentage equalization system the government agrees to share in 

the cost of locally determined educational budget, and to share local budget 

in such position that any two local authorities that levy the same locale 

school tax rate are provided with equal amount of money to spend per-

students.As a result the state grant equalizes local fiscal capacity, while 

leaving the decision about the size of the budget to local discretion.  

Obviously the percentage share of state money will be higher in poor local 

authority than in rich one. 

The third main category of grant is the weighted population grant. It is the 

simplest and the most flexible one that requires least commitment of future 

resources on the part central government. A given local authority's 

entitlement is that share of state determines appropriation which is equal to 

the local authority share of weighted population in the state (World Bank, 

1987P: 426-427). 

On the other hand, the base for the government spending is equal to 

educational opportunity. Public subsidies for education targeting poorer 

areas. Priority is given to poverty alleviation. Different weights are given, 

however, to population living in different areas (World Bank 1996:11-13). 
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The educational plan is an outline of the needs and objectives of the 

education system that underline the educational budget. The proportion of 

total public expenditures that allocated to education, in the decade of 1970, 

about 2.9 percent of GNP (Gross national product) which means education 

consumes a tremendous share of total wealth of a country (World Bank, 

1996:52). Generally, financial resources allocated to education are not 

restricted to public revenues since it involves all segments of the society. In 

sum, public funding approximately covers between 80 and 90 percent of all 

educational funds (World Bank, 1987:168). 

According to the recombination of UNESCO, nations of the world should 

allocate four percent of their GNP. Assigning such amount of educational 

funds is generally represent a disproportionally heavier burden on the 

treasure of low income countries, although rich countries spend more per-

student and provides much better education. The study of World Bank 

reveals that the percentage of GNP devoted to education by nations of the 

world is not the same all over the continents. For example some developing 

countries in Asia like Vietnam allocate 3-6 GNP while in Africa it is about 2-

6 percent. The variation ranges between 0.5 and 1.2 percent of GNP and 

between 3-8 and 3-8 percent of public expenditures (World Bank, 1987, and 

World Education Encyclopaedia, 1988:18-19). 

School budget includes -the educational plan, the budget message, the 

expenditure plan, and the revenue plan. These three together can be 

conceptualize as an equilateral triangle with the educational plan the base 

and the  expenditure plan and the revenue plan as the other two legs. 
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a. Theeducationalplan/thebudgetmessage- 

The educational plan or the budget message is an outline of the needs and 

objectives of the education system that underline the education budget. For 

its implications institutional managers, the teaching staff and all other 

stakeholders should be involved and devote considerable attention to define 

the objectives of the educational plan represents the needs and interests of the 

learners and is communicated to all those concerned to reduce the possibility 

of latter misunderstanding when objectives are translated in to action 

programs. 

b. The expenditure plan- 

This plan is the estimates of the amounts required to put the educational plan 

in to effect. These can be done by preparing budgetary calendar through 

collecting information and data from different sources to allocate in its 

appropriate application. In order to systematize the preparation of estimates 

for expenditures, a budgetary calendar should be designed, outlining by dates 

what things are to be done, how and by whom. The budgetary calendar of 

every educational and training institution should be concomitant to the fiscal 

year of the country. 

c. The revenue plan / Income plan of the schools- 

The revenue plan of the schools should reveal an estimate of receipts from 

different sources. Possible sources of income of schools can be classified as- 

i. Internal school sources- There aredifferentactivities which are used to 

generate income in schools. Some are growing vegetables, planting trees and 
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selling it to the community, renting of halls, renting of class rooms for 

different university colleges, renting of sport fields, showing dramas etc. 

ii. External sources- school external sources to generate income are donors 

which are found out of the school campus such as NGOS,the community, 

parents etc. 

As it is mentioned above, the main sources of funds for education are income 

tax collected by the government through general and specific purpose grants. 

In almost all African countries the great bulk of public expenditure for 

education is financed directly out of the central government budget. Even in 

cases such as Nigeria, where state and local government exercise a good deal 

of financial administration power, most of the funds for education ultimately 

emanate from the central government revenue. In a number of African 

countries where central governments predominate in the financing and 

administration of public education, governments are moving 

towardsdecentralization for three reasons. 

Relieving the heavy financial pressure on budget, improving educational 

administration and making the educational system more responsible to the 

needs and desires of different segments of the population of administrative 

decentralization in Tanzania, and regional governments in Sudan. It is 

believed that decentralization of educational administration provides a great 

deal of financial relief to the central government if state or local governments 

are required to finance an increasing share of education costs out of their 

own budgets. The traditional sources of revenue for this lower tier of 

government are taxes on property (residential and commercial) and sale 

taxes. The amount of revenue produced (financial yield) is therefore 
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dependent on the tax base (amount of property and sale available for taxing) 

and the taxes. 

But the tax base, rates and the financial yields of state and local taxes tend to 

vary rather widely between the state and local jurisdiction, especially in such 

large sized countries like Sudan, Algeria, Egypt, Nigeria, Tanzania, Ethiopia 

and DRC. Leading to regional disparities in income and wealth. Moreover, 

the tendency to concentrate industries in certain localities, which is a 

common feature of African industrial location practices, would tend to 

exacerbate these differences in the earning power of some few localities over 

the majority. In Sudan, for example, Khartoum province has the highest 

concentration of industries in country; Lagos state enjoys similar advantage 

in Nigeria. Consequently, even where state and local taxes could produce 

substantial revenues for the country as a whole, and thereby make a 

significant contribution to education financing. The unequal distribution in 

terms of the amount and quality of educational inputs 

(equipment,books,learning materials, teachers, etc.) resulting from the 

linkage of these inputs to state and local tax revenues, would tend to 

accelerate inequalities in the distribution of educational opportunities and 

quality among different regions of the country(Sirkin 1979). 

Nevertheless, greater reliance on local government financing of education 

could, under appropriate conditions, produce a substantial increase in the 

total supply of funds for education. This might also provide an incentive to 

encourage greater community participation in the formulation and 

implementation of education policies. Thus, whether state and local 

government taxation on whether the tax base is big enough to produce an 
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acceptable amount of revenue.Therefore in our context the Government 

budget alone is not enough, so the schools must generate income.  

In school to generate income the participation of the community is valued for 

both intrinsic and instrumental reasons. The intrinsic value refers to the idea 

that the act of participation is valuable in itself, quite apart from any value it 

may have helping to achieve other good things. It is a well come bonus that 

in addition to being intrinsically valuable, participation can also be a power 

full instrument for achieving a range of valuable out comes. In particular, 

participation has the potential to achieve more efficient and equitable out 

comes in many different contexts of decision making such as allocation of 

budgetary incomes among alternative uses, management of common 

property resources, community services, and so on(UN, 2008). 

Community participation is an important component of community 

development and reflects a grass root or bottom-up approach to problem 

solving. Effective community participation may lead to social and socio 

political transformation. Hence, the greater the community involvement in 

the process, the greater the input of different groups within the community, 

then the more likely that what is generated will be an accurate reflection of 

that community. Thus, by actively involving students in decision 

making.These all can be done by effective leaders. Effective school leaders 

are key to large scale, sustainable education reform. This in turn plays greater 

role for generating school income. 

Tips of income generations are don’t be afraid to ask for support- in many 

countries surveys have been done to find out way   people do not donate. The 

most common answer is that they are never asked. Think beyond money, find 
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ways to utilize every available resource required for planned activities. Don’t 

assume that only financial resources are needed. Also, get your potential 

supporters past the response “we don’t have the money to do that” which is 

often used as a substitute for creative thinking and mobilizing other kinds of 

available resources. 

Get people to connect with the work being done- conduct site visits with 

potential stakeholders to encourage them to invest their resources. Share the 

goals, objectives, and status of the program with stakeholders and the 

community. Keep the local community and selected local resources updated 

about the implementation and development of your activity or program 

whether they provided support or not. Give them the opportunity to reflect on 

the impact of your work. Be visible- It is important to develop simple and 

attractive promotional materials about your activities with information on 

how others can support your efforts. Involve media as a partner in the 

promotion of community successes. 

Be cost- effective-look for ways to keep costs low and limit administrative 

costs to make resources go farther. Seek resources that complement what is 

already being done. Only accept resources that add more value than they cost 

to obtain. 

Build local skills- Implement cost- effective training programs. For example, 

previously trained volunteers can provide training to other volunteers who 

can then train still more volunteers.Keep records and be transparent- 

Maintain documents to help others access information about the 

contributions you have obtained, which is also encourage additional 

contributions. Quantify both financial and in-kind contributions from 
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different sources to document your increased sustainability. Stay in line with 

your mission seek resources that further your school mission and goals 

support, long-term activities, and extend the reach of your 

activities.Diversify your sources of support- You will be less vulnerable if 

you have many sources of support, so that if one is discontinued you have 

others to continue your activities.Express your gratitude to all supporters at 

the end of an activity or project. If you are generating income for a longer-

term program, it is important to update and acknowledge local contributors 

and partners on a regular basis, not only at the end of a multi-year program 

(MoEs 2013school resource management manual). 

2.3. Participation in Financial Management 

          Finance is one of the most important resources which, through a process and 

mechanism of budgeting, is converted in to required real instructional 

resources such as teaching and non-teaching personnel, buildings and 

facilities, learning resources, and other goods and services. Finance assumes 

greater importance in education. Expansion of education systems and the 

provision of quality education are greatly influenced by the amount of 

finance available to education and by the extent to which the available 

finance is effectively and efficiently managed (Melaku, 2010/02:44).So this 

shows that the school management must use the plan that is conducted to 

apply the generated income.   

The school is a social institution created to serve the community. To run the 

school effectively, financial, material and human resource are very 

important. Education is an expensive end over that requires a largest share of 

a countries resource. Resources are, however, always scarce. On the other 
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hand, population change and the demand for education go up, and cost of 

education rises from time to time. Due to this, educational system in many 

countries is caught in a financial shortage, their further expansion was 

hampered by an inadequate funding (peano in UNESCO1988:89-90). This 

calls the   participation of the community in financing the education system 

that is beyond the capacity of the government (coombs, 1985:138). 

According to UNESCO (1985:24) the participation of the community in 

financing schools takes three forms: 1. monetary contribution,2. Contribution 

in kind and 3. Contribution in the form of free labour. To run the school 

effectively, the use of the finance should be managed effectively, both by the 

school as well as the community. This is because; the availability of finance 

and resource by itself doesn’t bring any attainment of quality of education 

without efficient use through appropriate financial management.  

Usually, parents and the community at large limit themselves to be a source 

of finance, material support and school committees have to go beyond this 

and assume a large role  in examining and approving school budgets and in 

deciding how resources spent (shaefer, 1994:70, UNESCO,1985:69). 

Responsibility for budget preparation, however, rests with school principal, 

while the prepared, budget document has to submit to the school board, who 

adopts rejects or, modify it. Appraisal how it is spent must come at least, 

which is the responsibility of the school board (kenezevich, 1969-44). That is 

why MOE (1994:51) empowers the community to participate in the financial 

management of schools through Keble Education and training Board and 

PTSA. With responsibility to ensure, follow up and control whether schools 

are properly using the budget allocated to it or whatever source it gets. 
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Schools, therefore has to make the community to have clear information how 

the available resources are utilized through direct say in the management of 

finance and resource. This will enable them to do their best to the school.  

2.4. The Role of School Principals in Facilitating Community 

Participation in Management  

Principles need to understand that schools are public institutions that belong 

to the people of the community, the state and the nation. So they are the 

concern of all thinking people (Dykens, 1969:86).Community need to 

participate to learn about the education process, determine the purpose of the 

school, implement the school program, so as to serve as important two way 

channels of communication between school and community, since education 

is not only school function but also community wide.The principal, therefore, 

has to recognize that the community that is located near school is vital to the 

success of the school. In order to get their great contribution to the school, 

therefore, has to let them share in the planning, decision making, 

development, implementation, and evaluation, generally in the management 

of the school. The communities who involve in decision making in the 

school are more likely to support than if those decisions were simply 

imposed up on community care when they share’ (smith, 1990:353) . 

The principal is responsible for encouraging participation of community 

representatives in school activities and decision making. Hence, the principal 

has to change their perception of parents and participation. Educational goals 

and objectives represent the desired outcomes of an education system of a 

country. These desired outcomes of education can’t be realized without 

successful organization and management of education resources. The 
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essential job of educational management is, therefore, to effectively organize 

and manage resources so that educational objectives can be successfully 

achieved. 

2.5. Source of School Finance 

There could be a number of sources for finance in education. It comes from 

various sources. The following are among the major sources of finance for 

educational institutions in general and the schools in particular. These 

includes:- 

2.5.1. Thegovernment budget (public funding) 

This depends on the policy of the country. This implies that the public 

funding itself relies on the government structure. In other words, it depends 

on the degree of centralization and decentralization. In line with this, the 

allocation and management of financial resources can be made fully from the 

central, regional or local levels or combination of two or more of these 

echelons. 

 Highly central funding- All the financial activities are planned and 

controlled by the central level. The budget of educational institutions and 

schools are allocated by the central level. It is totally managed by 

centralized funding system with considerable control over the local level 

educational institutions. Even the sources of finance are controlled and 

managed by the central level. 

 Regional funding (sub city) - In regional funding the centre becomes the 

region. Under this funding system, regional state may generate all 

educational revenue and control all actual expenditure.  
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 Local funding- In local funding system local authorities should have the 

power of collecting taxes and manage to generate sufficient financial base 

in order to satisfy the local level educational needs. This implies that 

capacities of various localities vary from area to area according to their 

economic status. 

 Combined source of funding (central, regional and local echelons)- It is a 

matter of degree concerning what percentage of educational budget is 

covered by what level. There are always both physical and financial 

resources that come from various levels to educational organizations and 

schools. Basically, in a combined funding plan, each government level 

might fund certain segments of the educational system .For instant, 

central sources might fund capital costs while the regional and local levels 

might fund recurrent costs. On the other hand, educational revenues 

generated that has been at two or three levels might go in to a general 

fund for redistribution to spending units by either central or regional 

bodies (Brain Knight, .26-30) 

2.5.2Private funding 

Educational and training polices in number of countries encourage and 

promote private funding in education as the government alone cannot 

shoulder the burden of financing education. Hence, besides government 

funding to the private sector, there has always been private initiatives in 

financing education. As a result a number of private school systems are 

entirely financed by families, foundations, corporations, individuals and 

other groups in the private sector. There are also cases where by public 

education systems also receive considerable private financial supports. 
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Basically, the forms private contributions to education differ from country to 

country, region to region, district to district and etc. Such contributions cover 

up a major aspect of financing education. The contributions are may be 

direct, indirect voluntary or obligatory. 

Depending on the policy of the country education may be freely provided up 

to a given level, for instance, primary level or secondary level. In essence 

there is no a free education and someone has to cover the cost of providing 

education for a child. Provisions of free education imply that the government 

will cover the costs of education. If not covered by the government, families 

pay tuition fees, registration, examinations, and other educational costs. 

In some cases, education is claimed to be free in a policy through parents 

cover educational costs and expenditures through purchase of school 

uniforms, books, instructional supplies and materials, and transportation. 

These fees are “hidden costs for families in educating their children”. On top 

of these obligatory expenses, some families do contribute resources to 

schools in different forms in the form of cash, kind, labour and idea. Through 

the provision at primary education in most countries, of the world has 

become free (clearly described in their policy statement), parents are 

encouraged to contribute to the schools in various ways (cash, labour, kind, 

ideas) on voluntary bases. 

Besides, some governments enact laws that direct corporations and business 

firms to participate in financing and provision of educational services. It is 

not uncommon case that business corporations be involved in sponsoring 

some educational program to satisfy their own human resource needs in 

return. There are also some firms which support and help schools and some 
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educational programs in good turn of promoting local and national 

development. This is true for some voluntary agencies. These include the 

contributions made charitable organizations, private associations, 

foundations and the like which can be categorized under private funding to 

education (MOE schoolresource management manual November 2013 A.A). 

  2.5.3. The local communities 

  In principle public schools are social institutions and they belong to the 

community. A higher level of involvement of participation is having a share 

in having a part in, being part of is achieved farther along the range where 

parents take a more active part in the activities of associations perhaps help 

in the class room, and assist in other work. In this way, the focus of their 

relationship with the school widens from that of the parents concerned with 

his child's education purse, to a more global concern with theschool as a 

whole. A person from differing professional bake grounds may have 

different values and attach a range of meanings to terms (Shaeffer, 

1994).This shows us, participation means many things to many people. Open 

to vary inter partitions and the level or intensity of involvement by various 

groups of actors may also greatly vary. At the same time, often in community 

participation and involvement to take responsibility for some decision and 

activities jointly with the school community in income generating 

activities.Relevant research results were found to strongly diverge as a 

consequence of conceptual differences, many of the results point to a positive 

relation between the involvement of parents and the school development of 

their child by making a safe and stable environment for learning teaching 

activities. Schools are to serve the community and the communities are 
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expected to support their respective schools. The local communities may 

cover capital expenditures when the government takes the commitment to 

cover the recurrent expenditures. For instance, communities can contribute 

land, labour and materials to build or maintain school buildings. In some 

countries the local communities contribute by constructing house for 

teachers. 

2.5.4. Internal income of the school 

In some countries education institution and schools are allowed to generate 

their own income and utilize finance based on the rules and regulations of the 

country. School systems can also be encouraged to generate income to self-

finance some of their educational activities. Educational institutions and 

schools do have some source of material income in our education system. 

Basically, the practices as well as the right to generate and utilize resources 

differ from one region to the other region some schools do have better 

potential to generate and utilize internal income where by the others do not. 

The capacities of schools in generating and managing internal income differ 

from one location to the other location. The major sources of internal income 

could be generated from farming activities (using school land for cultivation 

of each crop, selling grass, trees, hiring of fields, hiring of halls, hiring of 

classesetc.when free inviting alumni, preparing festivals and the like). 

2.5.5. None Governmental Organization’s 

It is evident that both the national and international NGO’s encourage and 

support schools by providing financial and physical resources to the school 

and educational institutions. Some NGO’s provide their support to the 
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schools themselves and monitor them through reporting systems. Others 

provide their support by directly involving in to the job done with the school 

the local communities. Others support schools through the ministry of 

education, regional education bureaus and the district education offices. 

In addition to the above mechanisms it is also possible to generate 

educational funds through loans, grants, and the local government taxes. 

(MOE school resource management manual November 2013: A.A).   

Henery Levin in cost effectiveness analysis a primer suggests cost 

effectiveness analysis ...lead to a more efficient use of reaching particular 

objectives and it can expand what can be accomplished for any particular 

budget or other resource constraint (Brian Knight). 

Brain such Fidler suggests in effective local management of schools (pp.26-

30) that such analysis needs to consider the schools environment, internal 

resources and organizational culture ( values, attitudes, relationships, styles, 

politics, etc.) as well as the schools’ performance and outcomes.  

Financial management must know the source of funding how to use the fund 

effectively by using internal and external financial delegation by layering of 

responsibility.Responsibility will be for decisions but also for administrative 

actions, for example to control resources, at each level responsibility can be 

used in answering a real answer. Clarity of role is important, that is the 

clearer the answers to the questions, the less chance of role ambiguity or 

conflict.By increasing delegation it is possible to avoid role over load. 

Different researchers studied differently according to their situation how 

income is generated and utilized appropriately. They studied always before 

going to generate income, the annual plan that shows the allotted 
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Government budget in each topic and the scarcity of the budget appropriately 

in the school and out of the school using different methods. In Addis Ababa 

city administration most schools generate their incomes in the school by 

hiring class rooms, hiring halls, hiring sport fields, by selling grass etc. From 

out of the school they mainly use NGOs', the community, and parents. To 

report for the donors more transparently attracts the donors to give more 

attention for the teaching learning process and to give funds. The generated 

income must be utilized according to the annual plan of the school and 

according to the government financial regularities.  
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CHAPTER THREE 

3. RESEARCH DESIGN AND METHODOLOGY 

This chapter presents the research design followed in conducting the study, 

the source of data sample size and sampling technique, data collecting 

instruments, the procedure pursued and the method applied to analyse the 

data. 

      3.1.Research Methodology  

The purpose of the study was to investigate the major factors affecting 

income generation and utilization in government secondary schools foundin 

Bole-Sub City of Addis Ababa. To meet this purpose, data collecting 

instruments usedwere questionnaires quantitative in nature, as well 

asinterviews and documentations were qualitative. Hence, the design of the 

study was descriptive survey, using mixed methods (both quantitative and 

qualitative).  

3.2. Source of data 

In this study, data was gathered from six secondary schools of Bole-sub city 

in Addis Ababa and Bole sub city Educational office. The study accounts of 

both primary and secondary data. Primary sources of data were principals, 

department heads, teachers, parents, administrative staffs and supervisors. 

Secondary sources of data were also which accounts, document analysis, 

reports and guide lines. 
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3.3. Sample Size and Sampling Technique 

The participants of this study were teachers, principals, supervisors, 

administrative staffs and parentsdrawn fromsix governmental secondary 

schools of Bole-Sub City in Addis Ababa. These schools were Bole 

preparatory school, Lem Secondary school, Beshale Secondary and 

Preparatory school, Dr.Haddis Alemayehu Secondary school, Ayer Amba 

Secondary school. Since Bole Sub City has six Government Secondary 

schools no need of sampling in case of schools. That is, all Government 

secondary schools of Bole Sub City were under study. The selection of the 

participants is taken by proportional simple random sampling technique.. 

From the six secondary schools out of 450 teachers-146 samples which is 

32% were considered, from 300 administrative staffs 77 sample which is 

25.6% isconsidered, 21principals 87.5% are considered, 6 supervisors all  are 

considered and 60 parents a total of 310 participants are selected.After the 

selection of the participants (samples) by giving proper orientation, all were 

asked to give their expectation to those questionnaires and interviews freely 

and independently 
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Table 1. Number of participants in each school                                                                                                                                                                                                                                                    

 

3.4 Data Collection Instruments 

The data in the study is collected using two styles, by dispatching the 

prepared questionnaires for the teachers, principals, supervisors, school 

administrative staffs and parents as well as by interviewing the 

schoolprincipals and supervisors. 

Questionnaires: - are prepared in three sets, for teachers, Administrative 

staffs, Principals, Supervisors, and Parents. 

In order to know the consistency and reliability of the questionnaires, so as to 

make the necessary corrections before the final copy was distributed 

School Teachers Administrat

ive staffs  

parents  

 M F T   M F T    M F T M F 

Bole preparatory 36 12 48 10 7 17 6 4 10   

Beshalesec.school 20 5 25 8 5 13 6 4 10   

Bole Community 12 5 17 7 4 11 6 4 10   

Lemsec.school 14 5 19 7 4 11 6 4 10   

Dr.Haddis 14 4 18 8 4 12 6 4 10   

Ayer Amba 14 5 19 9 4 13 6 4 10   

Principals - - - -- -- -- -- -- -- 18 3 

Supervisors - - - -- -- -- -- -- -- 5 1 

Total 110 36 146 49 28 77 36 24 60   
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For the actual study pilot test had been conducted in yenegew sew secondary 

school. This school was selected for the pilot study because of its various 

similarities in income generation and utilization. 

The questionnaires were used to secure information from teachers, staff 

members, supervisors and parents as they are the most appropriate 

instruments to obtain reliable and adequate information on the current school 

principal effectiveness and practice from relatively large sample size with in 

a limited time. Moreover, it provides respondents with freedom to fill in 

whatever they think is right without any external pressure.  

Interview:- 

The researcher interviewed 6 supervisors and 21 principals’ the essential 

questions and gathered the supervisors’principals’responses and organized in 

the meaningful information. The results that gained from interviews used to 

triangulate the information from school leaders, teachers and parents. 

Document:- 

Document analysis was conducted to gather supportive data about the 

principals and the community roles. Document analysis of the aloud realities 

in the schools were enabled the researcher to analyse, to cross check the 

correspondence among respondents already said either in the questionnaires  

or interview part and what they were doing in their schools?  
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3.5. Procedures of Data Collection 

The procedure of data collection for this study was started by developing 

relevant instruments and checking their validity. Then, to have common 

understanding by avoiding confusion, pilot test was administered informing 

the purpose of the study and getting willingness from those sample schools 

and then reliability was checked. Based on the pilot test adjustment was 

made. From the pilot test the reliability of the questionnaire difficult words 

were replaced by clear and simple words. Some unclear and repeated items 

were avoided. The instruments of data collection were improved. 

After all instruments were well functional, they were administered by giving 

proper orientation about the purpose of the study, how to fill the 

questionnaires, How to answer the interview etc. Here the orientation was 

given not only to sample respondents for all members of the school 

community. To this end agreement was reached before the distribution of 

instruments. Finally, the distributed questionnaires as well as interview were 

collected carefully from all participants as much as possible by the help of 

data collectors. 

     3.6. Validity and Reliability  

     All instruments that are the quantitative and qualitative instrument 

questionnaires, interview and documentations were evaluated by the 

respective principals and supervisors. Pilot study was carried out and 

adjustment was made based on the pilot test. 
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3.7. Pilot Study 

Before collecting the actual data, pilot test was conducted by 3 principals, 6 

teachers, 3 administrative staffs and 3 parents from yenegew sew secondary 

school (out of the sample schools). From the pilot test the reliability of the 

questionnaire difficult words were replaced by clear and simple words. Some 

unclear items were avoided, some repeated items were avoided, and the 

instruments of data collection were improved. 

3.8. Method of Data Analysis 

The relevant data were gathered using questionnaires. After dispatching 310 

copies of questionnaires to the sampled schools teachers, administrative 

staffs, principals and parents and they were completed and returned. Then, 

data was tabulated, analysed and interpreted by using appropriate statistical 

tools, which includes percentage, frequency count and mean. The qualitative 

data were organized in the meaning full information and triangulated by 

cross checking and assessing the outcome of findings from various points of 

prospects. At the end, the findings of the research were presented as well as 

scientific and feasible recommendations are forwarded. 
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CHAPTER FOUR 

     4. PRESENTATION, ANALYSIS AND INTERPRETATION OF DATA 

This chapter consists of two main parts. The first part discuss the 

respondents’ personal information, while the second part attempts to answer 

the questionnaires raised in the starting of writing the research proposal. 

Hence later part deals with the interpretation of detailed data gathered 

through questionnaire and interview. Briefly, this chapter is devoted to 

analysis and discussion of the data. 

4.1. Demographic Characteristics of the Respondents  

As it is stated a bit earlier, the over view of the respondents’ back ground 

information which entails the sex, age, academic qualification and years of 

service is presented in:-    

Table 2. Characteristics of Respondents by sex and age 

No Item Category P S T As 

F % F % F % F % 

1 Sex Male 18 85.7 5 83.3 110 75.5 49 63.3 

Female 3 14.3 1 16.7 36 24.7 28 36.7 

Total 21 100 6 100 146 100 77 100 

2 Age 

 

20-30 3 14.3 - - 37 25.5 18 23.4 

31-40 14 66.7 1 16.7 53 36.3 36 46.8 

41-50 4 19 3 50 40 27.4 23 29.8 

51 and above - - 2 33.3 16 11 - - 

Total 21 100 6 100 146 100 77 100 



  

39 
 
 

 

Note: - P= principal, T= teacher, S= supervisor, Ad.S= administrative staffs, F= 

frequency 

Among the sample principals, 85.7% of them are male. From 146 sample 

teachers, 75.3% of them are male. From 77 sample administrative staff, 63.6%of 

them are male and. From 6 sample supervisors, 83.3% of them are male. From 

40 sample parents, 65% of them are male. With regard to age of respondents, 

19.1% (4) of school principals were in between 20-30 years old. Whereas 56.2% 

(12) fell in between 31-40 years old. The rest 23.8 %( 5) ranged 41-50 years old 

respectively. Majority of teachers38.6% (56) were in between 41-50 years old. 

Whereas 36.3 % (53) were in between 31-40 years old and the rest 25.3 % (37) 

were in between 20-30 years old respectively. Administrative staffs 36.4% (28) 

were in between 31-40 years old, 32.5 % (25) fell in between20-30 years old. 

31.1 % (24) were in between 41-50 years old respectively. Majority of 

supervisors, 83.3 % (5) were in between 41-50 years old and 16.7 % (1) was in 

between 41-50 years old. From parents 72.5 % (29) were in between 41-50 

years old respectively and 27.5% (11) were in between 31-40 years old. The age 

mainly is tied with experienced and matured respondents and they answered 

genuinely the questionnaires. 
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Table 3. Characteristics of respondents in academic qualification and year 

of service 

No Item Category P S T As 

F % F % F % F % 

1  

Qualific

ation 

Diploma --- --- -- ---- ---- --- 47 61 

BA/BSC 16 76.2 6 ---- 130 89 30 39 

MA/MSC 5 23.8 6 100 16 11 --- --- 

Total 21 100 6 100 146 100 77 100 

  2 Service 1-10 ---- ---- -- --- 70 47.9 24 31.2 

11-20 13 61.9 1 16.7 52 35.6 16 20.8 

21-30 8 38.1 3 50 14 9.6 25 32.5 

31 and above   ----- 2 33.3 10 6.9 12 15.5 

Total 21 100 6 100 146 100 77 100 

 

In terms of qualification 61%(47) of administrative staffs were diploma holders, 

76.2% (16) of school principals, 89% (130) school teachers, 39%  (50) 

administrative staffs were first degree holders, whereas 23.8% (5) of school 

principals, 11% (16) of teachers and 100% (6) of the supervisors were second 

degree holders. 
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Table 4. School finance sources 

Alternates Respondents F P 

Government Teachers 42 28.8 

Principals 3 14.3 

Administrative Staffs 42 54.5 

Supervisors - - 

The community, 

parents and 

NGO’s 

Teachers 104 71.2 

Administrative Staffs 35 45.5 

Supervisors 6 100 

 

Table 4. School finance sources in most of the respondents 71.2% (104) 

teachers, 85.71% (18) of the principals, 45.5% (35) of administrative staffs, 

100% (6) of supervisors were focused on the community, parents, government 

and NGOS’. While 28.8% (42) of teachers, 14.28 % (3) of school principals, 

and 54.5% (42) of administrative staffs were focused on government budget. So 

school budget in most schools lie on both the stakeholders as it was stated in the 

review literature the research done by the world bank and UNESCO, 

(1985:69)the community and parents at large were the source of finance. 
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Table 5. How does your school use its budget?  

Alternates Respondents F P 

According to Government 

regulation 

Teachers 126 86.3 

Principals 21 100 

Administrative Staffs 54 70.1 

Supervisor 6 100 

According to the decision 

of school management 

Teachers 11 7.5 

Administrative Staffs 9 7 

According to Government 

regulation,decision of the 

management and STPC 

Teachers 9 6.2 

Administrative Staffs 14 18.2 

 

Table 5. In using budget 86.3% (126) of school teachers, 100% (21) of 

school principals, 70.1% (54) school administrative staffs were focused most 

schools use their budget according to government regulation. While 7.5% 

(11) of teachers, 16.7% (9) of administrative staffs were answered that 

schools were using their budget according to the decision of the 

management, 6.2% (9) of teachers , and 18.2% (14) of administrative staffs 

answered according to the government regulation only, according to STPC 

wish and according to the management decision. So schools use their budget 

according to the government regulation this secure the schools to use their 

budget according to their plan and they use the budget more properly. 
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Table 6.  Do your school plan to use its budget properly? 

Alternate Respondents Frequency Percent 

Yes Teachers 143 97.9 

Principals 21 100 

Administrative staffs 77 100 

Supervisors 6 100 

No Teachers  3  2.1 

 

Table 6. Does your school plan its budget properly?  

97.9% (143) of teachers, 100% (21) of school principals. 100% (6) 

supervisors and 100% administrative staffs answered yes, while 2.1% (3) no. 

this shows that all schools plan their budget properly. 

 

 

 

 

 

 

 

 

 



  

44 
 
 

    Table 7. The use of school income generation  

 

Table 7. School income generation is used:- As can be seen from table 4 the 

percentage for teachers’ responses is 95.2% (139), 76% (16) school 

principals, 45.5% (35)administrative staffs and 100% (6) of supervisors 

focused to enhance the learningteaching process. 2.7% (4) teachers answered 

to help the management, 2.1% (3) teachers to help the community and 23.8% 

(5) of principals and 54.5% (42) administrative staffs focused in all answers. 

As stated by the UNESCO (1985:24) the income generated in the school 

helps to enhance the learning teaching process and the community as a 

whole.  

 

Alternate Respondents   F P 

Enhancing the learning 

teaching process  

Teachers 139 95.2 

Principals 16 76.2 

Administrative Staffs 35 45.5 

Supervisor 1 16.6 

Which helps the management Teachers 4 2.7 

Supervisors - - 

Which helps the community  Teachers 3 2.1 

All Teachers - - 

Principals 5 23.8 

Administrative Staffs 42 54.5 

Supervisors 5 83.4 
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Table 8. The systems used to generate income 

Alternate  Respondent F P 

Organizing stakeholders Teachers 2 1.4 

Principals - - 

Administrative staffs 4 5.2 

By the involvement of 

school management  

Teachers 3 2.1 

Principals 2 9.5 

Administrative staffs 3 3.9 

A and C Teachers 127 86.9 

Principals 3 14.3 

Administrative staffs 46 14.3 

Supervisors 6 100 

A, B and C Principals 16 80.5 

Administrative staffs 24 31.2 

Teachers 14 9.6 

 

Table 8. The system used to generate income: - 86.9% (127) school teachers, 

14.3% (3) principals, 59.7% (46) administrative staffs, and 100% (6) 

supervisors focused on organizing stakeholders and decision with student, 

parent, and teachers committee. 9.5 %( 14) teachers, 80.5% (16) principals, 

31.2 %( 24) administrative staffs were focused on both the stakeholders, on 

the involvement of the management and decision with student, teacher, 

parent committee. In the other hand 2.1% (3) teachers, 9.5% (2) principals, 

3.9% (3) administrative staffs focused on involvement of the management. 
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From the above table we were easily seen that in the system used to generate 

income both the stakeholders and the management plays greater role. 

Table 9. Potential sources in school 

Alternate  Respondents  F P 

Government Teachers 10 6.8 

Principals 4 19.4 

Administrative Staffs 17 16.7 

Supervisors 1 12.1 

Parents Teachers 15 10.3 

Principals - - 

Administrative Staffs 18 23.3 

NGO’s Teachers 65 44.5 

Principals 5 23.8 

Administrative Staffs 35 45.5 

Supervisors 2 33.3 

A and B Teachers 56 38.4 

Principals 10 47.6 

Administrative Staffs 2 6.5 

Supervisors 5 33.3 

A, B and C Principals 2 9.5 

Administrative Staffs 2 2.6 

Supervisors 1 16.7 
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Table 9. Potential sources in schools: -19.4% principals, 6.8% teachers, 

16.7% supervisors and 22.1% administrative staffs focused on government. 

10.5% teachers, 23.3% administrative staff focused on parents. 44.5% 

teachers, 23.8% principals, 33.3% supervisors and 45.5% administrative staff 

focused on both government and parents. 16.7% supervisors, 9.5% 

principals, 2.6% administrative staffs focused on government, parents and 

NGO’s are potential sources in school. 

Tabel 10. Schools utilize the generated income  

Alternate  Respondent F P 

By the decision of school 

management 

Teachers 98 67.1 

Principals 8 38.1 

Administrative Staffs 33 42.9 

Supervisors 2 33.3 

By the decision of STPC Teachers 3 2.1 

Principals - - 

Administrative Staffs 5 6.5 

Supervisors - - 

A and B Teachers 25 17.1 

Principals 13 61.9 

Administrative Staffs 34 44.2 

Supervisors 4 66.7 

A and C Teachers 20 13.7 

Principals - - 

Administrative Staffs 5 6.4 
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Table 10. Schools utilize the generated income: - 67% (98) school teachers, 

42.9% (33) of administrative staffs, 38.1% (8) school principals, 33.3% (2) 

supervisors focused on the decision of the management. And in the other 

hand 61.99% (13) school principals, 44.2% (34) administrative staffs, 17.1% 

(36) of school teachers, 66.7% (4) supervisors were stated on the decision of 

student, teacher, and parent committee. While 13.7% (20) school teachers 

and 6.4% (5) administrative staffs were focused on the decision of the school 

management. The committee and the community. The rest 2.1% (3) school 

teachers and 6.5% (5) administrative staffs were stated on the decision of 

student, teacher and parent committee. From these all according to Smith, 

1990:353 the school principals are responsible for encouraging the 

participation of the community representatives in school activities and 

decision making most principals and supervisors focused on this point. 

Table 11. The factors affecting school income generation  

Alternate Respondents  F P 

Lack of transparency  Teachers 5 3.4 

Principals - - 

Administrative Staffs  13 8.9 

Supervisors - - 

Lack of transparency, using 

the plan and reporting to 

donors. 

Teachers 141 96.6 

Principals 21 100 

Administrative Staffs 77 100 

Supervisors 6 100 
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Table 11. The factors affecting school income generation and utilization: - 

87.7 (128) school teachers, 100% (21) school principals. 100% (6) 

supervisors,100% (77) administrative staffs were focused on the points :- 

lack of transparency, using according to the plan, and reporting  to School 

teachers were stated lack of transparency, and 8.9% (13) school teachers 

focused on lack of using according to the plan. According to Henry Levin 

and Brain Knight on their writing of cost effectiveness analysis both stated 

that using internal and external financial delegation by layering of 

responsibility for decision making as well as clarity of role is important to 

avoid ambiguity. 

     Table 12.Factors affecting school income utilization 

Alternate Respondents  F P 

Lack of transparency  Teachers 5 3.4 

Principals - - 

Administrative Staffs  13 8.9 

Supervisors - - 

Lack of frankly reporting 

and having defined plan 

Teachers 128 87.7 

Principals 21 100 

Administrative Staffs 77 100 

Supervisors 6 100 

 

Table 12. The factors affecting school income generation and utilization: - 

87.7 (128) school teachers, 100% (21) school principals. 100% (6) 

supervisors,100% (77) administrative staffs were focused on the points :- 
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lack of transparency, using according to the plan, and reporting  to School 

teachers were stated lack of transparency, and 8.9% (13) school teachers 

focused on lack of using according to the plan. According to Henry Levin 

and Brain Knight on their writing of cost effectiveness analysis both stated 

that using internal and external financial delegation by layering of 

responsibility for decision making as well as clarity of role is important to 

avoid ambiguity.  

Table 13. The responsible is 

Alternate Respondents  F P 

The school management   Teachers 6 4.1 

Principals - - 

Administrative 

Staffs 

- - 

Management,parents,community Teachers 140 95.9 

Principals 21 100 

Administrative 

Staffs 

77 100 

Supervisor 6 100 

 

Table 13. The responsible is: - 95.9% (140) school teachers, 100% (21) 

school principals, 100% (77) of administrative staffs, and 100% (6) 

supervisors focused on the school management, the community and parents 

were the responsible bodies. While only 4.1% (6) school teachers focused 
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on the school management. From this we can see that teaching learning is 

team work process. 

Table 14. The role played by the management  

Alternate Respondents  Frequency  Percent   

To facilitate the situation   Teachers 10 6.9 

Principals - - 

Administrative Staffs 6 4.8 

Supervisors - - 

To show the school plan Teachers 4 2.7 

Principals - - 

Administrative Staffs - - 

To report to donors  Teachers 5 3.4 

Principals - - 

Administrative Staffs 10 12.9 

Supervisor - - 

All Teachers 127 87 

Principals 21 100 

Administrative Staffs 61 79.2 

Supervisor 6 100 

 

Table 14. The role played by the management: - 87% of school teachers, 

100% (21) of principals, 100% (6) of supervisors, 79.2% (61) of school 

administrative staffs focused that the role played by the management was to 

facilitate the situation, to formulate, show the school plan and report what 
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they have done to the donors encourage the participation of different donors 

to generate school income. The rest 6.9% (10)school teachers, 7.8% (6) 

administrative staffs focused on to facilitate the situation and only 2.7% (4) 

school teachers stated on showing the school plan. 

       Table 15. To overcome the factors that affect income generation  

Alternate Respondents  F P 

Working transparently 

according to the plane    

Teachers 43 29.5 

Having a well-defined plan Teachers 7 4.8 

Frankly reporting Teachers 4 2.7 

All Teachers 92 63 

Principals 21 100 

Administrative Staffs 77 100 

Supervisors 6 100 

 

Table 15. To overcome the factors that  affect income generation :- 

100% (21) school principals, 100% (6) supervisors, 100% (77) 

administrative staff, and 63% (992) school teachers focused that working 

transparently according to the plan, to have a well-defined plan and by 

transparently or frankly reporting to the concerned bodies will solve the 

problem. 29.5% (43) school teachers focused on working transparently 

according to the plan, and 4.8% (7) of school teachers focused on having a 

well-defined plan. 
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According to different researchers on income generation and utilization to 

use the donated income according to the plan and reporting transparently 

attracts the donors to give more attention for the teaching learning process 

to give funds. So the respond in the same way shows that most respondents 

answered in the same way of the researchers’ findings. 

 

Table 16. Overcoming the factors affecting income utilization 

Alternate Respondents  F P 

Working transparently 

according to the plane    

Teachers 43 29.5 

Having a well-defined plan Teachers 7 4.8 

Principals - - 

Administrative Staffs - - 

Supervisors - - 

Frankly reporting Teachers 4 2.7 

All Teachers 92 63 

Principals 21 100 

Administrative Staffs 77 100 

Supervisors 6 100 

 

Table 16. To overcome the factors that  affect income utilization:- 

100% (21) school principals, 100% (6) supervisors, 100% (77) 

administrative staff, and 63% (992) school teachers focused that working 

transparently according to the plan, to have a well-defined plan and by 

transparently or frankly reporting to the concerned bodies will solve the 
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problem. 29.5% (43) school teachers focused on working transparently 

according to the plan, and 4.8% (7) of school teachers focused on having a 

well-defined plan. 

According to different researchers on income generation and utilization to 

use the donated income according to the plan and reporting transparently 

attracts the donors to give more attention for the teaching learning process. 

So the respond shows that most respondents answered in the same way of 

the researchers’ findings. 
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Table 17. The school budget and income for the past three years.   

  2005E.C              2006E.C              2007E.C P 

Birr Birr Birr 

Bole 

preparatory 

Budget allotted by 

the government 

1,478,544 158,018 1,936,768  

Income generated 673,578 32,394 520,905 31.8 

Beshale 

secondary and 

preparatory 

Budget allotted by 

the government 

2,268,000 

 

3,645,450 3,746,870  

Income generated 1,580,000 1,628,000 1,800,000 34.1 

Lem 

Secondary 

Budget allotted by 

the government 

1,250,000 1,480,620 1,646,000  

Income generated 450,050 560,420 580,620 19.6 

Dr.AddiAlema

yehu 

secondary 

Budget allotted by 

the government 

1,470,000 1,358,000 1,585,000  

Income generated 345,568 386,420 435,000 27.6 

Ayer Amba 

secondary 

Budget allotted by 

the government 

2,067,000 3,046,310 3,427,318  

Income generated 137,000 1,524,000 1,600,000 39 

Bole 

Community 

Budget allotted by 

the government 

2,047,000 2,658,000 3,026,000  

Income generated 1,047,000 1,246000 1,549,000 33.2 
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 From table 17.  31% of the annual budgetis generated income, so the school     

management are encouraged to use it wisely and properly by giving the right     

information to the stakeholders. 

       Table 18. Respondent Answers   

       Table 18.1The School has the right to run its income 

Respondent
s 

SA A U  D SD 

F % F % F % F % 6 4.1 
Teachers 98 67.1 29 19.9 7 4.8 6 4.1 - - 

Principals 18 85.7 3 14.3 - - - - - - 
Supervisors 6 100   - - - - - - 
Administrat
ive staffs 

36 46.8 27 35.1 8 10.4 6 7.8 - - 

Total 158 63 59 23.6 15 6 12 4.8 6 4.1 

18.1. The school has the right to run its income: - 85.7% (18) school 

principals, 100% (6) supervisors, 67.1% (98) school teachers, 46.8% (36) 

administrative staffs focused strongly agree. 19.9% (29) school teachers, 

14.3% (3) school principals, and 35.1% (27) administrative staffs focused 

on agree. While 4.8% (7) school teachers and 10.4% (8) administrative 

staffs stated undecided. And 4.1% (6) school teachers and 7.8% (6) 

administrative staffs stated disagree, and 4,1% (6) school teachers focused 

strongly disagree. From the above response the school has the right to run 

its income by appropriately planning what the teaching learning process 

need. 
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Table 18.2. Generating income depends on the type of the management. 

Respondents SA A U  D SD 

F % F % F % F % F % 
Teachers 102 69.8 35 24 - - 6 4.1 3 2.1 

Principals 17 80.9 2 9.5 - - 2 9.5 - - 

Supervisors 6 100 - - - - - - - - 
Administrativ
e staffs 

36 64.4 28 36.4   9 11.7 4 5.2 

Total 161 64.4 65 26 - - 17 6.8 7 2.8 

 

18.2. Generating income in the school context depends on the type of 

the management in the school:- 80.9% (17) school principals, 69.8% 

(102) school teachers, 100% (6) supervisors and 46.7% (36) administrative 

staffs focused  strongly agreed, While 24% (35) school teachers, 9,5% (2) 

school principals and 36.4% (28) administrative staffs focused agree. The 

rest 4.1 %( 6) school teachers, 9.5% (2) school principals stated disagree, 

and 2, 1% (3) school teachers and 5.2% (4) administrative staffs focused 

strongly disagree. From table 13 most school principal, supervisors and 

administrative staffs focused on strongly agree so the management plays 

greater role according to (Smith, 1990:353). 
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Table 18.3Stakeholders generate school income. 

Respondents SA A U  D SD 

F % F % F % F % F % 
Teachers 102 69.8 35 24 - - 6 4.1 3 2.1 

Principals 17 80.9 2 9.5 - - 2 9.5 - - 
Supervisors 6 100 - - - - - - - - 
Administrative 
staffs 

36 64.4 28 36.4   9 11.7 4 5.2 

Total 161 64.4 65 26 - - 17 6.8 7 2.8 

 

18.3. The stakeholders play greater role in generating income of the 

school: - 61% (89) school teachers, 38.1% (8) school principals, 100% (6) 

supervisors, and 33.8% (26) administrative staffs focused on strongly 

agreed, 35.6% (52) school teachers, 61.9% (13) school principals and 

48.1% (37) administrative staffs focused agree, while 3.4% (5) school 

teachers and 18.1% (14) school administrative staffs were stated undecided. 

Here most of the school teachers focused strongly agreed while most 

principals and administrative staffs stated agree, so that the stakeholders 

play greater role in generating income in the school. 
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Table 18.4.STPC generate income 

Respondents SA A U  D SD 

F % F % F % F % F % 
Teachers 112 76.7 28 19.2 6 4.1 - - - - 

Principals 1 4.8 18 85.7 2 9.5 - - - - 
Supervisors 1 16.7 5 83.3 - - - - - - 
Administrativ
e staffs 

23 29.9 46 59.7 8 10.4 - - - - 

Total 137 54.8 97 38.8 16 6.4 - - - - 

 

18.4. The school student, teacher, parent committee play greater role in 

generating income;-76.7 %( 112) school teachers, 4.8% (1) principal, 

16.7% (1) supervisor, 29.9% (23) administrative staffs focused strongly 

agreed. 19.2% (28) school teachers, 85.7% (18) school principals, 83.3% 

supervisors and 59.7% (46) school administrative staffs focused agree, 

while 4.1% (6) school teachers, 9.5% (2) school principals and 10.4% (8) 

administrative staffs stated undecided. Since most school teachers focused 

strongly agree, most principals and school administrative staffs stated agree 

the role of the committee on generating school income so high and 

important. 
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Table 18.5. Lack of commitment affects school income utilization. 

Respondents SA A U  D SD 

F % F % F % F % F % 
Teachers 97 66.4 46 31.5 3 21 - - - - 

Principals 19 90.5 2 9.5 - - - - - - 
Supervisors 6 100 - - - - - - - - 
Administrative 
staffs 

57 74 12 15.6 8 10.4 - - - - 

Total 179 71.6 60 24 11 4.4 - - - - 

 

18.5. Lack of commitment is one factor affecting school income 

generation and utilization:- 66,4% (97) school teachers, 90.5% (19) 

school principals, 100% (^) supervisors and 74% (57) school administrative 

staffs focused  strongly agreed, 31.5% (46) school teachers, 9.5% (2) 

school principals, 15.6% (12) and of administrative staffs stated agree, 

while 2.1%(3) school teachers and 10.4% (8) of administrative staffs stated 

undecided. It was obvious that lack of commitment is one major factor 

affecting school income generation and utilization. 
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Table 18.6. Transparency and giving information create good condition for 

school income generation. 

Respondents SA A U  D SD 

F % F % F % F % F % 
Teachers 125 85.6 21 14.4 - - - - - - 
Principals 20 95.2 1 4.8 - - - - - - 
Supervisors 6 100 - - - - - - - - 
Administrative 
staffs 

63 81.8 14 18.2 - - - - - - 

Total 214 85.6 36 14.4 - - - - - - 

 

18.6. Transparency and giving information for donors will create good 

relation for income generation:- 85.6% 9125) school teachers, 95.2% (20) 

school principals, 100% (6) supervisors and 81.8% (63) administrative 

staffs  strongly agreed , the rest 14.4% (21) school teachers, 4.8% (1) 

school principal and 18.2% (14) administrative staffs  agree that all donors 

need up-to-date information and to be transparent. 
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Table18.7. Good school governance creates good condition for donors. 

Respondents SA A U  D SD 

F % F % F % F % F % 
Teachers 136 93.2 10 6.8 - - - - - - 
Principals 21 100 - - - - - - - - 
Supervisors 6 100 - - - - - - - - 
Administrative 
staffs 

69 89.6 8 10.4 - - - - - - 

Total 232 92.8 18 7.2 - - - - - - 

 

8.7. Good school governance play great role on the relation created 

between the donors and the community:- 93.2% (136) school teachers, 

100% (21) school principals, 100% (6) supervisors and 89.6% (69) school 

administrative staffs strongly agreed and only 6,8% (10) school teachers 

and 10.4% (8) administrative staffs agree. From the response in any means 

good governance is very important. 

 

Table 18.8. Generating income improves students’ performance. 

Respondents SA A U  D SD 

F % F % F % F % F % 
Teachers 99 67.8 45 30.8 2 1.4 - - - - 

Principals 19 90.5 2 9.5 - - - - - - 
Supervisors 6 100 - - - - - - - - 
Administrative 
staffs 

65 84.4 9 11.7 3 3.9 - - - - 

Total 189 75.6 56 22.4 5 2 - - - - 
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18.8. Generating income and using wisely plays greater role on 

performance of students:- 67% (99) school teachers, 90.5% (19) school 

principals, 100% supervisors and 84.4% administrative staffs strongly agreed, 

while 30.8% (45) school teachers, 9.5% (2) principals and 11.7% (9) 

administrative staffs agree. The rest 1.4% (2), 3.9% (3) administrative staffs 

undecided. So most of the respondents strongly agreed, that schools must use 

the generated income wisely. Using the income wisely as different researchers 

approved is very correct. 

       Table 18.9. Lack of reporting affects income generation. 

Respondents SA A U  D SD 

F % F % F % F % F % 
Teachers 136 93.1 7 4.8 3 2.1 - - - - 

Principals 18 85.7 3 14.3 - - - - - - 
Supervisors 6 100 - - - - - - - - 
Administrative staffs 56 72.7 17 22.1 4 5.2 - - - - 
Total 216 86.4 27 10.8 7 2.8 - - - - 

 

18.9. Lack of reporting system can be a factor affecting school income 

generation:- 93.1% (136) school teachers, 85.7% (18) principals, 100% (6) 

supervisors and 72.7% (56) administrative staffs strongly agreed, 4.8% (7) 

school teachers, 14.3% (3) principals and 22.1% (17) administrative staffs 

agree, and the remaining 2.1% (3) teachers, and 5.2% (4) administrative 

staffs stated undecided that the majority strongly agreed ,that lack of 

reporting is one factor  affecting school income generation. 
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Table 18.10. Sources for school income are parents and community 

Respondents SA A U  D SD 

F % F % F % F % F % 
Teachers 99 67.8 39 26.7 6 4.1 2 1.4 - - 

Principals 8 38.1 7 33.3 6 28.6 - - - - 
Supervisors 6 100 - - - - - - - - 
Administrative 
staffs 

46 59.7 29 37.7 2 2.6 - - - - 

Total 159 63.6 75 30 14 5.6 2 0.8 - - 

       Table 18.10. Sources for school income are parents and community:- 

67% (99) school teachers, 38.1% (8) principals,59.7% (46) administrative 

staffs and 83.3% (5) supervisors strongly agreed, while 26.7% (9) school 

teachers, 33.3% (7) principals, 16.7% (1) supervisors and 37.7% (29) 

administrative staffs agree, 4.1% (6) teachers, 28.6% (6) principals, 2.6% 

(2) administrative staffs focused undecided and 1.4% (2) disagree. This 

shows that even parents and the community are good for generating school 

income it will never be enough by itself and there exist other sources. 
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Table 18.11. School planning is important. 

Respondents SA A U  D SD 

F % F % F % F % F % 
Teachers 103 70.5 43 29.5 - - - - - - 

Principals 19 90.5 2 9.5 - - - - - - 

Supervisors 6 100 - - - - - - - - 
Administrative 
staffs 

67 87 - - - - - - - - 

Total  195 78 55 22 - - - - - 

 

18.11. School budget planning is the key for generating income in the 

school: - 70.6% (103) school teachers, 90.5% (19) principals, 100% 6) 

supervisors and 87% (67) administrative staffs agree, while 3.4% (5) 

undecided. Since schools are social institution created to serve the 

community it should led by budget planning. The budget allocated or 

income generated must be used according to its annual plan. If the budget is 

applied according to its plan appropriately potentiated donors will 

participate in generating income. 

Note: - SA= strongly agrees (5), A= agree (4), U= undecided (3), D= disagree 

(2), SD= strongly disagree (1), F= frequency, %= percent 

Based on the interview all the school principals and sub city supervisors 

indicated that all the schools annually plan on the allocated and generated 

income. All secondary schools use their budget according to guide line set 

by the government finance rule. But sometimes schools use the generated 
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income out of their plan. There are documents that were raised on meetings 

of the stakeholders. So the result of the interview indicates that 

The factors affecting income generation and utilization are: - In most of the 

schools, schools do not utilize the generated income according to the 

annual plan. The school managements were not transparently report for 

donors. 
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Table 19.  Parents’ response 

SN Items Alternatives F % 

1 Do parents believe 

that the school is the 

communities’ 

property? 

Yes 60 100 

No - - 

2 What do you do to 

have proper 

utilization of school 

income? 

A.I always give suggestion on time 47 77.5 

B.I sometimes give suggestion 13 22.5 

C.It doesn’t concern me.   

C.All are answers   

3 What techniques do 

you use to create 

enough means of 

income? 

A.To make stakeholders participate 32 53.1 

A.To make NGO’s participate 18 30.6 

C.A and B 10 16.3 

D.No answer -- -- 

4 What problems do 

you observe in your 

child school 

regarding income 

utilization? 

A. Lack of transparency 5 8.2 

B. Not prizing donors 6 10.2 

C.The school management miss use 

the income 

12 20.7 

D.No answer 37 60.9 

5 How do you solve 

the above stated 

problems? 

A. Through discussion 8 13.3 

B. By creating systems for the 

society to participate  

5 6.2 

C. By communicating with donors 

and sate common working plan 

7 12.2 

D. All are possible answers 40 68.3 
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Table 19. Parents know that schools were the property of the community and 

the involvement of all the community particularly parents in income generation 

and utilization is very important. 
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CHAPTER FIVE 

SUMMERY, CONCLUSION AND RECOMMENDATIONS 

5.1. SUMMERY 

The major purpose of this research was to conduct a study on the factors 

affecting school income generation and utilization Bole Government 

Secondary schools of Bole Sub City in Addis Ababa. In order to achieve 

this purpose, the following basic research questions were set: -  

1. To what extent do schools annual plan target generating financial income? 

2. How adequately are potential school financial sources identified and 

tapped? 

3. What are the major factors that affect utilization of school financial 

income in Bole Sub City Government secondary schools? 

4. What necessary measures should be taken to improve schools financial 

plan? 

The participants of this study were teachers, school principals, supervisors, 

and administrative staffs and parents of six government secondary schools 

of Bole sub city in Addis Ababa. Since Bole sub city has six government 

secondary schools so no need of sampling in case of schools. That is, all 

government secondary schools were under the study. But the selection of 

the participants was done by simple random sampling method except 

principals and supervisors. The total number of respondents who were 

expected to respond to the study questionnaires were 315(100%), out of 

these 250(79.4%) were filled and returned to the researcher. The data 
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obtained from respondents were analysed and interpreted by using 

statistical tools such as frequency and present.     

5.1.1. Characteristics of Respondents 

1. With regard to gender 85.7% and 14m3% were males and females school 

principals, 75,5% and 24.5% were males and females school 

teachers,63,6% and 36.4% were males and females school administrative 

staffs, 83.3% and 16.7% supervisors were males  and females and 63.3% 

were males and females student parents. 

2. In terms of qualification 76.2% and 23.8% of school principals were first 

degree holders, 89% and 11% of school teachers were first sand second 

degree holders, 61% and 39% of administrative staffs were diploma and 

first degree holders, 22.4% and 8.2of student parents were first and second 

degree holders and where as 53.1% and 16.3% were diploma and from 10-

12 grade. 

3. Regarding age  of respondents 14.3%, 66.7% and 19% of school 

principals fall 20-30, 31-40, 41-50 years old, 25.3%, 36.3%, 27.4%,and 

11% school teachers fall 20-30, 31-40, 41-50, 51 and above years old, 

23.4%, 46.8%, 29.8% administrative staffs fall 20-30, 31-40, 41-50 years 

old, 16.7%,50%, 33.3% supervisors fall 31-40,41-50, and 51 and above 

years old, where  as 67.3%, 32.7% student parents fall 31-45 and 46 and 

above years old. 

4. In terms of service year 61.9%, 38.1% school principals had 11-20, 21-

30 service years, 47.9%, 35.6%, 9.6%, 6.9% school teachers had 1-10, 11-

20, 21-30,31and above service years, 31.2%, 20.8%, 32.5%, 15.5% school 
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administrative staffs had 1-10, 11-20, 21-30,31 and above service years, 

16.7%, 50%, 33.3% supervisors had 11-20, 21-30, 31 and above service 

year, were as 12.2%, 59.2%, 28.6% student parents had 11-20, 21-30,31 

and above service years.   

5.1.2. Major Findings 

1. The school annually plan target financial income, but the managements 

lack to practice appropriately. 

2. The school managements do not identify potential school financial 

sources and not tapped. 

3. The major factor that affects utilization of school finance in Bole Sub-

city government secondary schools are miss using the generated income out 

of the annual plan. 

4. Almost 31% of school financial budget is generated income from 

different donors.                                                                                                                                

5. The school management lack reporting transparently and utilizing the 

generated income for its purpose according to the school’s annual plan. 

6. In all schools there is a problem of collecting data and decision making. 
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     5.2. Conclusion 

This study was conducted to investigate the factors affecting income 

generation and utilization of Bole sub city Government secondary schools in 

Addis Ababa. Based on major findings the following conclusion was drawn. 

The school managements are expected to perform the stated roles effectively 

in order to achieve the school objectives and use the generated income 

according to the annual plan of the schools and the stakeholders and 

supervisors are encouraged to follow the management’sbudget 

implementation. 

5.3 . Recommendation  

On the bases of the findings and conclusion drawn, the following 

recommendation were proposed. 

i. From the result of the study, it can be inferred that the community 

and teachers, student, parent committee active involvement is needed 

since schools cannot stand alone; schools as an open system need 

inputs from the stakeholders in order to produce and provide output 

(skilled man power) to the existing environment to the local 

community at large. Therefore the school management thoroughly 

understand the benefits set up and maintain close relationship with 

the local Community and NGOs’ in order to fulfil the school facility 

which enable the school for teaching learning process. 

ii. The school management after generating income are expected to use 

wisely and reportingtransparently to the whole staff, the community 
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and NGOs’ what they have done according to the objectives and the 

annual plan of the school. 

iii. The sub city education office and the supervisors  follow 

Schoolson the utilization of the school budget particularly the 

generated income by showing what have been done to the donors 

through reports. 

iv. The school management is expected to  work cooperatively with the 

stakeholders and be transparent in all its duty. 

v. The school management. Parent, student, teacher committee, 

different committees, school teachers’ association, teachers and 

related stakeholders are advised to work together in collaborative 

fashion by communicating the staff properly, respecting their ideas 

and opinions in staff meeting, educational conferences and panel 

discussions in order to achieve school objectives, students’ academic 

achievement, and to solve the factors affecting school income 

generation and utilization practices. 

vi. Further research is needed to how school income is generated and 

utilized properly. 

vii. Further study is needed to investigate the most important factors that 

affect income generation and utilization in schools.   
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APPENDIX A 

ADDIS ABABA UNIVERSITY SCHOOL OF GRADUATE STUDIES 

FUCULITY OF SCHOOL LEADERSHIP 

QUESTIONNAIRE TO BE FILLED BY SECONDARY SCHOOL 

TEACHERS, DIRECTORS AND SUPERVISOURS 

PURPOSE- 

The main purpose of this questionnaire is to collect first-hand information for 

the study on “The Factors Affecting Income Generation and Utilization in 

Bole-Cub City Secondary Schools in Addis Ababa”. 

Your cooperation in providing pertinent and reliable information will be 

invaluable so, please fill out the questionnaire completely and honestly. 

Thank you for your cooperation. 

     No need to write your name.  

General Information 

1. Wereda______Name of the school you work____________________ 

2.  position____________________________ 

3. Age:Below20______, Between20and30_________, 

Between31and40________, Above 40___________ 

4. Sex: Male______ Female_________ 

5. Current Education level_____________________ 

6. Year of service: 2years___  3-10 year’s ____ 11-20 years ____ above 21 

years____ 
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I. For the following close ended questionnaires choose the best answers and 

encircle the letters. 

1. What are the sources of finance to your school? 

A. The community   

B. Students parents  

C. The government 

D. NGO’s  

E. All can be answers 

F. Others (if any)…………………………………………………………… 

2. How does your school use its budget? 

A. According to the government regulation 

B. As the management wishes 

C. As the Student, parent. teacher committee wishes 

D. As the school students wishes 

E. A and C can be answers. 

3. Do your school plan to use its budget properly? 

A. Yes                  B. No 

4. School income generation is____________. 

A. Searching an income to enhance the learning teaching process. 

B. Searching an income which helps the management. 

C. Searching an income which helps the community. 

D. All can be answers.                                                     

4. What system does your school use to generate income? 

A. By organizing the stakeholders’ properly. 

B. By the involvement of the school management only. 
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C. By making decision with the SPTC. 

D. A and C can be answers. 

E. A, B and C can be answers. 

 

6. Potential sources in your school are 

A. Community 

B. Government 

C. A and B 

D. Others (if any) 

 

 

7. How does your school utilize the generated income? 

A. By the decision of the school management. 

B. By the decision of the STPC. 

C. By the decision of the community. 

D. A and B can be answers. 

E. A and C can be answers. 

8. What do you think are the factors affecting school income generation? 

A. Luck of transparency.      

B. The way of using the income according to the plan.    

C. Luck of reporting the accomplishment to the donors’                    
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D. All can be answers. 

9. What do you think are the factors affecting school income utilization? A. 

Luck of transparency.      

         B. The way of using the income according to the plan.    

         C. Luck of reporting the accomplishment to the donors’                    

         D. All can be answers. 

10. Onthe school income generation and utilization who is responsible? 

A. The school management. 

B. The community. 

C. Parents. 

D. All of the above. 

11. The main role played by the school management in income generation is: 

A. To facilitate the situation. 

B. To show all the school plan on using the generated income. 

C. To well report everything to donors at fixed period of time. 

D. All are correct. 

 

12. How can we overcome the factors that affect income generation in your 

school? 

A. By working transparently according to the plan of the school. 

B. By having a well-defined plan to use the fund. 
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C. By frankly reporting what have been done and the method used to 

make decision. 

D. All can be answer. 

13. How can we overcome the factors that affect income utilization in your 

school?                                                                                                A. By 

working transparently according to the plan of the school. 

B. By having a well-defined plan to use the fund. 

C. By frankly reporting what have been done and the method used to make 

decision. 

D. All can be answer. 
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APPENDIX C 

ADDIS ABABA UNIVERSITY SCHOOL OF GRAGUATE STUDES 

DEPARTMENT OF EDUCATIONAL PLANING AND MANAGEMENT 

QUTIONNAIRE FOR INTERVIEW FOR SCHOOL DIRECTORS AND 

SUPERVISOURS 

Name of the school_______________Sex: Male_______ 

Female_____________Career position_______________ 

1. Do you plan yearly on the allocated and generated income? 

2. What guide lines did you set at your school to manage school income? 

3. Do you effectively use the guide lines? Yes or no. 

4. If yes, what do you think are the results? 

5. If no, what do you think are the causes? 

6. Would you use the stake holders effectively in your school? 

7. What do you think are the causes that affect school income generation and 

utilization? 

8. How can we overcome the causes that affect school income generation and 

utilization in your school context? 

9. What do you think are the role played by stakeholders? 
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The school budget and income for the past three years.   

 2005E.C 2006E.C 2007E.C Percent 

Budget allotted by the 

government 

Birr Cent Birr Cent Birr Cent  

      

Income generated        

 

     Table 4. Sources of school finance  

Alternates Respondents Frequency Percent 

The community Teachers   

Principals   

Administrative Staffs   

Parents 

 

Teachers   

Principals   

Administrative Staffs   

Government Teachers   

Principals   

Administrative Staffs   

NGO'S Teachers   

Principals   

Administrative Staffs   

All Teachers   

Principals   

Administrative Staffs   

 



  

83 
 
 

    Table 5. Ways of using school budget 

Alternates Respondents Frequency Percent 

According to 

Government 

regulation 

Teachers   

Principals   

Administrative Staffs   

According to the 

decision of school 

management 

Teachers   

Principals   

AdministrativeStaffs   

According to STPC 

wish 

Teachers   

Principals   

Administrative Staffs   

A&C Teachers   

Principals   

Administrative Staffs   

All 

 
 

Teachers   

Principals   

Administrative Staffs   
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  Table 6. The budget planedbyschools 

Alternate Respondents Frequency Percent 

Yes Teachers   

Principals   

Administrative Staffs   

No Teachers   

Principals   

Administrative Staffs   

 

  Table 7. The use of income generation 

Alternate Respondents  Frequency  Percent   

Enhancing the 

learning teaching 

process  

Teachers   

Principals   

Administrative Staffs   

Which helps the 

management 

Teachers   

Principals   

Administrative Staffs   

Which helps the 

community  

Teachers   

Principals   

Administrative Staffs   

 Teachers   

Principals   

Administrative Staffs   
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  Table 8. Systems to generate income 

Alternate  Respondent Frequency Percent  

Organizing 

stakeholders 

Teachers   

Principals   

Administrative Staffs   

By the involvement 

of school 

management  

Teachers   

Principals   

Administrative Staffs   

Decision with the 

SPTC 

Teachers   

Principals   

Administrative Staffs   

A and C Teachers   

Principals   

Administrative Staffs   

A, B and C Teachers   

Principals   

Administrative Staffs   
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   Table 9. Potential sources in school 

Alternate  Respondents  Frequency  Present   

Government Teachers   

Principals   

Administrative Staffs   

Supervisors   

Parents Teachers   

Principals   

Administrative Staffs   

Supervisors   

NGO’ Teachers   

Principals   

Administrative Staffs   

Supervisors   

A and B Teachers   

Principals   

Administrative Staffs   

Supervisors   

A, B and C Teachers   

Principals   

Administrative Staffs   

Supervisors   
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  Table 10. Utilization of the generated income  

Alternate  Respondent Frequency Percent  

By the decision of school 

management 

Teachers   

Principals   

Administrative Staffs   

By the decision of STPC Teachers   

Principals   

Administrative Staffs   

By the decision of the 

community 

Teachers   

Principals   

Administrative Staffs   

A and B Teachers   

Principals   

Administrative Staffs   

A and C Teachers   

Principals   

Administrative Staffs   
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Table 11. Factors affecting school income generation  

Alternate Respondents   Frequency  Percent   

Lack of 

transparency  

Teachers   

Principals   

Administrative Staffs   

Using according 

to the plan  

Teachers   

Principals   

Administrative Staffs   

Reporting to the 

donors  

Teachers   

Principals   

Administrative Staffs   

All Teachers   

Principals   

Administrative Staffs   
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  Table 12. Factors affecting school income utilization 

Alternate Respondents   Frequency  Percent   

Lack of 

transparency  

Teachers   

Principals   

Administrative Staffs   

Using according to 

the plan  

Teachers   

Principals   

Administrative Staffs   

Reporting to the 

donors  

Teachers   

Principals   

Administrative Staffs   

All Teachers   

Principals   

Administrative Staffs   
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  Table 13. Responsibilities on the school budget 

Alternate Respondents  Frequency  Percent   

The school 

management   

Teachers   

Principals   

Administrative Staffs   

The community  Teachers   

Principals   

Administrative Staffs   

Parents Teachers   

Principals   

Administrative Staffs   

All Teachers   

Principals   

Administrative Staffs   
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  Table 14. The role played by the management  

Alternate Respondents  Frequency  Percent   

To facilitate the 

situation   

Teachers   

Principals   

Administrative Staffs   

To show the 

school plan 

Teachers   

Principals   

Administrative Staffs   

To report to 

donors  

Teachers   

Principals   

Administrative Staffs   

All Teachers   

Principals   

Administrative Staffs   
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  Table 15. To overcome the factors that affect income generation  

Alternate Respondents  Frequency  Percent   

Working 

transparently 

according to the plane    

Teachers   

Principals   

Administrative Staffs   

Having a well-

defined plan 

Teachers   

Principals   

Administrative Staffs   

Frankly reporting Teachers   

Principals   

Administrative Staffs   

All Teachers   

Principals   

Administrative Staffs   
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  Table 16. To overcome the factors that affect income utilization  

Alternate Respondents  Frequency  Percent   

Working 

transparently 

according to the plane    

Teachers   

Principals   

Administrative Staffs   

Having a well-

defined plan 

Teachers   

Principals   

Administrative Staffs   

Frankly reporting Teachers   

Principals   

Administrative Staffs   

All Teachers   

Principals   

Administrative Staffs   

 

 

 

 

 

 

 

 



  

94 
 
 

    Table 17. The school budget and income for the past three years.   

 2005E.C              2006E.C              2007E.C percent 

Budget 

allotted by 

the 

government 

Birr Cent Birr Cent Birr Cent  

      

Income 

generated 
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II. For the following questionnaires answer by using “/” or “x” 

Table 18. Respondent Answers  

   Table 18.1 

NO  Respondents SA(5) A(4) U(3) D(2) Sd(1) 

1 The school 

has the right 

to run its 

income. 

Teachers      

Principals      

Supervisors      

Administrativ

e staffs 

     

2 Generating 

income in the 

school 

context 

depends on 

the type of 

management 

in the school. 

Teachers      

Principals      

Supervisors      

Administrativ

e staffs 

     

3 The 

stakeholders  

play greater 

role on 

generating 

income of the 

school. 

Teachers      

Principals      

Supervisors      

Administrativ

e staffs 
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4 The school 

students, 

teachers, 

parents’ 

committee 

play greater 

role on 

generating 

income. 

Teachers      

Principals      

Supervisors      

Administrativ

e 

Staffs 

     

5 Luck of 

commitment 

is one factor 

affecting 

school 

income 

utilization.  

Teachers      

Principals      

Supervisors      

Administrativ

e 

Staffs 

     

6 Transparency 

and giving 

information 

for donors 

will create 

good relation 

for school 

income 

generation. 

Teachers      

Principals      

Supervisors      

Administrativ

e 

Staffs 
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7 Good school 

governance 

play great 

role on the 

relation 

created 

between the 

donors and 

the   

community.  

Teachers      

Principals      

Supervisors      

Administrativ

e staffs 

     

8 Generating 

income and 

using wisely 

plays greater 

role on                 

performance 

of the 

students. 

Teachers      

Principals      

Supervisors      

Administrativ

e staffs 

     

9 Luck of 

reporting 

system can be 

a factor 

affecting 

school 

income 

Teachers      

Principals      

Supervisors      

Administrativ

e staffs 

     



  

98 
 
 

generation. 

10 Parents and 

the 

community 

can be good 

sources for 

generating 

school in 

come. 

Teachers      

Principals      

Supervisors      

Administrativ

e staffs 

     

11 School 

budget 

planning is 

the key for 

generating 

income in 

theschool. 

Teachers      

Principals      

Supervisors      

Administrativ

e staffs 
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Table 19.  Parents’ response 

SN Items Alternatives F % 

1 Do parents believe 

that the school is the 

communities’ 

property? 

Yes   

No   

2 What do you do to 

have proper 

utilization of school 

income? 

A.I always give suggestion on time   

B.I sometimes give suggestion   

C.It doesn’t concern me.   

C.All are answers   

3 What techniques do 

you use to create 

enough means of 

income? 

A.To make stakeholders participate   

A.To make NGO’s participate   

C.A and B   

D.No answer   

4 What problems do 

you observe in your 

child school 

regarding income 

utilization? 

A. Lack of transparency   

B. Not prizing donors   

C.The school management miss use the 

income 

  

D.No answer   

5 How do you solve 

the above stated 

problems? 

A. Through discussion   

B. By creating systems for the society 

to participate  

  

C. By communicating with donors and 

sate common working plan 

  

D. All are possible answers   
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