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Abstract 

The objective of this study was to assess the acculturation experiences of the Ethiopian diaspora 

who live in Las Vegas.  The researcher used availability sampling technique to select 118 

participants of the study. Both quantitative and qualitative data collection methods were 

employed to answer the basic research questions. The questionnaire included questions about 

participant’s demographic background, acculturation strategy scale, self-evaluated language 

proficiency scale, stress scale and coping scale. Moreover, interviews were held with some 

Ethiopian immigrants based on an interview guide aiming at exploring the acculturation 

experiences of the Ethiopian diaspora in the city of Las Vegas. Descriptive statistics, one sample 

t-test, independent t test, correlation and analysis of variance (ANOVA) were employed to 

analyse the quantified data. The qualitative data obtained from the semi-structuredinterview 

were analysed qualitatively by assembling the responses of informants. The major findings of the 

study indicated that Ethiopian immigrants in Las Vegas are well integrated to the American 

culture, have high level of language proficiency, are not vulnerable to acculturative stress and 

use positive coping mechanisms to deal with their stress and difficulties related with their 

migration experiences. Finally, the researcher recommended the Ethiopian immigrants in Las 

Vegas and the Ethiopian embassy in United States to strengthen the Ethiopian community.  

Key words: Acculturation experience, Ethiopian diaspora, acculturation strategy preference, 
language proficiency, acculturative stress, coping, migration 
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CHAPTER ONE 

INTRODUCTION 

1.1 Background 

 
Immigration is a worldwide phenomenon that creates complex interactions between 

individuals and groups (Safdar, Struthers and Oudenhoven, 2009). Migration can be political, 

geographical, economic, religious, and a result of Colonialism. According to the Institute of 

Migration Studies, there are about 232 million immigrants in the world (population fact, 2013).  

In 2000 the estimated number of African Diaspora was 16 million (zlotnik, 2003). In 

2009, there were about 1.5 million African immigrants in the United States who went through 

various means; such as the Diversity Immigrant Visa, the employment-based immigrant visa 

(that targets highly skilled individuals), and visas for temporary workers (Belayneh, 2009).  

The Ethiopian diaspora has mostly settled in North America and Europe (Sharma, 2013). 

In the 1980s, Ethiopian refugees were one of the largest groups resettled to the United States, 

which significantly contributes to the large Ethiopian population in the United States at present: 

holding a second place in comparison with other sub-Saharan countries; next to Nigeria (Singer 

and Wilson, 2007 as cited in Sharma, 2013). 

It is difficult to find a hard empirical data about the number of the Ethiopian immigrants 

in the United States and the data are usually conflicting to each other (Kassahun, 2012). In 1991 

there were an estimated 50,000 to 75,000 Ethiopians living in the United States (Kobel, 

2007).Currently Ethiopians living in the United States is estimated to be around 500,000 (The 

Ethiopian Expatriate Directorate, 2008 as cited in Sharma, 2013).The data from the American 

community survey conducted to profile the characteristics of migrants in 2005 states that 19% of 

Ethiopian immigrants are between the age of 0-19, 15% between the age of 20-24, 45% between 

the age of 25-39, 20% between the age of 40-64, , and 1% above the age of 65 (Sharma, 2013). 
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Kassahun (2012), pointed out three waves of Ethiopian immigrants in the past years. The 

first wave refer to the small elite group of Ethiopian immigrants before the year 1974, who were 

mostly members of the ruling classes. Since they were few and migrate for professional purposes 

such as for higher education their motivation to return home was strong as they were almost 

guaranteed a very high social position (Tasse, 2007 as cited in Sharma, 2013).  

The second wave of immigration was comprised of individuals who entered the country 

to escape the repressive political system of the Derg (Kobel, 2007). In addition, according to 

Tasse (2004 cited in Belayneh, 2009) there were people who went to America for reasons of 

family reunification and as tourists who did not return home. The other factor for a higher 

refugee number at this time was the national famine Ethiopia experienced (in 1984-85) that was 

highly catastrophic and killed one million people (Berhanu and White, 2000 as cited in Sharma, 

2013). In general Ethiopians constituted 93% of all African refugees admitted to the United 

States during the 1980’s (Woldemikael 1996 as cited in Kassahun 2012). 

The last wave of immigration refers to the immigrants during the time when EPRDF 

came in to power. The immigrants in this wave were mainly professionals who fled ethnic 

conflicts, violence, and political repressions (Tasse 2004, as cited in Belayneh, 2009). However, 

Kassahun (2012) referred them as the DV group for the reason that most of them went to 

America due to the U.S. immigration reform called the diversity visa (DV) Lottery program 

(Mains 2007 as cited in kassahun 2012) to indicate that they mainly have economic reasons to 

migrate (which is also supported by Sharma 2012); refugee flows out of Ethiopia being minimal.  

Additionally, the United States adopted the 1980 Refugee Act which was the first formal 

policy that opened doors for African refugees and increase the Ethiopian immigrants 

consequently (Kobel, 2007). When Ethiopian refugees arrived in the United States at first, they 

were inclined to immigrate in to regions that were already heavily populated with Ethiopians, 

such as Los Angeles, Washington, D.C., Dallas, and New York City. Of these cities Washington, 

D.C. took the lion’s share because of its large service sector economy (Kobel, 2007). According 

to 1992 Office of Refugee Resettlement data, the majority of Ethiopians that were admitted to 

the United States were males (62%). The primary reason for males outnumbering females was 

the educational and occupational requirement set by the United States government for admittance 



3 
 

to the country. Since the social structure of Ethiopia by then favored men they were the ones who 

were able to meet those requirements. Religion was the other factor. The majority of Ethiopians 

admitted to the United States were Christian because they were considered the best candidates to 

easily assimilate into American culture. However, the main factor that determined whether an 

Ethiopian immigrant could enter the United States was educational background. Therefore, the 

Amharic-speaking Ethiopians were the most heavily represented group of Ethiopians admitted to 

the United States in the 1990s because they had better access to educational opportunities in 

Ethiopia (Kobel, 2007). 

The acculturation process could be positive, improving one’s life chances and mental 

health in dominant culture, or it could be negative, due to the inherently challenging nature of 

change and adaptation to a new cultural and social expectation (Berry, 1988; Berry et al., 1987as 

cited in Marsha, 2011).There are different domains that immigrants are susceptible to change; 

physical, biological, cultural, social, and psychological domains (Berry et al., 1987 as cited in 

Marsha, (2011). Therefore, living abroad for many Ethiopians, being first generation immigrants 

or refugees has not been easy. Upon their arrival, there were no established communities that 

either eased their resettlement (Giorgis 1996 as cited in Degnesh 2006). They had to redefine 

their identity based on the color of their skin and on the philosophy that was not part of their 

upbringing (Degnesh, 2006). But Kassahun, (2012) noted that immigrants who arrived with in 

the last decade or so emphasize their own racial distinctiveness as an Ethiopian rather than being 

grouped in to already existing groups like African American unlike the earlier immigrants. In 

addition, researches show that many Ethiopians employed in low wage service jobs and many 

others find themselves unemployed (kobel (2007).  

According to Berry, Poortinga, Segalland Dasen (2002) acculturation is change(s) 

individuals happen to face when they get in contact with a culture other than their original 

culture. In this process the individual decides how much to keep their original culture and how 

much to take from the new culture. It is not easy for immigrants to decide on these and studies 

show that the choices are subjective (Berry, 2001).  

There are four strategies that immigrants will possibly choose while acculturating to a 

host culture. Assimilation occurs where original culture is rejected and the host culture is 

adopted;  separation happens when the heritage culture is maintained and host culture is rejected;  
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integration (biculturalism) is when  immigrants try to balance both cultures; and marginalization 

exists when both heritage and host cultures are rejected (Kang, 2006).  

1.2 Problem Statement 
 

Immigrants and refugees who went to United States are motivated by the economic and 

educational opportunities in the host culture (Juniu, 2000 as cited in Belayneh, 2009). But there 

is a chance that they are confronted with a range of changes that might grew in to challenges. 

These changes can be biological like change in diet and exposure to new diseases; social such as 

change of friends; economic as new job and cultural like changes in language, religion and value 

system (Berry, 1997). Moreover, they struggle with acculturation difficulties such as low social 

status (Yeh, et al., 2008), employment difficulties (Bratter&Eschbach, 2005), racism and 

invisibility (Fozdar&Torezani, 2008), and loss of social support networks (Jibeen& Khalid, 

2010).   

These challenges can be a set of rather easily accomplished behavioural changes or they 

can be more problematic, producing acculturative stress like uncertainty, anxiety, depression, 

even psychopathology (Al-Issa&Tousignant, 1997).  

Safdar, Lay, and Struthers, (2003) suggested that the process of adjustment to a new 

culture may have characteristics that are common to a variety of groups and cultural contexts 

because many of the challenges immigrants face are the same. But how individuals manage such 

challenges is crucial to their adaptation to a new cultural context (Smith, Bond, &Kagitçibasi, 

2006). 

According to a 1986 survey in the economic and social adjustment of non-southeast 

Asian refugees edited by Cichonet. al., as cited in Kobel (2007), assimilation into American 

culture has not been easy for Ethiopians. According to this study, Ethiopians have not adapted 

well to the fast paced and "fend for yourself" attitude built in the advanced capitalist society.  

As stated in the background section many years passed since Ethiopians started migrating 

to foreign countries particularly to the United States that sum up the large number of Ethiopian 

society in the country. In addition, there is still a significant number of Ethiopian youngsters who 

wish to go to many western countries especially to the United States, and it has been considered 
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as a great opportunity to improve one’s economic status (Tadesse, 2008) in spite of all the 

inconveniences.  

In addition, though a number of researches have been conducted on the issue of 

acculturation on immigrants who migrate from different countries of the world to different parts 

of the world including to the United States; to the extent of the researcher’s knowledge it has 

been hard to get such research conducted on Ethiopians and born Ethiopians. Since every 

country has its own culture and socialization, two persons who came from different cultures 

adopt the new culture differently. Though the challenges they face can be similar the way they 

manage it is different; which mostly depend on their cultural background. Thus, this research 

helps to fill this gap by presenting the acculturation experiences of Ethiopians and born 

Ethiopians in a foreign culture. 

Therefore, the research attempted to answer the following research questions: 

1. What experiences do the Ethiopian Diasporas acquire in the process of their acculturation 

to the American culture?  

2. What factors affect the acculturation process of immigrants?   

3. Which acculturation strategies do most of the Ethiopian diaspora choose to follow while 

living in the American culture?  

4. What kind of support system and coping mechanisms do the Ethiopian Diaspora use to 

manage the stress related to their acculturation? 

5. Do Ethiopians and born Ethiopians adjust psychologically, behaviorally and economically 

in to the American culture? 
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1.3 Objectives 

The aim of the study was to assess the acculturation experiences of Ethiopians and born 

Ethiopians in Las Vegas. 

More specifically this research tried to 

 Find out the challenges and opportunities the Ethiopian diaspora experience while 

acculturating to the host culture 

 Point out factors that affect acculturation of immigrants in the American culture 

 Discover which acculturation strategies mostly used by the Ethiopian diaspora 

 Find out which coping mechanism and support system  the Ethiopian diaspora use 

to manage with stress related their acculturation 

 Find out whether Ethiopians and born Ethiopians adjusted psychologically, 

behaviorally and economically in to the American culture 
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1.4 Operational Definitions 

 

Acculturation - the process of cultural change that occurs when individuals from different 

cultural backgrounds come into prolonged, continuous, first-hand contact with each other  

Acculturation experience – experience an immigrant have due to contact with a new culture; 

that can be positive or negative. 

Acculturative strategies – a choice immigrants make on how to live in a host culture. 

Acculturation Stress - somatic, cognitive, social and psychological changes/difficulties 

experienced by individuals during the process of acculturation (Akram, 2012).  

Challenge -difficulty in dealing with one’s life activities. 

Coping/Resilience - is an ability to bounce back and to effectively deal with difficulties (Akram, 

2012).   

Coping mechanisms: personal strategies that an individual use to deal with stress and other 

difficulties in life. 

Diaspora –People who had to get themselves settled outside of their homelands as a result of 

voluntary and forced migration (Sheffer 2003 as cited in Sharma, 2013) 

Ethnic/Minority Group: A group of people ethnically different from the majority culture.  

Opportunity- a prospect for advancement or success in one’s life. 

Support system – existence of people on whom an individual can rely on and the actuality that 

one has assistance, care and love from other people.  
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1.5 Significance 

 

Having information about the acculturation experiences of Ethiopian immigrants will help: 

 

 To orient outgoing immigrants to have bigger and wider perspectives of life in their 

acculturation process.  

 To minimize the false perceptions and mismatching of expectations for newcomers and 

their families in Ethiopia.  

 To evaluate what immigrants have done and could do to adjust to the cultural and 

psychological challenges they face while living in the American culture.  

 Policy makers and other responsible bodies in the Ethiopian diaspora affair to base their 

actions on research findings.  

 

1.6 Delimitation 
 

Though Ethiopians and born Ethiopians live in various foreign countries of the world and 

particularly in various states in the United States this study was only restricted to those who live 

in the state of Nevada specifically in Las Vegas city. In addition, it only assessed the 

acculturation process in the eyes of the acculturating society (the Ethiopian diaspora) not through 

the eyes of the host society (the American society). 
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CHAPTER TWO 

 

REVIEW OF THE LITERATURE 

 

This section presents a review of theoretical and practical issues on acculturation and its 

process. It starts by explaining the acculturation process which includes the conditions or the 

antecedent factors affecting the acculturation process; the acculturation strategies immigrants 

possibly choose to acculturate with the new culture and the possible outcomes of the 

acculturation process. It then reviews the acculturation experiences of Ethiopians and born 

Ethiopians and their interaction with other ethnic groups in the United States. 

2.1.   Theoretical issues 

2.1.1. Definition of Acculturation 

Acculturation refers to the change that groups and individuals experience when they 

come in to contact with a culture other than their original culture (Berry and his colleagues 1991 

as cited in Degnesh 2006). These changes occur across physical, biological, cultural, social, and 

psychological (behavior and mental health status) domains (Berry et al., 1987 as cited in Marsha, 

(2011).  

2.1.2. The acculturation process 

The acculturation process is composed of but not limited to antecedent factors 

(acculturation conditions), strategies (acculturation orientations), and consequences 

(acculturation outcomes; Celenk and Vijver, 2011). 

2.1.2.1. Acculturation Conditions 

Acculturative conditions are individual and group-level factors that have impacts on the 

way people acculturate to a certain culture. There are a variety of factors that influence the 

different ways in which people acculturate. Age at migration, gender, motive of migration 

(Akram, 2012), language ability (Galchenko& van de Vijver, 2007),  education level (Zlobina, 

Basabe, Paez, &Furnham, 2006), length of stay (CelenkandVijver, 2011;Akram 2012), marital 
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status, presence of children(Ma, Quinn Griffin, Capitulo, & Fitzpatrick, 2010), family structure 

and function, religious beliefs and practices, negative experiences (Akram, 2012), financial 

situation(Ma, Quinn Griffin, Capitulo, & Fitzpatrick, 2010), cultural knowledge, cultural 

distance, cultural identity, amount of contact with hosts (Galchenko& van de Vijver, 2007), 

power relationships between the majority and minority groups (Akram, 2012), stress and 

perceived hassle (Safdar& Lewis, 2007), and social support (Akram, 2012) are the common 

ones.  

Acculturation is easier in early age and it will have an increased risk from adolescence 

onwards (Beiser et al., 1988; as cited in Berry, 1997) for the reason that replacing a whole life 

experience with a new one is not an easy task (Tadesse 2008), who described it as those who 

went to America at a younger age adopt the new culture sooner compared to those who went at 

older age. This condition creates conflict between parents and children (colleran, Gurak&kritz, 

1984 as cited in Degnesh, 2006) because parents cannot easily understand the emotional 

challenges their children experience at school, with peers, teachers or administrators (Degnesh, 

2006). 

Regarding gender, females are more at risk for difficulties in acculturation than males 

(Beiser et al., 1988; as cited in Berry, 1997). This was explained as women of a variety of ethnic 

minority groups tend to be more culturally traditional than their male counterparts 

(Buenker&Ratner, 1992 as cited in Klonoff and Landrine, 2000).  

Though language fluency in a host culture does not assure acculturation (Padilla, 1980 as 

cited in Celenk and Vijver, 2011); it is a significant predictor because it can facilitate 

immigrants’ contact with natives and broaden their social networks and resources (Choi and 

Thomas 2009). In addition, language proficiency is a critical factor for immigrants’ success in 

the labor market (Mahmud, Alam, and Hartel 2008as cited in Lu, Y., et al. 2012).Besides, 

inability to communicate may potentially lead to social withdrawal, influenced self-esteem, and a 

feeling of hopelessness (Da Costa 2008). 
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According to Berry (1997), education is a good determinant of positive adaptation. This 

can be explained in three situations.First, educated people have an experience of problem 

analysis and solving which can be a factor for lower stress. Second, education by itself is related 

with other resources, such as income, occupational status and support networks all of which are 

protective factors. Third, education familiarizes many immigrants with the feature of the society 

in to which they settle through learning the language, history, values, and norms of the new 

culture.  

In contrary, credentials (educational and work experience) are frequently devalued on 

arrival to a host country (Cumming, Lee, &Oreopoulos, 1989 as cited in Berry, 1997) due to real 

differences in qualifications, or by ignorance and/or prejudice in the society of settlement (Berry, 

1997) which result status loss (Aycan&Berry,1996).  Therefore, the major goal of migration 

(upward status mobility) is thwarted which leads to risk for various disorders such as depression 

(Beiser, Johnson, &Turner, 1993) and stress (Aycan& Berry, 1996).   

Cultural distance refers to how dissimilar two cultural groups are on dimensions of 

cultural variations such as in language, religion etc. It is found that the greater the differences, 

the more difficult is the process of acculturation (Ward, 1996). This is because greater cultural 

distance implies the need for greater culture shedding and culture learning besides triggering 

negative intergroup attitudes and bring greater cultural conflict which at the end leads to poorer 

adaptation (Berry, 1997) and acculturative stress (Berry, Poortinga, Segall and Dasen, 2002). 

When American and Ethiopian cultures are compared according to Hofsted’s five cultural 

dimensions; United States scored 40 and Ethiopia scored 70 on the ‘power’ dimension which 

means that Ethiopian culture expects and accepts unequal distribution of power than the 

American culture. Regarding the second dimension which is ‘individualism’, the United States 

scored 91 while Ethiopia scored 20 which implies the American culture is individualistic while 

the Ethiopian culture is collectivist (Hofstede, 2001).   

The third dimension is ‘masculinity’ where United States scored 62 and Ethiopia scored 

65 that shows both Ethiopian and American cultures are masculine. Meaning, the culture is 

driven by competition, achievement and success, with success being defined by the winner or the 

best in field. The fourth dimension is ‘uncertainty avoidance’ where United states scored 46 and 
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Ethiopia scored 55 that explains American society as “uncertainty accepting”; meaning, there is a 

larger degree of acceptance for new ideas, innovative products and a willingness to try 

something new or different, while Ethiopian culture has a high preference for “avoiding 

uncertainty” which implies maintenance of rigid codes of belief and behavior that shows 

intolerance for unorthodox ones.  

The fifth dimension ‘long term’ measures the extent to which a society shows a 

pragmatic future-oriented perspective rather than a conventional historical short-term point of 

view. United States scored 29 on this dimension but no scores are available for Ethiopia on this 

dimension (Hofstede, 2001).   

As a supporting notion Tadesse (2008), noted that the life philosophy of the American 

society is very different from that of Ethiopian andEthiopian immigrants in United States have 

seen that there is a sharp contrast between the western individualism and the Ethiopian 

collectivism.  

As Fernando (1993) racism is the most serious problem and risk factor facing immigrants 

and their mental health. Murphy (1965) as cited in Berry, Poortinga, Segall and Dasen (2002) 

stated that though racism is never absent, it is likely to be less prevalent in culturally plural 

societies. According to Tadesse (2008), Ethnic discrimination in America mostly happens when 

the country’s economy is oscillating.  

As Lazarus &Folkman (1984) cited in Berry (2005) acculturative stress is a stress in 

response to negative life events in the acculturation process of immigrants. It can stem from 

contrasting cultural values and practices, language difficulties, and discrimination (Gil, Vega, & 

Dimas, 1994 as cited in Crockett, et.al, 2007). It can also be linked to the experience of cultural 

loss and anxiety linked to uncertainty about how one should live in the new society (Berry, 

Poortinga, Segall and Dasen, (2002). Moreover, stress may also occur when personal preferences 

are in conflict with national policies (Horenczyk, 1996).   
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There is often a particular set of stress behaviors which occur during acculturation, such 

as lowered mental health status (specifically confusion, severe anxiety and clinical depression), 

feelings of marginality and alienation, heightened psychosomatic symptom level, and identity 

confusion (Berry, 2006). 

Coping and social support are processes that may help to resist stress. Coping includes 

cognitive or behavioral efforts to manage situations that exceed a person’s resources (Lazarus 

&Folkman, 1984 as cited in Crockett, et.al, 2007). Thus, coping is an adjustment process that can 

reduce the negative feelings resulting from stressful events. Generally, active coping (in which 

the problem is managed cognitively or through action) is thought to ease the unbearable effects 

of stress, whereas avoidant coping (in which the problem is ignored or repressed) is thought to be 

less effective (Compas, Connor-Smith, Saltzman, Thomsen, & Wad sworth, 2001 as cited in 

Crockett, et.al, 2007). 

Coping is constructed through various internal and external sources (Richardson, 2002). 

The internal sources of coping can be self-esteem, confidence, knowledge and awareness and its 

external sources can be social networking, family support, community resources and spirituality.  

Social support, which involves the provision of psychological and material resources, 

helps to relieve stress by preventing a situation from being appraised as stressful in the first place 

or by providing a solution to a stressful problem, minimizing its perceived importance, or 

facilitating healthy behavioral responses (Cohen & Wills, 1985 as cited in Crockett, et.al, 2007). 

2.1.2.2. Acculturation Strategies 

Acculturation orientations (also referred as acculturation strategies, styles, preferences, 

and attitudes) involve the way immigrants prefer to relate to the society of settlement (cultural 

adoption) and country of origin (cultural maintenance; Celenk and Vijver, 2011). 

It is argued that there are two major theoretical perspectives on acculturation which are 

related to acculturation orientations: domain-specificity and dimensionality (Arends-Tóth& van 

de Vijver, 2003).Domain-specificity refers to the fact that acculturation orientations and 

behaviors can vary across life domains and contexts. The main distinction is between public and 
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private life spheres (Celenk and Vijver, 2011). But, dimensionality refers to the relations 

between cultural adoption and maintenance. 

A unidimensional/bipolar model describes cultural maintenance and adoption as bipolar 

opposites. An individual can either maintain the culture of origin or adapt to the culture of 

settlement (Celenk and Vijver, 2011). It describes acculturation as the process of moving from 

one cultural identity (e.g., ethnic identity) to the other (e.g., mainstream cultural identity) over 

time (Gordon, 1964 as cited in Kang, 2006). The major criticism of this model is that it does not 

allow ethnic minorities to hold bicultural identities, although many ethnic minorities describe 

themselves as such (e.g., Chinese Americans or Mexican Americans; Nguyen & von Eye, 2002).  

In contrast, Bidimensional measures are based on the assumption that individuals can 

adopt the beliefs and behaviors of the mainstream culture while still maintaining their ethnic 

identity, thus individuals can maintain bicultural identities (Kang, 2006).The most influential 

version of the bidimensional model was conceptualized by Berry and his colleagues (Berry, Kim, 

Power, Young, &Bujaki, 1989 as cited in Kang, 2006). This model is based on the observation 

that ethnic/cultural minorities residing in multicultural societies face two essential questions: 

whether to maintain ethnic identities and whether to be actively involved in mainstream culture. 

Attitudes toward these two questions conjointly determine cultural orientations: assimilation, 

separation, marginalization and integration (Kang, 2006).  

Assimilation occurs where heritage culture is rejected and the host culture is adopted;  

separation happens when the heritage culture is maintained and host culture is rejected;  

integration (biculturalism) is when heritage culture is maintained while also adopting the host 

culture; and marginalization exists when both heritage and host cultures are rejected (Kang, 

2006).  

Acculturation strategies have been shown to have substantial relationships with positive 

adaptation: integration is usually the most successful (Berry, 1997) and associated with higher 

levels of overall wellbeing (Phinney, Horenczyk, Liebkind and Vedder, 2001); marginalization is 

the least; and assimilation and separation strategies are intermediate (Berry, Poortinga, Segall 

and Dasen, 2002). Kosic (2002) found that separation and marginalization strategies were 

correlated with a higher incidence of emotional disorders, psychosomatic symptoms, low socio-
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cultural and psychological adaptation than integration and assimilation. One of the reasons why 

this occur is because the integration strategy incorporates many of the other protective factors: a 

willingness for mutual accommodation (having two social support systems); and being flexible 

in personality (Berry, Poortinga, Segall and Dasen, 2002).  

Which strategies are used depends on a variety of antecedent factors (both cultural and 

psychological) that are discussed earlier; and there are variable adaptive consequences (again 

both cultural and psychological) that will be discussed later, (Berry, 2005). But there is evidence 

that over the period of acculturation, individuals explore various strategies and eventually 

settling on one that is more useful and satisfying than the others (Kim, 1988 as cited in Berry, 

1997). 

A different form of explanation was also suggested by Hertz (1997) as the acculturation 

processes occurring in stages. Hertz (1997) elaborates upon three stages of adaptation: pre-

immigration (individual is excited to migrate); coping stage (feelings of fulfilment but later 

turning into anger and frustration and later acquiring skills for adjustment) and settlement 

(adjustment to new environment). Whilst, Schmitz (1997) explains five stages of adaptation in a 

new culture: pre-contact with host culture, initial contact, conflict, crisis and adaptation (Akram, 

2012).   

2.1.2.3. Acculturation outcomes 

A distinction has been made between psychological outcomes (internal adjustment) and 

behavioral adaptation (social, external adjustment). Internal / psychological adjustment is a set of 

internal psychological outcomes including a clear sense of personal and cultural identity, good 

mental health, and the achievement of personal satisfaction in the new cultural context. It is 

composed of the emotional and affective acculturation outcomes (Berry, 1997). 

The second acculturation outcome, external adjustment, can be thought of as acquiring 

culturally appropriate knowledge and skills, which helps for interacting with in the mainstream 

culture and dealing with stressors (Celenk and Vijver, 2011). It is related to social skills and 

cultural learning (Safdar, Struthers and Oudenhoven, 2009). A third type of adaptation outcome 

is mentioned in some studies; economic (Aycan&Berry, 1996) that refers to the degree to which 
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work is obtained; is satisfying and is effective in the new culture. 

According to Berry, Poortinga, Segall and Dasen (2002) psychological and sociocultural 

adaptations usually have different time courses and different predictors. Psychological problems 

often increase soon after contact followed by a general (but variable) decrease over time; socio 

cultural adaptation, however, has a linear improvement with time. Good psychological 

adaptation is predicted by personality variables, life change events, and social support, while 

good socio cultural adaptation is predicted by cultural knowledge, degree of contact, and positive 

intergroup attitudes. Both aspects of adaptation are usually predicted by the successful 

integration acculturation strategy, and by minimal cultural distance (Ward & Kennedy,1993). 

Economic adaptation is predicted by migration motivation and status loss on first entry into the 

work world (Berry, Poortinga, Segall and Dasen, 2002). 

Acculturation does not inevitably lead to cultural loss or to cultural homogeneity. The 

process can be destructive (i.e. through elimination or absorption), reactive, in which individuals 

and groups re-establish their original cultures (by renewal of their cultures), or creative, in which 

new cultures emerge from the interactions over time (Berry, Poortinga, Segall and Dasen, 2002). 

2.2. Empirical Research 

2.2.1. Acculturation experience of Ethiopians 

Contrary to their expectations, many Ethiopian immigrants who intent on escaping the 

poverty of their homeland find themselves underemployed after they arrive in the United States. 

Ethiopian immigrants earn their living in low wage service jobs such as parking lot and gas 

station attendants, waiters and waitresses, and neighborhood store attendants. Similarly 

Adejumobi (2007) as cited in Belayneh (2009) noted in spite of advanced education and 

professional training, many Ethiopian immigrants face discrimination and occupational hazards 

and could not be engaged in “mental labor jobs”.  

 Though minority of Ethiopian immigrants have managed to open successful restaurants 

that characterize Ethiopian cuisine; there are still many Ethiopians live beneath the poverty level. 

Moreover, the unemployment rate among Ethiopian immigrants is much higher than it is for 
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Americans in general. Therefore, those who have been unable to secure gainful employment 

have participated in state and federal assistance programs when qualified (Kobel, 2007). 

As Giorgis (1996) cited in Degnesh (2006), noted various professionals who work closely 

with Ethiopian communities have observed an increase in alcohol addiction, drug abuse, 

depression and suicide. Worse, they do not even get a treatment because of the taboo associated 

with seeking help for psychological problems. And in situations where they seek treatment it will 

be complicated because of the language and cultural differences. 

According to Lakewas cited in Kobel (2007) part of the problem for the whole situation 

is that Ethiopians lack valuable exposure to the team work, leadership, and organizational 

activities that many American children are trained to achieve at an early age. These prevents 

Ethiopian immigrants from making career advances in the United States which explains why 

they rarely collaborate in business projects, fail to form strong social and political organizations 

that promote the interests of Ethiopians in the United States, and lag behind other groups of 

immigrants who have move up to the middle class in America. 

In addition, Teklemariam (2005) cited in Belayneh (2009) added more reasons for the 

problems with Ethiopian immigrants such as lack of relevant and true information about 

American life, confusion with the technological difference between the home country and 

America, cultural shock, and unwillingness to change because of the challenges they face as 

people of collectivist culture in adjusting to the individualistic culture of the American society. 

Many Ethiopians find support in areas where there are higher concentrations of 

Ethiopians. Cities such as Washington, D.C. and Dallas, where previous generations of 

Ethiopians have established a social and economic foundation, facilitate the transition for 

incoming Ethiopians. Some of the activities Ethiopians engage in to strengthen their sense of 

belonging include joining social and economic support groups modeled after the social structure 

in their native land like Ekub and playing soccer (Kobel, 2007).   
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         2.2.2.Interactions of Ethiopian immigrants with other ethnic groups in the United 

States 

Ethiopians are aware of racial divisions that exist in the United States; however, they 

generally try to resist forming an identity out of their ethnicity. Although they generally feel 

more comfortable interacting with African Americans, they do not feel concerned to the 

historical, political, and socio-economic fight for equal standing held by the African American 

community. Ethiopians are more concerned with satisfying basic needs, such as learning the 

language, finding gainful employment, and establishing some sort of social network through 

which they can communicate and seek support when necessary. But according to kassahun 

(2012) Ethiopiansespecially who came to United States recently emphasize their unique race as 

an Ethiopian rather than being grouped as African American. In addition, second generation 

Ethiopians seem most at home with the African American community and take advantage of the 

social support networks established by first generation Ethiopians (Kobel, 2007).  

2.3. Summary 

Immigrants come across different types of problems when they begin to live in a new 

culture. These difficulties could be easily manageable or hard to manage and lead to series of 

mental health problems. Whether immigrants will adapt to the new culture or not depends on 

individual and societal factors like age, gender, educational status, social support and 

discrimination by the host culture and culture distance between the host culture and the culture 

they came from. Based on these conditions an immigrant will have four options regarding how 

he/she lives in a new culture: by keeping one’s original culture and ignoring the new host 

culture; adopting the new culture and leaving one’s original culture; by ignoring both culture and 

live in a new way or mix the two cultures.  This process results a change in a person’s thinking 

process and behavior.  
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CHAPTER THREE 

METHODS 

3.1. Design 

The research was conducted by employing both qualitative and quantitative methods. The 

rationale for employing a mixed approach of research design is that it enables the researcher to 

get detail information on the experiences of the people through qualitative data and an objective 

nature of a quantitative data provides explanatory data.  

3.2. Study Site 

The study was conducted in the city of Las Vegas. Las Vegas is 31st-most populous city 

in the United States, with a population of 583,756; the population density is 4,222.5 /sq. mi 

(1,630.3 /km2). According to the 2010 Census, the racial composition of Las Vegas was: White: 

62.1%, Hispanic or Latino: 31.5%, Black or African American: 11.1%, Asian: 6.1%, Two or 

more races: 4.9%, Native American: 0.7%, Native Hawaiian and Other Pacific Islander: 0.6% 

(United States Census Bureau 2010). 

Much of the landscape is rocky and dusty; the environment is dominated by desert 

vegetation and some wildlife, and the area is subject to heavy flash floods. The climate is a 

subtropical, hot desert climate. There is a year-round sunshine in the city. 

The city is one of the top three leading destinations in the United States for conventions, 

business, and meetings. As a result, the leading motorists of the Las Vegas economy are tourism, 

gaming, and conventions, which in turn nourish the retail and restaurant industries. The major 

attractions in Las Vegas are the casinos and the hotels. The presence of various forms of adult 

entertainment earned it the title of Sin City which made the city a popular setting for films and 

television programs.  Moreover, there is a study that shows Las Vegas as one of the most 

stressful cities in the U.S. and has one of the highest divorce rates. 

This city was selected purposefully for this research because of two reasons: first, the 

researcher lives in the selected city that makes it convenient and second, reasonable amount of 

population in need exists in the city so the issue can be studied. 
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3.3. Participants 

 

        Population 

The target population of this study were people who originally came from Ethiopia and 

reside in Las Vegas. According to United States census bureau Foreign-born population 2010-

2012 American community survey 3-Year estimates, it is estimated that there are about 4,015 to 

6,849 people who were born in Ethiopia and reside in Clark county; a county that made Las 

Vegas a center and include other four cities in its jurisdiction (north Las Vegas, Henderson, 

mesquite, and boulder city).  

          Sample 

There is an average of 5432 Ethiopian diaspora living in Clark County, Nevada. Clark 

County has five cities.   Assuming all cities have equal proportion there might be 1086.4 

Ethiopian diaspora in each city including Las Vegas. Out of these 10% (= 108.64 approximately 

108) were used for questionnaire and 1% (= 10.8 approximately 10) were used for the semi 

structured interview. Therefore, 66 males and 42 females were used for the questionnaire and 5 

males and 5 females were used for the interview. It was impossible to balance the different 

demographic classifications of participants for the reason that availability sampling was used. 

The unavailability of social institutions that are formed by Ethiopian community in the city and 

the researcher being a new resident to the state made it difficult to use probability sampling.  

3.4. Tools/instruments 

 

3.4.1 Variables 

In the present study, acculturation strategies, language proficiency, stress level and 

coping techniques are the dependent variables while demographic variables such as age, sex, 

religion, region they came from, marital status, number of children, employment status, 

profession, yearly income, educational status, age at migration, and length of stay in the United 

States are considered as independent variables.  
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3.4.2. Description 

Questionnaire was one of the data collecting instruments. It has five parts. The first part 

of the questionnaire consists of variables that express the demographic information of the 

participants, such as age, sex, religion, years lived in the United States, age at migration, 

educational level, employment status and income. 

The second part of the questionnaire is acculturation strategy preference scale that is 

about acculturation strategies immigrants choose. It was adopted from what Berry and his 

colleagues use in immigrant youth: acculturation, identity, and adaptation (Berry, J. W., Phinney, 

J. S., Sam, D. L., &Vedder, P. 2006), and modified by the researcher by including additional 

cultural domains. It measures four acculturation attitudes: assimilation, integration, separation, 

and marginalization. The items include thirteen domains of life: cultural traditions, social 

activities, coworkers, friends, marriage, neighborhood, language, food, cloth, movie, magazine, 

music and cultural identity. Respondents were asked to choose which culture they prefer in 

dealing with these cultural domains. Therefore, those who choose the combination of both 

cultures for a certain domain of culture are inclined to “integration”, those who choose only the 

Ethiopian culture are inclined to “separation”, those who prefer the American culture only are 

inclined to “assimilation” and those who prefer neither cultures are inclined to “marginalization”.  

The third part of the questionnaire is about perceived English language ability. It is 

adapted from the Linguistic Proficiency Subscale of the Behavioral Acculturation Scale 

developed by Marin and Gamba (1996) which was originally developed for Hispanics who live 

in the American culture. The researcher modified it by changing the ethnic culture language 

(Hispanic) in to Amharic.  It originally consisted of 8 items with a 5-point Likert scale ranging 

from 1 (not at all) to 5 (very much) which includes proficiency in understanding, reading, and 

writing English, and the extent to which their English can be understood by others. 

The fourth part of the questionnaire assesses stressful situations participants face during 

their encounter in the American culture. The scale is adopted from the shorter version of the 

Social, Attitudinal, Familial and Environmental Acculturative Stress (SAFE) Scale (Mena et al., 

1987) as cited in Tafoya (2011) and modified by the researcher by adding additional situations 

that literatures claimed as stress provoking and by removing questions about language use to 
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avoid redundancy. It measures stress in four domains: familial, attitudinal, social, and 

environmental. The 22 items are rated on a scale ranging from 1 (strongly agree) to 4 (strongly 

disagree) to situations perceived to cause a stress.  

The last part of the questionnaire is regarding coping mechanisms participants use to deal 

with stress and other problems they encounter. The scale is adopted from shortened version of 

the COPE inventory; brief COPE (Carver, 1997), that measures active and avoidant coping using 

different dimensions of active or avoidant coping styles. Active coping (items reflecting problem 

solving, planning, and positive reframing) and avoidant coping (items reflecting behavioral 

disengagement, mental disengagement/self-distracting, denial, and substance use). Respondents 

were required to indicate how frequently they used each strategy on a scale from 1 (never) to 4 

(always). The sub scales were aggregated to form two composite scales:  

The second instrument that was used is the semi structured interview which was 

conducted by telephone. The reason that telephone interview was used is because the 

interviewees were unable to meet the researcher for face to face interview due to their busy work 

schedule.  The interview questions were developed by the researcher based on the reviewed 

literature. It included demographic information, their migration history, experiences; their plans 

for the future and question that came up during the interview.  

3.5.Procedures 

 Participants of the study were given similar procedures and orientations about the 

objectives of the study. Hundred eight participants took part in filling out the questionnaire and 

10 people were part of the semi structured interview. The researcher attended Ethiopian 

protestant church Thursday program, local Catholic Church Sunday program and a meeting for 

Muslim Ethiopian diaspora. The researcher also went to cafeteria (Starbucks where most 

Ethiopians go to get their coffee and catch up with their friends) and Ethiopian owned 

convenient stores. The researcher made an effort to interview people with different backgrounds 

to detect if there is any difference in their acculturation experience that came due to their 

background.  
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3.5.1. Construction 

The interview questions were constructed from relevant literatures and other instruments 

on similar areas according to their relevance to the research topic. The instruments were 

translated into Amharic language with the help of professionals in order to make the items and 

the guidelines clear and easily understandable for participants of the study. In the translation 

process both forward and backward translation of languages were used in order to get the 

equivalent meanings in both languages. 

3.5.2. Validation 

In order to establish content validity both the questionnaire and the interview questions 

were judged by graduate students from social psychology. They were asked to categorize the 

items as included and excluded. In addition they were asked to give comments on them and 

suggest additional items to be included.  Based on the result of the experts rating, the researcher 

made some change on the items.  

3.5.3. Pilot Test 

Pilot study was conducted to avoid ambiguity and for the purpose of evaluating the 

proper ways of administering the questionnaire and the semi structured interview. The pilot was 

used before the actual data collection on people who meet the criteria for the study but that were 

not going to participate in the main research.  

Therefore, 2% of the Las Vegas Ethiopian diaspora population (= 21.73 approximately 

22) people (11 males and 11 females) filled out the Amharic version of the questionnaire and 

0.5% (= 5.43 approximately 6) people (3 males and three females) were used for interview in the 

pilot test. As a result a total number of 28 people were used for the pilot test. The subjects for the 

pilot test were selected by availability sampling method. Based on the feedback obtained during 

the test, the researcher revised the interview questions and modified words, phrases and 

questions that create problem in understanding.  

To mention some, questions that were redundant and ambiguous were removed. In 

addition, in the English version of the questionnaire the acculturation strategy questions were in 

fill in the blank form but when it was translated to Amharic they became in a question form 
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because some participants were confused. For self-evaluated language questions the ‘very much’ 

option is replaced by ‘as a native’ in order to make clear what the researcher meant by “well 

speaker”. 

During the piloting the researcher was able to understand that participants would not be 

comfortable if asked to fill out the questionnaire by the time they get it because of the number of 

questions the questionnaire has.  

After conducting the pilot study, the researcher calculated the reliability of each scale in 

the questionnaire and the questionnaire as a whole. Through this process, the researcher removed 

a total of 12 items because they resulted higher reliability when deleted. In addition there were 

items that would have resulted higher reliability when deleted but they make sense theoretically 

speaking; therefore the researcher kept them in the questionnaire anyway.   As a result, the 

acculturation strategy scale has a Cronbach’s alpha of .738; the language scale has a Cronbach’s 

alpha of .947; the stress scale has a Cronbach’s alpha of .823 and the coping scale has a 

Cronbach’s alpha of .761. The questionnaire as a whole has a Cronbach alpha of .816.  

3.5.4. Administration 

The filling out of the questionnaire were conducted in a place where it is convenient for 

the participants. After briefing about the objectives and the purpose of the study the researcher 

gave the questionnaire with the help of the ushers in protestant church and Muslim meeting. The 

rest of the questionnaire was distributed by the researcher both in the participant’s work place 

and cafeterias.  The Amharic version of both the questionnaire and the interview guide were 

used. The interview was conducted by telephone. Responses for the interview were recorded in a 

written form by the researcher.  

3.5.5. Data Analysis 

The responses from the scales were properly filtered and coded to make ready for 

statistical processing. The acculturation strategy scale was recoded based on the association of 

each strategy to the overall wellbeing of immigrants (Sam & Berry, 1995). Therefore, integration 

was considered as the most effective strategy (coded as 4) followed by assimilation (coded as 3) 

and separation (coded as 2); marginalization being the least (coded as 1) (Berry, 2003). In 
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addition, in both stress and coping scales positively stated items were scored directly while 

negatively stated items were scored reversely.  

 

The data was be analyzed using SPSS (Statistical Packages for Social Sciences) version 

22. The collected data has been analyzed in the finding section of this research and interpreted in 

the discussion section of this paper using appropriate methods in line with the objective of the 

research.  Descriptive statistics was used to analyze the demographic data of the participants and 

to assess which is the most frequently used acculturation strategy by the Ethiopian diaspora in 

Las Vegas. 

 Moreover, so as to observe the difference in acculturation strategies, acculturative stress 

and language proficiency as the function of demographic variables one way ANOVA was used. 

So as to examine the contribution of each variable, post hoc test was employed. Descriptive 

statistics were used to describe participants’ level of language proficiency, to assess major stress 

provoking situations in the acculturation process of the participants and to know what coping 

techniques participants most frequently use. 

The difference between males and females in acculturative stress and language 

proficiency was explained by comparing means using independent sample t test. Finally, 

correlation among acculturative strategy, stress level and language proficiency was calculated 

using Pearson product moment correlation. All of the analysis is done by alpha = 0.05. 

The data obtained from the interview was organized for analysis by assembling the 

responses of informants under the results of the quantitative data analysis. 

3.5.6. Ethical and other considerations 

Participation of respondents was strictly on voluntary basis. Informed consent was asked 

orally and the purpose of the study was explained by the researcher. In addition the participants 

were informed by the researcher that their responses will be kept confidential to the researcher.  
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CHAPTER FOUR 

FINDINGS 

 

This section presents the results of the research which was obtained from both qualitative 

and quantitative methods. It begins with presenting the demographic characteristics of the 

participants. It is followed by acculturative experience of the Ethiopian diaspora living in Las 

Vegas, Nevada. 

 

4.1. Demographic Characteristics of Respondents 

 

As indicated in Table 4.1.1. Fourteen demographic variables of the participants were 

collected in the survey questionnaire to understand diaspora participants from various 

dimensions. Most of the variables are used in the analysis in different topics. As the 

demographic data from Table 4.1.1. indicates majority (61.5%, n=66) of the participants were 

males. Regarding their age, majority of them (60.7%) are between age ranges of 25-39 years. 

Significant number (57%) of the respondents were from Addis Ababa followed by Amhara 

region which accounts 19.6%. With regard to motives of immigration, most of them were due 

to economical and accompanying parent/spouse which accounts 34.6% and 20.6% respectively. 

With respect to their age at immigration a significant number of the respondents ranged from 

18-45 (77.8%, n=84) which represents the young working population. In addition, most of the 

respondents lived in the United States for more than 5 years that accounts 66.7%, n=72.  

 

With respect to participants educational status 44%, n=47 and 37%, n=40 were at the 

educational level of high school and college/university respectively. Regarding the employment 

type significant number (68.3%, n=71) of the respondents were fully employed and the rest 

were part-time workers and unemployed. Concerning to their income, 28%, n=28 and 20%, 

n=20 are between $30,000-$40,000 and $20,000-$30,000 USD per year respectively. About 

30.6 % of the respondents work jobs related to driving followed by hotel/restaurant job and 

other type of job. Finally, respondents were asked how long it took them to get a job after 

arrival and 55.2% (n=58) of them confirmed it took them from 0-3 months. 
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Table 1 

Demographic Characteristics of participants  

variable   

sex  Male   Female  

66 (61.1%)  42 (38.9%) 

age  0‐19   20 ‐ 24  25 ‐ 39  40 – 64  

2 (1.9%)  8 (7.5%)  65 (60.7%)  32 (29.9%) 

religion  Orthodox   Protestant   Muslim   Catholic  

52 (48.6%)  18 (16.8%)  28 (26.2%)  9 (8.4%) 

region  Addis 
Ababa 

Oromia   SNNP  Tigray  Amhara   Dire dawa  Harari  Somali  

61 
(57%) 

9 (8.4%)  4 
(3.7%) 

4 (3.7%)  21 
(19.6%) 

3 (2.8%)  3 (2.8%)  2 
(1.8%) 

Motive of 
migration 

Employment 
mandate  

Accompanying 
parent/spouse  

economic  academic  Political 
reasons 

other 

3 (2.8%)  22 (20.6%)  37 
(34.6%) 

13 (12.1%)  13 
(12.1%) 

19 
(17.8%
) 

Age at 
migration 

5 ‐ 17  18 – 45   45+ 

23 (21.3%)  84 (77.8%)  1 (0.9%) 

Years lived 
in USA 

0‐2  2‐5  5‐10   10+ 

11 (10.2%)  25 (23.1%)    34 (31.5%)  38 (35.2%) 

Educational 
status  

less than high 
school 

high school   college/university   graduate school  

10 (9.4%)  47 (44%)  40 (37%)  9 (8.5%) 

Employme
nt status  

Full time  Part time   unemployed  Self employed  

  71 (68.3%)  15 (14.4%)  11 (10.6%)  7 (6.7%) 

Income per 
year (USD) 

Below 10,000  10,000‐20,000  20,000‐
30,000 

30,000‐
40,000 

40,000‐
50,000 

50,000
+ 

3 (3%)  15 (15%)  20 (20%)  28 (28%)  11 
(11%) 

11 
(11%) 

Marital 
status  

single  married  Divorced  

37 (35.2%)  60 (57.1%)    8 (7.6%) 

Number of 
children  

0  1  2  2+ 

45 (41.7%)  17 (15.7%)  30 (27.8%)  16 (14.8%)   

Profession   Retail/ 
busines
s 

Hotel/ 
restauran
t 

Drivin
g jobs 

Administ 
ration 
jobs 

Health 
Related 
jobs 

other  Not applicable 

7 
(6.8%) 

23 
(22.3%) 

33 
(30.6%
) 

6 (5.8%)  8 (7.8%)  18 (17.5%)  8 (7.8%) 

Time 
before 
getting a 
job 

0‐3 months  3‐6 months  6 months‐1 year  Year+  Notapp
licable 

58 (55.2%)  22 (21%)  11 (10.5%)  6 (5.7%)  8 
(7.6%) 
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From Table 2 We can see that the males took the lion’s share (n=31) of the driving jobs while 

females mostly participated in hotel and restaurant related jobs (n=14).  

 

Table 2 

Working profession by gender (cross-tabulation) 

 

 working profession Tot
al Retail 

busines
s 

Hotel/rest
aurant 
jobs 

Driving 
jobs 

Admini
stration 

jobs 

Health 
related 

jobs 

Other Not 
applica

ble 
gender of 
participan
ts 

male 4 
(6.4%) 

9 
(14.5%) 

31 
(50%) 

4 
(6.4%) 

3 
(4.8%) 

10 
(16%) 

1 
(1.6%) 

62 

female 3 
(7.3%) 

14 
(34%) 

2 
(4.8%) 

2 
(4.8%) 

5 
(12%) 

8 
(19.5%) 

7 
(17%) 

41 

 
                       Total 

7 
(6.8%) 

23 
(22.3%) 

33 
(32%) 

6 
(5.8%) 

8 
(7.7%) 

18 
(17%) 

8 
(7.7%) 

103 

 

Table 3 Gender of participants and Educational level Cross tabulation 

 

 Educational level Total 
Less than 

High School 
High School college/Univ

ersity 
Graduate 

school 
gender of 
participan
ts 

Male 3(4.6%) 27(41.5%) 29(44.6) 6 (9.2%) 65 
Femal
e 

7(16.6%) 21(50%) 11(26%) 3(7%) 42 

                    Total 10(9%) 48(44.9%) 40 (37%) 9(8%) 107 
 

Table 3 indicate that male participants have a higher educational level.   
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4.2. Acculturation Strategy Preference 

Table 4 

Participant’s acculturation strategy preference 

 
Items  

Both Ethiopian 
and American 

American 
only  

Ethiopian only Neither 
American nor 
Ethiopian   

Not 
applicable  

I follow___cultural traditions  70 (64.8%) 3(2.8%) 33(30.6%) 2 (1.9%) --- 
I prefer social activities that 
involve ________ people 

67 (62%) 3(2.8%) 36(33.3) 2 (1.9%) --- 

I prefer to work with__ people 82 (77.4%) 18(17%) 2 (1.9%) 4 (3.8%) ---- 
I prefer to have ___ friends 74(71.8%) 5(4.9%) 21 (20.4) 3(2.9%) --- 
I want to marry (have already 
married) a person with ___ 
background 

19 (17.8%)  6 (5.6%) 81(75.7%) 1 (.9%)  1(0.9%) 

I want to live (currently live) in 
mostly ___neighborhood 

77 (73.3%) 17 (16.2%) 9 (8.6%) 2 (1.9%) --- 

I prefer to use_____ language 74 (69.2%) 13 (12.1%) 20 (18.7%) ----- -----   
I prefer to eat ____Food 64 (59.8%) 10 (9.3%) 31 (29%) 2 (1.9%) ------  

I prefer to wear ____ cloths 67 (62.6%) 13 (12.1%) 25 (23.4%) 2 (1.9%) --- 

I prefer to watch _____Movie 72 (70.6%) 13 (12.7%) 14 (13.7%) 3(2.9%) 6 (5.6%) 
I prefer to read 
____magazine/books 

74 (71.2%)  11 (10.6%) 14 (13.5%)  5 (4.8%) 3(2.7%) 

I prefer to listen ____Music/song 64 (59.8%)  3(2.8%) 36 (33.6%)  4 (3.7%)  --- 
I feel that I am a part of ____ 
culture 

46 (43.8%) 3(2.9%)  55 (52.4%) 1 (1%) --- 

 

When responses were analyzed regarding acculturation strategy preference, most of the 

respondents were inclined to the choice of” both Ethiopian and American” except the two items 

which are ‘I want to marry (have already married) a person with ___ background’ and ‘I feel 

that I am a part of ____ culture’. Which means the majority of the participants inclined to 

‘Ethiopian only’ option; see Table 4In short, the row data indicate that” both Ethiopian and 

American” or “integration” was the most frequently used type of acculturative strategy in the 

study area.  

In addition to the analysis from descriptive statistics, one-way ANOVA (analysis of 

variance) was used to see if there is statistically significant mean score differences on 

respondents’ acculturative strategy preference as the function of variables.  
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Similarly, the interviewees stated that they integrate both the Ethiopian and the American 

cultures in their day to day life. Though there are different aspects of their life that they combine 

both cultures and only use the Ethiopian culture. To mention some, most of them eat both 

American and Ethiopian food, watch movies from both countries, celebrate holidays of both 

cultures and consider values from both cultures. Additionally, with respect to keeping the 

Ethiopian culture, only few of them have friends that are not from Ethiopia, only one of the 

respondents got married to an American and almost all of the interviewees go to Ethiopian 

church. 

 

Independent sample t-test was employed to see if there is statistically significant 

difference between male and female participants in their acculturative strategy preference. The 

result shows that there was no statistically significant difference between males and females at (α 

= .05) in their acculturation strategy preference (t=-.131, df = 106, p=0.487 (p>0.05). 

Table 5 

Independent t-test for Respondents’ gender and Acculturation Strategy preference 

 

Variable  Category Freq. Mean SD Df     t Sig 
Acculturation 
Strategy 
Preference 

Male 
Female       

66 
42 

41.94 
42.11 

6.99 
6.81 

106 -.131 .487 
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Variables  SS Df MS F Sig. 
Age Between Groups 145.979 3 48.66 1.035 

 
.380 
 Within Groups 4841.890 103 47.009 

Total 4987.869 106  
Religion  Between Groups 780.493 3 260.164 6.314 

 
.001* 
 Within Groups 4244.049 103 41.204 

Total 5024.542 106  
Motive of migration Between Groups 480.274 5 96.055 2.122 

 
.069 

Within Groups 4572.492 101 45.272 
Total 5052.766 106  

Length of stay in 
USA (in years) 

Between Groups 93.028 3 31.009 .646 .588 
Within Groups 4995.963 104 48.038 
Total 5088.991 107  

Age at migration Between Groups 126.462 2 63.231  
1.338 

 
.267 Within Groups 4962.528 105 47.262 

Total 5088.991 107  
Educational level Between Groups 111.874 3 37.291  

.772 
 
.512 Within Groups 4973.117 103 48.283 

Total 5084.991 106  
Employment status Between Groups 339.170 3 113.057  

2.402 
 
.072 Within Groups 4707.744 100 47.077 

Total 5046.913 103  
Profession Between Groups 509.848 6 84.975  

2.013 
 
.071 Within Groups 4051.666 96 42.205 

Total 4561.515 102  
Yearly income in 
USD 

Between Groups 118.342 6 19.724  
.426 

 
.860 Within Groups 4304.408 93 46.284 

Total 4422.750 99  
Marital status  Between Groups 105.178 2 52.589  

1.082 
 
.343 Within Groups 4959.356 102 48.621 

Total 5064.533 104  
Participants who 
have and who do 
not have children 

Between Groups 158.896 1 158.896  
3.416 

 
.067 Within Groups 4930.095 106 46.510 

Total 5088.991 107  
*P<0.05     SS = Sum Squares; MS = Mean Square; DF = degree of freedom 

 

Table 6 Summary of One Way ANOVA for acculturation strategy preference as a function of different 

demographic variables 

 

One-way ANOVA was used to see if there is a statistically significant difference on 

respondents means score on acculturative strategy items that can be attributed to their age. The 

result revealed that there was no statistically significant difference at (α = .05) among 

respondents view on their acculturative strategy that can be attributed to their age: F = 1.035, P= 

.380 (P>.05). 
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One way ANOVA was computed to see if there is statistically significant mean score 

difference on participant’s preference of acculturative strategy and their religion.  The 

computed ANOVA result revealed that there was statistically significant differences at (α = 

.05) among the respondents acculturative strategy preference that can be attributed to their 

religion: F =6.314, P= .001(P< 05). Therefore, post hoc was calculated to observe the strength 

of the relationship.  

 

Post hoc comparisons using the Tukey HSD test indicated that the mean score for 

Orthodox Christian participants acculturative strategy score was greater than that of the 

Muslims acculturative strategy prefernce (mean difference = 4.85165). At the same time the 

score of protestant Christian participants is greater than the Muslim participants score (mean 

difference = 8.01190). In general, these results suggest that religion really have an effect on 

acculturative strategy preference of the respondents.  

 

Table 7 

The Tukey test to See Mean Variation on participant’s religion on acculturation strategy 

 

 

 

(I) 
religion 
of 
participa
nts 

(J) religion of 
participants 

Mean 
Difference 

(I-J) 

Std. 
Error 

Sig. 95% Confidence Interval 
Lower 
Bound 

Upper 
Bound 

orthodox 
christian 

protestant -3.16026 1.75543 .279 -7.7445 1.4240 
muslim 4.85165* 1.50465 .009 .9223 8.7810 
catholic .00641 2.31747 1.000 -6.0456 6.0584 

protestant orthodox christian 3.16026 1.75543 .279 -1.4240 7.7445 
muslim 8.01190* 1.93926 .000 2.9476 13.0762 
catholic 3.16667 2.62057 .623 -3.6769 10.0102 

muslim orthodox christian -4.85165* 1.50465 .009 -8.7810 -.9223 
protestant -8.01190* 1.93926 .000 -13.0762 -2.9476 
catholic -4.84524 2.45964 .206 -11.2685 1.5781 

catholic orthodox christian -.00641 2.31747 1.000 -6.0584 6.0456 
protestant -3.16667 2.62057 .623 -10.0102 3.6769 
muslim 4.84524 2.45964 .206 -1.5781 11.2685 
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Analysis of variance (ANOVA) was computed to see if there exists significant difference 

on the respondents acculturative strategy preference score that can be attributed to their motive 

of migration at (α = .05). The ANOVA revealed that (F = 2.122, P> 0.05.) there was no 

statistically significant differences between motives to immigration and their acculturative 

strategy preference.  

 

One-way ANOVA was used to see if there is a statistically significant difference on 

respondents mean score on their acculturation strategy preference that can be attributed to their 

age at immigration. The result revealed that there was no statistically significant difference at (α 

= .05) among respondents inclination on their acculturative strategy that can be attributed to their 

age by the time of their immigration: F = 1.338, P= .267(P>.05). 

 

The one-way ANOVA was used to analyze the difference among variables in terms of 

their mean score on their acculturation strategy preference that can be attributed to participant’s 

length of stay in United States. The results of the one-way ANOVA showed that there was no 

statistically significant difference at (α = .05) among the respondents acculturative strategy 

preference that can be attributed to their length of stay in the American culture: F =0.646, P= 

.588 (P>.05). I.e. there is no statistically significant difference between the participants 

differing years of stay in USA with regards to their acculturative strategy preference. 

 

One-way ANOVA was used to analyze the difference among the variable educational 

level. The results of the one-way ANOVA showed that there was no statistically significant 

difference at (α = .05) among the participants acculturative strategy preference that can be 

attributed to their educational level: F = .772, P= .512 (P>.05).  

 

However, the interview result indicated that education has an inverse relationship with 

favorable acculturation strategy. Meaning, people who went to higher education in Ethiopia will 

have a hard time adjusting themselves to the situation because they are going to have a lower 

status compared to the one they had in Ethiopia at least for the first years after their arrival. Their 

credentials will not be accepted as they are. They might need additional training. And if they 

want to go to school it is difficult to start right away since they will need to save up some money 
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to support themselves. Therefore, looking for a job will be their first step and it will possibly be 

lower status labor job. One of the interviewees who had a master’s degree when he was in 

Ethiopia and further his education after he got to Las Vegas said ‘You start all over again; all the 

hard work you had for school in your country has no value here’. 

As a result most of the interviewees advised educated people to stay where they are and 

serve their country than being in a foreign land doing some lower level labor jobs. Similar to the 

educated people, people who have a good economic and occupational status in Ethiopia are 

advised to stay in their homeland by the respondents because so many of them regret that they 

went to America. Two of the respondents told me that they would not come here in the first place 

if they knew it would be like this. 

Analysis of variance (ANOVA) was computed to see if there exists significant difference 

on participant’s acculturative strategy preference that can be attributed to their employment 

status at (α = .05). The ANOVA revealed that (F = 2.402, P= 072 P> 0.05.) there was no 

statistically significant differences between participants employment status and their 

acculturative strategy preference. 

 

The employment situation in America is explained as a person is obliged to work any job 

they got without getting the chance to look for what they really want to do; expecting to get a job 

in studied field being unimaginable. Most of the time new comers will probably look for a job 

that a person they know is already working; because it’s the only area they have the information 

on and that is what they are encouraged to do. Most of the time it is not possible to choose work 

schedule. A person may work nights and weekends and may not meet their family enough. The 

other thing the respondents mentioned was about the work environment related with people who 

does not like to be employed rather be self-employed. Therefore, such people are going to 

struggle because only few people have managed to have their own business. 

 

Analysis of variance (ANOVA) was computed to see if there exists significant difference 

on participants acculturative score that can be attributed to their profession at (α = .05). The 

ANOVA revealed that (F = 2.013, P= .071 P> 0.05.) there was no statistically significant 

differences between participants employment status and their acculturative strategy preference. 
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One-way ANOVA was used to see if there is a statistically significant difference on 

participants means score on acculturative strategy preference items that can be attributed to their 

income level. The result revealed that there was no statistically significant difference at (α = .05) 

among respondents acculturative strategy preference that can be attributed to their income level 

(F = .426, P= .860 (P>.05). 

 

One way ANOVA was used to see if there is statistically significant difference in 

participant’s acculturative strategy preference that can be attributed to their marital status. The 

result shows that there is no statistically significant difference at (α = .05) in their acculturation 

strategy preference that can be attributed to their marital status: F = 1.082, P= .343 (P>.05). 

 

One-way ANOVA was used to see if there is a statistically significant difference between 

respondents who have children and those who do not on their acculturative strategy preference 

items. The result revealed that there was no statistically significant difference at (α = .05) among 

respondents inclination on acculturative strategy that can be attributed to them having or not 

having children: F = 3.416, P= .067(P>.05). 

Additionally, according to the interview results the major factor that affects the 

acculturation experience of immigrants as the interviewees noted was the expectation immigrants 

have prior to their migration. Surprisingly, the acculturation experience was below their 

expectations for almost all of the respondents. Most of them related this with the public image 

America has. Though it is fact that America has a better system than Ethiopia; it is not like 

people in Ethiopia see it on people who went to Ethiopia for vacation.  First, people who went to 

Ethiopia for vacation do not always speak the truth about their experiences in America besides 

those people are there for vacation; to enjoy as much as they can with their family with money 

they save up for a long time. It does not mean that they are rich. The other reason is the people in 

Ethiopia only see what that person has brought and will be eager to have that chance. Therefore, 

they consider any one can get money easy and quick. They only focus on the fact that it is 

America they will go to, they do not worry about what kind of job they are going to have prior to 

their migration which will give them a hard time to adopt easily. 
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The other factor that is stated by the interviewees as an influence to a person’s 

acculturation experience is the availability of relatives nearby; which would make the adaptation 

to a new culture easier. This was related with showing how things work and being there in times 

of stress. 

4.3. Self-Evaluated Language Proficiency  

As the result revealed in Table 8the scores are concentrated in ‘pretty much’ option; that shows 

high language ability. 

 

Table 8 

 Self-evaluated language proficiency of participants 

 

 
Items 

Not at 
all(1) 

Very 
little(2) 

Moderately 
(3) 

Pretty 
much(4) 

As a 
native(5) 

Mean  

How well do you think you 
speak English 

1 
(.9%) 

6  
(5.6%) 

34 
(31.5%) 

54 
(50%) 

13 
(12%) 

3.67 
 

How well do you think you read  
English  

2 
(1.9%) 

3 
(2.8%) 

21 
(19.4%) 

50 
(46.3%) 

32 
(29.6%) 

 
3.99 

How well do you think you can 
write in English 

2 
(1.9%) 

8 
(7.4%) 

25 
(23.1%) 

50 
(46.3%) 

23 
(21.3%) 

 
3.78 

How well do you think you 
understand when people speak to 
you in English 

1 
(.9%)  

6  
(5.6%)  

24 
(22.2%) 

54 
(50%) 

23 
(21.3%)  

 
3.85 

 How well do you think you can 
think in English language 

4 
(3.8%) 

5 
(4.8%) 

30 
(28.8%) 

46 
(44.2%) 

19 
(18.3%) 

 
3.68 

How well do you think Peoples 
understand you  when you speak 
in English   

4 
(3.7%) 

4 
(3.7%) 

32 
(29.9%) 

54 
(50.5%)  

13 
(12.1%) 

 
3.64 

 

From the total item maximum scores were observed on items ‘how well do you think you 

can read English’ (M=3.99) and ‘how well do you think you can understand when people speak 

to you in English’ (M=3.85). Meaning the participants have high scores on reading and listening 

skills of the English language.  Relatively, the lowest mean score was observed on the item ‘How 

well do you think Peoples understand you when you speak in English’ (M=3.64). Meaning, 

relatively speaking, most of them think they are not understood by others when they speak in 

English which implies lower speaking skill on English language. Considering the self-assessment 

is accurate; it is possible to say the language proficiency is encouraging. 
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Considering the respondents individually, however, the scores varied from a minimum of 

8 and maximum of 30, with mean of 22.44. That is, the higher the score, the higher the language 

proficiency level. The expected mean was 18. One sample t test was run to see if the mean score 

of the sample result ( observed mean) is significantly different from a test value of 18 yielded a 

statistically significant difference between the scores (t= 51.60, df= 107, p=.000<.05) at alpha 

.05. Thus, the obtained mean score pertaining to respondents language proficiency subscale is 

significantly greater than the expected mean of the score. Therefore, we can say that the 

respondents have a high level of language proficiency though the qualitative data analysis 

indicate the reverse. 

 

In addition according to the result from the interview accent gives a hard time to most of 

the respondents. One of the respondents told me that it is even related with ability and they will 

be treated like they know nothing just because they have non-native accent; ‘a person who starts 

to speak English after he got here is better because he can learn both the language and the accent 

from the scratch at the same time but for people who already can speak the language it is very 

difficult to change the accent’ he told me. 

 

Table 9 

 One Sample t-teston participant’s language proficiency 

  

 Variable            µ               x                  SD df                   t                 Sig   

 Participant            18        22.44          
language 
proficiency  

     4.51          107              51.600         .000* 

*P<0.05     µ = expected mean    SD = standard deviation  
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Independent sample t-test was used to see if there is statistically significant difference 

between male and female participants in their language proficiency level. The result shows that 

there was statistically significant difference between males and females at (α = .05) in their 

language proficiency (t=-2.37, df =106, p=0.000 (p>0.05). Therefore, males have higher 

language proficiency.  

 

Table 10 

Independent t-test for respondents’ language proficiency and gender  

 

Variable  Category Freq. Mean SD Df     t Sig 
Acculturation 
Strategy 
Preference 

Male 
Female       

66 
42 

23.24 
21.16 

3.27 
5.79 

106 2.37 .000 
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Variables  SS Df MS F Sig. 
Age Between Groups 124.663 3 41.554 2.084 

 
.107 
 Within Groups 2053.898 103 19.94 

Total 2178.561 106  
Motive of migration Between Groups 465.579 5 93.116 5.472 

 
.000* 
 Within Groups 1718.777 101 17.018 

Total 2184.355 106  
Length of stay in 
USA (in years) 

Between Groups 129.285 3 43.095 2.181 
 

.095 
Within Groups 2055.262 104 19.762 
Total 2184.546 107  

Age at migration Between Groups 374.887 2 187.444 10.876 .000* 
Within Groups 108.659 105 17.235 
Total 2184.546 107  

Educational level Between Groups 989.679 3 329.893  
28.442 

 
.000* Within Groups 1194.676 103 11.599 

Total 2184.355 106  
Employment status Between Groups 61.663 3 20.554  

.990 
 
.401 Within Groups 2076.096 100 20.761 

Total 2137.760 103  
profession Between Groups 312.301 6 52.050  

2.760 
 
.016* Within Groups 1810.379 96 18.858 

Total 2122.680 102  
Yearly income in 
USD 

Between Groups 255.518 6 42.586  
2.238 

 
.046* Within Groups 1770.042 93 19.033 

Total 2025.560 99  
Length of time 
before getting a job 

Between Groups 175.213 4 43.803  
2.314 

 
.063 Within Groups 1892.635 100 18.926 

Total 5052.766 104  
Marital status  Between Groups 10.089 2 5.044  

.248 
 
.781 Within Groups 2073.302 102 20.326 

Total 2083.390 104  
Participants who 
have and who do 
not have children 

Between Groups 104.304 3 34.768  
1.738 

 
.164 Within Groups 2080.242 104 20.002 

Total 2184.546 107  
*P<0.05     SS = Sum Squares; MS = Mean Square; DF = degree of freedom 

 

Table 11Summary of One Way ANOVA for participant’s language proficiency level as a 
function of different demographic variables 
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One way ANOVA was computed to see if there is statistically significant mean score 

difference on participant’s language proficiency level and their age.  The computed ANOVA 

result revealed that there was no statistically significant differences at (α = .05) among the 

respondents language proficiency level that can be attributed to their age: F =2.084, P= .107 

(P<.05).  

One way ANOVA was computed to see if there is statistically significant mean score 

difference on participant’s language proficiency level and their motive of migration.  The 

computed ANOVA result revealed that there was statistically significant differences at (α = 

.05) among the respondents language proficiency level that can be attributed to their motive of 

migration: F =5.472, P= .000(P<.05).  

Post hoc comparisons using the Tukey HSD test indicated that the mean score for 

participants who had academic reasons to migrate had a mean greater than those who went for 

economic reasons (mean difference = 4.64865). In addition a higher mean was observed among 

immigrants who went for academic reasons compared to those who went for an employment 

mandate and for accompanying parent or spouse (mean difference = 10.33333 and 6.22727 

respectively). In general, these results suggest that the reason for migration have an effect on 

language proficiency of the respondents. 
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Table 12The Tukey test to See Mean Variation on participant’s motive of migration 

(I) Motive 
of 
migration 

(J) Motive of 
migration 

Mean 
Difference 

(I-J) 

Std. 
Error 

Sig. 95% Confidence Interval 
Lower 
Bound 

Upper 
Bound 

economic Academic -4.64865* 1.33003 .009 -8.5126 -.7847 
Employment 
mandate 

5.68468 2.47638 .206 -1.5096 12.8790 

accompanying 
parent/spouse 

1.57862 1.11061 .714 -1.6479 4.8051 

political 
reasons 

-1.26403 1.33003 .932 -5.1280 2.5999 

other .82504 1.16430 .981 -2.5575 4.2075 
Academic economic 4.64865* 1.33003 .009 .7847 8.5126 

Employment 
mandate 

10.33333* 2.64227 .002 2.6571 18.0096 

accompanying 
parent/spouse 

6.22727* 1.44311 .001 2.0348 10.4198 

political 
reasons 

3.38462 1.61805 .300 -1.3161 8.0853 

other 5.47368* 1.48483 .005 1.1600 9.7873 
Employmen
t mandate 

economic -5.68468 2.47638 .206 -12.8790 1.5096 
Academic -10.33333* 2.64227 .002 -18.0096 -2.6571 
accompanying 
parent/spouse 

-4.10606 2.53891 .589 -11.4820 3.2699 

political 
reasons 

-6.94872 2.64227 .100 -14.6249 .7275 

other -4.85965 2.56285 .411 -12.3051 2.5858 
accompanyi
ng 
parent/spou
se 

economic -1.57862 1.11061 .714 -4.8051 1.6479 
Academic -6.22727* 1.44311 .001 -10.4198 -2.0348 
Employment 
mandate 

4.10606 2.53891 .589 -3.2699 11.4820 

political 
reasons 

-2.84266 1.44311 .367 -7.0351 1.3498 

other -.75359 1.29197 .992 -4.5070 2.9998 
political 
reasons 

economic 1.26403 1.33003 .932 -2.5999 5.1280 
Academic -3.38462 1.61805 .300 -8.0853 1.3161 
Employment 
mandate 

6.94872 2.64227 .100 -.7275 14.6249 

accompanying 
parent/spouse 

2.84266 1.44311 .367 -1.3498 7.0351 

other 2.08907 1.48483 .723 -2.2246 6.4027 
other economic -.82504 1.16430 .981 -4.2075 2.5575 

Academic -5.47368* 1.48483 .005 -9.7873 -1.1600 
Employment 
mandate 

4.85965 2.56285 .411 -2.5858 12.3051 

accompanying 
parent/spouse 

.75359 1.29197 .992 -2.9998 4.5070 

political 
reasons 

-2.08907 1.48483 .723 -6.4027 2.2246 
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One way ANOVA was computed to see if there is statistically significant mean score 

difference on participant’s language proficiency level and their length of stay in the United 

States.  The computed ANOVA result revealed that there was no statistically significant 

differences at (α = .05) among the respondents language proficiency level that can be attributed 

to their length of stay: F =2.181, P= .095 (P<.05).  

 

One way ANOVA was computed to see if there is statistically significant mean score 

difference on participant’s language proficiency level and their age at migration.  The 

computed ANOVA result revealed that there was statistically significant differences at (α = 

.05) among the respondents language proficiency level that can be attributed to their age at 

migration: F =10.876, P= .000 (P<.05).  

 

One way ANOVA was computed to see if there is statistically significant mean score 

difference on participant’s language proficiency level and their educational level.  The 

computed ANOVA result revealed that there was statistically significant differences at (α = 

.05) among the respondents language proficiency level that can be attributed to their 

educational level: F =28.442, P= .000 (P<.05).  

 

Post hoc comparisons using the Tukey HSD test indicated that the mean score for 

participants who are less than high school on language proficiency scale was less than the 

participants in high school, college/university and graduate level (mean difference = -6.27083, -

9.77500 and 11.55556 respectively). In addition those participants in high school level has a 

smaller mean compared to those in college/university and graduate level (mean difference = -

3.50417 and -5.28472 respectively). In general, these results suggest that educational level 

really have an effect on language proficiency of the respondents. 
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Table 13 

 The Tukey test to See Mean Variation on Participant’s educational level 

 
(I) 
Educationa
l level 

(J) Educational 
level 

Mean 
Difference 

(I-J) 

Std. 
Error 

Sig. 95% Confidence Interval 
Lower 
Bound 

Upper 
Bound 

less than 
high school 

high school -6.27083* 1.18386 .000 -9.3624 -3.1792 
college/University -9.77500* 1.20410 .000 -12.9195 -6.6305 
Graduate school -11.55556* 1.56481 .000 -15.6420 -7.4691 

high school less than high 
school 

6.27083* 1.18386 .000 3.1792 9.3624 

college/University -3.50417* .72912 .000 -5.4082 -1.6001 
Graduate school -5.28472* 1.23709 .000 -8.5154 -2.0541 

college/Uni
versity 

less than high 
school 

9.77500* 1.20410 .000 6.6305 12.9195 

high school 3.50417* .72912 .000 1.6001 5.4082 
Graduate school -1.78056 1.25647 .492 -5.0618 1.5007 

Graduate 
school 

less than high 
school 

11.55556* 1.56481 .000 7.4691 15.6420 

high school 5.28472* 1.23709 .000 2.0541 8.5154 
college/University 1.78056 1.25647 .492 -1.5007 5.0618 

 

 
One way ANOVA was computed to see if there is statistically significant mean score 

difference on participant’s language proficiency level and their employment status.  The 

computed ANOVA result revealed that there was no statistically significant differences at (α = 

.05) among the respondents language proficiency level that can be attributed to their 

employment status: F =.990, P= .401 (P<.05).  

 

One way ANOVA was computed to see if there is statistically significant mean score 

difference on participant’s language proficiency level and their profession.  The computed 

ANOVA result revealed that there was statistically significant differences at (α = .05) among 

the respondents language proficiency level that can be attributed to their profession: F =2.760, 

P= .016 (P<.05).  

 

Post hoc comparisons using the Tukey HSD test indicated that the mean score for 

participants who have hotel/ restaurant related jobs was lower from that of participants who 

have administration and health related jobs (mean difference = -6.36957).  In general, these 



44 
 

results suggest that type of profession have an effect on language proficiency of the 

respondents. 

 

Table 14  TheTukey test to See Mean Variation on participant’s profession 

 

(I) working 
profession 

(J) working 
profession 

Mean 
Difference 

(I-J) 

Std. 
Error 

Sig. 95% Confidence Interval 
Lower 
Bound 

Upper 
Bound 

retail business hotel/restaur
ant jobs 

.86957 1.87455 .999 -4.7762 6.5153 

Driving jobs -.15152 1.80706 1.000 -5.5940 5.2910 
Administrati
on jobs 

-5.50000 2.41600 .266 -12.7764 1.7764 

Health 
realted jobs 

-3.62500 2.24751 .674 -10.3940 3.1440 

other -.38889 1.93434 1.000 -6.2147 5.4369 
hotel/restaura
nt jobs 

retail 
business 

-.86957 1.87455 .999 -6.5153 4.7762 

Driving jobs -1.02108 1.17957 .977 -4.5737 2.5315 
Administrati
on jobs 

-6.36957* 1.99071 .030 -12.3651 -.3740 

Health 
realted jobs 

-4.49457 1.78247 .163 -9.8630 .8738 

other -1.25845 1.36660 .968 -5.3743 2.8574 
Driving jobs retail 

business 
.15152 1.80706 1.000 -5.2910 5.5940 

hotel/restaur
ant jobs 

1.02108 1.17957 .977 -2.5315 4.5737 

Administrati
on jobs 

-5.34848 1.92730 .091 -11.1531 .4561 

Health 
realted jobs 

-3.47348 1.71135 .403 -8.6277 1.6807 

other -.23737 1.27245 1.000 -4.0697 3.5950 
Administratio
n jobs 

retail 
business 

5.50000 2.41600 .266 -1.7764 12.7764 

hotel/restaur
ant jobs 

6.36957* 1.99071 .030 .3740 12.3651 

Driving jobs 5.34848 1.92730 .091 -.4561 11.1531 
Health 
realted jobs 

1.87500 2.34527 .985 -5.1884 8.9384 

other 5.11111 2.04712 .172 -1.0544 11.2766 
Health realted 
jobs 

retail 
business 

3.62500 2.24751 .674 -3.1440 10.3940 

hotel/restaur
ant jobs 

4.49457 1.78247 .163 -.8738 9.8630 

Driving jobs 3.47348 1.71135 .403 -1.6807 8.6277 
Administrati -1.87500 2.34527 .985 -8.9384 5.1884 

Table continued
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on jobs 
other 3.23611 1.84525 .582 -2.3214 8.7936 

other retail 
business 

.38889 1.93434 1.000 -5.4369 6.2147 

hotel/restaur
ant jobs 

1.25845 1.36660 .968 -2.8574 5.3743 

Driving jobs .23737 1.27245 1.000 -3.5950 4.0697 
Administrati
on jobs 

-5.11111 2.04712 .172 -11.2766 1.0544 

Health 
realted jobs 

-3.23611 1.84525 .582 -8.7936 2.3214 

 

One way ANOVA was computed to see if there is statistically significant mean score 

difference on participant’s language proficiency level and their yearly income.  The computed 

ANOVA result revealed that there was statistically significant differences at (α = .05) among 

the respondents language proficiency level that can be attributed to their income level: F 

=2.238, P= .046 (P<.05).  

 

Post hoc comparisons using the Tukey HSD test indicated that the mean score for 

participants who get less than 10,000 USD a year was lower than those who get more than 

50,000 aUSD a year (-9.33333). In general, these results suggest that the level of yearly income 

have an effect on language proficiency of the respondents.  
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Table 15 The Tukey test to See Mean Variation on participant’s yearly income 

 

 

 

(I) yearly icome 
of paricipants in 
USD 

(J) yearly 
icome of 
paricipants in 
USD 

Mean 
Difference 

(I-J) 

Std. 
Error 

Sig. 95% Confidence Interval 
Lower 
Bound 

Upper 
Bound 

less than 10,000 10,000 - 20, 000 -6.73333 2.75918 .194 -15.0491 1.5824 
20,000 - 30,000 -6.78333 2.70109 .167 -14.9240 1.3573 
30,000 - 40,000 -6.83333 2.65028 .145 -14.8209 1.1542 
40,000 - 50,000 -7.42424 2.84156 .134 -15.9883 1.1398 
50,000+ -9.33333* 2.84156 .023 -17.8974 -.7693 
not applicable -4.91667 2.81608 .587 -13.4039 3.5706 

10,000 - 20, 000 less than 10,000 6.73333 2.75918 .194 -1.5824 15.0491 
20,000 - 30,000 -.05000 1.49013 1.000 -4.5410 4.4410 
30,000 - 40,000 -.10000 1.39592 1.000 -4.3071 4.1071 
40,000 - 50,000 -.69091 1.73179 1.000 -5.9103 4.5284 
50,000+ -2.60000 1.73179 .743 -7.8194 2.6194 
not applicable 1.81667 1.68965 .934 -3.2757 6.9090 

20,000 - 30,000 less than 10,000 6.78333 2.70109 .167 -1.3573 14.9240 
10,000 - 20, 000 .05000 1.49013 1.000 -4.4410 4.5410 
30,000 - 40,000 -.05000 1.27725 1.000 -3.8994 3.7994 
40,000 - 50,000 -.64091 1.63765 1.000 -5.5765 4.2947 
50,000+ -2.55000 1.63765 .710 -7.4856 2.3856 
not applicable 1.86667 1.59301 .903 -2.9344 6.6678 

30,000 - 40,000 less than 10,000 6.83333 2.65028 .145 -1.1542 14.8209 
10,000 - 20, 000 .10000 1.39592 1.000 -4.1071 4.3071 
20,000 - 30,000 .05000 1.27725 1.000 -3.7994 3.8994 
40,000 - 50,000 -.59091 1.55241 1.000 -5.2696 4.0878 
50,000+ -2.50000 1.55241 .676 -7.1787 2.1787 
not applicable 1.91667 1.50526 .862 -2.6200 6.4533 

40,000 - 50,000 less than 10,000 7.42424 2.84156 .134 -1.1398 15.9883 
10,000 - 20, 000 .69091 1.73179 1.000 -4.5284 5.9103 
20,000 - 30,000 .64091 1.63765 1.000 -4.2947 5.5765 
30,000 - 40,000 .59091 1.55241 1.000 -4.0878 5.2696 
50,000+ -1.90909 1.86024 .947 -7.5156 3.6974 
not applicable 2.50758 1.82107 .813 -2.9809 7.9960 

50,000+ less than 10,000 9.33333* 2.84156 .023 .7693 17.8974 
10,000 - 20, 000 2.60000 1.73179 .743 -2.6194 7.8194 
20,000 - 30,000 2.55000 1.63765 .710 -2.3856 7.4856 
30,000 - 40,000 2.50000 1.55241 .676 -2.1787 7.1787 
40,000 - 50,000 1.90909 1.86024 .947 -3.6974 7.5156 
not applicable 4.41667 1.82107 .200 -1.0718 9.9051 
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One way ANOVA was computed to see if there is statistically significant mean score 

difference on participant’s language proficiency level and the length of time it took them to get 

a job.  The computed ANOVA result revealed that there was no statistically significant 

differences at (α = .05) among the respondents language proficiency level that can be attributed 

to the length of time it took them to get a job: F =2.314, P= .063 (P<.05). 

 

One way ANOVA was computed to see if there is statistically significant mean score 

difference on participant’s language proficiency level and their marital status.  The computed 

ANOVA result revealed that there was no statistically significant differences at (α = .05) 

among the respondents language proficiency level that can be attributed to their marital status: 

F =.248, P= .781 (P<.05).  

 

One way ANOVA was computed to see if there is statistically significant mean score 

difference on participant’s language proficiency level and the number of children they have.  

The computed ANOVA result revealed that there was no statistically significant differences at 

(α = .05) among the respondents language proficiency level that can be attributed to the number 

of children they have: F =1.738, P= .164 (P<.05).  

 

  4.4. Acculturative Stress 

 

Nineteen items with four response category (strongly agree-strongly disagree) were used 

to measure respondents’ perception on the acculturative stress provoking situations. Descriptive 

statistics were computed to see respondents’ agreement and/or disagreement on each item.  

From the Table below, the respondent’s response to different stress provoking situations 

were disagree and strongly disagree (items 1 to 17). It would be bulky to see the level of 

respondent’s agreement or disagreement in each item. Therefore, only items with distinct results 

are discussed.  
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The statements “Loosening the ties with my country is difficult” and “It bothers me that I 

cannot be with my family” are the highest negatively responded items; 56.2%, n=59 and 60.8%, 

n=62 respectively compared to the other statements of stress provoking situations. Meaning, the 

participants are more stressed by these situation compared to the others.  

The items on which majority of the respondents indicated their agreement have the 

highest mean score (see Table 16).  For instance, items ‘Because of my ethnic background, I feel 

that others often exclude me from participating in their activities’ (93.5%, n=101) and ‘I get 

teased/insulted because of my ethnic background’ (88.7%, n=84); were positively responded by 

great majority of participants respectively. In general, ratings of each item also indicated that 

majority of the respondents rated most items positively which indicates their vulnerability to 

acculturative stress is low. 

Table16 Acculturative stress level of participants 
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No.                    Items  1 

SA  
2 
A  

3 
D  

4 
SD  

mean SD 
 

1 Because I am from Ethiopia, I do not 
get enough credit for the work I do 

4  
(3.7%)  

15 
(14%) 

45  
(42.1%) 

43 
(40.2%) 

3.19 .81 

2  I often feel ignored by people who are 
supposed to assist me 

1  
(.9%)  

7 
(6.6) 

53 
(50%) 

45  
(42.5%) 

3.34 .64 

3 I often feel that people actively try to 
stop me from advancing 

2  
(1.9%) 

6 
(5.6%) 

42 
(39.3%) 

57  
(53.3%) 

3.44 
 

.68 

4 Many people have stereotypes about 
my culture or ethnic group and treat 
me as if they are true 

6  
(5.6%) 

30 
 (28%) 

36 
(33.6%) 

35  
(32.7%) 

2.93 
 

.91 

5 In looking for a job, I sometimes feel 
that my ethnicity is a limitation 

2  
(1.9%) 

5 
(4.7%) 

41 
(38.3%) 

59 
(55.1%) 

3.47 .67 
 

6 Because of my ethnic background, I 
feel that others often exclude me from 
participating in their activities 

1 
(.9%) 

6 
 (5.6%)  

40  
(37%) 

6 1 
(56.5%) 

3.49 .64
 

7 It bothers me when people pressure 
me to assimilate 

5  
(4.6%) 

3 
(2.8%) 

49  
(45.4%) 

51 
(47.2%) 

3.35 .75 

8 People look down upon me when I 
practice the customs of my culture 

3  
(2.8%) 

1 
(.9%)  

43 
(40.2%) 

60 
(56.1%)  

3.50 .66 

9 Loosening the ties with my country is 
difficult 

21 
(20%) 

38 
 (36.2%) 

20 
(19%) 

26 
 (24.8%) 

2.49 1.07 

10 It bothers me that I cannot be with my 
family 

16 
(15.7%) 

46 
(45.1%) 

19 
(18.6%) 

21 
(20.6%) 

2.44 
 

.99 
 

11 It is hard to express to my friends how 
I really feel 

9 
(8.6%) 

9 
(8.6%) 

45 
(42.9%) 

42 
(40%)  

3.14 .90  
 

12 I don’t have any close friend 9 
(8.4%) 

8 
(7.5%) 

45 
(42.1%) 

45 
42.1%)  

3.18
 

.89 
 

13 I don’t feel at home 
 

11 
(10.7%) 

21 
(20.4%) 

44 
(42.7%)  

27 
(26.2%) 

2.84 
 

.93 
 

14 It bothers me that family members I 
am close to do not understand my new 
values 

3 
(2.9%) 

12 
(11.4%) 

44 
(41.9%) 

46 
(43.8%) 

3.27 
 

.77 
 

15 It bothers me that I have an accent 7 
(6.7%) 

15 
 (14.4%) 

42 
(40.4%) 

40 
(38.5%) 

3.11 .89 
 

16 I get teased/insulted because of my 
ethnic background 

4 
 (4%) 

3 
(3%) 

34 
(33.7%) 

60 
(59.4%) 

3.49 .74 
 

17 I met the expectations I had before 
moving to USA  

14 
(13.3%) 

32 
(30.5%) 

41 
(39%) 

18  
(17.1%) 

2.60  .92 

18 I am satisfied with my job 31 
(30.1%) 

31  
(30.1%) 

27 
 (26.2%) 

14 
 (13.6%)  

2.77 1.03 
 

19 I am satisfied with my life  47  
(43.5%) 

33  
(30.6%) 

14 
 (13%) 

14 
 (13%) 

3.05 1.04 
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Considering the respondents individually regarding to acculturation stress, however, the 

scores varied from a minimum of 31 and maximum of 76, with mean of 56.63. That is, the higher 

the score, the lower the acculturative stress level. The expected mean was 47.5. One sample t test 

was used to compare expected mean with the obtained mean of the scores regarding to 

acculturative stress level of the participants. Therefore, observed mean which is 56.63 is 

significantly different from a test value of 47.5 (a score which is minimum plus maximum score 

divided by 2) yielded a statistical significant difference between the scores (t= 65.66, df= 107, 

p=.000<.05) at alpha .05. Thus, the obtained mean score pertaining to the respondents’ 

acculturative stress is significantly greater than the expected mean of the score; which shows that 

respondents are not experiencing acculturative stress.  

Table 17 

 One Sample t-teston participants stress level 

 Variable            µ            Mean               SD df                   t                 Sig   

 Participant          47.5       54.63          
stress 
level  

     8.64          107              65.66         .000* 

*P<0.05     µ = expected mean    SD = standard deviation 

 

Independent sample t-test was used to see if there is statistically significant difference 

between male and female participants in their stress level. The result shows that there was no 

statistically significant difference between males and females at (α = .05) in their stress level (t=-

.733, df=106, p=0.465 (p>0.05). 

 

Table 18 

Independent t-test for Respondents’ stress level and gender  

 

Variable  Category Freq. Mean SD Df     t Sig 
Acculturation 
Strategy 
Preference 

Male 
Female       

66 
42 

54.15 
55.40 

8.67 
8.65 

106 -.733 .465 
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One way ANOVA was computed to see if there is statistically significant mean score 

difference on participant’s stress level and their age.  The computed ANOVA result revealed 

that there was no statistically significant differences at (α = .05) among the respondents stress 

level that can be attributed to their age: F =1.839, P= .145(P<.05.  

 

One way ANOVA was computed to see if there is statistically significant mean score 

difference on participant’s stress level and their religion.  The computed ANOVA result 

revealed that there was no statistically significant differences at (α = .05) among the 

respondents stress level that can be attributed to their religion: F =1.273, P= .288(P<.05).  

 

One way ANOVA was computed to see if there is statistically significant mean score 

difference on participant’s stress level and their motive of migration.  The computed ANOVA 

result revealed that there was no statistically significant differences at (α = .05) among the 

respondents stress level that can be attributed to their motive of migration: F =.799, P= 

.553(P<.05).  
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Variables  SS Df MS F Sig. 
Age Between Groups 402.258 3 134.086 1.839 

 
.145 

Within Groups 7510.209 103 72.915 
Total 7912.467 106  

Religion  Between Groups 284.498 3 94.883 1.273 .288 
Within Groups 7675.577 103 74.520 
Total 7960.075 106  

Motive of migration Between Groups 303.814 5 60.763 .799 .553 
Within Groups 7677.905 101 76.019 
Total 7981.7191 106  

Length of stay in 
USA (in years) 

Between Groups 358.651 3 119.550 1.627 .188 
Within Groups 7642.265 104 73.483 
Total 8000.917 107  

Age at migration Between Groups 417.200 2 208.600  
2.888 

 
.060 Within Groups 7583.716 105 72.226 

Total 8000.917 107  
Educational level Between Groups 945.339 3 315.113  

4.672 
 
.004* Within Groups 6947.222 103 67.449 

Total 7892.561 106  
Employment status Between Groups 321.921 3 107.307  

1.434 
 
.238 Within Groups 7485.607 100 74.856 

Total 7807.529 103  
profession Between Groups 995.462 6 165.910  

2.495 
 
.028* Within Groups 6383.994 96 66.500 

Total 7379.456 102  
Yearly income in 
USD 

Between Groups 321.332 6 53.555  
.757 

 
.606 Within Groups 6579.668 93 70.749 

Total 6901 99  
Length of stay 
before getting a job 
after arrival 

Between Groups 417.035 4 104.259  
1.512 

 
.205 Within Groups 6897.099 100 68.971 

Total 7314.133 104  
Marital status  Between Groups 21.252 2 10.626  

.161 
 
.851 Within Groups 6718.710 102 65.870 

Total 6739.962 104  
Participants who 
have and who do 
not have children 

Between Groups 145.187 3 48.396  
.641 

 
.591 Within Groups 7855.729 104 75.536 

Total 8000.917 107  
 

*P<0.05     SS = Sum Squares; MS = Mean Square; DF = degree of freedom 

Table 19Summary of One Way ANOVA for participants acculturative stress level as a function 
of different demographic variables 
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One way ANOVA was computed to see if there is statistically significant mean score 

difference on participant’s stress level and their number of years participants stayed in USA.  

The computed ANOVA result revealed that there was no statistically significant differences at 

(α = .05) among the respondents stress level that can be attributed to their Length of stay in 

United States: F =1.627, P= .188 (P<.05).  

 
One way ANOVA was computed to see if there is statistically significant mean score 

difference on participant’s stress level and their age at migration.  The computed ANOVA 

result revealed that there was no statistically significant differences at (α = .05) among the 

respondents stress level that can be attributed to their age at migration: F =2.888, P= .060 

(P<.05).  

 

One way ANOVA was computed to see if there is statistically significant mean score 

difference on participant’s stress level and their educational level.  The computed ANOVA 

result revealed that there was statistically significant differences at (α = .05) among the 

respondents stress level that can be attributed to their educational level: F =1.839, P= 

.145(P<.05). 

 

Post hoc comparisons using the Tukey HSD test indicated that the mean score for 

participants who are less than high school on stress scale is lower than those  in graduate level 

(mean difference = -11.75556). In addition mean score of the high school level participants 

were less than those in graduate level (mean difference = -8.80556). In general, these results 

suggest that educational level really have an effect on stress level of the respondents.  
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Table 20 
The Tukey test to See Mean Variation on participant’s educational level 
 

(I) Educational 
level 

(J) Educational 
level 

Mean 
Difference 

(I-J) 

Std. 
Error 

Sig. 95% Confidence Interval 
Lower 
Bound 

Upper 
Bound 

less than high 
school 

high school -2.95000 2.85483 .730 -10.4053 4.5053 
college/University -6.50000 2.90363 .120 -14.0828 1.0828 
Graduate school -11.75556* 3.77348 .013 -21.6099 -1.9012 

high school less than high 
school 

2.95000 2.85483 .730 -4.5053 10.4053 

college/University -3.55000 1.75824 .188 -8.1416 1.0416 
Graduate school -8.80556* 2.98320 .020 -16.5961 -1.0150 

college/University less than high 
school 

6.50000 2.90363 .120 -1.0828 14.0828 

high school 3.55000 1.75824 .188 -1.0416 8.1416 
Graduate school -5.25556 3.02994 .311 -13.1682 2.6570 

Graduate school less than high 
school 

11.75556* 3.77348 .013 1.9012 21.6099 

high school 8.80556* 2.98320 .020 1.0150 16.5961 
college/University 5.25556 3.02994 .311 -2.6570 13.1682 

 

One way ANOVA was computed to see if there is statistically significant mean score 

difference on participant’s stress level and their employment status.  The computed ANOVA 

result revealed that there was no statistically significant differences at (α = .05) among the 

respondents stress level that can be attributed to their employment status: F =1.434, P= .238 

(P<.05). 

 

One way ANOVA was computed to see if there is statistically significant mean score 

difference on participant’s stress level and their profession.  The computed ANOVA result 

revealed that there was statistically significant differences at (α = .05) among the respondents 

stress level that can be attributed to their profession: F =2.495, P= .028(P<.05).  

 

Post hoc comparisons using the Tukey HSD test indicated that the type of profession 

haveno significant effect on stress level of the respondents.  
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(I) working 
profession 

(J) working 
profession 

Mean 
Difference (I-

J) 

Std. 
Error 

Sig. 95% Confidence Interval 
Lower Bound Upper Bound 

retail business hotel/restaurant 
jobs 

3.38509 3.52013 .961 -7.2167 13.9869 

Driving jobs 1.70130 3.39340 .999 -8.5189 11.9215 
Administration 
jobs 

-6.90476 4.53688 .731 -20.5688 6.7593 

Health realted 
jobs 

-4.32143 4.22048 .947 -17.0326 8.3897 

other -3.12698 3.63241 .977 -14.0670 7.8130 
not applicable -1.82143 4.22048 .999 -14.5326 10.8897 

hotel/restaurant 
jobs 

retail business -3.38509 3.52013 .961 -13.9869 7.2167 
Driving jobs -1.68379 2.21505 .988 -8.3550 4.9874 
Administration 
jobs 

-10.28986 3.73826 .097 -21.5487 .9690 

Health realted 
jobs 

-7.70652 3.34721 .254 -17.7876 2.3745 

other -6.51208 2.56627 .158 -14.2411 1.2170 
not applicable -5.20652 3.34721 .711 -15.2876 4.8745 

Driving jobs retail business -1.70130 3.39340 .999 -11.9215 8.5189 
hotel/restaurant 
jobs 

1.68379 2.21505 .988 -4.9874 8.3550 

Administration 
jobs 

-8.60606 3.61918 .219 -19.5062 2.2941 

Health realted 
jobs 

-6.02273 3.21366 .502 -15.7016 3.6561 

other -4.82828 2.38947 .409 -12.0248 2.3683 
not applicable -3.52273 3.21366 .928 -13.2016 6.1561 

Administration 
jobs 

retail business 6.90476 4.53688 .731 -6.7593 20.5688 
hotel/restaurant 
jobs 

10.28986 3.73826 .097 -.9690 21.5487 

Driving jobs 8.60606 3.61918 .219 -2.2941 19.5062 
Health realted 
jobs 

2.58333 4.40407 .997 -10.6807 15.8474 

other 3.77778 3.84419 .957 -7.8001 15.3556 
not applicable 5.08333 4.40407 .909 -8.1807 18.3474 

Health realted 
jobs 

retail business 4.32143 4.22048 .947 -8.3897 17.0326 
hotel/restaurant 
jobs 

7.70652 3.34721 .254 -2.3745 17.7876 

Driving jobs 6.02273 3.21366 .502 -3.6561 15.7016 
Administration 
jobs 

-2.58333 4.40407 .997 -15.8474 10.6807 

other 1.19444 3.46510 1.000 -9.2417 11.6306 
not applicable 2.50000 4.07737 .996 -9.7801 14.7801 

other retail business 3.12698 3.63241 .977 -7.8130 14.0670 
hotel/restaurant 
jobs 

6.51208 2.56627 .158 -1.2170 14.2411 

Driving jobs 4.82828 2.38947 .409 -2.3683 12.0248 
Administration 
jobs 

-3.77778 3.84419 .957 -15.3556 7.8001 

Health realted 
jobs 

-1.19444 3.46510 1.000 -11.6306 9.2417 

not applicable 1.30556 3.46510 1.000 -9.1306 11.7417 

Table 21 The Tukey test to See Mean Variation on participant’s profession 
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One way ANOVA was computed to see if there is statistically significant mean score 

difference on participant’s stress level and their yearly income level.  The computed ANOVA 

result revealed that there was no statistically significant differences at (α = .05) among the 

respondents stress level that can be attributed to their yearly income level: F =.757, P= .606 

(P<.05).  

 
One way ANOVA was computed to see if there is statistically significant mean score 

difference on participant’s stress level and the length of time it took them to get a job.  The 

computed ANOVA result revealed that there was no statistically significant differences at (α = 

.05) among the respondents stress level that can be attributed to the length of time it took them 

to get a job: F =1.512, P= .205 (P<.05).  

 
One way ANOVA was computed to see if there is statistically significant mean score 

difference on participant’s stress level and their marital status.  The computed ANOVA result 

revealed that there was no statistically significant differences at (α = .05) among the 

respondents stress level that can be attributed to their marital status: F =.161, P= .851(P<.05).  

 

One way ANOVA was computed to see if there is statistically significant mean score 

difference on participant’s stress level and the number of children they have.  The computed 

ANOVA result revealed that there was no statistically significant differences at (α = .05) 

among the respondents stress level that can be attributed to the number of children they have: F 

=.641, P= .591 (P<.05).  

 

As the results from the interview indicate, adaptation to a new culture is difficult 

especially in the first years after arrival though according to the interviewees it will get better 

through time. Not knowing the whereabouts to look for a job, the fact that you need to know 

someone who recommend you to get the job you applied for, not having an experience in hard 

labor jobs prior to migration are mentioned by the interviewees as causes for difficulties in 

adaptation to the new environment. In addition, missing the family and friends back home and 

feeling lonely are pointed out by the interviewees.  
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Some of the interviewees also mentioned the existence of racism though they said it is 

not explicit. One of the interviewees said, ‘Even though they will not say it out loud you can see 

it in their face; plus in many situations rules are tightened for blacks’.   

One of the interviewees stated her over all migration experience as: 

“No one will believe unless they see it for themselves but life is very tough in America; 

you cannot be lazy here, you have a family who thinks you have a lot of money and expects a lot 

from you. In addition, you have to pay bills over bills which is a hard thing to do when it is not 

easy to make money”. 

On the other side, the interviewees appreciate the political and social freedom in America 

and the fact that there is opportunity to support themselves irrespective of your educational level.  

 4.5. Coping Strategy 

 

Items on which majority of the respondents indicated as frequently used copping strategy 

are also items with the highest mean score (see Table 4.5.1.). From the analysis of descriptive 

statistics (mean and SD), the total items mean score ranges from M= 3.80 to M=2.62. This in 

part implies that there is a gap in using coping strategy. Two items with highest mean scores 

which were frequently used coping strategy by the participants were ‘I've been praying or 

meditating’ (M=3.53, SD=.86) and ‘I've been thinking to come up with a strategy about what to 

do’ (M=3.47, SD=.907) respectively. Meaning, these two were frequently used types of coping 

strategies used by Ethiopian Diaspora in Las Vegas to cope with stress and other life related 

difficulties; that are both positive coping techniques. The lowest mean score was observed for 

the items ‘I've been looking for something good in what is happening to make it seem positive’ 

(M=1.13, SD=1.07) and ‘I've been using alcohol or other drugs to make myself feel better and 

get through it’ (M= 1.20, SD= 0.67); respondents were less likely to use these two coping 

techniques. Generally speaking, Table 22 indicate that participants are inclined to use positive 

coping techniques. 

 

1 = I haven't been doing this at all                   2 = I've been doing this a little bit 

 3 = I've been doing this in a medium amount             4 = I've been doing this a lot 
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Table 22 

Coping strategy preference of participants 

No.                Items  1 2 
 

3 
 

4 
 

mean SD 
 

1 I've been doing something to think about it 
less, such as going to movies, watching TV, 
reading, daydreaming, sleeping, or shopping 

30  
(27.8%) 

26 
(24.1%) 

33 
(30.6%) 

19 
(17.6%) 

2.38 1.07 

2 I’ve been blaming myself for things that 
happened 

43  
(41%)  

29 
(27.6%) 

23 
(21.9%) 

10  
(9.5%) 

2.00 1 

3 I've been refusing to believe that it has 
happened. 

50  
(49%) 

19 
(18.6%) 

23 
(22.5%) 

10  
(9.8%) 

1.93
 

1.05 

4 I've been giving up trying to deal with it 84 
(81.6%) 

8 
 (7.8%) 

7 
(6.8%) 

4  
(3.9%) 

1.33 
 

.77 

5 I've been making fun of the situation.  60  
(58.3%) 

15 
(14.6%) 

20 
(19.4%) 

8 
(7.8%) 

1.77 1.02 
 

6 I've been using alcohol or other drugs to make 
myself feel better and get through it 

95 
(90.5%) 

3 
 (2.9%)  

3 
 (2.9%) 

4 
(3.8%) 

1.2 .67 
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Moreover, the interview result shows the unavailability of social support that the 

immigrants can count on. Most of the interviewees do not have close friends though they 

participate in different social activities with their Ethiopian fellow mates. One of the respondents 

said ‘when you are in your country you have your family to count on in case something bad 

happens to you’. Therefore, some of them told me they pray, think of new alternatives and 

sometimes sleep not to think about it. 

4.6. Correlation among stress, acculturation strategy preference and language proficiency 

scales 

 

Partial correlation was run between acculturative stress and language proficiency. 

Accordingly, Acculturative stress and language proficiency have positive relation with the 

magnitude of (r=0.363). This implies that respondents with high level of language proficiency 

were vulnerable to acculturative stress. 

 

Table 23 

Partial correlation among stress, acculturation strategy preference and language proficiency 

scales 

 

No    Variables Acc. Stress                   Lang. proficiency 
1. Acc. Stress        ----                            0.363* 

7 I've been accepting the reality of the fact that 
it has happened and learn to live with it. 

15  
(14.6%) 

16 
(15.5%) 

20 
(19.4%) 

52 
(50.5%) 

3.06 1.11 

8 I've been looking for something good in what 
is happening to make it seem positive.  

14  
(13.5%) 

12 
(11.5%)  

25 
(24%) 

53 
(51%)  

3.13 1.07 

9 I've been expressing my negative feelings. 21 
(19.4%) 

25 
 (23.1%) 

30 
(27.8%) 

32 
 (29.6%) 

2.68 1.10 

10 I've been getting  understanding and 
emotional support  from others including 
professionals 

25 
(23.4%) 

19 
(17.8%) 

31 
(29%) 

32 
(29.9%) 

2.65  
1.14 

11 I've been thinking to come up with a strategy 
about what to do. 

8 
(7.5%) 

6 
(5.7%) 

20 
(18.9%) 

72 
(67.9%)  

3.47 .907  
 

12 I've been taking action to try to make the 
situation better. 

10 
(9.5%) 

9 
(8.6%) 

17 
(16.2%) 

69 
(65.7%)  

3.38
 

.99 
 

13 I've been praying or meditating 6 
(5.7%) 

8 
(7.5%) 

15 
(14.2%)  

77 
(72.6%) 

3.54 
 

.86 
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2. Acculturation strategy     0.059                             0.193 
Correlation is significant at 0.05 levels (2-tailed).  

 

4.7. Ethiopians and born Ethiopians psychological, behavioral and economic adjustment to 

the American culture  

 

Generally speaking the respondents seem to have managed how to live in the American culture.  

 

Psychological adaptation 

 

None of the interviewees consider themselves as an American that shows they feel that 

they belong to the Ethiopian culture and have an Ethiopian identity.  

Most of them do not have close friends as mentioned above. One of the interviewees said 

‘it is hard to get a friend who will understand and devote his time to you and your issues because 

everyone is tied up with their own problems’. Furthermore, the individualistic culture of the 

American society which is something they are not used to in their home land make them feel 

lonely. For these reason some people want to get married just because they are doing all the 

activities in their life by themselves and they want a company. The other result of the 

individualistic culture as the respondents noted is that everyone would prefer to win people over 

than helping them succeed which made everything to be a competition. This lead to a distrust 

among themselves.  

Most of the respondents stated life being very stressful in America. ‘Everyone is scared 

they are going to lose their job. Every employer expects perfection from the employees. Every 

mistake is taken seriously. People can handle the job but it is the stress that come with it that they 

cannot. So it is easier for them to sacrify their social life’ one of the interviewees told me. In 

addition some of them told me that many Ethiopians could not cope with the fast paced 

environment and become mentally ill and suicidal as a result.  

Most of the respondents the researcher interviewed wants to go back to Ethiopia for good 

when they came to financial stability except two of the Muslims I spoke to; they think the current 

government in Ethiopia oppresses Muslims.  
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Behavioral adaptation  

 

During their stay some of them adopt some behaviors from the new culture. Some of the 

new behaviors the respondents pointed out were being active, confident and assertive, not 

worrying for what is going to happen tomorrow, not caring for what people are going to say for 

any action they take and avoid to hear information that will not affect themselves.  

It is known that in the Ethiopian culture the men are not encouraged to cook. This 

brought a struggle when they got in to the American culture where everyone is required to 

support themselves in every aspect of their life.  Though some Ethiopian men (especially the 

married ones) have the chance to have someone to cook for them most of the Ethiopian men 

have learned to cook for themselves.  
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Economic adaptation 

 

As mentioned above, most of the interviewees struggled to get a job when they first 

arrive to the United States. What is more, they participate in low status labor jobs. All of the 

interviewees like the fact that they can be economically independent if they work hard and can 

be able to support their family in Ethiopia; which is something most of them could not be able to 

do if they were in Ethiopia as they said. In addition, the participants relate high salary with a 

person’s educational level but only few of them have managed to upgrade their educational 

status. 
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CHAPTER FIVE 

DISCUSSION 

In this chapter, the results reported in chapter four are interpreted and discussed in line 

with the main research questions raised. In addition the findings are related, compared and 

contrasted with previous research results which were reviewed and summarized in review of 

related literature section. Accordingly, since the major objective of this research work was to 

examine the acculturative experience of the Ethiopian diaspora who live in Las Vegas; their 

acculturative strategy preference, factors that affect their acculturation experience, level of 

language proficiency, their stress level and the mechanisms they use to cope are discussed in 

addition to their psychological, behavioural and economic adjustment in the American culture.  

Acculturation Experiences of the Ethiopian Diaspora in Las Vegas  

This part discusses the challenges and opportunities of the Ethiopian immigrants in the 

city of Las Vegas experience while acculturating to the American culture. 

 

Generally speaking, results of this study indicate that Ethiopian immigrants have political 

and social freedom when they live in the American culture in addition to the economic 

independence; being able to support oneself and one’s family. The challenges that were 

mentioned by the participants were accent, undervalued credentials, missing families and friends 

back home and difficulty rebuilding a new social life. The participants also mentioned gradually 

changing some behaviors to adopt in to the individualistic nature of the America culture.  

 

The qualitative data that was collected from interview confirms the idea that Ethiopian 

immigrants face discrimination because of their race (Belayneh, 2009). But the result from the 

statistical data analysis indicate that discrimination is not a significant factor for participant’s 

stress. The situations stated in the quantitative data collection as determinants of racial 

discrimination were not getting enough credit for work because of ethnic background, cultural 

stereotypes, difficulty getting a job because of ethnicity, social exclusion and not to feel free to 

practice customs of one’s culture. 
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Confirming the results by Sharma (2013) the motive of migration for most of the 

participants were economic reasons. Meaning, most of the participants went to the United States 

looking for better economic level for themselves and their family.   

 

The result of this study shows that most of the participants (55.2%) were able to find a 

job between three months of their arrival in contrast to a research conducted 

byBratter&Eschbach, (2005) that claim Ethiopians having difficulty getting employed.  

 

Factors that affect the acculturation process of immigrants   

 

In this part factors that influence the way Ethiopian immigrants in Las Vegas acculturate 

are discussed in comparison with previous studies and literatures. Therefore, factors that 

previous literatures and researches considered as predictors of the acculturation experience such 

as gender, religion, age at migration, length of stay in the host country, education, income level, 

presence of children and language ability were measured.  

 

As Tadesse (2008) noted people who are Protestants in their religion are more likely to be 

acculturated to the American culture because of religious similarity. The result of this study also 

confirms that Protestants having a higher integration level followed by Orthodox and Catholic 

participants whereas Muslims being the least acculturated. 

 

Among many other factors motive of migration (Akram, 2012) and financial situation 

(Ma, Quinn Griffin, Capitulo, & Fitzpatrick, 2010) of immigrants were considered to have a 

relationship with the type of acculturation immigrants will have but this study reveals the 

reverse.  

 

Researches show that females are more at risk for difficulties in acculturation than males 

(Beiser et al., 1988 as cited in Berry, 1997) unlike the result of this research that shows no 

difference between males and females in both acculturation strategy preference.  In addition, 

unlike the results from Ma, Quinn Griffin, Capitulo, & Fitzpatrick, (2010) presence of children is 

not a factor for acculturation strategy preference as results of this study indicate.  
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A number of researches reveal the relationship between acculturation strategy and 

immigrant’s length of stay in the host country (CelenkandVijver, 2011; Akram 2012), 

educational level (Berry 1997) and immigrant’s age at migration (Akram, 2012). Unexpectedly, 

the results of this study has shown no correlation. In addition studies show how language is a 

significant predictor for integration to a new culture (Choi and Thomas 2009) however this 

research shows no significant relation with the acculturative strategy participants choose and 

their language ability level though it indicates high language proficiency of participants. This can 

be interpreted as though the result show participants being integrated to the American culture and 

have a high level of language ability; language is not a causing factor for their integration. 

 

Moreover, as the results from the qualitative data collection indicate expectations prior to 

migration determine the adaptation experience of immigrants and availability of relatives make 

adaptation to a new culture easier. 

 

Acculturation strategies most of the Ethiopian diaspora in Las Vegas prefer to follow  

 

Contrary to the literatures Cichonet. al., as cited in Kobel (2007) that states Ethiopians 

having a hard time integrating to the American culture this study shows that most of them do. 

Though integration in to a new society is not a linear process the results of this study from both 

qualitative and quantitative data collection indicate a number of Ethiopians and born Ethiopians 

have manage to establish a stable life in the American culture. Nevertheless, there are some 

aspects such as marriage and identity that most of the participants hesitate to hand over; most of 

them got married to Ethiopians and feel that they belong to Ethiopian culture irrespective of the 

length of time they stayed in the United States.Although studies show that marrying someone 

from the majority population results immigrant’s integration to a host culture (Rudiger& 

Spencer, 2003) the lower social interaction the participants have with the host society might have 

result the separation in the aspect of marriage. The identity part can be explained by Phinney and 

his colleague’s idea that ethnic identity is likely to be strong on a host culture where pluralism is 

accepted (Phinney, Horenczyk, Liebkind and Vedder, 2001). 
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Coping mechanisms and support system the study participants use  

 

The result from the coping mechanism scale shows that the participants more frequently 

use positive coping mechanisms to deal with their stress and difficulties related with their 

adaptation to a new culture. To be specific praying and thinking a practical solution for one’s 

problem has been the most frequently used coping techniques by the participants of this study. 

Studies show that Ethiopian immigrants in the United States fail to form social support 

networks (Jibeen& Khalid, 2010) and strong social and political organizations that promote the 

interests of Ethiopians in the United States (Kobel 2007). Correspondingly, there happens to be 

no formally organized social support network of Ethiopians and born Ethiopians in the Las 

Vegas area. Moreover, as results from the qualitative data collection show a number of 

Ethiopians criticize the unavailability of strong social support that can help them in times of 

difficulties. The researcher would like to reason out this to the fact that ‘Ethiopians in united 

states are sharply divided along ethnic lines – sometimes more divided than the people at home’ 

Kassahun (2012). In addition, most of the respondents from the qualitative data collection claim 

not having close friends.  

Giorgis (1996) cited in Degnesh (2006) reveals there are Ethiopians and Ethiopians by 

origin who are susceptible to alcohol addiction, drug abuse, depression and suicide. Likewise, 

the result from the qualitative data collection confirms there are a number of Ethiopians who are 

vulnerable to drug abuse, mental illness and suicide. But result from the quantitative data showed 

almost none of the participants use alcohol and other drugs as a coping technique. 
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The Immigrants psychological, behavioral and economic adjustment with in the 

American culture 

Psychological adjustment 

As the results from the stress scale indicate the participants are less susceptible to stress. 

Relatively speaking, difficulty loosening ties with their home country and the fact that they 

cannot be with their family in Ethiopia were most frequently stated stress provoking situations.  

Contrary to other studies that consider higher education as a predictive factor for lower 

stress (Beiser et al., 1988 as cited in Berry, 1997) the result of this study show that respondents 

with high educational achievement experience relatively high level of stress. This shows that 

educational level have a positive significant relationship with acculturative stress.  

In addition, the qualitative data analysis indicated most of the interviewees did not have 

close friends that will make them more susceptible to loneliness. Moreover, almost all of the 

interviewees mentioned their need to go back home after financial stability. In addition, some 

immigrants who were economically stable and had better educational status in Ethiopia regretted 

their migration. 

Behavioral adjustment  

As the result from the language proficiency scale shows the participants have high level 

of language ability. Specifically, the participants have high score in reading and listening skills 

and relatively lower score in speaking skills. The result also reveals male participants having 

better language proficiency than the female participants. This may be due to the higher 

educational level of male participants. In addition, immigration at early age makes respondents 

to have high level of language proficiency.  

Analysis of variance also indicated that educational level, motive of migration (academic 

and political), profession (administration and health related jobs) and income that is related to the 

educational level are positively related with language proficiency of participants. But 

unexpectedly length of stay in the American culture had no significant effect on participant’s 
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language proficiency. This may be due to participant’s lower effort to learn the language in 

formal ways such as going to school.  

According to the qualitative data analysis some interviewees noted some changes in their 

behaviors such as being more active, confident and assertive after getting in to the American 

culture. In addition it is fact that the Ethiopian men are not encouraged to cook while they were 

in Ethiopia but it is possible to say that they are learning since it is self-fend system that exists in 

America.  

Economic adjustment 

As Belayneh (2009) a significant number of Ethiopians work in lower status manual 

labor jobs. Similarly, this study shows that most of the participants being employed in retail 

business, hotel and restaurant jobs and driving jobs. Additionally, the result reveals that females 

are more likely to work in hotel setting and males are more inclined to work as drivers.  The 

other point that can be mentioned here is that the economic independence the immigrants have 

and being able to support one’s family.   
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CHAPTER SIX 

CONCLUSION AND RECOMMENDATION 

6.1. Conclusion   

Based on the above findings of the study, the following conclusions are made:- 

 The first research question asks what challenges and opportunities the Ethiopian diaspora 

come across while acculturating to the American culture. Therefore, economic 

independence, political freedom and social freedom were the opportunities mentioned by 

the immigrants. In addition, there were some challenges that were faced by the Ethiopian 

diaspora in Las Vegas; accent, undervalued work and educational credentials and missing 

families and friends back home in addition to difficulty rebuilding a new social life. 

There is a mixed result on participant’s language ability between the qualitative and the 

quantitative data analysis where the qualitative shows there is language difficulty while 

the quantitative data that was collected through self-evaluated language proficiency scale 

shows high language ability.  

 The second objective was to point out factors that affect acculturation experiences of 

Ethiopian immigrants who live in Las Vegas. Accordingly, religion, prior expectation of 

the acculturation experience and availability of relatives in the host country has been 

shown as factors that affect the immigration experiences of the Ethiopian diaspora in Las 

Vegas.  

 Find out the most frequently used acculturation strategy by the Ethiopian diaspora in Las 

Vegas was the third objective of this study. Therefore, as the result from the acculturation 

strategy scale reveals integration is the most frequently used acculturation strategy by the 

Ethiopian immigrants in the city of Las Vegas.  

 The fourth objective of this study was to discover what kind of coping techniques and 

support system immigrants most frequently use. Accordingly, as the result from the 

quantitative data collected through coping strategy scale the immigrants most likely use 

positive coping strategies though the qualitative analysis reveals there are situation where 

the immigrants abuse alcohol and drug. In addition, the qualitative data analysis reveals 
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the unavailability of social support system for the Ethiopian immigrants in Las Vegas that 

could help them in times of difficulties and promote their interests.   

 The final objective of this study was to find out whether the immigrants psychologically, 

physically and economically adjust to their new environment. Therefore, the results of 

this study reveal that though most of the Diasporas work in lower status and lower wage 

jobs a significant number of them are able to be economically independent and have 

acquired culturally appropriate knowledge and skills that helps them to interact with the 

host society. Therefore, it is possible to say they are both physically and economically 

adjusted. Moreover, the quantitative data analysis of the stress scale shows the 

immigrants are not susceptible to stress and are satisfied with their life. However, the 

qualitative data analysis indicates some immigrants specifically those who had good 

economic and educational status while they were in Ethiopia have regrets about their 

migration.  

 

6.2. Recommendations  

 

Based on the major findings of the study, the following suggestions are forwarded 

 According to the research finding prior expectations immigrants have about the 

host culture determine the favourability of the acculturation experience. In addition, the 

qualitative data analysis revealed most immigrants considered discrepancy between their 

expectations and the reality. Therefore, the researcher would like to recommend people 

who wants to go to the United States to gather a factual information on the way of life 

prior to their immigration and base their expectations accordingly. In addition, the 

researcher would like to suggest the people who came back to Ethiopia for vacation or 

any other reason to share both opportunities and challenges they face in their migration 

experience since their opinion is the major motivating factor for most people who wants 

to go to foreign countries. Moreover, media awareness on how immigrants really live in 

foreign countries should be strengthened.  
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 Since the results of the study indicate the unavailability of formally organized 

Ethiopian community and social support system that facilitates their collaboration and 

strengthen the diaspora’s sense of community, which could also help new comers to ease 

their resettlement. Therefore, the researcher suggests the formation and extension of such 

social support networks by the Ethiopian government through its embassies and by the 

Diasporas themselves.   

 There were some differences in results obtained from qualitative and quantitative 

data analysis. Therefore, the researcher would like to recommend other researchers who 

plan to work on related areas in the future to use a bunch of instruments to dig out the 

immigrants true feelings; where qualitative data collection techniques are more 

preferable.  

 Longitudinal research is also advisable to identify causal relationships and 
changes in acculturation strategies over time. 

 

Limitation of the study 

In spite of the inputs this study provided the results should be considered in line with the 

following limitations.  

The study employed availability sampling. Therefore, such a sampling method does not 

assure adequate representativeness of the population, which in turn will limit generalization 

beyond the study population. 

 

When the researcher asked people for their consent to fill out the questionnaire some 

were suspicious if it had other intentions. Most of them did not want to say no out loud though 

getting back the questionnaires they fill out was the hardest thing to do. The researcher had to 

call and go to them repeatedly where some of them even forget about it at all. Therefore, getting 

a larger number of participants was difficult.   

Since the language scale is self-evaluated there is a probability that the results can be 

over or under represented. But since the interview results indicate that there is a difficulty in 

language the scores are possibly overrepresented. In addition, social desirability bias should be 

considered on the scale results.   



72 
 

Reference 

Akram, S. (2012).  A qualitative study of the process of acculturation and coping for south Asian 

Muslim immigrants living in the greater Toronto area (gta). Retrieved 

fromhttps://tspace.library.utoronto.ca/bitstream/1807/32649/1/Akram_Saadia_201206_EdD_t

hesis.pdf 

Al-Issa, I., &Tousignant, M. (Eds.) (1997). Ethnicity, immigration and psychopathology. New 

York: Plenum. 

Arends-Tóth, J. V., & van de Vijver, F. J. R. (2003). Multiculturalism and acculturation: Views 

of Dutch and Turkish-Dutch. European Journal of Social Psychology, 33, 249- 266. 

doi:10.1002/ejsp.143 

Aycan, Z.,& Berry, J.W. (1996). Impact of employment related experiences on immigrant’s 

wellbeing and adaptation to Canada. Canadian journal of behavioral science, 28, 240-

251. 

Beiser, M., Johnson, P., & Turner, J. (1993). Unemployment, underemployment and depressive 

affect among South East Asian refugees. Psychological medicine, 23,731-743. 

BelaynehMedhanit (2009).  Impacts of acculturation on the socialization pattern of Ethiopian 

immigrant students in the Twin Cities. Dissertations and Theses. 

Retrivedfromhttp://udini.proquest.com/view/impacts‐of‐acculturation‐on‐the‐

pqid:1886533421/ 

Berry J. W. (1997). Immigration, Acculturation, and Adaptation. International Association of 

Applied Psychology. Retrieved from http://onlinelibrary.wiley.com/doi/10.1111/j.1464‐

0597.1997.tb01087.x/pdf 

Berry, J. W. (2001). A psychology of immigration. The Journal of Social Issues, 57(3), 615-631. 



73 
 

 

Berry, J. W. (2003). Conceptual approaches to acculturation. In K. M. Chun, P. B. Organista& 

G. Marín (Eds.), Acculturation: Advances in theory, measurement, and applied research. 

Washington: American Psychological Association. 

Berry, J. W. (2005). Acculturation: Living successfully in two cultures. International Journal of 

Intercultural Relations,vol, 29pp. 697–712.Doi: 10.1016/j.ijintrel.2005.07.013 

Berry, J. W. (2006). Stress perspectives on acculturation. In D. L. Sam & J. W. Berry (Eds.), The 

Cambridge handbook of acculturation psychology (pp. 43-57). New York: Cambridge 

University Press. Applied Psychology: An International Review, 38, 185-206. 

Berry, J.W.,Poortinga, Y.H., Segall, M. H., &Dasen, P.R. (2002). Cross-cultural psychology: 

research and applications (2nded.).   Cambridge university press, Cambridge.  

Berry, J.W., Phinney, J.S., Sam, D. L., & Paul, V. (2006). Immigrant Youth: Acculturation, 

Identity, and Adaptation. Applied Psychology: An International Review, 55, (3), 303-332. 

Bratter, J., &Eschbach, K. (2005). Race/ethnic differences in non-specific psychological distress: 

Evidence from the national health interview survey. Social Science Quarterly, 86, 620-

644. 

Carver, C. S. (1997). You want to measure coping but your protocol’s too long: consider the 

Brief COPE. International Journal of Behavioral Medicine,4, 92–100.  

Celenk, O., & Van de Vijver, F. (2011). Assessment of Acculturation: Issues and Overview of 

Measures. Online Readings in Psychology and Culture, 8(1). Retrieved from 

http://dx.doi.org/10.9707/2307-0919.1105 

Choi, J., & Thomas M. (2009). Predictive factors of acculturation attitudes and social support 

among Asian immigrants in the USA. The International Journal of Social Welfare,18: 

76–84.doi: 10.1111/j.1468-2397.2008.00567.x 



74 
 

  



75 
 

Crockett, L. J., Iturbide, M. I., Torres, S., Rosalie, A., Meredith. M., Marcela R., & Carlo, G. 

(2007). Acculturative Stress, Social Support, and Coping: Relations to Psychological 

Adjustment among Mexican American College Students. University of Nebraska, Lincoln. 

Retrieved from 

http://digitalcommons.unl.edu/cgi/viewcontent.cgi?article=1298&context=psychfacpub 

Da Costa,I. R. (2008).Acculturation strategies and its effect on depressive symptoms in the 

Brazilian immigrant community in the greater Toronto area. Retrieved from 

https://tspace.library.utoronto.ca/bitstream/1807/11137/1/Costa_Iara_R_200806_MA_thesis.p

df 

Degnesh, Worku (2006), Acculturation of Ethiopian women refugees/immigrants with families in 

the USA from 1989-2004. A dissertation for the degree of Doctor of philosophy. Capella 

University. Retrieved from 

http://books.google.com/books?Id=dt37esyohsec&printsec=frontcover#v=onepage&q&f=false 

Fernando, S. (1993). Racism and xenophobia. Innovation in Social Sciences Research (Special 

Issue on Migration and Health), 6, 9–19. 

Fozdar, F., &Torezani, S. (2008). Discrimination and well-being: perceptions of refugees in 

Western Australia. International Migration Review, 42(1), 30-63. 

Galchenko, I. V., & van de Vijver, F. J. R. (2007). The role of perceived cultural distance in the 

acculturation of exchange students in Russia. International Journal of Intercultural 

Relations, 31, 181-197. Retrieved from http://dx.doi.org/10.1016/j.ijintrel.2006.03.004 

Hertz, D. (1997). Psychological and psychosocial adjustment of migrants: Families in a changing 

environment. In M. A. L. Van Tilburg, & J. J. M. Vingerhoets (Eds.), Psychological 

aspects of geographical moves: Homesickness and acculturation stress (pp. 83-101). 

Tilburg, the Netherlands: Tilburg University Press. 



76 
 

Hofstede, G. (2001).  Culture’s Consequences: Comparing Values, Behaviors, Institutions, and 

Organizations across Nations (2nded.).  Sage Publications, California. 

Horenczyk, G. (1996). Migrant identities in conflict: Acculturation attitudes and perceived 

acculturation ideologies. In G. Breakwell& E. Lyons (Eds.), Changing European 

identities. London: Pergamon. 

Jibeen, T., & Khalid, R. (2010). Predictors of psychological well-being of Pakistani immigrants 

in Toronto, Canada. International Journal of Intercultural Relations, 34, 452-464. 

Junhyoung, K., Wonseok, S., Sooyeon, K., &Himanshu, G.(2012) Coping strategies to manage 

acculturative stress: Meaningful activity participation, social support, and positive 

emotion among Korean immigrant adolescents in the USA. Retrieved from 

http://www.ijqhw.net/index.php/qhw/article/view/18870/24793 

Kang, S. (2006). Measurement of acculturation, scale formats, and language competence: Their 

Implications for Adjustment. Journal of cross cultural psychology, 37(6), 669-693. doi: 

10.1177/0022022106292077 

Kassahun,Kebede (2012). Double Engagements: The Transnational Experiences of Ethiopian 

Immigrants inthe Washington, D.C., Metropolitan Area. Unpublished Syracuse 

University: Syracuse. 

Klonoff, E. A. &Landrine, H. (2000). Revising and improving the African American 

acculturation scale. Journal of black psychology,26: 235. 

doi:10.1177/0095798400026002007 

Kobel, P. S. (2007). Countries and their cultures: Ethiopian Americans. Retrieved from 

Http://www.everyculture.com/multi/Du‐Ha/Ethiopian‐Americans.html 



77 
 

Kosic, A. (2002). Acculturation attitudes, need for cognitive closure, and adaptation of 

immigrants. The Journal of Social Psychology, 142(2), 179-201. 

Lu, Y., et al. (2012). The relationship between acculturation strategy and job satisfaction for 

professional Chinese immigrants in the Australian workplace. International Journal of 

Intercultural Relations, http://dx.doi.org/10.1016/j.ijintrel.2012.04.003 

Ma, A. X., Quinn Griffin, M. T., Capitulo, K. L., & Fitzpatrick, J. J. (2010). Demands of 

immigration among Chinese immigrant nurses. International Journal of Nursing 

Practice, 16, 443-453. 

Marin, G. & Raymond, G. (1996). A new measurement of acculturation for Hispanics: the 

bidimensional acculturation scale for Hispanics (BAS).Hispanic journal of behavioral 

science, 18(3): 297 – 316. 

Marsha, T. (2011). The Relationship of Acculturation and Acculturative Stress in Latina/o 

Youths’ Psychosocial Functioning. Utah State University, Logan. Retrieved 

fromhttp://digitalcommons.usu.edu/cgi/viewcontent.cgi?article=2121&context=etd 

Nguyen, H. H., & von Eye, A. (2002). The Acculturation Scale for Vietnamese Adolescents 

(ASVA): A bidimensional perspective. International Journal of Behavioural 

Development, 26, 202-213. 

Padilla, A. M. & William, P. (2003). Acculturation, Social Identity, and Social Cognition: A New 

Perspective. Retrieved from http://www.stanford.edu/~apadilla/PadillaPerez03a.pdf 

Phinney, J. S., Horenczyk, G., Liebkind, K.,&Vedder, P. (2001). Ethnic identity, Immigration, 

and wellbeing: an interactional perspective. Journal of social issues,57(3), 493-510. 

Retrieved fromhttp://cretscmhd.psych.ucla.edu/events/phinneypaper.pdf 

 

 



78 
 

Population fact, (2013). United Nation: Department of economic and social affairs. Retrieved 

from www2.ohchr.org/english/.../DGDMigrationData_PICUM_2013.pdf 

Richardson, G. E. (2002). The metatheory of resilience and resiliency. Journal of Clinical 

Psychology, 58(3), 307-321. 

Rudiger, A., & Spencer, S. (2003). Social integration of migrants and ethnic minorities: policies 

to combat discrimination. Retrived from www.oecd.org/dataoecd/15/4/15516956.pdf 

Safdar, S., Lay, C., & Struthers, C. W. (2003). The process of acculturation and basic goals: 

Testing a multidi¬mensional individual difference acculturation model with Iranian 

immigrants in Canada. Applied Psychology: An International Review, 52(4), 555-579. 

Safdar, S., & Lewis, J. R. (2007). Experience and impact of acculturation specific hassles and 

general hassles among Iranians living in America, Britain, and the Netherlands. Journal 

of Iranian Psychologists, 4(13), 91-108. 

Safdar, S., Struthers, W., &Oudenhoven, J.P.V.  (2009). Acculturation of Iranians in the United 

States, the United Kingdom, and the Netherlands: A Test of the Multidimensional 

Individual Difference Acculturation (MIDA) Model. Journal of Cross-Cultural 

Psychology,40(3),468-491 Retrieved fromhttp://jccp.sagepub.com hosted at 

http://online.sagepub.com 

Sam, D. L., & Berry, J. W. (1995). Acculturative stress among young immigrants in Norway. 

Scandinavian Journal of Psychology, 36, 240-253. 

Sharma, J.C. SM (2013). African Union and African Diaspora Engagement. Lecture note.  

Sharma, J.C. SM (2013). Diasporas. Lecture note. 

Sharma, J.C. SM (2013). Evolution of Ethiopian Diaspora. Lecture note. 

Smith, P. B., Bond, M. H., &Kagitçibasi, Ç. (2006). Understanding social psychology across 

cultures. London: Sage. 



79 
 

Tadesse wildegiorgis(2008). ኢትዮጵያውያን በአሜሪካ፣ማሀበራዊና ሰነልቦናዊ ትንታኔ። አዲሰ አበባ ዩኒቨርሲቲ፣

አዲስ አበባ 

United States Census Bureau(2013). Place of birth for the foreign-born population in the United 

States: Foreign-born population excluding population born at sea 2010-2012 American 

Community Survey 3-Year Estimates. American Community Survey. 

United States Census Bureau (2012). 2010 Census.  Retrieved from http://www.census.gov 

Ward, C. (1996). Acculturation. In D. Landis & R. Bhagat (Eds.), Handbook of intercultural 

training (2nd ed., pp. 124–47). Thousand Oaks, CA: Sage. 

Ward, C., & Kennedy, A.  (1993). Where is the “culture” in cross-cultural transition? 

Comparative studies of sojourner adjustment. Journal of Cross-Cultural Psychology, 24, 

221–49. 

Yeh, C. J., Kim, A. B., Pituc, S. T., & Atkins, M. (2008). Poverty, loss, and resilience: the story 

of Chinese immigrant youth. Journal of Counseling Psychology, 55(1), 34-48. 

Zlobina, A., Basabe, N., Paez, D., &Furnham, A. (2006). Sociocultural adjustment of 

immigrants: Universal and group-specific predictors. International Journal of 

Intercultural Relations, 30, 195-211. 

Zlotnik, H.(2003).Migrants’ Rights, Forced Migration and Migration Policy in Africa. Paper 

prepared for Conference on African Migration in Comparative Perspective. 

Johannesburg, South Africa.   



80 
 

 

 

 

 

 

 

 

 

Annex 

 

 

  

  



81 
 

ADDIS ABABA UNIVERSITY COLLEGE OF EDUCATION 

DEPARTMENT OF PSYCHOLOGY  

The purpose of this study is to assess the acculturative experiences of the Ethiopian 

diaspora living in Las Vegas, Nevada. The questionnaire has five parts; the first part 

requests about your background information and the second part requests your preference 

of activities and situations in the American culture. The third part requests your English 

language ability, the fourth part requests stressful situations you faced and the last part 

requests the coping mechanisms you use to deal with your stress and other problems you 

encounter.  

Do not feel obligated to answer all questions if you are uncomfortable or unable to do so.  

Please do NOT write your name on the questionnaire as this study is anonymous. Make 

your answers as true FOR YOU as you can. Thank you very much for taking the time to 

complete the questionnaire, your effort is greatly appreciated.  

SECTION A: DEMOGRAPHIC INFORMATION 

DIRECTION: please circle on the appropriate letter 

1. Age       

A. 0-19    B. 20-24    C. 25-39    D. 40-64    E. above 64  

2. Sex       

A. Male              B.  Female  

3. Religion    

A. Orthodox Christian    B. Protestant    C. Muslim    D. Catholic     

      E. If other specify ________________ 

4. Region you came from 

A. Addis Ababa    B. Oromiya    C. SNNP    D. Tigray    E. Amhara                     

F. Somali   G. Afar   H. Benshangul   I. GambellaJ.Harari       K. Diredawa 
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5. Motive of migration  

 A. Economic         B. Academic             C.    Employment mandate     

           D. Accompanying parent/spouse          E.  Political reasons     

           F. Other            please specify: ____________ 

6. Years lived in USA 

A. 0 – 2    B.  2-5    C.  5 -10    D. more than 10             

7. Age at immigration 

A. 0 – 5    B. 5 – 17    C.  18-45    D.  more than 45  

8. Current educational level  

A. less than high school      B. high school     C.  college/university   D. 

graduate school  

9. Current employment status  

A. full time   B. part time  C. unemployed    D  underage to workE  self 

employed 

10. If you are employed, in what type of job are you working on? 

A. Retail business (in stores or gas stations)    

B. Hotel/restaurant  jobs   (house keeper,  food server, porter, …)    

C. Driving jobs (taxi driver, truck driver….)     

D. Administration jobs (supervisor, manager,….) 

E. Health related jobs  (nurse, …)   

F. Other                      Please specify:__________      H. not applicable 

11. Income  per year 

A. Below $10,000   B. $10,000 to $20,000  C. $20,000 to $30,000  

     D. $30,000 to $40,000     E. $40,000 to $50,000     F.  More than $50,000  

     G. not applicable 

12. How long did it take you to find a job after arrival to the USA? 

A. 0-6 months  B. 6 months – 1 year   C. more than a year     D. not applicable 

13. Marital status   

A. Single   B. Married   C. divorced    D. widow(er)  
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14.  How many children do you? 

        A. 0    B. 1     C.  2      D. 3 and more  

SECTION B: ACCULTURATION STRATEGY PREFERENCE 

Below are some statements about your preferences regarding different activities and 

situations. Please rate the activities based on your inclination.  If you prefer the situation 

or the activity to be (with) both American(s) and Ethiopian(s) check (√) under number 

“1”; if you prefer it to be (with) Ethiopian(s) only tick (√) under number “2”; if you 

prefer it to be (with) American(s) only tick (√) under number “3” and if you prefer it to 

be (with) neither American(s) nor Ethiopian(s) tick (√) under number “4”. If the question 

is not applicable to youtick (√) under number “5”. There are no right or wrong answers. It 

is important to indicate the number that truly reflects your inclination regarding the 

situation or activity pertaining to you. 

 

1. Both American and Ethiopian 

2. Ethiopian only 

3. American only 

4. Neither American nor Ethiopian 

5.        Not applicable 
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No. 

 
Items 

scale 

1 
Both 

Ethiopian and 
American  

2 
Ethiopian 

only 

3 
America
n only 

4 
Neither 

American nor 
Ethiopian   

5 
Not 

applicable 

15  I follow ______cultural traditions            

16  I prefer social activities that involve 
________ people 

         

17  I prefer to work with ____ people           

18  I prefer to have _____ friends           

19  I want to marry (have already 
married) a person with ___ 
background 

         

20  I want to live (currently live) in 
mostly ________neighborhood 

         

21  I prefer to use_____ language           

22  I prefer to eat ____Food           

23  I prefer to wear ____ cloths           

24  I prefer to watch _____Movie           

25  I prefer to read ____magazine/books           

26  I prefer to listen ____Music/song           

27  I feel that I am a part of ____ culture           

 

SECTION C - SELF-EVALUATED LANGUAGE PROFICIENCY 

Measure your language ability according to the scale below 

1. Not at all                       4. Pretty much 
2. Very little                      5. As a native 
3. Moderately 
 

 
No. 

 
Items 

scale 
1 

Not 
at all 

2 
Very 
little 

3 
Moderately 

4 
Pretty 
much 

5 
As a 

native
28 How well do you think you speak 

English 
     

29 How well do you think you read  
English  

     

30 How well do you think you can write in 
English 
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31 How well do you think you understand 
when people speak to you in English 

     

32  How well do you think you think in 
English language 

     

33 How well do you think Peoples 
understand you  when you speak in 
English   

     

 

SECTION D - ACCULTURATIVE STRESS SCALE  

Below are 22 statements of situations that may cause you no stress to extreme stress. 
Using the 4 point scale below, indicate your agreement with each item by placing the 
appropriate number on the line preceding that item.  

 The 4 point scale is: 1 = Strongly agree, 2 = agree, 3 = Disagree, and 4 = Strongly 
disagree  

 
No. 

 
Items 

scale 
1 

Strongly 
agree  

2 
agree  

3 
Disagree 

4 
Strongly 
disagree 

34 Because I am from Ethiopia, I do not get 
enough credit for the work I do 

    

35  I often feel ignored by people who are 
supposed to assist me 

    

36 I often feel that people actively try to stop 
me from advancing 

    

37 Many people have stereotypes about my 
culture or ethnic group and treat me as if 
they are true 

    

38 In looking for a job, I sometimes feel that 
my ethnicity is a limitation 

    

39 Because of my ethnic background, I feel 
that others often exclude me from 
participating in their activities 

    

40 It bothers me when people pressure me to 
assimilate 

    

41 People look down upon me when I 
practice the customs of my culture 

    

42 Loosening the ties with my country is 
difficult 

    

43 It bothers me that I cannot be with my     
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family 
44 It is hard to express to my friends how I 

really feel 
    

45 I don’t have any close friend     
46 I don’t feel at home     
47 It bothers me that family members I am 

close to do not understand my new values 
    

48 It bothers me that I have an accent     
49 I get teased/insulted because of my ethnic 

background 
    

50 I met the expectations I had before 
moving to USA  

    

51 I am satisfied with my job     
52 I am satisfied with my life     
 

SECTION E – COPING MECHANISMS   

These items deal with ways you have been coping with the stress in your life since you 
start living in America.  There are many ways to try to deal with problems.  These items 
ask what you have been doing to cope.  Obviously, different people deal with things in 
different ways, but I'm interested in how you have tried to deal with it.  Each item says 
something about a particular way of coping.  I want to know to what extent you've been 
doing what the item says: how much or how frequently. Don't answer on the basis of 
whether it seems to be working or not—just whether or not you're doing it. Try to rate 
each item separately in your mind from the others.   

Use these response choices:    

 1 = I haven't been doing this at all                   2 = I've been doing this a little bit 

 3 = I've been doing this in a medium amount             4 = I've been doing this a lot 

 

 

 

 

No. items Scale 
1 2 3 4 
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53 I've been doing something to think about it less, such 
as going to movies, watching TV, reading, 
daydreaming, sleeping, or shopping 

    

54 I’ve been blaming myself for things that happened     
55 I've been refusing to believe that it has happened.     
56 I've been giving up trying to deal with it     
57 I've been making fun of the situation.     
58 I've been using alcohol or other drugs to make myself 

feel better and get through it 
    

59 I've been accepting the reality of the fact that it has 
happened and learn to live with it. 

    

60 I've been looking for something good in what is 
happening to make it seem positive. 

    

61 I've been expressing my negative feelings.     
62 I've been getting  understanding and emotional 

support  from others including professionals 
    

63 I've been thinking to come up with a strategy about 
what to do. 

    

64 I've been taking action to try to make the situation 
better. 

    

65 I've been praying or meditating     
 

 

 

 

 

 

 

 

 

INTERVIEW GUIDE  
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1. age, religion, age at migration, educational status, employment status, Income, marital 

status, region you came from…. (Researcher will see the sex of the interviewee and 

calculate years lived in US from the interviewee’s age and age at migration). 

2. How would you describe your migration experience?  What factors that happened 

before, during and after migration affect your acculturation experience both in a positive 

and negative way?  These factors can be Personal factors like your personal values, 

expectations or Socio-cultural. 

3. What challenges and hardships did you face after migration, how did you handled 

them?  Did anything help you to cope with these challenges like your personal 

characteristics, religious beliefs and values, social networking, language; did you seek 

any support to get help (From friends, families,  religious services, community centers, 

professional mental health services and so on) ? 

4. In which aspects of your life do you think you are adopted to the American culture?  
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አዲስአበባዩኒቨርሲቲ 

ሳይኮሎጂዲፓርትመንት 

የዚህጥናትአላማኑሯቸውንበላስቬጋስያደረጉኢትዮጵያውያንናትዉልደኢትዮጵያውያንንየህይወትተሞክሮማጥናትነው

።ይህመጠይቅአምስትክፍሎችአሉት።የመጀመርያውክፍልስለርስዎየኋላታሪክመረጃየሚጠይቅነው።

ሁለተኛውክፍልበእርስዎየኑሮሂደትዉስጥየሚኖርዎትንየባህልምርጫየሚጠይቅነው።

የመጠይቁሶስተኛክፍልየርስዎንየቋንቋችሎታየሚጠይቅነው።

አራተኛውክፍልደግሞለርስዎጭንቀትሊፈጥሩየሚችሉሁኔታዎችንሲመለከትአምስተኛውናየመጨረሻውክፍልጭንቀ

ትዎንናሌሎችበህይወትዎየሚያጋጥምዎትንችግሮችለማለፍስለሚጠቀሙባቸውዘዴዎችይጠይቃል። 

መመለስየማይፈልጓቸውንጥያቄዎችካሉ ማለፍይችላሉ።

መጠይቁምስጢራዊስለሆነእባክዎንስምዎንበመጠይቁላይአይጻፉ።በተቻልዎመጠንእውነተኛመልስይመልሱ። 

መጠይቁንለመመለስፈቃደኛበመሆንዎእጅግበጣምአመሰግናለሁ!!  

ክፍል ሀ  _ የኋላ ታሪክ መረጃ 

እርስዎን የሚገልጸው ምርጫ ላይ ያክብቡ። 

1 እድሜ 

ሀ  0᎗19    ለ  20᎗24       ሐ  25 ᎗39     መ  40 ᎗64   ሠ  ከ64 በላይ 

2  ጾታ 

ሀ  ወንድ     ለ    ሴት 

3 ሃይማኖት 

ሀ ኦርቶዶክስ ክርስትያን      ለ  ወንጌላዊ    ሐ  ሙስሊም     መ   ካቶሊክ   

 ሠ  አልተገለጸም  _______________________ 

4  ከኢትዮጵያ የመጡበት ክልል 

ሀ አዲስ አበባ      ለ ኦሮሚያ     ሐ  ደቡብ ብሔር ብሔረሰቦችና ህዝቦች    መ  ትግራይ      

 ሠ  አማራረ  ሶማሊያ   ሰ አፋር     ሸ ቤንሻንጉል    ቀ  ጋምቤላ     በ  ሃረሪ      

 ተ  ድሬደዋ 

5  ከሃገር የወጡበት  ምክንያት  

ሀ  ኢኮኖሚያዊ     ለ  ትምህርት    ሐ  የስራ ሀላፊነት   መ  የትዳር አጋርን/ወላጅን ለመቀላቀል   

  ሠ  ፖለቲካዊ    ረ   ሌላ  _______________ 
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6  አሜሪካን ሃገር ውስጥ  ምን ያህል ዓመት ቆይተዋል? 

ሀ  0 ᎗2    ለ  2᎗5      ሐ  5᎗10    መ  ከ10 በላይ  

7  ከኢትዮጵያ ሲወጡ የነበሩበት እድሜ ምን ያህል ነበር? 

ሀ  0᎗5   ለ 5᎗17    ሐ 18 ᎗45   መ ከ45 በላይ  

8  ወቅታዊ የትምህርት ደረጃዎ  

ሀ ከሁለተኛ ደረጃ በታች                         ለ  ሁለተኛ ደረጃ ያጠናቀቀ    

 ሐ    የመጀመርያ ዲግሪ ያለው(ላት)             መ  ሁለተኛ ዲግሪና ከዚያ በላይ የሆነ  

9  ወቅታዊ የስራ ሁኔታ  

ሀ ቋሚ ተቀጣሪ        ለ  የትርፍ ጊዜ ተቀጣሪ             ሐ  ስራአጥ   
መ  ለመስራት እድሜው/ዋ ያልደረሰ/ች       ሠ የራስ ስራ 

10 የተሰማሩበት የሙያ ዘርፍ   

ሀ  የችርቻሮ ንግድ  (ሱቆችና ነዳጅ ማደያዎች)                               መ  የአስተዳደር ስራ  

ለ  የሆቴል/ የምግብ ቤት ስራ                                          ሠ  የጤና ዘርፍ ስራ (ነርስ፤ ሃኪም ) 

ሐ  የሹፍርና ስራዎች  (የታክሲ ሹፈር፤ የአውቶብስ ሹፈር ፤የከባድ መኪና ሹፈር)    
  ረ   ሌላ  ሰ   ጥያቄው  አይመለከተኝም 
11  የገቢ መጠን በአመት 

ሀ  ከ10ሺ በታች    ለ  ከ10᎗20 ሺ    ሐ  ከ20 ᎗30 ሺ     መ ከ30 ᎗40 ሺ  

          ሠ   ከ40᎗50ሺ   ረ  ከ50ሺ  በላይ ሰ   ጥያቄው አይመለከተኝም     

12  አሜሪካን ሃገር ከገቡ በኋላ ስራ ለመቀጠር ምን ያህል ጊዜ ፈጀብዎት? 

ሀ  ከ 0᎗3 ወር  ለ  ከ3᎗6 ወር    ሐ  ከ6 ወር ᎗ 1 አመት                                     

   መ  ከ1 አመት በላይ  ሠ   ጥያቄው አይመለከተኝም     

13  ወቅታዊ የጋብቻ ሁኔታ  

ሀ  ያላገባ/ች    ለ  ያገባ/ች      ሐ  የተፋታ/ች    መ  ባለቤቱን/ቷን በሞት የተለየ/ች  

14  ምን ያህል ልጅ/ዎች አለዎት? 

ሀ0    ለ  1        ሐ 2        መ3 እና ከ 3 በላይ 
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ክፍልለ 

ከዚህበታችበተለያዩየህይወትእንቅስቃሴዎችውስጥየርስዎንየባህልምርጫየሚጠይቁጥያቄዎችተዘርዝረዋል።

ሁኔታውንከኢትዮጲያ(ዊ/ዊት)  ጋርእናከአሜሪካ(ዊ/ት)  ጋርቢሆንየሚመርጡትከሆነቁጥር  1  ላይ  (√)  ያድርጉ።

ሁኔታውንከኢትዮጵያ(ዊ/ት)  ጋርብቻእንዲሆንየሚመርጡትከሆነቁጥር  2  ላይ  (√)  ያድርጉ።

የተገለጸውንሁኔታከአሜሪካ(ዊ/ት)  ጋርብቻእንዲሆንየሚመርጡትከሆነቁጥር  3  ላይ  (√)  ያድርጉ።

የተገለጸውንሁኔታከሁለቱምባህሎችናዜጎቻቸውጋርእንዲሆንየማይፈልጉከሆነቁጥር 4 ላይ  (√) ያድርጉ።የተገለጸውን 

ሁኔታ እርስዎ የማይጠቀሙበት ከሆነ ቁጥር 5 ላይ (√) ያድርጉ። የርስዎን ትክክለኛስሜትየሚገልጸውአማራጭላይ 

(√) ያድርጉ። 

ጥያቄዎቹንበዚህመለኪያመሰረትይመልሱ። 

1    (የ)ኢትዮጲያ(ዊ/ዊት/ውያን)  እና  (የ)አሜሪካ(ዊ/ት/ውያን) 

2  (የ)ኢትዮጵያ(ዊ/ት/ውያን) ብቻ 

3   (የ)አሜሪካ(ዊ/ት/ውያን) ብቻ  

4   (የ)ኢትዮጲያ(ዊ/ዊት/ውያን)  ሆነ   (የ)አሜሪካ(ዊ/ት/ውያን) ያልሆነ 

5  ጥያቄው አይመለከተኝም 

 

 

ተ 

ቁ 

 

 

 

ጥያቄዎች 

መለኪያ

(የ)ኢትዮጲያ(ዊ/ዊት/ው

ያን)  እና  

(የ)አሜሪካ(ዊ/ት/ውያን) 

1 

(የ)ኢትዮጵያ(ዊ/ት/

ውያን) ብቻ 

2 

(የ)አሜሪካ(ዊ/ት

/ውያን) ብቻ 

3 

ከሁለቱ

ሃገሮች 

ውጪ 

4 

ጥያቄው

አይመለከተኝም

5 

15 የየትኛውን ሃገር ባህል 

ይከተላሉ? 

  

16 ማህበራዊ እንቅስቃሰዎችዎ 

ውስጥ የየትኛው ሃገር ሰዎች 

ቢሳተፉ ይመርጣሉ? 

  

17 ከየትኛው ሃገር ሰዎች ጋር 

ቢሰሩ ይመርጣሉ? 

  

18 ጓደኞችዎ የየትኛው ሃገር ሰዎች  

ቢሆኑ ይመርጣሉ። 

  

19 የየትኛውን ሃገር ሰው    
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አግብተዋል/ ቢያገቡ 

ይመርጣሉ? 

20 የሚኖሩበት አካባቢ የሚኖሩት 

ሰዎች በአብዛኛው  የየትኛው 

ሃገር ሰዎች ናቸው / ቢሆኑ 

ይመርጣሉ? 

  

21 የየትኛው ሃገር 

ቋንቋቢጠቀሙይመርጣሉ? 

  

22 የየትኛው ሃገር  ምግብ ቢመገቡ 

ይመርጣሉ? 

  

23 የየትኛው ሃገር  ልብስ ቢለብሱ

ይመርጣሉ? 

  

24 የየትኛው ሃገር  

ፊልሞችን/ድራማዎችን 

ቢመለከቱ ይመርጣሉ? 

  

25 የየትኛው ሃገር  መጽሀፎችን 

ቢያነቡ ይመርጣሉ? 

  

26 የየትኛው ሃገር  ሙዚቃዎችን/ 

መዝሙሮችን ማዳመጥ 

ይመርጣሉ? 

  

27 የየትኛው ባህል አባል እንደሆኑ

ይሰማዎታል? 

  

 

 

ክፍል ሐ  _ የቋንቋ ችሎታ 

ከዚህ በታች የርስዎን የቋንቋ ችሎታ የሚገመግሙባቸው ጥያቄዎች ተቀምጠዋል። የርስዎን የቋንቋ ችሎታ አምስት 

ደረጃ ባለው መስፈርት ይለኩ።  

በጭራሽ  (1)         መካከለኛ  (3) 

በትንሹ    (2)       ደህና   (4)          በጣም ጥሩ /  እንደ ሃገሩ ተወላጅ  (5) 

 

ተ ቁ 

 

ጥያቄዎች 

መለኪያ 

በጭራሽ  

(1) 

በትንሹ  

(2) 

መካከለኛ  

(3) 

ጥሩ   

(4) 

እንደ ሃገሩ

ተወላጅ  

(5) 

28 ምን ያህል በእንግሊዝኛ ቋንቋ መናገር የሚችሉ

ይመስሎታል? 

 

29 ምን ያህል በእንግሊዝኛ ቋንቋ ማንበብ የሚችሉ

ይመስሎታል? 
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30 ምን ያህል በእንግሊዝኛ ቋንቋ መጻፍ የሚችሉ

ይመስሎታል? 

 

31 ምን ያህል በእንግሊዝኛ ቋንቋ  ሰምቶ መረዳት

የሚችሉ ይመስሎታል? 

 

32 ምን ያህል በእንግሊዝኛ ቋንቋ ማሰብ የሚችሉ

ይመስሎታል? 

 

33 እርስዎ በእንግሊዝኛ ቋንቋ በሚናገሩበት ጊዜ ሌሎች

ሰዎች ምን ያህል ይረዱኛል ብለው ያስባሉ? 

 

 

ክፍል መ 

ከዚህ በታች የአዕምሮ ጭንቀትን ሊያስከትሉ የሚችሉና የማይችሉ 25 ሁኔታዎች ተዘርዝረዋል። እርስዎ 

በእያንዳንዱ አረፍተ  ነገር መስማማት አለመስማማትዎን በተቀመጠው መለኪያ መሰረት ከጥያቄው በቀኝ በኩል 

ባለው ቦታ ላይ (√) ያድርጉ።  

ጥያቄዎቹን በዚህ መለኪያ መሰረት ይመልሱ። 

እጅግ በጣም እስማማለሁ   (1)                    አልስማማም  (3)     

 እስማማለሁ   (2)በፍጹም አልስማማም  (4) 

 

 

ተ ቁ 

 

ጥያቄዎች 

መለኪያ 

እጅግ

በጣም 

እስማማለሁ 

(1) 

እስማማለሁ  

(2) 

አልስማማም  

(3) 

በፍጹም

አልስማማም   (4) 

34 ትውልደ ኢትዮጵያዊ ወይም ኢትዮጵያዊ  

በመሆኔ ምክንያት ለምሰራው ስራ በቂ ግምት 

አይሰጠኝም፤ 

  

35 ብዙ ጊዜ ሊረዱኝ የሚገቡ ሰዎች ችላ ይሉኛል።   

36 ብዙ ጊዜ ሰዎች እንዳልሻሻል መሰናክል

ይሆኑብኛል። 

  

37 ብዙ ሰዎች ስለሃገሬ ባህል የተዛባ አመለካከት

ያላቸው ሲሆን በዚህ ምክንያት ለእኔም ያላቸው 

አመለካከት የተዛባ ነው። 

  

38 ኢትዮጲያዊነቴ ስራ ፈልጎ ለማግኘትመሰናክል

ይሆንብኛል። 

  

39 ትውልደ ኢትዮጵያዊ ወይም ኢትዮጵያዊ  

በመሆኔ ምክንያት ሰዎች ከማህበራዊ 

እንቅስቃሴዎች እንደሚያገሉኝ ይሰማኛል። 
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40 ሰዎች የአሜሪካንን ባህል እንድቀላቀል

ሲያስገድዱኝ እጨነቃለሁ። 

  

41 የኢትዮጵያ ባህላዊ ነገሮችን በማደርግበት ጊዜ  

ጊዜ ሰዎች ይንቁኛል። 

  

42 ከሃገሬ ጋር ያለኝን ትስስር ማላላት ከባድ

ነው(ይከብደኛል)። 

  

43 ከቤተሰቦቼ ጋር አለመሆኔ ያሳስበኛል።   

44 በትክክል ምን እንደሚሰማኝ ለጓደኞቼ መግለጽ

እችገራለሁ። 

  

45 አሜሪካን ሃገር ውስጥ ምንም የቅርብ ጓደኛ

የለኝም። 

  

46 አሜሪካን ሃገር ውስጥ ስኖር የቤተኛነት ስሜት

አይሰማኝም። 

  

47 የምቀርባቸው የቤተሰቤ አባላት አዲሱን

አመለካከቴን አለመራዳታቸው  ያስጨንቀኛል። 

  

48 የንግግር ዘዬዬ ከሃገሩ ሰው ጋር አንድ አይነት

አለመሆኑ ያሳስበኛል። 

  

49 ከኢትዮጵያ በመሆኔ ይፌዝብኛል/ እሰደባለሁ።   

50 አሜሪካን  ሃገር ከመምጣቴ በፊት የጠበቅኩትን

አግኝቻለሁ። 

  

51 በስራዬ እረካለሁ (ደስተኛ ነኝ)።   

52 በኑሮዬ/በህይወቴ  እረካለሁ (ደስተኛ ነኝ)።   

 

ክፍል ሠ 

ከዚህ በታች እርስዎ አሜሪካን ሃገር ከገቡ ጀምሮ የሚገጥምዎትንና የገጠምዎትን ችግሮችና ጭንቀቶች በምን 

መንገድ እንደሚወጧቸው የሚገልጹ አረፍተ ነገሮች ተቀምጠዋል። ችግሮችን ማሳለፊያ ብዙ መንገዶች ቢኖሩም 

ይህ መጠይቅ ግን እርስዎ ተጠቅመውባቸው ያውቃሉ አያውቁም የሚለውን ነው የሚጠይቀው። እያንዳንዱ ጥያቄ 

አንድ ችግርን/ጭንቀትን ማለፊያ መንገድ ይገልጻል። እርስዎ በጥያቄው የተገለጸውን መንገድ ምን ያህል 

እንደተጠቀሙበት በ4 ነጥብ መለኪያ ያስቀምጡ። ጥያቄው የተገለጸውን መንገድ ትክክለኛነት ሳይሆን እርስዎ 

ተጠቅመውበታል ወይስ አልተጠቀሙበትም ነው። አንዱን ጥያቄ ከሌላው ለይተው ለማየት ይሞክሩ። 

 

ጥያቄዎቹን በዚህ መለኪያ መሰረት ይመልሱ። 

በጭራሽ ተጠቅሜው አላውቅም  (1)             አብዛኛውን ጊዜ እጠቀምበታለሁ (3) 

አንዳንዴ እጠቀምበታለሁ  (2) ሁልጊዜ እጠቀምበታለሁ   (4) 
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ተ ቁ 

 

 

ጥያቄዎች 

መለኪያ 

በጭራሽ

ተጠቅሜው 

አላውቅም  (1) 

በትንሹ

እጠቀምበታለሁ  

(2) 

አንዳንዴ 

እጠቀምበታለሁ 

(3) 

ብዙ ጊዜ

እጠቀምበታለሁ   

(4) 

53 ስለሁኔታው ላለማሰብ ሌሎች ነገሮችን 

እሰራለሁ (ፊልም አያለሁ፤ አነባለሁ፤ 

እተኛለሁ፤ እመኛለሁ፤ እቃዎችን 

እገዛለሁ) 

54 ለተፈጠረው ነገር ራሴን እወቅሳለሁ 

55 የተፈጠረውን ነገር አምኖ ለመቀበል 

እቸገራለሁ 

56 ተስፋ ስለምቆርጥ ነገሮችን ለማስተካከል 

አልሞክርም 

57 በተፈጠረው ሁኔታ እቀልዳለሁ 

58 የተፈጠረውን ችግር ለማለፍና ራሴን 

ለማስደሰት መጠጥና ሌሎች እጾችን 

እጠቀማለሁ 

59 ሁኔታዎችን ተቀብሎ መኖር ችያለሁ 

60 የችግሩ ጥሩ ጎን ላይ ለማተኮር 

እሞክራለሁ 

61 የሚሰማኝን መጥፎ ስሜት ለሌሎች 

አካፍላለሁ 

62 ምን ማድረግ እንዳለብኝ ከሰዎችና 

ከባለሙያዎች እርዳታ ለማግኘት 

እሞክራለሁ   

63 ምን ማድረግ እንዳለብኝ አስባለሁ 

64 ነገሮችን ለማስተካከል ተግባራዊ 

ሙከራዎችን አደርጋለሁ 

65 እጸልያለሁ 
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Demographic characteristics of interview respondents 

 

Sex Age Religion Educational 

status 

Region they 

went from 

Age at 

migration 

Years 

lived in 

Americ

a 

Reason for 

migration 

Professi

on 

Marital 

status 

Male 22 orthodox Degree 

student 

Addis Ababa 10 12 Accompany

ing father 

Valet 

person 

Single 

Female 28 orthodox 10+2 SNNP 27 1 economic House 

keeper 

Single 

Female 59 orthodox 12thgade SNNP 46 13 economic unemplo

yed 

Divorc

ed 

Male 40 protestan

t 

12th grade Addis Ababa 33 7 economic Taxi 

driver 

Marrie

d 

Male 52 Muslim No formal 

education 

Amhara 30 22 economic Hotel 

runner 

Marrie

d 

Male 41 orthodox MA holder Addis Ababa 31 10 Accompany

ing spouse 

taxi 

driver 

Marrie

d 

Female 34 orthodox University 

drop off 

Addis Ababa 22 12 economic Stay 

home 

mom 

Marrie

d 

Female 26 Muslim 10th grade Oromia 24 2 economic Gas 

station 

attendant 

Single 

Female 31 orthodox 12th grade Addis Ababa 21 10 economic Hair 

dresser 

Single 

Male 35 Muslim 12th grade Addis Ababa 26 9 economic Taxi 

driver 

Single 


